
 
PUBLIC SERVICE VACANCY CIRCULAR 
 
PUBLICATION NO 30 OF 2023 
DATE ISSUED 25 AUGUST 2023 
 
1. Introduction 
 

1.1 This Circular is, except during December, published on a weekly basis and contains the 
advertisements of vacant posts and jobs in Public Service departments. 

 
1.2 Although the Circular is issued by the Department of Public Service and Administration, the 

Department is not responsible for the content of the advertisements. Enquiries about an 
advertisement must be addressed to the relevant advertising department. 

 
2. Directions to candidates 
 

2.1 Applications on form Z83 with full particulars of the applicants’ training, qualifications, competencies, 
knowledge and experience (on a separate sheet if necessary or a CV) must be forwarded to the 
department in which the vacancy/vacancies exist(s). NB: PROSPECTIVE APPLICANTS MUST 
PLEASE USE THE NEW Z83 WHICH IS EFFECTIVE AS AT 01 JANUARY 2021. 

 
2.2 Applicants must indicate the reference number of the vacancy in their applications. 

 
2.3 Applicants requiring additional information regarding an advertised post must direct their enquiries 

to the department where the vacancy exists. The Department of Public Service and Administration 
must not be approached for such information. 

 
2.4 It must be ensured that applications reach the relevant advertising departments on or before the 

applicable closing dates.  
 
3. Directions to departments  
 

3.1 The contents of this Circular must be brought to the attention of all employees. 
 

3.2 It must be ensured that employees declared in excess are informed of the advertised vacancies. 
Potential candidates from the excess group must be assisted in applying timeously for vacancies 
and attending where applicable, interviews. 

 
3.3 Where vacancies have been identified to promote representativeness, the provisions of sections 15 

(affirmative action measures) and 20 (employment equity plan) of the Employment Equity Act, 1998 
should be applied. Advertisements for such vacancies should state that it is intended to promote 
representativeness through the filling of the vacancy and that the candidature of persons whose 
transfer/appointment will promote representativeness, will receive preference. 

 
3.4 Candidates must be assessed and selected in accordance with the relevant measures that apply to 

employment in the Public Service. 
 

4 SMS pre-entry certificate 
 
4.1 To access the SMS pre-entry certificate course and for further details, please click on the following link: 

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/. For more information regarding 
the course please visit the NSG website: www.thensg.gov.za. 
 

  

https://www.thensg.gov.za/training-course/sms-pre-entry-programme/
http://www.thensg.gov.za/
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ANNEXURE T 
 

PROVINCIAL ADMINISTRATION: MPUMALANGA 
DEPARTMENT OF HEALTH 

The Department of Health is an equal opportunity, affirmative action employer. It is our intention to 
promote representivity in respect of race, gender and disability through the filling of these positions. 

Candidates whose transfer / promotion / appointment will promote representivity will receive preference. 
 
CLOSING DATE : 08 September 2023 
NOTE : Applicants are not required to submit copies of qualifications and other relevant 

documents on application but must submit the Z83 and a detailed Curriculum 
Vitae. In order to alleviate administration burden on HR Sections as well as 
considering the cost for applicants, Departments are encouraged to request 
certified copies of qualifications and other relevant documents from shortlisted 
candidates only which may be submitted to HR on or before the day of the 
interview following communication from the relevant HR section of the 
Department. All posts health/engineering posts that are advertised within the 
Department professional registration will be required from various statutory 
council for shortlisted candidates. A complete set of application documents 
should be submitted separately for every post that you wish to apply for. Please 
ensure that you clearly state the full post description and the relevant Post 
Reference Number on your application. No fax applications will be considered. 
Applicants must ensure that they fully complete and sign form Z 83, even if 
they are attaching a CV. Incomplete and/or unsigned applications will not be 
considered. If you are currently in service, please indicate your PERSAL 
number at the top of form Z83. Due to ongoing internal processes, the 
Department reserves the right to withdraw any post at any time. The 
Department reserves the right to verify the qualifications of every 
recommended candidate prior to the issuing of an offer of appointment. All 
short listed candidates will be subject to a vetting process prior to appointment. 
If no response is received from Mpumalanga Department of Health within 90 
days after the closing date of the advertisement, applicants must assume that 
their application was not successful. Please quote the correct references when 
applying and where possible the station / centre where the post is. 
www.mpuhealth.gov.za Only Online Applications will be accepted. NB: 
Candidates who are not contacted within 90 days after the closing date must 
consider their applications as having been unsuccessful. Please Note: 
Candidates shortlisted for SMS positions will be subjected to a Technical 
Exercise as part of the interview. Recommended candidates will need to 
undergo a Competency Assessment. Candidate recommended for SMS 
positions must be in possession of Certificate of Entry into SMS within the 
Public Service obtained from the NSG before they are appointed. Security 
clearance will be conducted before appointment is made in all positions. Please 
Note: Those who have previously applied for the re-advertised posts may re-
apply. The Department reserves the right to amend / review / withdraw the 
advertised posts if by so doing, the best interest of the department will be well 
served. (People with disabilities are also requested to apply and indicate such 
in their applications) N.B. Applicants are advised to apply as early as possible 
to avoid disappointments. 

  ERRATUM: Kindly note that the post was posted in the Public Service Vacancy 
Circular 25 of 2023 dated 21 July 2023, Operational Manager (PN-B3) 
Advanced Midwifery and Neonatal Nursing Science (Ante Natal Ward and 
Labour Ward (Witbank Hospital: Nkangala District), with Ref. No: 
MPDoH/July/23/450, the posts were posted in the Public Service Vacancy 
Circular 28 of 2023 dated 11 August 2023, the posts of Deputy Director: 
Internal Communication (Provincial Office, Mbombela (Nelspruit) with Ref No: 
MPDoH/Aug/23 and the post of an Operational Manager (PN-B3) Advanced 
Midwifery and Neonatal Nursing Science (Ante Natal Ward and Labour Ward 
(Witbank Hospital: Nkangala District), with Ref. No.: MPDoH/Aug/23/, the post 
of an Assistant Director: Health Promotion (Nkangala District Office, 
Emalahleni (Witbank), with Ref No: MPDoH/Aug/23, these posts has been 
withdrawn. 

