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This Circular is, except during December, published on a weekly basis and contains the advertisements of vacant posts and jobs in
Public Service departments.

1.2 Although the Circular is issued by the Department of Public Service and Administration, the Department is not responsible for the

content of the advertisements. Enqguiries about an advertisement must be addressed to the relevant advertising department.
2. Directions to candidates

2.1 Applications on form Z83 with full particulars of the applicants’ training, qualifications, competencies, knowledge and experience (on
a separate sheet if necessary or a CV) must be forwarded to the department in which the vacancy/vacancies exist(s). NB:
PROSPECTIVE APPLICANTS MUST PLEASE USE THE NEW Z83 WHICH IS EFFECTIVE AS AT 01 JANUARY 2021.

2.2 Applicants must indicate the reference number of the vacancy in their applications.

2.3 Applicants requiring additional information regarding an advertised post must direct their enquiries to the department where the
vacancy exists. The Department of Public Service and Administration must not be approached for such information.

2.4 It must be ensured that applications reach the relevant advertising departments on or before the applicable closing dates.

3. Directions to departments

31 The contents of this Circular must be brought to the attention of all employees.

3.2 It must be ensured that employees declared in excess are informed of the advertised vacancies. Potential candidates from the excess
group must be assisted in applying timeously for vacancies and attending where applicable, interviews.

3.3 Where vacancies have been identified to promote representativeness, the provisions of sections 15 (affirmative action measures) and
20 (employment equity plan) of the Employment Equity Act, 1998 should be applied. Advertisements for such vacancies should state
that it is intended to promote representativeness through the filling of the vacancy and that the candidature of persons whose
transfer/appointment will promote representativeness, will receive preference.

3.4 Candidates must be assessed and selected in accordance with the relevant measures that apply to employment in the Public Service.

4  SMS pre-entry certificate

4.1 Toac

cess the SMS pre-entry certificate course and for further details, please click on the following link: https://www.thensg.gov.za/training-

course/sms-pre-entry-programme/. For more information regarding the course please visit the NSG website: www.thensg.gov.za.

AMENDMENTS : DEPARTMENT OF CORRECTIONAL SERVICES: Kindly note that the post of Director: Area Commissioner

under the Eastern Cape region: Sada Management Area with Ref No: HO 2024/04/18 advertised on Public
Service Vacancy Circular 15 dated 03 May 2024 with a closing date of 20 May 2024 has been withdrawn.
OFFICE OF THE CHIEF JUSTICE: Kindly note that the closing date for the posts that were advertised on
Public Service Vacancy Circular 15 dated 03 May 2024 with a closing date of 17 May 2024 has been extended
to 24 May 2024. Apologies for any inconvenience caused.


https://www.thensg.gov.za/training-course/sms-pre-entry-programme/
https://www.thensg.gov.za/training-course/sms-pre-entry-programme/
http://www.thensg.gov.za/
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ANNEXURE D

PROVINCIAL ADMINISTRATION: GAUTENG
DEPARTMENT OF HEALTH

OTHER POSTS

MEDICAL SPECIALIST REF NO: REFS/020493
Directorate: Anaesthesia

R1 271 901 per annum, (all-inclusive package). Please note that salary will be adjusted according
to years of experience as per OSD policy.

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows for registration with HPCSA as a Medical Specialist in
Anaesthesia. Registration with the HPCSA as a Medical Specialist in Anaesthesia. No experience
required after registration with the HPCSA as Medical Specialist in Anaesthesia. Following will
be an added advantage: post-registration experience as a specialist is a recommendation but not
required.

To administer and oversee the administration of Anaesthesia at all levels and service points.
Providing clinical services in Anaesthesia subspecialties as determined by the department.
Participate and assist in teaching and training of both undergraduate and postgraduate students.
Perform administrative duties as delegated by the Head of Department. Conduct clinical research
/ audits and/ or participate in the research programs in the department and supervise MMed
research studies. Comply with the Performance Management and Development System
(contracting, quarterly or semester reviews and final assessment).

Dr M. Khalpey Tel No: (011) 488 4344/ 083 446 6555

Ms M.P. Rapetswa Tel No: (011) 488 3711

Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 10/2. No. 17 Jubilee Road, Park town, 2193 or applications should be submitted
on a (PDF Format only) to the following email-address Medicalhr.Cmjah@gauteng.gov.za.
Please use the reference as subject.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialled and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only.The Curriculum Vitae should be recently updated that specifies the
following: All experience should be in a chronological order indicating the position, institution and
respective dates indicating the starting and ending period (DD/MM/Y YYY). The information on
the new 283 must be in sync with the Curriculum Vitae. Only shortlisted candidates will be
required/requested to submit certified copies of qualifications and other relevant documents on
or before the interview. Personnel Suitability Checks (PSC) - Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be contactable, the
Department shall reserve the right to conduct verification beyond names provided, where
necessary. Failure to submit all the relevant information preceding the statement above will result
in disqualifying the candidate. Identity verification, qualifications verification, criminal record
checks, credit/financial stability checks and employment verification. If you have not been
contacted within three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the Department
with an evaluation certificate from the South African Qualifications Authority (SAQA) (Only when
shortlisted). The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the posts). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities, Indian Males, Indian Females, Coloured Males, Coloured Females, White Males,
African Males, African Females and White Females are encouraged to apply.

24 May 2024

MEDICAL SPECIALIST: PAEDIATRICS SURGERY REF NO: REFS/020500 (X1 POST)
Directorate: Clinical Services

Grade 1: R1 271 901 per annum, (all package inclusive)

Grade 2: R1 451 214 per annum, (all package inclusive)

Grade 3: R1 680 780 per annum, (all package inclusive)

Dr George Mukhari Academic Hospital

Grade 1: MBCHB or equivalent qualification that allows registration with the HPCSA as Medical
Specialist in Paediatrics Surgery. MMed degree or postgraduate qualification. Registration with
the HPCSA as a Medical Specialist and currently registered for 2024 annual financial year. No
work Experience required after registration with HPCSA as a Medical Specialist. Grade 2:
Appropriate qualification that allows registration with the HPCSA as Medical Specialist in
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Paediatrics Surgery. MMed degree or postgraduate qualification. Registration with the HPCSA
as a Medical Specialist and currently registered for 2023 annual financial year. A minimum of 5
years appropriate experience as a Specialist after registration with the HPCSA as Medical
Specialist or Sub-Specialist. Grade 3: Appropriate qualification that allows registration with the
HPCSA as Medical Specialist in a normal speciality. MMed degree or postgraduate qualification.
Registration with the HPCSA as Medical Specialist in a normal speciality and currently registered
for 2023 annual financial year. A minimum of 10 years appropriate experience as Medical
Specialist after registration with the HPCSA as Medical Specialist or Sub-Specialist. Form part of
the after-hours specialist cover for the General Surgery Department, to provide a 24hr clinical
service. Must have a strong record of clinical governance; clinical expertise; research and
experience of supervision, training and teaching at both under- and post-graduate levels. Must
have good interpersonal, leadership, administrative. Communication, analytical and problem-
solving skills. Computer literacy (Ms Word, MS Excel and Power point) is expected.

