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MINISTER OF EMPLOYMENT AND LABOUR
DATE:

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING

COSMETOLOGY BEAUTY AND SKINCARE INDUSTRY: EXTENSION TO

NON -PARTIES OF THE CONSOLIDATED COLLECTIVE AGREEMENT IN

TERMS OF SECTION 32(2) OF THE LRA

I, THEMBALANI WALTERMADE NXESI, Minister of Labour, hereby in terms

of section 32(2) of the Labour Relations Act, 1995, declare that the Collective

Agreement which appears in the Schedule hereto except for clause 2.1, which was

concluded in the National Bargaining Council for the Hairdressing Cosmetology

Beauty and Skincare Industry, and is binding in terms of section 31 of the Labour

Relations Act, 1995, on the parties which concluded the Agreement, shall be binding

on the other employers and employees in that Industry, with effect from the second

Monday after the date of publication of this Notice and for the period ending 31

December 2020.
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UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-1995

UMKEIANDLU WOKUXOXISANA PHAKATHI KWABAQASHI NABASEBENZI

EMBONINI YOKULUNGISWA KWEZINWELE, UBUHLE KANYE

NOKUNAKEKEL WAKWESIICHUMBA:

UKWELULWA KWESIVUMELWANO PHAKATHI KWABAQASHI

NABASEBENZI SELULELWA KULABO ABANGEYONA INGXENYE YASO

Mina, THEMBALANI WALTERMADE NXESI, uNggonggoshe Wezabasebenzi, lapha

ngokwesigaba 32(2) soMthetho Wobudlelwano kwezabaSebenzi ka 1995, ngazisa ukuthi

isiVumelwano sabaqashi nabasebenzi esitholakala kwiSheduli yesiNgisi exhunywe elapha,

esenziwa uMkhandlu Kazwelonke Wokuxoxisana Kwabaqashi Nabasebenzi Embonini

Yokulungiswa Kwezinwele, Ubuhle kanye Nokunakekelwa Kwesikhumba, futhi

ngokwesigaba 31 soMthetho Wobudlelwano kwezabaSebenzi, ka 1995, esibopha labo

abasenzayo, sizobopha abanye abaqashi nabasebenzi kuleyomboni kusukela ngomSombuluko

wesibili emva kokushicilelwa kwalesiSaziso kuze kube isikhathi esiphela mhlaka 31
kuZibandlela 2020.

MNUMZANE TW NXESI, MP
UNGQONGQOSHE WEZEMISEBENZI NEZABASEBENZI
USUKU:
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NATIONAL BARGAINING COUNCIL FOR THE HAIRDRESSING,

COSMETOLOGY, BEAUTY AND SKINCARE INDUSTRY

1 SCOPE OF APPLICATION

1.1 The terms of this Agreement shall be observed in the Hairdressing,

Cosmetology, Beauty and Skincare Industry ( "the Industry "), in the Republic of

South Africa.

For the purpose hereof

"Hairdressing, Cosmetology, Beauty and Skincare Industry" means the trade in

which employers and their employees are associated for the purpose of

rendering hairdressing and cosmetology services in any Establishment;

Collective Agreement Version: 10 March 2020

being the parties to the National Bargaining Council for the Hairdressing,

Cosmetology, Beauty and Skincare Industry.

MAIN COLLECTIVE AGREEMENT

in accordance with the provisions of the Labour Relations Act, No. 66 of 1995, made

and entered into by and between the

Employers' Organisation for Hairdressing, Cosmetology and Beauty

(hereinafter referred to as the "Employers' organisation" on the one part)
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"Barber or Barbering Services" means an employee,that renders one or more

or all of the following services in an establishment being: Clipper cuts, dry and

wet razor shaving, treatment of facial and neck hair including beards and

moustaches, hot towel treatments, facial massages, wet and dry cutting of hair,

singeing and ,dry or wet blow drying of hair but specifically excludes any

chemical services. The barbering services shall:

(i) be performed predominantly on male clients;

(ii) constitute at least 95% of all services rendered by an employee to

clients;

(iii) can only be rendered when the salon provides barbering services to its

clients.

"Beauty and Skincare Industry" means the industry in which employers and its

employees render "cosmetology services" which include but are not limited to

cosmetic camouflage, spa treatments, micro - pigmentation such as tattooing,

microblading and shading and /or painting of the face or any part of the body

features; whether by permanent, semi -permanent or temporary means in any

establishments where such services are rendered to members of the public.

"Cosmetology services" means any one or more or a combination of the

operations generally and usually performed by nail technicians or

cosmetologists or skincare therapists or somatologists or aestheticians or

hairdressers.

"Establishment' means any place or premises from which hairdressing,

cosmetology, beauty and/or skincare services are rendered but excluding

canvas or sail gazebos or if such services are rendered in open space, unless

chemicals are used in the execution of the hairdressing, cosmetology, beauty

and /or skincare services rendered, in which event all such places or premises

shall be considered to be an establishment.
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(b) adding hair, either natural or artificial, including hair extensions, board

work, pastiche, wig making, or performing any of the above operations

on any wig or hairpiece to be worn by any person; and

(c) trichology and trichological treatment, including the treatment of

abnormalities and disorders of the hair and scalp.

1.2 Notwithstanding the provisions of clause 1.1, the terms of this Agreement shall:

"Hairdressing" means any one or more of the following services usually

performed by a person in an establishment, and includes, but is not limited to-

(a) any service to the scalp or the hair of the head or face, including the
following:

(i) shampooing, cleansing, conditioning and treating;

(ii) chemical reformation of the hair including permanent waving,

relaxing and straightening of the hair;

(iii) hair colouring, including tinting, dyeing and colouring by means of

permanent, semi -permanent or temporary processes, including the

use of colour rinses, shampoos, gels or mousses; and lightening by

means of tints, bleaches, highlights or high lifting tints or toners;

(iv) hair cutting and shaping;

(v) hair styling, designing, shaping, curling, waving, including blow

drying, styling, tonging, crimping, straightening and silking;

Whether or not any apparatus, appliance, heat, preparation or substance is

used in any of these operations;

(a) massage or stimulative treatment of the face, scalp or neck;
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1.2.1 apply only to Employees for whom a Basic Salary or Wage or Commission

are specified in this Agreement and to the employers of such Employees;

1.2.2 apply to Learners /Students only in so far as they are not inconsistent with

the provisions of the Skills Development Act, 1998 or any contract entered

into or any condition fixed there under;

1.2.3 apply to all Legal Owners.

2.1.1.1 on the 1St of September 2019 in so far as it relates to the increase of

the Basic Salary or Wage; and

2.1.1.2 on the 1St of October 2019, in so far as it relates to the increase of any

contribution payable on behalf of Employees and benefits payable to

Employees;

and shall remain in force until the 31St of December 2020.

2.1.2 in respect of non -parties, on such date as determined by the Minister of

Labour in terms of section 32 of the Labour Relations Act, 1995, and shall

remain in force until the 31St of December 2020. Any extension as

contemplated in this clause 2.1.2 shall also include Legal Owners,

notwithstanding any notice by the Minister of Labour only referring to

Employers and Employees;

2.1.3 in so far as any provision contained in this Main Collective Agreement is in

conflict with the provisions of the National Minimum Wage Act, Act 9 of 2018

( "NMWA "), the provisions of the NMWA will prevail.
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4.2.2.1 eyebrow shaping and plucking including the application of false or

artificial eyebrow and /or eyelashes;

4.2.2.2 cosmetic (day, evening, bridal, fantasy) camouflage make -up, micro

pigmentation such as tattooing, microblading and shading and /or

painting of the face and /or full body features, whether by permanent,

semi -permanent or temporary means;

4.2.2.3 facial skincare knowledge and application of skin analysis, facial

treatment, electrical equipment, machines and the treatment thereof;

4.1 Any term or expression used in this Agreement which is defined in the Labour

Relations Act, No. 66 of 1995 has the same meaning assigned to it in the Act.

The masculine includes the feminine and vice versa and the singular includes

the plural.

4.2 Save where expressed distinction is made between definitions contained in this

Agreement, the following words shall have the under mentioned meaning

assigned to them, being:

4.2.1 "THE ACT "means the Labour Relations Act, No. 66 of 1995 as amended;

4.2.2 "AESTHETIC THERAPIST" means an Employee engaged in, but not limited

to the following
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4.2.6 "BASIC CONDITIONS OF EMPLOYMENT ACT or BCEA" means the Basic

Conditions of Employment Act, No. 75 of 1997 as amended;

4.2.4 "JUNIOR BARBER" means a barber who has been engaged in rendering

barbering services as a barber for a period of more than 6 (six) months and

less than 1 (one) year;

4.2.5 "SENIOR BARBER" means a barber who has rendered barbering services

as a barber for a period exceeding 1 (one) year;

4.2.3 "TRAINEE BARBER "means a barber who has never performed barber

services and is in training in an Establishment for a period not exceeding 6

4.2.2.8 permanent lash treatments, intimate waxing for male and female clients,

laser, LPG, and/or Endermology, microdermabrasion, chemical peels,

micro needling, permanent make up, and or be able to assist a Medical

Practitioner practicing in the Aesthetic Terrain/ field.

4.2.2.7 spa treatments: holistic and/or relaxing treatment i.e. Indian head, hand

and/or foot massage with or without substance such as different oils;

4.2.2.4 removal of unwanted or superfluous hair from the head, face and/or body

in whatever means excluding shaving, waxing, chemical depilatories,

electrical or mechanical means, including sugaring and threading;

4.2.2.5 massage or any other stimulative treatments or exercise of the face,

scalp, neck or full body, whether or not any apparatus, appliance heat,

preparation or substance is used in any of these operations, including

"stones ", "bamboo" etc.;

4.2.2.6 body and slimming treatment: figure /body analysis, electrical equipment

and the treatments thereof, basic knowledge of nutrition, Manual Lymph

Drainage treatments, body wrap and self -tanning applications whether

by hand or spray units;
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4.2.7 "BASIC SALARY" or "WAGE "means any payment in money, made or

owing to any person in return for that person's working for any other person,

as agreed and prescribed in this Agreement, as amended from time to time,

as the minimum payable to an Employee in a specific job category;

4.2.8 "BEAUTY TECHNOLOGIST" means an Employee that completed a 1 (one)

year qualification to execute basic skincare, hand and foot treatments, hair

removal, make up application, back and neck massages including a back

treatment and body treatments including massage;

4.2.9 "B TECH SOMATOLOGIST 4 YRS "means an Employee that holds a

B.Tech degree and is engaged in, but not limited to the following:

4.2.9 1 eyebrow shaping and plucking, including the application of false or

artificial eyebrows and eyelashes;

4.2.9.2 cosmetic (day, evening, fantasy) and camouflage make -up, tattooing

and /or painting of the face and /or full body features, whether by

permanent, semi -permanent or temporary means;

4.2.9.3 advance skin -care: skin analysis, facial treatment, electrical equipment,

machines and the treatment of the skin: Advance facial skincare: Non-

invasive and invasive classic deep cleansing facial treatment, chemical

peels, IPL, rejuvenating, lasers, ultra and radio sound and more

advanced electrical equipment and/or machinery;

4.2.9.4 removal of unwanted or superfluous hair from the head, face and /or body

by whatever means, other than shaving, including waxing, chemical

depilatories, electrical or mechanical means; including sugaring and

threading, IPL, laser treatment;

4.2.9.5 massage or any other stimulative treatment or exercise of the face, scalp,

neck or full body, whether or not any apparatus, appliance electrical

micro current, heat, preparative substance and other non -invasive and
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4.2.1 0.4 removal of unwanted or superfluous hair from the head, face and /or body

by whatever means, other than shaving and may include, but not be

limited to waxing and/or sugaring and/or threading and/or chemical

depilatories;

Collective Agreement Version: 10 March 2020

invasive techniques is used in any of these operations; may also include

any massage medium;

4.2.9.6 body and slimming treatment: figure /body analysis equipment and the

treatment thereof, manual and mechanical (i.e Endermology) lymph

drainage treatment, body wraps and non -invasive and invasive self-

tanning applications whether by hand or spray units;

4.2.9.7 Aravetta Spa's and traditional Spa treatments: holistic and /or relaxing

treatments i.e. non -invasive and invasive Indian head, hand foot and/or

full body massages with or without substance such as different oils.

Specialized electrical and mechanical equipment and non -surgical

treatments;

4.2.9.8 specialized electrical equipment i.e. IPULaser /LPG /Endermology, etc.

4.2.10 "BEAUTY THERAPIST" means an Employee who has completed a 2 (two)

year formal qualification in respect of comprehensive skincare and body

treatments, including but not limited to:-

4.2.10.1 massage or any other treatment or exercise to the face, scalp, neck or full

body, whether or not any apparatus, electrical, micro current, appliance,

heat, substance and other non- invasive techniques are used in any of

these operations and may also include any massage medium and /or

massage techniques with an holistic approach;

4.2.10.2 facial skincare therapy, which may include, but not be limited to electrical

equipment and /or machines such as galvanic and /or high frequency;
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4.2.10.6 body treatments which may include but not be limited to the use of

electrical equipment and/or machines, apply body alignment and

movement, exfoliation treatment, body wraps and /or mask treatments

and/or the application of full body artificial tanning treatment.

4.2.10.5 provide an eyelash and /or brow tint and/or brow shaping treatment, which

may include the application of artificial eyelashes;

4.2.11 "CCMA" means the Commission for Conciliation, Mediation and Arbitration,

established in terms of the Labour Relations Act, 1995:

4.2.12 "CASUAL EMPLOYEE" means an Employee who is employed for less than

24 (twenty -four) hours per month and whose wages is calculated on the

hourly or daily rate for his/her particular job category or an Employee that

has been appointed in the temporary absence of a female Employee due to

maternity leave, which appointment shall be limited to 122 (hundred and

twenty -two) days in the latter instance;

4.2.13 "CEO" means the Chief Executive Officer of the Council;

4.2.14 "CITY AND GUILDS" means City and Guilds International as operating in

the Republic of South Africa;

4.2.15 "CLEANER AND /OR GENERAL ASSISTANT" means an Employee,

employed by an Employer in an Establishment who is engaged in any 1 (one)

or more of the following activities:
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4.2.16 "CLERICAL EMPLOYEE, RECEPTIONIST, TELEPHONIST,

ADMINISTRATOR AND 1 OR FRONT DESK CO- ORDINATOR" means an

Employee who is employed in an Establishment and who performs 1 (one)

or more of the following activities:

4.2.17 "COLLECTIVE AGREEMENT" means a written agreement concerning

terms and conditions of employment or any other matter of mutual interest

concluded by one or more registered trade unions on the one hand, and on

the other hand that binds the terms of section 31 and 32 of the Act:

4.2.16.5 responsible for counter sales,

4.2.16.6 responsible for stock control;
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4.2.17.2

4.2.17.3

(one) or more registered employers' organisations; or

(one) or more employers and 1 (one) or more registered employers'

organisations;

4.2.18 "COMMISSION" means the amount of money payable by an Employer to an

Employee by virtue of a commission agreement concluded between an

Employer and Employee, or which may be prescriptive by virtue of this

Agreement, which may consists of:

4.2.18.1

4.2.18.2

4.2.18.3

"Personal Services Commission" or "PSC" being the manner in which

commission is calculated, which is to be paid by an Employer to an

Employee during the Employee's annual leave, or in respect of notice pay

or in respect of severance pay. This commission is calculated on services

provided by an Employee in person, and on services rendered by other

Employees when assisting the Employee, in the event of such other

Employees not being entitled to commission, but excluding Retail

Commission; and /or

"Retail Commission" being commission paid to an Employee in respect

of the sale of products procured by such an Employee which may or may

not be Target based; and/or

"Target Based Commission" means payment of an agreed percentage

of commission on turnover above an agreed threshold which may or may

not be prescribed by this Agreement.

4.2.19 "COMMISSIONER" means any person appointed by the governing body of

the CCMA in terms of section 117 of the Labour Relations Act, 1995

4.2.20 "COTT" means the Central Organisation for Trade Testing;
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4.2.23 "DESIGNATED AGENT" means any person appointed by the Minister in

terms of section 33 of the Labour Relations Act, 1995;

12

4.2.21 "COUNCIL" means the National Bargaining Council for the Hairdressing,

Cosmetology, Beauty and Skincare Industry registered in terms of section 29

of the Labour Relations Act, 1995;

4.2.22 "COUNCIL REPRESENTATIVE" means a person nominated by any party

to represent such party to the Council;

4.2.24 "DAY OFF" means authorized leave granted by an Employer to an

Employee to be absent from an Establishment during any day upon which

the Employer conducts business;

4.2.25 "DRY BAR" means an Establishment at which only Dry Bar Services are

rendered;

4.2.26 "DRY BAR SERVICES" means only 1 (one) or more or all of the following

services being:- a wash, blow dry, clip -on extensions, bang, up styling,

tonging, setting, plaiting, crimping and straightening with a flat iron all of which

will be rendered without applying any chemicals of whatsoever nature and

explicitly excluding any cutting of hair;

4.2.27 "DRY BAR WORKER" means a person employed at a Dry Bar who only

renders dry bar services;

4.2.28 "EMPLOYEE" means any person who is employed by or working for any

Employer and who is receiving or is entitled to receive remuneration, and any

other person who in any manner assists in the carrying on or conducting of

the business of any Employer, and "employ" and "employment" have

corresponding meanings;

4.2.29 "EMPLOYER" means any person who employs or provides work for any

person and remunerates or expressly or tacitly undertakes to remunerate

him, or who permits any person whosoever in any manner assist him carrying

Collective Agreement Version: 10 March 2020
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4.2.30 "FULL TIME EMPLOYEE" means an Employee whose hours of work are

more than 24 (twenty -four) hours per month and not more than 45 (forty -five)

hours per week in an Establishment;

on or conducting his business and "employ" and "employment" have

corresponding meanings;

4.2.35.3 holds any qualification which the Council in consultation with the SSETA

or City and Guilds may recognize as a qualification, whether or not

obtained in the Republic of South Africa; or

4.2.35.1 holds a trade test certificate issued by COTT or the SSETA or City and

Guilds, Diploma Level 2 (two); or

4.2.31 "FIRST YEAR OPERATOR" means an Employee, appointed as an

operator, that has been rendering Cosmetology Services for a period less

than 1 (one) year whilst employed by one or more Employees;

4.2.32 "HALF DAY OFF" means an authorized leave of absence for the balance

of the working day after having executed 4 (four) continuous hours of work

on that particular day and being fully remunerated for such entire day;

4.2.33 "HAIRDRESSER/HAIRSTYLIST" means an Employee, Working Employer

or Legal owner (only where such Legal Owner is a natural person) in return

for payment, in money or in kind, performs any 1 (one) or more or all of the

Cosmetology Services usually performed by a Hairdresser /Hairstylist.

4.2.34 "HAIRDRESSER/HAIRSTYLIST NON QUALIFIED" means a

Hairdresser /Hairstylist that is not qualified as a Hairdresser /Hairstylist;
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4.2.35.4 holds a masters certificate of the Employers' Organisation from any

division thereof; or

4.2.35.5 holds a certificate of competency in hairdressing issued by the Council

before coming into force of this Collective Agreement and thereafter;

4.2.36 "HAIRDRESSING BEAUTY AND SKINCARE INDUSTRY PENSION

FUND" means the Hairdressing, Beauty and Skincare Industry Pension

4.2.39.1 conducts hairdressing or cosmetology or beauty or skincare services

from an Establishment, the premises of which is either owned by the

Proprietor, hired from the owner of such premises, hires from any other

person that has the right to occupy such premises, or occupies such

premises by virtue of an agreement concluded with the owner of such

premises or any other person that has the right to occupy such premises;

and

4.2.39.2 either trades under his /her /its own name or under the name and style of

the Establishment or that of any other Employer or legal owner; and

4.2.39.3 employs no Employees; and

4.2.39 "LEGAL OWNER" means any person, partnership, enterprise or entity of

whatsoever nature that:-

4.2.37 "IMMEDIATE FAMILY" means Employee's spouse, life partner, parent,

adoptive parent, grandparent, child, adopted child, grandchild, brother or

sister;

4.2.38 "LEARNER" or "LEARNER HAIRDRESSER" means any Employee who is

in training under a written learner -ship contract registered with the SSETA,

or who is in the process of applying for a Iearnership contract in terms of the

Skills Development Act, No. 97 of 1998, and includes a minor;
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4.2.41.5 marketing and promotions;

4.2.41.6 administration, accounts and orders;

4.2.41.7 grievance and disciplinary procedures;

4.2.41.2 training and development of staff or overseeing the training and

development of staff;

4.2.39.4 may include persons that are normally referred to in the hairdressing

industry as rent -a- chair.

4.2.40 "MAKE -UP ARTIST "means an Employee engaged in the following

treatment, but not limited to:

4.2.40.1.

4.2.40.2

4.2.40.3

4.2.40.4

the application of false or artificial eyebrows or eye lashes;

cosmetic (day, evening, bridal, fantasy) camouflage make up, tattooing

and/or painting of the face and/or full body features whether by

permanent, semi -permanent or temporarily means;

basic application of the removal of unwanted or superfluous hair from the

head, face and /or body and its features, including shaving, waxing and

chemical depilatories;

piercing.

4.2.41 "MANAGER/ESS" means an Employee who is employed to manage and

oversee the day -to -day functions of an Establishment, including-
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4.2.42 "MASSAGE THERAPIST" means a person executing, performing or

applying massage therapy;

4.2.43 "MASSAGE THERAPY" means the manual manipulation of soft body tissue

including but not limited to muscle, connective tissue, tendon and ligaments

by way of rubbing, stroking, kneading or various other methods, to enhance

health, well -being and relaxation;

4.2.44 "MINOR" means an Employee who is 16 (sixteen) years or older, but who

has not yet attained the age of majority, by virtue of turning 18 (eighteen)

years old or otherwise;

4.2.45 "MULTI SKILLED OPERATOR" means an operator that also performs

some of the duties of a Hairdresser /Hairstylists;

4.2.46 "NAIL TECHNICIAN" means 1 (one) of any of the 3 (three) job categories

being either:-

4.2.46.1

4.2.46.2

Qualified Nail Technician: means an Employee that has completed a

1 (one) year formal qualification to apply artificial nails and provide

nailcare therapy to the hands and/or feet; and

Certified Nail Technician: means an Employee that does not hold a

formal qualification, but whom has received brand specific training and

obtained a certificate for such skill acquired for purposes of applying silk

and /or fibre and /or acrylic and /or gel nails which Employee may only

operate within the brand that provided him or her with such training; and
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4.2.46.3 Unqualified Nail Technician: means an Employee executing 1 (one) or

more or all of the duties of either a Qualified Nail Technician or a Certified

Nail Technician but does not have a qualification or certification issued

by a Training Provider or brand.

4.2.47 "NON- PARTY" means any Employer, Employee or Legal Owner who is not

a member of a registered Employers' Organisation or Trade Union, which is

a party to the Council.

4.2.48 "OPERATOR" means an Employee who is employed in an Establishment

and who performs 1 (one) or more of the following activities:

4.2.48.7 neutralising and rinsing perms and relaxers;

4.2.48.8 assisting with foils, pulling out highlights and applying bleach over a

highlight cap;

4.2.48.9 giving clients scalp treatments by the application of any hairdresser

treatment products prescribed by the manufacturer of that product,

excluding any treatment performed by infra -red ray, ultra -violet ray, or

thermos treatment;

4.2.48.4 applying instant conditioners, rinses or colour shampoos;

4.2.48.5 placing clients under or removing clients from driers;

4.2.48.1 draping, brushing, shampooing and /or towel drying client's hair;

4.2.48.2 removing veils, pins, rollers, clips and other setting aids;
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4.2.48.10 tinting and applying colour (permanent and semi -permanent) and

applying toners and /or bleach;

4.2.48.11 cleaning and /or sweeping premises;

4.2.49 "PART -TIME EMPLOYEE" means an Employee who is employed for not

less than 1 (one) day per week or not more than 3 (three) days per week;

4.2.50 "PARTY" means any registered Employers' Organisation or Trade Union

which is a Party to the Council and may refer to an Employer, Employee or

Legal Owner, who is a member in good standing of any such Party.

4.2.51 "PREMIUM" means the payment of consideration, whatsoever the nature,

in return for the training of any person in hairdressing;

4.2.52 "PUBLIC HOLIDAY" means a Public Holiday as referred to in the Public

Holidays Act, Act 36 of 1994, as amended;

4.2.53 "REMUNERATION" means any payment in money or in kind, or both in

money and in kind, made or owing to any person in return for that person

working for the other;

4.2.54 "SALON ASSISTANT" means an Employee, employed by an Employer in

an Establishment who is engaged in 1 (one) or more of the following

activities:-
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4.2.541 cleaning, sweeping or washing the Establishment or utensils,

receptacles, furniture or other articles;

4.2.54.2 running errands;

42.54.4 washing, drying and /or folding of towels and linen used in or at the

Establishment;

42.54.5 assisting Nail Technicians and/or Beauty Technologists and /or Beauty

Therapists with routine tasks within the Establishment.

4.2.55 'SPA ASSISTANT MANAGER" means to work closely with the

Manager/ess and is mainly responsible for providing administrative support

in performing daily activities with a spa. The Spa Assistant Manager will act

as Spa Manager in the absence of the Unit Manager and actively support in

the co- ordination and managing of all spa employees. This position includes

the marketing of the spa and nurturing of guest relations.

4.2.56 "SPA ATTENDANTS" means to maintain and administer the hygiene and

safety procedures in the Spa working environment as per the standards set

by the Employer. The attendants are to ensure that all front and back of

house area is consistently monitored by following the cleaning guidelines and

supervision of the manager. The Spa Attendant may from time to time need

to assist the Spa Manager in serving guests food and beverages during

groups and functions.

4.2.57 "SPA MANAGER/ESS" means an Employee who is employed to manage

and oversee the management direction and development of a Spa. This

includes, but is not limited to peaking retail sales, providing and training

superior Spa services and effectively manage all Spa staff. To develop,

monitor, and review all staffing needs and challenges, maximising

scheduling opportunities, facility operations are in excellent working order,
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supply updated staff information and revenues for payroll, revenue

management for target achievement, adhere and administer safety training,

enforce standard operating procedures, create guest/client relations service

satisfactory.

4.2.58 "SPA RECEPTIONIST" means an individual in charge of welcoming guests

into the Spa, responding to all enquiries while observing set standards. A

Spa Receptionist should have knowledge of the services and treatments

offered at the Establishment including any offers and promotions that may

be on at a particular time. Spa Receptionist duties also include prioritizing

workloads, ensuring all operational procedures are met and ensuring that

standards or appearance codes of conduct are adhered to and implemented

to the latter.

4.2.59 "SDA" means the Skills Development Act, No. 97 of 1998 as amended;

4.2.60 "SHORT TIME" means the implementation of reduced working time i.e.

fewer number of hours per day and /or fewer number of days per week, due

to a shortage of work and/or any other justifiable contingencies beyond the

control of the Employer, as contemplated in clause 20;

4.2.61 "SOMATOLOGIST" means an Employee who has completed a 3 (three)

year formal qualification focussing on the scientific study of the human body

in respect of which a diploma has been bestowed on him or her to.enable

him or her to treat and prevent a variety of skin and body conditions with a

holistic and /or health related approach as well as improving the general

wellness and aesthetic áppearances through information and the practice of

healthy lifestyle habits products and clinic treatments.

4.2.62 "SPECIFIC SKILLED STYLIST" means a person who does not hold any

qualification in hairdressing, and who, wholly or mainly, performs 1 (one) or

most of the following tasks:
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4.2.63 "SSETA" means the Services Sector Education and Training Authority in

terms of SDA;

4.2.66.1 the Employee is employed for a limited period of time, upon effluxion of

which the Employee shall cease to be employed by the Employer; or

4.2.66.2 is employed as a substitute for an Employee who is temporary absent,

excluding in the event of maternity leave; or

4.2.66.3 is employed to perform a specific task or execute a specific project, upon

finalisation of which the Employee's employment with the Employer will

terminate and may include a contract worker".

4.2.67 "TIME -OFF" means authorized leave of absence on full pay for any reason

whatsoever, usually in relation to time off in lieu of time worked in, but does

not include any form of leave;

4.2.64 "STUDENT" means an Employee who may be a minor, employed in an

Establishment who has entered into a Student Contract with the Employer

and has submitted the student contract to the Council, it order to become

qualified to render Cosmetology Services;

4.2.65 "TRAINING PROVIDER" means an institution accredited by SSETA, QCTO

or registered by City and Guilds or approved by the Council to provide

training;

4.2.66 "TEMPORARY EMPLOYEE" means an Employee employed by an

Employer in terms of which it is agreed that:-

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  45



4.3 Where any calculation is to be made in terms of this Agreement in respect of

Commission or PSC, and the Employer is registered for Value Added Tax

( "VAT "), the VAT shall be deducted prior to the calculation being made.

4.2.69 "UNQUALIFIED" means, where it appears from a prefix to any job category

stated in this Agreement or annexure thereto, an Employee executing one,

or more or all of the duties of that particular category, but does not have a

qualification or certification issued by a Training Provider.

4.2.68 "WORKING EMPLOYER" means an Employer or owner who performs work

similar to that carried out by an Employee;

5. REGISTRATION OF AN ESTABLISHMENT

5.1 All Employers and Legal owners shall be obliged to ensure that an
Establishment:

5.1.1 has been registered with the Council;

5.1.2 is operated by or employs at least one Hairdresser / Hairstylist: Qualified or

B -Tech Somatologist or Beauty Technologist or Nail Technologist depending

on the type of Cosmetology Services rendered;

5.1.3 has obtained a certificate from the Council to render Cosmetology Services.

6. APPLICATION FOR REGISTRATION OF AN ESTABLISHMENT

6.1 Prior to the commencement of the rendering of Cosmetology Services at an

Establishment, every Employer or Legal Owner of an Establishment shall apply

to the Council in the form specified in annexure "A" for registration of the

Establishment and shall, as part of the registration process, also submit a duly

completed annexure "B" in respect of all Employees employed at the

Establishment.
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6.2 A separate application shall be completed in respect of each Establishment

operated by an Employer or Legal Owner.

6.3 No disqualified person may have a direct or indirect interest in or operate an

Establishment.

6.4 For the purpose of clause 6.3 above, a disqualified person shall be an Employer

or Legal Owner, that:

6.4.1 owes any sum to any Employee or former Employee in the Industry in respect

of remuneration or wages, which remains unpaid in contravention of this

Agreement, and /or;

6.4.2 owes any sum of money to the Council in contravention of any obligation

under this Agreement; and / or;

6.4.3 has failed to pay contributions of any Employee, whether in whole or in part,

to any benefit fund in contravention of the terms of this Agreement.

6.5 No Employer or Legal Owner shall be entitled to operate an Establishment

unless it has complied with the provisions of clause 6.1 above.

6.6 Should any of the details that appears on the annexure "A ", submitted by the

Employer or Legal Owner upon registration of an Establishment as

contemplated in clause 6.1 above, subsequent to registration, change, the

Employer or Legal Owner shall be obliged to, within 14 (fourteen) days of such

change taking place, notify the Council by way of written notice stating the

nature and details of the change, which will be submitted to the Council to

amend @hcsbc.co.za.

7 RELATIONSHIP BETWEEN EMPLOYER, EMPLOYEE AND COUNCIL

7.1 An Employer who employs Part time, Casual or Temporary Employees shall:
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7.1.1 notify the Council in writing of the employment of a Part time, Casual or

Temporary Employee, within 7 (seven) days of employing such a person,

and;

7 1.2 notify the Council in writing within 7 (seven) days of the termination of the

services of the Part time, Casual or Temporary Employee.

7.2 Should an Employer fail to notify the Council of the appointment of the Part

time, Casual or Temporary Employee that Employee shall be regarded as a

permanent Employee and accordingly be entitled to all benefits, in terms of this

Agreement.

7.3 An Employer may not employ any person in an Establishment to render any

Cosmetology services unless the Employee rendering the Cosmetology

services is qualified to do so within the meaning of this Agreement.

4 In the event of an Employee (including a Learner or a Student) taking up

employment with or resigning from an Establishment, subsequent to the

registration of the Establishment as contemplated in clause 6.1 above, the

Employer shall, on or before the seventh day of the month following such

appointment or resignation, notify the Council of such Employee's appointment

or resignation, as the case may be, by, within the stated time period:-

7.4.1 submit a duly completed annexure "B" in the event of an Employee taking

up employment with the Establishment; or

7.4.2 dispatching a written notice of such Employee's resignation which notification

shall include the Employee's full names, surname, identity number and

position held to amend @hcsbc.co.za.

7.5 An Employer shall:

7.5.1 furnish each Employee employed with a letter of appointment and Contract

of Employment, which shall include the following:
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7.5.1.3 the title of the Employee's occupation;

7.5.1.4 the remuneration or basic salary and/or commission and/or wages for

that -occupation;

7.5.1.5 the days and hours of work;

7.5.1.6 the place of work, and an indication whether the Employee may render

services at other Establishments of the same Employer, if applicable;

7.5.1 7 the salary rate and method of calculation as well as frequency of

7.6 In the event of an Employee taking up employment with an Employer as from

the first day of a calendar month up to the fourteenth day of that calendar month,

the Employer shall deduct on the Employee's payday in that calendar month,

7.5.2 furnish each Employee with a copy of the Employee's letter of appointment;

7.5.3 make available copies of each Employee's letter of appointment for

inspection by the Designated Agents of the Council.
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8.2.3 the nature of the service provided to each client, and payment made in

respect thereof;

8.1.4 the nett amount paid to each Employee and the date and method of payment;

8.2 Every Employer shall be obliged to keep a register of the takings / turnover of

each Employee indicating:

8.2.1 the date to which each entry relates;

8 1.3 details of all deductions made by the Employer and the reason for the

deduction, and;

all amounts as envisaged in this Agreement from the Employee's Basic salary

or wages.

7.7 In the event of an Employee taking up employment with an Employer as from

the fifteenth day up and to the last day of any calendar month, the Employer

shall not make any deductions from the Employee's Basic salary or wages, on

the Employee's payday during that particular calendar month.

8. KEEPING OF RECORDS BY AN EMPLOYER

8.1 Every Employer shall be obliged to retain a wage record indicating:

8.1.1 the dates in respect of which remuneration or Basic salary or wages are paid

from time to time;

8.1.2 the gross remuneration or Basic salary or wages payable in respect of each
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8.2.4 the name of the person who provided the service to each client by the

Employee; and

8.5 If an Employee is unable to read or write, the Employer may on behalf of the

Employee make and sign the necessary entries in the attendance register.

8.6 Each entry in any register required to be kept by an Employer in terms of this

clause 8, shall be:

8.6.1 recorded in ink or ball point pen, but not in pencil;

8.3 An Employer shall keep an attendance register for each Employee containing

at least the information set forth in clause 8.4 below, and shall record in that

register the name and occupation of every Employee.

8.4 Every Employee shall record him / her being present at the workplace in the

attendance register. It shall be incumbent upon the Employer to ensure that the

register is correctly completed by every Employee. If an Employee fails,

refuses or neglects to complete the register, the Council shall within 14

(fourteen) days be notified of such omission in writing. The attendance register

shall contain the following information pertaining to the Employee:

8.4.1 his signature;

8.4.2 the time he commenced work;
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8.7.1 kept in the Establishment at all times and be made available to a Designated

Agent of the Council upon request; and

8.7.2 retained by the Employer for a period of three years from the date of the last

8.7 Every register required to be kept by an Employer in terms of this clause 8 shall

be:

9. ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT

9.1 The Council shall be responsible for the administration and enforcement of the

provisions of this Agreement and may issue rulings in accordance with this

Agreement,

9.2 The Council and / or any of its officials, Employees, and agents shall incur no

liability whatsoever for any act executed in accordance with the provisions of

this Agreement and:

9.2.1 in respect of any representation made as to practice, procedure or law; and

9.2.2 for any ruling as referred to in clause 9.1 above and/or interpretation of this

Agreement.

9.3 The Council may from time to time determine any forms which may be required

to be completed by the persons mentioned in sections 31 and 32 of the Act, in

order to facilitate compliance with any provisions of this Agreement.

9.4 All Employers and Legal Owners shall be obliged to furnish the Council with a

remittance advice or other written documentation, as may be determined by the

Council from time to time, indicating such information that the Council in its sole

discretion may require, including but not limited to the number of Employees
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employed in an Establishment, the Basic salary or wages paid to Employees

and payment made for and on behalf of Employees.

9.5.2.2 Sick Pay Fund;

9.5.2.3 Sick Benefit Fund;

9.5.2.4 Union Fees;

9.5.2.5 EOHCB Fees,

9.5.2.6 Council Fees;

9.5 Should an Employer be in default of its obligations in terms of this Agreement,

all monies paid to the Council by virtue of the provisions of this Agreement shall:

9.5.1 first be allocated to settle the oldest debt in full on a monthly basis i.e. all of

the oldest arrears for a specific month will first be settled where after the

balance, if any, will be allocated to the month /s thereafter on the basis that

all contributions for a specific month will be settled in full before moving to

the next month;

9.5.2 be allocated to the under mentioned beneficiaries in the following order of

preference:

9.5.2.1 Pension / Provident fund;
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9.5.3 Should the payments received from Employers or Legal owners not specify

a specific beneficiary, the payment so received will be allocated to the next

beneficiary in the aforesaid order and so on until the payments received are

sufficient to settle a beneficiary in full;

9.5.4 once the aforesaid allocation have been made, the Council will proceed to

pay the beneficiaries, recorded in clause 9.5.2 above, accordingly;

9.5.5 the remittance advice or written document dispatched by the Employer to the

Council on the date of payment shall indicate in respect of which Employees

payment was made, for which beneficiary, what amount towards each

beneficiary and time period for which the payment is made.

9.6 Every Employer shall be obliged to make available a legible copy of this

Agreement to its Employees in the Establishment, which shall be readily

accessible.

9.7 Notwithstanding anything to the contrary herein contained or implied by law,

each and every term and condition of this Agreement shall be deemed to be

separate and severable from the other terms hereof. If any term is found to be

vague or invalid or unenforceable, that term shall be treated as pro non scripto

and shall in no way affect the validity of the remaining terms and provisions

hereof.

9.8 An Employer shall afford an Employee, who is a representative or alternate of

the board of the Council reasonable opportunity to attend to or execute his or

her duties as representative or alternate of the board.

9.9 Any person who is obliged to give notice to the Council in accordance with the

provisions of this Agreement shall do so in a manner as to ensure that the
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Council receives such notice. The person that dispatches the notices shall bear

the onus to prove that it was dispatched.

10.3.2 the provisions of this Agreement that the Employer, Legal Owner or

Employee has not complied with and the details of such non -compliance;

10.3.3 any amount that the Employer, Legal Owner or Employee is require to pay

to an Employer, Legal Owner or Employee or the Council;

10.3.1 the name of the Employer, Legal Owner or Employee and location of every

workplace to which it applies;

10.1.2 regard the non- compliance as a dispute within the meaning of clause 13, and

to resolve the dispute as provided for in the Council's Constitution.

10.2 A designated agent who has reasonable grounds to believe that an Employer,

Legal Owner or Employee has not complied with the provisions of this

Agreement may issue a compliance order

10.3 A compliance order shall set out:-

10.1 If any person upon whom this Agreement is binding in terms of sections 31

and 32 of the Act, fails, neglects or refuses to comply with any provision of this

or any other collective agreement concluded in the Council, the Council shall

have the right to enforce such provision by any means permitted by any law

or practice and may in addition resort to either one or both of the following

remedies:

10.1 1 use any means permitted by law to enforce compliance with this Agreement;
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10.3.4 any previous settlement agreement entered into by the Employer, Legal

Owner or Employee and the failure by the Employer, Legal Owner or

Employee to comply with such settlement agreement;

10.3.5 any steps that the Employer, Legal Owner or Employee is required to take

including, if necessary, to cease the contravention in question and the period

of time within which such action should be ceased.

10.4 A designated agent must deliver a copy of the compliance order to the

Employer, Legal Owner or Employee reflected on such order and, to each

Employer, Legal Owner or Employee effected by it or, if this is impractical, a

representative of the Employer, Legal Owner or Employee.

10.5 The Employer, Legal Owner or Employee must display a copy of the

compliance order prominently at a place assessable to the effective Employer,

Legal Owner or Employee at the workplace reflected on such order.

10.6 An Employer, Legal Owner or Employee must comply with the compliance order

within the time period stated in the order unless the Employer, Legal Owner or

Employee objects thereto in terms of the procedure stated herein below.

10.7 The failure to deliver a copy of the compliance order to the Employer, Legal

Owner or Employee, or their representatives shall not make the compliance

order invalid.

10.8 An Employer, Legal Owner or Employee may object to a compliance order by

making representations to the CEO within 7 (seven) days of receipt of the order.

10.9 If the Employer, Legal Owner or Employee shows good cause at the time, the

CEO may permit the Employer, Legal Owner or Employee to object to the

compliance order after the aforesaid 7 -day period has expired.

10.10 After consideration, any representation by the Employer, Legal Owner or

Employee and any other relevant information, the CEO:-

10.10.1 may confirm, modify or cancel an order or any part of an order; and
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10.11.1 any evidence concerning the Employer, Legal Owner or Employee's

compliance record;

33

10.10.2 shall specify the period within which the Employer, Legal Owner or Employee

is to comply with any part of an order that has been confirmed or modified.

10.11 The information that the CEO shall consider includes:-

10.11.2 the likelihood that the Employer, Legal Owner or Employee was aware of the

relevant provisions; and

10.11.3 the steps taken by the Employer, Legal Owner or Employee to ensure

compliance with the relevant provisions.

10.12 In the event of the CEO modifying or confirming the order, the CEO shall cause

to serve a copy of the order so modified or confirmed on the Employer, Legal

Owner or Employee and on each Employer, Legal Owner or Employee affected

by it or, if in practical, on the Employer, Legal Owner or Employee's

representative.

10.13 If the CEO confirms or modifies the order or any part of the order, the Employer,

Legal Owner or Employee must comply with that order within the time period

specified in the order.

10.14 The failure to deliver a compliance order so modified or confirmed to the

Employer, Legal Owner or Employee, or their representatives, shall not make

the compliance order invalid.

10.15 An Employer, Legal Owner or Employee who is not satisfied with the CEO's

compliance order may refer the matter to Arbitration within 7 (seven) days after

the compliance order was received from the CEO.

10.16 If the Employer, Legal Owner or Employee has not complied with the

compliance order and has not referred the matter to Arbitration in terms of

clause 10.15 above, the CEO may refer the matter to Arbitration.
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11.1 The Minister may, on request of the Council, appoint any person as a

designated agent in terms of section 33 of the Labour Relations Act, 1995 to

promote, monitor and enforce compliance with this Agreement.

11.2 A designated agent of the Council:

12.1 The Council shall employ the services of Designated Agents, appointed in terms

of section 33 of the Labour Relations Act, 1995 to promote, monitor and enforce

the compliance with the provisions of this Agreement.

12.2 Every Employer, Legal Owner, Manager or Manageress and Employees of an

Establishment shall truthfully and to the best of their ability co- operate with a

Designated Agent in the execution of the Designated agent's duties.

Collective Agreement Version: 10 March 2020

11.2.1.3 any other means the Council may adopt.

11.2.2 may perform any other functions that are conferred to or imposed on the

agent by the Council;

11.2.3 shall have all the powers set out in Schedule 10 of the Labour Relations Act,

11.2.4 may issue a compliance order requiring any person to comply with this

Agreement within the time period stated in the compliance order.

12. CO- OPERATION WITH DESIGNATED AGENTS
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13. PROCEDURE FOR DISPUTES, INCLUDING PRE -DISMISSAL

ARBITRATION

13.1 Subject to section 127, read with section 188A of the Labour Relations Act,

1995:

13.1.1 a dispute which may arise in the Industry and which, in terms of the Labour

Relations Act, 1995, must be referred to a Council, as defined in the Act, or

13.1.2 a dispute involving the interpretation or application of this Collective

Agreement, or any other Collective Agreement concluded in the Council;

must be dealt with in terms of the procedure set out in clauses 14 to 29,

inclusive, of the Council's Constitution.

13.2 The provisions of clause 13 of this Agreement apply to all persons upon whom

this Agreement is binding in terms of sections 31 and 32 of the Labour Relations

Act, 1995.

13.3 If an Employee institutes proceedings an Arbitrator may, at the hearing of the

matter, in addition, determine any claim for an amount that is owing to that

Employee in terms of this Agreement if:-

13.3.1 the claim is referred in compliance with section 191 of the Labour Relations

Act, 1995;

13.3.2 no compliance order has been issued and no other legal proceedings have

been instituted to recover the amount.

13.4 A dispute concerning any amount that is owing to an Employee as a result of a

contravention of this Agreement may be initiated jointly with a dispute initiated

by the Employee over entitlement to severance pay in terms of this Agreement.

13.5 If there is a dispute of non -compliance arising out of this Agreement, the Council

may refer this dispute to Arbitration by an Arbitrator appointed by the Council.
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13.6 The Arbitrator so appointed will have the powers of a commissioner in terms of

section 142 of the Labour Relations Act, 1995.

13.7 Section 138 of the Labour Relations Act, 1995, read with the changes required

by the context, applies to any Arbitration conducted in terms of clause 13.5

above.

13.8 An Arbitrator conducting Arbitration in terms of clause 13.7 may make an

appropriate award including:-

14. STRIKES AND LOCK -OUTS

14.1 No person bound by the provision of this Agreement shall engage in a lawful

strike or lockout or any other conduct in the furtherance of a lawful strike or

lockout in respect of any matter regulated by this Main Collective Agreement.

14.2 The Council shall be the only forum for negotiations and conclusion of

substantive agreements on remuneration or Basic salaries or wages, and

benefits and other conditions of employment between Employers and the

13.8.3 charging a party an Arbitration fee not exceeding R1,500.00;

13.8.4 ordering a party to the dispute to pay the costs of the Arbitration;

13.8.5 confirming, varying or setting aside a compliance order issued by a

designated agent;

13.8.6 any award contemplated in terms of section 138(10) of the Labour

Relations Act, 1995.

13.8.1 ordering a person to pay any amount owing in terms of this Agreement;

13.8.2 imposing a fine for failure to comply with this Agreement in accordance with

section 33A(13) of the Labour Relations Act, 1995;
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Employers' organisation on the one hand and Employees and the trade union

on the other hand, for purpose of concluding a collective agreement.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS' ORGANISATION AND THE TRADE UNION

15.1 For the purposes of defraying the expenses of the Council, every Employer

shall be obliged to deduct from the earnings of each Employee and pay to the

Council, those deductions reflected in the appropriate column of the Basic

salary or wages schedules which are attached hereto as annexure "H ". Legal

Owners shall pay to the Council such contributions, as indicated in annexure
"H

15.2 In addition to the deductions recorded in clause 15.1 above, the Employer shall:

15.2.1 deduct from each Employee the levy amount as reflected from time to time

in the Basic salary or wages schedules;

15.2.2 pay the Employer's contribution to the Council levy as reflected from time to

time on the Basic salary or wage schedules.

15.3 An Employer shall be obliged to pay the total amounts owned in terms of

clauses 15.2.1 and 15.2.2 to the Council not later than the date that is recorded

in the Monthly Return form of the Employer;

15.4 Notwithstanding that the Council may issue an Employer with a pro -forma

Monthly Return form partially completed with the information of the Employer in

the Council 's possession, it shall be incumbent upon the Employer to ensure

that the information contained therein is accurate, and every Employer shall be

obliged to record such amendments on the Staff amendment form as may be

necessary to reflect all correct information of the Employer.

15.5 Every Employer who employs a member of the trade union shall deduct from

the remuneration or Basic salary or wage of that Employee the subscriptions

and levies payable to the trade union and pay the subscriptions and levies so
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deducted, monthly to the Council by not later than the date specified on the

monthly return.

15.6 Every Employer and Legal Owner who is a member of the Employers'

Organisation shall be required to pay the monthly subscription and levies

charged by that organisation to the Council, by no later than the dates specified

on the monthly return.

15.7 All amounts payable to the Council in terms of this Agreement may be made by

EFT or cheque into the bank account of the Council. The Council may amend

its bank details, from time to time, by giving notice to that effect, to each

Employer and Legal Owner. The Council will not accept any cash payments at

any of its offices. Should a cash amount be deposited directly into the bank

account of the Council, the Council shall be entitled to charge to the depositor,

the cash handling fee or bank costs incurred as a result of such cash payment

being made, at a rate of 1.82% of the total amount deposited.

15.8 The onus shall be on any person claiming that payment was made to the

Council to prove that payment was made.

15.9 Any amount that falls due in terms of any provision of this Agreement that is not

received in full by the Council by the date specified, the Employer whom is

obliged to make payment, shall be liable to pay a penalty calculated at 10% (ten

percent) of the outstanding amount for that month which is outstanding.

15.10 For the purpose of this clause 15 the date specified means the 7th (seventh)

day of the month following the month in respect of which the amount is

payable.

15.11 The weekly contribution of weekly -paid Employees shall be calculated at the

rate of three thirteenths of the monthly contribution.

15.12 All amounts stated in the Contribution Schedule exclude VAT
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16. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES

16.1 Every Employer who belongs to the Employers' Organisation shall pay a

monthly membership fee in an amount calculated in terms of clause 16.3.

16.2 No Employer is compelled to become a member of the Employers'
Organisation.

16.3 The monthly membership fee shall be set forth in annexure "C" hereto, which

membership fee shall escalate per annum, as determined from time to time.

16.4 The monthly membership fees may be increased from time to time in the sole

and absolute discretion of the Employers' Organisation.

16.5 The monthly membership fee shall be paid on or before the 7th (seventh) day of

each succeeding month to the Employers' Organisation, care of the Council.

16.6 The Council shall prepare an analysis of all amounts received from

Employers either by way of membership fees. The Council shall

be entitled to deduct or receive a collection fee from the membership fees so

collected, expressed as a percentage of the total of fees collected, which

percentage will be determined and agreed upon from time to time by the parties

to the Council.

16.7 The CEO shall cause to deposit all monies received in terms of this clause 16

into the Council's account and at the end of each month pay all membership

fees received, to the Employers' organisation.

16.8 The Employers' organisation shall arrange for an annual audit of the
membership fees received, within six months of its financial year by an auditor

who:-

16.8.1 conducts the audit in accordance with generally accepted auditing standards;
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16.8.2 report in writing to the Employers' organisation, and in this report expresses

an opinion as to whether or not the Employers' organisation have complied

with the provisions of its constitution relating to financial matters.

16.9 The Employers' organisation shall submit to the Council, within 30 (thirty) days

of receipt of the auditor's report referred to in clause 16.8.2, a certified copy of

that report.

16.10 Any person may inspect the auditor's report submitted to the Council in terms

of clause 16.8.2 at the Council's head office

16.11 The Council shall provide a certified copy of, or extract from, the auditor's report

to any person requesting such copy or extract.

16.12 Any dispute about the application or interpretation of the provisions of this

clause 16 shall be resolved in terms of the provision of the Council's

constitution.

16.13 Notwithstanding the provisions of clauses 15.2.2 to 15.9 and 16.5 to 16.7

above, the Employers' Organisation, when an Employer or Legal Owner is

recruited as a new member that is not registered with the Council, and whilst

waiting for the Council to attend to the registration of and the submission of a

return to the Employer or Legal Owner as contemplated in clause 6.1 above or

to record such Employer or Legal Owner to be a member of the Employers'

Organisation and furnish the Employer or Legal Owner with a return:-

16.13.1 may collect the membership fees directly from such newly recruited

Employer or Legal Owner until such time that the Employer or Legal Owner

is properly registered with the Council and has been furnished with a return

or the Employer or Legal Owner's membership with the Employers'

Organisation has been properly captured by the Council and has been

furnished with a return; and
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16.13.2 whilst such membership fees are being collected by the Employers'

Organisation, there will be no commission payable to the Council on the

membership fees collected.

17. TRADE UNION: MEMBERSHIP FEES

17.1 Every Employer shall on a weekly or monthly basis, as the case may be, deduct

from the remuneration or Basic salary or wages of its Employees a membership

fee, if such Employee is a member of the Trade Union, as determined from time

to time by the Trade Union and shall pay such membership fee to the Trade

Union, care of the Council, by no later than the 7th (seventh) day of each month

following on the month in which the deductions were made.

17.2 The Council shall prepare an analysis of all amounts received as membership

fees. The Council shall be entitled to deduct a collection fee, expressed as a

percentage of the total of membership fees collected, which percentage will be

determined and agreed upon from time to time by the parties to the Council.