 
 
 
 
 
 

http://www.mpuhealth.gov.za/
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MANAGEMENT ECHELON 
 
POST 30/204 : CHIEF FINANCIAL OFFICER: DDG REF NO: MPDOH/AUG/23/596 
  (Re-advertisement) 
 
SALARY : R1 663 581 per annum, (all-inclusive remuneration package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Postgraduate qualification (NQF Level 8) as 

recognized by SAQA in Finance, Financial Accounting / Financial 
Management. A postgraduate qualification, Chartered Accountant (South 
Africa) qualification coupled with extensive Public Sector Financial 
Management experience will serve as an added advantage. Eight (8) years’ 
experience as Senior Management in an accounting environment. Expertise 
knowledge of the Basic Accounting Systems, PERSAL, Medium Term 
Expenditure Framework and Budget process, Public Finance Management Act 
(PFMA), Public Service Act, Public Service Regulations, Division of Revenue 
Act, Income Tax Act, Supply Chain Management, Treasury Regulations and 
associated practice notes. Extensive experience in the application of Strategic 
management, Business planning and design, Performance measurement, 
Financial accounting (including principles of GRAP/MCS), Management 
accounting, Cost Accounting, Internal control, Internal and external audit, 
Information systems and Supply Chain Management. Strategic understanding 
and knowledge of the application of the Constitutional Values and Principles 
(CVPs) as contained in Section 195. An understanding of how current public 
administration management and operational processes comply, or do not 
comply, with the CVPs. Exceptional written, communication skills and report 
writing skills. Generic management competencies, including strategic 
capability and leadership, programme and project management, people 
management and empowerment and financial management. Analytical 
thinking, problem solving and conflict resolution skills. Well-developed 
research skills. Negotiation and interpersonal skills. Solid experience in the 
Microsoft Office Suite. A Valid driver’s licence. 

DUTIES : Supporting the Accounting Officer and other senior managers in the execution 
of their functions in terms of the Public Finance Management Act, 1999 and 
the Treasury Regulations. Manage the financial, supply chain management 
and Information Technology functions of the Department. Specific focus areas 
will include the following: Establishing sound financial management in the 
Department. Establishing and maintaining appropriate systems (analytical 
tools, information systems and models or projections of cost behaviour and 
policies to ensure effective and efficient management of resources. Ensuring 
an appropriate supply chain management system which is fair, equitable, 
transparent, competitive and cost effective. Ensuring the effective, efficient, 
economical and transparent use of the resources of the Department. Taking 
effective and appropriate steps to collect all money due to the Department, 
prevent unauthorized, irregular and fruitless and wasteful expenditure. 
Ensuring proper management of the assets (including the safeguarding and 
the maintenance thereof) and the liabilities of the Department. Settling all 
contractual obligations and paying all money owing, including 
intergovernmental claims, within the prescribed or agreed period. Ensuring 
compliance by the Department to the provisions of the PFMA. Ensuring that 
expenditure of the Department is in accordance with the budget vote and the 
main divisions within the vote. Ensuring that full and proper records of the 
financial affairs of the Department are kept (including preparation of financial 
statements for each financial year). Preparing management accounting reports 
for the preparation of periodic non-financial performance reports, e.g. financial 
reports, quarterly reports etc. Formulating creative solutions to enhance cost 
effectiveness and efficiency in the delivery of the services and the 
administration of the Department. Advising the Accounting Officer pertaining to 
matters that have strategic and financial implications Coordinating Medium 
Term Expenditure Framework (MTEF) and Estimate of National Expenditure 
(ENE) liaising with the relevant role-players in the financial environment 
regarding transversal financial matters. Oversee the information technology 
function of the department and to ensure the establishment of sound 
information management systems. Align the department’s information 
management system and information technology (enabler) strategy with the 
strategic direction, management plans and the business processes of the 
Department. 
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ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 

OTHER POSTS 
 
POST 30/205 : MEDICAL OFFICER GRADE 1-3: ICU REF NO: MPDOH/AUG/23/597 
 
SALARY : R906 540 - R1 491 627 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Ermelo Hospital (Gert Sibande District) 
REQUIREMENTS : MBChB degree (qualification) that allows registration with the HPCSA as a 

Medical Practitioner. Current registration with the HPCSA as a Medical 
Practitioner (2023) (Independent Practice). A valid work permit will be required 
from non-South Africans. Sound knowledge of medical ethics. Multidisciplinary 
management and team work and experience in the respective medical 
discipline. Knowledge of current Health and Public Service regulations and 
policies. Additional experience in Obstetrics & Gynaecology, Neuro Surgery, 
Anaesthesiology, Urology and ENT will serve as recommendation. Skills in 
terms of consultations, history taking, examination, clinical assessment and 
clinical management. Grade 1: No experience required after registration with 
the HPCSA as Medical Practitioner (Independent Practice). Minimum of 1 year 
relevant experience after registration with a recognised Foreign Health 
Professions and / or the HPCSA as a Medical Practitioner (Independent 
Practice) for foreign qualified employees. Grade 2: A minimum of five (5) years’ 
experience after registration with the HPCSA as Medical Practitioner 
(Independent Practice). A minimum of six (6) years relevant experience after 
registration with a recognised foreign health profession council and / or the 
HPCSA as a Medical Practitioner (Independent Practice) for foreign qualified 
employees. Grade 3: A minimum of ten (10) years’ experience after 
registration with the HPCSA as Medical Practitioner (Independent Practice). A 
minimum of eleven (11) years relevant experience after registration with a 
recognised foreign health profession council and / or the HPCSA as a Medical 
Practitioner (Independent Practice) for foreign qualified employees. 
Knowledge, Skills, Training and Competences Required: Sound knowledge of 
medical ethics. Multidisciplinary management and team work and experience 
in the respective medical discipline. Sound clinical knowledge, competency 
and skills in general clinical domains. The ability to work under supervision as 
an efficient team member. Good communication, leadership, interpersonal, 
and supervisory skills. Ability to manage patients independently, diligently, 
responsibility and engage when necessary. Knowledge of current health 
policies, legislation, programmes and priorities within the domain. Ability to 
teach, guide and junior staff within the department. Behavioural Attributes: 
Stress tolerance, to work within a team, self-confidence and the ability to build 
and maintain good relationship. 