Ensure effective and efficient clinical service delivery within Surgery Department. Ensure Clinical
and Co-operation and liaison with other departments within the hospital. To support, teaching
and training within the department of Surgery. Conduct and supervise research within the field of
Surgery. Manage and perform required administrative and academic duties in support of and
coordinated with the Head of Department.

Prof. Z Koto Tel No: (012) 521 4153/4150

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

MEDICAL SPECIALIST GRADE 1/2/3 REF NO: CHBAH 852 (X2 POSTS)
Directorate: Intensive Care Unit

Grade 1: R1 271 901 — R 1 348 635 per annum, (all-inclusive package)

Grade 2: R1 451 214 — R 1 538 967 per annum, (all-inclusive package)

Grade 3: R1 680 780 — R 2 097 327 per annum, (all-inclusive package)

Chris Hani Baragwanath Academic Hospital (CHBAH)

Appropriate qualification that allows registration with the HPCSA as Medical Specialistin a normal
specialty. Registration with the HPCSA as Medical Specialist in a normal specialty. Current
registration  with HPCSA for 2024/2025. Completion of Registrar time in
Anaesthesia/Surgery/Emergency Medicine/Obstetrics and Gynaecology, or Medicine.
Registration with HPCSA as a specialist in Anaesthesia/ Surgery/ Emergency Medicine/
Obstetrics and Gynaecology or Medicine. Exposure in Critical Care in an accredited Intensive
Care unit recommended Completion of Colleges of Medicine specialist exam. A resuscitation
course APLS (or PALS), ACLS, ATLS will be added advantage. For Grade 1: 0- 5 years’
experience as Medical Specialist. For Grade 2: 5-10 years’ experience as Medical Specialist.
Grade 3: 10 years and above as Medical Specialist Skills; Competence; Knowledge: Ability to
establish excellent working relationships with anaesthetic team, emergency unit and other clinical
departments. Good leadership skills, excellent communication (verbal and written) skills, conflict
resolution and good interpersonal skills. The successful candidate must be adaptable, disciplined
and self-confident. The candidate must be able to work independently and under pressure and
beyond normal working hours and work with diverse team. Ability to work in a multi-disciplinary
team. Knowledge of legislation, policies and procedure pertaining to health care users. Computer
Literacy The successful candidate must be adaptable, disciplined and self-confident.
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Administrative duties within the Department of Intensive Care. Delivery of clinical services to
critically ill patients. Foster and co-ordinate a multidisciplinary approach to the management of
critically ill patients. Co-ordinating logistics of ordering and obtaining equipment and
pharmaceuticals 4Involvement in hospital committees and liaison with other departments within
the hospital. Participate in the functions of the Critical Care Society of Southern Africa that
governs the development and management of Intensive Care in South Africa. Staff training
theoretical and skills performance of junior doctors and allied medical disciplines at Tertiary and
referring hospitals. Development and ongoing provision of undergraduate and postgraduate
teaching and assessment. Policy development and implementation. Provision of clinical support
and outreach programs. 10.To participate, support and promote research relevant to Critical Care
Medicine. Ability to initiate and conduct research will be an advantage. Be a role model for
students and staff. Participate in all divisional, departmental and faculty meetings in order to
facilitate effective teaching and research as well as to enhance continuing professional
development. Perform duties assigned by the Head of Department of Health. Maintain quality
assurance standards and other Departmental policies. To assist in teaching programme of both
undergraduates and postgraduates. Attend meetings and training as approved by HOU. Comply
with the Performance Management and Development System (contracting, quarterly reviews and
final assessment.

Dr Brown Tel No: (011) 933 0270

Applications can be hand delivered to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital from 8am to 3pm at Ground Floor, Main Admin Building or posted to The
Director: Human Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01,
Pimville, 1808 and or via courier.

Applications must be submitted on the new Z83 form. The application form is obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents. The new Z83 must
be fully completed (Please refer on the left side of Z83 special notes for clarity) and must be
initialled and signed. On the Z83 application form, the Department where position was advertised
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications, service
certificate and other relevant documents on application. Z83 form must be accompanied by
recently updated detailed Curriculum Vitae. All experience should be in a chronological order.
The experience on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the years of
experience. The information on the new Z83 must be in sync/correspond with the Curriculum
Vitae. Only shortlisted candidates will be required/requested to submit certified copies of
qualifications, service certificate and other relevant documents on or before the interview.
Candidates in possession of a foreign qualification will be required to furnish the Department with
an evaluation certificate from the South African Qualifications Authority (SAQA) only when
shortlisted. HR will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided, where
necessary. Failure to submit all the relevant information mentioned above with the exception of
HR verification checks, will result in the candidate being disqualify. If you have not been
contacted within three (3) months after the closing date, please accept that your application was
unsuccessful. The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the post(s). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities are encouraged apply. (Kindly note that the application forms received by the
institution after the closing date of the advert irrespective of the reasons will not be considered).
No faxed applications will be considered.

24 May 2024

MEDICAL SPECIALIST REF NO: REFS/020488
Directorate: Otorhinolaryngology, Head and Neck Surgery Department

R1 271 901 per annum, (all-inclusive package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate Medical qualification that allows registration with the HPCSA as a Specialist in the
Otorhinolaryngology, head, and neck surgery. Registration with the HPCSA as Medical Specialist
in the Otorhinolaryngology, head, and neck surgery. None experience after registration with the
HPCSA as a Medical Specialist in ENT Surgery.