17.3 Employees who are not members of the Trade Union are not compelled to

become members of the Trade Union, save for such areas where a Closed

Shop agreement may be applicable.

17 4 The CEO of the Council shall cause to deposit all monies received in terms of

clause 17.1 into the Council's account and at the end of each month, pay all

membership fees received, to the Trade Union.

17.5 The Trade Union shall arrange for an annual audit of the Union's membership

fees, within six months of its financial year by an auditor who shall-

17.5.1 conduct the audit in accordance with generally accepted auditing standards;

17.5.2 report in writing to the Trade Union, and in this report express an opinion as

to whether or not the Trade Union has complied with the provisions of its

constitution relating to financial matters.
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18.1.2 The Exemption Committee shall consist of 3 (three) persons, 1 (one) each

appointed from each of the parties to this Agreement and a Council Employee.

42

17.6 The Trade Union shall submit to the Council, within 30 (thirty) days of receipt of

the auditor's report referred to in clause 17.5.2, a certified copy of that report.

17.7 Any person may inspect the auditor's report submitted to the Council in terms

of clause 17.5.2 at the Council's head office.

17.8 The Council shall provide a certified copy of, or extract from, the auditor's report

to any person requesting such copy or extract.

17.9 Any dispute about the application or interpretation of the provisions of this

clause 17 shall be resolved in terms of the provision of the Council's

constitution.

17.10 Notwithstanding the provisions of clause 17.1, 17.2 and 17.4 above, should the

Trade Union recruit an Employee in the Industry as a new member and whilst

waiting for the Council to capture the details of the Employee on its system or

to capture the Employee's membership with the Trade Union on its system and,

in both events, furnish the Employee's Employer with a return the Trade Union

may collect the membership fees directly from the Employee and no

commission shall be paid by the Trade Union to the Council in respect of the

membership fees so collected.

18. EXEMPTIONS

18.1 General exemption from any provisions of this Agreement

18.1.1 An application for the exemption of the provisions contained in this Agreement

by a party shall be heard by the Council's Exemption Committee. An application

for the exemption of the provisions contained in this Agreement by a non -party

shall be heard by an Independent Exemption Committee consisting of 2 (two)

Commissioners accredited in accordance with the provisions of section 128 of

the Labour Relations Act, 1995.
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18.1.7.2 be accompanied by the required supporting documentation;

18.1.7.3

18.1.7.4

applications that adversely affect any rights and obligations of Employees,

will not be considered unless the Employees or their representatives have

been properly consulted and their views fully recorded in the application;

a presentation reflecting the objectives and strategies to be adopted by the

Applicant during the exemption period, to rectify the non -compliance with

this Agreement and indicating a time frame for such objectives and

strategies to be achieved;

18.1.7.5 the time period for which exemption is required.

18.1.8 In considering an application for exemption, the Exemption Committee shall,

amongst others, consider, but shall not be limited to, the following criteria:-

18.1.3 An application for exemption shall be in writing and made to the CEO of the

Council in the form as set forth in annexure "D" hereto.

18.1.4 All applications for exemption shall be supported by such supporting

documentation as may be indicated or required by the Exemption Committee,

from time to time, in order to properly assess the application for exemption.

18.1.5 The Exemptions Committee shall decide on an application for exemption within

30 (thirty) days of receipt by the CEO of the Council.

18.1.6 The person or entity moving for the application for exemption ( "the Applicant')

may request the Exemption Committee that the application for exemption be

amplified by means of oral argument on the date upon which the Exemption

Committee considers the application, failing which the Exemption Committee

will consider the application for exemption on the basis of the written application

and supporting documents, submitted.

18.1.7 All applications shall comply with the following, being:-
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18.1.8.4.2 collective bargaining;

18.1.8.4.3 the dilution of the scope and jurisdiction of the Council.

18.1.8.1 the Applicant's past record of compliance with the provisions of this

Agreement and previous exemption granted;

18.1.8.2 any special circumstances that may exist;

18.1.8.3 any precedent that might be set as a result of the granting of the exemption;

18.1.8.4 the interest of the sector with specific reference to:-

18.2.1 Should an application for exemption be moved for, for exemption from the HSBI

Pension Fund, the following information and /or documentation, in addition to

those set forth in clause 18.1 above shall be provided by the Applicant, being:-

18.2.1.1 written confirmation that Employees are members of the alternative

pension fund;

This gazette is also available free online at www.gpwonline.co.za

68  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



18.2.1.3 a pension exemption application form duly completed by the broker of the

alternative pension fund;

18.2.1.2 written confirmation that the alternative fund is a registered pension fund in

terms of the Pension Fund Act ( "PFA ");

. - - - . - .

: - - -

18.2.1.4 the extent of monthly contribution of each member towards the alternative

pension fund and proof that the contribution of both the Employer and

Employee are made.

18.3 Appeals

18.3.1 In accordance with the provisions of the Labour Relations Act, 1995 the

Council hereby establishes an independent body, to be known as the

Exemptions Appeal Body to consider appeals from both a party or non -party

against a refusal of a party or non- party's application for exemption from the

provisions of this Agreement and the withdrawal of such exemption by the

Council.

18.3.2 An Applicant may lodge an appeal with the Council against the Exemption

Committee's refusal for exemption or the withdrawal of exemption, which

appeal shall be lodged within 14 (fourteen) calendar days of the Applicant

being notified in writing of the exemption being refused or being withdrawn,

as the case may be.

18.3.3 The Exemptions Committee shall hear, decide and inform the applicant and

the Council as soon as possible and not later than 30 days after the appeal has

been lodged against the decision of the exemptions body.

18.3.4 Any appeal shall be in writing and shall contain the following:-
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18.4.1.2

18.4.1.3

the period during which the exemption is to operate;

the circumstances, if any, in which the exemption may be withdrawn.

18.4.2 The CEO shall furnish the Applicant, should exemption be granted in favour of

such Applicant, with a letter of exemption recording the:-

18.4.2.1

18.4.2.2

18.4.2.3

18.4.2.4

18.4.2.5

full name of the person /s in whose favour exemption is granted;

provisions of this Agreement from which exemption are granted;

conditions subject to which exemption is granted;

period during which exemption is to operate;

circumstances in which it may be withdrawn, if any.

18.4 The granting of exemption or withdrawal thereof

18.4.1 When exemption is granted by the Exemption Committee or, on appeal by the

Exemption Appeal Board, such exemption shall expressly specify:-

18.4.1.1 any conditions subject to which the exemption is granted;

18.3.6 The criteria for the consideration of an appeal will be the criteria as set forth in

clause 18.1.8 above.

18.3.7 The Exemption Appeal Body's finding on appeal shall be in writing and shall be

made available to the Applicant.

18.3.8 The Exemption Appeal Body shall consist of at least 1 (one) Commissioner

accredited in accordance with the provisions of section 128 of the Labour

Relations Act, 1995 from the panel approved by the Council from time to time.
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18.4.3 Should circumstances dictate and permit, the Council may withdraw the

exemption granted, the CEO of the Council shall notify the Applicant thereof,

by furnishing it with at least 7 (seven) days' notice.

18.4.4 The Applicant may appeal the resolution by the Council to withdraw the

exemption granted in accordance with the provisions of clause 18.4.3 above.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGES AND
AUTHORISED DEDUCTIONS

19.1 An Employer shall pay to an Employee a Basic salary or wages not less than

the applicable prescribed Basic salary or Wages set forth in annexure "H ", as

amended from time to time.

19.2 Unless the contrary is expressly authorised in this Main Collective Agreement,

nothing in this clause 19 shall operate to permit a reduction in the Remuneration

or Basic Salary or Wages of an Employee who was receiving, at the date of

coming into operation of this Agreement, a Remuneration of Basic Salary or

Wage whilst such Employee remains in the employ of the same Employer.

19.3 The provisions of clause 19.2 above shall apply to any Employee whose

services are terminated by his or her Employer after the date of coming into the

operation of this Agreement and who is re- employed by the same Employer

within a period of 12 (twelve) months after such Employee's services were

terminated.

19.4 Any remuneration or Basic salary or wages may be paid to an Employee, either

weekly or monthly, as may have been agreed between the Employer and

Employee. Should an Employee's services be terminated, for whatsoever

reason, prior to the agreed date upon which any remuneration or Basic salary

or wages are payable, the remuneration or Basic salary or wages shall be paid

by the Employer within 7 (seven) days of the date of termination of the

Employee's services.
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19.7.7.2 the number of ordinary and overtime hours worked by the Employee

during the period for which the payment is made;

19.7.6 the actual amount paid to the Employee; and

19.7.7 if relevant to the calculation of that Employee's remuneration or Basic salary

or wages:

19.7.7.1 the Employee's rate of remuneration or Basic salary or wages and

commission and overtime rate;

19.5 If payment of the Employee's remuneration or Basic salary or wages is not paid

by means of direct deposit or electronic funds transfer, to the bank account of

the Employee, the remuneration or Basic salary or wages shall paid in cash

and be placed in a sealed envelope. The Employee shall acknowledge receipt

in writing of the cash so received.

19.6 Should the Employee's remuneration or Basic salary or wages be paid in cash,

payment shall take place at such place where the Employee is actually engaged

or employed.

19.7 The Employer shall on the date of payment of the remuneration or Basic salary

or wages to the Employee, furnish the Employee with a salary advice or written

document reflecting the following:

19.7.1 the Employer's name and address;

19.7.2 the full names and occupation of the Employee;

19.7.3 the period for which the payment is made;

19.7.4 the Employee's remuneration or Basic salary or wages in money;

19.7.5 the amount and purpose of any deduction made from the Employee's

remuneration or Basic salary or wages;
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19.7.7.3 the number of hours worked by the Employee on a public holiday during

that period.

19.8 The salary advice or written information mentioned in terms of clause 19.7

above shall be given to each Employee -

19.8.1 at the workplace or at such place agreed to by the Employee; and

19.8.2 during the Employee's ordinary working hours or within 15 (fifteen) minutes

of the commencement or conclusion of those hours.

19.10 An Employer may deduct such amount from any amount payable to an

Employee to reimburse the Employer against any loss or damage suffered or

sustained subject to:

19.10.1 the loss or damage occurred in the normal course of the Employee's

employment with the Employer and was due to an act or omission of the

Employee;

19.9 An Employer may not make any deduction from an Employee's remuneration

or Basic salary or wages unless the deduction-

19.9.1 is required or permitted in terms of law, court order, arbitration award or in

terms of this Agreement; and / or;

19.9.2 is in respect of subscriptions and levies to a union and / or;
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19.10.2 the Employer followed a fair procedure and gave the Employee a reasonable

opportunity to advance reasons as to why the deductions should not be

19.10.3 the total amount deducted does not exceed the actual amount of the loss or

damage; and

19.10.4 the total deductions from the Employee's remuneration or Basic Salary or

wages does not exceed one -quarter of the Employee's monthly

remuneration or Basic salary or wages.

19.11 A deduction in respect of any goods purchased by the Employee shall specify

the nature and quantity of the goods.

19.12 Any amount deducted from the Employee's Remuneration or Basic Salary of

Wages in terms of clause 19.9 above, shall be paid to the beneficiary in whose

favour the deduction has been made, in accordance with the time period and

other requirements specified in any law, Court order, arbitration award or in

terms of this Agreement. All statutory deductions that do not form part of this

Main Collective Agreement such as PAYE and UIF shall be calculated on the

actual Remuneration received by the Employee. All other deductions to be

made in terms of this Main Collective Agreement shall be calculated on the

Basic Salary or Wage as prescribed by this Agreement, unless otherwise

indicated by an agreement entered into by and between the Employer and

Employee or any other legislation.

19.13 An Employer may not require or permit an Employee to-

19.13.1 repay any remuneration or Basic salary or wages except for overpayments

previously made by the Employer resulting from an error in calculating the

Employee's remuneration or Basic salary or wages; or

19 13.2 acknowledge receipt of an amount greater than the remuneration or Basic

salary or wages actually received.
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19.14 For the purposes of clause 19.15 below, "benefit fund" shall be a pension,

provident, retirement, medical aid, SPF, SBF or a similar fund, as the case may

be. The contributions to the benefit fund will be those as set forth in this

Agreement.

19.15 Payment of contributions to a benefit fund shall be as follows:

19.15.1 any deduction made by an Employer from an Employee's remuneration or

Basic salary or wages for purposes of payment to a benefit fund shall pay

the amount so deducted to the benefit fund within seven days of the

deduction being made.

19.15.2 any contribution that an Employer is required to make to a benefit fund on

behalf of any Employee (other than that which is deducted from the

Employee's remuneration or Basic salary or wages), shall be paid by the

Employer to the benefit fund within seven days from the date upon which the

Employee's remuneration or Basic salary of wages becomes due;

19.16 The time periods specified in this clause 19 shall not affect or deteriorate from

any obligation on an Employer in terms of the rules of a benefit fund to make

any payment within a shorter period of time.

19.17 Remuneration or Basic salary or wages which is payable monthly shall be paid

by no later than 12H00 on the last working day of that month.

19 18 Payment of remuneration or Basic salary or wages for learners and students,

as specified in the Remuneration /Basic Salary/Wage Schedules, shall be as

follows:

19 18.1 a learner or student who has entered into a learnership or student contract

with an Employer and has passed the theoretical, Practical and workplace

component, of his / her training at an accredited Training Provider, shall start

on the remuneration or Basic salary or wages as specified for Entry level on

the Remuneration /Basic Salary/Wage Schedules and the remuneration /Basic

salary or wage shall increase to the next level only when a statement of results
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from the service provider indicating the credits earned for that specific level,

for example:-

20.3 Annual leave shall accrue at the full rate of entitlement during any period that

an Employee is required to work short time.

20.2 An Employee who is not given the specified notice is entitled to payment of full

wages in lieu of notice.

19.18.1.1 a learner or Student who has entered into a learnership or Student

contract with an Employer on a Part time basis with an accredited

Training Provider prior to entering into a learnership or Student contract

shall start on the remuneration or Basic salary or wages as specified for

Entry level on the Remuneration /Basic Salary/Wage Schedules. Should

the learner or Student pass any subsequent level, his / her remuneration

or Basic salary or wages shall increase to the level passed as specified

on the Remuneration /Basic Salary/Wage Schedules once a statement of

results has been provided to the employer.

19.19 For the purposes of clause 19.18.1 for a Learner or Student to have passed a

level, means to have passed both the theory and the practical examination for

that level.

19.20 It shall be incumbent on the Learner or Student employed as envisaged in

clause19.18.1 to furnish the Employer with his / her examination results in order

to be eligible to move to the next level specified on the Remuneration /Basic

Salary/Wage Schedules for purposes of payment of that learner or Student's

remuneration or Basic salary or wages.

20. SHORT TIME

20.1 An Employer that elects to implement short time must notify in writing all

Employees concerned and give at least 1 (one) week notice thereof.
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20.4 The purposes of this clause 20.4 to clause 20.14 shall be distinguishable from

the provisions of clause 20.1 to 20.3 above, in that, for purposes of this clause

20.4 to clause 20.14 "Short Time" shall be defined as the implementation of

reduced working time i.e. a lesser number of hours per day or a lesser number

of days per week that may be brought about as a result of an Employer being

unable to conduct the business activities of an Establishment due to unforeseen

circumstances, other than operational requirements within the meaning of

section 189 of the Labour Relations Act, 1995.

20.5 Only members of the Employers' Organisation i.e a Party, whose

Establishments are duly registered within the meaning of clause 6.1 above and

are not disqualified within the meaning of clause 6.4 above, shall be entitled to

invoke Short Time.

20.6 Should the need arise for an Employer to invoke Short Time, the Employer

shall:-

20.6.1 furnish the affected Employees and the Trade Union (in so far as the affected

Employees are members of the Trade Union) and the Council with 10 (ten)

clear calendar days' notice of the intention to invoke Short Time ( "the notice

period ");

20.6.2 during the notice period, the Employer shall consult with the Trade Union

(through its officials and elected shop stewards) (insofar as Employees are

members of the Trade Union) and with Employees who are not members of

the Trade Union to, amongst others, discuss the reasons for the Short Time

to be invoked, the period of time that the Short Time will be implemented and

the effect that the Short Time will have on the working hours of Employees.

20.7 During Short Time:-

20.7.1 the Employer shall, as far as practically possible, divide work that may be

available amongst the Employees that are affected by the Short Time;
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20.7.2 the Employer shall not be required to pay to the Employees their Basic Salary

or Wages, and will only be paid per hour for the time that the Employees

actually work;

20 7.3 all deductions, excluding subscriptions to the Employers' Organisation and

the Trade Union will be paid on a pro -rata basis in respect of time actually

worked;

20.7.4 an Employer shall furnish the affected Employees and the Trade Union, if

applicable, and the Council with 5 (five) clear calendar days' notice of the

intention to increase or further reduce working time;

20.7.5 whilst not working, the Employee may render services to any other Employer

for Remuneration;

20.7.6 the affected Employee shall, within 48 (forty- eight) hours after having

received notice of the Employer's election to terminate Short Time, return to

the workplace to take up their duties.

20.8 An Employer shall not be entitled to implement Short Time for a period longer

than 6 (six) months unless extraordinary circumstances are present which

requires the implementing of Short Time for longer period than 6 (six) months.

20.9 In the event of the circumstances causing the Employer to invoke Short Time,

be of such nature that it is impossible to furnish the affected Employees and

Trade Union (in so far as the affected Employees are members of the Trade

Union) with the notice-as contemplated in clause 20.6.1, then, in such event,

the Employer after having informed the affected Employees and Trade Union

(in so far as the affected Employees are members of the Trade Union) of the

election to invoke Short Time, may invoke the Short Time with immediate effect

( "the Urgent Short Time ")

20.10 Should the affected Employees that are members of the Trade Union or the

Trade Union dispute the necessity to invoke Urgent Short Time ( "the dispute "),

the dispute shall be escalated to the representatives of respectively the Trade
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21.1 1 Annual leave shall fall due on the first working day after completion of each

leave cycle.

21.1.2 An Employer shall grant annual leave in respect of a previous leave cycle,

up to but not exceeding 6 (six) months after the end of the leave cycle, after

which the annual leave for the previous leave cycle shall be forfeited.

21.1.3 Annual leave shall be taken:

Union and Employers' Organisation in whose area the Establishment is situated

( "the representatives ").

20.11 The representatives shall use their best endeavours, without having to embark

on any formal process to resolve the dispute.

20.12 In the event of the representatives being unable to resolve the dispute as to

whether the circumstances justify Urgent Short Time being implemented, within

72 (seventy two) hours of the Urgent Short Time being implemented, the

dispute shall be escalated by any of the Trade Union or Employers'

Organisation to the Council. The Council shall, upon being notified of such

dispute, appoint its external legal representative to investigate the dispute

adopting any process or proceedings within the sole and absolute discretion of

the legal representative, and advise the parties of his or her determination,

which will be made within 72 (seventy two) hours from the dispute being

referred to the Council.

20.13 The legal representative's determination will be final and binding on the parties.

20.14 The process contemplated in clauses 20.9 to 20.13 shall mutatis mutandis

apply should the affected Employees or Trade Union dispute the Short Time

being implemented for a period exceeding 6 (six) months as contemplated in

clause 20.8 above.

21. LEAVE
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Employer.

21.1.4 An Employer and Employee may not enter into an agreement in terms of

which the Employee forfeits leave against payment by the Employer save:

21.1.4.1 on termination of the Employee's employment; and

21.1.4.2 in accordance with sections 40(b) and (c) of the Basic Conditions of

Employment Act, 1997.

21.1.5 In the event of an Employee's death, all leave pay accrued to the Employee

at that point in time, shall be paid into the Employee's estate.

21.1.6 An Employer may not require or permit an Employee to work during annual

21.1.7 Annual leave may not run concurrently with notice of termination of

employment or sick leave.

21.2 Maternity Leave

21.2.1 No Employer may require or permit any female Employee to work during the

period commencing 4 (four) weeks prior to the expected date of birth and

ending 13 (thirteen) weeks after the date of birth ( "maternity leave ").

21.2.2 An Employer shall:-
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21.2.3 Notwithstanding the aforesaid, no Employee may resume her employment,

prior to a 6 (six) week period after the birth of her child, unless a medical

practitioner or midwife certifies that she is fit to do so.

21.2.2.2 be obliged to allow an Employee to resume her employment if she

reports for duty no later than 13 weeks after the date of birth.

22.2 The sum total of the PSC calculated in clause 22.1 above will not be payable in

respect of leave taken should:

22.1 For purposes of this clause 22 and elsewhere in this Agreement where it is

necessary to calculate PSC (leave pay or notice pay or severance pay), PSC will

be calculated on the basis of:

22.1.1 the average monthly Target Based Commission, calculated over the

preceding 12 (twelve) month period as at the date when the calculation is

applicable (or pro -rata part thereof should the Employee be employed for

less than a 12 (twelve) month period); multi lied b

22.1.2 the percentage PSC as agreed upon between the Parties to this Agreement

i.e Employers' Organisation and Trade Union; divided b

22.1.3 21.67 (twenty -one point six seven) in the event of a 5 (five) day working week

or, 26 (twenty -six) in the event of a 6 (six) day working week; multi lied b

22.1 4 the number of days annual leave, or notice days in lieu of notice pay or

severance pay, payable.
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22.4 The number of days for purposes of calculating:

22.4.1 notice pay, will be limited to those set forth in clause 23 below. For purpose

of this calculation week shall be 5 (five) days for Employees working a 5 (five)

day week and 6 (six) days for Employees working a 6 (six) day week;

22.4.2 severance pay, will be limited to those set forth in clause 37 of each Area.

22.5 Should Target Base commission earned by the Employee during a pay month

when annual leave is taken, be more or equal to the average commission

earned by the Employee during the preceding 12 pay months, no PSC shall be

payable by the Employer to the Employee. For purposes of this clause "pay

Collective Agreement Version: 10 March 2020

22.3.2 by an Employee to an Employer, if the Employee's employment is terminated

and the Employee elects not to work any notice period. The Employer in such

event may deduct the notice pay from any monies payable to the Employee.

58

22.2.1 the leave constitute occasional leave and the normal payment to be made

by the Employer to the Employee for the pay month in respect of which the

occasional leave is taken, is more than the payment to be made should the

aforesaid calculation be applied. For purposes of this clause "pay month"

shall be interpreted as the monthly cycle in respect of which an Employee is

entitled to receive payment from an Employer, irrespective whether this

monthly cycle corresponds with calendar months;

22.2.2 the period of leave taken exceeds the statutory leave to which an Employee

is entitled to in any 12 (twelve) month cycle of continued employment;

22.3 In the absence of any agreement between the Employer and Employee that

neither party have to pay notice pay to the other, notice pay in terms of this

clause 22 will be payable:

22.3.1 by an Employer to an Employee, if the Employee's employment is terminated

and the Employer elects that the Employee should not work any notice
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23.2.1 1 (one) calendar day's remuneration or Basic salary or wages if the

Employee has been employed for a period of 1 (one) month or less;

23.2.2 1 (one) week remuneration or Basic salary or wages if the Employee has

been employed for a period exceeding 1 (one) month but not more than 6

(six) months;

23.2.3 2 (two) weeks remuneration or Basic salary or wages if the Employee has

been employed for a period exceeding 6 (six) months; or

23.2 An Employer may waive the notice period by paying to the Employee in lieu of

notice not less than:

23.1.3 2 (two) weeks' notice, if the Employee has been employed for a period

exceeding 6 (six) months.

23.1.2 1 (one) week if the Employee has been employed for a period exceeding 1

(one) month but less than 6 (six) months,

month" shall be defined as the normal interval as from the date upon which the

last Commission is received until date when the next Commission is payable.

22.6 Examples of the calculation set forth in clause 22.1 above, are reflected in

annexure "E" hereto.

23. TERMINATION OF SERVICE

23.1 An Employer or Employee, other than a Casual Employee, who wishes to

terminate the Employee's employment with the Employer, shall be obliged to

only give the following period of notice:

23.1.1 1 (one) calendar days' notice should termination occur during the 1St (first)

month of employment;
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23.2.4.1 in accordance with the Remuneration /Basic Salary/Wage Schedule for

that area, if applicable; plus

23.2.4 in the event of an Employee employed on a commission structure notice pay

will, in terms of clause 23.2, be calculated as follows:

23.4.2 the right of an Employee to claim that he has been unfairly dismissed.

23.5 An Employer may not terminate the services of an Employee during the

Employee's temporary absence from work due to illness provided that:

23.5.1 the Employer was notified on the first occasion reasonable possible of the

Employee falling ill; and

23.4.1 the right of the Employer or Employee to terminate the employment without

notice for any cause recognised by law as sufficient;

23.3 An Employee may terminate his / her employment without written notice by

paying to the Employer, in lieu of notice, not less than:

23.3.1 1 (one) calendar days' remuneration or Basic salary or wages if the

Employee has been employed for a period of 1 (one) month or less;

23.3.2 1 (one) week remuneration or Basic salary or wages if the Employee has

been employed for a period longer than 1 (one) month but not exceeding 6

(six) months;

23.3.3 2 (two) weeks remuneration or Basic salary or wages if the Employee has

been employed for more than 6 (six) months.

23.4 Nothing contained in this clause 23 shall affect:
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23.5.2 a medical certificate explaining the reason for the absence from work is

presented to the Employer on the 1st (first) occasion reasonable possible of

the Employee falling ill, but no later than on the Employee's return to work.

23.6 The notice period may not run concurrently with, and shall not be given during,

an Employee temporary absence due to annual leave, or maternity leave.

26.1 Save for the equipment recorded in clause 26.2 below, an Employer or Legal

Owner of an Establishment shall provide all necessary fittings to create an

environment to effectively render Cosmetology services in an Establishment.

26.2 Each Employee shall provide his or her own equipment to render the

Cosmetology services, including but not limited to:-

26.2.1 Curling tongs;

24. CERTIFICATE OF SERVICE

24.1 On termination of employment an Employee shall be entitled to a Certificate of

Service substantially in the form of annexure "F" hereto.

25. PROHIBITION OF PRIVATE WORK

25.1 An Employee, whilst in the employ of an Employer engaged in the rendering of

Cosmetology services, excluding Part time Employees, shall not: -

25.1 1 solicit clients or render or undertake to render any Cosmetology services

other than instructed by his / her Employer;

25.1.2 be directly or indirectly involved in any way or manner whatsoever in any

Establishment or Legal Owner without the written permission of the
Employer.
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26.3.1 1 1 (one) sterilizing unit containing a solution of at least 40% (forty percent)

formalin for the necessary purpose of sterilizing barbering tools, other

than shaving brushes; and

26.2.14 Additional Protective garments;

26.2.15 Highlight caps and strop;

26.2.10 Hairclips;

26.2.11 Razors;

26.2.12 Blades;

26.2.3 Scissors;

26.2.4 Combs;

26.2.5 Hand dryers;

26.2.6 Clippers;

26.2.7 Blow dryers,

26.2.8 Rollers;

26.2.9 Pins;
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26.3.1.3
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an antiseptic bath containing a solution equivalent to that of formalin in

the ration of 56 (fifty -six) ml to 2,25 ( two and a quarter) litres of water for

the purpose of sterilizing shaving brushes; and

26.3.1.4 a freshly laundered towel for the use of the Barber with each customer,

and;

26.4.4 Neck brushes;

26.4.5 Scissors;

26.4.6 Combs;

26.4.7 Clippers;

26.4.2 Razors;

26.4.3 Blades;

26.4 A Barber shall provide his or her own:

26.4.1 2 (two) shaving brushes so as to allow for one brush, not in use, to be kept

in the antiseptic bath; and

26.3.1.5 a liquid, powdered or tube soap or shaving cream, and;

26.3.1.6 a supply of clean paper to wipe the tools and in particular the razor after

each stropping operation; and;

26.3.1.7 a styptic in the form of powder or liquid to be used as a spray or on a

fresh clean piece of cotton wool, and

26.3.1.8 a covered receptacle for the purpose of receiving all soiled paper and

cotton wool and hair after each operation,
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28.3 An Employer shall not, directly or indirectly, in any way or manner, receive any

counter value of whatsoever nature, from a leaner or student, for entering into

a learnership contract or student agreement with a learner or student.

27. UNIFORMS AND PROTECTIVE CLOTHING

27.1 An Employer shall provide protective garments in an Establishment.

27.2 The costs of any uniforms supplied to Employees shall be borne in equal shares

by the Employer or Legal Owner on the one side and the Employee on the other

side, and be returned on the Employee's services with the Employer or Legal

Owner being terminated for whatsoever reason.

28. LEANERSHIP AND STUDENT CONTRACTS

28.1 An Employer may not employ a person as a Learner or Learner hairdresser

(also known as an apprentice) unless a learnership contract registered with

SSETA or a Student in terms of a student agreement registered with the Council

and approved by the Council, has been entered into.

28.2 A learnership contract or student agreement shall be:

28.2.1 in writing and signed personally by the learner or student and his/her legal

guardian in the event of the leaner / student being a minor, the Employer and

by the Training Provider;

28.2.2 concluded within 90 (ninety) days after the date of commencement of

employment;

28.2.3 in accordance with the learnership contract prescribed by SSETA or student

agreement prescribed by the Council, the latter of which is annexed hereto

as annexure "G ".
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28.4 The Student shall, on an annual basis, pay a prescribed fee to the Council for

purposes of administering the relationship between City and Guilds and the

Student.

28.5 Learners and Students shall be compelled to become and remain members of

the Sick Pay Fund, but shall be exempt from becoming members of the Pension

Fund contemplated in clause 29 below and to contribute to the payment of a

Council levy, until such time that the Learner / Student entered a Level 4 or has

been engaged as a Learner / Student for a period of 30 (thirty) months,

whichever happens first in time. For purposes of this clause 28.5 "engaged"

shall mean the relationship between the leaner / student and his or her

employer by virtue of either a learnership contract or student contract being

entered into, which contract will not be deemed to be an employment

agreement between the learner / student and his or her employer. The

exemption contemplated in this clause 28.5, shall not be applicable to any other

category of trainees.

28.6 All Learners/ Students shall be registered with the Council and the expenses

relating to benefits indicated in this Agreement, shall be deducted by

Employers.

28 7 An Employer shall be obliged to afford a Learner or Student time off to attend

the courses that a Learner or Student is obliged to attend at a Training Provider

as determined by the Leaner ship contract or Student Agreement, entered into

with the Employer. The time that the Learner or Student spends at the Training

Provider shall form part of the Learner or Student's normal working hours.

28.8 A Learner shall only be entitled to the allowances contemplated in schedule 2

of the NMWA if such a Learner has concluded a learnership agreement as

postulated in section 17 of the Skills Development Act, Act 97 of 1998 i.e. a

learnership agreement:-

28.8.1 entered into by and between the Learner, an Employer and an accredited

Training Provider; and
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29.1.1.3 Hairdressing, Cosmetology, Beauty and Skincare Industry Fund;

29.1.1.4 Bargaining Council for the Hairdressing Trade, Cape Peninsula

Provident Fund;

29.2 Contributions to the Fund

29.2.1 A member of the Fund shall make a monthly contribution to the Fund ( "the

Member's contribution ") equal to the percentage of his /her Basic salary and

wages as set forth in annexure "H" hereto.

29.2.2 An Employer shall deduct, on a monthly basis, from the Basic salary and

wages of each Employee, the Member's contribution.

28.8.2 which agreement is in the prescribed form and is registered in the prescribed

manner.

28.9 Should a Learner conclude a learnership agreement in terms of section 17 of

the Skills Development Act, Act 97 of 1998, the allowances postulated in

schedule 2 to the NMWA will be used for purposes of calculating any

compulsory contributions to be made in terms of this Main Collective
Agreement.

29. PENSION FUND

29.1 Establishment of the fund

29.1.1 The Pension Fund, known as the Hairdressing, Cosmetology, Beauty and

Skincare Industry Pension Fund (hereinafter referred tö as "the Fund') is the

successor in the title of the following funds:
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29.3 Membership

29.3.1 Membership of the Fund shall be compulsory for all Employees, excluding

Casual Employees, who are employed in the Industry and who are under the

age of 60 (sixty) years of age as at the date of commencement of
employment.
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29.2.3 Every Employer shall on a monthly basis contribute to the Fund ( "the

Employer's contribution ") an amount equal to the percentage of each

Employee's Basic salary and wages as set forth in annexure "H" hereto.

29.2.4 An Employer shall by no later than the 7th (seventh) day of the month

immediately following the month in respect of which the Member's

contribution is deducted, pay to the Council, both the Member's contribution

and the Employer's contribution and submit, a statement in such a format as

prescribed in terms of Section 33 of the Pension Fund Act ( "the PFA ").

29.2.5 No Member's contributions shall be deducted nor Employer's contributions

be payable in respect of any period of time during which an Employee is on

unpaid leave or unpaid absent as a result of illness or injury on duty, during

which no or insufficient payment is due in that payroll cycle to the Employee

by the Employer in terms of any provision of this Agreement or under any

law.

29.2.6 If any amount due and payable in terms of this clause 29 or in terms

of any other provision of this Agreement, is not received in full by the Council

on due date thereof, the Employer shall be liable to pay interest on the

amount due, as defined in Section 13 of the PFA.

29.2.7 Contributions received by the Council in terms of this clause 29

shall be paid directly to the Fund.
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30.1 Neither the Council nor any of its Employees shall be liable for any debts or

liability of the Fund and are indemnified by the Fund against losses or expenses

incurred in the bona fide execution of their duties.

31.2 In all Areas where Commission is paid to an Employee without the Employee

receiving a Basic Salary or Wage, either by virtue of a Commission Agreement

or by virtue of the provisions of this Main Collective Agreement, then, in such

event:-

31.2.1 the Commission paid shall include the National Minimum Wage as

contemplated in schedule 1 to the NMWA; and

31.2.2 should the Commission payable to the Employee be less than the National

Minimum Wage, as contemplated in schedule 1 of the NMWA, the Employer

shall pay to the Employee a Commission of at least the National Minimum

Wage, irrespective whether Commission equal to the National Minimum

Wage is due and payable to the Employee by virtue of the provisions of the

Commission Agreement or this Main Collective Agreement.

31.3 The provisions of clause 31.2 above shall also include any Retail Commission

payable to an Employee i.e. any Retail Commission payable to an Employee

will be taken into consideration when payment is made to achieve the National

Minimum Wage as contemplated in schedule 1 of the NMWA.
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38.1 As per each Area below.

38.2 As from the 1St of January 2019, no person shall be able to become a member

of either the Sick Benefit Fund or the Medical Aid Scheme and Medical

Insurance Plan, which Fund and Scheme shall continue for existing members

thereof only. Should an existing member of either the Fund or the Scheme,

terminate their employment relationship with their current Employer and take

up Employment with a new Employer, such member may remain a member of

the Fund or Scheme, as the case may be, subject to the current member and

the new Employer both agreeing to contribute or already both contributing to

either the Fund or the Scheme.

Collective Agreement Version: 10 March 2020

36.1 The provisions of the Sick Pay Fund ( "SPF") rules as set forth in Annexure I,

shall apply.

37. SEVERANCE OR RETRENCHMENT PAY
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38.3 As from the 1st of January 2020, the Council will cease to facilitate and

administer any Medical Aid Scheme and Medical Insurance Plan for the

Industry.

39. BEAUTY AND SKINCARE

39.1 All of the definitions and terms and conditions relating to Beauty and Skincare,

set forth in this Agreement, relating to and enforceable in the Republic of South

Africa, shall be the same as those definitions and terms and conditions relating

to Beauty and Skincare in Area B, excluding the following provinces and

magisterial districts, being: the Province of Gauteng, the Province of Free State

and the Magisterial Districts of Klerksdorp, Potchefstroom, Kimberley, East

London, Humansdorp, Port Alfred, Port Elizabeth and Uitenhage, the

Magisterial District of Durban, Inanda and Pinetown.

40. ONCE OFF EX GRATIA PAYMENT

40.1 All Employers shall pay to their Employees an ex gratia once -off payment equal

to 5.5% on the Basic Salary or Wage for each Employee's job category as

prescribed by this Agreement during the 2018 calendar year, as follows:-

40 1 1 in so far as an Employer is a Party, the ex gratia payment will be made by

no later than the last day of November 2019; and

40.1.2 in so far as the Employer is a Non -Party, on the last day of the month in

which this Agreement is extended to non -parties in terms of section 32 of the

Act.

THE TERMS AND CONDITIONS WHICH ARE AREA SPECIFIC ARE SET FORTH

HEREIN BELOW. IN SO FAR AS THERE MAY BE ANY CONFLICT BETWEEN THE

PROVISIONS OF THIS AGREEMENT THAT ARE APPLICABLE ON A NATIONAL

BASIS I.E. THE TERMS AND CONDITIONS RECORDED ABOVE, AND THOSE

THAT MAY BE APPLICABLE TO A SPECIFIC AREA, RECORDED BELOW, THE

PROVISIONS WHICH ARE AREA SPECIFIC, SHALL PREVAIL.

Collective Agreement Version: 10 March 2020
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4.1 The working hours of part-time Employees shall be as follows:

4.1 1 a part -time Employee employed for 1 (one) day per week may not be

employed for more than 9 (nine) hours per day;

4. DEFINITIONS

Save for the definition of a Part Time Employee and the provisions relating

thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

Part time employees
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AREA A

The Province of Gauteng (excluding the Magisterial Districts of Bronkhorstspruit,

Cullinan, Pretoria and Wonderboom), Province of Free State and the Magisterial

Districts of Kimberley, East London, Humansdorp, Port Alfred, Port Elizabeth and

Uitenhage, the balance of all the Magisterial Districts of the Eastern Cape Province,

balance of all the Magisterial Districts of the Northern Cape Province and all the

Magisterial Districts of the North West Province (excluding the Magisterial Districts of

Brits, Rustenburg and Mankwe)

1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The provisions of the National Agreement above, applies.
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4.4 The leave of part -time Employees shall be as follows:

4.4.1 a part -time Employee shall be entitled to 1 (one) working day's leave for

every 17 (seventeen) days worked;

4.4.2 a part-time Employee employed for 1 (one) day per week shall be entitled to

3 (three) working days' leave per 12 (twelve) month cycle;

4.4.3 A part-time Employee employed for 2 (two) days per week shall be entitled

to 6 (six) working days' leave per 12 (twelve) month cycle;

4.4.4 A part-time Employee employed for 3 (three) days per week shall be entitled

to 9 (nine) working days' leave per 12 (twelve) month cycle;

4.5 A part-time Employee who has completed 5 (five) continuous years of service

with the same Employer, shall be entitled to the leave as follows:
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4.1.2 a part -time Employee employed for 2 (two) days per week may not be

employed for more than 9 (nine) hours per day and not more than 18

(eighteen) hours per week;

4.1.3 a part -time Employee employed for 3 (three) days per week may not be

employed for more than 9 (nine) hours per day and not more than 27 (twenty -

seven) hours per week

4.2 The daily rate of remuneration shall be calculated on the basis that part-time

Employees employed for 1 (one) day per week shall receive the prescribed

Basic salary and wages divided by 26 (twenty -six) which shall constitute the

daily rate.

4.3 For purposes of this clause 4 where annual leave is referred to in Area A,

"Annual leave cycle ", means a period of 12 (twelve) months employment with

the same Employer, immediately following an Employee's commencement of

employment or the completion of that Employee's prior annual leave cycle.
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4.6 The provisions of the SPF rules shall apply to sick pay payment to Part -time

Employees in this Area.

4.5.2 if employed for 2 (two) days per week, 8 (eight) working days per Annual

leave cycle;

8. KEEPING OF RECORDS BY EMPLOYER

8.1 Every Employer shall be obliged to record the time of commencement and

termination of each meal break or of the day off in lieu of a meal break.

9. ADMINISTRATION AND ENFORCEMENT OF THIS AGREEMENT
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15.2.2 pay the contribution payable by the Employer per Employee indicated in the

appropriate column of the Contribution Schedule;

15.2 In addition to the deductions recorded in clause 15.1 above, the Employer shall:

15.2.1 pay the basic Establishment charge for each Establishment owned or

operated by an Employer indicated in the Contribution Schedule;

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS' ORGANISATION AND UNION

15.1 For the purposes of defraying the expenses of the Council, every Employer

shall be obliged to deduct from the earnings of each Employee those deductions

reflected in the appropriate column of the Contribution Schedule attached

hereto, and to be read as if incorporated herein.

12.1 The provisions of the National Agreement above, applies.

13. PROCEDURES FOR DISPUTES, INCLUDING PRE -DISMISSAL
ARBITRATIONS

13.1 The provisions of the National Agreement above, applies.

This gazette is also available free online at www.gpwonline.co.za

98  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



16. EMPLOYERS' ORGANISATION: MEMBERSHIP FEES

16.1 The provisions of the National Agreement above, applies.

15.3 Should the total of the amounts specified in clauses 15.1 and 15.2, be less than

the total minimum charge specified in the Contribution Schedule, the Employer

shall pay the total minimum charge specified in the Contribution Schedule.

19.2.1 for purposes of calculating the remuneration or Basic salary or wages of an

Employee by time, an Employee shall be deemed ordinarily to work:-

19.2.1 1 45 (forty -five) hours in a week unless the Employee ordinarily works less

than 45 (forty -five) hours in a week, in which event it will be calculated

on the actual hours worked;

19.2.1.2 9 (nine) hours in a day, or 7.5 (seven and a half) hours in the case of an

Employee who works for more than 5 (five) days a week, or the number

of hours that an Employee works in a day in terms of an agreement

Collective Agreement Version: 10 March 2020

19.1 Remuneration or Basic Salary or Wages which are payable weekly shall be paid

by no later than the close of business on the Friday of each week. If the Friday

is a Public Holiday, payment shall be made by no later than the close of

business on the preceding Thursday.

18.1 The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS
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concluded in accordance with section 11 of the Basic Conditions of

Employment Act, 1997, unless the Employee ordinarily works a lesser

number of hours in a day, in which event it will be calculated on the actual

hours worked;

19.3 An Employee's monthly remuneration shall be four and one -third times the

Employee's weekly wage;

19.4 The time periods mentioned in clause 19.2 above shall include any time period:

19.4.1 prior to the coming into effect of this Agreement;

19.4.2 during maternity leave, permitted in terms of this Agreement;

19.4.3 during which the Employee's services is terminated and the Employee is re-

employed by the same Establishment or Employer, subject to the time period

between the termination and re- employment not exceeding 90 (ninety) days.

19.5 After an Employee has been in the continuous service with the same

Establishment or the same Employer /s:-

19.5.1 for a period of 5 (five) consecutive years of service, the Employee shall be

entitled thereafter to additional basic salary or wages calculated at the rate

of 5% (five percent) of the prescribed monthly basic salary for that category

of Employee;

19.5.2 for a period of 10 (ten) consecutive years of service, the Employee shall be

entitled thereafter to additional basic salary or wages calculated at the rate

of 10% (ten percent) of the prescribed monthly basic salary for that category

of Employee

19.6 The provisions of clause 19.5 shall not apply to any beauty or skincare category.

19.7 Remuneration or Basic salary or wages specified for an Employee, in the

schedules to this Agreement, who earns only commission and no Basic
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Salary or wages, shall be exclusively for the purpose of calculating public

holiday pay, leave pay, sick pay, UIF contributions, and contributions to all funds

envisaged in this Agreement.

19.8 The Basic salary or wages payable in respect of this Area, is set forth in

annexure "H ".

21.1.1 Every Employee except a Casual Employee shall be entitled, after 12

(twelve) consecutive months' service with the same Employer ( "leave cycle "),

to 3 (three) weeks' leave on full pay. The 3 (three) weeks shall consist of 18

(eighteen) working days.

21.1.2 An Employee who has completed 5 (five) continuous years' service with an

Employer, though not necessarily with the same Employer, shall be entitled,

on completion of the 5th (fifth) year of employment, to 24 (twenty -four)

working days' leave, on full pay.

21 1.3 An Employee who is dismissed by an Employer 3 (three) months prior to the

completion of 5 (five) years' continuous service and who is, within 30 (thirty)

days after the completion of the 5 (five) year period, re- employed by the

same Employer, shall be entitled to the 24 (twenty -four) working days' leave,

as envisaged in clause 21.1.2 above.

21.1.4 An Employer shall grant annual leave in respect of a previous leave cycle,

up to but not exceeding 6 (six) months after the end of the leave cycle, after

which the annual leave for the previous leave cycle shall be forfeited.

21.1.5 Annual leave shall be taken:-
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21 1.5.2 if there is no agreement in terms of 21.1.5.1 at a time determined by

the Employer;

21.3 Compassionate Leave

21.3.1 An Employer shall grant an Employee, during each leave cycle, a maximum

of 6 (six) days' paid leave, which the Employee shall be entitled to take on

the death of any of the Employee's Immediate family.

Collective Agreement Version: 10 March 2020

21 1.6 An Employer and Employee may not enter into an agreement in terms of

which the Employee forfeits leave against payment by the Employer save:

21.1.6.1 on termination of the Employee's employment; and

21.1.6.2 when an Employee's employment is terminated prior to the completion

of the leave cycle, the Employee shall be entitled to one 1 (one) day for

every 17 (seventeen) days worked when the employment was

terminated in respect of each completed week of employment. An

Employee shall not be entitled to any leave pay if he / she worked for an

Employer for less than 4 (four) weeks.

21.2 Family Responsibility Leave

21.2.1 An Employer shall be obliged to give the father of a new -born child 3 (three)

days `leave ( "paternity leave ") starting from the date of the birth and ending

2 (two) days thereafter.

21.2.2 During each leave cycle, an Employee shall be entitled to 3 (three) days' paid

leave, which the Employee shall be entitled to take:

21.2.2.1 in terms of 21.2.1 when the Employee's child is born; or
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21.3.2 Compassionate leave shall commence upon request of the Employee, but

not prior to the day of the death and shall end (6) six working days thereafter.

21.3.3 An Employee shall be entitled to full pay whilst being on compassionate

leave.

21.3.4 An Employee shall be obliged to present proof, to the reasonable satisfaction

of the Employer, indicating the death and /or that the deceased is immediate

family. If a dispute arises between the Employer and Employee as to the

reasonableness of the proof tendered by the Employee, the CEO of the

Council shall act as referee, whose decision shall be final and binding.

21.3.5 An Employer shall be obliged to afford an Employee compassionate leave

on the death of any relative of an Employee, who is not Immediate family

subject to:-

21.3.5.1 in the event of compassionate leave being granted in terms of clause

21.3.5 the Employee shall be entitled to compassionate leave of 1 (one)

day; but the Employer shall not be obliged to pay the Employee for that

day;

21.3.5.2 an Employee shall be obliged to produce proof to the reasonable

satisfaction of the Employer as to the fact of the death and the fact that

the deceased is a relative;

21.3.5.3 if a dispute arises as to the reasonableness of the proof tendered by the

Employee, the CEO of the Council shall act as referee whose decision

shall be final and binding;
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21.3.6.2 worked for at least 4 (four) days a week for that Employer.

21.3.7 Subject to clause 21.3.8, an Employer shall pay to an Employee, for a day's

family responsibility leave taken in terms of 21.2.1 and 21.2.2 or

compassionate leave taken in terms of 21.3.1 to 21.3.5, as follows:-

21.3.7.1 the remuneration or Basic salary or wages the Employee would ordinarily

would have received for work on that day; and

21.4.1.2 to be trained in any subject relevant to the performance of the functions

of a trade union representative.

21.4.1 Subject to reasonable conditions, a trade union representative is entitled to

take reasonable time off with pay during working hours:-

21.3.11 This Agreement may vary the number of days and the circumstances under

which leave is to be granted in terms of clauses 21.2 and 21.3.

21.3.7.2 payable on the Employee's usual pay day.

21.3.8 An Employee may take family responsibility leave in respect of the whole or

part of a day.

21.3.9 Before paying an Employee for leave in terms of clause 21.2 and 21.3, an

Employer may require reasonable proof of an event referred to in clauses

21.2.2 and 21.3.1 for which the leave is required.

21.3.10 An Employee's unused entitlement to leave in terms of clauses 21.2 and 21.3

shall lapse at the end of each leave cycle in which it accrues.
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22.1 For purposes of the calculation set forth in clause 22 of the National Agreement

above, 20% (twenty percent) will be used in Area A, in accordance with the

example set forth in annexure "E" hereto.
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31.4.2.1 VAT shall be deducted if the Establishment is registered for VAT; and

31.4.2.2 loyalty card contributions including, but not limited, to SAMBA and

Pretorium Trust shall be deducted.

31. COMMISSION AGREEMENTS

31.1 An Employer that is obliged to pay commission, of whatsoever nature, to an

Employee by virtue of the provisions of this Agreement, or should an Employer

and Employee voluntary enter into an agreement in terms of which such

commission will be payable, the terms and conditions in respect of which

commission will be paid shall be recorded in a written agreement concluded

between the Employer and Employee.

31.2 An Employer shall within, 7 (seven) days of being requested to do so, furnish

the Council with a copy of the Commission Agreement concluded with any

Employee.

31.3 The failure by an Employer and Employee to record the terms and conditions

of a Commission Agreement in writing, as stated in clause 31.1 above, shall not

deteriorate from the Employer's obligation to pay Commission to the Employee.

31.4 Irrespective whether a Commission Agreement has been reduced to writing, an

Employer shall pay the prescribed Commission to a Hairdresser / Hairstylist

which will be calculated as follows:-

31.4.1 the Commission shall be calculated on turnover;
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32.1 The ordinary hours of work of an Employee may not exceed 45 (forty -five)

hours, or 6 (six) days (including a Sunday), per week.

32.2 An Employee may not be permitted or required to work in excess of 9 (nine)

hours per day, for 6 (six) days per week.

31.7 A Qualified stylist in this Area A, shall not be entitled to any Basic salary of

wages in addition to the Commission paid in terms of this clause 31.

31.8 The Basic salary or wages in respect of Hairdresser / Hairstylist Qualified in

Area A, shall be used for purposes of calculating PSC, Pension fund

contributions, Sick Pay Fund contributions, Notice Pay and Severance Pay, or

in the event that exemption is granted in favour of an employer not to pay the

Commission in terms of clause 31.6 above, but a different Commission as

provided for.

32. HOURS OF WORK

Commission payable to Employees on retail sales shall be calculated in

accordance with the terms and conditions of commission agreements relating

to retail sales entered into by and between an Employer and Employee, which

Commission shall not be less than 5% after deduction of VAT, if applicable.

31.5 In the event of an Employer being unable or failing to produce the necessary

documentation that is used to calculate the commission payable to an

Employee, any documentation produced by the Employee indicating the

commission payable shall constitute prima facie proof of the commission

payable by the Employer to the Employee, unless the contrary is proven.

31.6 The Commission payable in terms of this clause 31 shall be:

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  107



33. MEAL INTERVAL

33.1 In exchange of the 30 (thirty) minute meal interval each day, an Employer and

Employee may agree, at the time of commencement of employment, that the

Employee shall be given a day off per week, subject to the following:

33.1.1 if the day off falls on a Public holiday, the Employee shall forfeit it;

33.1.2 if the day off does not fall on a Public holiday, the Employee shall have the

benefit of both days;

33.1.3 it may only be agreed upon at the Employee's commencement of

employment and no other time during the period of employment.

34. OVERTIME

34.1 An Employee, with the exception of an Employee employed in terms of a

commission agreement, may be required to work overtime on not more than 3

(three) days per week and for not more than 10 (ten) hours in any week.

Collective Agreement Version: 10 March 2020

32.4 The hours of work of each day shall be subject to the following -.

32.4.1 each Employee shall be entitled to at least a 30 (thirty)minute meal interval

between 10H00 and 14H00;

32.4.2 no Employee may be required or permitted to work for more than a

continuous 5 (five) hours period without an uninterrupted meal interval;

32.4.3 periods of work interrupted by an interval of less than 15 (fifteen) minutes

shall be deemed to be continuous;
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35.2.3 if it is greater, the amount referred to in clause 35.2.1 plus the amount earned

by the Employee for the time worked on that day.

35.3 If an Employee works on a Public holiday being a day that the Employee would

not ordinarily work, the Employer shall pay that Employee an amount equal to

35.3.1 the Employees' ordinary daily remuneration or Basic salary or wage; plus

35.3.2 the amount earned by the Employee for the work performed that day,

whether calculated by reference to time worked or by any other method.

35.4 Any payment to be made by the Employer to the Employee in terms of this

clause 35, shall be made on the Employee's usual pay day.