DUTIES : To execute duties and functions with proficiency, to support the aims and 
objectives of the Institution that consistent with standards of patient care. 
Accept responsibility for the management of patients admitted in a level 2/3 
package of service facility. Assist in the preparation and implementation of 
guidelines and protocols. Participate in academic and training programmes. 
Sound clinical knowledge with regard to medicine. Ability to deal with all 
medical emergencies. Knowledge of ethical medical practice. Assist with 
clinical audits actively participate in continuous professional development. 
Provide support to hospital management towards an efficient standard of 
patient care and services is maintained. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/206 : ASSISTANT MANAGER: PHARMACEUTICAL SERVICES 

(REPLACEMENT) REF NO: MPDOH/AUG/23/598 
 
SALARY : R990 066 - R1 145 748 per annum, (Depending of years of experience in terms 

of OSD). 

http://www.mpuhealth.gov.za/
http://www.mpuhealth.gov.za/
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CENTRE : Bethal Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with the South 

African Pharmacy Council (SAPC) that allows registration with the SAPC as a 
Pharmacist (2023). Minimum of five (5) years appropriate experience after 
registration as a Pharmacist with the SAPC. Good communication, 
interpersonal and computer skills (MS Word and Excel). Ability to work in a 
team. Good understanding of the National Drug Policy and Good Pharmacy 
Practice. Sound knowledge of the Pharmacy Act and the Medicine and Related 
Substance Control Act. A valid driver’s licence. 

DUTIES : Ensure efficient drug supply management. Ensure overall quality management 
of all pharmaceutical services. Assist in the development of SOP’s, policies 
and health systems. Innovative in the improvement of pharmaceutical care 
services. Plan and organize own work of subordinates to allow smooth flow of 
pharmaceutical services. Manage the pharmaceutical budget and monitor 
expenditure. Provide expert advice on selection and procurement of 
pharmaceutical and surgical supplies. Assist with the training, education and 
development of Pharmacy staff and other health workers. Promoting of public 
health, report to the Pharmaceutical and Clinical Manager in respect of general 
issues of Pharmacy. Assist in the implementation of Provincial Comprehensive 
HIV/AIDS care and CCMDD. Coordinate Implementation of RX solution and 
Stock visibility systems. Manage human and financial resources. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/207 : DEPUTY DIRECTOR: INTERNAL COMMUNICATION AND PUBLICATIONS 

REF NO: MPDOH/AUG/23/599 
 
SALARY : R811 560 per annum, (all-inclusive remuneration package) 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent plus an undergraduate qualification 

(NQF Level 7) in Communication / Public Management as recognized by SAQA 
with at least 3-5 years’ experience in Internal Communication and Publications 
of which three (3) must be at supervisory / management level (ASD) in 
administration management. Knowledge of government procurement systems, 
the Constitution, Public Finance Management Act, Treasury Regulations and 
PPPFA. Skills and competencies: Interpersonal skills, strategic capability and 
leadership skills, legal research and drafting skills, problem solving and dispute 
resolution skills, communication skills (written and verbal), computer literacy 
and report writing skills. Ability to work under pressure. Valid driver’s licence. 

DUTIES : Develop and implement internal communication publication strategies. 
Produce information products and disseminate information of health products 
and outcomes. Gather information and coordinate the drafting of articles for 
publication. Provide photographic and visual services. Manage the corporate 
image of the Department by amongst others, providing technical advice 
regarding production of publications and promotional materials. Liaise with 
suppliers regarding production of publications and promotional materials. 
Manage internal communication activities. Manage the compilation and 
production of the Departmental newsletter. Maintain web site information. 
Manage staff within the sub-directorate. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/208 : OPERATIONAL MANAGER NURSING (PN-B3): ADVANCED MIDWIFERY 

AND NEONATAL NURSING SCIENCE (LABOUR WARD) REF NO: 
MPDOH/AUG/23/600 

  (Re-Advertisement) 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 

http://www.mpuhealth.gov.za/
http://www.mpuhealth.gov.za/
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Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023) plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Advanced Midwifery. A 
minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Midwifery after obtaining the 1 year post basic 
Advanced Midwifery and Neonatal Nursing Science. A post basic qualification 
in Nursing Administration will be an added advantage. 
Competencies/Knowledge/Skills: Leadership, ward 
Management/Administration, planning, Organizing, co-ordination, and 
communication skills. Ability to take charge and make appropriate independent 
decisions. Knowledge of administrative policies and Guidelines. Display 
empathy for patients, promoting advocacy and Facilitate holistic treatment and 
Nursing care. 