Clinical: Theatre: Otorhinolaryngology, head and neck surgery, acquired Otorhinolaryngology,
head and neck surgery, Congenital ENT, ICU care, doing calls and be on duty, M&M participation.
Academic: Teaching both undergraduates and postgraduate students, surgical skills transfer to
the registrar, Multidisciplinary team involvement for case selection and teaching. Teachings:
Teaching allied professionals e.g., Perfusionist, Nurse, Physicians, O.T and Dieticians. Research:
Be involved in research, supervise MMeds thesis research, deliver personal research, dual
appointment with the University and provide research support.

Dr S Motakef Tel No: (011) 488 4812, Ms M.P Rapetswa Tel No: (011) 488 3711
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Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 10/2. No. 17 Jubilee Road, Park town, 2193 or applications should be submitted
on a (PDF Format only) to the following email-address Medicalhr.Cmjah@gauteng.gov.za.
Please use the reference as subject. Please note that salary will be adjusted according to years
of experience as per OSD policy.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialed and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies the following:
All experience should be in a chronological order indicating the position, institution and respective
dates indicating the starting and ending period (DD/MM/YYYY). The information on the new Z83
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be required/requested
to submit certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks- Provide at least
3 off which one must be immediate supervisor and must be contactable, the Department shall
reserve the right to conduct verification beyond names provided, where necessary. Failure to
submit all the relevant information preceding the statement above will result in disqualifying the
candidate. Identity verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within three (3)
months after the closing date, please accept that your application was unsuccessful. Candidates
in possession of a foreign qualification must furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) (Only when shortlisted). The
recommended candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine the suitability
of candidates for the post(s). The Department reserve the right not to fill the post. The Gauteng
Department of Health is guided by the principles of Employment Equity. People with disabilities,
Coloured Males, Coloured Females, Indian Males and Indian Females are encouraged to apply.
24 May 2024

DEPUTY DIRECTOR (MEDICAL PHYSICS) REF NO: REFS/020498 (X1 POST)
Directorate: Medical Physics

R1 180 629 per annum, (all package inclusive)

Dr George Mukhari Academic Hospital

A BSc Honours in Medical Physics or equivalent. Master’s degree in Medical Physics will be an
added advantage. Registration with HPCSA as a Medical Physicist in the category Independent
Practice. Minimum of ten (10) years working experience post registration as a qualified Medical
Physicist, of which three (3) years must be appropriate managerial position. QA experience in
Radiology and Nuclear Medicine. Experience in teaching, training, research, planning and
implementation of academic programmes. Experience in radiation medicine equipment
management processes; including needs assessments, procurement processes, specifications,
installation and maintenance. Knowledge of general management and administrative skills,
including budgeting, good planning, organisational and presentation skills. Sound knowledge of
regulations pertaining to the Hazardous Substances Act of 1973 in accordance with the South
African Health Products Regulatory Authority. Excellent communication skills (verbal, written,
conflict management) and interpersonal skills. A good knowledge of analytical and report writing
skills and computer skills.

Quality Assurance Programme and Management of ionising and non-ionising radiation
equipment at both Dr George Mukhari Academic Hospital and Dental Hospital. Participate in the
teaching, training and research programs within Dr George Mukhari Academic Hospital and
Sefako Makgatho Health Sciences University. Oversee the development and implementation of
policies, protocols and Standard Operating Procedures. Oversee compliance of equipment
contracts, service level agreements and terms of references with vendors. Participate in the
Radiation protection programme and training at Dr George Mukhari Academic Hospital. Work
closely with Medical Physicists, Radiologists, Nuclear Medicine Physicians and Radiographers.
Provide support in all aspects of safe and effective radiology and nuclear medicine clinical
procedures, with the consideration of ethical aspects. Responsible for QA including dosimetry in
radiology and nuclear medicine. Ensure all radiation protection requirements are met and good
practices are followed. Maintain own Continuing Professional Development (CPD) in accordance
with professional standards.

Dr B Van Wyk Tel No: (012) 521 4771

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
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Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

MEDICAL REGISTRAR REF NO: CHBAH 853 (X1 POST)
Directorate: Paediatric Surgery

R949 146 per annum, (all-inclusive package)

Chris Hani Baragwanath Academic Hospital

Appropriate qualification that allows registration with the HPCSA as Medical Practitioner, HPCSA
registration as an independent medical practitioner and must be post Community Service. Current
registration with HPCSA for 2024/2025. Must have completed Primaries, Intermediates in
surgery, ATLS and BSS in relevant department. Training opportunities are inter alia available in
the following disciplines: Paediatric Surgery.

The incumbent will be responsible to interview, investigate, diagnose, and oversee the treatment
of patients, participating in all activities of the discipline in relation to administrative duties,
teaching, research, participating in departmental audit activities, preparing, and writing of reports,
communication services and community liaison. Supervising junior doctors (undergraduate
students, interns, and community service doctors). Willing to do commuted overtime. Attendance
of relevant administrative meetings like mortality meetings, near miss meeting and completing
MEDICO Legal Documents timeously. Improve quality of care by providing appropriate clinical
care. Reduce medical litigation by excising good clinical ethos. Implement and monitor adherence
to National Core Standards (norms and standards). Participate in multidisciplinary teams in the
management of patients. Performance of practical procedures relevant to the care of patients.
Participation in departments meetings, journal clubs, case presentations, lectures, and ward
rounds. Ensure that administration and record keeping is done in the department. Rendering of
after-hours (night, weekend, and public holidays) duties to provide continuous uninterrupted care
of patients. Registrars will be rotated through related departments at various hospitals,
comprising hospitals served in their specific outreach programmes. Registrars will be appointed
jointly between the Gauteng Provincial Government and the following tertiary institution:
University of the Witwatersrand (WITS).

Dr DS Harrison Tel No: (011) 933 8138

Applications can be hand delivered to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital from 8am to 3pm at Ground Floor, Main Admin Building or posted to The
Director: Human Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01,
Pimville, 1808 and or via courier.

Applications must be submitted on the new Z83 form. The application form is obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents. The new Z83 must
be fully completed (Please refer on the left side of Z83 special notes for clarity) and must be
initialled and signed. On the Z83 application form, the Department where position was advertised
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications, service
certificate and other relevant documents on application. Z83 form must be accompanied by
recently updated detailed Curriculum Vitae. All experience should be in a chronological order.
The experience on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the years of
experience. The information on the new Z83 must be in sync/correspond with the Curriculum
Vitae. Only shortlisted candidates will be required/requested to submit certified copies of
qualifications, service certificate and other relevant documents on or before the interview.
Candidates in possession of a foreign qualification will be required to furnish the Department with
an evaluation certificate from the South African Qualifications Authority (SAQA) only when
shortlisted. HR will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided, where
necessary. Failure to submit all the relevant information mentioned above with the exception of
HR verification checks, will result in the candidate being disqualify. If you have not been contacted
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within three (3) months after the closing date, please accept that your application was
unsuccessful. The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the post(s). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities are encouraged apply. (Kindly note that the application forms received by the
institution after the closing date of the advert irrespective of the reasons will not be considered).
No faxed applications will be considered.