35.5 If a shift worked by an Employee falls on both a Public holiday and an ordinary

work day, the whole shift shall be deemed to have been worked on the Public

holiday notwithstanding the aforesaid and should the greater portion of the shift

35.2.2 an Employee who does work on the Public holiday at least double the amount

referred to in clause 35.2.1; or

35.1 An Employee shall not work on a Public holiday unless both Employer and

Employee have consented thereto.

35.2 Should a Public holiday fall on a day on which an Employee would ordinarily

work, an Employer shall pay:

35.2.1 to an Employee who does not work on the Public holiday, at least the

remuneration or Basic salary or wages that the Employee would ordinarily

have received for a normal working day;

Payment for overtime shall be at the rate of 1.5 (time and a half) for the hours

worked.
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that was worked on the ordinary work day, the whole shift shall be deemed to

have been worked on the ordinary work day.

35.6 In terms of section 2(2) of the Public Holidays Act, 1994 (Act No. 36 of 1994)

as amended, a Public holiday is exchangeable for any other day which is fixed

by agreement or agreed to between the Employer and the Employee.

36. SICK PAY

37.1.5 in the event of an Employee who is employed on a commission -only

structure, severance or retrenchment pay, in terms of clause 22 above, shall

be calculated;

Collective Agreement Version: 10 March 2020

37.1.4 8 (eight) days' remuneration or Basic salary or wages for each completed

year of service or part thereof for an Employee who has been employed for

10 (ten) consecutive years or more;

37. SEVERANCE OR RETRENCHMENT PAY

37.1 An Employer that terminates the services of one or more Employees as a result

of operational requirements shall be obliged to pay each Employee the following

remuneration or Basic salary or wages in lieu of severance pay:

37.1 1 1 (one) day's remuneration or Basic salary or wages if the Employee has

been employed for a period of 1 (one) month or less;

37 1.2 6 (six) days' remuneration or Basic salary or wages for each completed year

of service or part thereof for an Employee who has been employed for a

period less than 5( five) consecutive years;

37.1.3 7 (seven) days' remuneration or Basic salary or wages for each completed

year of service or part thereof for an Employee who has been employed for

more than 5 (five) but less than 10 (ten) consecutive years;
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37 1.5.1 in accordance with the Remuneration /Basic Salary/Wage Schedules for

that Area; plus

37.1.5.2 20% of their Average PSC (Personal Services Commission) earned in

the past 12 months.

37.2 An example of the calculation envisaged in this clause 37 is reflected in

The Magisterial Districts of Cullinan, Pretoria, Wonderboom, Bronkhorstspruit,

Rustenburg, Brits, Mankwe and the Limpopo and Mpumalanga Provinces.
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4. DEFINITIONS

Save for the definition of a "Part Time Employee" and the provisions relating

thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

4 1 Part time employees

"Part Time Employee" means an Employee employed for not more than 9

(nine) ordinary working hours per day, but more than 20 (twenty) hours per

month and not more than 25 (twenty five) ordinary working hours over a period

of 4 (four) days per week.

The provisions of this definition shall not apply to any beauty or skincare

category contained in Area B. The definition of "part time employee" as defined

in the National Agreement above, shall apply to beauty and skincare categories

in Area B.

5. REGISTRATION OF AN ESTABLISHMENT
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14.1 The provisions of the National Agreement above, applies.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS' ORGANISATION AND UNION

15.1 The provisions of the National Agreement above, applies.

12.1 The provisions of the National Agreement above, applies.

13. PROCEDURES FOR DISPUTES, INCLUDING PRE -DISMISSAL

ARBITRATIONS

13.1 The provisions of the National Agreement above, applies.
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19.2 Any person, other than a learner or student, performing the duties of a qualified

hairdresser including any of the following services to the scalp or the hair of the

head or face shall be entitled to the wage of the 1St (first) year qualified

hairdresser:-

18.1 The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1 Salary rates with effect from the date of coming into operation of this Agreement

shall be as follows:

19 1 1 all Employees employed in Establishments working 40 (forty) hours per week

in the magisterial district of Pretoria and Wonderboom shall be paid salaries

as prescribed in annexure "H10 ";

19.1.1.1

19.1 12

19.1.1.3

all Employees employed in Establishments working 45 (forty -five) hours

per week in the magisterial district of Pretoria, Wonderboom,

Rustenburg, Brits and Mankwe, Mpumalanga and Limpopo shall be paid

salaries as prescribed in annexure ".H11"

all Employees employed in Establishments working 45 (forty -five) hours

per week in the magisterial district of Kungwini (Bronkhortspruit and

Cullinan) shall be paid salaries as prescribed in annexure "H12 ".

for the purpose of calculating statutory deductions the basic salary as

prescribed in the Collective Agreement shall be used to determine the

amounts per category.
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19.2.2 hair cutting and shaping;

19.2.3 barbering services, including shaving and singeing of hair;

19.2.4 hairstyling and arranging, including design, curling, waving (whatever means

are used, including water, the Marcel method, or heat), blow drying and blow

waving and styling, tonging, pressing and silking;

19.2.1 chemical reformation of the hair, including permanent waving, relaxing and

straightening of hair;

19.6 A deduction may be from the Remuneration of an Employee for stock used by

the Employee in rendering Cosmetology services to customers, or a percentage

of the gross takings of the Employee, which deductions shall be stipulated in a

written agreement signed by both Employer and Employee.

19.5 A learner who passes from one level to another on or after the 16th (sixteenth)

of that month, shall remain on a same wage scale until the end of the month

and thereafter her /his wages shall be adjusted accordingly.

19.2.6 trichology and trichological treatment, including the treatment of

abnormalities and disorders of the hair.

19.3 Nothing contained in this clause 19 shall operate to permit a reduction in the

wage an Employee was receiving at the date of coming into operation of this

Agreement, while such Employee remains in the employ of the same Employer.

19.4 A learner who has passed from one level to another on or before 15th (fifteenth)

of that month, shall be paid at the next wage scale.

19.2.5 adding natural and artificial hair and hair extensions to hair, board work,

postiche, wig making or performing any operation on any wig or hairpiece to

be worn by any person;
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21.1.5 In addition to clause 21.1.2, all Employees earning personal service

commission must be paid 25% (twenty -five percent) thereafter of the average

personal service commission earned during the preceding 12 (twelve)

months when taking leave, calculated in accordance with the example set

forth in annexure "E"

21 .1 Annual leave and payment

21 1.1 Whenever a public holiday falls within the period of annual leave, such

holiday shall be added to the said period as a further period of leave of

absence on full pay.

21.1.2 Every Employee shall, in each year of employment with the same Employer

or Establishment, be entitled to and be granted 3 (three) consecutive weeks'

leave of absence, on full pay, reckoned at the wage the Employee was

receiving the week immediately prior to proceeding of leave.

21 1.3 The total amount of days per year an Employee is entitled to, shall be in

accordance with the days the Employee works per week.

21.1.4 An Employee who has completed 5 (five) or more consecutive years' service

with the same Employer or in the same Establishment shall be granted 4

(four) consecutive weeks' leave of absence on full pay, reckoned at the wage

the Employee was receiving the week immediately prior to proceeding on

leave. The total amount of days per year such an Employee is entitled to

shall be total amount of days such an Employee works per week multiplied
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21.1.10.1 any period during which the Employee is on leave in terms of the

provisions of this clause 21.1; or

21 1 10.2 is absent from work on the instructions or at the request of the Employer;

or

21.1.10.3 is absent from work owing to illness or accident, not exceeding any

period of absence owing to illness or accident in excess of 30 (thirty)

days in any 36 (thirty -six) months cycle or 2 (two) consecutive days;

provided that if requested by Employer, the Employee produce a

certificate by a medical practitioner that he was prevented by illness or

accident from doing his work; or

21.1.10.4 is absent from work owing to maternity leave;

Collective Agreement Version: 10 March 2020
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21.1.6 An Employee whose service is terminated before the completion of 1 (one)

month's employment with an Employer or Establishment shall not be entitled

to any leave pay for this period.

21.1.7 Upon termination of an Employee's employment, his Employer shall pay him

his full remuneration in respect of all leave accrued to him but was not

granted to him before the date of termination of his employment.

21A.8 The Employer shall fix the time when such leave shall be taken, but if the

Employer has not granted to an Employee his period of leave at an earlier

date, such leave shall be taken and shall commence within 3 (three) months

after completion of each 12 (twelve) months of employment, and such an

Employee shall then absent himself from the Employer's place of business

during the period of such leave.

21 1.9 For the purpose of this clause 21.1, employment shall be deemed to

commence from the date on which the Employee last became entitled to

annual leave or the date of engagement, whichever is the later.

21.1.10 For the purpose of this clause 21.1, employment shall be deemed to include:-
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21 1 11 An Employer must not pay an Employee instead of granting leave, except on

termination of employment.

21.2.4 An Employee's unused entitlement to leave in terms of this clause 21.2 lapse

at the end of the annual leave cycle in which it accrues.

21.2.5 Paternity leave- an Employer shall grant a male Employee, during each

annual leave cycle, at the request of the Employee, 7 (seven) days paid

leave, which the Employee is entitled to take when the Employee's child is

born.

21.2.3 Before paying an Employee leave in terms of this clause 21.2, an Employee

may require reasonable proof of the event contemplated above.

21.2.2.1 when the Employee's child is born ;

21.2.2.2 when the Employee's child is sick;

21.2 Family Responsibility Leave

21.2.1 This clause 21.2 applies to an Employee who has been in employment with

an Employer for longer than 2 (two) months; and who works for at least 3

(three) days a week for that Employer.

21.2.2 An Employer must grant an Employee, during each annual leave cycle, at

the request of the Employee, 7 (seven) day's paid leave, which the Employee

is entitled to take: -.
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25.1 The provisions of the National Agreement above, applies.

26. PROVISION OF EQUIPMENT

22.1 The provisions of the National Agreement above applies, save that the

percentage to be applied for the Area will be 25% (twenty five) percent.

21.5.1 Every Employer shall give to any of its Employees who are representatives

or alternates on the Council, every reasonable facility to attend their duties

in connection with the work of the Council.
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30.1 The provisions of the National Agreement above, applies.

31. COMMISSION AGREEMENTS

31.1 All stylists employed in an Afro salon shall be paid a commission of not less

than 30% (thirty percent) of turnover without a minimum salary which turnover

shall not be 'reduced by more than 5% (five percent) as a result of stock

deduction.

32. HOURS OF WORK

32.1 It is recorded that in accordance with section 11 of the Basic Conditions of

Employment Act, Act 75 of 1997 ( "the Act" the parties agreed that Employees

may work up to 12 (twelve) hours in a day, inclusive of a meal interval as

required in terms of section 14 of the Act, without receiving overtime pay.

32.2 Notwithstanding this agreement concluded between the parties, the Employer

may not require or permit the Employee to work more than:

32.2.1 40 (forty) or 45 (forty -five) ordinary hours of work in any week;

32.2.2 10 (ten) hours overtime in any week; or
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34.2 Notwithstanding the limits on hours of work specified in clause 34.1 above,

overtime may be worked as may be required from time to time: Provided that

34.1.2 to work more than 3 (three) hours' overtime a day; or

34.1.3 to work more than 10 (ten) hours' overtime a week.

32.2.3 5 (five) days in any week.

32.3 The ordinary hours of work and overtime of an Employee may be averaged out

over a period of up to 4 (four) months.

32.4 During the aforesaid 4 (four) month period, an Employer may not permit or

require an Employee to work more than:

32.4.1 an average of 45 (fourty -five) hours of work in a week over the said period;

32.4.2 an average of 5 (five) hours overtime in a week over the said period.

33. MEAL INTERVAL

33.1 An Employer shall give an Employee who works continuously for more than 5

(five) hours a meal interval of at least 1 (one) continuous hour and the Employee

shall not be required or permitted to work during such interval. The meal interval

shall not form part of the normal working hours.

33.2 Periods of work interrupted by an interval of less than an hour shall be deemed

to be continuous.

33.3 An agreement in writing may reduce the meal interval to not less than 30 (thirty)
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the Employer and Employee have, in writing, mutually, agreed to the Employee

working such overtime.

34.3.1 pay an Employee at least 1.5 (one and half) times the Employees wage for

every 1(one) hour overtime worked; or

34.3.2 grant an Employee at least 90 (ninety) minutes time off for every hour of

overtime worked.

34.3.3 the time off shall be paid and granted within 1 (one) month of such overtime

worked.

34.4 An Employer must pay an Employee who works on a Sunday at double the

Employee's wage for each hour worked, unless the Employee ordinarily works

on a Sunday, in which case the Employer must pay the Employee at 1.5 (one

point five) times the Employee's wage for each hour worked.

34.5 If an Employee works less than the Employee's ordinary shift on a Sunday and

the payment that Employee is entitled to in terms of clause 34.4 is less than the

Employee's ordinary daily wage, the Employer must pay the Employee the

Employee's ordinary daily wage.

34.6 Notwithstanding clauses 34.4 and 34.5, an agreement may permit an Employer

to grant an Employee who works on a Sunday, paid time off equivalent to the

difference in value between the pay received by the Employee for working on

the Sunday and the pay that the Employee is entitled to in terms of clauses 34.4

and 34.5.

34.7 Any time worked on a Sunday by an Employee who does not ordinarily work on

a Sunday is not taken into account in calculating an Employee's ordinary hours

of work in terms of clause 34.1, but is taken into account in calculating the

overtime worked by the Employee in terms of clause 34.3.1

This gazette is also available free online at www.gpwonline.co.za

122  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



35.4 Time off shall be taken within 1 (one) month of such hours worked on a public

35.5 There shall be a written agreement between the Employer and Employee

concerning time off.

35.6 If there are 2 (two) public holidays in 1 (one) month an Employer and Employee

at the salon may agree to move the day off in a month with more than 2 (two)

holidays to another month provided that off day so moved must be granted

within 90 (ninety) days from the date of the day off that was moved and that the

agreement is submitted to the exemption board for ratification and /or approval.

Collective Agreement Version: 10 March 2020

35.3 Such hours may be taken as time off and shall be paid and calculated at double

the amount of hours off for each hour worked on a public holiday.

99

34.8 If a shift worked by an Employee falls on a Sunday and another day, the whole

shift is deemed to have been worked on the Sunday, unless the greater portion

of the shift was worked on the other day, in which case the whole shift is

deemed to have been worked on that other day.

34.9 An Employer must grant paid time off in terms of clause 34.6 within 1 (one)

month of the Employee becoming entitled to it.

34.10 An agreement in writing may increase the period contemplated by

clause 34.9 up to12 (twelve) months.

35. PUBLIC HOLIDAYS

35.1 Every Employee shall be entitled to and be granted leave on full pay on all

public holidays.

35.2 Hours worked on a public holiday shall be calculated at double the ordinary rate
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1. SCOPE OF APPLICATION OF THE AGREEMENT

1.1 The provisions of the National Agreement above, applies.

37.1 If the Employee's services are terminated on reasons based on operational

requirements an Employer shall pay severance pay as follows:

37.1.1 employees who have worked for 1 (one) Employer or one Establishment for

a period of up to 5 (five) years continuous service shall be entitled to 1 (one)

week's severance pay for each and every completed year of service;

37.1.2 employees who have worked for 1 (one) Employer or 1 (one) Establishment

for a period of more than 5 (five) years but less than 10 (ten) years

continuous service shall be entitled to 1.5 (one point five) weeks' severance

pay for each and every completed year of service;

37 1.3 employees who have worked for 1 (one) Employer or 1 (one) Establishment

for a period of 10 (ten) years and more continuous service shall be entitled

to 2 (two) weeks' severance pay for each and every completed year of
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4. DEFINITIONS

Save for the definition of a "Part Time Employee" and the provisions relating

thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

4..1 Part time employees

4.1.1 An Employer may employ a person as a part -time Employee provided that: -

4.1.1 1 a part -time Employee may not be employed as a casual /temporary

Employee;

4 1 1.2 a part-time Employee shall be employed for the same hours on the same

day(s) of each cycle, where `cycle' means a week, a fortnight or a month;

4 1.1.3 there shall be an employment contract which employment shall be in

writing and shall specify the benefits to which the part-time Employee is

entitled in terms of this collective agreement operated by the Council;

4.1.1.4 a part-time Employee may not be employed for more than 3 (three) days

or 27 (twenty seven) hours per week;

4.1.1.5 a part-time hairdresser shall be in a possession of a certificate to practice

hairdressing;
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4.1 1.6 an Employer who Employees a part -time Employee shall notify the

Council of the fact in writing within 3 (three) days of employing such a

person; and

4.1.1.7 an Employer who employs a part-time Employee shall notify the Council

in writing within 3 (three) days of the termination of the services of the

part-time Employee.

5. REGISTRATION OF AN ESTABLISHMENT
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12.1 The provisions of the National Agreement above, applies.

13. PROCEDURES FOR DISPUTES, INCLUDING PRE -DISMISSAL

ARBITRATIONS

13.1 The provisions of the National Agreement above, applies.

18.1 The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND
AUTHORISED DEDUCTIONS

19.1 The provisions of the National Agreement above, applies.

15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE

EMPLOYERS' ORGANISATION AND UNION
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19.2 The Basic Salary or Wages payable in respect of this for this Area is set forth

in annexure "H9" hereto.

21 .1 Annual Leave

21.1.1 "Annual leave cycle" means the period of 12 (twelve) month's continuous

employment with the same Employer immediately following an Employee's

commencement of employment or the completion of that Employee's prior

leave cycle.

21 1.2 At the anniversary of the Employee's annual leave cycle, the Employee is

entitled to and must be granted 21 (twenty -one) consecutive days leave,

which equates to 3 (three) weeks, less any occasional leave which may been

taken by agreement during the annual leave cycle, provided that the

minimum period of continuous leave of absence is not less than 2 (two)

weeks.

211.3 Employees who worked 10 (ten) years for the same

Employer /Establishment, to receive a once off 1 (one) week leave in addition

to the current annual agreement.

21.1.4 If a public holiday falls within the leave period, an additional day must be

added as a further period of leave on full pay.

21.1.5 Annual leave must be taken within 4 (four) months after the end of the annual

leave cycle in accordance with an agreement between the Employer and

Employee or if there is no agreement, at a time determined by the Employer,

but within the said 4 (four) months.
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21.2.1.2 when the Employee's dependent child is sick, or

21.2.1.3 in the event of the death of the Employee's spouse or life partner, parent,

adopted parent, grandparent, child, adopted child, grandchild of sibling

21.2.1 An Employer must grant an Employee during each calendar year, at the

request of the Employee, up to 3 (three) days' paid Family Responsibility

Leave, which the Employee is entitled to take:-

105

21 1.6 Only by prior written agreement may the period of leave be shortened to 1

(one) week or 2 (two), subject to all the annual leave being taken within 4

(four) months of the anniversary.

21 1 7 Where the services of any Employee are terminated for any reason, any

balance of accrued /outstanding leave must be paid to the Employee together

with his last salary in accordance with the conditions pertaining to the

payment of remuneration..

21.1.8 Where the Employee is on a straight basic salary, leave pay must be

calculated on the Employee's current basic salary.

21.1.9 No Employer may permit or require any Employee to work in the Hairdressing

Trade, whether for remuneration or not, and no Employee shall be permitted

to work in the hairdressing trade whether for remuneration or not, during the

period of annual leave granted to /taken by such Employee.

21.1.10. Annual leave shall not run concurrently with notice of termination of

employment.

21.1 11 Annual leave shall not run concurrently with sick leave, save where an

Employee is already on annual leave and falls ill, but no additional sick pay

payable.

21.2 Family Responsibility Leave
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21.2.2 Family responsibility leave applies only to an Employee who has been in

employment for longer than 4 (four) months and who works for at least 4

(four) days a week.

22.1 The provisions of the National Agreement above applies, save that the

percentage to be applied for the Area will be 25% (twenty five) percent.

21.4 1 Every Employer must give Employees who are representatives or office

bearers of the party trade union /s or who participate on the Council, every

reasonable facility to attend to their duties which may arise from their work

on the Council or as a result of their office within the trade union.

22. PERSONAL SERVICES COMMISSION (PSC)

21.2.4 An Employer must pay an Employee the Employee's basic daily wage for

each day that the Employee is entitled to paid Family Responsibility Leave,

on the Employee's usual payday

21.2.5 Before paying an Employee for Family Responsibility Leave, an Employer

may require satisfactory proof in the form of a child's birth certificate or of the

death certificate in the case of the death of a family member.

21.2.6 Family Responsibility leave is non -transferable and is non -accumulative.
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31. COMMISSION AGREEMENT

31.1 An Employer and an Employee may conclude an agreement that

notwithstanding the basic salary, the Employee may be paid commission on

sales and /or personal services carried out by the Employee.

Collective Agreement Version: 10 March 2020

27. UNIFORMS AND PROTECTIVE CLOTHING

27.1 The provisions of the National Agreement above, applies.
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31.2 The commission agreement must be in writing and state:-

31.2.1 the name of the Employer and of the Employee;

31.2.2 the "basic salary" of the Employee - which salary may not be less than the

prescribed minimum basic salary - for the purpose of calculating benefits;

31.2.3 the rate/s of the commission and the conditions of entitlement;

31.2.4 the rate/s of stock deductions and service fees;

31.2.5 the day of the week or month when commission earned is payable;

31.2.6 the period of notice the Employer must give the Employee to cancel or

negotiate any alteration to the agreement - which notice must not be less

than two weeks.

31.3 Since Commission payments are deemed to form part of remuneration, any

such payments must be recorded as part of the overall salary package, but they

do not affect statutory Council deductions.

31 4 Where, by written agreement, an Employee works on a commission only basis,

the Employer must grant the Employee all other Council benefits contained in

this agreement where all such benefits such as pension contributions, leave

pay and notice pay may be calculated according to the "basic salary" specified

for the Employee's job category.

32. HOURS OF WORK

32.1 The maximum ordinary hours of work that an Employer may require or permit

an Employee to work are 45 (forty -five) hours per week.

32.2 The maximum ordinary hours of work in any day are nine 9 (nine) hours,

provided that the Employee works for 5 (five) days or fewer in a week.
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32.4 Ordinary hours of work are consecutive.

32.5 Ordinary hours of work are exclusive of meal intervals unless specified to the

contrary.

32.6 The maximum ordinary hours for a Part Time Employee are 27 (twenty-seven)

hours per week.

32.3 The maximum ordinary hours of work in any day are eight 8 (eight) hours,

provided that the Employee works for 6 (six) days a week.

34.1 An Employer may not require an Employee to work more than 3 (three) hours

a day or 10 (ten) hours per week in overtime.

33.3 The meal interval is not part of the ordinary or overtime hours.

33.4 Where the meal interval is not specifically given, this time shall be carried over

as paid time off and shall be given and taken in the week following that in which

the work was performed.

33. MEAL INTERVAL

33.1 An Employer must grant an Employee who works continuously for more than 5

(five) hours:-

33.1.1 a meal interval of at least 1 (one) continuous hour; or

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  135



110

34.3 Where the parties agree, the Employer may grant the Employee 90 (ninety)

minutes paid time off for each hours of unpaid overtime worked. Such time off

must be granted during the week following the week in which the overtime was

worked.

34.4 An Employer must give adequate notice to an Employee in respect of overtime

to be worked.

34.5 An Employer must ensure that any Employee who is going to work overtime

has had adequate time to partake in a meal preceding the overtime.

34 10 If an Employee works on a Sunday as part of their normal weekly hours of 45

(forty -five) hours per week then the Employee is paid at 1.5 (one point five) their

normal hourly rate of pay.

34.11 An Employer must pay an Employee and not grant time off in lieu of hours

worked on a Sunday in excess of 45 (forty -five) hours.

34.6 Overtime may not be off -set against "short- time ".

34.7 An Employer may not require an Employee who ordinarily does not work on a

Sunday to work on a Sunday except in accordance with an agreement.

34.8 If an Establishment is usually open on Sundays and an Employee is required

to work on a Sunday in addition to their normal weekly hours of 45 (forty -five)

hours per week, then the Employee must be paid for the hours worked on the

Sunday at a rate of 1.5 (one point five) their normal hourly rate of pay.

34.9 If a salon is not usually open on Sundays and an Employee is required to work

on a Sunday in addition to their normal weekly hours of 45 (forty -five) hours per

week, then the Employee must be paid for the hours worked on the Sunday at

a rate of 2 (two) times their normal hourly rate of pay.
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36.1 The Hairdressing Sick Benefit Fund originally established in terms of the

Agreement published under Government notice No. R. 106 of 22 January 1960

(hereinafter referred to as the ( "Sick Benefit Fund"), is hereby continued only

for the Magisterial District of Durban, Inanda and Pinetown, for the purpose of:-

36.1.1 assisting members in regard to payment for medical services incurred by

them or their dependents, as may be provided in the rules of the Sick Benefit

Fund;

36.1.2 assisting members for whom salaries are prescribed in terms of this

Agreement with sick pay benefits in respect of absences from work owing to

35. PUBLIC HOLIDAYS

35.1 An Employer may not require an Employee to work on a public holiday, except

in accordance with an agreement.

35.2 Where the Employee is not required to work on a public holiday, the Employer

shall pay to the Employee his ordinary rate of remuneration and allowances for

the number of ordinary hours as if he had worked.

35.3 Where the Employee is required to work on a public holiday, then the Employee

is paid his/her normal rate for the day plus 1.5 (one point five) time and a half

for hours worked.

35.4 In the event of a public holiday falling on an Employee's day off, the Employee

forfeits the right to the day off, but does not get another day for it.

35.5 A Public holiday may be exchanged for any other day by written agreement.

35.6 An Employer must pay an Employee and not grant time off in lieu of hours

worked on a public holiday.

36. SICK BENEFIT FUND
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illness and /or accident as may be provided in the rules of the Sick Benefit

Funds;

36.1.3 taking such measures as the Council may deem necessary for the prevention

of sickness and for the improvement and promotion of health amongst

members and their dependents.

36.1.4 contracting with any medical practitioner, hospital, nursing home,

convalescent home or other similar institution, person or authority in respect

of medical services, and

36.1.5 meeting the cost of such arrangements and the medical expenses of

members and their dependents as provided in the rules of the Sick Benefit

Fund.

36.2 Save for registered Learners /Students membership of the Sick Benefit Fund

shall be compulsory for all persons who are directly or indirectly engaged or

employed in the Hairdressing Industry, unless an exemption is granted by the

Council on the grounds of such persons providing adequate proof of

membership with an alternative medical scheme which can provide benefits

which are equal to or better than those as provided for in the Sick Benefit Fund,

and is recognized by law.

36.3 The Sick Benefit Fund shall be managed by the Council in accordance with the

rules which it may make from time to time and for this purpose the Council shall

approve a set of rules which shall provide for the administration of the Sick

Benefit Fund.

36.4 All moneys of the Sick Benefit Fund shall be administered, invested and paid

out in accordance with the rules, a copy of . which shall be available for

inspection at the offices of the Council.

36.5 The Council shall appoint auditors to audit the books of account of the Sick

Benefit Fund annually.
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36.6 The Council shall review the Annual Financial Statements of the Sick Benefit

Fund at the Annual General meeting of the Council, and shall then ratify any

review of the contribution schedule to the fund.

36.7 The Employer shall deduct the appropriate contributions from the salary of the

Employee, and shall pay such monies, together with the Employer contribution

to the Council by the 7th (seventh) day of the month following the deduction

36.8 If any amount which falls due in terms of this clause 36 or in terms of any other

provision of this Agreement is not received in full by the Council by the 7th

(seventh) of the month following as provided for, then the Employer shall be

liable to pay a penalty calculated in respect for the Prescribed Rate of Interest

Act on any contribution which remains unpaid.

36.9 Notwithstanding the above, failure on the part of the Employer to make the

deductions of Employee's contributions which he is required to make, shall not

absolve the Employer from having to submit the total amount of the Employee's

contributions and his own contributions to the Council.

36.10 In the event of the expiry or cancellation of this Agreement, the Council shall

continue to administer the Sick Benefit Fund until such time as it is liquidated

or transferred to any other fund created for the purpose of providing medical

service assistance to its members.

36.11 In the event of the Council being wound up or dissolved, the Sick Benefit Fund

shall continue to be administered by a committee appointed for such purposes

by the parties before the winding up or dissolution of the Council, which

committee shall consist of an equal number of Employer and Employee

representatives. In the event of such committee being unable to carry out its

duties for any reason, the parties shall appoint a trustee or trustees to carry out

the duties of the committee and such trustees shall have the same powers as

the committee for this purpose.

Collective Agreement Version: 10 March 2020
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36.12 In the event of there being no Council in existence at the time of expiry of this

Agreement, the Sick Benefit Fund shall be liquidated by the committee or

trustees appointed to manage the Fund.

36.13 In the event of the liquidation of the Sick Benefit Fund, the moneys remaining

after payment of all claims against the Fund, including administration and

liquidation expenses, shall be paid into the general funds of the Council. In the

event of the Council having been wound up before the liquidation of the Sick

Benefit Fund, the moneys remaining shall be distributed equally amongst the

parties to the Council immediately prior to its dissolution.

37. SEVERANCE PAY OR RETRENCHMENT

37.1 For the purposes of this clause 37 "operational requirements" means

requirements based on the economic, technological, structural or similar needs

of an Employer.

37.2 An Employer shall endeavor to avoid retrenchments by attempting to transfer

Employees, by implementing training or re- training, limiting or eliminating

overtime, introducing short-time or allowing voluntary retirement and such other

suitable alternatives.

37.3 Notwithstanding the requirements of sections 189 and 189A of the Labour

Relations Act, 1995 an Employer in the Hairdressing & Cosmetology Industry

who proposes retrenchment due to the operational requirements of his

Establishment shall, not later than 30 (thirty) working days before the proposed

date of notice of termination of service of any Employees, provide to the

Bargaining Council and the Trade Union parties to the Council, the reasons for

the proposed retrenchments, the names of the prospective retrenches and

proof that discussions have been held with Employees to avoid such

retrenchments.

37.4 Any Trade Union party is entitled to provide the Employer with a written

response to the notification of proposed retrenchment, not later than 10 (ten)

working days after the date of notifications.

Collective Agreement Version: 10 March 2020
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In respect of the Western Cape Province.

1. SCOPE OF APPLICATION OF THE AGREEMENT

37.5 The Employer and any Trade Union party who responds to the Employer shall

attempt to reach consensus on the retrenchment proposals through

consultation.

37.6 An Employer must pay an Employee who is dismissed for reasons based on

the Employer's operational requirements, severance pay equal to at least one

week of the Employee's basic salary, for each completed year of service with

the Establishment.

37.7 An Employee who unreasonably refuses to accept the Employer's offer of

alternative employment with that Employer or any other Employer is not entitled

to severance pay.
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4. DEFINITIONS

Save for the definition of a "Part Time Employee" and the provisions relating

thereto, as set forth below, the balance of the definitions of the National

Agreement above, applies.

4.1 Part -Time Employee

An employee who is employed on a continuous basis, works less than 24

(twenty -four) hours in a week and whose wage is calculated on the hourly rate

for his/ her particular job category.
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15. EXPENSES OF THE COUNCIL AND SUBSCRIPTIONS TO THE
EMPLOYERS' ORGANISATION AND UNION

12.1 The provisions of the National Agreement above, applies.

13. PROCEDURES FOR DISPUTES, INCLUDING PRE -DISMISSAL

ARBITRATIONS

13.1 The provisions of the National Agreement above, applies.
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18.1 The provisions of the National Agreement above, applies.

19. PAYMENT, CALCULATION OF BASIC SALARY OR WAGE AND

AUTHORISED DEDUCTIONS

19.1 The provisions of the National Agreement above, applies.

21.1.2.2 an Employee from the 6th (sixth) year of service: 4 (four) consecutive

weeks' leave;

21.1 Annual Leave

21.1 1 "Annual leave cycle" means the period of 12 (twelve) month's continuous

employment with the same Employer immediately following an Employee's

commencement of employment or the completion of that Employee's prior

leave cycle.

21.1.2 Every Employee is entitled to, and must be granted leave on full pay,

calculated on the basic wage received during the week immediately before

taking leave, as follows:-
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21 1.6 When the service is terminated of an Employee who has been in employment

for longer than 4 (four) months, the Employer must pay the Employee a pro -

rata amount for leave due at the same time the final payment of wages is

made.

21.1.7 Leave pay must be calculated on the Employee's current basic wage and

Employees who are paid commission must receive in addition to their basic

wage, the commission earned for the month during which leave is taken. The

formula for calculating commission for the month in which leave is taken must

be adjusted pro -rata to the number of days or weeks worked during that

month.

21.2 Family Responsibility Leave

21.2.1 An Employer must grant an Employee during each annual leave cycle, at the

Employee's request 5 (five) days' paid family responsibility leave, which the

Employee is entitled to take:-

Collective Agreement Version: 10 March 2020

21 1.2.3

119

at least 2 (two) weeks leave must be taken consecutively with the

balance to be taken by agreement between the Employer and the

Employee not later than 6 (six) months after the end of the annual leave

cycle or will be forfeited, subject to clause 21.1.5.

21.1.3 If a public holiday or Easter Saturday falls within the leave period, an

additional day must be added as a further period of leave on full pay.

21.1.4 An Employer must grant an Employee after 10 (ten) years' service with the

Establishment, irrespective of any transfer of ownership, a once off,

additional 1 (one) weeks' leave in recognition of long service. The additional

1 (one) week's leave must be taken during the 11th (eleventh) year of service

or is forfeited.

21.1.5 Annual leave must be taken within 6 (six) months after the end of the annual

leave cycle in accordance with an agreement between the Employer and

Employee or if there is no agreement, at a time determined by the Employer.
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21.3.1 A male Employee is entitled to 5 (five) days paternity leave per year of

service, upon the birth or adoption of his child, on presentation of proof of the

birth or adoption of his child.

21.3.2 Paternity leave is in addition to the 5 (five) days Family Responsibility Leave

specified in clause 21.2 above.

21.4 Sick Leave

21.2.1.1 when the Employee's child is born;

21.2.1.2 when the Employee's child is sick; or

21.2.1.3 in the event of the death of the Employee's spouse or life partner, parent,

adopted parent, grandparent, child, adopted child, grandchild or sibling;

21.2.2 Family responsibility leave applies only to an Employee who has been in

employment for longer than 4 (four) months and who works for at least 4

(four) days a week.

21.2.3 An Employee may take family responsibility leave in respect of the whole or

part of a day.

21.2.4 An Employer must pay an Employee the Employee's basic daily wage for

each day that the Employee is entitled to paid family responsibility leave, on

the Employee's usual payday.

21.2.5 Before paying an Employee for family responsibility leave, an Employer may

require reasonable proof of an event for which the leave was required.

21.3 Paternity Leave
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21.4.2 The provisions relating to Sick Leave as contained in the Basic Conditions of

Employment Act, 1997, shall apply to all students /learners insofar as

students /leaners are not members of the Sick Pay Fund, until the 1s' of January

2018, upon which date membership to the Sick Pay Fund will become

compulsory and the provisions of this clause 21.4.2 will lapse.

24.1 The provisions of the National Agreement above, applies.

25. PROHIBITION OF PRIVATE WORK

22.1 The provisions of the National Agreement above applies, save that the

percentage to be applied for this Area will be 20% (twenty) percent.

21.5.3 5 (five) days' paid leave to attend Labour Relations Training Workshops

and seminars.

21.5.2 15 (fifteen) days' leave per year, of which 8 (eight) days must be paid, to

attend to their duties arising from their work on the Council;
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28. LEARNERSHIP AND STUDENT CONTRACTS

28.1 The provisions of the National Agreement above, applies.

31.2.3 the day of the week or month when commission earned is payable;

31.2.4 the period of notice the Employer must give the Employee to cancel or

negotiate an alteration to the agreement.

31. COMMISSION AGREEMENT

31.1 An Employer may agree with his Employee to pay in addition to the Employee's

specified wage, commission on sales and services carried out by the Employee.

31.2 The commission agreement must be in writing and state:-
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32.3 Ordinary hours of work are exclusive of meal intervals.

32.4 In the event of a part-time learner (who is under a formal learnership

agreement) spending a day or part thereof at college, it will be regarded as a

normal working day forming part of the 45 (forty -five) hour working week.

33. MEAL INTERVAL

33.1 An Employer must grant an Employee who works continuously for more than 5

(five) hours:-

33.1.1 a daily meal interval of at least 1 (one) continuous hour; or

123

31.4 Where, by agreement, an Employee works on a commission only basis, the

Employer must grant the Employee all other benefits contained in this

agreement. Payment for annual leave pay must be calculated in the matter

specified in clause 22 of this Area D.

32. HOURS OF WORK

33.1 The maximum ordinary hours of work that an Employer may require an

Employee to work are 45 (forty - five) hours per week of 7 (seven) working

days, as follows: Monday to Sunday: Hours of work not to exceed 9 (nine)

hours per day between 07h00 and 19h00.

32.2 Ordinary hours of work are consecutive.
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34.1 An Employer may not require an Employee to work more than 10 (ten) hours

overtime per week.

34.2 For an Establishment that is located in a mall as well as those governed by

lease agreements within a retail operation, "night work" means work performed

after 22h00 and before 08h00, the next day.

34.3 For an independent Establishment, "night work" means work performed after

19h00 and before 07h00 the next day. For the purposes of this clause 34 the

term "independent Establishment' means an Establishment that is not located

in a mall and/or an Establishment that is not governed by a lease agreement

within a retail operation.

34.4 An Employer may only require or permit an Employee to perform night work, if

so agreed, and if:-

34.4.1 the Employee who is working for an Establishment located in a mall and /or

for one that is governed by a lease agreement within a retail operation, is

compensated by the payment of double of the wage /salary rate for ordinary

hours of work and that an Employee who is working for an independent

Establishment is compensated by the payment of time and a third of the

wage /salary rate for ordinary hours of work; and

34.4.2 transportation is available between the Employee's place of residence and

the workplace at the commencement and conclusion of the Employee's

shift.

34.5 An Employer who requires an Employee to perform work on a regular basis

after 23h00 and before 06h00 the next day, must:-

34.5.1 inform the Employee in writing, or orally, if the Employee is not able to

understand a written communication, in a language that the Employee

understands:-
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34.6 For the purposes of clause 34.5, an Employee works on a regular basis if the

Employee works for a period of longer than 1 (one) hour after 23h00 and before

06h00 at least 5 (five) times per month or 50 (fifty) times per year.

34 7 The Minister may, after consulting the Commission, make regulations relating

to the conduct of medical examinations for Employees who perform night work.

34.8 An Employer may not require an Employee who ordinarily does not work on a

Sunday to work on a Sunday except in accordance with an agreement.

34.9 If a salon is usually open on Sundays and an Employee is required to work on

a Sunday in addition to their normal weekly hours of 45 (forty -five) hours per

Collective Agreement Version: 10 March 2020

34.5.71 the Employee suffers from a health condition associated with the

performance of night work; and

34.5.2 of any health and safety hazards associated with the work that the Employee

is required to perform; and

34.5.3 of the Employee's right to undergo a medical examination in terms of

paragraph 34.6.4 below;

34.5.4 at the request of the Employee, enable the Employee to undergo a medical

examination, for the account of the Employer, concerning those hazards;

34.5.5 before the Employee starts, or within a reasonable period of the Employee

starting, such work; and

34.5.6 at appropriate intervals while the Employee continues to perform such work;

and
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week, then the Employee must be paid for the hours worked on the Sunday at

a rate of 1,5 (one and a half) times their normal hourly rate of pay.

34.10 If a salon is not usually open on Sundays and an Employee is required to work

on a Sunday in addition to their normal weekly hours of 45 (forty -five) hours per

week, then the Employee must be paid for the hours worked on the Sunday at

a rate of 2 (two) times their normal hourly rate of pay.

34.11 If an Employee works on a Sunday as part of their normal weekly hours of 45

(forty -five) hours per week then the Employee is paid at their normal hourly rate

of pay.

34.12 An Employer must pay an Employee and not grant time off in lieu of hours

worked on a Sunday in excess of 45 (forty -five) hours.

35. PUBLIC HOLIDAYS

35.1 An Employer may not require or permit an Employee to work on a public holiday

or Easter Saturday except in accordance with an agreement.

35.2 An Employee who is required to work on an Easter Saturday, being the

Saturday immediately following the Good Friday Public Holiday, will be paid as

if it is not additional if the Saturday is a normal working day and the 1 of 1.5

(one point five) is part of monthly salary 1.5 (one point five) times of the

Employee's daily wages or salary for working the full Easter Saturday.

35.3 An Employee who is required to work on an Easter Saturday, being the

Saturday immediately following the Good Friday Public Holiday will be paid 1.5

(one point five) times the Employee's daily wages or salary for working such

Easter Saturday.

35.4 In the event of a public holiday or Easter Saturday falling on an Employee's day

off, the Employee forfeits the right to the day off.
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35.8 Any Public Holiday and Easter Saturday shall be exchangeable for any other

day which is fixed by agreement or agreed to between an Employer and

Employee.

36. SICK BENEFIT FUND

36.1 The Fund known as the "Hairdressing Trade Sick Benefit Fund" (hereinafter

referred to as the "Fund") established in terms of clause 23 of the agreement

published under Government Notice 2455 of 14 December 1945, is hereby

continued.

36.2 The object of the Fund is the provision of medical benefits to Employees, Working

Employers, the dependents of Employees and continuation members hereinafter

referred to as "members of the Fund" to whom this clause 36 applies, in the event

of illness or injury

35.5 In the event of a public holiday or Easter Saturday falling on a day other than

the Employee's day off, the Employer:-

35.5.1 must grant the Employee the public holiday or Easter Saturday and the day -

off if a written contract of service specifically states that the day -off is a right

the Employee is entitled to; or

35.5.2 may revoke the day -off in exchange for granting the Employee additional

time off on a daily basis during that week.

35.6 An Employer must pay an Employee or, by agreement, grant time off in lieu of

hours worked on a public holiday or Easter Saturday. Time off in lieu of hours

worked must be granted within 60 (sixty) calendar days, during which such time

off must be compensated by monetary payment;

35.7 If a Public Holiday falls on a Sunday, the following Monday shall be deemed to
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36.4.4 "medical practitioner' means a general practitioner, specialist,

physiotherapist, psychologist, radiologist or pathologist;

36.4.5 "principal member means an Employee, continuation member or working

Employer or Rent- A - Chair or legal owner in the Hairdressing Trade in

respect of whom the Fund receives a combined contribution.

36.5 The following contributions:

35.5.1 every Employee must contribute per month the Employee contribution

specified in the Sick Benefit Fund Contribution Schedule;

36.5.2 every Employer must deduct per month from the wages of each Employee

the amount referred to in this clause 36.5 and contribute per month the

Employer contribution specified in the Sick Benefit Fund Contribution

Schedule;

Collective Agreement Version: 10 March 2020
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36.3 The Sick Benefit Fund is compulsory and will only apply to all Employees in the

Magisterial Districts of Cape, Wynberg, Simonstown and Bellville as those

areas were constituted as at 24 July 1945, excluding all Beauty and Skincare

categories.

36.4 In terms of this clause 36:

36.4.1 "combined contribution" means the sum total of the Employee and Employer

contributions payable in respect of a particular job category;

36.4.2 "continuation member" means a person who was an Employee or working

Employer in the Hairdressing Trade and who retired from the Hairdressing

Trade after 15 (fifteen) years of continuous membership of the Hairdressing

Trade Sick Benefit Fund;

36.4.3 "dependant" means the spouse, life partner or child, adopted child or family

financially dependent on an Employee or working Employer in the

Hairdressing Trade;
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36.5.3 every working Employer who is a member of the Fund must pay R504.00 per

month to receive benefits;

36.5.4 a child dependent under the age of 18 years must pay R90.00 per month and

a spouse, life partner and adult dependents must pay R180.00 per month.

No Employer contribution is payable in respect of dependents;

36.5.8 an Employee or working Employer will only be entitled to claim benefits after

the first contribution has been received and the Employee or working

Employer has been accepted as a member of the Fund in accordance with

clause 36.5.7.

36.6 A member of the Fund who has paid contributions for a continuous period of

12 months and takes maternity leave for a period not exceeding four months

is exempt from paying her contributions for the duration of the period of

maternity leave. Contributions for dependents must be paid for dependents

to continue to be eligible to claim benefits.

36.5.5 a continuation member must pay half the combined contribution to the Fund

as is payable by the category of Employee (or Employer, as the case may be)

in which the continuation member was employed immediately prior to retiring

from the Hairdressing Trade.

36.5.6 every Employer must pay the amounts referred in this clause 36.5 to the

Council before the seventh day of the next month.

36.5.7 the first contribution received by the Fund for a new member is deemed to

be for the month in which it is received and not in respect of the month in

which it was deducted.
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Job Category Employee Employer

Contribution Contribution

Rand Per Month Rand Per Month

Hairdresser, Qualified, First Year, 252.00 252.00

Senior Barber, Stylist Manager and

Manager

Non -Qualified Hairdresser, 190.00

Operator, Experienced

Receptionist, Entrance

Hairdressing Assistant, Training

Barber, and Junior Barber.

Cleaner, First Year Receptionist, 150.00 150.00

Learner and Starting Barber

36.7 The following benefits will be applicable:

36.7.1 upon acceptance to the Fund by the Management Board, members are

entitled to receive the following benefits-

36.7.1.1 Hospital and Nursing Home Fees: A maximum of R578.00 per day is

paid at medical aid rates. Covers all in- hospital expenses including,

attention by a medical practitioner, including the cost of x -ray

examinations, operations, injections, specialists' investigations,

anaesthetic fees, physiotherapy and /or human diathermy treatment,

maxillofacial and oral surgical treatment. A medical practitioner must

approve all treatment.

36.7.1.2 Theatre Fees: 80% of medical aid rates per claim.

36.7.1.3 Medicines: 100% per claim subject to a maximum benefit of R788.00 per

year. Includes supplies on authority of á prescription signed by a general
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36.7.2 The maximum overall benefit limit for a principal member of the Fund is

R12600.00 per annum from 1 January to 31 December.

36.7.3 The maximum overall benefit limit for a principal member of the Fund is

increased by an amount of R6300.00 for each dependent, subject to no

individual member being entitled to benefits in excess of R12600.00 per

annum from 1 January to 31 December.

36.7.4 In cases of accidents, the Fund will only pay benefits not due for

compensation under the Compensation for Occupational Injuries and

Collective Agreement Version: 10 March 2020

practitioner or specialists for medicines, drugs, ointments, bandages and

lotions.

36.7.1.4 Self- Medication: R42.00 per prescription (excluding VAT), for all

treatments except for vaginal treatments where the limit is R48.00

(excluding VAT) per prescription. The facility provides for self- medication

of a specified range of ailments, with the professional guidance of a

pharmacist. Only one ailment may be treated at a time and no ongoing

treatment is allowed. The maximum medical aid price (mmap) and

standard scheme exclusions apply to all self -medication prescriptions.

Self- medication claims do not attract any levy. Medicines are supplied on

request for a specific ailment and the facility may not be used for

household stocks of the member.

36.7.1.5 Spectacles: R683.00 including one pair of lenses, one pair of frames and

examination fees of an optometrist paid at medical aid rates, every two

years, subject to a 12 month waiting period.

36.7.1.6 Dentistry: 100% of medical aid rates per claim subject to a maximum

benefit of R1575.00 per year for all types of dentistry.

36.7.1.7 General Practitioners, specialists, physiotherapy, psychology, radiology,

pathology and homeopathy: R6300.00 per annum paid at medical aid

rates, subject to Fund's annual maximum overall benefit limit.
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36.7.6 A member must produce a certificate from a medical practitioner when

claiming benefits.

36.7.5 A member of the Fund, who received the total amounts of benefits, is not

entitled to receive any further benefits whatsoever from the Fund until 1

January of the following year.

36.7.7 A member's right to claim benefits will be ceased if no contributions are

received.

36.7.8 A member of the Fund who becomes temporarily unemployed for a period

not exceeding four months may continue as a member of the Fund and

must pay only half the combined contribution payable by the category of

Employee in which the member was employed immediately prior to

becoming unemployed.

36.7.9 Every new member must complete the specified medical questionnaire to

the satisfaction of the Management Board to be accepted as a member of

the Fund.

36.7.10 The Management Board has absolute and entire discretion, without

having to assign a reason therefore, to refuse any person as a member

or continuation member of the Fund, to accept any person as a member

of the Fund subject to the exclusion of certain benefits in respect of any

illnesses determined by the Management Board or at any time to exclude

any person from being a member of the Fund.

36.7.11 An Employee or working Employer will not be entitled to any benefits until

accepted as a member of the Fund.
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36.17.7.1 a Management Board must administer the fund and may delegate specific

tasks to the executive committee.

36 17.7.2 the administration of the Fund must be in accordance with the provisions

set out in this clause 36.

36.17.7.3 disbursements from the Fund must cease whenever the amount standing

to the credit of the Funds falls below R60000.00 and the payment of further

benefits must not recommence until the amount to the credit of the Fund

36.7.12

36.7.13

36.7.14

36.7.15

133

An Employee or working Employer who ceases, not due to unemployment

or retirement, to be engaged in the Hairdressing Trade immediately

ceases to be a member of the Fund.

A member of the Fund may at any time be requested by the Management

Board to undergo an examination by a medical practitioner nominated by

the Fund. If a member fails or refuses to comply with the request after

seven days' written notice, the Management Board has the right to

exclude the member from the Fund.

A member of the Fund, whilst in the Republic of South Africa but outside

the magisterial districts covered by the Council is entitled in the event of

illness or meeting with an accident to be reimbursed by the Fund (on

production of proof of payments thereof) in respect of costs incurred in

receiving benefits to which members are entitled to from the Fund.

A member of the Fund is not entitled to receive any benefits as set out in

this clause 36 in the event of illness or meeting with an accident whilst

outside the Republic of South Africa.

36.7.16 An Employee who is a dependent of a member of any other registered

medical aid scheme is not required to contribute to the Fund

36.7 17 The following shall apply to finances and administration:
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has again reached the figure of R120000.00, when claims must be

considered in the order in which they were received.

36.7 17.4 all monies paid into the Fund must be deposited in a special banking

account opened at a bank or institution approved by the Council.

36.7.17.5 all cheques drawn on the Fund's account must be signed by the

chairman or vice -chairman and Secretary of the Management Board,

appointed by the Council.

36.7.17.6

36.7.17 7

36.7.17.8

36.7.17.9

surplus money in the Fund may be placed on deposit with an approved

building society or bank or may be invested. However, sufficient money

must be kept in liquid form to enable the Management Board to meet any

claims on the Fund immediately it is called upon to do so.

all costsand expenses incurred in connection with the administration and

liquidation of the Fund must be regarded as and form a charge against

the Fund.

a public accountant and / or registered auditor must be appointed annually

by the Council. The public accountant must audit the accounts of the Fund

at least annually and not later than 28 February in each year prepare a set

of financial statements for every period of 12 months ending 31 December.

True copies of the financial statements, which must be countersigned by

the chairman or vice -chairman of the Management Board must be

available for inspection at the Council. Certified copies of the financial

statements must be sent to the Registrar of Labour Relations of the

Department of Employment and Labour.

in the event of the expiry of this agreement by the effluxion of time or

cessation for any other cause, the Fund must continue to be

administered by the Management Board until it is either liquidated or

transferred by the Council to any other fund constituted for the same

purpose as that for which the original Fund was created or continued by

a subsequent agreement. The Fund must be liquidated unless continued

Collective Agreement Version: 10 March 2020
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or transferred as aforesaid by an agreement entered into in terms of the

Act within 12 months of the date of expiry of this agreement.

36.7.17 10 in the event of the dissolution of the Council or in the event of its ceasing

to function during any period in which this agreement is binding in terms

of the Labour Relations Act, 1995, the Management Board must, subject

to the approval of the Registrar of Labour Relations, continue to

administer the Fund. The members of the Board existing at the date on

which the Council ceases to function or is dissolved will be deemed to

be members thereof for such purposes. However, any vacancy occurring

on the Board may be filled by the Registrar from Employers or

Employees in the trade, as the case may be, to ensure equality of

Employer and Employee representatives and of alternates in the

membership of the Board. In the event of the Board being unable or

unwilling to discharge its duties or a deadlock arising which renders the

administration of the Fund impracticable or undesirable in the opinion of

the Registrar, the Registrar may appoint a trustee or trustees to carry out

the duties of the Board, and such trustee or trustees will possess all the

powers of the Board for such purposes.

36.7.17.11 if the Council is not in existence upon the expiry of this agreement, the

Fund must be liquidated by the Board functioning at the time or the

trustee or trustees, as the case may be, in the specified manner. If upon

the expiry of this agreement the affairs of the Council have already been

wound up and its assets distributed, the balance of the Fund must be

distributed as provided for in the Labour Relations Act, 1995 as if it

formed part of the general funds of the Council.