DUTIES : Supervise and evaluate quality of nursing care as directed by Professional 
scope of practice and set nursing standards within a professional/legal 
framework. Implement nursing legislation and related framework and ethical 
nursing practices. Manage resources effectively and efficiently in the unit. 
Monitor implementation of Maternal Health care guideline and ESMOE. 
Compile and analyse reports to improve quality of patient care. Participate in 
training, research, and self-development. Be allocated to work night shifts, 
Weekends, public holidays and relieve the Night supervisor when required. 
Perform as an Operational Manager in accordance with the scope of practice 
demonstrate effective Communication with patients, supervisor and other 
health professionals and junior colleagues. Implement ideal Hospital 
Framework. Management of personnel performance and review thereof. 
(Contracting, quarterly review and final assessment. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/209 : OPERATIONAL MANAGER NURSING (PN-B3): ADVANCED MIDWIFERY 

AND NEONATAL NURSING SCIENCE (ANTE NATAL WARD) REF NO: 
MPDOH/AUG/23/601 

  (Re-advertisement) 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Witbank Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023) plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Advanced Midwifery. A 
minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Midwifery after obtaining the 1 year post basic 
Advanced Midwifery and Neonatal Nursing Science. A post basic qualification 
in Nursing Administration will be an added advantage. 
Competencies/Knowledge/Skills: Leadership, ward 
Management/Administration, planning, Organizing, co-ordination, and 
communication skills. Ability to take charge and make appropriate independent 
decisions. Knowledge of administrative policies and Guidelines. Display 
empathy for patients, promoting advocacy and Facilitate holistic treatment and 
Nursing care. 

DUTIES : Supervise and evaluate quality of nursing care as directed by Professional 
scope of practice and set nursing standards within a professional/legal 
framework. Implement nursing legislation and related framework and ethical 
nursing practices. Manage resources effectively and efficiently in the unit. 
Monitor implementation of Maternal Health care guideline and ESMOE. 
Compile and analyse reports to improve quality of patient care. Participate in 
training, research, and self-development. Be allocated to work night shifts, 

http://www.mpuhealth.gov.za/
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Weekends, public holidays and relieve the Night supervisor when required. 
Perform as an Operational Manager in accordance with the scope of practice 
demonstrate effective Communication with patients, supervisor and other 
health professionals and junior colleagues. Implement ideal Hospital 
Framework. Management of personnel performance and review thereof. 
(Contracting, quarterly review and final assessment. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/210 : OPERATIONAL MANAGER NURSING (PN-B3): PHC (REPLACEMENT) 

REF NO: MPDOH/AUG/23/603 (X2 POSTS) 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Gottenburg Clinic and Msogwaba Clinic (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023 plus a post 
basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Primary Health Care. A 
minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Primary Health Care after obtaining the 1 year post 
basic PHC Nursing Science qualification. Experience and knowledge of the 
District Health System. Demonstrate an in depth understanding of nursing 
legislation and related legal and ethical nursing practices and how this impacts 
on service delivery. Demonstrate a basic understanding of HR and financial 
and practices. Knowledge of relevant legal framework such as Nursing Act, 
Health Occupational and Safety Act, Patients Right Charter, Batho Pele 
Principles, Operational Management Skills. Problem solving, planning and 
Organizing Skills. Expected to work under pressure and on night duty. 
Leadership. Supervisory, problem-solving, conflict resolution, inter-personal ad 
communication and communication skills. Demonstrate an in depth 
understanding of legislation and related ethical nursing practices and how this 
impact on service delivery. Computer literacy will be an added advantage (MS 
Word, Excel, PowerPoint and Outlook). Computer literacy. 

DUTIES : Manage and provide PHC facility supervisory in line with the PHC Supervision 
Guideline. Ensure clinical nursing practice by the nursing team in the facility in 
accordance with the scope and practice and nursing standard as determined 
by the relevant health facility. Promote quality nursing care as directed by the 
professional scope of practice and standard in accordance to the PHC delivery 
package. Ensure the implementation on National Core Norms and Standards 
including Six Priority Areas. Advocate for patients through ensuring adherence 
to Batho Pele Principles. Coordinate community involvement and participation. 
Manage and Monitor effective use and maintenance of assets and 
infrastructure of the facility. Monitor information management and 
documentation. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/211 : OPERATIONAL MANAGER NURSING (PN-B3): PAEDIATRIC REF NO: 

MPDOH/AUG/23/604 
 
SALARY : R627 474 – R724 278 per annum, (Depending of years of experience in terms 

of SD). 
CENTRE : Ermelo Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the South African Nursing Council in Terms of Government 
Notice 425, (i.e. Diploma / Degree in Nursing) or Equivalent qualification that 
allows registration with the SANC as a Professional Nurse (2023) plus a post 

http://www.mpuhealth.gov.za/
http://www.mpuhealth.gov.za/
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basic nursing qualification, with duration of at least 1 year, accredited with the 
SANC in terms of Government Notice No R212 in Paediatric Nursing Science. 
A minimum of nine (09) years appropriate / recognizable experience in nursing 
after registration as a Professional Nurse with the SANC in General Nursing. 
At least five (05) years of the period referred to above must be appropriate / 
recognizable experience in Midwifery after obtaining the 1 year post basic 
Paediatric Nursing Science. A post basic qualification in Nursing Administration 
will be an added advantage. Competencies/Knowledge/Skills: Leadership, 
ward Management/Administration, planning, Organizing, co-ordination, and 
communication skills. Ability to take charge and make appropriate independent 
decisions. Knowledge of administrative policies and Guidelines. Display 
empathy for patients, promoting advocacy and facilitate holistic treatment and 
Nursing care. 