24 May 2024

MEDICAL REGISTRAR REF NO: REFS/020484
Directorate: ENT

R949 146 per annum, (all-inclusive package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows registration with HPCSA as a Medical Registrar. Registration
with the HPCSA as Medical Registrar. No experience required after registration with the HPCSA
as a Medical Registrar.

As part of the health care team, registrars participate in safe, cost- effective evidence based and
compassionate patient care; including participating in outreach programs. Applies cost
containment measures in the provision of patient care as trainee specialist. Registrars
participates in the educational activities of their chosen specialty training program, including
conducting research toward Mmed. Supervise and teach medical students, interns, medical
officers and other service commitments to CMJAH and cluster hospital Commitment to overtime,
Commitment to emergency care highest level of ethics, professionalism and punctuality.
Expected ability to work in a team and to report all potential conflict of interest and corruption.
Dr S Motakef Tel No: (011) 488 4812

Ms M.P Rapetswa Tel No: (011) 488 3711

Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 10/2. No. 17 Jubilee Road, Park town, 2193 or applications should be submitted
on a (PDF Format only) to the following email-address Medicalhr.Cmjah@gauteng.gov.za.
Please use the reference as subject. Please note that salary will be adjusted according to years
of experience as per OSD policy.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialed and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies the following:
All experience should be in a chronological order indicating the position, institution and respective
dates indicating the starting and ending period (DD/MM/YYYY). The information on the new Z83
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be required/requested
to submit certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks- Provide at least
3 off which one must be immediate supervisor and must be contactable, the Department shall
reserve the right to conduct verification beyond names provided, where necessary. Failure to
submit all the relevant information preceding the statement above will result in disqualifying the
candidate. Identity verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within three (3)
months after the closing date, please accept that your application was unsuccessful. Candidates
in possession of a foreign qualification must furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) (Only when shortlisted). The
recommended candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine the suitability
of candidates for the post(s). The Department reserve the right not to fill the post. The Gauteng
Department of Health is guided by the principles of Employment Equity. Coloured Males,
Coloured Females, Indian Males and Indian Females, African males and African Females are
encouraged to apply.

24 May/2024

MEDICAL REGISTRAR REF NO: REFS/020490
Directorate: Diagnostic Radiology

R949 146 per annum, (all-inclusive package)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows registration with the Health Professions Council of South
Africa (HPCSA) as a Registrar Medical. Registration with the HPCSA as Registrar (Medical). No
experience required after registration with the HPCSA as Registrar (Medical). The following will
be added advantages: HPCSA registration as an independent medical practitioner. Must be post
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Community Service. Must have Diploma/Part 1 in the relevant department. Must have 6-12
months experience as Medical Officer in relevant department. Must be South African citizens or
permanent residents. Training opportunities are inter alia available in Radiology Department.
The incumbent will be responsible to interview, investigate, diagnose, and oversee the treatment
of patient related administrative duties, participating in all activities of the discipline in relation to
teaching and research, participating in departmental audit activities, preparing, and writing of
reports, liaison and communication services and community liaison. Supervising junior doctors
(undergraduate students, interns, and community service doctors). Willing to do commuted
overtime. Attendance of relevant administrative meetings like mortality meetings, near miss
meetings and completing MEDICO legal Documents timeously. (e.g., Death Certificate). Improve
quality of care by providing appropriate clinical care. Reduce medical litigation by exercising good
clinical ethos. Implement and monitor adherence to National Core Standards (norms and
standards). Participate in multidisciplinary team to the management of patients. Performance of
practical procedures relevant to the care of patients. Participation in departmental meetings,
journal clubs, case presentation, lectures, and ward rounds. Ensure that administration and
record keeping is done in the department. Rendering of after-hours (night, weekend, and public
holiday) duties to provide continuous uninterrupted care of patients. Registrars will inter alia be
responsible for rendering of clinical services, assessment and treatment of patients, Registrars
will be rotated through related departments at various hospitals, comprising hospitals served in
their specific outreach programmes. Registrars will be appointed jointly between the Gauteng
Provincial Government and the following tertiary institutions: University of the Witwatersrand
(WITS).

Dr L. Gabuza Tel No: (011) 488 3368/4556

Ms M.P. Rapetswa Tel No: (011) 488 3711

Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 10/2. No. 17 Jubilee Road, Park town, 2193 or applications should be submitted
on a (PDF Format only) to the following email-address Medicalhr.Cmjah@gauteng.gov.za.
Please use the reference as subject. Please note that salary will be adjusted according to years
of experience as per OSD policy.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialled and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies the following:
All experience should be in a chronological order indicating the position, institution and respective
dates indicating the starting and ending period (DD/MM/YYYY). The information on the new Z83
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be required/requested
to submit certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks- Provide at least
3 off which one must be immediate supervisor and must be contactable, the Department shall
reserve the right to conduct verification beyond names provided, where necessary. Failure to
submit all the relevant information preceding the statement above will result in disqualifying the
candidate. Identity verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within three (3)
months after the closing date, please accept that your application was unsuccessful. Candidates
in possession of a foreign qualification must furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) (only when shortlisted). The
recommended candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine the suitability
of candidates for the post(s). The Department reserve the right not to fill the post. The Gauteng
Department of Health is guided by the principles of Employment Equity. Coloured Males,
Coloured Females, Indian Males and Indian Females, African males and African Females are
encouraged to apply.