36.7.17 12 upon liquidation of the Fund the moneys remaining to the credit of the

Fund after the payment of all claims against the Fund, including

administration and liquidation expenses must be paid into the general

funds of the Council.
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38.2 An Employee who is a member of the Hairdressing Trade Sick Benefit

Fund referred to in clause 36 may also participate in the Medical Insurance

Plan and the Employer must pay the specified Employer contributions for

both the Hairdressing Trade Sick Benefit Fund and Medical Insurance

Plan.

Collective Agreement Version: 10 March 2020

38.1 The Council having resolved that Employers and Employees in the

Hairdressing Trade may participate in a registered Medical Aid Scheme

and Medical Insurance Plan authorise for the purpose of implementing the

objectives set out in the rules thereof, the collection of contributions:-

38.1.1 may choose the Medical Aid Scheme referred to in this clause 38 as an

alternative to the membership of the Hairdressing Trade Sick Benefit

Fund referred to in clause 36.

37. SEVERANCE OR RETRENCHMENT PAY

37.1 For the purposes of this clause 37 "operational requirements" means

requirements based on the economic, technological, structural or similar

needs of an Employer.

37.2 An Employer must pay an Employee who is dismissed for reasons based

on the Employer's operational requirements severance pay equal to at

least 1 (one) week of the Employee's basic wage for each completed

year of service with the Establishment.

37.3 An Employee who unreasonably refuses to accept the Employer's offer

of alternative employment with that Employer or any other Employer is

not entitled to severance pay.

37.4 Employees who are paid commission must receive PSC, in addition to

the amount specified in clause 37.2, in accordance with the calculation

set forth in annexure "E ".

38. MEDICAL AID SCHEME AND MEDICAL INSURANCE PLAN
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ACTING CHIEF EXECUTIVE OFFICER

BARGAINING COUNCIL:
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FOR ASA:
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NNEX
APPLICATION FOR REGISTRATION OF AN ESTABLISHMENT BY THE LEGAL

OWNER EMPLOYER RENT -A -CHAIR
Notes: - Complete ALL questions please.

(If the answer to a question is the SAME as for a previous question, you need only refer
to the Question No. under which the information was already given)

AGENT

1. Establishmen 's full name details

Registered name of Establishment:

Name under which Establishment
trades:

Establishment SDL (Skills Development
lev number:
Employer PAYE Number:

2. Establishment Postal Address:
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O

9

( )

9'

( )

9

( )

9

4

Branch Name:
Street Name:
Street number:
Suburb:
Province:
Ma isterial District:
Postal Code:

4. Street Address /es at which above Business is carried on:
(Specify all addresses where you have a branch / establishment)

1

Branch Name:
Street Name:
Street number:
Suburb:
Province:
Ma isterial District:
Postal Code:

2

Branch Name:
Street Name:
Street number:
Suburb:
Province:
Ma isterial District:
Postal Code:

3

Branch Name:
Street Name:
Street number:
Suburb:
Province:
Ma isterial District:
Postal Code:
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6.1 An entirely NEW business. IF so, specify the DATE on which this

business commenced

Lease Agreement attached: YES NO

6. Tick whether this is:

5. Type of Business - Details for Registration Certificate: (Tick with X)

Gents/ Barber Salon only

Ladies Hairdressing Salon only

Unisex Hair salon

Beauty Salon

Hair and Beauty Salon

Nail Salon only

Other and describe:

Afro Salon

Caucasian Salon

Afro and Caucasian Salon

Rent a Chair with employees CODE I (IN BUSINESS)

Rent - a - Chair with no employees CODE E (ONE MAN BAND)

NB: Should you be a Rent -a- Chair, please attached a copy of your Lease
Agreement to this registration form.
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Date business was taken / /
over
Full names of previous
Owner
Present Address of
previous Owner

6.2 An EXISTING Business which has been acquired by a NEW Owner

IF so, state the Name under which the business was formerly carried on:

Sole Proprietorship

Partnership
(ATTACH COPY of PARTNERSHIP AGREEMENT and COPIES of ALL Partners' ID's)

Closed Corporation (cc) CK No.
(ATTACH COPY of CK Registration Documents & COPIES of ALL Members' ID's)

Company [Pty] Ltd Co. Reg. No.:
(ATTACH copy of Certificate of Incorporation & copies of ALL Directors /Shareholders IDs)

Trading Trust Trust Reg. No:
(ATTACH copy of Trustee Registration Documents & copies of ALL Trustees' ID's)

SDL (Skills Development Number)

SARS INCOME TAX NUMBER
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NO

NO

ID number:

Passport number and
Countr of ori in:
Physical Address:

Code:

Are you a working
employer? (Are you
actively working in the
establishment?
Do you wish to belong to
the Sick Pay Fund?

Do you wish to belong to
the Sick Pay Benefit
Fund? (Cape Town /
Natal
Do you wish to belong to
EOHCB?

YES

YES

YES

YES 111

Sole proprietor

Partner

Member

Director

Trustee
Title:

Name /s:

Surname:

Cellphone number:

Landline Number: Code: Number:
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Title:

Name /s:

Surname:

Cellphone number:

Landline Number: Code: Number:

NO

NO

ID number:

Passport number and
Countr of ori in:
Physical Address:

Code:

Are you a working
employer? (Are you
actively working in the
establishment?
Do you wish to belong to
the Sick Pay Fund?

Do you wish to belong to
the Sick Pay Benefit
Fund? (Cape Town /
Natal
Do you wish to belong to
EOHCB?

YES NO

YES

YES

YES NO

8. IF NONE of the above Legal Owner /s WORK in the Salon (as Working Employers)
kindly SUPPLY us with the details below of the Person /Manager who is in Day -to-
Day Control of the establishment.

Name and Surname of
Mana er/ Person in control
Postal Address of Manager/
person in control

Code:
Tel No of Manager/ person
in control (W) Code Tel No

(H) Code Tel No

Cell
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1

E -mail address of Manager
/ Person in control

9. Details of Bookkee er Accountin Officer

Full Name and
Surname of
Bookkeeper/
Accountin Officer
Postal/ Physical
Address of
Bookkeeper/
Accounting Officer

Code:

Tel No of Bookkeeper/
Accounting Officer

E -mail address of
Bookkeeper/
Accountin Officer

(W) Code Tel No

(H) Code Tel No

Cell
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10. IS there a QUALIFIED (Hairdresser OR Cosmetologist OR Therapist)
working in the Establishment?

IF the answer is NO it should be NOTED THAT:

in the case of an establishment /s where the legal owner /s is /are NON-
- Working Owner /s, that at least i (one) qualified person must

employed and also that
be

NO person /s may perform any act defined under hairdressing or
cosmetology , or beauty or skincare in an establishment UNLESS he /she
is qualified to practice either hairdressing OR cosmetology OR beauty OR
skincare ; and that

NO Learner /s OR Students may be contracted to train in your
establishment WITHOUT proper supervision & training by a Qualified
(Hairdresser/ Cosmetologist/ Therapist).

11. KINDLY ASSIST YOUR EMPLOYEES TO COMPLETE THE ATTACHED
Annexure 1 (DETAILS OF ALL EMPLOYEES [STAFF] EMPLOYED BY
YOUR ESTABLISHMENT).

12 I /WE HEREWITH GRANT MY /OUR APPROVAL THAT HCSBC MAY FULLY
INVESTIGATE ANY SOURCE REGARDING THIS AGREEMENT.

13 I /WE FURHTER GRANT MY /OUR APPROVAL TO SUCH A SOURCE TO
PROVIDE HCSBC WITH CONFIDENTIAL INFORMATION.

I /WE, the ABOVE -STATED LEGAL OWNER S by MY /OUR SIGNATURES
hereunder do hereby CERTIFY and WARRANT THAT :

1. ALL PARTICULARS CONTAINED IN THIS REGISTRATION APPLICATION ARE
CORRECT.

2. THE LIST OF EMPLOYEES (ANNEXURE 1), ANNEXED HERETO, AND
INCORPORATED AS IF PART HEREOF, IS A TRUE AND CORRECT REFLECTION OF
ALL THE EMPLOYEES CURRENTLY EMPLOYED AT THIS ESTABLISHMENT.

3. THE ESTABLISHMENT TO WHICH THIS APPLICATION RELATIONS IS -
a. NOT used for any purpose other than the provision of hairdressing and

cosmetology services, unless such other use is separated from the
establishment by a wall or walls having no doors, windows, apertures or
other means of communication therewith; and

Initial Here
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FURTHERMORE, I /WE, the undersigned LEGAL OWNER /S of this ESTABLISHMENT,
hereby undertake to, at ALL times, COMPLY with ALL the provisions of the Main
Collective Agreement as handed to ME /US (Delete whichever NOT Applicable).

Signed BY the LEGAL OWNER /S (the EMPLOYER /S), WHO hereby warrants
MY /OUR (Delete whichever NOT Applicable) AUTHORITY so to SIGN
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Hairdressine -osmetoloes ndustis
BARGAINING COU CIL

Fax: (011) 760 -1274

Date of Birth:

Identity or Passport number:

Job Description:
(for example: Qualified Stylist,
Operator, Learner, Student etc.)

Year: Month: Day:

Qualified:

Unqualified:
Certified:

Other : (specify)
Mark with X

Work

Maiden Surname: where a licable
Full names:

Initials:
Title: (mark with an X) Mr. Ms. Mrs.

Other s ecif
Gender: mark with an X Male Female

Race: (mark with an x) Black White
For statistical purposes Coloured Indian

Other: (specify)
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( 1

1 ( A),

If you are a foreigner, do you have a Code:

work permit (attach copy) YES: NO:

If ou are: City and Guilds:
a STUDENT: CITY AND GUILDS Service SETA:
OR (mark with X)
a EARNER: SERVICES SET please

complete the following: Level Completed:
(Attach copy of Contract)

(W)Code ( ) Tel No

(H) Code ( ) Tel No
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Are you a member of the National
Pension Fund?

Mark with X

If NO, does your salon have an
approved exemption from the
National Pension Fund? YES NO

Mark with X

Date you started with the National
Pension Fund: Year: Month: Da

4. EMPLOYEE'S PERSONAL TAX DETAILS:

(It is law that all employees, whether tax is deducted or not, must be
re istered with SARS

Are you registered for PAYE? YES NO

Mark with X

Do you have an EXEMPTED basic
YES NO

salary? (An exempted salary is a
salary either higher or lower than the R

prescribed salary)
(if YES, please indicate exempted
sala

Salary Exemption START date:

YEAR MONTH /DA Year: Month: Da :
Salary Exemption END date:
(YEAR /MONTH /DAY) Year: Month: Day:

Do you have a different basic salary
for Sick Pay Fund deductions? YES NO

(If YES, please complete salary) R
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If the ABOVE -STATED EMPLOYEE, by MY /OUR SIGNATURES hereunder do
hereby CERTIFY and WARRANT THAT:

1. ALL PARTICULARS CONTAINED IN THIS REGISTRATION
APPLICATION ARE CORRECT.

Your Tax Number:

5. NATIONAL SICK PAY FUND MEMBERSHIP:

Are you a member of the National
Sick Pay Fund? YES NO

Mark with X
If NO, do you have an approved
exemption from the National Sick YES NO
Pay Fund?
Mark with X

Starting date with National Sick
Pay Fund: Year: Month: Day:

Are you a National Sick Pay Fund

CONTINUATION MEMBER? YES NO

Mark with X
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EMPLOYERS ORGANISATION FOR HAIRDRESSING COSMETOLOGY AND
BEAUTY

MEMBERSHIP FEES WITH EFFECT FROM 1 JANUARY 2020

SUBSCRIPTION FEES - SALONS REGISTERED PRE 1 NOVEMBER 2017

SUBSCRIPTION FEES - SALONS REGISTERED AFTER 1 NOVEMBER 2017

1. All Establishments situated in the Gauteng Province R524.00
2. All other areas: R506.00
3. Legal Owners: R200 -00

BARGAINING LEVY - ALL NON PARTIES

DIVISION DIVISION
NR

AMOUNT

Southern Gauten 101 R524.00
Border 102 R460.00
Kimberle 103 R490.00
Eastern Ca e 104 R460.00
Alberton 105 R524.00
Western Ca e 106 R506.00
Free State 107 R490.00
North West 108 R460.00
Kwa Zulu Natal 109 R499.00
Northern Gauten 112 R524.00
Pretoria- 45hours 113 R524.00
Bronkhorsts ruit, Cullinan 114 R524.00
Rustenburg, Brits, Mankwe 115 R524.00
Hartbees oort

Lim o o 116 R524.00
M umalan a 117 R524.00
Le al Owner R200 -00
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N f \`' NBARGAI NG COU CIL
Fax: 086 585 0314 Tel: 086 142 7227
P 0 Box 1963, ROODEPOORT, 1725 e -mail: exemption @hcsbc.co.za

NAT ONA

LI it H it drrssitlf: th C OCirnet010) Ut Skim:arc Industry

READ THESE REQUIREMENTS BEFORE APPLYING FOR EXEMPTION
AS PER CLAUSE 18 OF THE NATIONAL MAIN COLLECTIVE AGREEMENT

18. EXEMPTIONS

18.1 General exemption from any provisions of this Agreement

18.1.1 An application for the exemption of the provisions contained in this Agreement by a party
shall be heard by the Council's Exemption Committee. An application for the exemption
of the provisions contained in this Agreement by a non -party shall be heard by an
Independent Exemption Committee consisting of 2 (two) Commissioners accredited in
accordance with the provisions of section 128 of the Act.

18.1.2 The Exemption Committee shall consist of 3 (three) persons, 1 (one) each appointed
from each of the parties to this Agreement and a Council Employee.

18.1.3 An application for exemption shall be in writing and made to the CEO of the Council in
the form as set forth in Annexure D hereto.

18.1.4 All applications for exemption shall be supported by such supporting documentation as
may be indicated or required by the Exemption Committee, from time to time, in order to
properly assess the application for exemption.

18.1.5 The Exemptions Committee shall decide on an application for exemption within 30 (thirty)
days of receipt by the CEO of the Council.

18.1.6 The person or entity moving for the application for exemption ( "the Applicant") may
request the Exemption Committee that the application for exemption be amplified by
means of oral argument on the date upon which the Exemption Committee considers the
application, failing which the Exemption Committee will consider the application for
exemption on the basis of the written application and supporting documents, submitted.

18.1.7 All applications shall comply with the following, being: -

18.1.7.1 it shall be fully motivated;

18.1.7.2 be accompanied by the required supporting documentation;
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18.1.7.3

18.1 7.4

applications that adversely affect any rights and obligations of Employees, will not be
considered unless the Employees or their representatives have been properly
consulted and their views fully recorded in the application;

a presentation reflecting the objectives and strategies to be adopted by the Applicant
during the exemption period, to rectify the non -compliance with this Agreement and
indicating a time frame for such objectives and strategies to be achieved;

18.1.7.5 the time period for which exemption is required.

18.1.8 In considering an application for exemption, the Exemption Committee shall, amongst
others, consider, but shall not be limited to, the following criteria: -

18.1.8.1 the Applicant's past record of compliance with the provisions of this Agreement and
previous exemption granted;

18.1.8.2 any special circumstances that may exist;

18.1.8.3 any precedent that might be set as a result of the granting of the exemption;

18.1.8.4 the interest of the sector with specific reference to:

18.1.8.6.2 operational requirements.

18.2 Exemption from Pension Fund

18.2.1 Should an application for exemption be moved for, for exemption from the HSBI Pension
Fund, the following information and/or documentation, in addition to those set forth in
clause 18.1 above shall be provided by the Applicant, being:

18.2.1 1 written confirmation that Employees are members of the alternative pension fund;

18.2.1.2 written confirmation that the alternative fund is a registered pension fund in terms of
the Pension Fund Act ( "PFA ");

21
2020 Exemption Application - Clause 18

18.1.8.6 the interest of the Applicant with specific regard to:

18.1.8.6.1 financial stability;

18.1.8.4.1 unfair competition;

18.1.8.4.2 collective bargaining;

18.1.8.4.3 the dilution of the scope and jurisdiction of the Council.

18.1.8.5 the interest of Employees with specific reference to: -
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18.3.4.2 all supporting documentation which will be used in support of the appeal;

18.3.4.3 any other relevant information or documentation that may assist the Exemption
Appeal Board to arrive at a conclusion.

18.3.5 Any appeal may be amplified by oral argument.

18.3.6 The criteria for the consideration of an appeal will be the criteria as set forth in clause
18.1.8 above.

18.3.7 The Exemption Appeal Body's finding on appeal shall be in writing and shall be made
available to the Applicant.

18.3.8 The Exemption Appeal Body shall consist of at least 1 (one) Commissioner accredited in
accordance with the provisions of section 128 of the Act, from the panel approved by the
Council from time to time.

18.4 The granting of exemption or withdrawal thereof

18.4.1 When exemption is granted by the Exemption Committee or, on appeal by the Exemption
Appeal Board, such exemption shall expressly specify: -

18.4.1.1 any conditions subject to which the exemption is granted;

18.2.1.3 a pension exemption application form duly completed by the broker of the alternative
pension fund;

18.2.1.4 the extent of monthly contribution of each member towards the alternative pension
fund and proof that the contribution of both the Employer and Employee are made.

18.3 Appeals

18.3.1 In accordance with the provisions of the Act, the Council hereby establishes an
independent body, to be known as the Exemptions Appeal Body to consider appeals
from both a party or non -party against a refusal of a party or non -party's application for
exemption from the provisions of this Agreement and the withdrawal of such exemption
by the Council.

18.3.2 An Applicant may lodge an appeal with the Council against the Exemption Committee's
refusal for an application for exemption from the provisions of this Agreement or the
withdrawal of such an exemption by the Council.

18.3.3 The Exemptions Committee shall hear, decide and inform the applicant and the Council
as soon as possible and not later than 30 days after the appeal has been lodged against
the decision of the exemptions body.

18.3.4 Any appeal shall be in writing and shall contain the following:

18.3.4.1 grounds of appeal;
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18.4.1.2 the period during which the exemption is to operate,

18.4.1.3 the circumstances, if any, in which the exemption may be withdrawn.

18.4.2 The CEO shall furnish the Applicant, should exemption be granted in favour of such
Applicant, with a letter of exemption recording the: -

18.4.2.1 full name of the personls in whose favour exemption is granted;

18.4.2.2 provisions of this Agreement from which exemption are granted;

18.4.2.3 conditions subject to which exemption is granted;

18.4.2.4 period during which exemption is to operate;

18.4.2.5 circumstances in which it may be withdrawn, if any.

18.4.3 Should circumstances dictate and permit, the Council may withdraw the exemption
granted, the CEO of the Council shall notify the Applicant thereof, by furnishing it with at
least 7 (seven) days' notice.

18.4.4 The Applicant may appeal the resolution by the Council to withdraw the exemption
granted in accordance with the provisions of clause 18.4.3 above.
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Fax No:

Em lo ee's name /s:
Union Surname Initials Id /Pass ort No Date of e -mail Cell
Y/N Birth Phone

Address

Postal Address:

Tel. No. work:

SAL REF NO

1. DETAILS OF THE APPLICANT:
(Please tick the box with an X where applicable)

1.1 As the a lìcant are ou:

The employer

EOHCB Member

Non EOHCB Member

Rent -a -Chair / Working Employer (no staff)

Name & Surname of Applicant:

ID / Passport Number

Designation:

Salon Name:

Physical Address:

The employee

Union Member

Non Union Member
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Sick Pay Fund Membership:

Payslip attached: YES NO

Letter from Salon Owner attached: YES NO
Please include proof on payslip of SPF payments according to Collective Agreement;

and a
Letter from Salon Owner that they are paying Sick Leave as per the Agreement

Pay commission only

% COMMISSION

PERIOD OF EXEMPTION

"I ID number ....... ............................... Hereby declare that I understand the
consequences of the application of Exemption of . ...............................
I agree to abide by the outcome.

Full Name and Surname:

2. NATURE OF EXEMPTION:

Pay lesser basic salary:

PRESCIBED SALARY:

CURRENT SALARY:
PROPOSED SALARY:
PERIOD OF EXEMPTION

Pay lesser commission

PRESCRIBED COMMISSION
CURRENT COMMISSION:
PROPOSED COMMISSION:
PERIOD OF EXEMPTION

Pay basic plus commission

BASIC

% COMMISSION
PERIOD OF EXEMPTION
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Sick Benefit Fund Membership:

Payslip attached: YES NO

Alternative Medical Aid: YES NO
Please include proof of Medical Aid and payslip where payment are made in terms of SBF
contributions according to Collective Agreement

Pension Fund Membership:

Alternative Pension Fund: YES NO
Please include proof of Alternative Fund and payslip where payment is made in terms of Pension
Fund contributions according to Collective Agreement and comparison between the HBSI Fund
and Alternative Fund
ATTACH THE COMPLETED PENSION FUND BROKER APPLICATION FORM

Hours of Work:
PRESCRIBED HOURS
CURRENT HOURS
PROPOSED HOURS
PERIOD OF EXEMPTION

MOTIVATION FOR HOURS

Other:

Describe
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Do you require and Interpreter: YES NO

If YES, please indicate preferred language:

Signatures: UASA Official:

Full Name and Surname:

EOHCB Official:

Full Name and Surname:

Date of Consultation:

Date of Consultation:

4. WERE EOHCB& UASA INVOLVED IN CONSULTATIONS (if party members):

YES NO

Briefly state the outcome of that consultation:

Signatures: Employer:

Full Name and Surname:
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6. I have herewith attached the required following documents together with my application.
(Please tick where appropriate)

Copy of the business Financial Statement for the past three months if application is for salary;

I have indicated in my application the period on which exemption is applied for;

Copy of the alternative Medical Aid

Copy of the proof that SPF /SBF payments are uphold by employer according to Collective Agreement

PLEASE INDICATE WHETHER YOU WANT TO APPEAR IN PERSON BEFORE THE

EXEMPTIONS COMMITTEE YES NO

I, Hereby agree that by signing below, I understand that
if all the required documents are not attached that the Exemption will not be heard.

Signature: Date:

Full Name and Surname:
(APPLICANT 1)

Signature:

Full Name and Surname:
(RESPONDENT 1)

Signature:

Full Name and Surname:
(APPLICANT 2)

Signature:

Full Name and Surname:
(RESPONDENT 2)

2020 Exemption Application - Clause 18
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Signature:

Full Name and Surname:
(APPLICANT 3)

Signature:

Full Name and Surname:
(RESPONDENT 3)

Signature:

Full Name and Surname:
(APPLICANT 4)

Signature:

Full Name and Surname:
(RESPONDENT 4)
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NN NBARGAI I G COU CIL
Fax: (011) 760 -1274 Tel: (011) 760 -1685
P 0 Box 1963, ROODEPOORT, 1725 352 ONTDEKKERS ROAD, FLORIDA PARK, 1724

\

NAT

essing a Cos Skimaue indurtry

N.B: NOTE THAT IN THE EVENT THAT THE APPLICANT IS NOT SATISFIED WITH THE
DECISION OF THE EXEMPTION COMMITTEE THE APPLICANT IS ENTITLED TO
APPEAL AGAINST THE OUTCOME WITHIN 30 DAYS AFTER IT BECAME KNOWN.

Contact Person

In applying for an Exemption please fill in the above and details required below. No exemption application will be
considered if this form is not duly completed and Annexure A signed by all employees concerned. Exemption will
only be considered if the company has an existing Fund whose benefits are superior to those of the Council's Fund.
Retirement Annuities will only be considered if certain specific criteria are met as defined in Board's exemption
policy.

Fund Name:

FSB Registration
Number

Registration
Number/
Salon Reference
Number
Name of Company

Salon Name

Address

Telephone Number

E -mail Address

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  189



Total Investment Charge of the Portfolio /s, including guarantee rate if applicable:

If Stable Growth or Monthly Bonus type of Portfolio /s, percentage of guarantee:

Investment Objective of Portfolio /s:

Portfolio
Return
Benchmark

Kindly complete (or arrange for your financial broker /intermediary to complete) the checklist below and attach a
copy of the company scheme rules as proof.

Date of Application:

Type of Fund: Pension Fund El Provident Fund

Full name of Umbrella Fund:

FUND APPLYING FOR EXEMPTION
Gross Em lo er contributions
less: Basic administration fee
less: Asset based administration fee (if an
less: Empio er partici ation fee
less: Intermedia /Distribution fee
less: Governance /Fund costs
less: Death and Disability costs
less: Funeral costs
less: Critical Illness Benefit
less: An other costs /fees not disclosed above
Net Em lo er contributions

lus: Member contributions
Total Net Retirement contributions

Investments:

Name /s of the underlying Investment Portfolio /s:

Portfolio /s Returns up to date of application:

Costs /Fees as ercenta e of salaries

(All Administration costs MUST be disclosed, such as asset based fees charged in addition
to normal member administration fees, as well as all governance /fund costs, distribution
and intermediary fees and employer participation fees). Failure to do so will result an
automatic disqualification.

(A copy of the Fund Fact Sheet of the underlying portfolio /s must be provided)

YES NO
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Full Pension Fund documentation of Fund a I in for exem tion must be attached includin si ned

uotation S ecial Rules etc. YES NO

Does the Rules allow for resi nation benefits to be aid whilst still workin in the Indust YES NO

Name of Person
Completing Form:
Designation of
Person Completing
Form:

Telephone Number

Disability Benefits

Resignation /
Retrenchment /
Dismissal Benefits

Funeral Benefits

Critical Illness
Benefit

Share of Fund plus 3x Annual Pensionable Salary after 6
months waiting period

Share of Fund

Main member / Spouse
Child 14 to 21 years
Child 6 to 13 years
Child 1 to 5 years
Stillborn to 11 months

R10 000-00
R10 000-00
R 5 000-00
R 2 500-00
R 2 500-00

R 50,000.00 benefit to an insured who is diagnosed with any
of the 16 Critical illness conditions specified
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I.D. BARGAINING SIGNATURE

NUMBER COUNCIL OF
NO. EMPLOYEE

Example of letter to be signed by every Employee:

"I ID Number ............... .........................Hereby declare that I
understand the consequences of the application of Exemption of the HBSI Pension Fund.

I agree to abide by the outcome.

Signature :.......... ............................... Date :..............................

Full Name and Surname:
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the monthly PSG of -R588.60 should be divided by 26 [for a commission earner

that works 6 days per week] 822.63

1 the monthly PSC of R688.60 should be divided by 21.67 [for a commission earner

that works 6 days per week] - R27.16

if The commission earner works 6 days per week, the monthly rate Should he

divided by 26 in order to calculate the daily rate.

if the commission earner works 5 clays per week, the monthly rate should be

divided by 21.67 in order to calculate the daily rate; or
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For irtsi:artec;, should the commission earner (Working a day wools] take `i() cLoyi,'

i;Ptíitit;t! tr., 10 clay:,' noeicc, pay / er7tiilex'I to 'IC) lays severance pay:

i\pt)ly thu 0.0.1y rates o Thc niaritxn of leave daySfr or noirc,0 pay, or :.0-Iveranco pay io be

therefore, an amount of k226.30 will be payable (subject to the provisions of clause 21

of kite collective agreement) to the commission earner for 10 days' leave / notice pay /

severance pay, iff Idditi On to the normal Basic Salary and Wage payable to such

commission earner
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Wages:

Name and Surname of employee (in full)

Sex : M / f"

Employed as;

Date employment commended:

Date employment ended:

Remarks
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9P

(as au re S`uliy appears on the ecPsociuie reffec;ted on faacic. 3)

rcr7e srudcmt")

Student Enrolment P+a mkrero

Council Employee Number:

(as More fully appears on the scheçiu. Ie Pflaafeci bri page 3& 4)

("Legai-.i-Ocrardiarr'; if student is under 18 years)
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1.20 If Nu, attach copy or working permit.

1,21 If Student is younger than 18 years yvhen going this agreement then

C?gracrapfrs,1_.,22,tt 1.26 must be completed.

1.22 Full names and identity number or toga". +.c,uQaa°dian:.
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COMM ENCEMENT DATE

2.1 This agreement commences on the Commencement date as sel forth clause

1.27 above and shall continue until the Termination date as set forth clause

1:28 above, irrespective of the date of signing of this agreement.

3. VALIDITY OF THIS AGREEMENT

3.1 The Terms and conditions of this agreement is subject to the Collective

agreement of the National Bargaining Council for the Hairdressing, Cosmetology,

Beauty and Skincare Industry as published from Urne to time ( "the collective

Agreement);

1 ,?8 Termination date of this ayrec:ri ent.;

'Í,2e Workplace name and address i,a place where Student will be executing duties

and responsibilities:
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i. No iriJ r'r1c i GOtid01 K.itjail by (1111 kimployer or ally broach (A any tftrni

agr.A.1006int by tho Student contititoto o waivor of r-.1ty of the I :ropioyor';

righki hï tOUITIS thiq ofromnont and no arnoridineof ft us aglooi-nont shali

valid unl9s8 recluorld to Viriting and tilgnod by all partios,

4,1 The Student is appointed as a Student within the meaning e3t the Collective

Agrtraen tent, the provisions of the, Skills Development /1ct, Act 9'7 of 1990 and the

;'slci(is Dewelo.pr'rrer7tAmerldritGnt Act, Act 37 of 2008;

4.2 A:stercJ,arrt, as per the Collective Agreement is defined ab an employee, including

a Min01,. errif,lcWed irr Sn whO IS in training to become a qualified

fraircfreSsF3r."

;; Student will be responsible to execute th and resl:ecitisibilities <as set

forth in the main -affreir,ment as published.

fi' ïlltMl.. . _n..xn

3.1 The Student will execute the dirties .and respor isibilities at the workpi aoe as set

torch in Clause 1,29 above or such other place as the Employer May from time

to time direct,

tf, `i'mvls Apip +GioNDl'rIC1NS OF EMPLOYMENT

6,1 All terms and conditions of employment shall be observed and complied with

prescribed by the main Collective Agreement as published from lime to time,

GilEVANCk_. P15tOÚCOL1RE IN TERMS OF TRAi11tONG

.1 The Student shall, if aggrieved by any training action of the Employer or Training
provider; lodge a grievance with the t~ riiployer, Manager and /tir training provide,
first.

7.2 The grievance must be irr wri4it7g..

7,3 Should the Employer, Manager and /or - training provider not be able to solve the
grievance complained of within three working days, to the satisfaction of the
Student, it must be referred to the National Bargaining Council for Hairdressing,
Cosmetology Beauty & Skincare Industry to establish the merit of the grievance
lodged by the Student,
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t3: i Unies s tlaving received prior written consent from the [Employer, the 5tu;.lcant

shall not perform any similar duties in tavottr of a third party as

8.1 those i°F;cnrdeci in this agreement other than in tl course and within the scope

of the Student's employment.

REGtPROGAL Cl OE PARTIES EMANATING FROM ,LEG I,.,.ATIt)P!

9.1,1 The Employer shall:

9,1.1..1 comply with legislation that may be applicable to the

relationship between the Employer and tine Student and to

the workplace in general;

1.2 provide the Student With appropriate training in the workplace

to achieve the relevant outcome required by the student

agreement;

9.1.1,3 provide appropriate facilities to train the Student ih

accordance with the workplace component of learning;

1.4 provide the Student with adequate supervision at the

workplace;

9.1 1.5 release the Student during normal working hours to attend

education and training required by the student agreement;

9.1.1.6 pay to the Student the agreed learning allowance both while

the Student is executing the duties as provided for in this
agreement and white the Student is attending education and

training away from the workplace;

9.1.1.7 conduct assessments or cause it to be conducted;

9.1.1.8 keep up to date records / log book of learning and

periodically discuss progress with the Student;
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WA Should the erYtplayer not be the training provider, the Training provider 3ha11:

1c).1:f provide education and training to the Student in terms of the agreement;

work for the Employer as part +áF-the learning process;

9.2.1.2 be available for and participate in all learning mid work
experience required by the student. agreement;

...7 comply with workplace policies and procedures;

9.2.1.4 complete any timesheet or written assessment tools sr:rpptierrt

by the Employer together with the preütrrit5e:d log hook to

record relevant workplace. experience;

9.2.1, 5 attend all theoretical and practical learning sessions with the

training provider and undertake all learning conscientiously

TRAINING PROVIbER

9.2 StudpJittraegwonsibilitYas..

9.2.1 The Student shall:

to advise at 01 provide c;opin8 to the Student c.

a`t.'1 a1 the terrrrS And c:aonc.#ikïor of his ni- l)or-

employment as set forth in The r: kuliectiv,,:

Agreement; and

9.-1:1.9.2 the workplace 1)cllip.itis and preceder-e%;

9 1 1 'itt apply the saine grievance .and dispute resolution

procedures tc.t the `4tr.rcle+it,

employed.

a:-3 with other errrpieyyeeu;

9,1 VI The errapleyet is not Non-rït't'er1 to charge or a.rra,ep:t a premium

frani the Student for any internal training prrcavidtod; in terrr`r5 of

this training 'atlrt~emr:ri:, either cnrlaiita, Under the Student
i:orrtrac,t or after the termination of the contract,
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10.2.1 provide the Studen ! mf QR as required by the ud«# agreement;

q0.2.2 record, ml!¡olrand retain details of provided to the SÍlÆn[b
terms G the studl¡lagreement;

1042.3 conduct asse %%menR in terms of the student agmemg« or cause it to be

conducted; and

10,2.4 provide reports and assessment re llb to ail parties on the Student's
performance,

1

2
(Signatures ofwitnesses)

Si'UCENT
(Signature)

,....,....
STUDENT

(Signatures of witnesses)

on this day of

STUDENT:

EMPLOYER
(Signature)

'ÉttlitSLOYER
(Full Name)
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on this day ff 2O

TRAINING PROVIDER, IF
APPLICABLE

<f n #ore

TRAINING PROS DERÍIF
APPLICABLE.

(NI Name)

Registered at the office the on this day

... , .. ..a,.,. . ..
WARrilAN, IF

911.001tia UNDER 'I fi YEAW1
(Signaturu)

... . , ...... ......
LESAL OLIARCHAN, iF

stunENT UNDER ikt YEAltai
(Rai Name)
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GRIEVANCE PROCEDURE IN TERMS OF TANNING IN niE

STUDENT AGREEMENT

Any student who has a grievance against the employer in terms of trainirtg and
the student agreement is entitled to make use of the grievance procedure.

?. Should ttie grievance be in terms of the training provider, please refer the matter.
to City & Guilds for assistance_

A grievance is any feeling of dissatisfaction, injustice or unfair treatment a student
may experience in relation to training, and which has not been resolved
informally.

The purpose of the grievance procedure is to enable a -student to have .his/her
'grievance resolved fairly, quickly and as close to the point of origin as .possible.

Students may lodge grievances without fear at victimization. Students will not be
prejudiced in any way as _a result of using the procedure.

Any student lodging .a grievance in terms of this procedure is entitled to
representation by a student representative (who Is either a work colleague, fellow
student or a union representative), provided that such person agrees to represent
the student.

ï Normal earnings will he paid to the student and a student representative Who is a
wont colleague for time spent whilst resolving grievances that follew the
provisions of this procedure.

8. Each step in the procedure shall be subject to stipulated time limits, it is however,
accepted that these time limits may be varied by mutual agreement or in relation
to the availability of a person Involved in the process.
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1-flif3 plot:00.4o may 110t be iriVokeif o 1,0.41iiif of .oriy disciplieloty aGtion toknii ii
anciottinnOu with fho tibident Pigrefirnoni,

10, NO tc,!gall reprotiontatign pormittoa during this. procow:,

All gric.vcattcc;; shall be raised .in writing ()it the grievance form, with the person c:,oncF;rrtecl

i::rnv dc,yer, Manager and kir training provicter, thea student anti relevaCtt person will sign the ton rt

"cts> c.Ic.;krrcawiedgerrr..arjk. A rrtiecjting must be scheduled to discuss the grievancfv. tirvfti-rin :3 {Three}

working days

If the grievance is not resolved within :i ( rl'rree working days to the satisfaction of thc, student, it

shall he referred to the National tiarg4,ii'7ir3rf Council for Hairdressing, Cosmetology,' Beauty &

Sitiricare Industry to iiiveStieratca end establish the merit of the gi'ir~vrrtic,e lodged by the Student.

A cOpy of the grievance forni and any other supporting eaecr:rrtte3rrtù-rtiean must be provided to the

C)C)Lir rcil.

he National Bargaining Council for Hairdressing, Ccsme?tOiogy, Beauty Skincare Industry will

attempt to mediate the matter. In the event that no mutually acceptable resOluFìcrri of the

grievrarrc.e is reached, either party shall be entitled to take appropriate action against the other.

The luatioraal ßnrgaining Council for Hairdressing, Cosmetology, Beauty & Skincare Industry will

assist the parties with the correct dispute resolution processes that need to be followed.

When _a grievance is lodged, an investigation shalt be carried out by whoever received

the grievance iute the facts of the case in preparation for the meeting.

The parties shall Agree the little~, date and venue for the meeting. Every endeavour shalt

be made to ensure that this time period meets the relevant time periods but reasonabie

extensions must be fairly considered, if necessary,
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STAATSKOERANT, 20 OKTOBER 2017 No. 41187 209

.The student shall infc.irm the chairperson should tilers be a need to involve other
witnesses and/or persons in The 'fleeting. the c:hairi,aersor1 shall use 1riali`rer discretion in
this regard.

4. The chairperson of the meeting shall take responsibility for the fair conduct of the

meeting. in this respect he/she shall ensure that:

a) All relevant intorma.ticn i4 made available to the parties prior to, or at, the
meeting for ronsidera tiOn;

b) All relevant witnesses that the parties may wish to call are notified in
advance to he available at the time of the Meeting;

The student and/or the student representative and the employer or training
provider will be given an opportunity to present their cases fully arid to ask
qttest'[ons of each other's witrrrrsses;.

Brief notes/agreements made during the meeting must be kept. These notes
will be agreed with the partles. Verbatim Minutes will not be taken.

The chairperson shall submit his/ her written solution to the appropriate person in terras
of the requirements tif the fete vant stages of the procedure.

Attacherl is the Grievance Farm to be completed
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STAGE :Ù.: DATE OF RAISING CáC'1NCiRN

(To be resolved within three (3) working days or longer by mutuai agreement)

NATURE OF (:ïtiiElléAiCE

1tV1'4Ci!/i 8:ä !"i-9r 31ft?VANR'.E WOO AtJA9fèi b"d':' (RESPONDENT)

SALON ! ElVIPtOVt?R Vl:=.:S / NO TRAINING PROVIDER 1(£:S / NO

FULL NAME AtìtC, POSITION OF RESF' t; 11`Ï'

1mi:ruction: to be submitted to the Employer / Manager / Training Provider upon
compledon.

FULL rilAiVli.: NW) lu N1.1.11/1911-li or STUDENT PRESENTING 111F. CONCERN
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L.. rol to -.11

I confirm that my concern has been resolved not resolved to my satisfaction and I now
wish trig mit wish to -lodge a formal grievance.

SIGNATURE of Student DATE

SIGNATURE of Representative (If pplitáble) DATE

* * Copy to be givers to the Student and Respondent

STAGE 211f the grievance remains unresolved, refer the matter to the National Bargaining
Council for Hairdressing, Cosmetology Beauty & Skincare Industry)

REASON FOR MY CONTINUED DISSATISFACTION: (to be completed by student)

3

DATTE OC` RAISING CONCERN WITH THE COUNCIL.

COUNCIL NOTES AND COMMENTS
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SIGNATURE f Student

SIGNATURE of Representative (i¡applicabiey DATE

DESIGNATED AGENT St[;iVA"FL!@2k DATE

I confirm that the grievance has been referred to th0 council for dispute resolution

[iKrE OF 9`äA1s9Nxä THIS CONCERN WITH vniti t IJí Il_

C::Ot91VC.II._. NOTES AKI COMMENTS

Mervr'd: H1tF4:+ttfe (if applicable) Í7ATl°.

Copy to be given to the. Student ffnC-,í Respondent

f4 if the grievance remains unresolved; the National Bargaining Council for
Hairdressing, Cosmetology Beauty 8+ Slcirrráre Industry will assist the parties with the correct
3'iÌsj:?l.ile resolution processes that need to be tr,liow0e;l.

REASON FOR MY raifi!'dtNtgC` LASSA TISFIi,C"!`IC9N: (to he eorriKylt3l.f-uJ by student)

riEstviimATErp AGENT SlyiNATLiftE

cgairin that the giievance has been yoo_v420 pot resolved to my sail Oaction

:.'310NATI9f4f, of St to NM
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'k ;: n¡ÿ be given i the Student mid ictpGncPnt

There cire nailorthr_^r stages to the gdeucrni:e procecli.rrrY: 7 h cum 'il will continue with dispute
procer,s to refer the matter flrrthf'r,

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  213



z

T
/

I

|

'
/

_

__

i
11

44
I

dr
a

N
A

T
 e

I1
A

L
B

A
R

G
A

II
lI

iV
G

 ..
 C

(U
lC

IL
,+

 `
i6

f7
A

C
53

R
fv

C
,^

a?
+

-v
ix

;Y
 8

^r
E

 .'
 F

 "
.7

<
rY

,a
9*

 E
r 

'x
y

R
E

M
U

N
E

R
A

N
 / 

B
A

S=
C

 S
A

tJ
IW

 I
 W

A
G

E
 M

D
 C

O
N

T
R

3U
T

L
$1

 S
C

H
E

D
U

L
E

 I
N

 D
IV

IS
IO

N
 1

01
B

E
IN

G
 T

H
E

 P
R

O
V

IN
C

E
 O

f 
G

A
U

T
E

N
Q

, E
X

C
L

U
D

IN
G

 T
H

E
 R

M
A

O
IS

T
E

R
IA

L
 D

IS
T

R
IC

T
S 

O
f 

A
L

B
E

R
T

O
N

, P
R

E
T

O
R

IA
,

tz
#O

N
G

E
R

6C
O

3 
52

R
04

4K
H

O
R

SY
R

U
4T

 (
K

U
74

Z
W

Ii
iI

) 
A

N
D

 C
O

-U
N

A
U

á/
C

A
ag

m
üs

r/
C

5e
eA

m
,a

tr
eC

R
t9

aa
l

:.+
...

./1
...

.. 
--

--
-.

.S
.S

B

a
"4

C
M

M
 1

M
eo

a.
t

t4
x6

e1
44

4e
e!

tw
nw

a7
 . 

X
en

t4
 ..

r.
ea

M
yl

a.
te

7(
n4

46
ix

4f
fi

44
4

I
yR

a

33
0$

 s
 R

43
R

ë3
 R

::
B

.I

37
.3

91
 R

36
0i

$
R

k.
e+

41
,8

lY
R

19
9.

$4
3*

0.
32

R

...

99
21

R
R

3"
2.

33
52

43
R

M
e 

A
á.

23
4

A

63
50

 R
73

3.
08

h
.'3

1ß
57

,9
3

ft
2E

71
4 

R
fl

77
4

R

66
.4

4
R

-X
%

.I9
 _

-O
ák

S 
R

e
r

__
_.

...
.._

` 
S

D
»

SR
W

ft
t1

77
xp

rt
yx

l
R

_
73

iQ
.4

9 
A

7
0

Fr
tr

 l'
oh

m
_

R
:

ß3
,R

4
.J

7 
R

D
ir

br
-I

V
M

o*
R

$,
Z

23
.7

9
R

4
,1

7
A

R
4r

À
ei

 n
iq

R
5 

38
9,

63
 a

5
.6

3
R

M
. 1

14
e1

M
 T

ed
M

te
lv

tld
U

.
re

sx
d

._
.

4
.1

7
K

4
7

ii

R
aa

V
ty

7e
ds

w
lo

Si
R

°
'M

N
 d

R
4.

A
84

.7
1<

R
...

:J
l

R

90
3D

 E
ta

W
Jr

 a
nd

 Y
+

bR
R

re
T

R
4r

tp
M

tla
fy

le
7'

:tF
.A

...
._

._
,..

.._
...

._
_

R
-.

.._
O

a5
7.

W
tR

4y
,4

57
_4

0 
R

30
14

 p
c:

.
an

3S
kJ

A
0t

te
T

kw
ep

+
A

...
ß

11
47

5 
R

51
 4

,7
S

30
22

 I
aS

Æ
n 

A
m

br
a

07
R

4.
14

9,
17

 R
40

11
. t

ik
B

Y
W

04
ei

...
,,

a
3

,9
7.

R
43

46
,2

7
A

,

20
10

 J
ia

l0
nt

A
7d

t.
R

_ 
90

2.
p 

a_
 9

43
.1

7
rt

29
12

 ß
}r

,e
re

iA
w

ás
ay

aJ
ttr

Sy
ea

n
R

3.
7a

.4
3 

R
4

.1
7
R

24
14

 e
 .4

 ,*
M

t4
E

1Æ
7I

ei
an

-4
%

2.
23

 R
76

w
ar

.lw
.y

ea
ro

u.
 *

ta
os

R
6e

39
62

S
0.

7

y¢
d

R
12

E
62

 E
áf

}4
$.

17
R

N
et

 -
eh

4M
$w

tt
R

8.
í&

:.
43

rw
n4

s,
F1

n,
lA

ld
-t

7:
4,

Y
E

 ..
its

.-
...

: A
IO

 0
41

.0
 A

M
9*

 lt
ÿi

tg
lF

lR
_ 

FS
ar

R
4y

y
_.

...
.

.
R

, ß
5

R
69

.
R

 1
7A

 C
O

ga
i

-
a.

- 
W

al
l

II
w

 s
tL

It
e4

ii-
 á

7
d

R
I 

b 
R

20
52

 `
y_

iM
R

N
II

i. 
W

at
t

A

4(
0 

3
ni

T
5E

rg
nj

ttw
l

...
4r

A
1 

S
N

9Y
#T

S
-A

iß
r6

,%
42

71
4r

'd
1á

11
"

,,_
,_

41
'0

2
,

.4
5

:
4 

4 
S

M
I

4}

:1
6 

R
 M

a 
A

27
.8

4
R

7a
à2

R
4.

1.
s9

R

27
.5

4
R

 á
2R

A
0 

R
77

.9
4

R
aä

32
rt

69
.8

,1
R

21
7,

76
R

 1
7R

á6
 ñ

27
.8

4
R

66
.á

n
R

sá
,>

r9
R

*.
5.

0s
R

 1
28

00
R

27
24

R
6C

r&
3 

R
_6

3.
S

ß
,R

27
 la

S
aB

D
a 

R
77

a4
ít 

. n
57

,8
5

R
__

._
.

Z
b.

23
R

 lZ
ß

.O
tl

R
27

14
A

lrF
iA

10
R

6ë
í.4

9
A

28
76

A
 t2

R
.t7

Q
R

Y
78

4
R

R
44

.s
a

R
..

.
...

_.
 _

...
._

__
-.

.
o.

,3
,7

6
R

 1
31

04
 R

27
8,

R
2ß

P 
W

 R
Z

3'
7.

O
I

R

70
.7

6
R

 i2
&

a6
 R

ta
n

R
A

dS
.e

W
R

45
23

 R
7P

G
P8

70
,M

A
]2

6C
0 

R
26

,IY
R

A
_ 

bA
Y

7
R

25
.1

7
R

22
6,

45
R

2R
R

 3
25

,O
p

R
16

.7
11

 R
A

'
51

3P
W

23
7.

 M

R
S

%
R

 S
T

ßí
A

. R
77

.R
4

A
R

V
11

ñ
A

?9
.5

6 
R

78
38

1
2ü

.7
ó

R
 E

Z
R

-R
Z

7.
87

R
N

37
 R

12
&

67
A

56
7,

71

20
. Ñ

 1
I6

a0
 A

27
.E

á
R

29
32

 R
_

i3
4.

5í
R

>
T

4.
63

R
57

5.
31

4:
83

R
24

76
R

 t2
àE

70
A

 ._
Z

7ß
4

R
4.

72
R

...
.

á3
P

54
R

ï3
65

I R
 6

67
.5

0.
 R

67
2.

50
R

.._
...

...
.

_ 
A

R
?7

07
.

R
á3

8!
?

fl
12

,0
0'

-!
.

_.
...

.._
__

..,
,..

...
_

...
..

.._
1R

.
á

T
á

21
.4

1
R

-2
2m

9
_

..y
1 

R

3 
91

57
 A

_ 
60

92
.5

3
R

51
.2

/
A

 M
M

 R
20

,A
ß

R
45

.9
3

{ 
R

á7
.R

47
à6

ß
2A

A
S.

92
R

2E
ß.

31
A

A
R

61
4 

R
 2

2I
Á

30
(

...
...

.
._

{.
__

.,
._

.
._

.1
...

_.
.._

_.
.._

...
...

.R

35
5S

 R
33

.5
5

2£
.2

4
R

20
,2

4
.N

03
5

R
...

76
74

26
4 

F
,

29
2I

6

A
la

 R
20

24
..2

44
7 

R
_

14
:4

2
II

2-
4

R
. a

6
t.2

54
7

a
25

.5
?

20
.2

4
µ

R
20

,2
4

A
20

.2
4

R
70

.2
4

R
_

15
.8

1
ft

-
31

12
4

R
`

22
4

70
.3

4
20

74
6.

77
i3

.5
4

7 
i R

25
`ß

7

30
,4

6

6,
77

.._
...

 1
3.

S
4 

.

R
.3

.6
.1

6
R

:3
24

A
29

14
5 

- 
A

7^
.2

4
R

2(
7.

74
R

14
61

R
91

72
1 

A
M

n
R

sa
'7

á
Y

il
7:

11
4

R
5t

3,
i3

R

sT
Y

D
B

eT
S

- 
M

ad
a5

4l
 6

as
! i

&
61

M
aR

.3
4t

4i
f4

V
F

1s
 T

_
IF

ar
R

ye
r-

11
.4

R
na

ee
-f

ttl
yd

re
ta

va
R

w
rS

Z
va

n
Lt

11
11

tj5
r 

1i
tL

ör
eQ

, e
rt

R
C

r 
i4

T
e,

L
1S

?7
k,

g4
r-

ee
dp

 (
Ie

n4
 4

w
at

td
lw

4r
l,

.

e
20

54
M

au
td

-a
M

¡t
tla

nd
sr

x4
71

7
..

2J
76

 ,t
hn

.t4
.-

aR
Y

1N
8t

td
re

w
hd

)4
st

4t
iY

44
n

~
R

O
S

I M
bn

be
r-

w
tls

ix
3i

rd
ra

fin
Lf

.4
!_

f'S
2t

4b
es

SI
x
e
n
4

.
1
w
1

u7
1!

 T
41

1@
C

da
n 

0r
at

ifr
tO

. _
_.

...
._

._
,

xa
et

N
id

c+
.,-

E
Jr

N
A

91
eC

n,
e.

./w
-4

rlb
(I

M
e4

w
..v

rT
14

e1
.tl

al

2
0
ß
à

Z
a/

Z
-

w

19
y4

.n
io

n
R

»4
+

V
M

ar
i

1_
í0

7I
. M

y,
 L

lE
/ -

at
ta

r 
3 

te
ag

21
7R

1o
r.

itt
R

A
ifi

yí
d-

sl
1e

r1
0R

.a
4

.
.

lp
lt

-6
na

R
1t

64
6d

4h
IM

Ó
rR

m
n

R
t4

Ly
kr

on
M

rs
gó

st
ii

20
91

 h
oa

tia
al

M
 M

rt
rd

le
R

S
R

lte
ea

te
-t

ita
S

7M
n

2.
66

' R
ro

pM
R

N
w

 M
4M

d`
,w

M
ra

io
n 

R
R

3r
 1

0 
ne

rf
39

::e
 ta

w
S

T
4r

9
-I

te
tte

-4
yN

n.
..n

..

,
A

13
.R

9 
R

 ]
2&

00
R

R
A

.
23

.4
R

 R
R

00
-

_
t

m
T

..-
._

R

R
.5

T
 R

R
_î

)-
 d

R
 1

79
ß 

A
20

.R
ß

R
d5

93
R

V
.#

0_
á 

R
2i

á.
31

 s
ft

,M
 R

R
44

.3
4

A
pi

pa
i A

27
84

' A
ffi

5G
R

1L
L 

ß
 _

f3
Z

40
 R

59
$7

3
R

51
..T

7 
J 

R

9.
O

ß4
.7

2 
R

7
R

.%
R

 1
. -

IR
37

14
R

79
.3

2 
fr

-

9

13
&

30
1 

R
S

S
S

S
78

 , 
R

53
$,

O
S

R

9_
53

63
ß

 A
to

ns
R

20
.7

t
R

 1
28

.0
ffi

' A
27

.I4
R

19
,5

2 
R

_
SL

0.
ö6

__
t.A

...
_

..
, i

74
,0

0 
( 

A
§7

Z
2á

 R
51

1.
14

' F

99
4,

75
A

.
4.