DUTIES : The candidate will be responsible for Planning, Organizing, Managing, and 
coordinating as well as maintaining an optimal Nursing Services as an 
Operational Manager in Paediatric Unit. Develop / establish and maintain 
constructive working relationships with Nursing and stakeholders (i.e. inter- 
Professional, inter–sectoral and multi – disciplinary team workers). Participate 
in the analysis, formulation, and implementation of nursing guidelines, 
practices, Standards, and procedures. Effectively manage the utilization of 
Human, Financial and Physical resources. Maintain professional Growth / 
Ethical standards and self-development. Deliver a supportive service to the 
Nursing Service and the institution by taking overall supervision after hours and 
on weekends. Ensure implementation of Norms and Standards and Ideal 
Hospital Framework and develop Quality Improvement Plans. Manage 
Performance and Development of staff as well as participating in the Managers 
scheduled meetings. Exercise control of discipline, grievance and other labour 
related issues in terms of laid down policies or procedures. Manage data in the 
unit and ensure submission to facility information office. Identity develop and 
control Risk Management Systems within the unit. Provide safe therapeutic 
environment as laid by Nursing Acts, Occupational Health and safety Acts and 
all the applicable prescripts. Implementation and management of Infection 
Prevention and Control protocols. Uphold the Batho Pele and Patients Right 
Principles. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/212 : ASSISTANT DIRECTOR: ENVIRONMENTAL HEALTH GRADE 1 REF NO: 

MPDOH/AUG/23/605 
 
SALARY : R578 367 – R639 744 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Provincial Office, Mbombela (Nelspruit) 
REQUIREMENTS : Senior Certificate / Grade 12 plus appropriate qualification that allows for the 

required registration with the Health Professional Council of South Africa 
(HPCSA) in the relevant profession (2023). A minimum of three (3) appropriate 
experience in the relevant profession after registration with the (HPCSA) as 
independent practice of which five (5) years must be appropriate experience in 
supervisory / management level. Knowledge in strategic planning, financial 
management and budgeting, monitoring and evaluation. The individual must 
be able to work under pressure. Possess a valid driver’s license. 
Understanding Environmental Health Services related policies. Strategic 
leadership qualities and programme management abilities. Good 
communication and human relation skills. Problem solving and decision is 
making skills. Report writing skills. Computer literacy. Valid driver’s licence. 

DUTIES : Develop and implement environmental health related policies, guidelines, 
plans, norms and standards and procedures. Provide capacity to the sub-
districts and municipalities on existing and newly promulgated legislation and 
norms and standards. Ensure the implementation of Chapter 3 of the National 
Environmental Management Act, 1988 (Act 108 of 1998), Assist in the 
development and compilation of Environmental Management Plan for the 
National Department of Health and ensure annual compliance reporting in 
compliance to NEMA 1998. Facilitate the implementation of health impact 
assessment of the development in South Africa. Ensure the integration of 
health impact assessment within environmental impact assessment processes 
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in the country. Coordinate and support the implementation of water quality 
monitoring and sanitation programmes by the sub-districts and municipalities. 
Capacitate Environmental Health Practitioners in the sub-districts and 
municipalities on norms and standards for health water quality monitoring for 
protection of public health. Coordinate the implementation of hygiene 
promotion programmes in the country towards the implementation of 
sustainable development goals. Build capacity of community health workers, 
health promoters and environmental health workers on hygiene behaviour 
chance promotion. Execute any related activities as directed by the immediate 
supervisory / management level. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/213 : ASSISTANT DIRECTOR: HEALTH PROMOTION REF NO: 

MPDOH/AUG/23/606 
  (Re-Advertisement) 
 
SALARY : R527 298 per annum, (plus service benefits) 
CENTRE : Nkangala District Office, Emalahleni (Witbank) 
REQUIREMENTS : Senior Certificate / Grade 12 plus appropriate three year Diploma / Degree 

(NQF Level 6/7) or Post Basic Diploma in Public Health with 3 – 5 years’ 
extensive relevant experience of which three (3) years’ experience must be at 
supervisory / managerial (Level 7/8). Understanding of the culture of people of 
Mpumalanga. Computer literacy. Sound interpersonal and communication 
skills (written and verbal). Good management and supervisory skills. Ability to 
work independently and tight deadlines. Analytical skills. A valid driver’s 
licence. 

DUTIES : Develop an integrated Health Promotion strategy that empowers community to 
improve control over their health. Implement Community based healthy lifestyle 
interventions to combat communicable and non-communicable disease. 
Implement and monitor the Health promoting School, early learning centres 
and Crèche Initiative in collaboration with the school health teams. Implement 
and monitor the Household Community Component of IMCI. Outbreak 
Response enablement and health & hygiene interventions. Establish and 
maintain a Resource centre. Work with the Private sector and organised labour 
to promote healthy lifestyle practices in the workplace. Advocate for health 
promotion programmes in institutions of higher education. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/214 : OPERATIONAL MANAGER (PN-A5): GENERAL WARD (REPLACEMENT) 

REF NO: MPDOH/AUG/23/607 
 
SALARY : R497 193 - R559 686 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Impungwe Hospital (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Basic qualification accredited with the South 

African Nursing Council in Terms of Government Notice 425, (i.e. Diploma / 
Degree in Nursing) or equivalent qualification that allows registration with the 
SANC as a Professional Nurse (2023). A minimum of seven (7) years 
appropriate/recognizable experience in nursing after registration as a 
Professional Nurse with the SANC in General Nursing. A Diploma / Degree in 
Nursing Administration and Management will be an added advantage. 
Knowledge/skills: Basic computer literacy, strong Leadership, Good 
communication and Sound Interpersonal skills. Ability to work under pressure, 
manage own time, function as an effective leader of the nursing team. 
Implement and manage change. Willingness to work shifts and standby in 
accordance with the requirements of the unit and nursing services. Report 
writing. 