24 May 2024

ASSISTANT MANAGER SPECIALTY PN-B4 INTENSIVE CARE NURSING SCIENCE (NIGHT
DUTY) REF NO: REFS/020481 (X1 POST)
Directorate: Nursing

R715 977 per annum, plus benefits

Dr George Mukhari Academic Hospital

Basic R425 qualification (i.e., diploma/degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse. A post basic
nursing qualification with duration of at least 1 year accredited with SANC in the relevant specialty
(Intensive Care Nursing Science). Registration with SANC as Professional Nurse. Current
registration as Professional Nurse. A minimum of 10 years appropriate/recognizable experience
in nursing after registration as a Professional Nurse with the SANC in General Nursing. At least
6 years of the period referred to above must be appropriate/recognizable experience in the
specific speciality after obtaining the 1 year post basic qualification in the relevant specialty. At
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least 3 years of the period referred to above must be appropriate/recognizable experience at
management level. Nursing Management Diploma/Degree with a duration of at least 1 year,
accredited with South African Nursing Council as a requirement, Degree/Diploma in Nursing
Education and computer literacy will be an added advantage. Service record will be submitted by
shortlisted candidates. Demonstrate an in-depth understanding of nursing legislation and related
legal and ethical nursing practices and how these impact on service delivery. Demonstrate a
basic understanding of HR and financial policies and practices. Ability to function as part of a
team and display good professional image.

Ensure clinical nursing practice by the nursing team in accordance with the scope of practice and
nursing standards as determined by the relevant health facility. Promote quality of nursing care
as directed by the professional scope of practice and standards as determined by the relevant
health facility. Demonstrate effective communication with patients, supervisors, other health
professionals and subordinates, including more complex report writing when required. Work as
part of a multi-disciplinary team at unit level to ensure good nursing care by the nursing team.
Work effectively and amicably at a supervisory level, with people of diverse intellectual, cultural,
racial, or religious differences. Able to manage own work, time, and that of junior colleagues to
ensure proper nursing service in the unit. Display a concern for patients, promoting, advocating,
and facilitating proper treatment and care and ensuring that the unit adheres to the principles of
Batho Pele. Able to develop contacts, build and maintain a network of professional relations to
enhance service delivery. Demonstrate basic computer literacy as a support tool to enhance
service delivery. Implement nursing legislations and related legal and ethical nursing practices.
Compile and analyze reports to improve quality of patient care. Manage resources effectively and
efficiently in the specific area. Must be prepared to work night shifts and relieve the supervisor
when need arise.

Ms. MM Matshidza Tel No: (012) 529 3353

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

OPERATIONAL MANAGER SPECIALTY PN-B3 ONCOLOGY NURSING SCIENCE REF NO:
REFS/020482 (X1 POST)
Directorate: Nursing

R656 964 per annum, plus benefits

Dr George Mukhari Academic Hospital

Basic R425 qualification (i.e., diploma/degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse. A post basic
nursing qualification with duration of at least 1 year accredited with SANC in the relevant specialty
(Oncology Nursing Science) with Child Nursing Science or Paediatric nursing experience.
Registration with SANC as Professional Nurse. Current registration as Professional Nurse. A
minimum of 9 years appropriate/recognizable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the period referred to
above must be appropriate/recognizable experience in the specific speciality after obtaining the
1 year post basic qualification in the relevant specialty. Degree/Diploma in Nursing Management
and computer literacy will be an added advantage. Service record will be submitted by shortlisted
candidates. Demonstrate an in depth understanding of nursing legislation and related legal and
ethical nursing practices and how these impacts on service delivery. Demonstrate a basic
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understanding of HR and financial policies and practices. Ability to function as part of a team and
display good professional image.

Ensure clinical nursing practice by the nursing team in accordance with the scope of practice and
nursing standards as determine by the relevant health facility. Promote quality of nursing care as
directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate effective communication with patients, supervisors, other health
professionals and subordinates, including more complex report writing when required. Work as
part of a multi-disciplinary team at unit level to ensure good nursing care by the nursing team.
Work effectively and amicably at a supervisory level, with persons of diverse intellectual, cultural,
racial, or religious differences. Able to manage own work, time, and that of junior colleagues to
ensure proper nursing service in the unit. Display a concern for patients, promoting, advocating,
and facilitating proper treatment and care and ensuring that the unit adheres to the principles of
Batho Pele. Able to develop contacts, build and maintain a network of professional relations in
order to enhance service delivery. Demonstrate basic computer literacy as a support tool to
enhance service delivery. Implement nursing legislations and related legal and ethical nursing
practices. Compile and analyze reports to improve quality of patient care. Manage resources
effectively and efficiently in the unit. Must be prepared to work night shifts when needs arise and
relieve the supervisor when required.

Ms. MM Matshidza Tel No: (012) 529 3353

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

OPERATIONAL MANAGER SPECIALTY PN-B3 CLINICAL EDUCATION AND TRAINING
UNIT (CETU) & STAFF DEVELOPMENT: CHILD NURSING SCIENCE, ADVANCED
PAEDIATRIC AND NEONATAL NURSING SCIENCE, ADVANCED MIDWIFERY AND
NEONATAL NURSING SCIENCE, INTENSIVE CARE NURSING SCIENCE, OPERATING
THEATRE NURSING SCIENCE, TRAUMA AND EMERGENCY NURSING SCIENCE,
ORTHOPAEDIC NURSING SCIENCE, OPTHALMOLOGY NURSING SCIENCE, ONCOLOGY
NURSING SCIENCE, ADVANCED PSYCHIATRIC NURSING SCIENCE AND NEPHROLOGY
NURSING SCIENCE REF NO: REFS/020487 (X1 POST)

Directorate: Nursing

R656 964 per annum, plus benefits

Dr George Mukhari Academic Hospital

Basic R425 qualification (i.e., diploma/degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse. A post basic
nursing qualification with duration of at least 1 year accredited with SANC in the relevant speciality
stated above. Registration with SANC as Professional Nurse. Current registration as Professional
Nurse. A minimum of 9 years appropriate/recognizable experience in nursing after registration as
Professional Nurse with the SANC in General Nursing. At least 5 years of the period referred to
above must be appropriate/recognizable experience in the specific speciality after obtaining the
1 year post basic qualification in the relevant speciality. Degree/Diploma in Nursing Education.
Computer literate. Degree/Diploma in Nursing Management and experience in CETU will be an
added advantage. Service record will be submitted by shortlisted candidates. Demonstrate an in
depth understanding of nursing legislation and related legal and ethical nursing practices and
how these impacts on service delivery. Demonstrate a basic understanding of HR and financial
policies and practices. Ability to function as part of a team and display good professional image.
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Ensure clinical nursing practice by the nursing team in accordance with the scope of practice and
nursing standards as determine by the relevant health facility. Promote quality of nursing care as
directed by the professional scope of practice and standards as determined by the relevant health
facility. Demonstrate effective communication with patients, supervisors, other health
professionals and subordinates, including more complex report writing when required. Work as
part of a multi-disciplinary team at unit level to ensure good nursing care by the nursing team.
Work effectively and amicably at a supervisory level, with persons of diverse intellectual, cultural,
racial, or religious differences. Able to manage own work, time, and that of junior colleagues to
ensure proper nursing service in the unit. Able to develop contacts, build and maintain a network
of professional relations to enhance service delivery. Demonstrate basic computer literacy as a
support tool to enhance service delivery. Implement nursing legislations and related legal and
ethical nursing practices. Manage resources effectively and efficiently in the unit.