03
8.

7 
R

10
,7

6 
!É

 1
2R

A
M

A
Y

í8
4

F
73

$.
32

R
#7

9,
95

1
d

37
9!

gT
R

39
9-

R
59

9.
6ß

;R
5á

 ,W
 R

.4
I R

3 
A

S
 R

32
8.

00
1,

27
24

R
66

16
R

ß4
.9

3:
 R

M
.1

H
j R

c3
.ß

67
7

R
33

Y
.7

 R
yó

35
 A

I
.6

.5
R

35
.2

6
8

12
80

0
R

27
24

 R
P

3,
JT

R
65

.id
? 

R
6ß

.N
s

R
43

1.
 R

?1
13

9 
A

7.
í9

à,
97

R
7°

1.
47

 R
3&

.9
2 

ß
 1

3ß
A

Á
 R

M
 7

7;
 R

79
31

R
43

.5
9 

A
41

$.
56

 A
41

1.
34

R
-J

i.g
4

i
R

R
 ^

 7
47

R
2,

14
'6

.%
3&

66
 R

12
80

0 
R

77
.&

4 
; R

19
.3

2 
r 

R
S

R
aI

 f 
A

96
26

 i 
A

45
7.

S
a 

t0
.

45
25

8 
7;

F
'9

23
.&

J 
R

4ß
4I

,1
7

7i
M

,'2
6 

R
 :2

a.
Q

0
R

27
.: 

A
66

80
: W

77
.%

. R
37

,y
5

R
.

3T
5.

3f
l

A
iñ

.$
1 

í R
A

30
¢ß

99
 R

40
48

.1
'I7

A
30

76
 R

 3
25

00
 R

27
.9

4
R

66
00

' A
_.

..
3a

á4
'

A
3S

.G
S

R
1ó

0.
d2

R
:R

A
41

w
 R

A
3.

9.
SG

 B
4,

84
3.

17
2

20
.7

ß
R

 1
28

00
 R

R
Só

.B
7;

 R
dS

.6
Y

R
89

.6
3,

R
21

W
R

Y
18

49
i R

w
R

3 
i3

.lt
2

A
4 

0N
8,

17
, j

e
i1

f.
T

3
A

 1
28

06
 A

., 
2'

7.
R

4
6

6f
a8

0 
i

R
43

.0
_7

R
43

.8
7 

ì R
19

9,
7I

R
:4

8,
79

R
--

-
A

a,
Y

M
70

.5
1

R
49

 3
3 

, R
.4

R
 1

,0
6 

R
77

24
 e

i ß
R

.9
ß

r

R
6á

.R
7

R
64

.6
2

R
23

3 
R

,5
67

3
F

R
3a

90
,9

T
.. 

A
4.

. 7
 R

á1
.7

6
R

 L
ñ.

00
 R

16
,7

1
R

39
,W

 R
4S

,a
7 

ß 
49

10
R

22
á9

6 
F 

'A
u 

R
2f

 4
1 

R
.. 

_
.

.,.
.

.._
_

...
.

.
_,

_.
._

-.
.-

,.
R

32
13

10
1a

§2
17

,6
0 

R
79

a1
A

 1
T

ß
A

0 
A

36
71

R
10

.+
1R

;5
.5

9
A

75
,9

ß
A

39
I.

E
2

R
1d

&
8?

R
24

8'
 R

R
5I

ß
34

" 
R

6.
S

M
.d

4.
 R

3 
31

R
 1

29
ß

t ,
R

'6
.7

1
A

30
.,H

51
 A

...
. -

_ 
79

.3
6

R
7d

3á
 R

38
8.

27
R

_a
6,

:1
:ß

n5
a 

F
R

6,
39

$,
28

 i 
R

63
95

,2
E

 R
33

20
R

12
&

E
c

R
16

.7
1

A
33

.ä
d?

 R
__

83
.1

4
R

93
.1

4
R

aR
37

Z
 R

FÁ
3.

72
R

..~
_

31
:3

2 
, R

R
6,

44
Z

66
 R

Iy
43

2.
M

 A
92

.9
9 

R
 1

7$
0P

 R
26

.7
9

a
33

.d
ß

R
a3

.á
3

ß
R

3.
91

A
...

36
.5

7
R

:6
5,

97
 R

91
.1

5

75
3.

31
62

54
.ß

1 
H

_
3f

.F
4w

 R
 1

T
R

IX
t -

 R
ß8

.7
I

í<
4,

3,
 .

87
.8

Y
 R

87
.6

1
A

40
5,

19
 W

_
,0

5.
29

' R
'T

 T
: 1

 A

R
7,

07
54

ß'
 A

4,
07

5,
de

A
36

.7
ß

'
R

 E
7R

A
74

R
á6

73
 R

33
,i0

 R
3Y

,M
5 

N
9P

.5
R

R
42

4.
53

 R
 e

 2
4.

j3
 b

 n
R

3i
,'i

e 
) 

R
.

A
5,

9ß
9ñ

 R
5

7 
6

R
'

21
R

 1
2R

00
 R

2 
7 

&
 4

b 
l

am
ß.

...
7G

5 
A

7á
,6

X
R

35
3.

60
 R

9 
S3

 ó
3

A
34

A
ì

7 
R

ó3
88

. R
6 

36
8,

69
 5

 A
_ 

4
31

.6
6

R
 1

28
s3

4'
...

Y
7.

._
.. 

R
%

A
0 

R
s2

:ì9
 J

 9
82

.7
3A

3Á
2.

E
2

R
9
A

3.
13

R
m

m
'k

1 
d4

R

R
_

6,
Y

,6
7'

 fi
§6

d1
.6

1 
R

31
.3

0
R

 3
2R

O
G

 a
27

.I4
A

68
.8

0
A

86
.9

1
40

1.
26

R
e9

3,
76

R
33

44

R
7,

çö
74

ß
7,

a6
á

R
35

R
 1

2H
G

'U
R

77
.R

4
R

65
,6

0
R

91
.0

7
R

ß
l.f

f7
a

A
2<

!.#
k

R
<

1'
13

1
R

38
03

R
53

69
.4

1 
. R

S
,Y

R
63

 R
27

.5
4

R
 1

2&
Q

O
R

27
.&

1
R

66
.I0

R
à3

 9
P

A
6a

61
 R

3Y
21

6
R

1Z
I8

F
26

.9
5

R
.-

F
--

...
...

_.
 ..

...
...

.
.

S
aT

O
-A

0'
R

70
.I0

 R
33

,'
R

 1
38

a0
 R

77
.I1

R
_

76
32

,R
76

32
A

_a
35

27
$

R
;5

2Z
5l

t _
_.

._
 7

53
5

P
.

30
 6

6
R

4.
3 

23
10

.2
4

'T
U

A
20

74

92
F

á
3
4
,
s
á
 
'

R
3
4
,
2
8
 
"

35
 9

9
R

,9
9

3
7
,
7
9

A
97

,7
1

zt
ta

i ;
 R

20
.2

4
25

32
b

R
13

.2
4

20
24

R
7R

47
4

rz
á 

ß
20

.2
4

9s
R

2a
15

70
,'i

á4
29

37
 t

:0
.^

4
A

Z
' 2

4
A

32
I5

5,
R

ro
A

ft

This gazette is also available free online at www.gpwonline.co.za

214  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



i.
,_..,,.J..

.
.
_

-
4.4111

a....

W
s

s..

M
.11m

+
ow

O
W

N
S M

J1,IO
IN

O
doW

lY
V

I0%

tz

JIV
U

V
 V

 V
et

V
iti

r.

,

1
-

tY
.m

/ R
ae

 m
+

r>
a.

rr
w

ro
e 

le
ps

a
W

A
S

 fa
yt

öt
S

Y
pe

d 
ór

ik
4 

eh
 *

Y
 S

 y
en

S
IA

M
 S

tit
t-

 A
ke

r 
3O

 R
44

n

}f
C

R
d 

S
tie

d-
 s

ki
a

R
ot

 0
1,

h7
ip

ed
R

C
 S

1/
41

4d
 lO

1-
tM

ni
 w

iv
e*

 o
f m

e 
id

Y
>

en
i O

f+
'W

q.

LA
X

 S
pe

ak
£4

P
hd

 /m
as

t-
 C

al
m

s 
on

ly
 e

rr
edd

t
IO

îa
ra

in
á&

M
4k

fr
JO

 á
dß

...
...

...
..

r
{W

or
tk

 ta
. o

yá
fíM

 ir
on

 M
th

 S
te

t
72

49
 O

w
e(

ltw
w

av

N
A

T
IO

N
A

L

ea
ae

R
ep

eR
iv

a 
-2

"
W

4
fle

a
ee

A

ft
_

6 
39

P
37

?!
R

3
3

ft
3f

i3
8.

71
 O

b,
44

á 
?7

:R
20

.7
6

K
3

23
3 

K
44

33
6.

77
 i 

K
27

.7
6

3 
st

et
15

 R
..S

R
20

65
á.

24
1 

k
xf

lO
S

á.
z7

R
29

.7
8

'E
C

.i.
.t 

aa
M

nR
rd

t;r
w

lt
sY

at
 G

M
! .

S
aA

A
 '

el
ek

kt
4y

.ld
%

aR
A

lq
ra

ar
-

va
s 

tm
4{

¢t
l':

 ó
lu

da
w

.
44

44
4a

m
a.

aF
la

+
=

»s
re

:.m
u

t.*
vM

n.
.a

dp
ei

rb
ea

*e
st

*i

83
.9

0 
nÁ

á2
.9

O
R

 W
37

R
.e

}T
R

37
89

3
R

3f
 Y

à 
i R

R
17

.0
9

R
Ì3

7.
26

R
21

7.
24

R
.?

:)
:.:

K

R
43

,4
4

4
49

44
 R

22
á.

t6
R

22
R

.1
á

R
<

&
24

ti
2p

?4
K

l:t
^ 

W
__

.
$1

.7
9 

R
 _

-_
23

9.
{!

5 
R

Y
34

D
5

i A
tß

92
R

34
92

K
34

..r
5

R
34

56
R

.
15

44
9

fi
15

9A
9 

i R
:S

..4
R

20
.2

4

4.
91

9,
.8

3
3
.
0
1

16
7.

47
R

86
74

17
 `

 R
23

12
4

R
31

.2
4 

:

ft
17

34
4 

i R
11

5.
44

R
2£

 b
 R

K

i4
0T

E
5

C
R

S
:t%

31
44

9 
t9

4r
ti

?4
K

11
34

3E
31

31
9=

73

D
A

R
Y

 F
A

T
E

 C
&

Lt
ua

A
D

IO
R

31
14

04
33

41
3.

14
1.

43
34

37
t3

A
p_

gK
F

V
'4

"1
00

04
30

39
,1

33

IE
N

fs
E

i6

:O
W

N
 F

E
E

; 4
33

E
4C

Y
Fú

p

an
er

t':
t1

R
^t

 M
ee

 w
ae

dG
ee

S
 b

r 
.n

yp
tr

m
an

bn
t

ei
og

4u
Y

a0
 M

pk
3.

4
or

 e
a 

ba
ie

_-
,-

kw
an

ea
nF

ro
n

B
na

kS
et

7W
4

*b
al

er
 O

ka
as

rd
A

tk
e 

rm
4m

4d
05

A
F

Y
.e

te
ro

t d
en

 m
 4

4y
 á

c+
ez

,

'M
am

py
ee

w
he

w
rW

1a
r2

ar
3a

aa
et

Y
S

 p
er

 w
ee

k
e.

Y
,k

m
un

ta
ae

sn
n/

hi
e 

M
ar

e 
M

os
es

 O
R

S
 ß

m
sd

t5
43

e4
.1

 a
ttl

kF
ee

ca
N

@
eb

 k
3)

R
lt 

ra
n»

 P
M

eö
te

ge
ey

 o
ïa

ra
pb

yn
en

t

,-
S

he
aM

 is
.tt

 u
se

d
F

m
na

iv
e 

th
e 

W
en

 t4
ta

xa
t4

d 
w

an
 tr

ar
a 

fla
n 

rt
ka

A
he

eC
4w

va
 o

M
1F

;, 
S

K
F

at
ß

zt
a0

w
y 

of
 O

n 
ee

M
l1

5M
em

ar
da

 *
ou

tla
st

 fe
bó

a 
W

er
e,

 M
E

 4
0y

.

;R
ift

K
IM

 9
ß

ed
ed

Y
ót

im
ee

w
R

b!
..

:. 
td

 th
e 

fa
w

n 
fle

et
* 

rW
 O

re
 a

C
ß

lw
i::

:9
llk

ee
F

de
ye

pb
r4

4d
46

6n
ot

9M
há

aM
ai

xl
t8

r
tY

ps
#E

.

on
M

ß
aG

'a
m

íe
rs

W
a:

#M
4f

'e
pS

O
ym

O
tfa

.A
tm

R
e:

gd
9.

w
21

34
,s

w
4i

kR
af

yh
rs

F
F

hw
n 

er
n.

,.%
9S

7_
-e

.

Sk
ód

bF
w

ár
 b

et
a 

od
 th

e 
áe

ek
$m

b:
{ü

ftM
ba

er
va

w
4.

_C
m

M
Ö

U
ga

m
s,

'=
be

en
a®

{r
ite

d
4.

33
43

á"
+

M
ta

4F
y4

8=
R

db
91

.Y
K

m
ta

m
n.

,.
ß

m
F

ek
vd

N
dF

et
ér

ed
pl

w

., 
V

."
,..

p%
aw

ß
ed

R
iW

]

R
g7

$t
4S

M
R

S
 fd

+
81

11
R

M
a1

C
tA

63
E

it
áa

er
e

£f
 : 

E
aN

F
yt

e

l'R
eE

ta
eb

yw
'

%
S

B
P

: S
hR

 M
er

le
 P

or
t

34
 S

i6
 ®

ry
3a

eM

t.a
ar

na
nt

e 
de

g 
W

en
dt

ar
tic

O
nk

fr
 H

ae
en

rb
s 

U
rd

oa
 P

oR
L

ib
at

al
a 

K
12

34
30

 R
ae

 m
ao

b 
t p

et
 fK

aa
eb

et
. t

or
 m

ea
ba

n 
w

ho

be
F

dR
7

ae
49

of
eh

ab
of

éS
®

@
m

7v
ek

w

A
 a

ttm
¢e

 e
7e

re
 b

1.
 th

e 
tM

tw
a 

In
 *

ge
ne

t*
 R

 1
0.

00
pm

m
en

%
 p

er
 fn

M
et

n 
{

44
3,

yr
nf

pN
K

e+
ol

t)
n,

m
n

r4
M

.
V

ffi
te

 te
e 

O
ni

on
 r

an
rt

óm
w

.Á
 la

te
 g

nr
eM

9¡
R

11
ka

{r
E

te
n

te
em

* 
bu

t R
ot

h
no

tr
pH

ßp
r,

pa
r{

S.

^"
1

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  215



I I.!
||///

|

|

|

R
E

M
U

N
E

R
A

T
IO

N
/B

A
SI

C
 S

A
I.

hR
Y

N
Y

A
G

E
 A

N
D

 C
O

N
T

R
IB

ij

l+
m

7
S

4I
A

1n
e 

a4
t

w
r:

na
M

aR
s 

Ia
 x

>
sR

w
é

ea
se

13
35

;a
1R

ba
la

t
...

.s
,. 

R
10

3'
J'

.

T
p1

7t
e1

3g
a7

1m
n

..
rn

.' 
R

19
3-

56

.
la

m
aa

rF
-

N
A

T
IO

N
A

L
fi

t'
B

A
R

G
A

IN
IN

G
C

O
U

N
C

IL
'.

aN
Q

C
U

R
e 

H
l^

l.L
l1

tr
,in

_f
L

ro
.-

.3
15

,_
16

0Ì
r

4í
k.

4+
 ; 

Ì1
13

1u
$1

°"

IN
 D

IV
IS

IO
N

 7
02

 D
E

U
fG

 E
A

ST
 L

O
N

D
O

N
, P

O
R

T
 A

L
FR

E
D

, A
N

D
 A

U
. O

F 
T

H
E

 M
A

G
IS

T
E

R
IA

L
 D

IS
T

R
IC

T
S 

O
F 

T
H

E
 E

A
ST

E
R

N
 C

A
C

L
O

W
N

S 
PO

R
T

 E
L

IZ
A

B
E

T
H

, U
IT

E
N

H
A

G
E

 A
N

D
 H

U
M

A
M

SD
O

R
P)

.

4C
4a

$l
-1

48
44

1 
'L

:7
44

61
.5

F
%

at

w
14

44
ad

eg
aw

,7
eE

a,
Ie

e4
m

?a
c9

4f
.

:
-r

0a
t9

8x
-9

m
R

C

>
R

T
0,

71
n

7
10

.4
9 

R
;,8

67
,

4,
.1

7 
R

l3
12

0 
R

S
 R

4,
01

L.
17

 a
93

11
0 

R
$3

19
.4

5 
R

7S
2

R

4!
4&

17
 R

93
12

'1
R

a4
 .6

04
.7

1
II-

1l
17

25
 R

89
 , 

R
4,

11
18

, 7
a

33
4.

m
 R

2,
 4

,1
61

23
 R

' 9
04

.1
8

R
4 

04
8.

0 
R

4.
64

3.
1T

A
j8

i4
.L

7 
R

7
A

10
48

.1
7

R

R
04

4.
53

4
4

.3
7

R

R
4,

19
01

.3
R

46
46

.1
7

R
93

4.
20

R

A
5 

44
3.

A
4,

6a
4.

17
R

4.
20

 R
R

8.
51

8;
2 

- 
R

04
41

7 
R

93
4,

20
 R

44
0f

fit
7 

R
93

4.
m

 R
19

7.
12

R
4

17
R

83
4,

20
 R

R
S

53
.9

4 
R

-
31

2,
45

 t 
R

R
13

70
/.7

5
R

R
4.

17
4.

81
R

96
33

8

3,
57

33
01

ß
1,

09
2.

53
A

,
1,

40
5-

98
P

1,
l5

3.
94

 R
31

2.
_.

A
] 7

07
.7

9
R

92
4

P
 _

g1
I4

61
 R

31
52

1.
3C

R
09

2.
53

 .1
i

1
.9

E

7,
67

0,
$7

 R
2

S
ya

liA
l

60
à1

U
R

ga
N

P
W

S
an

ia
rt

 n
ez

20
1

G
am

et
? 

R
at

ita
nt

1-
11

- 
20

12
 M

at
a*

 A
ss

is
ta

it 
R

ia
 5

os
20

14
 6

01
42

81
,4

28
0/

14
91

12
7

pa
n

20
20

 1
42

01
1/

84
ta

ye
n 

al
84

04
0/

10
9

20
22

 R
ak

ka
te

r-
 4

10
71

15
64

1

26
44

44
97

42
3i

 -
 S

fr
oy

 a
rt

P
33

2 
ta

la
 -

4

14
06

41
R

4,
 O

m
et

 3
 6

. 4
1

R
IT

vo
nt 76

32
R

R
A

R
 R

7,
84

R
21

32
R

27
6 

R
 1

25
40

 R
27

R
4 

R
73

32
a

77
.2

8
R

 1
21

03
 R

R

7
I

P
79

.3
.2

6
R

1
..

R
27

.E
4

R
56

A
0

R

12
84

0 
R

23
 R

Æ
R

66
30

u_
R

m
3

67
6

R
 1

28
,0

R
27

,R
4

R
65

40
R

48
13

ï
P.

96
46

7 
R

2
a

R
 1

24
00

R
27

.8
4

R
66

20
R

54
34

R

93
17

01
 R

24
76

R
 1

23
90

 R
22

84
 R

68
,1

49
',

R
39

45
R

93
4.

R
70

76
 R

 1
21

40
3 

9 
21

M
 R

68
.6

0 
;

A
S

2&
7

R

83
4.

26
 R

M
17

6 
R

12
8.

80
R

15
71

 R
33

.4
0

'-
P

_-
37

_5
9 

R
-.

.
99

4,
20

 R
28

74
 4

 2
2R

.0
0

R
16

.7
1

A
31

30
3

39
.4

: R
28

.7
6

R
 1

29
30

R
16

.7
1

R
 m

}3
.4

8 
Á

4:
34

 R
4

20
.7

6
R

 1
28

73
0

R
27

84
R

73
32

A
70

.7
6

R

76
.7

6
R

t2
6.

11
0

R
17

44
A

70
.9

2
R

85
,3

0
R

2$
16

 R
 1

28
.3

 ; 
R

27
14

R
79

.3
2 

I R
89

.1
5

A

20
76

 1
 1

28
40

 R
 R

27
.8

4
R

79
32

 '
A

93
30

 , 
R

69
4 

R
 1

2E
A

0
1}

99
 R

 1
21

18
0

21
?i

R
 s

2ß
ta

32
.2

7

R

20
02

 1
44

04
45

,-
 1

ty
r6

ry
R

M
 a

fta
r 

31
ttn

M
an

>
-R

ph
d1

4/
1N

iT
t6

71
0

_.
 _

,
M

M
i1

td
_-

_8
8Í

jÿ
llr

Y
ll(

T
9L

ä4
lK

!1
44

gR
lI

59
36

e6
>

R
i3

64
6

M
an

 r
tlr

àr
a4

81
R

e1
R

44
33

.4
4=

.R
4,

45
34

I
A

...
 1

02
7]

R

i9
36

bs
4b

a(
b-

od
l9

fa
kd

K
tl7

n.
31

a7
rp

6y
4a

n
!R

4_
`7

65
1.

R
4,

67
85

1 
R

_.
.2

0 
R

M
M

t4
4"

y-
/ff

yg
4o

kO
re

ta
;-

,1
4R

M
90

ya
ún

R
 A

..4
99

9,
94

rt
R

99
B

%
 R

11
30

.5
6 

R
R

a4
bd

,n
k/

an
U

nR
le

t0
y8

R
I3

6{
'.i

R
10

48
.7

74
R

93
4.

11
+

1
R

Id
1e

1t
1r

n-
C

a+
dh

73
Ï

.
.

.,.
R

44
37

 3
9 

ß
04

6.
17

 R
9

.2
0

A

A
id

a-
 8

02
11

.5
1a

R
2,

%
S

7
..

s 
R

d,
06

E
.1

7
R

9'
99

20
R

33
89

 M
1g

14
:e

iR
e>

. .
 -

M
t..

le
rr

.!
_a

 . 
_.

-
R

2.
77

95
á

R
48

,1
2 

R
93

62
6 

ei

80
71

6t
ar

>
,T

tll
ap

Y
3

ft
.,4

gU
4A

li7
R

4.
...

0.
17

R
9ß

A
.%

0 
R

2G
T

ire
t

R
2,

53
17

6 
, R

4,
C

.:3
, 5

7
R

93
42

0
R

ex
.}

32
23

,1
71

.
41

66
.f7

R
W

/I0
 R

._
29

17
0-

aA
Q

5y
4a

n
R

33
R

9.
A

R
4,

04
91

7
R

93
44

0

_
79

15
...

.: 
4f

64
rlA

tr
L

, 4
8y

S
61

32
ß

4,
04

6.
17

R
95

4.
20

R
_

34
05

.3
$

è
3.

99
53

5
R

91
0.

47
R

' S
74

7,
09

 ..
41

42
.8

6 
R

lS
A

67
 R

R
13

4T
 9

6 
R

4,
34

0.
36

 R
R

4
4 

11
91

R
4.

L1
á.

91
 }

R
1,

11
L8

0
A

.

R
4,

91
97

0
A

43
19

.7
0

R
l1

33
32

 R
R

_,
 S

i9
69

.7
6j

 R
56

92
6 

R
1.

45
4.

45
 R

12
8.

07
A

53
ú2

,9
2

R
6,

16
2.

62
R

1 
42

.
R

31
10

 R
 ÌA

A
tl

32
.2

7

4
1
R
9

W
.
1
5

R

1P
+

4e
aw

1
28

m
th

R
ev

w
l4

P
Z

4A
3M

ga
w

t3
lr

o4
íu

+
44

31
-

4g
(t

A
ta

4N
fe

e
R
4
'
q
r
s
à
t
4
e
e
a

ia
nM

R
àe

4T
R

:
A

41
ae

1w
lx

4C
té

at
w

C
ag

e

R
43

8,
6á

 R
.^

,..
,3

6.
9á

R
-_

.,.
...

. 3
63

$
R

 _
14

8.
94

 A
l_

 2
0.

24
R

_
2t

L2
4

Ñ
19

í,3
x

R
A

.2
41

 P
14

71
4

}1
9.

17
R

39
3,

17
R

26
.6

0
A
sa

ni
î .

_,
6,

m
0

91
.1

9q
..-

92
Y

9'
R

20
.2

4
11

70
13

nÁ
3.

68
R

21
12

33
6

K
24

.A
2

a
24

42
2A

.0
3

R
22

48
8

R
R

c.
.a

0
R

16
61

5
R

R
:G

9Y
.?

3
R

.2
6 

S
 R

2É
.8

9 
R

17
3.

43
R

...
_

27
3A

3
R

20
.2

4
R

;8
20

7
R

16
20

1
R

70
.2

4 
R

19
0.

61
 R

13
0,

8t
?

20
24

 :
R

21
60

R
32

6.
50

 R
26

.2
41

 R
8-

 A
39

2.
31

Z
R

10
.2

4 
i R

41
1.

91
R

.
.

42
3.

92
R

26
.$

4
R

»2
4

43
33

3

I

R
43

13
3

R

..

20
24

R
20

.2
14

61
7 

R
6.

?7

_.
,

.

R
13

54
R

13
.5

4
R

20
,8

7
R

39
3 

, R
45

.:4
1 

A
 T

 4
s.

78
R

...
,

21
11

6 
R

 2
11

m
m

Y
R

 I 
R

v.
..3

0A
6

7E
:

98
.4

6
1

; R
6.

77
R

:7
7

13
54

 R
33

54
26

97
 R

_
20

ß
7

45
93

R
45

 7
6 

t R
45

.7
6 

R
71

3.
A

 R
21

31
E

 8
.R

1,
46

R
tl

30
,4

6

ñ6
.ö

0
91

92
 i

R
91

97
R

42
41

5
R

42
4.

2$
R

95
3i

R
35

35
79

.3
2 

1 
R

65
1#

1
R

A
61

9
P

99
8.

25
R

 -
3 

R
m

.M
 ß

20
.2

4 
r

79
.3

2 
'#

96
83

 ï 
R

90
,4

R
41

8.
31

R
41

8.
1A

 R
28

.I4
R

20
.2

4

76
.3

7 
R

 3
15

1 
^

R
94

.9
1

R
...

43
84

3
R

45
40

1
R

M
1.

14
 +

 R
_

m
.2

41
8r

o
R

$8
37

R
63

.3
7

R
97

0.
19

R
32

0.
89

A
26

.6
8R

26
.6

6

79
32

R
6
7
ß
9

R
5
7
.
4
0

R
16

77
2

R
2
6
7
,
2
3
 
R
-
-
 
7
2
2
7
 
R

1
2
2
7

T
9_

R
R

oC
.?

9
?

6
0
.
7
9

R
2
8
0
.
5
9

A
 
m

29
03

9
R

25
.6

9
R

%
3
,
3
8

Y
-_

.-
- 

._
'

79
.}

2
R

S
d&

3
0.

á3
.6

9
It

79
3.

97
R

..-
.

29
49

T
ß

54
.5

0
R

74
.á

0
69

ì.H
ß

R
33

.W
R

31
Á

d
((

N
14

3.
18

R
14

32
91

.2
11

97
3.

2q
{»

2Ó
..2

4
R

2R
24

 `

á6
.q

R
3i

,9
á

R
31

.9
5 

[ R
16

7 
à6

R
14

Y
.4

6
A

2.
24

 R
- 

W
 2

0.
1

66
.8

0 
R

_
3,

.á
7

R
37

17
ÿR

17
Y

.t6
P

 1
72

.0
3 

R
Ì3

i,3
6

R
22

41
..W

. _
...

r,
,,.

,
M

a 
' R

 ..
9.

53
 R

Ë
3ö

.7
7 

A
 5

.3
ti.

77
 R

28
.7

4
R

.2
02

4'
66

,9
0 

#
52

43
R

í2
.e

3 
` 

P
24

2.
83

11
 A

24
2.

E
9 

R
 2

01
4 

R
20

s6
33

A
0

R
ì4

.2
1

q
75

7.
41

R
L3

7,
91

R
-2

01
4

R
da

äa
3}

,4
0

R
4J

J7
T

R
43

A
7 

R
19

i.4
9}

R
19

0>
69

-.
 R

20
24

R
20

.2
4

33
,4

0
R

44
A

6.
,',

R
_

34
.0

6
R

29
.3

6 
} 

R
_

26
33

6 
R

29
:2

4
R

J
ïR

2i
33

40
R

48
.1

7 
P

46
3T

R
23

31
1

R
Ï2

1.
11

 R
20

24
R

20
.2

4
:

R
S

le
`4

,
!

R
53

2!
 R

17
6.

12
R

 r
13

6.
72

an
 R

39
.7

3
R

13
0$

 ì
R

53
ß

5
R

2á
6S

3
R

24
8b

á
P

20
.7

1
R

23
17

1 
f

R
59

41
 =

 P
.

36
A

3
P

26
C

.4
R

2t
'n

A
'

P
21

.7
0

R
23

-7
0

1
R

62
.6

2
R

26
90

1
R

at
ol

R
21

08
ß

24
.0

6

m
3

96
fi

63
79

,9
15

30

R
29

5.
38

R
24

5.
16

4 
-1

4.
60

 R
-

24
,6

17

30
 R

, R
33

2.
1á

ß
33

2.
16

R
29

.3
5

R
29

35
61

71
1!

R
36

9.
72

k
3A

9.
T

2!
R

30
.8

1,
R

30
%

I

3L
L

5'
 A

 1
18

m
 k

ff
i,R

E
R

12
3.

46

13
A

9 
R

 1
Z

S
42

0
11

,4
1

R
 
1
2
6
A
0

31
14

 R
 1

29
 R

20
,3

E
R

36
,X

6
R

 1
i9

.0
0

R
Z

7,
64

R

6 
R

 1
2E

. R
22

24
R

4

-.

40
46

.1
7

R
43

42
0 

R
70

_7
6 

R
_2

28
_0

9
R

.
12

94
R

.1
W

ß
.1

7 
tW

 9
34

.2
0R

 2
0.

76
R

12
8.

00
R

27
3.

4
R

s
R

11
91

.5
0 

P
Y

I$
7 

R
 1

29
3 

R
27

ß
4

A

7E
10

R
27

94
R

79
10

R
27

44
R

7á
.1

3
R

 1
7g

. '
 R

27
34

R

11
9 

R
27

.8
4

R
_

m
76

 R
12

13
 R

27
.8

4
. R

20
.7

6
12

8A
0

27
.8

4 
; R

7/
2.

7a
ß

 3
28

,W
 R

79
4

R

m
.T

6 
R

 1
19

W
Z

7.
63

6'
 0

.
32

E
.0

P
19

71
R

30
,7

6
P

 1
18

A
0

R
16

.7
1

R

20
,7

6
R

 L
28

. R
16

.7
1

R

2(
IJ

E
R

 1
29

00
R

ÌE
.7

1 
A

11
12

3 
R

 S
i9

.6
2

R
26

.7
1 

,#
23

.2
4

R
 1

26
.W

R
11

71
R

22
.2

6
R

 1
2&

O
á 

R
16

.7
1

R

74
.7

p
R

 1
74

22
,6

4
R

25
.Y

3
R

 7
29

 ß
2%

á4
rr

 R

70
-1

0 
R

 1
40

27
.8

4 
ì R

20
78

.::
 4

35
4-

1A
a1

1í
W

ä4
0-

aR
er

9
a.

20
18

.0
pr

ab
4r

 M
ai

l E
Y

Ji
&

- 
et

**
 5

0 
M

an
30

42
 R

ea
01

W
m

7b
 R

en
ia

 1
04

78
17

d1
07

I1
4

a
61

n3
 D

io
r 

gl
aP

M
4R

3e
4W

rM
/t 

33
aM

6-
19

31
49

70
6

14
t1

16
1[

#4
41

10
R

aR
rS

]n
4n

This gazette is also available free online at www.gpwonline.co.za

216  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



11

r.

L

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  217



c

L
a

6

V

1

V

a r Y

9M m Ñ I Ñ Ñ Ñ ry Ñ Ñ Ñ QÑ Ñ Ñ Ñ Ñ Ñ W Q Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ
á vl O Q V n Q ñ M1 m Q n Ñ N m CO O N N N N Ñ m N ÑT Ñ N N V N Ñ N Ñ ry Ñ Ñ ryN NQOO N m Ñ R Ñ O OÑ OO Ñ O O O

Ñ
Ç

E
N M N ry N N Ñ Ñ N ry N IV NR N N N R

CO

W /EA...E._. Pi ¢¢ m c mmmm¢ m mmre m¢mmm ¢¢¢z CC ¢¢¢ c¢¢¢c¢¢¢¢oez z¢ CC ¢z¢W a Ñ Ó, VOi Ñ Ñ p N Q Q d Q Q Q d Q Q Q Q Q n e m m
uR Ó ~ Q Q Q 6 m $ ry ñ rv rv ,°V ñ Ñ Ñ ñ Ñ rv Q I¡i Q Q d

U IO Q N N h N N N N N N N h N n m M n N N NZ N b O O r Q O O O NO rv O O O Ó O O R m 1a Ñ M w imY Ñ
T Ñ Ñ Ñ Ñ N Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ rv Ñ Ñ ti rv

Nried
ñ rv

Z g k 3 M N N N N N N N N N h

12Q i
11 wee ¢ 6' 6' ¢ S ¢ ¢ ¢ 1' ¢ ¢ ¢ ¢ ¢ m 6' d' 1' R ¢ OC C i' 4' ¢ C ¢ ¢ ¢ ¢ 1' ¢ ¢ ¢ 6' ¢ 2 ¢ ¢ ¢ i' m ¢ ¢ ¢ OC R'Z -W L mm°1on N+Óm v°o,úmóm.-N.mve m aúSvniñóóm ó mmññ ñmóm ló n-IM umiñ rñÑ_ ` p i

' m n o 2ó rv m á s
Ni .°i-

,Mmy ti ç.n+ ñ m`° ñ d ui vi ^9 C e ti m M N n em1 Ñ ti Ñ m m Á.m. Ñ Ñ Ñ Ñ Ñ v Ñ m co W Ñ CO O 1l/pi 8 á ¡1 m T m N N m N N N N rl N ei Ñ N ImV N Oeta N N

ÿ ¢ mmmmmm¢¢mmmmmmm¢mmmmm¢¢m¢
fr-
_V ¡ W L ILI m 1/Ol .'n. ó mn ? b 1D m ó vl M 2 á m m m vdi Intl rv ó ó m Ó Nw rw.I n 1 N W Oce {0 b p Ñ 201 Ñ ñ M ñ uwfW g ,606.4 w d N T b N n pO m Y V1 Q (f IV O O Q CO N 101 pI m to N n n M N; Q ti Ñ M N n emi R.4 Ñ m P M m Ñ Ñ NV in m d m n T m n m O N .y M e n ti ypl yO Q Q m m bJr 2 2 2 m N N N M N.y N N N ey e{ .Ny N N N Ñ N R N
s 1g
- IQ

``

ú S
Q
ce C C C c m m C m C m m e¢ m c m ¢ m m m c m m m¢¢¢ m m¢ m¢ m ¢ m e c c m¢ c

W ó G Q Ñ á N1 ÑA N iNO, Imd, Ñ .mi, ñ ñ .n. I.mi $ wn, b m íó uNi 2 é ç Ñ m fn.i m Ñ m N pJ Imil I°J, m á W ú ñ m.1°- ám á á LT r méNINi1 Rrvl:rv ç cuoidl m mñ ñm°O°mvmi in ú Imormrv rv°m rmivryirvmá m áééu°lvçá

c¢
s$s

É

s

C Fri ¢ K ¢ K ¢ ¢ ¢ ¢ ¢ ¢ C C K ¢ 2 ¢ m ¢ C K ¢ ¢ ¢ ¢ ¢ C K ¢ IT ¢ K ¢ K ¢ K K ¢ C ¢ C CC ¢re
W c Ñ L m O N m m m m 10 m OóNN, q . ui N Igi. .a m m N n r .+ m g ñ w N m N d m N N m n m m w w m mm m en m N_ 3r mrv ai mti m nliów b Inm g á grv mnió mm mlrminmqw mn mpOINON'iOwO ai-
O

5:1I

a n OI M d m m T V N m N N N Q Q m YÌ m m ñ ñ w OJ m Ñ b Imp Ñ Ñ O ppli N m d N r V y m O N Q bMI nl m N T m e Q Q pl d Q Q
W

f- ;43
IL c E ¢ m m c m c m C¢ c m¢ m C¢ m m c m m m c m m m c¢ m m m m c m C¢ c m C¢ m¢ c m

Ñ O w i N N N O O O O O S O O N N N M T O m m N O N m O O] J m m m m m m w m tll g g m m m m m m m m m m m m$$$ Q á á á v ó v$ m$ oc1 T O °' 01 b b b b 'WA m m oì ai of Ci P á p¡ Q¡ p¡ I¿ ai pi of m m IG m IYi m ' ni Ir¡ m b 101 lp bS L n n n n w m w m m m n r n nC Q ci n w m m iñ m M m m m m m m m m m COzrs Z A ¢ ¢ ¢ C C K ¢ ¢ ¢ C re C 2 ¢ ¢ ¢ ¢ C ¢ C m C ¢ C x ce oc ¢ 2c m C ¢ ¢ ¢ ¢ C ¢ ¢ ¢ C C re
DQ W ò Qm dw, za az mQ m ñ ñ ga m mQ m CO á $$ e d d Q .r N N^ m w m w$$ ñ n n n ñ ñ ñ m ma áï q h r n I: n n n n ri n .Ó Iti IU r n ri n O O ri I: n n ri ñ n r r r n n : IÓ

ti
{p o

Ñ c¿ ry r n rli p N N N N N N N N N N N N N N N N N N N N N N N N N N IN N ry N N N N N N N N
O<S W

ffiá
oc m m c c¢ m m m c m m m m m m¢ c ¢ m m m m m m m¢ m¢¢ c m c c¢ c¢ m¢ m¢ c m
$ $ ó ó $ ó $ ó ó $ $ ó ó $ $ ó ó ó $ ó ó $ $ ó ó $ ó ó $ $ $ $ $ $ $ ó $ $ $ $ $ $1V $ óJ $ ó $ $ °o.8 2 %ro W 201' co co co 2m 2Ó m ad em m co co m m ñ Ñ co 20 2i 2ò AAA eò ro 2Ó m eò m m m w m = W o] 2¿ c¿

.-I

m w m m] p S N N N N N N N ti.N-1 ti eNi ti N eN1 ti N N M N ti ti ti
N-1 N N

eN1 ti eN1 ñ eN1 ti e9 ei
Y é N N N N rl l-1 N Ñ N 'I wl N N N N N ti rN

.N1 Ñ Ñ ti M( 7 C C ¢ ¢ ¢ ¢ ¢ m C ¢ C m ¢ C ¢ C C C C ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ m C ¢ m ¢ m C R ' ¢ ¢ ¢ C ¢ K ¢ C C K C ¢
ó ñ ñ Ñ ó ñ ñ ñ ñ ñ ñ ñ ñ ñ ñ ñ ñ á m á d dm m á ñ v ñ ñ ñ Ñ é ID °m, ñ ñ ñ ñ ñ ñ ñ ñ ñ ñ ñ ó ñ ñ ñr Ó Ò n vi Ó Ó Ó e) e1 e) O' ry rv Ó ò Ó IÓ m eG N 'i .ti m O' e) Ó fJ rI1 p m rv e] ß p p p p ei Ó p j p p p 0' pz_ W ; S m N N N N N N N N N N N N N . .- N T N T N N N N N N N N N N N N N N N N N N N N N N N

a9óz cc; o= ry m m m m m m m m m m C m m¢ m m m m m m m G' m m m m m m m LL' m C m C m 6 m m m m¢ ¢ C ¢ C ¢ C ¢ ¢ó ó y O n

nm

O O R O O O O O O ó O O m n m m m n m m n O O O

mrv

O 1c O O O O O O O O dO O O O 01 O O O; i O N Ñ N N N N N N N N N N N N d m g m m eN N N N w O N N N N N N N N N N N N n N N Nm nem m NÑ Ñ m d m T e Q d M dm

T N N m M m com 2 m II f m m e1 COI Ó ri ip Q ry m m Ó VO N m m m men M m Ó clmZv a 3 N
m i . .v N eyN

lo m 001pcm N m T ew m m 101 an d m 0 w Q m m m Oo N m P m ppm w pm m, m pq pm T

CC_ ? R c ¢ m¢ m s c m¢ m m m CC CC m¢¢¢¢¢ m m m¢¢¢ m m m m¢ m¢ m m¢¢¢ m m¢ m m¢ m¢ m¢¢W
Y p 1n p clJ Et v .ni .nq O ñ M .ny .nq .nq rn. Oi ñ ió vl m ñ ep vl m m ñ V ed.,rv .n4 .ny n9 N m .ni w .N1_ Q N 0 4 v N m V 2yyñ oÓ @ w lp os aì pi w m n è ri ni r d Ñ cd 2ñ !m có ni N N cd 201OD;

W ii m 0 O m m O 0 Ó O Ó Ó e ° gg m ` n m m o m d e m n$ d Q gg $
é

ó 0 ó O ò 0 2 n.a O m n o n$ o$ rn m w ó o à ó ó ó 0o á $$ g m oá+

= n à à vì è dèèèà dè è è èà à.-tr.ì èiò.r rvèiòvìQÒèèàà vìà dà à èàààà òè èm dèèO
m W e e C C¢ C le C C m C C C¢ C C m Cwee= ewe

v yi

m m m C m m m K m¢ m m m¢ m¢ m

y
m Y m2 min

Q p °' 8 4 ó Ñ .mi m pN
.mi W M m

Nö ilmi Ñ h vNi .i ñ mn

ID
^ m pCii m N m °n, é rdi m w l°n, 9{, .[np. Qñ ñ m m° °n° ñ m m (O B lVp O w N N m .g m N O in N n m o m r of m á O ó ó m ñ ó m m á Ñ ñ S In ry 1op q lNji N ñ Ow á óNI= ú ÿ N N i ó? ñ Ñ l.ì v2ì á.N9 en l.ì I.i è.m- I .m: lri m l.i e r lNV unì 01mì iNn W ò v è uOì m-ì my emu eNV d.m-i r2ì ltl ewM m 2dì 2ì m m

K áç RSR5
F w No `z XIX=m ¢ C ¢ m Et ¢ ¢ m le C C ¢ ¢ m m m m ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ mO m m m m¢ m C¢ CC m ¢ m C cf ¢ ecU o uohoz ú é .E i
Q lite_Ç

W
C7 :Lai
Q ú .!x Á E

w
te m1 ÿ N m áu ag C l`$ :J m A o
IC C oTo

E 03

mm

(
m

-on m é° n e w N m É ár s`m ÿ ÿ, ñ ñ
ÿJ M ELD. Ñ V N

DI

ili
.oyi N

OM Eite
M m O á

pppp

Ñ IO N H L s C C
fQ La"--"IR N T y f G d d

sy
L. ¡i Ç Ç C a d N

n
ipil upi

pwp

If,
Cz O' S .. R R

R N W d W 'Yln d Y N C C C¡
W

N N _
pI ido Nó =M ÿIÇ Ç Ç J N T Q d d d 4 ii N N Á 9 9 t S Y¢ r Ñ V

of
W C

Q m c c c c c.. i a'w d áv' ó N mx x. %4 =
edi

";"4122
n°43 s áá.`

ú c ób ° o gc `Le P.9 wCCJO él!oCC O 0 qq E E Q > a i ,
(_2.

e
W C ÿ L N N T Y.L i l W d W C C Y N R R C C C C A w m G te = -J

; m
F l mxxx e a o oyT_.pF`_ 2Aîf_«_z y ~ Ñ F F Á c4< á ú YI Ñ Ñ I 1 I I N FN N N . C ñ íY2 í`il

C7 N Q Ñ `I ` `I W W W W i Z z Gr W U d d d d d L L d 4 p p p y C C C 'C
G ,L, d CI rp e e e T. z Z z W W W m c0 Oc CO M m d } G G $$ O O O O s

>>>> C d Y d d 2 E E E 6¢ C C O O O C A A A A A A A A ¡i fVi Ñ :::: iW m£g y A d d o v C e p c e c e c e c e__ N g$ a1 A m w
ñ$

z m 0 m m m Y d A A A R W pl W W F F A A A A A A q lC m q A
u Ñ d d

mpppp
iñ°Icsxx x fîîf îf f îzmzlzlîSiopooó óó

e e o O p m pme nm ......p p0 p p p pÑ p IppV Sm al
pNe

p $Ç ppp4

pm O pb Ó Ó Ó pm Ó O O Ó O Ó O SN pr Ó Ó ln N eV N
ó M N N fV M ln M rn M e N N ry N N N r'e N N C Q Q lel N N N M N N N M M en M N N N N N N
5
3

This gazette is also available free online at www.gpwonline.co.za

218  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



'Y
M

w
M

 .w
p.*loy.

1."-15V

IIJIV
IIC

JST
V

IN
IV

 JZ
IV

 d

N
A

T
IO

N
A

L
Y

or
k 

co
de

20
20

5e
hr

y-
co

nt
rib

ut
io

n 
W

ag
s 

-
P

om
m

el
 F

un
d 

an
d

C
ou

nc
il 

F
ee

s

20
20

 M
in

im
um

W
ag

e 
- 

fa
r 

S
P

F

ca
re

 o
nl

y
20

2a
 W

ee
kl

y 
R

at
e

20
20

 H
ou

rly
 R

at
e

I6
hl

P
eY

 w
ea

k
20

20
 U

ni
on

F
ee

B
C

 F
oe

 IR
-

=
B

C
 F

ee
 E

t-
S

al
on

 R
eg

 p
re

 S
al

on
 R

eg
 p

re
N

ev
17

N
oa

17

B
C

 F
ee

 E
R

 -
 S

al
on

R
eg

 a
fte

r 
N

ov
17

 -
19

4
of

 C
on

tr
ib

ut
e=

 W
ag

e

B
C

 F
ee

 E
E

. S
el

on

R
eg

 e
fte

rN
ev

t7
-

I9
%

o}
C

am
rr

hu
tn

g
W

og
e

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
R

)-

C
on

et
ba

tu
rg

W
ag

e

20
20

 R
et

in
ae

!
P

en
no

n 
F

un
d 

(B
F

)-

rm
tn

br
nm

g 
W

er
e

20
20

 N
at

io
na

l S
F

r

E
m

pl
oy

er
 b

as
ed

 a
n

M
in

im
um

 W
eg

e

20
21

1 
N

at
io

na
l S

P
F

E
m

pl
oy

ee
 b

as
ed

 o
n

M
in

im
um

 W
er

e
30

48
 S

om
at

ol
og

is
t 3

 Y
ea

rs
R

3,
56

4.
04

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

R
27

.8
4

R
66

.8
0

R
46

.3
3

R
46

.3
3

R
21

3.
84

R
21

3.
84

R
20

.2
4

R
20

.2
4

30
52

 S
om

at
ol

o 
is

t B
 T

ec
h 

- 
4 

ye
ar

s
R

3,
89

6.
67

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

50
,6

6
R

50
.6

6
R

23
3.

80
R

23
3.

80
R

20
.2

4
R

20
.2

4
30

54
 S

om
at

ol
o 

is
t 8

 T
ec

h 
La

se
r

R
4,

18
1.

79
R

4,
18

1.
79

R
96

5.
04

R
21

.4
5

R
R

27
.8

4
R

66
80

R
54

.3
6

R
54

.3
6

R
25

0.
91

R
25

0.
91

R
20

.9
1

R
20

.9
1

10
12

 S
 e

ci
fic

 S
ki

lle
d 

S
ty

lis
t

R
2,

17
6.

38
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

32
R

28
.2

9
R

28
.2

9
R

13
0.

58
R

13
0.

58
R

20
.2

4
R

20
.2

4
10

14
 S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t-
 a

fte
r 

5 
ye

ar
s

R
2,

28
4.

81
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

12
8.

00
R

27
.8

4
R

79
.3

2
R

29
.7

0
R

29
.7

0
R

13
7.

09
R

13
7.

09
R

20
.2

4
R

20
.2

4
10

16
 S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t a
fte

rl0
 y

ea
rs

R
2,

39
3.

24
R

4,
04

8.
17

R
93

4.
20

R
70

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
31

.1
1

R
31

.1
1

R
14

3.
59

R
14

3.
59

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

00
 P

la
tti

ng
, C

ut
tin

g
R

13
30

.6
1

R
4,

04
8.

17
R

93
4,

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

17
.3

0
R

17
.3

0
R

79
.8

4
R

79
.8

4
R

20
.2

4
R

20
.2

4
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
al

te
r 

10
 y

ea
rs

R
1,

46
2.

28
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
19

.0
1

R
19

.0
1

R
87

74
R

87
.7

4
R

20
.2

4
R

20
.2

4
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
02

 P
la

lti
n

, C
ut

tin
g 

af
te

r 
5 

ye
ar

s
R

1,
39

7.
21

R
4,

04
8.

17
R

93
4.

20
R

20
,7

6
R

12
3.

00
R

27
.8

4
R

79
.3

2
R

18
.1

6
R

18
.1

6
R

83
.8

3
R

83
.8

3
R

20
.1

4
R

20
.2

4
20

89
 W

or
ki

ng
 E

m
pl

oy
er

 (
in

 S
al

on
 w

ith
 S

ta
ff)

R
3,

70
5,

26
R

4.
04

8.
17

R
93

4.
20

R
20

.7
6

R
-

R
-

R
R

-
R

R
60

.7
2

R
21

39
 L

e 
al

 O
w

ne
r

R
3,

70
5.

26
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
R

R
-

R
R

12
1.

45

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

le
av

e

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 a

r4
 d

ay
s 

pe
r 

w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
et

 th
e 

pr
es

cr
ib

ed
 D

A
IL

Y
 r

at
e 

fo
r 

th
at

 c
at

eg
or

y 
of

 e
m

pl
oy

m
en

t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
en

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
M

 .
.

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
g&

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll
am

ou
nt

 o
f d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

26
89

 A
N

D
 2

13
9)

, i
s 

vo
lu

nt
ar

y 
fm

 S
P

F
 fr

om
 1

 J
an

ua
ry

 2
01

7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

pl
oy

ee
s 

w
ill

 h
e 

6%
 o

f t
he

S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

. C
on

tr
ib

ut
io

ns
 p

ay
ab

le
 b

y 
al

l E
m

pl
oy

er
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
.

B
as

ic
 S

al
a

/ W
ag

e 
di

vi
de

d 
by

 4
.3

33
3 

di
vi

de
d 

by
 4

5 
=

 H
O

U
R

LY
 R

at
e 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
on

 th
e 

da
y

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 o

n 
or

 a
fte

r 
20

10
, w

ho
m

 w
ill

 r
ec

ei
ve

 a
 m

l e
lm

 u
m

 o
f 3

0%
 c

om
m

is
si

on
.

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 p

rio
r 

to
 2

01
0,

 w
ho

m
 w

ill
 r

ec
ei

ve
 a

 m
in

im
um

 3
0%

 C
om

m
is

si
on

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
. V

A
T

 A
N

D
 L

O
Y

A
LT

Y
 C

A
R

D
 F

E
E

S
 S

H
A

LL
 B

E
 O

E
D

U
C

T
A

R
LE

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

58
F

 =
S

ic
k 

B
en

ef
it 

F
un

d

S
P

F
 a

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

in
cl

ud
e 

an
y 

ap
pr

en
tic

es

U
ni

on
 M

em
be

rs
:. 

U
ni

on
 F

ee
 e

qu
at

es
 to

 R
 1

28
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r.

 F
or

 m
em

be
rs

 w
ho

 jo
in

 U
A

S
A

 a
fte

r 
th

e 
ag

e 
of

 6
0,

 th
e 

U
ni

on
 F

ee
eq

ua
te

s 
to

 R
 1

05
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

(E
xc

lu
di

ng
 th

e 
fu

ne
ra

l b
en

ef
it)

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

.