DUTIES : The candidate will be responsible for Planning, Organizing, Managing, and 
coordinating as well as maintaining an optimal Nursing Services as an 
Operational Manager in General Ward. Develop / establish and maintain 
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constructive working relationships with Nursing and stakeholders (i.e. inter- 
Professional, inter–sectoral and multi – disciplinary team workers). Participate 
in the analysis, formulation, and implementation of nursing guidelines, 
practices, Standards, and procedures. Effectively manage the utilization of 
Human, Financial and Physical resources. Maintain professional Growth / 
Ethical standards and self-development. Deliver a supportive service to the 
Nursing Service and the institution by taking overall supervision after hours and 
on weekends. Ensure implementation of Norms and Standards and Ideal 
Hospital Framework and develop Quality Improvement Plans. Manage 
Performance and Development of staff as well as participating in the Managers 
scheduled meetings. Exercise control of discipline, grievance and other labour 
related issues in terms of laid down policies or procedures. Manage data in the 
unit and ensure submission to facility information office. Identity develop and 
control Risk Management Systems within the unit. Provide safe therapeutic 
environment as laid by Nursing Acts, Occupational Health and safety Acts and 
all the applicable prescripts. Implementation and management of Infection 
Prevention and Control protocols. Uphold the Batho Pele and Patients Right 
Principles. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/215 : PROFESSIONAL NURSE GRADE 1 (PN-B1): OPERATING THEATRE 

(REPLACEMENTS) REF NO: MPDOH/AUG/23/609 (X2 POSTS) 
 
SALARY : R431 265 – R497 193 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Amajuba Memorial Hospital (Gert Sibande District) and Rob Ferreira Hospital 

(Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2023), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Theatre Nursing 
Science. Minimum of four (4) years appropriate /recognizable experience in 
nursing after registration as a Professional Nurse with the SANC. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards 
and within a professional/legal framework. Provide comprehensive health 
care services in the in-Theatre Care Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labour 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that equipment are functional and ready all the time. Ability to 
prioritize, coordinate activities of patient management according to protocols. 
Able to plan and organize own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with persons of 
diverse intellectual, cultural, racial or religious differences. Ensure adherence 
to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
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POST 30/216 : PROFESSIONAL NURSE GRADE 1 (PN-B1): ADVANCED MIDWIFERY 
(REPLACEMENTS) REF NO: MPDOH/AUG/23/611 (X2 POSTS) 

 
SALARY  R431 265 – R497 193 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE  Evander Hospital and Embhuleni Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 or equivalent qualification plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2023), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Advanced Midwifery 
Science. Minimum of four (4) years appropriate /recognizable experience in 
nursing after registration as a Professional Nurse with the SANC. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards 
and within a professional/legal framework. Provide comprehensive health 
care services in the in Advanced Midwifery Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labour 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that equipment are functional and ready all the time. Ability to 
prioritize, coordinate activities of patient management according to protocols. 
Able to plan and organize own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with persons of 
diverse intellectual, cultural, racial or religious differences. Ensure adherence 
to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/217 : CLINICAL NURSE PRACTITIONER GRADE 1 (PN-B1): PHC 

(REPLACEMENTS) REF NO: MPDOH/AUG/23/613 (X2 POSTS) 
 
SALARY : R431 265 – R497 193 per. annum (Depending of years of experience in terms 

of OSD). 
CENTRE : Mthimba Clinic and Nkwalini Clinic (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (i.e. Diploma / 
Degree in General Nursing) or equivalent qualification that allows registration 
with the SANC as Professional Nurse and Midwifery (2023), a post-basic 
nursing qualification, with a duration of at least 1 year, accredited with the 
SANC in terms of Government Notice R212 specialty in Primary Health Care 
Science. Minimum of four (4) years appropriate /recognizable experience in 
nursing after registration as a Professional Nurse with the SANC. 
Recommendations: Ability to function independently and to prioritize work. 
Leadership and sound interpersonal skills, problem solving and decision 
making skills. Good supervisory and teaching skills. 

DUTIES : Provision of optimal, holistic specialized nursing care with set standards 
and within a professional/legal framework. Provide comprehensive health 
care services in the in Primary Health Care Unit. Ensure effective and efficient 
management of resources. Provide quality patient care, follow norms and 
standards. Participate in quality improvement programs. Supervise and 
implement patient care standards. Implement and practice nursing health care 
in accordance with the statutory laws governing the nursing profession, labour 
and health care. Implement constructive working relations with nurses and 
other stake holders. Ensure compliance of Infection Prevention and Control 
policies. Ensure that equipment are functional and ready all the time. Ability to 
prioritize, coordinate activities of patient management according to protocols. 
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Able to plan and organize own work and that of support personnel to ensure 
proper nursing care. Participate in staff development and performance 
management. Report patient safety incidence, challenges and deficiencies 
within the unit. Work effectively, co-operatively amicably with persons of 
diverse intellectual, cultural, racial or religious differences. Ensure adherence 
to Batho - Pele Principles and Patient’s Right Charter. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/218 : ASSISTANT DIRECTOR: FINANCE (REPLACEMENT) REF NO: 

MPDOH/AUG/23/614 
 
SALARY : R424 104 per annum, (plus service benefits) 
CENTRE : Rob Ferreira Hospital (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus Diploma / Degree in Finance / Financial / 

Accounting with 3 – 5 years’ extensive relevant experience of which three (3) 
years’ experience must be at supervisory / managerial (level 8) within Financial 
/ Accounting Management Environment. Knowledge of legislative prescripts 
governing the public sector Financial Administration, but emphasis should be 
on the Public Finance Management Act and Treasury Regulations, the 
Preferential Procurement Policy Framework Act of 2000, supply chain 
management. A guide to Accounting Officer / Authority and practice notes. Full 
knowledge of management and performance on the transversal system used 
in Government. Skills such as MS Word and Excel Spreadsheet application of 
any software, financial analytical skills, will be a pre-requisite. Extensive 
knowledge of all relevant legislation. Practical knowledge of Basic Accounting 
System (BAS) and LOGIS including SCOA (Standard Chart of Accountants). 
Analytical skills. A valid driver’s licence. 