Ms. MM Matshidza Tel No: (012) 529 3353

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

OPERATIONAL MANAGER NURSING SPECIALTY (PN-B3) REF NO: CHBAH 854 (X1 POST)
Directorate: Nursing Services (Clinical Support: Operating Theatre Nursing, TSSU)

R656 964 — R737 616 per annum, (all inclusive)

Chris Hani Baragwanath Academic Hospital

Basic R425 qualification (i.e., diploma or degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse. A post basic
qualification in Health Services Management will be an added advantage. Two years’ experience
in Sterilization and Decontamination services. Current registration with the South African Nursing
Council for 2024. A minimum of nine (9) years appropriate/recognizable experience in Nursing
after registration as a Professional Nurse with the SANC in General Nursing. At least five (5)
years of the period referred to above must be appropriate/recognizable experience in a clinical
specialty after obtaining the one (1) year post-basic qualification in Operating Theatre Nursing
Science. Competencies/Knowledge/Skills: Competencies: leadership, ward management/ward
administration, planning, organizing, co-ordination, and communication skills. Ability to take
charge and make appropriate independent decisions. Display empathy for patients, promoting
advocacy and facilitating holistic treatment and care. Knowledge of administrative policies and
guidelines.

Manage, organise and control Central sterile services department (CSSD), Gas sterilization units
(GSU) and Theatre Sterile supply Unit (TSSU). Delegate, supervise and co-ordinate the provision
of effective and efficient patient care through adequate nursing care. Initiate and participate in
health promotion to ensure consistent communication of relevant, accurate and comprehensive
information on health care. Develop/establish and maintain constructive relationships with
nursing and other stake holders (i.e.inter-personal, inter-sectoral and multi-disciplinary
teamwork). Participate in the analysis, formulation of nursing guidelines, norms and standards.
Implementation of Ideal Hospital Maintenance Framework Version 2.0. Manage effective
utilization and supervision of human, financial and material resources. Co-ordination of provision
of effective training and research. Be allocated to work night shifts, weekends, public holidays
and relieve the supervisor when required. Maintain professional growth/ethical standards and
self-development. Conduct research and operational investigation of CSSD and Gas sterilization
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unit. Management of personnel performance and review thereof. (Contracting, Midterm review
and final assessment)

Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134

Applications can be hand delivered to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital from 8am to 3pm at Ground Floor, Main Admin Building or posted to The
Director: Human Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01,
Pimville, 1808 and or via courier

Applications must be submitted on the new Z83 form. The application form is obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents. The new Z83 must
be fully completed (Please refer on the left side of Z83 special notes for clarity) and must be
initialled and signed. On the Z83 application form, the Department where position was advertised
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications, service
certificate and other relevant documents on application. Z83 form must be accompanied by
recently updated detailed Curriculum Vitae. All experience should be in a chronological order.
The experience on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the years of
experience. The information on the new Z83 must be in sync/correspond with the Curriculum
Vitae. Only shortlisted candidates will be required/requested to submit certified copies of
qualifications, service certificate and other relevant documents on or before the interview.
Candidates in possession of a foreign qualification will be required to furnish the Department with
an evaluation certificate from the South African Qualifications Authority (SAQA) only when
shortlisted. HR will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided, where
necessary. Failure to submit all the relevant information mentioned above with the exception of
HR verification checks, will result in the candidate being disqualify. If you have not been
contacted within three (3) months after the closing date, please accept that your application was
unsuccessful. The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the post(s). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities are encouraged apply. (Kindly note that the application forms received by the
institution after the closing date of the advert irrespective of the reasons will not be considered).
No faxed applications will be considered.

24 May 2024

OPERATIONAL MANAGER NURSING SPECIALTY: (PN-B3) REF NO: CHBAH 855 (X1

POST)
Directorate: Nursing Services (Surgery & Ophthalmology: Orthopaedic)

R656 964 — R737 616 per annum, (all inclusive)

Chris Hani Baragwanath Academic Hospital (CHBAH)

Basic R425 qualification (i.e., diploma or degree in nursing) or equivalent qualification that allows
registration with the South African Nursing Council (SANC) as a Professional Nurse. A minimum
of nine (9) years appropriate/recognizable experience in Nursing after registration as a
Professional Nurse with the SANC in General Nursing. At least five (5) years of the period referred
to above must be appropriate/recognizable experience in a clinical specialty after obtaining the
one (1) year post-basic qualification in Medical and Surgical Nursing Science (Orthopaedic
Nursing). Current SANC registration for 2024. Diploma in Health Services Management and
Computer literacy will be an added advantage. Competencies/Knowledge/Skills: Competencies:
leadership, ward management/ward administration, planning, organizing, co-ordination, and
communication skills. Ability to take charge and make appropriate independent decisions. Display
empathy for patients, promoting advocacy and facilitating holistic treatment and care. Knowledge
of administrative policies and guidelines.

Supervise and evaluate quality of nursing care as directed by Professional scope of practice and
set Nursing standards within a professional /legal framework. Implement nursing legislation and
related framework and ethical nursing practices. Manage resources effectively and efficiently in
the unit. Compile and analyse reports to improve quality of patient care. Participate in training,
research, and self-development. Be allocated to work night shifts, weekends, public holidays and
relieve the supervisor when required. Perform as an Operational Manager in accordance with the
Scope of Practice Demonstrate effective communication with patients, supervisors and other
health professionals and junior colleagues. Implementation of Ideal Hospital Framework.

Mr. N.B. Mulaudzi Tel No: (011) 933 9779/0134

Applications can be hand delivered to The Director: Human Resource, Chris Hani Baragwanath
Academic Hospital from 8am to 3pm at Ground Floor, Main Admin Building or posted to The
Director: Human Resource, Chris Hani Baragwanath Academic Hospital, Private Bag X01,
Pimville, 1808 and or via courier.