_2t

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  219



A

IIE1IIIIIIIIIIIIlIlI 11111111 II 11

0

11

II 11
EDE IHIIIIIIIIIIIIllhIIU II

rn Ñ Q N N N Om m m m m
Q b nar ñ ñ Lc;ñ

K K C C K 2 6 2

SS ^W $
Ñ N N Ñ

C C

W 0 m a 0
n n ri n rN N N N N

E
C

H
O

 S
ub

sc
rl 

ta
on

s
B

ar
 a

ln
in

L

B
as

ic
 e

st
ab

lis
hm

en
t c

h
e

T
ot

al
 m

in
im

um
 c

ha

w
or

k 
C

od
e

S
ee

 A
nn

ex
ur

e 
C

S
ee

 A
nn

ex
ur

e 
C

R
10

0.
38

R
18

93
5

20
20

 s
al

ar
y-

C
on

tr
ib

ut
io

n 
W

ap
P

en
si

on
 F

un
d 

an
d

co
un

ci
l k

eg

20
20

 M
in

im
um

W
ag

e 
'fo

r 
S

P
F

 ta
lc

 1
02

0 
W

ee
kl

y 
R

at
a

on
ly

20
24

N
ou

d 
V

R
el

e-
45

hJ
P

er
w

ee
k

20
20

 U
ni

on
F

ee

k
B

C
F

ee
E

!-
S

al
on

 R
eg

 p
re

 S
al

on
 R

eg
 p

re

N
0v

17
N

av
37

eC
F

ee
E

R
 -

 S
al

on
B

C
ke

E
E

 -
 s

al
an

R
eg

 a
fte

r 
N

or
17

R
eg

 a
fte

r 
N

av
l7

-
1 

3%
 o

f C
on

tr
ib

ut
in

g 
13

%
af

C
on

tr
eb

W
ng

W
ag

e
w

ag
e

20
zo

 N
at

io
na

l

P
en

si
on

 F
un

d 
(E

R
)

C
an

tr
lb

ub
ng

 W
eg

s

20
20

 N
at

io
na

l
20

20
 N

at
io

na
l S

O
F

P
en

m
an

 F
un

d 
(E

E
)-

E
m

pl
oy

er
 b

an
d 

on

C
on

tr
ib

ut
e'

 W
ag

e
M

in
im

um
 W

ap

20
20

 N
at

io
na

l S
P

F

E
m

pl
oy

ee
 b

ea
d 

on

M
in

im
um

 W
eg

e

30
89

 A
es

th
et

ic
 T

he
ra

 Is
t

R
7,

31
0.

49
R

7 
31

0.
49

1,
68

7.
05

R
37

.4
9

12
8.

00
R

27
.8

4
79

.3
2

91
04

R
95

.0
4

R
43

8.
63

R
43

8.
63

R
36

.5
5

R
36

.5
5

20
02

 B
ar

be
r-

 T
ra

in
ee

R
2,

48
2.

41
R

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
79

.3
2

32
.2

7
R

32
.2

7
R

14
8.

94
R

14
8.

94
R

20
.2

4
R

20
.2

4

20
04

 B
ar

be
r 

- 
Ju

ni
or

R
3,

19
1.

67
R

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

79
.3

2
41

49
R

41
.4

9
R

19
1.

50
R

19
1.

50
R

20
.2

4
R

20
.2

4

20
06

 B
ar

be
r-

 S
en

io
r

R
5,

31
9.

45
R

5,
31

9.
45

1,
22

7.
57

R
27

.2
8

R
12

8.
00

R
27

.8
4

79
.3

2
69

.1
5

R
69

.1
5

R
31

9.
17

R
31

9.
17

R
26

60
R

26
.6

0

20
.2

4
30

36
 B

ea
u

T
ec

hn
ol

is
t -

U
n 

ua
lif

ie
d

R
15

84
.9

9
R

4 
04

8.
17

93
4.

20
R

20
76

R
12

8.
00

R
27

.8
4

66
 8

0
20

.6
0

R
20

.6
0

R
95

.1
0

R
95

.1
0

R
R

20
.2

4

66
.8

0
W

34
 B

ea
u

T
ec

hn
ol

o 
is

t -
 Q

ua
lif

ie
d

R
4,

88
4.

71
R

4,
88

4.
71

1,
12

7.
25

R
25

.0
5

R
12

8.
00

R
27

.8
4

R
63

.5
0

R
63

 5
0

R
29

3.
08

R
29

3.
08

R
24

42
R

24
.A

2

44
.4

8
30

20
 B

ea
ut

y 
an

d 
S

ki
nc

ar
e 

T
he

ra
 is

t -
 U

nq
ua

lif
ie

d
R

3,
42

1.
30

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

44
.4

8
R

R
20

5.
28

R
20

5.
28

R
20

.2
4

R
20

.2
4

30
14

 B
ea

u
an

d 
S

ki
nc

ar
eT

he
ra

 1
st

R
4,

31
1 

98
4,

31
1.

98
99

5.
08

R
22

.1
1

R
12

8.
00

R
27

.8
1

R
66

.8
0

R
56

.0
6

R
56

.0
6

R
25

8.
72

R
25

8.
72

R
21

.5
6

R
21

.5
6

2,
89

2.
55

30
22

 S
al

on
 A

ss
is

ta
nt

R
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
37

.6
0

R
37

.6
0

R
17

3.
55

R
17

3.
55

R
20

.2
4

R
20

.2
4

40
18

 D
ry

ba
r 

W
or

ke
r

R
4,

04
8.

17
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8 
00

R
27

.8
4

R
66

.8
0

R
52

.6
3

R
52

.6
3

R
24

2.
89

R
14

2.
89

R
20

.2
4

R
20

.2
4

12
8.

00
20

10
 G

en
er

al
 A

ss
is

ta
nt

R
3 

07
1.

72
4 

04
8.

17
93

4.
20

R
20

.7
6

R
R

16
.7

1
R

33
.4

0
R

39
93

R
39

.9
3

R
18

4.
30

R
18

4.
30

R
20

.2
4

R
20

.2
4

20
12

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

5 
ye

ar
s

R
3,

22
5.

06
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
41

.9
3

R
41

.9
3

R
19

3.
50

q
19

3.
50

R
20

.2
4

R
20

.2
4

20
14

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

10
ar

s
R

3,
37

9.
95

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

43
.9

4
R

43
.9

4
R

20
2.

80
R

20
2.

80
R

20
.2

4
R

20
.2

4

20
20

 H
ai

rd
re

ss
er

 -
 1

st
 e

ar
 a

fte
r

ua
lif

ie
d

R
5,

28
3.

72
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

S
4

R
79

.3
2

R
68

.6
9

R
68

.6
9

R
31

7.
02

R
31

7.
02

R
20

.2
4

R
20

.2
4

20
22

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d

R
5,

99
9.

37
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

24
R

79
.3

2
R

77
.9

9
R

77
.9

9
R

35
9.

96
R

35
9.

96
R

20
.2

4
R

20
.2

4

20
24

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d 

- 
af

te
r 

5 
ye

ar
s

R
6,

29
9.

87
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
81

.9
0

R
81

.9
0

R
37

7.
99

R
37

7.
99

R
20

.2
4

R
20

.2
4

20
26

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d 

- 
af

te
r 

10
 y

ea
rs

R
6,

59
9.

80
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
R

79
.3

2
R

85
.8

0
R

85
.8

0
R

39
5.

99
R

39
5.

99
R

20
.2

4
R

20
.2

4

20
46

 L
E

A
R

N
E

R
 -

 E
n

Le
ve

l
1,

35
3.

94
31

2.
45

R
6.

94
R

12
8.

00
R

6.
77

R
6.

77

20
48

 L
E

A
R

N
E

R
 -

 L
ev

el
2

2 
70

7.
75

62
4.

87
R

13
.8

9
R

12
8.

00
R

13
.5

4
R

13
.5

4

20
50

 L
E

A
R

N
E

R
 -

 L
ev

el
3

4,
17

4.
61

96
3.

38
R

21
.4

1
R

12
8.

00
R

20
87

R
20

.8
7

20
52

 L
E

A
R

N
E

R
 -

 L
ev

el
 4

R
3 

55
5.

71
6,

09
2.

53
14

05
.9

8
R

31
.2

4
R

12
8.

00
R

20
.8

8
R

46
.2

2
R

46
.2

2
R

21
3.

34
R

21
3.

34
R

30
.4

6
R

30
.4

6

40
00

 S
T

U
D

E
N

T
S

 -
E

Le
ve

l
1,

35
3.

94
31

2.
45

R
6.

94
R

12
8.

00
R

6.
77

R
6.

77

40
01

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
2 

Le
ve

l 1
 &

 2
2,

70
7.

75
62

4.
87

R
13

 8
9

R
12

8.
00

R
13

.5
4

R
13

54

21
.4

1
40

02
 S

T
U

D
E

N
T

S
 -

 M
od

ul
e 

4 
Le

ve
l 3

 &
 4

)
4,

17
4.

61
96

3.
38

R
R

12
8.

00
R

20
.8

7
R

20
.8

7

40
03

 S
T

U
D

E
N

T
S

- 
M

od
ul

e 
6 

Le
ve

l 5
 &

 6
R

3,
55

5.
71

6,
09

2.
53

1,
40

5.
98

R
31

.2
4

R
12

8.
00

R
R

46
.2

2
R

45
.2

2
R

21
3.

34
R

21
3.

34
R

30
.4

6
R

30
.4

6

30
32

 M
an

a 
er

 -
B

ea
u

R
7,

29
3.

65
7,

29
3.

65
1,

68
3.

16
R

37
.4

0
R

12
8.

00
R

R
94

.8
2

R
94

.8
2

R
43

7.
62

R
43

7.
62

R
36

.4
7

R
36

.4
7

20
60

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
6,

80
3.

30
4 

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
R

88
.4

4
R

88
.4

4
R

40
8.

70
R

40
8.

20
R

20
.2

4
R

20
.2

4

2
0
6
2

M
an

ag
er

 -
 H

ai
rd

re
ss

er
 a

fte
r 

S
 y

ea
rs

R
7,

14
4.

09
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
92

.8
7

R
92

.8
7

R
47

8.
65

R
42

8.
65

R
20

.2
4

R
20

.2
4

20
64

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
 a

fte
r 

10
 y

ea
rs

R
7 

48
3.

33
4 

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
97

.2
8

R
97

.2
8

R
44

9.
00

R
44

9.
00

R
20

.2
4

R
20

.2
4

30
30

 M
an

a 
er

 -
 o

nl
B

ea
u

E
st

ab
lis

hm
en

t
R

5 
50

4.
64

5,
50

4.
64

1,
27

0.
31

R
28

.2
3

R
12

8.
00

R
27

.8
4

71
.5

6
R

71
.5

6
R

33
0.

28
R

33
0.

28
R

27
.5

2
R

27
.5

2

20
54

 M
an

ag
er

 -
 o

nl
y(

H
ai

rd
re

ss
in

g)
R

5,
60

4.
36

5,
60

4.
36

1,
29

3.
32

R
28

.7
4

R
12

8.
00

R
72

.8
6

R
72

.8
6

R
33

6.
26

R
33

6.
26

R
28

.0
2

R
28

.0
2

20
56

 M
an

ag
er

 -
 o

nl
y 

(H
ai

rd
re

ss
in

g)
 a

fte
r 

5 
ye

ar
s

R
5,

88
4.

75
5,

88
4.

75
1,

35
8.

03
R

30
.1

8
R

12
8.

00
R

79
.3

2
R

76
.5

0
R

76
.5

0
R

35
3.

08
R

35
3.

08
R

29
.4

2
R

29
.4

2

20
56

 M
an

a 
er

 -
 o

n
(H

ai
rd

re
ss

in
g)

 a
fte

r 
10

 e
ar

s
R

6 
16

5.
12

6,
16

5.
12

14
22

.7
3

R
31

.6
2

R
12

8.
00

R
R

79
.3

2
R

80
.1

5
R

80
.1

5
R

36
9.

91
R

36
9.

91
R

30
.8

3
R

30
.8

3

30
40

 N
al

l t
ec

hn
ic

ia
n 

- 
U

nq
ua

lif
ie

d
R

2,
46

3.
30

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

R
66

.8
0

R
32

.0
2

R
32

.0
2

R
14

7.
80

R
14

7.
80

R
20

.2
4

R
20

.2
4

30
84

 N
ai

l T
ec

hn
ic

ia
n 

- 
C

er
tif

ie
d

R
2,

53
5.

04
4.

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
R

66
.8

0
R

32
.9

6
R

32
.9

6
R

15
2.

10
R

15
2.

10
R

20
.2

4
R

20
.2

4

30
38

 N
ai

l t
ec

hn
ic

ia
n 

- 
Q

ua
lif

ie
d

R
2 

95
7 

53
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
66

.8
0

R
38

.4
5

R
38

.4
5

R
17

7.
45

R
17

7.
45

R
20

.2
4

R
20

.2
4

2,
27

9.
53

30
88

 M
as

sa
 e

T
he

ra
 is

t -
em

le
ve

l
R

4 
04

8.
17

93
4.

20
R

20
.7

6
12

8.
00

R
66

 8
0

R
29

.6
3

R
29

.6
3

R
13

6.
77

R
13

6.
77

R
20

.2
4

R
20

.2
4'

52
.6

3
30

87
 M

as
sa

 e
 T

he
ra

 Is
t

R
4,

04
8.

17
4,

04
8.

17
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
R

52
.6

3
R

R
24

2.
89

R
24

2.
89

R
20

.2
4

R
20

.2
4

20
67

 O
pe

ra
to

r-
 T

ra
in

ee
R

2 
81

9.
22

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

36
.6

5
R

36
.6

5
R

16
9.

15
R

16
9.

15
R

20
.2

4
R

20
.2

4

20
68

 O
pe

ra
to

r
R

3,
58

4.
44

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

46
.6

0
R

46
.6

0
R

21
5.

07
R

21
5.

07
R

20
.2

4
R

20
.2

4

12
8.

00
20

70
 O

pe
ra

to
r 

- 
af

te
r 

5 
ye

ar
s

R
3,

76
4.

14
4 

04
8.

17
93

4.
20

R
20

.7
6

R
R

16
.7

1
R

33
.1

0
R

48
.9

3
R

48
.9

3
R

22
5.

85
R

22
5.

85
R

20
.2

4
R

20
.2

4

20
72

 O
pe

ra
to

r 
- 

af
te

r 
10

 y
ea

rs
R

3,
94

2.
26

3,
94

2.
26

90
9.

76
R

20
.2

2
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

51
.2

5
R

51
.2

5
R

23
6.

54
R

23
6.

54
R

19
.7

1
R

19
.7

1

20
74

 0
 e

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

R
4,

14
2.

09
4,

14
2.

09
95

5.
87

R
21

.2
4

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
53

.8
5

R
53

.8
5

R
24

8.
53

R
24

85
3

R
20

.7
1

R
20

.7
1

20
76

 O
pe

ra
to

r-
 M

ul
ti 

sk
ill

ed
 -

 a
fte

r 
5 

ye
ar

s
R

4,
34

9.
66

4,
34

9.
66

1,
00

3.
78

R
22

.3
1

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
56

.5
5

R
5E

.5
5

R
26

0.
98

R
26

0.
98

R
21

.7
5

R
21

.7
5

20
78

 O
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

 -
 a

fte
r 

10
 y

ea
rs

R
4,

55
7.

23
4,

55
7.

23
1,

05
1.

68
R

23
.3

7
R

12
8.

00
R

16
.7

1
R

33
A

0
R

59
.2

4
R

59
.2

4
R

27
3.

43
R

27
3.

43
R

22
.7

9
R

22
.7

9

30
42

 R
ec

e
io

ni
st

 -
 B

ea
u

E
st

ab
lis

hm
en

t
R

4,
96

8.
72

4,
96

8.
72

1 
14

6 
64

R
25

.4
8

R
12

8.
00

R
66

.8
0

R
64

59
R

64
.5

9
R

29
8.

12
R

29
8,

12
R

24
.8

4
R

24
.8

4

20
80

 R
ec

e 
H

on
is

t -
 F

irs
t

ea
r 

of
 e

xp
er

ie
nc

e
1,

03
4.

87
R

4,
48

4.
42

4,
48

4.
42

R
23

.0
0

R
12

8.
00

R
R

58
.3

0
R

58
.3

0
R

26
9.

07
R

26
9.

07
R

22
.4

2
R

22
.4

2

70
.5

8
20

82
 R

ec
ep

tio
ni

st
 -

 H
ai

rd
re

ss
in

g 
sa

lo
n

R
5,

42
9.

33
5,

42
9.

33
1,

25
2.

93
R

27
.8

4
R

12
8.

00
R

R
70

.5
8

R
R

32
5.

76
R

32
5.

76
R

27
.1

5
R

27
.1

5

W

3
r

4.

This gazette is also available free online at www.gpwonline.co.za

220  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



e

N
A

T
IO

N
A

L

ro
am

 c
ad

.

20
20

 S
al

ar
y-

C
om

rr
tu

w
n 

w
ag

e 
-

P
em

ro
n 

F
un

d 
an

d
C

ou
nt

 F
ew

20
20

 M
in

im
um

W
ar

e 
fo

r 
S

P
F

C
.Ic

 2
02

0 
w

ea
kl

y 
R

at
e

on
ly

20
20

 H
ou

rly
R

ut
a 

-4
55

h 
/P

er
w

ee
k

20
20

 U
no

n
F
e
e

B
C

Y
E

R
-

N
S

al
on

 R
oe

 P
re

N
O

y1
7

B
C

F
ae

E
E

-
S

ol
on

gg

N
ow

,

aF
°°

E
R

-S
ab

n
R

ea
al

nr
N

av
l)

13
%

af
C

om
rlb

ot
tin

g
w

ar
e

aC
 F

oe
 E

E
 S

al
m

R
ee

di
er

 N
ov

17
-

13
%

of
C

on
bb

u0
n[

W
ag

e

20
20

 N
at

io
ns

!
P

as
sl

on
F

un
dl

E
R

) 
-

C
on

tn
bu

tm
gW

ag
e

20
20

 N
at

la
al

P
en

sa
sn

F
un

d(
E

E
) 

-

C
en

bd
m

hn
P

W
aE

e

20
20

 N
ah

an
al

 S
P

F
E

m
pl

oy
er

 b
as

ed
 m

M
in

im
um

w
eg

e

20
20

 N
at

io
na

l S
P

F
E

m
pl

oy
a.

 b
as

ed
 o

n
M

in
im

um
 w

ag
e

20
84

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
5 

ye
ar

s
R

5,
70

0.
40

R
5,

70
0.

40
R

1,
31

5.
49

R
29

.2
3

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
74

.1
1

R
74

.1
1

R
34

2.
02

R
34

2.
02

R
28

.5
0

R
28

.5
0

20
86

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
 s

al
on

 -
 a

fte
r 

10
 y

ea
rs

R
5,

97
3.

03
R

5,
97

3.
03

R
1,

37
8.

40
R

30
.6

3
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

77
.6

5
R

77
.6

5
R

35
8.

38
R

35
8.

38
R

29
.8

7
R

29
.8

7

30
48

 S
om

at
ol

og
is

t 3
 Y

ea
rs

R
4,

52
6.

84
R

4,
52

6.
84

R
1,

04
4.

66
R

.
23

.2
1

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
58

.8
5

R
58

.8
5

R
27

1.
61

R
27

1.
61

R
22

.6
3

R
22

.5
3

30
52

 S
om

at
ol

og
is

t B
 T

ec
h 

. 4
ea

rs
R

4,
94

9,
36

R
4 

94
9.

36
R

1,
14

2.
17

P
.

25
.3

8
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

64
.3

4
R

64
.3

4
R

29
6.

96
R

29
6.

96
R

24
.7

5
R

24
.7

5

30
54

 S
om

at
ol

o 
is

t
B

 T
ec

h 
La

se
r

R
5,

31
1,

49
R

5,
31

1.
49

R
1,

22
5.

74
R

27
.2

4
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

59
.0

5
R

69
.0

5
R

31
8.

69
R

31
8.

69
R

26
.5

6
R

26
.5

6

10
12

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t

R
2,

61
0.

11
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
33

.9
3

R
33

.9
3

R
15

60
1

R
15

6.
61

R
20

24
R

20
.2

4

12
8.

00
10

14
 S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 a

fte
r 

5 
ye

ar
s

R
2,

74
0.

23
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
R

27
.8

4
R

79
.3

2
R

35
.6

2
R

35
.6

2
R

16
4,

41
R

16
4.

41
R

20
24

R
20

.2
4

10
16

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
10

 y
ea

rs
R

2 
87

1.
88

R
4,

04
8.

17
R

93
4.

20
R

20
,7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

37
.3

3
R

37
.3

3
R

17
2.

31
R

17
2.

31
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

00
 P

la
tti

ng
, C

ut
tin

g
R

1,
70

0.
83

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

17
8.

00
R

27
.8

4
R

79
.3

2
R

22
.1

1
R

22
.1

1
R

10
2.

05
R

10
2.

05
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

S
ar

s
R

17
86

.0
3

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

32
R

23
22

R
23

 2
2

R
10

7.
16

R
10

7.
16

R
20

.2
4

R
20

.2
4

24
.3

3
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
04

 P
la

ni
ng

, C
ut

tin
g 

af
te

r 
10

 y
ea

rs
R

1,
87

1.
23

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

17
8.

00
R

27
.8

4
R

79
.3

2
R

24
.3

3
R

R
11

2.
27

R
11

2.
27

R
20

.2
4

R
20

.2
4

20
89

 W
or

ki
ng

 E
m

pl
oy

er
 (

In
 S

al
on

 w
ith

 S
ta

ff)
R

5,
99

9.
37

R
5,

99
9.

37
R

1,
38

4.
48

R
30

.7
7

R
R

R
-

R
R

89
.9

9
R

21
39

 L
e 

al
 O

w
ne

r
R

5,
99

9.
37

R
5,

99
9.

37
R

13
84

.4
8

R
30

,7
7

R
R

22
5.

75
R

-
R

-
R

R
17

9.
98

R

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

P
A

R
T

 T
IM

E
 E

M
P

LO
Y

E
E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

 o
n 

le
av

e
R

em
un

er
at

io
n 

/ B
as

ic
 S

al
ar

y 
/ W

ag
es

 s
ha

ll 
be

 c
al

cu
la

te
d 

at
 th

e 
pr

es
cr

ib
ed

 H
O

U
R

LY
 r

at
e 

fo
r 

th
at

 c
at

eg
or

y 
of

 e
m

pi

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 lo
b

C
at

eg
or

y 
w

ill
 :.

;q
4y

.

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

20
89

 A
N

D
 2

13
9)

, i
s 

vo
lu

nt
ar

y 
fo

r 
S

P
F

 fr
om

 1
 J

an
ua

ry
 2

01
7

It

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

pl
oy

ee
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
y 

al
l E

m
pl

oy
er

s 
w

ill
be

 6
%

 o
f t

he
 B

as
k 

S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

.

B
as

ic
 S

al
ar

y 
/ W

ag
e 

di
vi

de
d 

by
 4

.3
33

3 
di

vi
de

d 
by

 4
S

 =
 H

O
U

R
LY

 R
at

e 
m

ul
tip

ly
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y

A
ll 

S
ty

lis
t w

ill
 b

e 
pa

id
 3

0%
 c

om
m

is
si

on

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 M
E

 A
LL

O
W

E
D

. V
A

T
 A

N
D

 L
O

Y
A

LT
Y

C
A

R
O

 F
E

E
S

 S
H

A
LL

 B
E

 D
E

D
U

C
T

A
B

LE

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
B

F
 =

 S
le

k 
B

en
d

...
...

.

S
P

F
 a

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

in
cl

ud
e 

an
y 

ap
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
60

, t
he

 U
ni

on
 F

ee
 e

qu
at

es
to

 R
 1

05
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

(E
xc

lu
di

ng
 th

e 
fu

ne
ra

l

be
ne

fit
)

N
on

 -
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

 te
es

 c
ur

re
nt

lR
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
 n

o 
U

A
S

A
 b

en
ef

its
.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  221



1

1

rr

4

4

d

E
O

H
C

B
 S

ub
sc

ri 
B

on
s 

S
ee

 A
nn

ex
ur

e 
C

B
a

In
ln

Le
S

ee
 A

nn
ea

ur
e 

C

B
as

ic
 e

st
ab

lis
hm

en
t c

ha
R

10
43

8
T

ot
al

 m
in

im
um

 c
ha

 e
' R

18
95

5

21
12

0 
S

al
ar

y.

la
rk

 C
od

e
C

on
m

bu
tp

n 
W

ag
s

P
en

si
on

 F
un

d 
an

d

C
ou

nc
il 

F
ee

s

20
20

 M
in

im
um

W
ag

e 
- 

fo
r 

P
F

 C
al

e

on
ly

20
20

 W
ea

kl
y 

R
ab

10
70

 H
ou

rly
R

et
e

45
11

/P
er

w
ee

k

20
10

U
ni

on

F
ee

aC
 F

ee
 E

R
- 

B
C

 F
ee

 E
E

-

S
al

on
 R

eg
 p

re
 S

al
on

 R
eg

 p
re

N
oy

17
N

ev
ll

B
[F

aa
E

R
 -

gl
an

lta
ga

f4
rN

w
17

-
13

%
of

C
on

tr
ib

ut
in

g
W

ag
e

B
C

 F
ee

 E
E

-S
el

on

ne
t s

ita
r 

N
ov

!?
-

1.
3%

of
 C

on
tr

ib
ut

in
g

W
eg

e

20
20

 N
at

on
e,

P
en

si
on

 F
un

d 
(E

E
t)

C
on

tr
ib

ut
in

g 
W

ed
s

20
20

 N
at

io
na

l

P
en

si
on

 F
un

d 
(E

E
)

C
on

tr
ib

ut
in

g 
W

ag
e

20
20

 N
at

io
na

l S
P

E

E
m

pl
oy

., 
ba

re
d 

on

M
in

im
um

 W
ag

e

20
20

 N
at

lo
na

l S
P

F

E
m

pl
oy

ee
 b

as
ed

 o
n

m
in

im
um

 W
ag

e

30
89

 A
es

th
et

ic
T

he
ra

 is
t

R
7,

31
0.

49
R

7,
31

0.
49

R
1,

68
7.

05
37

.4
9

R
12

8.
00

R
27

.8
4

R
79

32
R

95
.0

4
R

95
.0

4
R

43
8.

63
R

43
8.

63
R

36
.5

5
R

36
.5

5

20
02

 B
ai

te
r 

T
ra

in
ee

R
2,

50
5.

83
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

17
8.

00
R

27
.8

4
R

79
.3

2
R

32
.5

8
R

32
.5

8
R

15
0 

35
R

15
03

5
R

20
.2

4
R

20
.2

4

19
33

1
20

04
 B

ar
be

r-
 J

un
io

r
R

3,
22

1.
78

R
4 

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

32
R

41
.8

8
R

41
.8

8
R

R
19

3.
31

R
20

24
R

20
.2

4

20
06

 B
ar

be
r 

- 
S

en
io

r
R

5,
36

9.
63

R
5,

36
9.

63
R

1,
23

9.
15

27
.5

4
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

69
.8

1
R

69
.8

1
R

32
2.

18
R

32
2.

18
R

26
.8

5
R

26
.8

5

30
36

 B
ea

u
T

ec
hn

ol
Is

t -
 U

n 
ua

lif
le

d
R

1,
88

0.
09

R
4 

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
24

.4
4

R
24

.4
4

R
11

2.
81

R
11

2.
81

R
20

.2
4

R
20

.2
4

30
34

 B
ea

u
T

ec
hn

ol
o 

is
t -

 Q
ua

lif
ie

d
R

4,
88

4.
71

R
4,

88
4.

71
R

1,
12

7.
25

25
.0

5
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

63
.5

0
R

63
.5

0
R

29
3.

08
R

29
3.

08
R

24
.4

2
R

24
.4

2

30
20

 B
ea

ut
y 

an
d 

S
ki

nc
ar

e 
T

he
ra

pi
st

 -
 U

nq
ua

lif
ie

d
R

4,
45

2.
40

R
44

52
.4

0
R

1,
02

7.
49

22
.8

3
R

12
8.

00
R

27
.8

4
R

66
 8

0
R

57
.8

8
R

57
.8

8
R

26
7.

14
R

26
7.

14
R

22
.2

6
R

22
.2

6

66
.8

0
30

14
 B

ea
u

an
d 

S
ki

nc
ar

e 
T

he
ra

 Is
t

R
31

14
.7

5
R

5,
11

4.
75

R
1 

18
0.

34
26

 2
3

R
12

8.
00

R
27

.8
4

R
R

66
.4

9
R

65
.4

9
R

30
6.

89
R

30
6.

89
R

25
.5

7
R

25
.5

7

20
.7

6
30

22
 S

al
on

 A
ss

is
ta

nt
R

3,
43

1.
07

R
4 

04
8.

17
R

93
4.

20
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

44
.6

0
R

44
.6

0
R

20
5.

86
R

20
5.

86
R

20
.2

4
R

20
.2

4

40
18

 D
ry

ba
r 

W
or

ke
r

R
4,

04
8.

17
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

52
 6

3
R

52
.6

3
R

24
2.

89
R

24
2.

89
R

20
.2

4
R

20
.2

4
27

.3
4

20
10

 G
en

er
al

 A
ss

is
ta

nt
R

2,
10

2.
79

R
4,

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
R

27
34

R
12

6.
17

R
12

6.
17

R
20

.2
4

R
20

.2
4

20
12

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

5 
ye

ar
s

R
2,

20
85

6
R

4 
04

8.
17

R
93

42
0

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

28
.7

1
R

28
.7

1
R

13
2.

51
R

13
2.

51
R

20
.2

4
R

20
.7

4

20
14

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

10
 y

ea
rs

R
2,

31
4.

35
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
40

R
30

.0
9

R
30

.0
9

R
13

8.
86

R
13

8.
86

R
20

.2
4

R
20

24
20

20
 H

ai
rd

re
ss

er
 -

 1
st

 e
ar

 a
fte

r
ua

lif
le

d
R

4,
24

3.
47

R
4,

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
55

.1
7

R
55

.1
7

R
25

4.
61

R
25

4.
61

R
20

.2
4

R
20

.2
4

20
22

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d

R
5,

66
2.

70
R

4,
04

8.
17

R
93

4 
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

73
.6

2
R

73
.6

2
R

33
9.

76
R

33
9.

76
R

20
.2

4
R

20
.2

4

93
4.

20
20

24
 H

ai
rd

re
ss

er
- 

Q
ua

lif
ie

d 
-a

fte
rs

 y
ea

rs
R

5,
94

5.
28

R
4,

04
8.

17
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

77
.2

9
R

77
.2

9
R

35
6.

72
R

35
6.

72
R

20
.2

4
R

20
.2

4

20
26

 H
al

yd
re

ss
er

 -
 Q

ua
lif

ie
d 

- 
af

te
r 

10
 y

ea
rs

R
6,

22
7.

85
R

4,
04

8.
17

R
93

42
0

20
.7

6
R

12
8.

00
R

27
.8

4-
R

79
32

R
80

.9
6

R
80

.9
6

R
37

3.
67

R
37

3.
67

R
20

.2
4

R
70

.2
4

20
46

 L
E

A
R

N
E

R
- 

E
n

Le
ve

l
R

1,
35

3.
94

R
31

2.
45

6.
94

R
12

8.
00

R
6.

77
R

6.
77

20
48

 L
E

A
R

N
E

R
 -

 L
ev

el
 2

R
2 

70
7.

75
R

62
4.

87
13

.8
9

R
12

8.
00

R
13

.5
4

R
13

.5
4

20
50

 L
E

A
R

N
E

R
 -

 L
ev

el
3

R
4,

17
4.

61
R

96
3.

38
21

.4
1

R
12

8.
00

R
20

.8
7

R
20

.8
7

20
52

 L
E

A
R

N
E

R
 -

 L
ev

el
 4

R
33

89
.4

2
R

6,
09

2.
53

R
1,

40
5.

98
31

.2
4

R
12

8.
00

R
20

.8
8

R
45

.9
3

R
44

.0
6

R
44

.0
6

R
20

3.
37

R
20

3.
37

R
30

.4
6

R
30

.4
6

6.
77

40
00

 S
T

U
D

E
N

T
S

 -
 E

nt
Le

ve
l

R
1,

35
3.

94
R

31
2.

45
6.

94
R

12
8.

00
R

R
6.

77

40
01

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
2 

Le
ve

l 1
 &

R
2,

70
7.

75
R

62
4.

87
13

.8
9

R
12

8.
00

R
13

.5
4

R
13

.5
4

40
02

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
4 

Le
ve

l 3
 &

 4
R

4,
17

4.
61

R
96

3.
38

21
.4

1
R

12
8.

00
R

20
27

R
20

.8
7

40
03

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
6 

Le
ve

l 5
 &

 6
R

3 
38

94
2

R
6,

09
2.

53
R

1,
40

5.
98

31
.2

4
R

12
8.

00
R

20
.8

8
R

45
.9

3
R

44
.0

6
R

44
.0

6
R

20
3.

37
R

20
3.

37
R

30
.4

6
R

30
.4

6

30
32

 M
an

a
r 

-B
ea

u
R

8,
65

15
5

R
8,

65
1.

55
R

1,
99

6.
53

44
.3

7
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

11
2.

47
R

11
2.

47
R

51
92

9
R

51
9 

09
R

43
.2

6
R

43
.2

6
44

1.
97

20
60

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
R

7.
36

6.
10

R
4,

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

32
R

95
.7

6
R

95
.7

6
R

44
1.

97
R

R
20

.2
4

R
20

.2
4

20
62

 M
an

ag
er

- 
H

ai
rd

re
ss

er
 a

fte
r 

5 
ye

ar
s

R
73

33
.9

1
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
32

R
10

0.
54

R
10

0.
54

R
46

4.
03

R
46

4.
03

R
20

.2
4

R
20

.2
4

20
64

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
 a

fte
r 

20
 y

ea
rs

R
8 

10
1.

74
R

40
48

.1
7

R
93

4.
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

10
5.

32
R

10
5.

32
R

48
6.

10
R

48
6.

10
R

20
.2

4
R

20
.2

4

30
30

 M
an

a 
er

 -
 o

nl
B

ea
u

E
st

ab
lis

hm
en

t
R

6,
52

9.
48

R
6,

52
9.

48
R

1,
50

6.
81

33
.4

8
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

84
.8

8
R

84
.8

8
R

39
1.

77
R

39
1.

77
R

32
.5

5
R

32
.6

5

20
59

 M
an

ag
er

 -
 o

nl
y 

(H
al

yd
re

ss
in

)
f
t

59
52

.6
4

R
5,

96
2.

64
R

15
76

.0
0

30
58

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
77

51
R

77
.5

1
R

35
7.

76
R

35
7.

76
R

29
.8

1
R

29
.8

1

20
56

 M
an

ag
er

 -
 o

nl
y 

(H
ai

rd
re

ss
in

g)
 a

fte
r 

5 
ye

ar
s

R
6,

19
92

2
R

63
99

22
R

1,
43

0.
74

31
.7

9
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

80
.6

0
R

80
.6

0
R

37
1.

99
R

37
1.

99
R

31
.0

0
R

31
.0

0

20
58

 M
an

a 
er

 o
nl

 (
H

ai
rd

re
ss

in
g)

 a
fte

r 
10

 e
ar

s
R

6,
49

5.
35

R
6,

49
5.

35
R

1,
49

8.
94

33
31

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
84

.4
4

R
84

.4
4

R
38

9.
72

R
38

9.
72

R
32

.4
8

R
32

.4
8

30
40

 N
ai

l t
ec

hn
ic

ia
n 

- 
U

nq
ua

lif
ie

d
R

2,
92

12
9

R
4,

04
8.

17
R

93
4.

20
20

.7
6

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
37

.9
8

R
37

.9
8

R
17

5.
31

R
17

5.
31

R
20

.2
4

R
20

.2
4

30
84

 N
ai

l T
ec

hn
ic

ia
n 

- 
C

er
tif

ie
d

R
3,

00
6.

99
R

4 
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

39
.0

9
R

39
.0

9
R

18
0.

42
R

18
0.

42
R

20
.2

4
R

20
.2

4

30
38

 N
al

l t
ec

hn
ic

ia
n 

- 
Q

ua
lif

ie
d

R
3,

50
8.

16
R

4,
04

8.
17

R
93

42
0

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

45
.6

1
R

45
.6

1
R

21
04

9
R

21
0.

49
R

20
14

R
20

.2
4

30
88

 M
as

sa
. e

 T
he

ra
 Is

t -
 a

nt
le

ve
l

R
33

13
02

R
4,

04
8.

17
R

93
4.

20
20

.7
6

R
12

82
0

R
27

.8
4

R
66

 8
0

R
43

.0
7

R
43

.0
7

R
19

8.
78

R
19

8.
78

R
20

.2
4

R
20

.2
4

66
.8

0
30

87
 M

as
s

e 
T

he
ra

 Is
t

R
4,

97
0,

51
R

4,
97

0.
51

R
1,

14
7.

05
25

49
R

12
8.

00
R

27
.8

4
R

R
64

.6
2

R
64

.6
2

R
29

8.
23

R
29

8.
23

R
24

.8
5

R
24

.8
5

20
67

 O
 e

ra
to

r-
 T

ra
in

ee
1,

99
8.

61
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

25
.9

8
R

25
.9

8
R

11
9.

92
R

11
9.

92
R

20
.2

4
R

20
.2

4

20
68

 O
pe

ra
to

r
R

3,
94

9.
85

R
3,

94
98

5
R

91
1.

51
20

.2
6

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
51

.3
5

R
51

.3
5

R
23

6.
99

R
23

6.
99

R
19

35
R

19
.7

5

4,
14

7.
17

20
70

 O
 e

ra
to

r 
- 

af
te

r 
5 

ye
ar

s
R

4,
14

7.
17

R
R

95
7.

05
21

.2
7

R
12

8.
00

R
16

31
R

33
40

R
53

.9
1

R
53

.9
1

R
24

8.
83

R
24

8,
83

R
20

.7
4

R
20

.7
4

20
72

 O
pe

ra
to

r 
- 

af
te

r 
10

 y
ea

rs
R

43
44

.5
0

R
4,

34
4.

50
R

1,
00

25
8

22
.2

8
R

12
8.

00
R

16
.7

1
R

33
40

R
56

.4
8

R
56

.4
8

R
26

0.
67

R
26

0.
67

R
21

.7
2

R
21

.7
2

20
74

 O
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

R
4,

48
8.

16
R

4,
48

8.
16

R
1,

03
5.

74
23

.0
2

R
12

8.
00

R
16

.7
1

R
33

40
R

58
.3

5
R

58
.3

5
R

26
9.

29
R

26
9 

29
R

22
.4

4
R

22
.4

4

20
76

 O
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

 -
 a

fte
r 

5 
ye

ar
s

R
4,

71
2.

34
R

4,
71

23
4

R
1,

08
7.

47
24

.1
7

R
12

8.
00

R
16

.7
1

R
33

.4
0

R
61

.2
6

R
61

.2
6

'

R
28

2.
74

R
28

2.
74

R
23

.5
6

R
23

.5
6

20
78

 O
pe

ra
to

r-
 M

ul
ti 

sk
ill

ed
 -

 a
fte

r 
10

 y
ea

rs
R

4,
93

6.
50

R
4,

93
6.

50
R

1,
13

9.
20

25
.3

2
R

12
8.

00
R

16
.7

1
R

33
.4

0
R

64
.1

7
R

64
.1

7
R

29
6.

19
R

29
6.

19
R

24
68

R
24

.6
8

30
42

 R
ec

e
lo

ni
st

 -
 B

ea
u

E
st

ab
lis

hm
en

t
R

5,
82

8.
13

R
5,

82
8.

13
R

1,
34

4.
96

29
.8

9
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

75
.7

7
R

75
.7

7
R

34
9.

69
R

34
9.

69
R

29
.1

4
R

29
34

20
82

 R
ec

ep
tio

ni
st

 -
 H

al
rd

re
ss

in
sa

lo
n

R
4.

05
0.

88
R

4,
05

0.
88

R
93

4.
83

20
.7

7
R

12
8.

00
R

27
.8

4
R

66
20

R
52

.6
6

R
52

.6
6

R
24

3.
05

R
24

3.
05

R
20

.2
5

R
20

 2
5

This gazette is also available free online at www.gpwonline.co.za

222  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



r
I

L

N
A

T
IO

N
A

L

le
rk

 C
ed

a
.. 

_1
 C

od
a 

D
um

pb
on

20
20

 S
al

ar
y.

C
on

tr
ib

ut
io

n 
W

ag
e 

-

P
an

vo
nF

un
da

nd
C

ou
nc

il 
F

ee
s

20
20

 M
m

un
um

w
ag

e 
-f

ee
 S

P
F

 C
el

t

on
ly

20
20

 W
ee

kl
y 

R
at

e
20

20
 H

ou
rly

R
at

e 
- 

45
h 

/P
er

w
ee

k

20
20

 U
ni

on

F
ea

B
C

 F
ee

 E
R

.

si
lo

., 
R

ei
 p

r.
N

ov
17

B
C

F
ee

E
F

-
S

al
on

 R
ag

 p
re

N
ov

17

B
C

 F
ee

 F
R

A
lo

n

R
eg

ef
te

rN
O

V
17

13
%

of
C

on
tn

bu
tm

g
W

ag
e

B
C

 F
ee

 E
E

 s
al

on

R
eg

 a
fte

r 
N

ov
17

-
1.

3 
%

of
 C

on
tr

ib
ut

in
g

W
ag

e

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
R

)-

C
om

m
in

gl
in

g 
W

eg
a

20
20

 N
at

io
na

l
P

en
no

n 
F

un
d 

(E
D

-

C
on

tr
ib

ut
in

g 
W

eg
e

20
20

 N
eb

on
al

 S
P

F
E

m
pl

oy
er

 b
as

ed
 o

n

M
in

im
um

 W
eg

e

20
10

 N
at

io
na

l S
P

F
E

m
pl

oy
ee

 b
as

ed
 o

n

M
,n

en
um

 W
ag

e

20
86

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
10

 y
ea

rs
R

4,
45

6.
60

R
4,

45
6.

60
R

1,
02

8.
45

R
22

.8
5

R
12

8.
00

R
27

.8
4

R
R

57
.9

4
R

57
34

R
26

7.
40

R
26

7.
40

R
22

.2
8

R
22

.2
8

20
84

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
5 

ye
ar

s
R

4 
25

2.
95

R
4,

25
2.

95
R

98
1.

46
R

21
.8

1
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

55
.2

9
R

55
 2

9
R

25
5.

18
R

25
5.

18
R

21
.2

6
R

21
.2

6
69

.8
1

30
48

 S
om

at
ol

og
is

t 3
 Y

ea
rs

R
5,

36
9.

63
R

5 
36

9.
63

R
1,

23
9.

15
R

27
.5

4
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

69
.8

1
R

R
32

2.
38

R
32

2.
18

R
26

.8
5

R
26

.8
5

30
52

 S
om

at
ol

og
is

t B
 T

ec
h 

-4
 y

ea
rs

R
5,

87
0.

80
R

5,
87

0.
80

R
1,

35
4.

81
.

R
30

.1
1

R
12

8.
00

2/
.8

4
R

R
76

.3
2

R
76

32
R

35
2.

25
R

35
2.

25
R

29
.3

5
R

29
.3

5

30
54

 S
om

at
ol

og
is

t -
B

 T
ec

h 
La

se
r

R
6,

30
0.

37
R

6,
30

0.
37

R
1,

45
3.

94
R

32
.3

1
R

12
8.

00
R

27
.8

4
R

66
.8

0
R

81
.9

0
R

81
,9

0
R

37
8.

02
R

37
8.

02
R

31
.5

0
R

31
.5

0

10
12

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t

R
2,

53
8.

50
R

4 
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
R

79
.3

2
R

33
.0

0
R

33
.0

0
R

15
2.

31
R

15
23

1
R

20
.2

4
R

20
.2

4

10
14

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
5 

ye
ar

s
R

2 
66

6.
37

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

34
.6

6
R

34
.6

6
R

15
9.

98
R

15
9.

98
R

20
.2

4
R

20
.2

4

10
16

 S
 e

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
10

 y
ea

rs
R

2,
79

2.
67

R
4 

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

79
.3

2
R

36
.3

0
R

36
.3

0
R

16
7.

56
R

16
75

6
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t-

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

00
 P

la
tti

ng
, C

ut
tin

g
R

1 
64

6.
55

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

21
.4

1
R

21
.4

1
R

98
.7

9
R

98
.7

9
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

10
 y

ea
rs

R
1,

81
0.

74
R

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

23
.5

4
R

23
.5

4
R

10
8.

64
R

10
8.

64
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

5 
ye

ar
s

R
1,

72
8.

64
R

4,
04

8.
17

R
93

4.
20

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

22
.4

7
R

22
,4

7
R

10
3.

72
R

10
3.

72
R

20
.2

4
R

20
.2

4

Z
08

9 
W

or
ki

ng
 E

m
pl

oy
er

 L
in

 S
al

on
 w

ith
 S

ta
ff)

R
5,

66
2.

70
R

5,
66

2.
70

R
1,

30
6.

79
29

.0
4

R
84

.9
4

21
39

 L
al

 O
w

ne
r

R
5,

66
2.

70
R

5,
66

2.
70

R
1,

30
6.

79
29

.0
4

R
22

5.
75

R
16

9.
88

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

C
O

M
M

IS
S

IO
N

 E
A

R
N

E
R

S

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n 
I B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
w

..:

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

20
89

 A
N

D
 2

13
91

,1
s 

vo
lu

nt
ar

y 
fo

r 
S

P
F

 fr
om

 1
 J

an
ua

ry
 2

01
7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

pl
oy

ee
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
y 

al
l E

m
pl

oy
er

s 
w

ll
be

 6
%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

.

B
as

ic
 S

al
ar

y 
/ W

ag
e 

di
vi

de
d 

by
 4

.3
33

3 
di

vi
de

d 
by

 4
5 

=
 H

O
U

R
LY

 R
at

e 
m

ul
tip

ly
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y
A

ll 
S

ty
lis

t w
ill

 b
e 

pa
id

 4
0%

 c
om

m
is

si
on

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
. V

A
T

 A
N

D
 L

O
Y

A
LT

Y
 C

A
R

D
 F

E
E

S
 S

H
A

LL
 B

E
 D

E
D

U
C

T
A

B
LE

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
B

F
 =

S
ic

k 
B

en
ef

it 
F

un
d

S
P

F
 =

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
y 

ap
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 L

IM
A

 a
fte

r 
th

e 
ag

e 
of

 6
0,

 th
e 

U
ni

on
 F

ee
eq

ua
te

s 
to

 R
 1

05
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

(E
xc

lu
di

ng
 th

e 
fu

ne
ra

l

be
ne

fit
)

N
on

 -
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  223



' 91111 111111151'''
1

I El I II 1 I I I I

I IE MEN NMI MI

t

1 r

le

f

F
lt

ßge
a

g

0000,0q o o q q
yo yd s á Iñ

' N

6' n' S : C
S S coo Ó
yd O o m
M .w N

C 6 C C W

á ó ó oo, ó ó ó á á ó 00 ó ó ó
d d ri d d e a o d d d d
.mi N.mV N N.N1. I.viñ ñ4.Yá4

C C M C C O M M C C X X X X X X X

8 8 8 8 8 8 8 8 8 8 8 8 8 8
d d ri N& o d d d d o a d o
t;NNN Nn4nN,AnAr.

