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Commission Contact Details

The administrative offices of the Commission are located in the Union Buildings, Pretoria, South Africa.

Enquiries can be addressed to the Head of Secretariat, Independent Commission for the Remuneration of Public Office

Bearers:
Postal address: Private Bag X000

Pretoria

000l
Telephone: (012) 308 1707 / 308 1706
Fax: (012) 300 5735
E-mail: Remcom@presidency.gov.za
Website: Www.remcommission.gov.za
Office hours: 08h00 — 16h00, Mon-Fri
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DEFINITIONS AND KEY CONCEPTS

The compa ratio, or comparative ratio

Is a metric used in compensation management to compare an employee’s current salary to the midpoint of the salary range
for their job or pay grade. It helps organizations determine whether an employee is being paid fairly in relation to the market
or internal pay structure.

Defined benefit fund

A fund where the benefits are defined in terms of the rules. In this type of fund, benefits are generally guaranteed and are not
dependent on the investment returns of the fund or the level of member and employer contributions.

Defined contribution fund

A fund to which an employee and / or an employer contribute based on terms agreed to by both parties. The employee
decides how the pension funds are to be invested and also bears the risk of loss due to poor investments.

Job grading

Job grading / evaluation is a systematic process to determine the relative value of each position in an organisational structure
in relation to other positions within the same structure. The position and not the incumbent is graded, evaluating the degree
of complexity of a particular job content.

Pay relativity

It refers to the relationship between different levels of payment within an organization or between different jobs. It is used to
ensure that pay differences are fair, consistent, and based on objective criteria such as job responsibilities, skills required, and
market rates.

Public Office-Bearer

In the ordinary meaning, a Public Office-Bearer is a person who holds any public office in government. However, throughout
this report the word “Public Office-Bearer” bears the narrow meaning assigned to it by legislation. The Independent
Commission for the Remuneration of Public Office Bearers Act 92 of 1997 (the Commission Act) and The Remuneration of
Public Office Bearers Act 20 of 1998 (as amended) (the Remuneration Act) restrict the Commission’s jurisdiction in respect
of Public Office-Bearers to the following positions in public office:
* The President and Deputy President
* Members of Cabinet
* Deputy Ministers
* Members of the National Assembly
* Permanent Delegates to the National Council of Provinces
* Judges and Magistrates
* Members of the National and Provincial Houses of Traditional Leaders
* Traditional Leaders
* Premiers and Members of an Executive Council of a Province
* Members of a Provincial Legislature
* Executive Mayors/Mayors and Members of a Municipal Council
* Members of the Independent Constitutional Institution (ICl)
o South African Human Rights Commission (SAHRC)
Auditor-General of South Africa (AGSA)
Independent Communications Authority of South Africa (ICASA)
Electoral Commission of South Africa (IEC)
Financial and Fiscal Commission (FFC)
Commission for the Promotion and Protection of the Rights of Cultural, Religious and Linguistic Communities (CRL)
Commission on Gender Equality (CGE); and
Public Protector and Deputy Public Protector South Africa (PP and DPP).

0O 00 O0O0O0O

The following Independent Constitutional Institution (ICls) do not fall within the purview of the Commission:
* National Youth Development Agency (NYDA); and
* The Pan South African Language Board (PanSALB).
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