Applications must be submitted on the new 283 form. The application form is obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents. The new Z83 must
be fully completed (Please refer on the left side of Z83 special notes for clarity) and must be
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initialled and signed. On the Z83 application form, the Department where position was advertised
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications, service
certificate and other relevant documents on application. Z83 form must be accompanied by
recently updated detailed Curriculum Vitae. All experience should be in a chronological order.
The experience on the Curriculum Vitae must contain the institution, position, and dates
(DD/MM/YYYY) indicating the starting and ending period to be able to calculate the years of
experience. The information on the new Z83 must be in sync/correspond with the Curriculum
Vitae. Only shortlisted candidates will be required/requested to submit certified copies of
qualifications, service certificate and other relevant documents on or before the interview.
Candidates in possession of a foreign qualification will be required to furnish the Department with
an evaluation certificate from the South African Qualifications Authority (SAQA) only when
shortlisted. HR will conduct Personnel Suitability Checks (PSC) and Verification Checks. The
Department reserve the right to conduct verification beyond information provided, where
necessary. Failure to submit all the relevant information mentioned above with the exception of
HR verification checks, will result in the candidate being disqualify. If you have not been contacted
within three (3) months after the closing date, please accept that your application was
unsuccessful. The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. CHBAH reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the post(s). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities are encouraged apply. (Kindly note that the application forms received by the
institution after the closing date of the advert irrespective of the reasons will not be considered).
No faxed applications will be considered.

24 May 2024

CHIEF CLINICAL TECHNOLOGIST REF NO: REFS/020494
Directorate: Cardiothoracic

R545 262 per annum, (plus benefits)

Charlotte Maxeke Johannesburg Academic Hospital

Appropriate qualification that allows for the required registration with the HPCSA in Clinical
Technology. Registration with the Health Profession Council of South Africa (HPCSA) in Clinical
Technology. A minimum of 03 years appropriate experience in Clinical Technology after
registration with the HPCSA.

The Chief Cardiovascular Perfusionist will have to manage their team to overlook primarily three
subdisciplines, adult cardiac surgery, paediatric cardiac surgery and thoracic surgery for
cardiopulmonary bypass, cell saving, intra-aortic balloon pumps and ECMO. He/she should be
available for on-call services for emergency cases that require theatre. The incumbent should
ensure that CMJAH establishes a viable and sustainable outreach programme to designated and
cluster hospitals. In addition, the incumbent will be expected to expand the scope of
cardiovascular perfusion beyond the Cardiothoracic arena, to include cell saving in other
disciplines, establishing vibrant ECMO programs such as, ECPR and Ex-vivo organ perfusion.
The incumbent and his or her team will be expected to actively participate and develop protocols
in all aspects of state patient solid organ transplantation and assist in implementation of solid
organ transplantation. The incumbent and team will be expected to ensure adequate supplies of
consumables so as not to hinder service delivery. The incumbent will be expected to develop the
curriculum for training of new perfusionists. The incumbent will be expected to ensure that
knowledge transfer, culture of academia, CPD activities are upheld at all times. The incumbent
will be expected to promote collaboration with other national and international units.

Dr I.C. Taunyane Tel No: (011) 717 2536

Ms M.P. Rapetswa Tel No: (011) 488 3711

Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 10/2. No. 17 Jubilee Road, Park town, 2193 or applications should be submitted
on a (PDF Format only) to the following email-address Medicalhr.Cmjah@gauteng.gov.za.
Please use the reference as subject. Please note that salary will be adjusted according to years
of experience as per OSD policy.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialled and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae only. The Curriculum Vitae should be recently updated that specifies the
following: All experience should be in a chronological order indicating the position, institute and
respective dates indicating the starting and ending period (DD/MM/YYYY). The information on
the new Z83 must be in sync with the Curriculum Vitae. Only shortlisted candidates will be
required/requested to submit certified copies of qualifications and other relevant documents on
or before the interview. Personnel Suitability Checks (PSC) -Verification (Reference checks-
Provide at least 3 off which one must be immediate supervisor and must be contactable, the
Department shall reserve the right to conduct verification beyond names provided, where
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necessary. Failure to submit all the relevant information preceding the statement above will result
in disqualifying the candidate. Identity verification, qualifications verification, criminal record
checks, credit/financial stability checks and employment verification. If you have not been
contacted within three (3) months after the closing date, please accept that your application was
unsuccessful. Candidates in possession of a foreign qualification must furnish the Department
with an evaluation certificate from the South African Qualifications Authority (SAQA) (Only when
shortlisted). The recommended candidate may be subjected to medical surveillance as required
by the Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize
practical exercises/tests for non-SMS positions during the recruitment process to determine the
suitability of candidates for the post(s). The Department reserve the right not to fill the post. The
Gauteng Department of Health is guided by the principles of Employment Equity. People with
disabilities, Coloured Males, Coloured Females, Indian Females, White Females, African Males
and African Females are encouraged to apply.

24 May 2024

OPERATIONAL MANAGER GENERAL PNA-5 REF NO: REFS/020491 (X1 POST)
Directorate: Nursing

R520 560 per annum, plus benefits

Dr George Mukhari Academic Hospital

A basic R425 qualification (i.e., diploma/ degree in nursing) or equivalent qualification that allows
registration with the SANC as Professional Nurse. Registration with the SANC as Professional
Nurse and current registration. A minimum of seven (7) years appropriate/ recognisable
experience in nursing after registration as Professional Nurse with the SANC in General Nursing.
Should have proven sound managerial skills. Diploma/Degree in Nursing Management and
computer literacy will be an added advantage. Service record will be submitted by shortlisted
candidates. Demonstrate an in-depth understanding of nursing legislation and related legal and
ethical nursing practices. Demonstrate a basic understanding of HR and financial policies and
practices.