óé8 g óó óó
NN 01 N NN

XXX C C
p
K 6 1'

Ó O OS S O S Ó
y

Ñ Ñ Ñ M N Ñ N

CC C X X X X X X X X X X X X X C C C CC=N ry d P T P Q m ry QI P W O ry P n P n b F Q n p VI m ñ Ñ y m m N lI n ñ N N ry
Y1 N N C N p 10 o N m M P N n N C P n N W Q T N W b 0 n VI W 10 T NM N Ñ Ñ N N N raw/ Ñ Ñ.m.I Ñ rI N rv 0 N N 1011 0 .mY Ñ m N T Ú1 P !n/i Ñ Ñ Ñ N M N T N Ñ T Ó N

C C C C C C C C C C C C C C C C C C C C C C C C
C C C C C C C C C C C C C C C C 6

Ñ Q O N m N Q m N O Q M W P O Q n Q n Ñ n b N O ' N N m q I(. Iff n ^ V P W
N N Q Q W O N N m m Q N N n m W Q n W Q !N N W pÓ N W N N f0 1O m N N m QM Ñ Ñ N ri Ñ N Ñ .Q1 Ñ Ñ Ñ N N M N Ñ W ¡I Ñ M W . N M Ñ m N V T Ñ N Ñ Ñ T N T Ñ Ñ T p H ry .ÿ

-I

C C C C

Yi

Y C C C C C K C C C C C 1 C CC C C C C C C C C C CC C C C C C C C C
Ó Ó b nS M W Ñ nP W Ó á T Ñ ti M T v ÑW ñ NS m

O . ÑW Oñ `nÓti
m m N rìN ñ T T VÑ ON M pNN N

Ñ Ó P N n pO N
P

P N N Ñ M N N Q N N N N M Q N N N N N M W M e N N ry
N M N M P N N

C c C C C C S' C C C C C C C C C C
yC

C C C C C C C C C C C C

gC
V Ñ á mW M O .WO M Ñ 0 O Ñ IINI m Ñ 10íI N .i m W M S M1 ñ N Ñ m IG Ì .'N'I Ó Ñ W Ó WW o r. ti M1 N M 0 yI N N Yt 1Y OT N P N N m h Q Y M m m p N M1 p N n .1 NW m m N V) m m O ."1 d N F N P C

n m M 1F. N m T O N m O Q1 M1 N n N QV N N N M N N N O N N N N M V N N N N N M Vl VI P N N N N M m m N M V N N

C C C C W C C G' C C W C C C c C C C C C W c c C C c C C C C c C W C c gQ m N Ñ n m O 0 W m o M1 W m W N N N N VI O m N N W n O yI O O P JI
O O W W N YI O Q r; 0 m 14 M P N M m W W Q ¡I N O 1Y W N N Q

1/

gr. m P^^ N Q IOmm d W m T P 0 W Ñ ri O W m O. P M á b W m m m e W VN1 Ñ 0W W W Ñ^
VONI ti

VNI

á N W W W W d Q o W m Q

C C C C c C C C C c C c C C C C C
S O,1 e0V W .Wy Ñ

pO Ç 11mO b C1 b V' 9 rv TÑ T Ó 10II b m Ñ tp WW P N Q b b T M Q

K C C C C C C C C C C W C C C C C
i V 4VQG1 yW. V IPO b 1QD b V W 1P0

VÑ1

IQD 10 IO Ñ
d b 1O fO INO b b b b Ñ IÓ INO IO 4No INO 1NO Ñ

C C c C c c C C C C c C W C C C C c C
N N 0 N V1 O m n CO n N 1Ii O O Q TO Q1 W Q N N O yb m N

1p
d

y 1

q d N b W
Q Ó b W Ñ Q W Ñ VI W W GO N n N .N/1

WC

T

C c C C C C W C C C c C C C C c C c
W d P Q Q W W d P P W d d P Y dO W 14/O N W W

y1 yW1 W W V1 I/WI W W 10 yV)
T INO 1O Ñ b b 1O b 10 b 1N0 W 40 INO b b V b

p CC

C C C C C C C C C C c C c c C C C
y
C C C C C C C C C C C C C C c C c

J 1O VbI 1VI! W IPO 1yQgI b 4p W W 1P0 1QO Ñ Ñ W Ó O b 1PO H 1p W IO IQO W W b 1QO 4y0 IQO 1PO W W e
fN.W b V N b Ñ IO WN G b IÓ W 1NO b NW b b T T b 1NO 4NO V Ñ 1N0 b b b 1NO b W Ñ W INO Ñ Ñ NNZ C C C C C 1' C 6 C C W C C W C W C C 1' 2 C C C C C C C C C W C K C C C C

888888888888888888888888888888888888 O O O o OO o o O a $!: viro ' d roddd meifaòm¡cyòti
WV aìm eÑrvmmmfgañNWrI m degdroeóm ry W mágm am 'eá om.n. 14 ñ ñ .N1 M 1N.1 ñ Ñ .Ny .y N I I- N N M ñ .N-I .i .i N ñ Ñ N ñ .-Ni ñ .Ni 1ii .Ni .Ni N .NI .N-i .N1 N

tg
EEÿ

Y

C C C c C C C C C C c. C c C W C C C C c C C C C C
C C C C C C C C C C C c C C C s Cm ñ W W N ry O W W tom y 0 W W P m N N m m Q m N N C 9.113 Q O Ñ m m m W W

r; -1 n O m n n n m O Q n n m W d W p N O W n F m N Ó 1p N ñ Q Qn ñ d o N N N Q ry ry d T f4 m r0' d W ry r1 b I.Iry N m Q 4 OW'I d N oN ..Ì m W T Ñ m p Ñ d dI^ ' N N N T N N N N N T N N N N T Q S m M

c C C s C C C s C W C C C C C C C c C W C C s C W C s s C W C s C C C s c C-C s c X X XIr N N rv o ry ^ N ry O O m m N O N W W y n W W N N N W W O V1 N m Q P m W p W C N N
O g N W N N T Ñ O W m m Q W T m W m m O N O Q W N b YI g N N Mn á á á N á ri r d 6 á á ' n d á á N á fri 1ri ' á Mi Yi d e d¡O á d d m ai Yi ló l+I è Ip á d oW ñ Ñ N W p m N W O n m¡.I Ip Q P n Ñ P N m M mW m m Ó1 ñ m N N VI Ó1 Ói Ú1 O ñ ÓI m m 1Ó m Q W m P O N d O n m m p1 VI .1 O M W pl n n.i Iti .r .-i ti N .7 't N .ti .2 .7 ri rì .7 .-, N: .; N: .ì .7 N 44
6' c C C

y
s c W C c C W C s c C W c C Y: C W C

V
c c W C C s C W C C C c C W C c C s

9 .ni .N1 rn1 O Ñ ñ ñ S .N-I .'N1 N 1 Ñ .n1 0 Ñ .F1 m ñ 1NO
1 W n N M N O 1 J/ W W n m 0 O m N o o WW O V O W n N N VI q W Q m N Oddddddá rie iro 'viddm ' ' rirvlriri.irim.Ì 'dYìddvì r: NN ' M ády N y W N Q Wy Q W ry OI m O m y1 O ti b 1.1 F Np n N N Ñ Ñ N INo

S S O O W m W O O S W P S S N O T n S W 10 N P VI O m S IÓ N m Wndà àvìáPá e Qdáálriré à.+Ne 1ò.ì.ìèdeeó Wráèè è dvìdè W rd
s C c C C W s C C C C s C C C C W C C C c C C C C s C C C C s c C C C C c C C s W mg=m m h m W O N N m M N ry W N WP m m N

pNy

h n O
a pW

N .I
prtplim O Om1 b P 1 m Ñ W M O W V Ñ 9 O Qm_ N W Nh M T m N p p d m Q T P Ill ri m T

C C C C C W C W W C C C C W C C C

m 1p N O V W W N O O m m O V1 O now
yI

fO
yQ1

O v{ n N
IY

ÓI
p Np

M b O W N e W
pm O m W

IO 1
1O m F M Ñ N! ñ Ó1 T .~I 0 m VI 40 d <d OWI qI W W IIl m m m m O N N Ñ m ñ 1Ó O ñ em @ W M d n Q d 6 W N W sf VÌ d è À

C W C W C s s C W C C s c C C C C C s W C

rD0

Ç gq ^ kI y

W
C ÿ gs e é Y9 e1 ú S

Yy
4i

O N Q W m i NhitS 9 3
To

004
j
T

ti
.c-bi

y c

000,
'see

t ¿
C Ñ Y j

L¶gj (CT

Ili
9NN G

I
.F7

Y O O
= á F F Elci/ lisF N Q W C ÿ 9 Y Q'{. i N

Ç
Y

C 2 N ` _
.. E p y=§¢ 1.Srym e 92 m ñ .°i y o y a $ 'ÿ}

.4 m á Ç r. T
O
qO N -Ti1

jj yyyy

2
FFQC

O i T. I^ .0 O U d æ R -` L YG
G

512.Y C O c Cl Ñ IyCe ÿ yrai Z.i O Qgin«J °"'L5 2 L . pp R R $ R W s r W YpCrd°$vv_t é g d e l i l l H ..1-....0-. Ç G F.x SYE.y m á 1yy1.. @ a xi,l c c e:
I/C yC1 110 1Cr

e. o Y. 2 5 °
C 3 ó a W W 3

pI ¿ I 4 Y Y Y Y W W W Z W 2 O C gg
ffi I Yl$ á a g g d Çf Y ñ.Yn á e a a á c ç Y E E E E E ç z z¢ 2W ó 0 0 0 sj é é e a _ r §ÇV cyN q p O q < Q 6 T R rt n Ñ R * d .y E F. q p6 m Y m Ñ 0 m Ñ O N Y S 2 S 2 YJ J N NFW N î E fL 6 OL a: 2 Z O K ç YCi uYI NcG 011. 3Y1 N O W b Q O N O W O N O W O N O N T W W N O Q W F O W N ry ms smms"âsáT Ill

This gazette is also available free online at www.gpwonline.co.za

224  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



B
A

R
G

A
|N

|N
p

C
.

.v

P.

Is
is

ot
bn

,.

i

.

ill
tp

tq
tr

i.r
w

so
*N

ot
ta

w
ie

ra
a

-

hi
rm

i V
A

 o
il

;w
ow

; k
tr

i

" 
"*

""
0.

1M
V

A
V

ai
r 

A
tio

ne
tw

q
11

0*
-

4W
s0

""
ff

P
O

*
is

rf
h.

1,
40

*
fv

:
ek

ce
*

40
04

4i
tz

e
th

,4
,0

e.
 N

ot
:: 

1
;fr

o.
..P

en
!.

yk
hg

,
L

&
?U

A
 *

re
-*

* 
al

4
fm

re
s0

.
ká

!w
r.

R
IM

 M
O

I
"-

j/0
1

/ t
ra

tc
w

or
/1

1 
//,

ef
tw

a%
 P

.M
 W

I..
 1

F
rr

et
el

t r
am

. "
It)

21
,0

.1
,1

4,
 ?

in
cb

i s
o

ne
ad

lil
tR

!
..f

ew
 !t

ko
M

e0
1.

01
0t

: 4
6,

11
1

Y
C

.1
.9

10
04

tt 
1,

1
1.

41
71

01
,0

1
W

 M
iW

W
 ¡

W
ith

's
>

 t 
"A

t4
rt

S
te

t
;1

1,
,,e

4
44

44
R

O
L

O

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

S
IC

K
 B

E
N

E
F

IT
 F

U
N

D
 ti

m
'. 

S
,c

e.
n>

n1
.'.

LE
A

R
N

E
R

S

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n 
/ B

as
ic

S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

v:
 r

_w
!..

.n
: n

;r
4.

, r
 .^

1t
),

 lu
' :

 is
 .:

. -
a,

: ¿
: "

t..

S
ho

ul
d 

th
e 

C
ou

nc
i l

 n
ot

 r
ec

ei
ve

 th
e 

lo
w

er
 C

al
cu

la
te

d 
sa

la
ry

 fr
om

 th
e 

E
m

pl
oy

er
 (

S
al

on
 o

w
ne

r)
 ,

.. 
-.

. :
e 

_u
.,a

4r
 ;.

 m
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

 C
at

eg
or

y 
w

ill
 a

pp
ly

.

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

 lo
ye

r(
W

or
k 

C
od

e 
20

89
 A

N
D

 2
13

91
, I

s 
vo

lu
nt

ar
y 

fo
r 

S
P

F
 fr

om
 1

 la
nu

a
20

17

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
ai

d 
by

 a
ll 

E
m

 o
 e

es
 w

ill
 b

e 
6%

 o
f t

he
 B

as
ic

 S
al

a
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
al

l E
m

pl
rs

 w
ill

 b
e 

5%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

it

B
as

ic
 S

al
ar

y/
 W

ag
e 

di
vi

de
d 

by
4.

33
33

 d
iv

id
ed

 b
y 

45
 =

 H
O

U
R

LY
 R

at
e 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
an

 th
e 

da
y

S
C

H
E

M
E

 "
C

.

A
D

U
LT

 D
E

P
E

N
D

A
N

T
 (

ea
ch

) 
R

19
0.

00

C
H

IL
D

 D
E

P
E

N
D

A
N

T
(e

ac
h)

 R
90

.0
0

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

56
F

 =
S

ic
k 

B
en

ef
it 

F
un

d

S
P

F
 =

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
a

re
nt

ic
es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.1
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

it

N
on

 -
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

a
an

 A
. e

n
F

ee
ua

l t
o 

th
e 

U
ni

on
 m

em
be

rs
hi

 le
es

 c
ur

re
nt

!
er

rs
on

er
 m

on
th

 b
ut

 w
ith

 n
o 

U
A

S
A

 b
en

ef
its

.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  225



A 111 I

J

Imo IIIhIIIOÍIII ' 1111111

,

K.

K.

-

V u m Ñ g e 0 W IO r N Ñ edi O p y O {p pE
P W n N M m O ñ ñ OWI Vm1. !Q Ñ á ñ á_ á iV W 1!I ír-I ñ O Ñ m Ñ m ñ .P-1 OJ óc V ó m e1 G N e+ of ci e C) m of aw Iri b ei N¡ e1 N Z 3 ei g;; r w W m o m n N m ó T ñ W M G m m y ry p e+ e.j }p

lÇ c S m m Ñ m m N N$ N b n ei n co O m m n O O ó O r o m OJ W cI cQI G q p q N¡ p ri nt of
QC1 a 5 11? Ç N T YÌ N P Ñ nÌ N Q e N r7 T m T P Ñ Ñ N N ID w' N N w O W m N Ñ o m b W m T P W n Ñ QL C one P è à YÌ eÿ ej Ñ Ñ R e1 Ñ Ñ Ñ T M nÌ m T !Ii

u m e 8

N Ñ ry O d e e e e e e e e e e e n e r b N Ñ b ó
N O W e d e e d d e ry e e e e e e e

b h Q N N N N N N N N N N N n M m d hb O O 1G O e O e) O O Ó Ó ry O Ó Ó O 1Ó m-1 p O Iti m CO O H LA N N N N N N N N N N N NT N N N N N N N N " N N N N N N T y Ñ O n O O Ñ d m Ò Ó O. O O O O O O O O O O O OT N N N N ry N N N N N N N N N N N N N rv N N N N

vv¢

Z ¢
p¢

¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
Y¢

a ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ z ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
OI N N {O Ñ Ó Ñ Ñ ñ Ñ Ñ Ñ rv ry Ñ Ñ ry

yej w^ V ñ Ñ m^ 0 S Ñ Ñ Ñ Ó IOW S ebi e e e e e d e e e Q e d Q db 0 O b O V 0 0 0 O O o O O O O¡ Ñ O b T N N N N N N N N N N N N N N ÑM N N N N N N N N N N N N N N1 N N b ei m ei Ñ T N Ñ Ñ rv N N ry ry Ñ ry O O O O O O O O O O O O ON N N N N N ry N N N N N N N N

¢ ¢ d' ¢ ¢ Y ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
O¢

¢ ¢ K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ O. 1 ¢ ¢ ¢ ¢ ¢ ¢ ¢
Ñ m YDf e^i Ñ ó ó lÓ uwj

W e N V14.4 N N N T
CT1 Ñ Orl N ó Ñ m Ó; m Ñ n m e a m Q ei Ol .-I pMM tirim r rien IJIri yni Mei ni ti

m n mó W n wmn nnM e m m m m M a m o O CO N M e m N d uQ N O N e w Y N tD m W IV m n mj m b pCe Y N M N ei N .y N N N N N ñ N M ni T T N Ñ Ñ M Ñ eri ti .My Ñ ea ebj eby e^i emj ry N Ñ em-1 N

¢

p¢

¢ ¢
y¢

¢ ¢ ¢ ¢

p¢

¢ ¢ ¢ ¢ ¢ ¢ ¢

b m v01 eri 10 Ó 8 b N OJ ñ Ñ T ei INYI Ç 1N0W W N m N N O r1 w N mT a OI N n m I N Ñ O O m N m ypQ ei N T N ei N N N N

¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ d' ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
ni
m Oml Ñ V^0Ñ O Ñ M p W w mN Ñ n b O l0 b ñ W W n n W n!V Ó ry Q W

,^,,W.l ei n of jOCrld b
niei N M T T T Ñ Ñ Ñ T M r emi emi

Cr .i emi ebi eri emi NI N N ne Ñ

Z ¢
p¢

¢ ¢ ¢ ¢ ¢ ¢
IV¢

¢ ¢ ¢ ¢ 6 ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
$ n L S Ñ Q N ñ Ñ m CO he ñ IO ñ ñ M ñ er1 Ñ S ñ W N fy I! NIpp I e1 r{p n p T m w N n N m n N d N m
IVñ$ O1 N e1 O O1 M M N M N O -Ì N O W O M r d W b Nb e e d Q r OJ b b

u
T1 O n

tY

N Q b m b n
Z E

m T Q {O ei b M Q N N M1' N N Q Q N N T T ñ ñ m and yl N Ip I.OI Ñ Ñ Ñ N Ñ N T 1WY1 T Q ene e Ç303
y d m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ K ¢ ¢ ¢ K ¢
c °

Ñri G S Ñ ÿ N ñ O lO N N m d N m 11) h. w O1 p m m W n b r r m n N O O
al en Ó b N T W ei M el p N p W Q mW.g F W T Q N N N Ni N e Q N N

) 3

ir in ¢ CIZIZ ¢ ¢ ¢
oo¢

¢
o¢

ZIZ ¢ ¢
W l iTImImImlm,W m wlmW ál0 y Nlrv

3
m m m m

r r ñ ñ lWOWW b b IWD I IWO m l m M ñ l ñ ñ rd8i ¢
pK Q¢

¢
p¢

¢
yY aa¢ yy¢

¢ Z¢¢
Q¢ Q¢ Q¢ y¢i[ W W OJ W OJ eW W. W Wg n n n m (O 1O W

6 ó e r ri ri n r ri n n b Ip r h e. rN N N N N N N N N N r ei N N N Nmyz
a

¢ ¢ ¢ Y ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
P m Ó cNO 8 vNj II$ v NQ W n W N n r m n N
m ni eiltio4 eoi eivip1/r oti m¡m O^ N N bm e ñ
m M n^ W w N N W W ry N N b w M N n m N pN N N N N m M m d Q Q P Q d

¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢I¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ WICCICC CC

m m ooOlmlmlm W m m m w ÿiw W m p á ç 4 ó é ó oop Oq qOQ 1 IG w m m W m m m M td b M ui me IO n n^ W n^ N ¡O W W b b m m m m ni ni M M IG {Opm m m in W W b
C Z 1' ¢ C C ¢ ¢¢ Z Z C Z Z ¢ Z 6' ¢ Z¢ ¢

y p p XXI,
¢ ¢ ¢

to m m W W W Wga W W r n n n n n r wd O) n r r r n r nN N N N N N N N N Ñ Ñ Ñ ry N eWl
ñ eW.l

pWi íWi ti eWi N̂Z = Z Z¢ Z C Z Z Z Z Z¢¢ y. ¢ Z y. Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z C Z2 S S ó ó S S ó ó S S S S S S ó S S S S 8
S ó S S S S S S S S S S S S S S S S S S S S S S S S S S

ry
p

Ñ m W W W W W W W W W m w W W m W W M eW
i
W4 N NN N N N N N N N N N N N N N N N

N NNNNryti NNNN NNN NNNO
N ei N r N ei N N N N N N N ry N N 1 ei i Y i r r íi N Y y N e y N¢ Z Z¢ Z Z Z C Z Z Z C Z Z¢¢ Z Z Z¢¢

p
Z 6 Z¢ Z Z 6 Z Z Z¢ Z Z¢ Z Z 6 Z Z¢ Z Z Z¢¢ Z¢

A; Yy Ó NID ñ Ñ ñ Ó ñ n ñ ñ ñ n ñ ñ ñ n W
Odf W Q Of m N Q n W W W W N Al p

Z; 3 r O C) h C) rv p p O. O O O O 0 N IN I N n N d W 01 nin ten ñ W b o W to W b to to to W bI N N N N - ry ry ry N N N Ñ Ñ Ñ Ñ Ñ W emi N Ñ Ñ ry Ñ Ñ Ñ ry rv O G O O O O O O C O C) G C) O GN N N N N N N N N N N N N N N
Rá

Z Z Z Z Z¢¢ Z Z Z C Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z Z¢ Z Z Z Z Z Z¢ Z Z Z Z¢ Z Z Z Z Z ZN O O n O N O O O O O O O O O O O N 1 m m e W T T INO ry Ñ Ñ ry ry.S Ñ ry 0 0 0 0 O 0 0 0 0 0 0 0O NN 1!1 N N h N N N N N N N N N N e CO

i W T T Ñ d^ d e e Q Q e Q Q Q e C IV e m N N d m N N e e Q O N N N N N N N N N N N N ÑT N m m M m T m m nimm m N N W O -p.' O 00 m m M n Ñ Ó M T m T P e e Q e d P Q V d Pb m m N m r m m m m m m m m m m m M W m e m W m d N m m m m O N m m m m m m m m Omi Omi q m Omj m q3 - ei eì m m m m
el 44 eì .ti ni.

Ñ Z Z Z
1l

C C Z C C Z Z Z C C Z Z Z Z Z¢ C
a
C C¢ Z C C Z C C Z

1

C Z¢ Z Z Z Z Z Z Z¢ Z Z Z Z ZE..6 Q .^4 e^i Q ai n eel e^i eri er-1 e^I Ñ ti eri ír-1 ñ e^i g ñ b N OI ñ INO m W n n ti v O Ñ .^-I e^i ñ pri ñ n n n n n n n r
cci cd

E Nz eWi a Ñ p m y by mpp C cd M wp OWp m V w CQw V cd W m n Q N N m~ N r ey N N N r N NO O O Ó S O O O O O O ñ e^i O M ñ.^l

N 0 wy co á Q n 00 mni p p W W W M W M Op w W MNiÉ ó m o m o W
p p O o0 O G $ gg p R pr 9 ñ Ó e 01 à à Q Q V à C? à à C è Ó ni e IG O VI O O O N N O ó ó O V e0 Q

.8 nl e uf vÌ e Q à d ò e v1 à e Q à à V à v à à0 ò0 e e à eG«3 = Z ¢ Z Z ¢ ¢ ¢ Z ae ¢ ¢ _ ¢ ¢ ¢ _ ¢ ¢ Z ¢ ¢ ¢ C ¢ ¢ ¢ Z ¢ ¢ ¢ ¢ ¢ ¢ ¢ _ ¢ ¢ Z ¢ ¢ ¢ Z Z ¢ ¢ ¢ ¢m N n N a r N N N n r o N

Ñ lx=Z s ¢_¢¢___¢__¢¢__¢¢¢ ¢.. ___¢__¢¢__¢_¢___¢¢_¢__¢c
- e

CN N' `-5u 5C

O D W
N W E E
U °° .c 1.
= F EWO « ñ

iei 1- ú C

ñ 4 2gñm L T T N
e m ú C é en.W C

ni; ú á r ñ e ó e0 eiw É á1 ú m al

'. e ÿ.. x ñ q N M (Ó WI W T p íLil Ñ R d O C
cui.y G d T= 4 d M M

y
N N ey á m .. ; N e1 L Ó

C O } O d R i WWi S 4 CI D111 s=O1 ñ Ñ L d 1 Ipil lípinmewO C C N pp~ Ñ V 9 L J J J Ñ W` d d
m ñ

ru : éñ m`gçg > NeN ñ Id11101. jjEE? á g i 1E22.d W CI W p ti m

C d 8 o c c c Ñ m.. á Ti d ú V áv v' _O ÿ e! =.SSÚpf« C ú Nw w« « E Ey ç ó ó c Ñ Ñ p ÿ Ñ,¡ C Q d o& c ú é o 0 o q Y ' 2 e o I a á m rv
Et

dfi é°c1-.3á_á_á `°'lt °' i I I I

Elil°xxx ¿ó ó óL« vzti 5fi?f...::.f H IO m '- . _ 1 a_
OI 4 a R .1 E eo W W úi z z~ z" .I W O O Ñ t t t 1:-.11t2221.222.°°g d y d E Z W W m g m d Op m m O

Gá di mm m W g 10 r Ooi
c e E E E m zd Oze á 0 0 Ó

2
ç 2 n m m c é é 8 m m 0

.y p1 m W d ' w N R
q N

m em Á 1. A n q Ñ li ó ` Ñ i d d Ç Wm m m N o u eO u= x x x 7 1$ Ir$ f E E f E E E S z Z dl "
mp

S yyÿ
QN a o a rv m o N a O N e N lo p

p S pmZ

z

p

f
ppp 1pp

O Ó O Ó Ó Ó
ó M N N ry ryl Ó Ó 0 pN ei 1.1 1.1 IY pN N N pN pCe

RR
N 1/N1/ 8

O
8N 8

T pT b b pÑ pM pÑ
N IV e0 Ie1 O M Ill N

O
S
N¡

e ppNNim = p=IN m M IN S Ñ Ñ Ñ N M Ñ N M e e e e M Ñ H N !II N O N M C
Ñ ry ry NO p m

3

This gazette is also available free online at www.gpwonline.co.za

226  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



*In
et.411/f

.111..0 M
Y

*w
ry, sou

..w
w

,,t
.

71?
1/50404Y

1

1
A

V
m

k 
C

od
a

- 
--

20
20

 S
en

tr
y 

-

C
on

tr
,b

ub
 °

n 
W

ag
e-

P
en

si
on

 F
un

d 
en

d

[m
ew

l h
as

20
20

 M
om

=
W

ap
 -

br
 S

P
F

tli
co

nl
y

N
A

T
IO

N
A

L

20
10

 H
ou

rly
 P

at
e

20
20

 W
ee

kl
y 

R
ot

a
45

h 
/P

ar
w

ee
k

20
20

U
ja

n
F

ee

B
C

 F
at

 E
R

 -
 S

al
on

B
C

 F
ee

 E
E

 S
el

on
B

C
 h

e 
E

R
B

C
 F

ee
 E

E
- 

M
g 

af
te

r 
N

ov
17

-
R

eg
 a

fte
r 

N
av

17
.

S
al

on
 R

em
o 

w
on

 R
ag

 P
ro

 i3
%

bl
 C

am
nb

ut
in

g 
13

%
of

 C
on

tr
ib

ut
in

g
N

ov
17

N
ev

17
w

ag
e

w
af

t

Z
01

0 
N

at
io

na
l

P
en

si
on

 F
un

d 
(E

R
)

C
an

bb
w

n[
W

ag
s

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
E

)-

W
m

nb
ut

ln
[W

ag
s

20
20

 N
ot

io
na

l S
P

F

E
m

pl
oy

er
 b

aw
d 

on
M

,m
m

P
m

 W
a&

e

20
20

 N
at

io
na

l S
P

F
E

m
pl

oy
ee

 b
as

ed
 a

n
M

in
im

um
 W

ag
e

20
86

 R
ec

ep
tio

ni
st

H
ai

rd
re

ss
in

g 
sa

lo
n 

- 
af

te
r 

10
 y

ea
rs

R
3,

60
9.

22
R

4,
04

8.
1/

R
93

42
0

20
.7

6
R

12
8.

00
R

27
.8

4
R

66
,8

0
R

46
.9

2
R

46
.9

2
R

21
6.

55
R

21
6.

55
R

20
.2

4
20

.2
4

30
48

 S
om

at
ol

og
is

t 3
 Y

ea
rs

R
3,

45
7.

65
R

4,
04

8,
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
44

.9
5

R
44

S
5

R
20

7.
46

R
20

7.
46

R
20

.2
4

R
20

.2
4

30
52

 S
om

at
ol

og
is

t B
 T

ec
h 

-4
ye

ar
s

R
3,

78
0.

35
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
49

.1
4

R
49

.1
4

a
R

22
6.

82
R

20
.2

4
R

20
24

22
6.

82

30
59

 S
om

at
41

0g
is

t -
 B

 T
ec

h 
La

se
r

R
4,

05
6.

97
R

4,
05

6.
97

R
93

6.
23

R
20

.8
1

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
52

.7
4

R
52

.7
4

R
24

3.
42

R
24

3.
42

R
20

.2
8

R
20

.2
8

10
12

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t

R
1,

77
4.

92
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
23

.0
7

R
23

.0
7

R
10

6A
9

R
10

64
9

R
20

.2
4

R
20

.2
4

10
14

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

af
te

rs
 e

ar
s

R
2,

28
3.

27
R

4 
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

,3
2

R
29

.6
8

R
.'.

9.
68

R
13

7.
00

R
13

7.
00

R
20

.2
4

R
20

.2
4

10
16

 S
pe

ci
fic

 S
ki

lle
d 

5
lis

t -
 a

fte
r 

10
 y

ea
rs

R
2,

39
3.

24
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
31

.1
1

R
31

.1
1

R
14

3.
59

R
14

3.
59

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

00
 P

la
tti

ng
, C

ut
tin

g
R

1,
33

0.
61

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

17
.3

0
R

17
.3

0
R

79
.8

4
R

79
.8

4
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

5 
ye

ar
s

R
1,

39
7.

20
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

32
R

18
.1

6
R

18
.1

6
R

63
.8

3
R

83
.8

3
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t-

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

10
 y

ea
rs

R
1,

46
2.

28
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

,3
2

R
19

.0
1

R
19

.0
1

R
87

.7
4

R
67

.7
4

R
20

.2
4

R
20

.2
4

20
89

 W
or

ki
ng

 E
m

 lo
 e

r 
in

 S
al

on
 w

ith
 S

ta
ff)

R
3 

70
5.

26
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
60

.7
2

21
39

al
 O

w
ne

r
R

3,
70

5.
26

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

22
5.

75
R

12
1.

45

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

P
A

R
T

 T
IM

E
 E

M
P

LO
Y

E
E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

.. 
S

 / 
A

G
E

N
C

Y
 F

E
E

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

er
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

co
un

ci
l n

ot
 r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
IC

_.

If 
re

ce
iv

ed
, t

ha
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

20
89

 A
N

D
 2

13
9)

, i
s 

vo
lu

nt
ar

y 
fo

r.
ro

m
 I 

Ja
nu

ar
y 

20
17

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

pl
oy

ee
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
y 

al
l E

m
pl

oy
er

s 
w

ill
be

 6
%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

.

B
as

ic
 S

al
ar

y 
/ W

ag
e 

di
vi

de
d 

by
 4

33
33

 d
iv

id
ed

 b
y 

45
 =

 H
O

U
R

LY
 R

at
e 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
on

 th
e 

da
y

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s/

 S
ty

lis
ts

, w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 o

n 
or

 a
fte

r 
20

10
, w

ho
m

 w
it 

re
ce

iv
e 

a 
m

in
im

um
 o

f 3
0%

 c
om

m
is

si
on

.

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/S
ty

lis
ts

, w
hi

ch
 e

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 p

rio
r 

to
 2

01
0,

 w
ho

m
 w

ill
 r

ec
ei

ve
 a

 m
in

im
um

 3
0%

 C
om

m
is

si
on

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
. V

A
T

 A
N

D
 L

O
Y

A
LT

Y
 C

A
R

D
 F

E
E

S
 S

H
A

LL
 B

E
 D

E
D

U
C

IA
B

LE

B
C

 a
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
B

F
 =

 S
ic

k 
B

en
ef

it 
F

un
d

S
P

F
 . 

S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
y 

a 
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l

be
ne

fit
)

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

-u
ni

on
 m

em
be

rs
 p

ay
s 

an
 A

ge
nc

y 
F

ee
 e

qu
al

 to
 th

e 
U

ni
on

 m
em

be
rs

hi
p 

fe
es

 c
ur

re
nt

ly
 R

 1
28

.0
0 

pe
r 

pe
rs

on
 p

er
 m

on
th

 b
ut

 w
ith

 n
oU

A
S

A
 b

en
ef

its
.

^

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  227



Ma

+T 1

1

e
a

r

a

a

a

a.

e

4. 44

_
r.

t

a

1

-
g

Ñc
V1 ry Ñ n e N e Q e e e e e e Q e n=b n Q n m ry e e b Q n e e e e e Q e N m n o m ó e= N Q N e N N N N N N N N N N N n N m Q n N W e Q N N Q N b m N N N N N N m m W b m OOb O O 4Ó 0 e 0 0 0 0 0 0 0 Ó 0 0 ry VJ ^ O O 4Ó m Ó p O O O e I pj O Ó Ó Ó p Ñ O N e1 Q vj ¡: ry ryC a T N N ry N N N N N N N N N N N N

N N N N N N N N'Y N M 1 N m T N N N N N N N ry N N N N

CC ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢
c N e Q n Q N Q e Q Ñ Q e a e n e n y n b N e Q Q m e e Q Q N NQ W

Q
m
N

m
m

mn OI .4m m
aOEN N N N e N N N N N N N N N ry r m W Q r Vm e e N N N e N b ON N N N{0 0 0 b O Q O Ñ O O O O O O O O O 0 M O O b m O O N O D O Q r m g O O Ñ O O O o N ti e yj r NO NM N N N N N N N N N N N N N N N ¡1 N m ei N m m N N N N N N N N N N N N N N N N N N N N

g

á
= EId fi G

R ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ z ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ rc
e O b T W ó b I p m O N e m ti n N W N IO n O O n o m^^ m Q Q m m W O m m ON b m 0 m N m W n N OI

m

` é
c

3 m W Ó m m O i CO r vj G m Ñ oi
e

.+

n V m in m N W e O m V) m CO VI mm m m nm nm M O.Vj ri b ry p p è N VeVà
m
de e m m m N m e rl m e i e m m n m CO m 4 m N N T m N Q co b Ñ ei N COCO e IV m m 1.0 1-1

Vf

N ri rv rv n m m rvr
`c

5h
á a ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ce m ¢ ¢ ¢

ñ¡ $ T Q O b M W O b b m W O V Q g I W
re;;

NQ N W N b N n -O O n
N

O M n m e g m m W O T W OQ m n Q M N m M b m N n n CO Q
131 Vi OI W N m W`_ T Q p .n m O Ñ W e e Q W ñ m 01 ñC e rem N N N 'I N ti M N N M M WMMMÑ Ñ Ç m p Ñ ñ m oÑ p bW OI 1 11 Y T e CO!

Z 2 S M M Q Q N M M M N e4 N 'I N N N N M M N ry
R°
N Q Ó
a Y m ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ m m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 2' ¢ ¢ ¢ ¢ ¢ m ¢ 6 ¢ ¢ ¢

E 'I e N O m e1 O Q W T y N n N Q n p W W m 1! W m n T T O4 m W M Q M N.-I
Li

O N T W M N 10 W N IO Q m T n OpI Qm O W f0 N
y
MI M W b W M m Q N N N rv 4

p N W ee@ii M N e M
W ONt m ÿ tmO .Wy b Ó ÿ T VN1 Ñ M T 10D W OJ M

ed m O] W M W h ñ ñ rv M T Ñ b nmj V1 ymj VbI b tnO g vnI

7F%3
1 m

p6

¢ ¢ ¢ ¢
p¢ p¢ ¢1

¢ ¢p¢ ¢ m m ¢ ¢
p¢ W pm

¢ ¢ ¢ ¢ m
m¢

¢ ¢ ¢ R' R'
r¢1 1mO

¢ W m
p¢ M¢1

¢ ¢ ¢ ¢
m

O eN-I M m M N 10 O] Ñ IMO Q m M hi m O W W Ñ m N W W2 T M Q Ñ.ni 4p 4O 2 mN N W y nQl N Q M
s

Zn j
N N e1 0l W m Q m e N m O m O p e m Yl W Q N Oi m m O Q f` W m e m N of e T tG Q fh O m nOI T Q 1O 'I N Q Q M N N M T b O J W W T M W CO CO m b n n n N N m N m M 6 6 6 b b n N N

Z 3
Ó

®¢u Y P
v ¢ ¢ CC 2' ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ K ¢ ¢ 6 6 ¢ ¢ ¢ ¢ ¢ LL' ¢ m ¢ W 2' ¢ ¢ W ¢ ¢ ¢ ¢ S ¢ ¢m m C

tit m m m m m8 m m m2 á Ç á m m m m m m í$ I.Ni Irv._I m2 m m m w B2 m á é á á3 Q m mN m 01 ai o1 Wei m 1Ó ui ui m m m m m m N in b of M of Ip 01 of of td Np I¿ {pp ui m m nj ni Iry n1 ni W WLL g Ó N n n n m tp m b W b m m m n n n n Q e b n N. N b N N N b b Io b in M M m M M M M b b

¢

_z
A ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ s ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢

L:1

12$°W c,w2$$$ñññ$aaa m2em,3ceo3á,$$ÿ$We,ói$ññññññlN.°m,me,°,
á r n n r n n n r n n IÓ 4p ui n n n r 6 ry n n h ri n n r l n r n r r Oi e .ó

em.
ti.h nN N N N N N N N N N e1 .-1 N N N N N N N N N N N N N N N N N N e .-1 .I N Nm g

¢ ¢ m m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ W C ¢ ¢ ¢ ae ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m

pK

Ó Ó Ó oÓ 0 Ó Ó Ó Ó Ó Ó C Ó O C Ó C Ó O O pp pp Ó O 0 Ó 0 O Ó Ó Ó Ó Ó Ó Ó p Ó Ó O pp p O Ó C Ó
¿

j CO Ki m tV m G m Op Oti co cd pp m co m CO CO G m O p 4p cd cd tÓ o op co CO yp w CO CO co ,j [p 03 W m OG
N 2 g N N N ry N' ti N N N N N N N N N N N N ry eN ry.N-I N» N N N N N N N ry.-1 N N e1 ei N N N N N N .y N N N N .y ...I y N N N N e1¢ ¢ ¢ ¢ m ¢ ¢ C oC K ¢ ¢ ¢ ¢ ¢ ¢ CC ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ W ¢ ¢ ¢ K K ¢ ¢ ¢ ¢ m ¢ fY ¢ ¢ m ¢ ¢ ¢ ¢

m b b N b N b m m b N N b m b N b Q m e+ Q e m Q in ñ ñ ñ ó ee m ñ ñ ñ ñ ñ ñ ñ m vof, ÿ pM ulCiió Ñ b
O V 1 h N h O h N n n n n n h n N h m W Q N p1 m e Ng h O O h O N O O O O O O O O O O O b N ei N m 1 m M Ó O Ó VÌ i Ci O O O O0 0 0 ti M N N l0 h N NM N N N N N N N N N N N N N N N N N M e1 N M N N N N N N M N N N N N N N N N N N N N
¢

ñe ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
N O O m O N O o o O O o O o o O O N n m m N non

3

b
N

Ñ
ey

N

m m O O O N h o
ry m1,

Ñ Ñ ry Ñ Ñ ñ b
máei yN O

Mei

O

m
O N N N N N N N N N N N e m m m e[O M mO N N N N M Q OÑ m ó

.E pÑ Ñ OM Ñ Oi M OM T OM T OI Ñ M m M b T p M N m [79 2, m eN Ñ M m Ñ O T T T O p RIÌ N N 44N N 4.-1 Ì
e

R ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ C' ¢ K ¢ ¢ ¢ m ¢ m m ¢ m ¢ ¢ m ¢ ¢ ¢ ¢ ¢ K m m ¢ ¢ ¢ ¢ C'
m n n an ti .-I n n n n N n n n n e m N m e N .-I m N n n n Iry n m IO N h N N W M O m N b IOá y e .'I ..I III n N N N ..... N e1 p1 n b VI 01 n W N O N .Y M t0 b an .4V Ó W Q W Q W Ol m W W W W M W W m n e .V m n Q N T W W W Nm .4 m m m m O] m W n m 40 m O N W W,E 6 N a Wp m W Q e O p p e Q Q Q Q N O n p1 N O n W W y Q p p y y b W n m W N N oIZ m O O N $ W O O O O O O $ O p O o m r ti O m n N O e O $ $ W Q ñ T$$ O O p p ..q VI OI N á e Vf Ë CO r à è 1!Ì à Q à à à ò è à à è à à Q .- IV à IÓ e'1 (V à IÓ vì à à à à I!Ì J1 Vj Q è à ò à à è è Q à Yl N à àa:

rug
¢ ¢ ¢ W ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ O" 6' ne ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ C' C' ¢ ¢ ¢ ¢

U UM Ñ m O N p.-I n N e n a W m ryI W y N m m M .4 rv N I n 01 10 O m N m W n W M 0 N N 10 WE E ea; p
Q n b (0 n VI n tp N yn N N l0 e e e W W O N m an W

m
N Ip N

p
Nf N d! N m

1

m ..I O O O N e N. > O W : .J. 2,-,1106.O W M m m e 40 ñ OOi n N M Q Ñ W W 10 001 em1 ONI e N omi [O Ñ Ñ n Q O b m n m W Ñ rmi OÑ b m~ á Ó W M Q .Y N e CO e CO W O N T Q b N N CO m m Q N CO N CO V n m .+ N m N o O .-I N m W N e e Q
C C O C n N T nÌ m Ñ à IV Iv Ñ è Y) IÓ IÓ (V Ñ IÓ 01 b ri e Ñ Ñ Ñ IV IV N fV à T à è Ó è VÌ IIÌ è p
QYy QWy flit
N N ¢ ¢ ry ú ' ¢ ¢ ¢ ¢ K K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m m ¢ ¢ m m ¢ ¢ ¢ ¢ K C' ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ W ¢ ¢ m

C
Oil

o Y d Y
J T

Ec L t.cá m c E. Y 0
N rio E Ecomm.=
V
2 H EW n!

W F
al u

en m W

R

Y T
C S R LC d N .y C R

¢ d T N e 10 1 2 1 ÿ yY C. C
o = T +p Y

rn re141-14 > C c' N ú 9 C C ú d e á .R
ere;

CC j qq1Y1 N 4 d+ N Y y1 0 T_ - W IE < 9
E -9 -EyR .n

ita

d d + d Ä d d C LPe fO Ñ Ñ] 9 9 9 p L V d g 1 d N W I
.G: N - R i!!C d q J N m e>> ` d Ñ Y 0 C IY C

Y
»007=aÑ

4
O C C

y
C CIp qG >>> d Ñ L 9 S L 9 9 m .x.. _ ..x. ? Q

ro.,,-1
.-1 N N N

LFY Ç Ç C L L N N IIS. Y. Ñ Ñ -1 C O CI W ÿ J j W F. F. F. dm m m O C C C 10 g W d L Y # p m
I F -p. Iñ d él é é= O á á á Y Yi w Y i I I I VFI

In N m x x x o o Y Y 'G Ç as FC f mm G r2 Ñ ñ
F H Y m ÿ Z z J L ú ú F` ó é ói et, Q

P. w
&`=

Z ZZ 6 (y-
Y d Y d Y Y Y d p p Ç> > > > C d Y d 9 O m R Á Ñ m Y IWO Ñ Y ñ Ñ 4 Lp Lp ``m yN f 4 2 m m m m o e e e. E>>>> e e c c C e: e e~ m` m E

Y wW m m m gel Y d d Y Y m R m m f Fh 171222m m m m g Y m m q jC Á m m 6 6 6 6 6 C. 6 U Y

p
mOQ

p pm pm pm pG
.lp.1

pyI p2 p2

2 2
0 o

N

peri
or. 8 p .pp

22$ Z
óZ p2 pE Ipop

o O O O O
1pO

¢

Çrc5 iY ^ IV N N III III III T M Q M1 fv Itl N Itl Im.l N N p e QR N N N T Ñ TI m M Ie1 1m N lO.l Ñ Ñ Ñ Ñ N M N

ist

a

This gazette is also available free online at www.gpwonline.co.za

228  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



4 -

V g

N
A

T
IO

N
A

L
W

or
k

C
od

e

20
20

 W
ar

y.
C

on
tr

ib
ut

w
n 

W
ag

e 
-

P
er

lm
an

 F
un

d 
en

d

C
ow

ed
 F

ee
s

20
20

 M
in

im
um

W
eg

e 
- 

fo
r 

so
p 

C
el

t

on
ly

20
20

 W
ee

kl
y 

R
at

e
20

20
 H

ou
rly

 R
at

e 
-

45
h/

P
er

ar
ek

20
20

 U
ni

on
he

"R
C

 F
ee

 E
R

-
'B

C
F

ee
E

E
 -

S
sl

on
 R

eg
 P

re
 s

el
on

R
eg

 P
re

N
ov

17
N

ay
17

' B
C

W
e 

E
R

 -
S

el
en

R
eg

at
hr

 N
oV

17
-

19
%

of
C

pn
m

bu
tm

g
w
,

e 
IC

 F
ee

 E
E

-S
al

on

R
eg

 a
fte

r 
N

oy
17

13
%

ol
C

O
nt

nb
u0

ng
W

ag
e

T
02

0 
N

at
io

na
l

P
en

si
on

 F
un

d 
(E

R
)

C
om

nb
ut

m
e 

W
eg

e

20
20

 N
at

io
na

l
P

en
no

n 
F

un
d 

M
E

).

co
nt

rib
ut

in
g 

W
ag

e

20
20

 N
at

io
na

l5
P

P
E

m
pl

oy
er

 b
at

ed
 o

n

M
in

im
um

 W
ag

e

20
20

 N
at

on
l S

P
F

E
m

pl
oy

ee
 b

aw
d 

on
M

in
im

um
 W

eg
e

20
84

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
5 

ye
ar

s
R

4,
62

9.
22

R
4,

62
9.

22
R

1,
06

8.
29

R
23

.7
4

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
6
0
.
1
8

R
60

.1
8

R
27

7.
75

R
27

7.
75

R
23

.1
5

R
23

.1
5

20
86

 R
ec

ep
tio

ni
st

- 
H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
10

 y
ea

rs
R

4,
84

8.
63

R
4,

84
8.

63
R

1,
11

8.
92

R
24

.8
6

R
1
2
8
.
0
0

R
2
7
.
8
4

R
66

.8
0

R
63

.0
3

R
63

.0
3

R
29

0.
92

R
29

0.
92

R
24

.2
4

R
24

.2
4

30
48

 S
om

at
ol

og
is

t 3
 Y

ea
h

R
4,

02
37

1
R

4,
02

3.
71

R
92

8.
56

R
20

.6
3

R
1
7
8
.
0
0

R
2
7
.
8
4

R
66

.8
0

R
52

.3
1

R
52

.3
1

R
24

1.
42

R
24

1.
42

R
20

.1
2

R
20

.1
2

30
52

 S
om

at
ol

og
is

t B
 T

ec
h 

- 
4 

ea
rs

R
4 

26
6.

07
R

4,
26

6.
07

R
93

4.
48

R
21

.8
8

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
55

.4
6

R
55

.4
6

R
25

5.
96

R
25

59
6

R
21

.3
3

R
21

33
30

54
 S

om
at

ol
og

is
t -

B
 T

ec
h 

La
se

r
R

4,
72

1.
15

R
4,

72
1.

15
R

1,
08

9,
51

R
24

.2
1

R
12

8.
00

R
27

.8
4

R
66

.8
0

R
61

.3
8

R
61

.3
8

R
28

3.
27

R
28

3.
27

R
23

.6
1

R
23

.6
1

10
12

 S
pe

ci
fi

c 
Sk

ill
ed

 S
ty

lis
t

R
2,

15
7.

32
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
28

.0
5

R
28

.0
5

R
12

9.
44

R
12

9.
44

R
20

.2
4

R
20

.2
4

10
14

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
5 

ye
ar

s
R

2,
26

4.
74

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

27
.8

4
R

79
.3

2
R

29
.4

4
R

29
.4

4
R

13
5.

88
R

13
5.

88
R

20
.2

4
R

20
.2

4
10

16
 S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 a

fte
r 

10
 y

ea
rs

R
2,

37
3.

68
R

40
48

.1
7

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
30

.8
6

R
30

.8
6

R
14

2.
42

R
14

2.
42

R
20

.2
4

R
20

.2
4

Sp
ed

fi
c 

Sk
ill

ed
 S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
00

 P
la

tti
ng

, C
ut

tin
g

R
1,

47
4.

52
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
19

.1
7

R
19

.1
7

R
88

.4
7

R
88

.4
7

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

5 
ye

ar
s

R
1,

54
8.

17
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
20

.1
3

R
20

.1
3

R
92

 8
9

R
92

.8
9

R
20

.7
4

R
20

.2
4

97
.4

0

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

10
 y

ea
rs

R
1,

62
3.

36
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
27

.8
4

R
79

.3
2

R
21

.1
0

R
21

.1
0

R
R

97
.4

0
R

20
24

R
20

.2
4

20
89

 W
or

ki
ng

 E
m

pl
oy

er
 (

in
 S

al
on

 w
ith

 S
ta

ff)
R

5,
22

6.
48

R
6,

22
6.

48
R

1,
43

6.
89

R
31

.9
3

R
93

.4
0

21
39

 L
al

 O
w

ne
r

R
6,

22
6.

48
R

6,
22

6.
48

R
1,

43
6.

89
R

31
,9

3
R

22
5.

75
R

18
6.

79

N
O

T
E

S

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

C
O

M
M

IS
S

IO
N

 E
A

R
N

E
R

S

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
w

ill
 a

pp
h,

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
g)

to
 th

e 
lo

w
er

 a
m

ou
nt

 fo
r 

th
e 

ac
tu

al
 a

m
ou

nt
 o

f d
ay

s 
w

or
ke

d 
an

d 
no

t t
he

 fu
ll 

am
ou

nt
 o

f d
ay

s 
w

or
ke

d.
C

on
tr

ib
ut

io
ns

 fo
r 

a 
W

or
ki

ng
 E

m
pl

oy
er

 (
W

or
k 

C
od

e 
20

89
 A

N
D

 2
13

9)
, I

s 
vo

lu
nt

ar
y 

fo
r 

S
P

F
 fr

om
 1

 J
an

ua
ry

 2
01

7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
by

 a
ll 

E
m

pl
oy

ee
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
y 

al
l E

m
pl

oy
er

s 
w

ill
 b

e
6%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

.
B

as
ic

 S
al

ar
y/

 W
ag

e 
di

vi
de

d 
by

4.
33

33
 d

iv
id

ed
 b

y 
45

=
 H

O
U

R
LY

 R
at

e 
m

ul
ti 

ly
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 o

n 
or

 a
fte

r 
20

10
, w

ho
m

 w
ill

 r
ec

ei
ve

 a
 m

in
im

um
 o

f 3
0%

 c
om

m
is

si
on

.

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

ch
 e

re
 e

m
pl

oy
ee

s 
an

d 
em

pl
oy

ed
 p

rio
r 

to
 2

01
0,

 w
ho

m
 w

ill
 r

ec
ei

ve
 e

 m
in

im
um

 3
0%

 C
om

m
is

si
on

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
. V

A
T

 A
N

D
 L

O
Y

A
LT

Y
 C

A
R

D
 F

E
E

S
 S

H
A

LL
 B

E
 D

E
D

U
C

T
A

B
LE

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

g

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
B

F
 =

 S
ic

k 
B

en
ef

it 
F

u.
.,:

S
P

F
 =

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
y 

a 
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 J

oi
n 

V
A

S
A

 a
fte

r 
th

e 
ag

e 
of

 6
0,

 th
e 

U
ni

on
Fe

e 
eq

ua
te

s
to

 R
 1

05
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

¡E
xc

lu
di

ng
 th

e 
fu

ne
ra

l b
en

ef
it)

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  229



4
)A

A
.

7711c1%
,,i/

10N

V

c

<

x

w

W

7 
I.4

F
r

tl"
!

E
O

H
C

B
 S

ub
sc

rip
tio

ns
 S

ee
 A

nn
ex

ur
e 

C

B
ar

ga
in

in
g 

Le
S

ee
 A

nn
ex

ur
e 

C

W
or

k
sc

np
tio

n
C

od
e

20
20

 S
al

ar
y 

-

C
on

tr
ib

ut
io

n 
W

ag
e 

-
P

en
si

on
 F

un
d 

an
d

C
ou

nc
il 

F
ee

s

20
20

 M
in

im
um

W
ag

e 
-f

or
 S

P
F

C
al

e 
on

ly

20
2.

0 
H

ou
rly

R
at

e 
-4

5h
 /P

er
w

ee
k

20
20

 U
ni

on
F

ee

'B
C

 F
ee

 E
R

- 
'B

C
 F

ee
 E

E
-

B
C

 F
ee

 E
R

 -
 S

al
on

B
C

 F
ee

 E
E

 -
S

al
on

R
eg

 a
fte

r 
N

ov
17

-
R

eg
 a

fte
r 

N
ov

17
-

S
al

on
 p

eg
 p

re
 S

at
an

 R
eg

 p
re

N
ov

17
N

ov
17

13
 %

ei
 c

on
tr

ib
ut

in
g 

13
%

 o
f C

on
tr

ib
ut

in
g

W
ag

e
W

ag
e

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
R

) 
-

C
on

tr
ib

m
in

gW
ag

e

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
E

) 
-

C
on

tr
ib

ut
in

g 
W

ag
e

20
20

 N
at

io
na

l S
P

F
E

m
pl

oy
er

 b
as

ed
 o

n

M
in

im
um

 W
ag

e

20
20

 N
at

io
na

l S
P

F

E
m

pl
oy

ee
 b

as
ed

 o
n

M
in

im
um

 W
ag

e
30

89
 A

es
th

et
ic

 T
he

ra
pi

st
R

7,
31

0.
49

R
7,

31
0.

49
37

.4
9

12
8.

00
R

69
.4

3
R

69
.4

3
R

95
.0

4
R

95
.0

4
R

47
5.

18
R

47
5.

18
R

36
.5

5
36

.5
5

20
02

 B
ar

be
r 

- 
T

ra
in

ee
R

3,
29

3.
37

R
4,

04
8.

17
20

.7
6

12
8.

00
R

69
.4

3
R

69
.4

3
R

42
.8

1
R

42
.8

1
R

21
4.

07
R

21
4.

07
R

20
.2

4
20

.2
4

20
04

 B
ar

be
r 

-1
11

11
10

F
R

4,
58

2.
08

R
4,

58
2.

08
23

.5
0

12
8.

00
R

69
.4

3
R

69
.4

3
R

59
37

R
59

.5
7

R
29

7.
84

R
29

7.
84

R
22

.9
1

22
.9

1
20

06
 B

ar
be

r 
- 

S
en

io
r

R
6,

87
3.

13
R

6,
87

3.
13

35
.2

5
12

8.
00

R
69

.4
3

R
69

.4
3

R
89

.3
5

R
89

.3
5

R
44

6.
75

R
44

6.
75

R
34

.3
7

34
.3

7
30

36
 B

ea
u

T
ec

hn
ol

og
is

t -
 U

n 
ua

lif
ie

d
R

2,
29

1.
04

R
4,

04
8.

17
20

.7
6

12
8.

00
R

56
.8

1
R

56
.8

1
R

29
.7

8
R

29
.7

8
R

14
8.

92
R

14
8.

92
R

20
.2

4
20

.2
4

30
34

 B
ea

u
T

ec
hn

ol
og

is
t -

 Q
ua

lii
fie

d
R

4,
88

4.
71

R
4,

88
4.

71
25

.0
5

12
8.

00
R

69
.4

3
R

69
.4

3
R

63
30

R
63

.5
0

R
31

7.
51

R
31

7.
51

R
24

.4
2

24
.4

2
30

20
 B

ea
ut

y 
an

d 
S

ki
nc

ar
e 

T
he

ra
pi

st
 -

 U
nq

ua
lif

ie
d

R
3,

57
9.

75
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
46

.5
4

R
46

.5
4

R
23

2.
68

R
23

2.
68

R
20

.2
4

20
.2

4
30

14
 B

ea
ut

y 
an

d 
S

ki
nc

ar
e 

T
he

ra
pi

st
R

5,
01

1.
65

R
5,

01
1.

65
25

.7
0

12
8.

00
R

69
.4

3
R

69
.4

3
R

65
.1

5
R

65
.1

5
R

32
5.

76
R

32
5.

76
R

25
.0

6
25

.0
6

30
22

 S
al

on
 A

ss
is

ta
nt

R
3,

71
1.

49
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
48

.2
5

R
48

.2
5

R
24

1.
25

R
24

1.
25

R
20

.2
4

20
.2

4
40

18
 D

ry
ba

r 
W

or
ke

r
R

4,
04

8.
17

R
4,

04
8.

17
20

.7
6

12
8.

00
R

69
.4

3
R

69
.4

3
R

52
.6

3
R

52
.6

3
R

26
11

3
R

26
3.

13
R

20
.2

4
20

.2
4

20
10

 G
en

er
al

 A
ss

is
ta

nt
R

2,
54

5.
92

R
4,

04
6.