DUTIES : Responsible for the effective financial management and accounting which 
includes: the implementation of financial systems and timely submission of 
financial reports in strict compliance with the PFMA and other prescripts, 
preparation and maintenance of bank reconciliation statements, preparation, 
compilation and interpretation of Interim and Annual Financial Statements. 
Develop and manage the budget processes in the institution in conjunction with 
hospital management and other stakeholders in line with departmental 
financial strategy. Improve supply chain management compliance in line with 
related prescripts. Develop, implement and monitor measures designed to 
optimize revenue collection. Manage institutional fleet, and 
maintenance/repairs of infrastructure and buildings. Ensure that all payments 
for compensation of employees, goods and services, transfers, subsidies and 
reporting are efficiently and effectively performed. Reconcile all ledger 
accounts with control accounts in the ledger. Liaise with relevant role players 
regarding transversal financial matters. Ensure that all financial records and 
documents are kept safe and up to date. Must be able to identify, develop and 
implement internal controls (including policies) to prevent unauthorized, 
irregular and fruitful expenditure. Ensure effective management of debtors. 
Manage Finance staff, undertake human resource and other related 
administrative functions, and ensure sound financial management is provided 
all the time within the hospital. Identification of measure cost drivers and 
develop strategies to minimize over spending of budget. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/219 : DENTAL THERAPIST GRADE 1 (REPLACEMENT) REF NO: 

MPDOH/AUG/23/620 
 
SALARY  R359 622 – R408 201 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE  Piet Retief Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus an appropriate qualification that allows 

registration with the Health Professions Council of South Africa (HPCSA) as 
Dental Therapist. Current registration with the HPCSA as Dental Therapist. 
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Grade 1: No experience required after registration with the Health Professions 
Council of South Africa (HPCSA) as Dental Therapist. Knowledge, Skills 
Training and Competencies Required: Good verbal and written communication 
skills. Good interpersonal relations. Problem solving skills. Knowledge of 
relevant Health and Safety Act. Ability to perform basic quality assurance tests. 
Computer literacy. Valid driver’s licence. 

DUTIES : Communicate effectively with patients to obtain and evaluate their dental 
history and diagnose the condition. Scale and polish teeth. Carry out clinical 
examinations. Treat and restore deciduous teeth known as pupil therapy. 
Responsible for dental extractions. Take dental impressions and dental 
radiographs. Recognize, identify and interpret abnormalities and common 
pathology. Remove plaque and other coatings. Advice children and adults with 
special needs about their dental treatment. Motivate and educate individuals 
or groups of people to care for their oral hygiene and eat a healthy diet. Refer 
patients where necessary to other healthcare professionals. Records 
accurately patient’s dental history and dental treatment plan. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/220 : CHIEF ADMINISTRATION CLERK: AUXILIARY SERVICES 

(REPLACEMENT) REF NO: MPDOH/AUG/23/615 
 
SALARY : R294 321 per annum, (plus service benefits) 
CENTRE : Ermelo Hospital (Gert Sibande District) 
REQUIREMENTS : Senior Certificate / Grade 12 plus three (3) years’ experience in Auxiliary 

Services or Diploma (N6/7) / Degree in Public Administration / Management or 
equivalent qualification. Knowledge of PFMA, Public Service Act, regulations 
and other prescripts. Knowledge of office management. Computer literacy or 
Certificate with practical knowledge of Microsoft programs (Word, Excel, 
PowerPoint and Internet). Must possess the ability to plan, organize, supervise, 
inspect and evaluate work of subordinates. Knowledge of OHS and infection 
Control. Valid driver’s licence is essential. Good communication skills (written 
and verbal). 

DUTIES : Implement policies and processes on office support services. Facilitate and 
render general office support services (Porter, Mortuary, Switchboard services, 
Security services and Messenger Services). Ensure compliance to National 
Core Standards and ideal assessment tools. Leave matters and overtime 
management. Provide advice to floor supervisors. Ensure security services are 
in their post 24/7, and the Control Room is always active. Make rounds and 
monitor security services, mortuary, porter, switchboard and messenger 
services are performing the required duties and meeting deadlines. Take 
responsibility for movement or transfer of corpses from various referral facilities 
in collaboration with the wards and your supervisor. Be actively involved in 
budgeting and budgetary control for these units. Ensure saving measure are 
put in place. Apply disciplinary measures when necessary. Order, receive and 
distribute materials and equipment for the units under your control. Manage 
performance and development of staff. Attend meetings and give feedback. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/221 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): GENERAL NURSING 

(REPLACEMENTS) REF NO: MPDOH/AUG/23/618 (X3 POSTS) 
 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Marapyane CHC and Impungwe Hospital (2) (Nkangala District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate / recognizable Theatre experience in 
nursing after registration as a Professional Nurse with the SANC in General 
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Nursing. Recommendations: Ability to function independently and to prioritize 
work. Leadership and sound interpersonal skills, problem solving and decision 
making skills. 