Supervise and ensure the provision of an effective and efficient patient care through adequate
nursing care. Coordinate and monitor the implementation of nursing care plan and evaluation
thereof. Provide health information to health care users to assist in achieving optimal health care
and rehabilitation of patients. Maintain constructive working relationships with nursing and other
stakeholders. Participate in the analysis, formulation and implementation of nursing guidelines,
practices, standards, and procedures. Manage and monitor proper utilization of human, financial
and physical resources. Ensure clinical nursing practice by the nursing team in accordance with
the scope of practice and nursing standards as determined by the relevant health facility. Work
as part of a multidisciplinary team at unit level to ensure good nursing care by the nursing team.
Able to manage own work, time, and that of subordinate to ensure proper nursing service in the
units. Display a concern for patients, promoting, advocating, and facilitating proper treatment and
care and ensuring that the unit adheres to the principles of Batho Pele. Compile and analyze
reports to improve quality of patient care. Participate in training, research, and self-development.
Promote achievement of National Core Standards targets. Be prepared to work shifts when the
need arises. Demonstrate basic computer literacy as a support tool to enhance service delivery.
Ms. MM Matshidza Tel No: (012) 529 3353

Applications can be delivered to: Dr. George Mukhari Academic Hospital, 3111 Setlogelo Drive,
Ga-Rankuwa, 0208 ABT: 06 (Human Resource Management) or posted to: Dr. George Mukhari
Academic Hospital, Private Bag X422, Pretoria, 0001. Due to technical problems with GPG
vacancy website that the institution is consistently faced with, applicants are encouraged to apply
using any of the above methods.

Applicants are not required to submit copies of qualifications and other relevant documents on
application but must submit the completed CV and new updated Z83 form obtainable from any
Public Service Department or on the internet at www.dpsa.gov.za/documents.Received
applications using the incorrect application for employment (old Z83) will not be considered. Each
application for employment must be fully completed, initialled, and signed by the applicant. Failure
to complete will lead to disqualification during the selection process. Section A, B, C and D must
be completed in full. Section E, F and G: Noting that there’s a limited space provided applicants
often indicate “refer to Curriculum Vitae (CV) or see attached”, this is acceptable if the CV has
been attached and provides the required information. The question that relates to conditions that
prevents re-appointment under part F must be answered. Declaration must be completed and
signed). Only shortlisted candidates will be required to submit certified copies of qualifications
and other relevant documents on or before the day of the interview. Please ensure that the
specific reference number is quoted correctly. Correspondence will be entered with shortlisted
candidates only. If you have not been contacted within three (3) months after closing date of this
advertisement, please accept that your application was unsuccessful. The employer reserves the
right to fill this position. It is legislative requirement that all newly appointed staff members be
subjected to Personnel Suitability Check (PSC) - Verification, upon appointment within the
department. This verification processes entails reference checks, identity verification,
qualification verification, criminal records checks. Successful candidates will be subjected to OHS
medical surveillance as required by HBA regulations within OHS Act 85 of 1993.

24 May 2024

25



POST 16/38

SALARY

CENTRE
REQUIREMENTS

DUTIES

ENQUIRIES
APPLICATIONS

NOTE

CLOSING DATE

PND1: LECTURER GRADE 1 REF NO: REFS/020495
Directorate: Nursing Division: Clinical Education & Training Unit
(Joint appointment with the University of Witwatersrand)

R451 533 per annum, (plus benefits) and an added 30% on the salary to be remunerated by
University of the Witwatersrand

Charlotte Maxeke Johannesburg Academic Hospital

Matric or equivalent. Basic R425 qualification (diploma/ degree in nursing) or equivalent
qualification that allows registration with the South African Nursing Council (SANC) as a
Registered Nurse. Current registration with SANC as a Nurse (General, Community & Psychiatry)
and Midwifery. Have a minimum of 4 years appropriate / recognizable experience in nursing as
a Professional Nurse. Additional qualification in Nursing Education. A master’s degree in nursing
science or proof that completion is imminent. The following will be an added advantage: A post
basic nursing qualification in Perioperative Nursing (Theatre Nursing) or Oncology Nursing or
Nephrology Nursing. A PhD in Nursing. The incumbent must possess teaching and relevant IT
experience (Skilled in computer technology and programmes) and demonstrate knowledge and
experience that is required for the fourth industrial revolution. Sound communication skills and
the ability to function as a role player and contributing member of the team.

Wits University Duties: Coordinate and manage the provision of teaching, learning an
assessment. The incumbent will be required to facilitate clinical placement and accompaniment
of undergraduate and the relevant post-graduate students. Ensure educational innovation and
effective teaching and learning principles for student success for both undergraduate and pots
graduate programmes as determined by the needs of the department. This includes
administration duties, research participation and participation in community projects at
Departmental, School and Faculty level, and within the CMJAH. Participate in the supervision of
postgraduate students in the relevant field of expertise. CMJAH Duties: The incumbent will be
required to form part of the Training and Development of staff and students within CMJAH; and
assess clinical competence of CMJAH Nursing staff. The incumbent will be expected to initiate
and support research in the clinical areas (CMJAH).

Ms. A Tshitereke Tel No: (011) 488 3787

Ms M. Maseko Tel No: (011) 488 4732

Applications should be submitted at Charlotte Maxeke Johannesburg Academic Hospital, Admin
Building Room 08. No. 17 Jubilee Road, Park town, 2193.

The new Z83 must be fully completed (please refer on the left side of Z83 special notes for clarity),
it must be initialled and signed. On the Z83 the Department where position was advertised it
should state Department of Health. According to Department of Public Service and Administration
(DPSA) Circular 19 of 2022, applicants are not required to submit copies of qualifications and
other relevant documents on application but must submit a fully completed Z83 and a detailed
Curriculum Vitae. The Curriculum Vitae should be recently updated that specifies the following:
All experience should be in a chronological order indicating the position, institution and respective
dates indicating the starting and ending period (DD/MM/YYYY). The information on the new Z83
must be in sync with the Curriculum Vitae. Only shortlisted candidates will be required/requested
to submit certified copies of qualifications and other relevant documents on or before the
interview. Personnel Suitability Checks (PSC) —Verification (Reference checks- Provide at least
3 off which one must be immediate supervisor and must be contactable, the Department shall
reserve the right to conduct verification beyond names provided, where necessary. Failure to
submit all the relevant information preceding the statement above will result in disqualifying the
candidate. Identity verification, qualifications verification, criminal record checks, credit/financial
stability checks and employment verification. If you have not been contacted within three (3)
months after the closing date, please accept that your application was unsuccessful. Candidates
in possession of a foreign qualification must furnish the Department with an evaluation certificate
from the South African Qualifications Authority (SAQA) (Only when shortlisted). The
recommended candidate may be subjected to medical surveillance as required by the
Occupational Health and Safety Act, Act 5/1993. Institutions reserves the right to utilize practical
exercises/tests for non-SMS positions during the recruitment process to determine the suitability
of candidates for the post(s). The Department reserves the right not to fill the post. The Gauteng
Department of Health is guided by the principles of Employment Equity. Coloured Males,
Coloured Females, Indian Males and Indian Females, African males and African Females are
encouraged to apply.

24 May 2024
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