DUTIES : Demonstrate an understanding of Nursing legislation and related legal and 
ethical nursing practices. Perform a clinical nursing practice in accordance with 
the scope of practice and nursing standards as determined by the health 
facility. Promote quality of nursing care as directed by the professional scope 
of practice and standards. Participate in the implementation of the National 
Core Standards and Ideal Hospital Realization Framework. Demonstrate 
effective communication with patients, supervisors and other clinicians, 
including report writing when required. Work as part of the multi-disciplinary 
team to ensure quality nursing care. Work effectively, co-operatively amicably 
with persons of diverse intellectual, cultural, racial or religious differences. Able 
to plan and organize own work and that of support personnel to ensure proper 
nursing care. Display a concern for patients, promoting and advocating proper 
treatment and care including awareness and willingness to respond to Patient 
needs, requirements and expectations (Batho- Pele). Effectively manage 
resources allocated in your unit. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/222 : PROFESSIONAL NURSE GRADE 1-2 (PN-A2): SCHOOL HEALTH REF NO: 

MPDOH/AUG/23/619 
 
SALARY : R293 670 – R409 275 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Nkomazi Sub-district (Ehlanzeni District) 
REQUIREMENTS : Senior Certificate / Grade 12 qualification or equivalent plus Basic qualification 

accredited with the SANC in terms of Government Notice R425 (I.E. Diploma/ 
Degree in General Nursing and Midwifery) or equivalent qualification that 
allows registration with the SANC as Professional Nurse (2023). Grade 1: A 
minimum of 1-10 years appropriate/ recognizable experience in nursing after 
registration as a Professional Nurse with the SANC in General Nursing. Valid 
driver’s licence. Extensive knowledge of prevention and promotion of health 
care services, Community based Health Care services and Primary Health 
Care. Good knowledge of policies on the provision of School Health Services. 
Proven experience in the provision and health care services especially at 
Primary Health Care setting. Knowledge and understanding of the Department 
of Health Mpumalanga Comprehensive service Plan. Skills: Verbal and Written 
communication skills. Change and knowledge management skill. Decision 
making skill. People management and empowerment. Able to work 
independently under pressure. Understanding legislative frame works and 
related policies in the school health Services and other prescripts. 

DUTIES : Visiting of all schools in jurisdiction. Learner assessment, screening and health 
education for the Foundation and Senior phases according to School Health 
Policy. Provision of on-site services according to the policy. Referral of learners 
with challenges for further management and intervention. Follow up of referred 
learners. Conduct home visits where there is a need for intervention. Work in 
partnership with schools and social workers for the benefits of the learners. 
Attend parent’s meetings to raise awareness about Health Promotion in 
Schools. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
 
POST 30/223 : ARTISAN (PRODUCTION) GRADE A: PLUMBER REF NO: 

MPDOH/AUG/23/621 
 
SALARY : R220 533 – R244 737 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Standerton Hospital (Gert Sibande District) 
REQUIREMENTS : Minimum of Grade 10-12 or equivalent qualifications plus an appropriate 

completed apprenticeship and trade test certificate in Plumbing. Must have 
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basic computer knowledge for time entry, preventative maintenance and work 
orders. A valid driver’s licence. Willingness to work irregular hours and attend 
to emergencies when required. Ability to communicate in two of the three 
official languages of the Mpumalanga Province (read & write) Ability to work 
under pressure Must be willing to work in adverse weather conditions In 
physical sound and healthy condition Prepared to perform overtime and 
standby duties, including weekends and public as well as over peak periods, 
as and when needed. 

DUTIES : Responsible to monitor reservoir levels and sewer pumps Responsible for 
repairs and maintenance of water & sewer pipelines (mains) and fittings. 
Installation and maintenance of sewer connections and new mains. 
Responsible for materials and sores requisitions. Recordkeeping of daily work. 
Responsible for on-site Occupational Health & Safety. Responsible for 
Municipal assets and equipment. Responsible for supervision of staff. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
NOTE : All applications will be considered, but in terms of its Employment Equity 

Target, the Department would prefer to appoint a Females candidate in that 
category can be identified. 

 
POST 30/224 : ARTISAN (PRODUCTION) GRADE A: CARPENTER REF NO: 

MPDOH/AUG/23/622 
 
SALARY : R220 533 – R244 737 per annum, (Depending of years of experience in terms 

of OSD). 
CENTRE : Standerton Hospital (Gert Sibande District) 
REQUIREMENT : Minimum of Grade 10-12 or equivalent qualifications plus an appropriate 

completed apprenticeship and trade test certificate in Carpentry. Must have 
basic computer knowledge for time entry, preventative maintenance and work 
orders. A valid driver’s licence. Willingness to work irregular hours and attend 
to emergencies when required. Ability to communicate in two of the three 
official languages of the Mpumalanga Province (read & write) Ability to work 
under pressure Must be willing to work in adverse weather conditions In 
physical sound and healthy condition Prepared to perform overtime and 
standby duties, including weekends and public as well as over peak periods, 
as and when needed. 

DUTIES : They should also assist the supervisors when planning the structures, 
designing them, and installing layouts. The carpenter should conduct repair 
work as and when required. They should also install windows, doors, drywall, 
stairs, cabinets, and various other fixtures when required. The carpenter can 
also assess the proper quality of materials and woodworks. They are also 
capable enough to operate different tools, equipment, and machines. 
Carpenters should also maintain compliance with safety and health regulations 
and the local building codes. Provide outstanding customer service and be very 
warm with the customers. Have great stamina to stand for prolonged hours, lift 
heavy objects, climb, and pull. 

ENQUIRIES : Mr. Emmanuel Makokoropo Tel No: (013) 766 3384 / Ms. Gugu Nkosi Tel No: 
(013) 766 3103 / Ms. Nomsa Maphanga Tel No: (013) 766 3207 / Ms. 
Sebenzile Mthisi Tel No: (013) 766 3339 and IT related queries: Help desk: Tel 
No: (013) 766 3018. 

APPLICATIONS : Departmental Online Application System: www.mpuhealth.gov.za 
NOTE : All applications will be considered, but in terms of its Employment Equity 

Target, the Department would prefer to appoint a Females candidates in that 
category can be identified. 
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