17
20

.7
6

12
8.

00
R

56
.8

1
R

56
.8

1
R

33
.1

0
R

33
.1

0
R

16
5.

48
R

16
5.

48
R

20
.2

4
20

.2
4

20
22

 H
ai

rd
re

ss
er

 -
 n

o 
tr

ad
e 

te
st

R
4,

22
4.

11
R

4,
22

4.
11

21
.6

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
54

.9
1

R
54

.9
1

R
27

4.
57

R
27

4.
57

R
21

.1
2

21
.1

2
20

20
 H

ai
rd

re
ss

er
 -

1s
t y

ea
r 

af
te

r 
qu

al
ifi

ed
R

4,
24

7.
02

R
4,

24
7.

02
21

.7
8

12
8.

00
R

69
.4

3
R

69
.4

3
R

55
.2

1
R

55
.2

1
R

27
6.

06
R

27
6.

06
R

21
.2

4
21

.2
4

20
16

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d

R
6,

07
5.

55
R

6,
07

5.
55

31
.1

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
78

.9
8

R
78

.9
8

R
39

4.
91

R
39

4.
91

R
30

38
30

.3
8

20
96

 L
E

A
R

N
E

R
 -

 E
nt

ry
 L

ev
el

R
1,

35
3.

94
6.

94
12

8.
00

R
6.

77
6.

77
20

48
 L

E
A

R
N

E
R

 -
 L

ev
el

 2
R

2,
70

7.
75

13
.8

9
12

8.
00

R
13

.5
4

13
.5

4
20

50
 L

E
A

R
N

E
R

 -
 L

ev
el

 3
R

4,
17

4.
61

21
.4

1
12

8.
00

R
20

.8
7

20
.8

7
20

52
 L

E
A

R
N

E
R

 -
 L

ev
el

 4
R

3,
61

4.
12

R
6,

09
2.

53
31

.2
4

12
8.

00
R

69
.4

3
R

69
.4

3
R

46
.9

8
R

46
.9

8
R

23
4.

92
R

23
4.

92
R

30
.4

6
30

.4
6'

40
00

 S
T

U
D

E
N

T
S

 -
 E

nt
ry

 L
ev

el
R

1,
35

3.
94

6.
94

12
8.

00
R

6.
77

6.
77

40
01

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
2 

(L
ev

el
 1

 &
 2

)
R

2,
70

7.
75

13
.8

9
12

8.
00

R
13

.5
4

13
.5

4
40

02
 S

T
U

D
E

N
T

S
 -

 M
od

ul
e 

4 
(L

ev
el

 3
 &

 4
)

R
4,

17
4.

61
21

.4
1

12
8.

00
R

20
.8

7
20

.8
7

40
03

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
6 

(L
ev

el
 5

 &
 6

)
R

3,
61

4.
12

R
6,

09
2.

53
31

.2
4

12
8.

00
R

69
.4

3
R

69
.4

3
R

46
.9

8
R

46
.9

8
R

23
4.

92
R

23
4.

92
R

30
.4

6
30

.4
6

30
32

 M
an

ag
er

 -
 B

ea
u

R
6,

48
3.

01
R

6,
48

3.
01

33
.2

5
12

8.
00

R
69

.4
3

R
69

.4
3

R
84

.2
8

R
84

.2
8

R
42

1.
40

R
42

1.
40

R
32

.4
2

32
.4

2
20

60
 M

an
ag

er
 -

 H
ai

rd
re

ss
er

R
6,

56
23

1
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
85

.3
1

R
85

.3
1

R
42

6.
56

R
42

6.
56

R
20

24
20

.2
4

30
30

 M
an

ag
er

 -
 o

n
B

ea
u

E
st

ab
lis

hm
en

t)
R

4,
89

2.
83

R
4,

89
2.

83
25

.0
9

12
8.

00
R

69
.4

3
R

fi9
.4

3
R

63
.6

1
R

63
.6

1
R

31
8.

03
R

31
8.

03
R

24
.4

6
24

.4
6

20
54

 M
an

ag
er

 -
 o

nl
y 

(H
ai

rd
re

ss
in

g)
R

5,
44

8.
57

R
5,

44
9.

57
27

34
12

8.
00

R
69

.4
3

R
69

.4
3

R
70

.8
3

R
70

.8
3

R
35

4.
16

R
35

4.
16

R
27

.2
4

27
.2

4
46

.5
4

30
28

 M
ak

eu
p 

A
rt

is
t T

ra
in

ee
R

3,
57

9.
75

R
4,

04
8.

17
20

.7
6

12
8.

00
R

69
.4

3
R

69
.4

3
R

R
46

.5
4

R
23

2.
68

R
23

2.
68

R
20

.2
4

20
.2

4
30

26
 M

ak
e 

-u
p 

A
rt

is
t

R
5,

01
1.

65
R

5,
01

1.
65

25
.7

0
12

8.
00

R
69

.4
3

R
69

.4
3

R
65

.1
5

R
65

.1
5

R
32

5.
76

R
32

5.
76

R
25

.0
6

25
.0

6
30

40
 N

ai
l t

ec
hn

ic
ia

n 
- 

U
nq

ua
lif

ie
d

R
3,

61
7.

58
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
47

.0
3

R
47

.0
3

R
23

5.
14

R
23

5_
14

R
20

.2
4

20
.2

4
30

84
 N

ai
l T

ec
hn

id
an

 -
 C

er
tif

ie
d

R
3,

72
2.

94
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
48

.4
0

R
48

.4
0

R
24

1.
99

R
24

1.
99

R
20

.2
4

20
.2

4
30

38
 N

ai
l t

ec
hn

ic
ia

n 
- 

Q
ua

lif
ie

d
R

4,
86

8.
46

R
4,

86
8.

46
24

.9
7

12
8.

00
R

69
.4

3
R

69
.4

3
R

63
.2

9
R

63
.2

9
R

31
6.

45
R

31
6.

45
R

24
.3

4
24

.3
4

30
88

 M
as

sa
ge

 T
he

ra
pi

st
 -

 e
nt

r 
le

ve
l

R
2,

27
9.

53
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
29

.6
3

R
29

.6
3

R
14

8.
17

R
14

8.
17

R
20

.2
4

20
.2

4
30

87
 M

as
sa

ge
 T

he
ra

pi
st

R
4,

04
8.

17
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
52

.6
3

R
52

.6
3

R
26

3.
13

R
26

3.
13

R
20

.2
4

20
.2

4
20

67
 O

pe
ra

to
r 

- 
T

ra
in

ee
R

3,
14

1.
59

R
4,

04
8.

17
20

.7
6

12
8.

00
R

69
.4

3
R

69
.4

3
R

40
84

R
40

.8
4

R
20

4.
20

R
20

4.
20

R
20

.2
4

20
.2

4
20

68
 O

pe
ra

to
r

R
3,

71
1.

49
R

4,
04

8.
17

20
.7

6
12

8.
00

R
69

.4
3

R
69

.4
3

R
48

.2
5

R
48

.2
5

R
24

1.
25

R
24

1.
25

R
20

.2
4

20
.2

4
20

74
 O

pe
ra

to
r 

- 
M

ul
ti 

sk
ill

ed
R

3,
85

0.
06

R
4,

04
8.

17
20

.7
6

12
8.

00
R

69
.4

3
R

69
.4

3
R

50
.0

5
R

50
.0

5
R

25
0.

25
R

25
0.

25
R

20
.2

4
20

.2
4

30
42

 R
ec

e
lo

nl
st

- 
B

ea
ut

y 
E

st
ab

lis
hm

en
t

R
4,

79
03

1
R

4,
79

0.
51

24
.5

7
12

8.
00

R
69

.4
3

R
69

.4
3

R
62

.2
8

R
62

 2
8

R
31

1.
38

R
31

1.
38

R
23

.9
5

23
.9

5
64

.0
7

24
.6

4
20

82
 R

ec
ep

tio
ni

st
 -

 H
ai

rd
re

ss
in

g 
sa

lo
n

R
4,

92
8.

60
R

4,
92

8.
60

25
.2

8
12

8.
00

R
69

.4
3

R
69

.4
3

R
64

.0
7

R
R

32
0.

36
R

32
0.

36
R

24
.6

4
30

48
 S

om
at

ol
og

is
t 3

 Y
ea

rs
R

6,
15

7.
18

6,
15

7.
18

31
.5

8
12

8.
00

R
69

.4
3

R
69

.4
3

R
80

.0
4

R
80

.0
4

R
40

0.
22

R
40

0.
22

R
30

.7
9

30
.7

9

This gazette is also available free online at www.gpwonline.co.za

230  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



A
+

3

Id
A
.

A
d

A

A

N
A

T
IO

N
A

L
W

er
k

W
or

k 
C

od
e 

D
cs

tr
m

an
o 

.
co

de

20
20

 S
al

ar
y 

-

C
on

rn
bu

óo
n 

W
ag

e:
P

en
fió

n 
F

un
d 

en
d

E
m

m
et

t F
ee

s

20
20

 M
in

im
um

W
ar

e 
"f

or
F

G
ai

t o
nl

y

20
20

 R
aw

ly
R

at
e 

- 
as

h/
P

er
w

ee
k

' B
C

 fe
e 

E
R

-
B

C
 F

ee
 E

E
-

B
C

 F
ee

 E
R

 -
S

al
on

02
0 

U
ni

on
S

al
on

 R
eg

 p
re

 S
al

on
 R

eg
 p

re
R

ea
 c

ite
r 

N
"1

7
P

ee
N

ov
17

N
óv

17
13

%
 o

f C
on

tr
ib

ut
in

g

W
e

e 
P

.0
 F

ee
 E

E
- 

S
al

on

R
eg

 a
fte

r 
N

ov
17

 -

13
%

el
 C

on
tn

hu
bn

g
W

e 
e

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
R

)-
C

on
tr

ib
ut

in
g 

W
ag

e

20
20

 N
at

io
na

l

P
en

sm
nF

aa
d 

(E
E

)
C

en
tn

bu
nn

g 
W

ag
e

20
10

 N
at

io
na

l5
9F

E
m

pl
oy

er
 b

as
ed

 o
n

M
in

im
um

 W
 a

ge

20
20

 N
at

io
na

l S
P

F

E
m

pl
oy

ee
 b

as
ed

 o
n

M
in

im
um

 W
ag

e
30

52
 S

om
et

òf
og

is
f B

 T
ec

h 
-4

 y
ea

rs
.

R
_

6,
94

4.
72

.
R

R
35

.6
1

R
12

8.
00

R
69

.4
3

R
69

.4
3

R
90

.2
8

ß
90

.2
8

R
.

45
1.

41
R

45
1.

41
R

34
.7

2
R

34
.7

2
10

12
 S

 ù
c0

0 
S

ki
lle

d 
S

ty
lis

t
R

.
2,

54
2.

15
R

R
20

.7
6

R
12

8.
00

R
56

.8
1

R
56

.8
1

R
33

.1
2

R
33

.1
2

R
16

5.
58

R
16

5.
58

R
20

14
R

20
.2

4
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 d

oi
òg

 o
nl

y 
on

e 
of

 th
e 

fó
llò

w
iñ

g:
16

00
 B

ra
id

in
g,

 P
la

tti
ng

, C
ut

tin
g.

R
2,

53
5.

90
R

4,
04

8.
17

R
20

.7
6

R
12

8.
00

. R
56

.8
1

R
56

.8
1

R
32

.9
7

R
32

.9
7

R
16

4.
83

R
16

4.
83

R
20

.2
4

R
20

,2
4

20
89

 W
r 

tk
itt

g 
R

tn
pl

oy
ey

 (
(n

 S
M

tn
 w

ith
 S

ta
ff)

R
_

_8
,0

75
.5

5_
R

6,
07

5.
55

R
31

.1
6

R
91

.1
3

21
39

 le
ga

l O
w

ne
r

R
-

6,
07

5.
55

R
6,

07
5.

55
R

31
.1

5
R

22
5.

75
R

18
2.

27

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

P
A

R
T

 T
IM

E
 E

M
P

LO
Y

E
E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

hò
 is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n
B

as
ic

 S
al

e
W

a 
es

 s
ha

ll 
be

 c
al

cu
la

te
d 

at
 th

e 
re

st
rlb

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

et
eg

o
of

 e
rn

 o
ym

on
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 u

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

oo
le

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
w

ill
 a

pp
ly

.
If 

re
ce

iv
ed

 th
en

 th
e 

de
du

ct
io

ns
 w

ill
 b

ec
ha

ng
ed

 a
cc

or
di

ng
) 

to
 th

e 
lo

w
er

 a
m

ou
nt

 fo
r 

th
e 

ac
tu

al
 a

m
ou

nt
 o

f d
ay

s 
w

or
ke

d 
an

d 
no

t t
he

 fu
ll 

am
ou

nt
 o

f da
ys

 w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

20
89

 A
N

D
 2

13
9)

, I
s 

vo
lu

nt
ar

y 
fo

r 
S

P
F

 fr
om

 1
 J

an
ua

ry
 2

01
7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e
ai

d 
b

al
l E

m
 lo

 c
es

 w
ill

 b
e 

6.
5%

 o
f t

he
 c

O
N

T
R

IB
U

T
IO

N
S

 S
al

ar
y 

of
 th

e 
E

m
 lo

ye
e.

 C
on

tr
ib

ut
io

ns
 p

ay
ab

le
 b

y 
al

l E
m

pl
oy

er
s 

w
ill

 b
e 

G
.5

%
 o

f t
he

R
as

! S
al

a
B

as
ic

 S
al

a
/W

a
di

vi
de

d 
b 

4.
33

33
 d

iv
id

ed
 b

 A
S

 H
O

U
R

LY
 R

at
e 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
on

 th
e 

da

>
..

.n
1N

E
F

rT
 F

U
N

D
 C

O
N

T
R

IB
U

T
IO

N
S

 -
 N

O
 N

E
W

 M
E

M
B

E
R

S
T

O
 IO

N
 F

R
O

M
 2

01
9

C
A

T
E

G
O

R
Y

S
C

H
E

M
E

 "
A

"
S

C
H

E
M

E
 "

B
"

M
em

be
r 

on
ly

S
C

H
E

M
E

"8
2"

M
em

be
r 

+
2

S
C

H
E

M
E

"B
3"

M
em

be
r 

+
3

E
M

P
LO

Y
E

R
 C

O
N

T
R

IB
U

T
IO

N
 R

70
.0

0
R

70
.0

0
R

70
,0

0
R

70
,0

0

E
M

P
LO

Y
E

E
 C

O
N

T
R

IB
U

T
IO

N
 R

10
0.

00
R

17
5.

0a
R

44
1.

00
R

58
0.

00
B

C
 a

 B
ar

ga
in

in
g 

C
ou

nc
il

E
C

 E
m

pl
oy

ee

E
R

 a
 E

m
pl

oy
er

S
B

F
 =

 S
ic

k 
B

en
ef

it 
F

b.
;

S
P

F
 =

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

in
cl

ud
e 

an
 a

re
nt

ke
s

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

of
 th

e 
E

m
pi

o

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

é 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 0
5Á

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

(E
xc

lu
di

ng
 th

e 
fc

,r
e;

 c
zt

ci
kr

;

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

dr
ee

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

,

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  231



r

a

is.

i

i

y

a.

k.

Y
¡l

;

"zu

ea C
rt.

-
lek

kw:

tat

4

M . m CO N b .-I m .y o rl e N m o e o 1y m m n o e riu 9 a ri n e In 1? n m C; m m g m e m m m m PI n N o o N ri w N n m m m NV V m ó ò O p1 W vali o if m n O w pN D1 IC N{Vp1 1pp1

m N^ V: N m o N w m o CO e melY Y N t 3 9 á m M N ID r-I T w CO Ñ m DI .e-1 Oml e cl ma l ri Ñ Ñ N mw N e ri N m ri ñ IN m Ln m NÑ mIS > r ilÌ m Ó ri Ñ O O O n N m m m n n m m N m m O n m CO:X X ,CÓ e Q if1 01 T Ñ T m N V n O d Q N OÌ Qi O1 1À 0j Ñ Ol e Ñ 1lÌ 0Ì vj IIÌ mIIIC C O q ó C
áá ÁcE1J
CI CIP

ILI Ñ ¢ Ú
ñ

¢ ¢ C C C C ¢ ¢ C C ¢ C ¢ ¢ ¢ ¢ C ¢ C C ¢ ¢ C C ¢ ¢ C C ¢ ¢ ¢ ¢ C ¢ ¢ C

N m O e o d CV OI OI Q m rI m m m m N r d N m^ e N 10 N m m IN
m em Ñ W° m m mm áui 01 01 m w r g q io r m ry CO r CO N N w d n N CO d m m r N 1-1 LOm ri rl Ñ m rv N N Ñ Ñ rr1 .N-I .^-I rbj N N Nml m Ñ rv m b rn,tl ry T N N b ^ b O O m O Q '1 n 10 N m N md e Q N N N N N ri '1 rl N N r'I N

¢ ¢ LL' ¢ ¢ ¢ ¢ ¢ O[ ¢
p¢

¢
p¢1

¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ X 1' ¢ ¢ K ¢ ¢ ¢ co K ¢ ¢ ¢ K ¢
vmf Omf ell 01m o

feY Ó Ç imo Ñ m Ñ 01 W Ñ CO T m N vQl 00 Ó ñ In 02 N d T Omi rmi 1 M Ñ Ñ T Ñ W o Ñ ñ
v.mii wb

imo Vb n r V N O e ri Oj ò r fV ^ m u¡ f/1 m ip m ò C)
ti Ó o N rv á á á N N Ñ N Ñ.-I ..ri rbi N ry .my Ñ

m riri N m N N N N N M ri .y ri N N m .i N m N m

¢ ¢ ¢ ¢ K K ¢ n' ¢ ¢ ¢ W. ¢' ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 4' ¢ ¢ K ¢ ¢ ¢ ¢ ¢ ¢ P. ¢ R' ¢ ¢ ¢
m ri 01 el N e CO m CV m O N 10 N m N OIb O n N b O of N Q m N ei M n O1 r1
ttl m V IV C1 rti m r b m m 1G O.i N vj p
e N N Ñ0 e m N N m ri d m O O m md N N N m rl N .-1 ri N m N d

¢ ¢ C ¢ K
y¢ m¢

¢ K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
ip O n ri N b O m Ñ T O N b n M N md m N ri m n m rym m d tV m ri m N 1Ó m N iO O N iV
m Ñ Ñ y e m N N m ri e O O CO mÑ e N N m rH N ri r1 N m N d

¢ K K K LL' ¢ ¢ ¢ K ¢ ¢ ¢ R ¢ ¢ ¢ ¢
N e m N m 0 m w m CO N 0 b M N0 m N N O 10 N m ri m r N^ N

m á mm m 0Ñ pm c m~áó 10 10 ñ O é e ID 1O

d d N .m -I N b T m^ N w M Ol w N n n n COvl N O1 tel CO vi n N ri m Q N N. n w.y ri e r M IV m rZ M n w m M O1 .ti N m N Me e e e N n N .-i N a CO m M m O o e M NN N N M N N M IN N ill r1 N ry ri N M M N M

¢ ¢ ¢ ¢ K ¢ ¢ ¢ n' K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
o Q Ñ N n iO M in n N CO M m w N^ n N CON N m M CO ri N N el m e N N N w
é ó eQ á uM,,

N m n m 1 m m p1 ri ri lri ui irin N r-1 N MMa Or O O e M NN N N m N N v1 N N ei N ri ri N M M ry m

¢ C ¢ ¢ C ¢ ¢ ¢ ¢ C ¢ ¢ C ¢ C ¢ ¢ C C
O O ri N e b O m N N n N m r-1

pp < V pp

rMm m N CO 0 cl O N N O b m m 10 O 10
Ñ m Ñ ñ rmi

ñ Ñ IC w Di lr1 Om m N d ri 1Óe Q n e $ N e e b n N n

¢ C¢¢ C C C C¢¢¢ C C C C¢ C C ¢ C C C C¢ C¢ C¢¢¢¢ C C¢ C
e N e m r m O m m M w N O b m N ri e 10 O Cl ri N N N tD r-I p m CO CO NO m m N O b N m ri CO r r N r N m N M O m N m O ri O N N O 10 CO m 10 e d 010N O b M m O m N r p 1p ri ri m N r4 lilm O d b m m m N r e a m O d b m m N N N N m e rti n w N m Q w ttf iYi N e .l Nin N N N e d n e b N e d 1D n N r

¢ K ¢ ¢ ¢ ¢ K ¢ ¢ Y ¢ ¢ =X ¢ fled¢
ñ m m 0 ori

Ó Ó C wr ^
r m

w i rb m

ó ó á ó ó ó ó ó ó ó ó ó ó ó á ó ó ó ó ó ó ó ó ó ó
mó Og Ó Ó Ó Ó Ó O p Ó Ó Ó Ó Ó OO

co
mó ój v co w co m co m [p Op W m m m Nm Ñ Ñ Ñ N oi Ñ ry CO Ñ Ñ Ncd lwV Ñ Ñ Nco Ñ Ñ Ñ Ncci Ñ co ni Noo N Ñ Ñ

4 N N N N N N N N Nrl ei r'1 rl rl ri ri rl M ri rl M .1 rl rl ri rl ri rl ri rl rl N ri rl ri rl ri rl ri r4 ri ri r4 ei r4 ri ri ri ri rlÑ ¢ ¢ C ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ C ¢ ¢ C C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
É m 10 N Or ra m N N N m N N m+ r-1 m n r-1 N w y1 ra N w 01 n r ei N Q iD b n m m m 1O m m w n mQ n .D O m n O O e r n N n o r-i m m m o ri w 10 O ry w N m O n n m m Q e n m p m N OM YY} E 3 n ò O w rì ò N rv p a o rv o ri p1 iri ri n N ui n v1 Q N ò ui m ò ò oi ò N ò d o m ai ui. q F m N N N e N N N Ip N N N N N Q Q rY N m ri N m N N d N N N N N N N N N m N N m ttQ1

01151h"114-.0ñ ¢ m ¢ pC ¢ ¢ ¢ K K ¢ ¢
v¢i

¢ K ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ K ¢ ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢
O Q roi i011 Ñ N Ñ O C N Q ID Q CO IT imo m e m^ T w' Ol n w w O N N N b O O N O N w O ri m N O mO1 e w m m m N ry n N N N N O N e N N N CO On O b m y Ni Q n N O e O m O Ng Ol

ye1
IV Q M N fV Q m N m N m N m y y y1 Q N O e N N N rtiY 1eD

CO
CON IA rag1D 001 rN4 Om1 irll 001 Ow u) COmw N IN QOi b T 100 Ñ Ó m 1N0 Ob1 C om1 1Or1 cl N rQi 0 m pl al -rQ-i Ñ COm N ti iNrl Ñ FAì rì rì r+

3
r r1 rl rl ri rì rì rì rì ri rì ri r1 rÌ .ì ri

R
.OI ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ C ¢ ¢ K ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ C C ¢ ¢ C C ¢ ¢ C C ¢ ¢ ¢ C C ¢ ¢ C

E a
m

m N N O r- n ri O rr n r

e

w n Q
mdo

nrl reì rNì dr

m a m r1 m

vn No

d
rp rr-I n O Ol n ei r01

rì m

n

mN

m m m N
E °

g m n g m r1 n m o -I m q m ri m m m n m N En b N N m ri ñ
Ii m m O w N e OIN mmO0 m m m `V mmó ñ m m ppm Ná m°p m °D ° mnm má` á ñ 1O In m v p m Ñ e D u ó ñ m n N ri ó é ó ri m O r ÑN N CO r+ CO rv m o N

E
K m ó n r! m n ri o m n r1 0 o n N N m o n m N N m O n m wÌ ì ìimmN crìrìòrcCcDòè Nàà NUìrriìR

Y
N R
3 C¢ C C¢ C C C¢¢¢ C C C C¢¢ C¢ C¢ C¢¢¢¢ C C¢ C C C¢ C C C¢¢¢ C C¢

A VI Y

o F
44Y t EO S A

to n f
E é $a t; d 7 É N á 1D d

n p ' Y
oS Nf iJb

m Y t o Y- Y á Q á MAIM E c c

10 E E Á á á á é a g E 1 Ñ
Ó Cc °' Y F

y_333 `Ya a °°
W CO ../.5g Y Y i > N e 1D Yal C iE C A W íail ui.. E Ñ Ñ` `

t
g9I g¢¢ J N Y Y Y E iYn P r A d O, w } CO

W w C Ç C C T i0 r a n a 'lc 4 2 O Y a Ñ Y Y E p a Ç
c O o q 3 r9 :7 C Ó c $I

3) Yl E a a cc o ~ ,.2- ñ' c Er Y Ñ R
t Y C C¿ C C Ñ N1`^ W ...YI 3 J W! Gti 1 d g C Á Ñ Q

1 R mF ' Y Yi a N O ú q blot 1 ii 1 N N N Q Q m O V V ,C Y H ti 6 Ñ Ñu F N q VVV C d Q g S a a c l- 'c c
' á t t

.

ó ó ó~~ 2 Z 2 Y YW W W W Nág á .121 Á A p g q .j Y Y 9 a a a 4¢ 4 Q ¢ ¢ O
2
O

2
O O C C íY. H Y Li w L i L° LO

yY

d O,
á m lá Olg m m of ffi Y Ñ C W g A 10 i0 W a i i i g i z z zá ó ó ó ó 1' wizpp pp

Vr V
ryl

J
pp eJ p pp

A ÌO R

ppQmJ p O O O O IpYb1 iorel rypO ee1 N rwi r-1 rO.1 pN N p N Ñ Ó a 1]I Ñ p O O Ó pÓ N N 1pNr1 Ñ S 32226'21381.82Q T n N n ÿ N m W
p ^I N N Ñ Ñ M l/1 M f011 M e Ñ 1OV N Ñ N Ñ Ñ N Ñ Ñ e Ver e T M IY1 Ñ Ñ 1101 FI IO M Ill N Ñ il

K C OC O[ LL' !Y 1' 6 1' K C C C C
0 0 0 0 0 0 o n n o o

T m.i .i o OI o 0 0 0 o o o. .a ,y .a a .v N m m . .r o
m .i .+ .y m m .r .im m m m m m m ó á m w m é ámrom oo,

nr: r
ao m w n o m wrcs zc C ¢ ¢ ¢ C¢rc o: z ac¢ z s

This gazette is also available free online at www.gpwonline.co.za

232  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



e

1

1

W
or

k
ce

de 30
48

 S
or

ria
td

lo
gi

s4
3 

Y
ea

rs
,

30
52

 S
on

fá
to

ld
gi

st
B

 T
ot

h 
-4

 y
ea

rs
,

S
pe

cR
ld

 S
ki

lle
d 

S
ty

lis
t. 

do
in

g 
on

ly
 o

ne
 o

f t
he

 fo
llo

w
in

g:

10
00

 B
ra

id
in

g,
 P

la
tti

ng
, C

ut
tin

g,
S

pe
df

ic
 S

ki
lle

d 
S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
10

01
 B

va
id

ln
g,

P
la

ftl
ng

1C
ut

U
 n

g-
 P

ar
t T

I m
e

20
89

 W
or

ki
ng

 E
m

pl
oy

er
 (

In
 S

al
on

 w
ith

 S
ta

.2
13

9.
 L

e 
al

 O
w

ne
r

N
O

T
E

S

G
LS

U
A

L 
E

M
P

LO
Y

E
E

P
A

R
T

 T
IM

E
 E

M
P

LO
Y

E
E

2o
2o

5a
la

ry
-

do
ne

rb
lrt

ie
n 

W
ag

e 
-

'F
em

m
e 

F
un

d 
an

d
C

oe
no

l F
ee

s

R R R R R

N
A

T
IO

N
A

L

20
20

 M
m

rm
un

i
W

ag
e 

- 
fo

r 
S

P
F

 C
al

e 
20

20
 W

ee
kl

y 
R

ai
e

on
ly

6,
86

25
1 

R
7 

54
6.

72
. R

á,
g,

62
.5

1
R

7 
54

6,
72

R

20
20

 H
ou

rly
R

at
e 

- 
oo

h 
/P

er

w
ee

k,
 B

ea
ut

y
45

h/
P

er
 w

ee
k,

P
ar

t t
im

e
25

h 
P

er
 w

ee
k

.1
,5

83
.6

7
R

35
.1

9
R

12
8.

00

17
41

.5
6 

R
38

.7
0

R
12

8.
00

B
C

 F
ee

 E
R

-
B

C
 F

ee
 E

E
- 

ee
 r

oe
 E

R
 -

S
ah

n 
6[

P
ee

 E
E

 -
S

al
on

20
20

 N
at

io
na

l
20

20
 U

ni
on

S
al

on
 R

eg
 p

re
 S

al
on

 R
eg

 b
ra

R
an

di
er

' N
eu

17
-

R
et

 a
fte

r 
N

ov
17

P
en

si
on

 F
un

d 
(E

R
)-

P
ea

N
oe

17
N

eu
17

l a
 %

a

w
ag

e
bu

nn
g 

1 
aJ

6 
of

 C
on

tr
ib

ut
in

g 
C

en
er

ib
ut

iry
 W

ag
e

W
ag

e
W

ag
e

R
87

.1
0

R

R
87

.1
0

R

31
32

.9
7

R
3,

59
8.

37
R

83
0.

40
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

_.
2,

08
9.

64
R

7,
16

9.
91

R

7,
16

9.
91

R

7 
16

6.
65

R

7 
16

9.
91

R

7 
16

9.
91

R

50
0.

00

1,
65

4.
61

1,
65

4.
61

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
E

)-

C
an

K
ib

uh
ng

 W
ag

e

89
.2

1
R

89
.2

1
R

41
1.

75
R

41
1.

75

98
.1

1
R

98
.1

1
R

45
22

0
R

45
2.

80

40
.7

3
R

40
.7

3
R

18
7.

98
R

18
7.

98

R
20

.0
0

R
12

8.
00

R
87

.1
0

R
27

,1
7

R
27

.1
7

R
12

5,
38

R
12

5.
38

R
41

.3
7

R
41

.3
7

R
22

57
5

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n
,B

as
ic

 S
al

ar
. /

 W
a 

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e

re
ac

nb
ed

 H
O

U
R

LY
fo

r 
th

at
 r

at
eg

or
y 

of
 e

m
pi

o 
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

fo
r 

th
at

 c
at

eg
or

y 
of

 e
m

pl
oy

m
en

t. 
3 

D
ay

s 
pe

r 
w

ee
k 

is
 c

al
cu

la
te

d 
at

 tw
o 

th
ird

s 
of

 th
e 

ba
si

c 
w

ag
e.

S
ho

ul
d 

th
e 

C
ou

nc
Jl

 n
ot

 r
ec

ei
ve

 th
e 

lo
w

er
 c

al
cu

la
te

d 
sa

la
ry

 fr
om

 th
e 

E
m

pl
oy

er
 (

S
al

on
 o

w
ne

rl,
 th

en
 th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
w

ill
 a

pp
ly

.

..
If 

re
ce

iv
ed

, t
he

n 
th

e 
de

du
ct

io
ns

 w
ill

 b
e 

ch
an

 e
d 

ac
co

rd
in

gl
yt

o 
th

e 
lo

w
er

 a
m

ou
nt

 fo
r 

th
e 

ac
tu

al
 a

m
ou

nt
 o

f d
a 

s 
w

or
ke

d 
an

d 
no

t t
he

 fu
ll

am
ou

nt
 o

f d
ay

s 
w

or
ke

d,

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
ar

ki
n 

E
m

pi
o 

et
 W

or
k 

C
ed

e 
20

89
 A

N
D

 2
13

9 
, I

S
 v

ol
un

ta
fo

r 
S

P
F

 fr
om

 1
 la

ne
20

17

_
_P

E
N

S
IO

N
 F

U
N

D
P

er
si

an
 F

un
d 

C
om

rlb
ut

ld
ns

 tò
 b

e
ai

d 
by

 a
ll 

E
m

pl
oy

ee
s 

w
ill

 b
e 

M
t t

ith
e 

B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

 I
ee

. C
on

tr
ib

ut
io

ns
 a

ya
bl

e 
by

 a
ll 

E
m

 lo
ye

rs
 w

ill
 b

e 
6%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pi

o 
en

.

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

F
la

sk
 S

al
ar

y/
 W

ag
e 

dl
id

de
d 

by
4.

33
33

dl
bí

de
d 

by
 4

5=
 H

O
U

R
LY

 R
at

e 
m

ul
tip

ly
 b

y 
ho

ur
s 

w
al

ke
d 

on
 th

e 
da

y

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

r,
 a

re
 e

m
pl

oy
ee

s 
w

ill
 r

ec
ei

ve
 a

 m
in

im
um

 o
f 3

0%
 c

om
m

is
si

on
 -

T
H

IS
 IS

 A
P

P
LI

C
A

R
IE

 O
N

I Y
 T

O
 A

F
R

O
 S

A
LO

N
S

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
 IN

 A
F

R
O

 S
A

LO
N

S
 O

N
LY

. V
A

T
 A

N
D

 L
O

Y
A

LT
Y

 C
A

R
D

 F
E

E
S

 S
H

A
LL

 B
E

 D
E

D
U

C
T

A
B

LE

S
ho

ul
d 

th
e,

 s
ty

lis
t e

ar
n 

bo
sl

c 
o 

to
m

m
rs

si
on

, s
to

ck
 is

 d
ed

uc
tib

le
B

C
 =

 B
ar

ga
in

in
g 

C
ou

nd
i

a
pl

oy
ee

E
R

E
E

=
 E

E
m

m
pl

oy
er

50
F

 =
 S

ic
k 

B
en

ef
it 

F
un

d

S
P

F
 =

S
ic

k 
pa

y 
F

un
d

LE
A

R
N

E
R

S
Le

ar
ne

rs
 to

 a
lt 

in
cl

ud
e 

an
y 

ap
pr

en
tic

es
,

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
jo

ln
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

 e
qu

at
es

to
 R

 1
o1

00
 p

er
 m

on
th

 p
er

 m
em

be
r 

(E
xc

lu
di

ng
 th

e 
fu

ne
ra

l b
en

ef
it)

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

20
20

 N
at

io
na

l S
P

F
20

20
 N

at
io

na
l W

E
E

m
pl

oy
er

 b
as

ed
 o

n
E

m
pl

oy
ee

 b
an

d 
on

M
in

im
um

 W
ag

e
M

in
im

um
 W

ag
e

R
34

.3
1

R
34

.3
1

R
37

73
R

37
.7

3

R
17

.9
9

R
17

.9
9

R
.1

0.
83

k
10

.8
3

R
10

7.
55

21
5.

10

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
é 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 J

.2
8.

00
 p

er
 p

er
so

n 
pe

r 
m

on
th

 b
ut

 w
ith

no
 U

A
S

A
 b

en
ef

its
.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  233



-
M I do

et

t. N N S W Q ry Ó G Ñ N Ñ M ó m Ñ m P h ñ r 4 2 2 2 2 m T m VV N ° m Ñ m M N Ñ P PN N1

W

T Ñ N M Ñ Ñ N T N N Nr NÓ rN NY1 pN T ' Ñ T N T Ñ P P N m n Ñ N N Ñ ' N m m T ÿ

$OÓ
C Ò P! p O m Ñ Ñ m T N r O mV rVOm O O

iÉ
FILE

¢ a¢ 6 a a a a¢ 6 6 a a a 6¢ a a C¢¢ a a a¢ 6¢¢ a¢ a 6 a¢ a 6¢ 6 G a C 6¢ m a¢
Ñ-:' t4N N N S á N é w Ó 2 N4. N4 Q W1 N ñ w m é M1 w m N é m m n° g N 9 ú é ó Ñ P N ñ W2ñ22N N P2ñ 21N:222`°2132m 2ñpp 27,124y ° Ñ T ° Ñ JÑr Ñ T ry °mórvp ÿ

N1134E
z

iWs

á

j $

á5
ze

a 6

y

a m K a 6 a
p

¢¢ a a a a a 6 a a a a 6 a a a C a

p

6 a a a a

y

a 6 a 6 a a a 6 a 6¢

V 1W/1 m Ñ V M m m T O 01 T ñ M1 Ó M M P Á ñ g T d ó vni m m Ñ V Ì N P íy Ñ Ñ rW S P W

2222"422242g:142224
rvaNr: ^i a N oi . '' h á ai d.1 vip dó d vi

N Ñ Ñ rPr1 Ñ Ñ umi N .mi is . ñ . Ñ rv lil M N m Ç Ynl ñ ti

6 a a a a a a a 6 a 6 a a C a a a

m Ñ m m ç m m m w m N é m m

42m4422442222222á
W N N b e'1 m N m 1r Nl N e1 m

C a¢ a a 6 a a a a a¢ a¢ a a 6 a¢ 6 a 6

yW
P Ci MOPa

ay
v

yy
Ñ m 1° á

a
h
8
b

yp
ry N rm1 Ñ

pÑ b p
S Ñ m

ñ N Ñ T i° N N M Ñ T m Ñ 'I IV N m T N 1`ml V V~I em1 eN1

a a a 6 a a a a a a 6¢¢ 6 a a a a a a a a¢ 6 a¢ a a a a a¢ 6 6 6 a a¢ a 6
P m m ° N

!
D

M

m W r Ñ T P ç N á ñO ó NO á Nw
ó mó Q ñ ú m m N rv1P et

M P_< s P m C N Ñ Ñ WNm T N pp N p C V m L p NW m ^N Va] N m Ñ NP Nu2 t

8k93
Pc

m a aa a a a a a a a a a a a a a a a a a a a rz a 6 r 6 a a a a a a a a a a a a

id
T T Nm â N N P W ñÑ W Pé ñ ,N, 1PyNm^ó rçáW.iñó m ñ aq ma,lim e 4411 P á ó 4rN V w M T Ñ N N a ñ 1T 464 m N y W Ñ N Yf Ñ m N Ó riAl P P P m W P N m P O m N N INi Ñ I N N N Ñ O V 1° W N C ti 2 N

K
rM a a a 6 6 a a 6 a a a a a a 6¢ a a W 6 a a a a a a a 6 a a a a a¢ a a a a a a

w ó awo.°..°10 me e o
m ñ.°.° °°.°i°°nm m° .°. p O tióOOa P P M .1 N e°i e-1 ? m e1 .? P M m 6 .1 N M P m M e-I el N

Ep` á ó é á G m m m m m m m á á m m m m ó á w m m áó, m m m NW m ó m ú e ru: m m m m ri. mó2
u a a a a 6¢ a a a a a a a a a 6 6 a a 6 a a a a a a a 6¢¢¢ a a a a 6 a a a a

-I.

in Ñ0l2
6

I 8$mSSB$8$p8p8Wm$8$8,88$88$ry$8$$$$8888$8$$8$8888$888$8
5 W Ñ N1 N ÿ N N N IWV M1

N Ñ íN1 Ix M M ei
Ñ Ñ N N N NÑ Ñ Ñ Ñ Ñ Ñ Ñ Ñ Ñ f N ti 1 N 1 ,NN N M r.ii '1 M Y N

¢ 6 6¢ a a¢ a ¢¢¢¢ a¢ 6 a a 6 6¢ a 6 a 6 a a 6 6 a 6 6 6 a a a a 6¢ 6 6 a a 6 a 6

'it
m m m yO

ry m ñ ñ! Ú ñ D m ry p y m N N C N M N N mW N m m F N ñ N N b P¡y T mÓ Nm Ó P r 0 m 4 a W P m W P P O W N O W, W W fm.1N p 2m m ñ N Ó U1 .NI T .°i M N ry ei IÓ Ó m V^ rv e1 :i wT '1 .ti M 2 Ñ O ' ry .4 0 0 0 N ' ' O a á Ó ò

Il

N 1ñ N n rv M rv 2 m .1 m m N M 2 á n a N Ñ N n M« m m M a ni n ñ1 1f

I
Y

E

a a a a 6

@

a

rv

¢ a 6 6

M

a a

na

a

u
N

a a a ¢

M

a a a C

Na

a a ¢ a a C a a a a a 6 a 6 a 6 a

W

6 a a a a
Ó °°N T Ñ Ñ Ñ

p p W ry e T N$ C 6 ÁÓgTÑb N N N MvNñ m F P P Ñ ry M m m
ú mP P

OC
Ñ

2 íON N V N Ñ á m m °r Ó
p O.d ri N Ñ m á T pT WpÌOPV T P OT q m W P W 4 rv N N P Ó Ñ P N P P ai e l ti

ery K a a 6¢ a 6 6 a a a 6 6 6 6 6 aa a a a¢ a a¢ a a a a 6 66 6 6 a a a 6 6 a 6 aa 6¢ a
V NM Ñ Ñ N $ N r Ñ Ñ ÿ a N N a ñ 2W m NT W N N NM Ñ Op NN mm _ M Ñ N W Ñ N T m Ñ T IP. ^' P IV N vi O rO mO a Q O a s yNM1P Nrr ! p

ñ
N N O W b ^O N W T 2Sm0NO ym N S g P ffi SV S C 1 NOp epp O Yñ r1 O W V JÓ Ó ti b S 2 Ñ pÓ2P 8 8 W 0 y $ °R2 2ri 2 P 2 r 2 44b 42 rV 4 2 1 rv Ó W N v W 4Ñ Ó à g 2 2 1ti 24IV 4T a1 Ó 2 W P r N

33 a a a 6¢ a a a a a a a 6¢ a 6¢ a a a a a a a a a a aa a 6 C 6 6 6 a a a a 6 a a a a a 6 a
P n m rv pp ñ O r ti ñ r-i P r1 m m gq 1/ a a O M W p I m a
Q2 p M N r p . W r . N W n r4

pn

m P OJ
M

T Ñ 11 N OI N N Ñ N G Ñ rn r1
3 a~ Ñ w ñ m° WW Ñ in S 0 Ñ C mN r°rl O Ñ W Ñ ñ Ç N íP-1 mm Ñ Q Ñ a Ñ w Ñ ° N W N pé O NrR2 88`3ClOññam MMdr'Iè àlàleì è N Mraì2N è 2ä wOwai è 21mä.èNTnGaìù ' miryleg
ila8° 6 6 a a a a a a a a 6 6 6 6 a a a 6 a a a a 6¢ m¢ a a a a a 6¢ a a a a a a 6 a a

t%
É :ja H

O = t
i r o5£

1 &E
K

u NCO i1° _
-g o ^g m p =4e ó:áKS -EEP

'm 5 É -8ü tip!W!^ E úúé s
1111:

F :cé },áñP
1 Ó K m ñ p

v W d á ! á 6 e e l .7 ve !ILI; gg`ë IT ^á5 °,Eq Ky p C Cc_.gFEÇÇ.LeEi
G k

s
ñ

i Wg rN Me é ai ri °s Ç_T.,Y_. a Ç 6 ß ñ°w 7i11+Ló
eg c 5gr g +1c r3Y.g.tlwác7Wÿ 5u`ffir-' ^ VE CC^.0 ñ CF ñ °°V T pr1l

F C á` a a a ó 3 Q X` .`1 1 1 1 1 1n r^,á á i. tl L F% x= E úgYp^.-m 9F, m+38 C ^ aaÇ51a11 W 22Zri á p^`r $i ^ ó 9 93aÿ °N
3$ K a ú W_ 2 c c E_ E E 4 á g ú y r c N 9^ ú íc1 ú É-{-¢Eñm°mmmml'Oaviiix^°JJwJGGGif$$sáiiifóóóóW$,R813g=mmsássá` «_§«másáá

This gazette is also available free online at www.gpwonline.co.za

234  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



R
G

N
C

I 
L

1

gy
leA

M
R

A
V

lD

A
tti

Iw
r/

M
rv

.-

N
A

T
IO

N
A

L
20

20
 S

al
ar

y 
-

E
O

M
 M

ln
lm

um
20

20
 H

ou
rly

e[
P

re
 E

R
-

ee
fe

e 
F

F
-

re
C

 P
ee

 F
R

 -
se

hn
B

C
fe

eS
t S

ah
n

co
M

M
bu

bé
nW

eg
e-

R
eg

an
, N

ey
1T

,
t0

E
0N

aM
ne

1
tO

iB
N

H
m

M
1

iM
O

N
S

S
bm

i P
P

20
20

 N
om

in
al

 S
P

E

P
en

sk
e 

N
bR

en
d

W
eg

e 
- 

fo
e 

S
ad

ao
lO

W
ee

kh
g 

R
ah

 R
at

e-
 A

S
fa

/P
er

a 
@

O
 U

ni
on

S
al

on
 R

eg
em

S
al

on
ha

g 
pr

e
R

ge
N

er
fM

lT
-

P
en

si
on

 F
un

d 
(S

R
I-

P
eM

ìe
 N

ed
 IE

fl-
E

m
pl

oy
er

 ta
nd

em
E

C
ak

e*
w

ee
k

N
ov

17
N

B
N

1
19

 %
od

M
M

ri4
R

B
i 1

1 
%

O
IG

aM
dI

R
Y

B
O

R
C

M
1b

nb
ut

ln
e 

W
ip

e
C

on
tr

ib
ut

in
g 

W
ag

e
K

no
w

n 
W

ad
e

M
vu

w
ua

nn
9s

ed
e

H
l F

ee
n

_
W

 e
S

pe

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

lo
w

 p
er

m
an

en
t e

m
pl

oy
ee

 w
ho

 is
 s

lrk
 o

r 
on

 In
an

e

R
em

un
e 

ra
tio

n 
/ B

as
k 

S
pi

ry
/ W

ag
es

 S
he

ll 
be

 c
al

cu
la

te
d 

at
 th

e 
pr

es
cr

ib
ed

 H
O

U
R

LY
 r

at
e 

fo
r 

th
at

 c
af

en
or

y 
of

 e
m

pl
oy

m
en

t

A
n 

em
pl

oy
ee

 w
ho

w
or

ks
 1

 o
r 

1 
or

 3
 o

re
 d

ay
s 

pe
r 

w
ea

k

R
em

un
er

at
io

n 
/ B

as
k 

S
al

ar
y 

/ W
ar

es
 S

ha
ll 

be
 c

ak
ub

te
d 

at
 th

e 
pr

es
cr

ib
ed

 H
O

U
R

LY
 r

at
e 

fo
rt

ha
t c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t. 

3 
D

ay
s 

po
r 

w
ee

k 
b 

ca
lc

ul
at

ed
 a

t
tw

o 
di

ne
s 

or
 th

e 
D

ID
 e

w
eg

h.

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

et
he

 lo
w

er
 c

al
cu

la
te

ds
el

ar
y 

fr
om

 th
e 

E
m

pl
oy

er
 (

S
al

im
 o

w
ne

r)
, t

he
n 

th
e 

sa
la

ry
 o

f
P

oI
I T

im
e 

po
si

tio
n 

fo
r 

th
at

 lo
b 

C
at

eg
or

y 
w

ill
 e

m
it,

.

If 
re

ce
iv

ed
,th

en
 th

e 
de

da
dh

us
s 

w
ill

 b
oy

 m
an

ge
, e

ct
ce

dI
ng

ly
 to

 th
e 

lo
w

er
 a

m
ou

llt
fo

rih
e 

ac
tu

al
 a

m
ou

nt
 o

f d
ay

s 
w

in
ke

d 
an

d 
ba

t t
he

 fu
ll 

am
ou

nt
 o

f d
ay

s 
w

or
ke

d.
C

am
rlb

uu
on

s 
fo

r 
a 

W
or

ki
ng

 E
rn

 -
.I

er
[W

or
k 

C
od

e 
10

99
A

N
D

 2
13

9)
, I

s 
vo

lu
nt

ar
y 

fo
r 

5P
F

fr
om

 1
 J

an
ua

ry
 2

01
7

P
en

si
on

 F
un

dC
en

tn
bu

llo
ns

 to
 h

er
al

d 
b

al
l E

ri,
 la

yo
m

 w
ill

 b
e 

5%
 O

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

oM
db

ul
lo

ns
 p

ay
ab

le
 b

y 
al

l E
m

pi
a

rs
 w

 II
 h

e 
59

4 
of

 th
e 

B
as

le
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
.

B
as

ic
 S

ila
ry

 M
eg

a 
di

vi
de

d 
by

 4
.3

33
3 

di
vi

de
d 

by
 e

s 
=

 H
O

U
R

LY
 R

at
a 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
on

 th
e 

da
y

Q
ua

lif
ie

d 
H

ai
rd

re
ss

er
s 

/ S
ty

lis
ts

, w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
w

ill
 r

ec
ei

ve
 a

 m
in

im
um

 o
f 3

15
6 

co
m

m
is

si
on

 T
H

IS
 Is

 A
P

P
LI

C
A

B
LE

 O
N

LY
 T

O
 A

F
R

O
 S

A
LO

N
S

N
O

S
T

O
O

f D
E

D
U

C
T

IO
N

S
 A

R
E

A
LL

O
W

E
D

 IN
 A

F
R

O
 S

A
LO

N
S

 O
N

LY
. V

A
T

 A
N

D
 L

O
Y

A
IT

l C
A

R
O

 F
E

E
S

 S
H

A
LL

 B
E

 O
E

O
U

C
F

A
B

LE

S
ho

ul
d 

th
e 

st
yl

is
t e

ar
n 

ba
si

c 
a 

co
m

m
is

si
on

, a
td

sk
il 

de
du

ct
ib

le
B

C
 =

 B
ar

ga
in

in
g 

C
O

bn
tll

0E
 =

 E
m

pl
oy

ee

E
R

. E
m

pl
oy

er
S

D
F

 =
S

ic
k 

B
en

ef
it 

F
un

d

S
P

E
=

 S
kk

 P
ay

 F
un

d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
y 

aP
P

re
nM

C
e

U
ni

on
 M

em
be

m
 U

ni
on

 F
an

 e
qu

at
es

 to
 R

 1
2B

03
 p

er
 m

on
th

 p
er

 m
em

be
r,

 F
oe

 m
em

br
es

 w
ho

Jo
in

 U
A

S
A

 a
ga

r 
th

e 
ag

e 
of

 6
0,

 th
e 

U
ni

on
 F

ee
 e

qu
at

es
to

 R
 1

05
.0

0 
pe

r 
m

on
th

 p
er

 m
em

be
r 

[E
xc

lu
di

ng
 th

e 
F

un
er

al
 b

on
ie

r)

N
on

- 
U

ni
on

 M
em

be
rs

: N
en

-U
ni

on
 m

em
be

rs
 p

ay
s 

an
 A

ge
nc

y 
F

ee
to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

91
.0

0 
pe

r 
pi

tm
an

 p
er

 m
on

th
 b

ut
 w

ith
 n

o 
U

A
S

A
 b

en
ef

its
.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  235



-- --
(

{

- --
- --

- _a. --- M

rs -.-.- IF-,
ü O 7 cinc

b.

I 3J

b M

- - - 17 p5- pm b

- yw..
4

- LA

I
L- -a--

-r

t
S

4

5

[H

P`,

M

R
E

M
I:

..

r 
..

4
Jr

'
i

F

E
O

H
C

B
S

ub
sc

ri 
tio

ns
 S

ee
A

nn
ex

ur
e 

C
B

a
ai

m
in

g 
Le

S
ee

 A
nn

ex
ur

e 
C

S
al

on
 C

ha
r 

e
R

21
8.

39

S
O

2a
A

M
ry

1@
O

M
m

m
um

10
20

H
ou

rl
ea

[F
ee

E
g 

aC
F

..E
E

-
-B

C
F

U
E

g-
A

la
n

aC
F

ee
E

E
 -

S
al

on
W

or
k

C
O

dn
bu

br
nw

+
ge

-
H

ou
rly

20
20

pe
 a

fte
r

R
eg

 e
R

er
N

O
U

17
-

20
20

20
20

t0
20

N
eb

m
aI

6P
F

20
20

N
af

m
nd

F
P

F
W

op
-b

rf
iP

F
G

4c
30

10
W

ee
kl

yq
ep

l
pe

ee
-s

5h
/p

er
A

le
nR

ag
pm

 w
an

E
P

en
si

on
 F

un
dl

0l
)-

F
er

m
an

 F
un

d 
lE

E
)

E
m

pn
ya

rb
as

ed
on

E
m

Pl
oy

ee
ba

se
do

n
C

od
e

P
an

aa
nW

rs
tls

nt
l

R
e

1S
%

of
C

m
m

lb
un

ng
 1

3%
of

fe
m

rib
ut

m
g

co
un

ci
l F

ee
s

an
ly

,
w

ea
k

N
ev

i"
fl

ov
l2

W
ag

e
W

O
O

C
en

b,
bu

ba
gW

ap
C

on
tr

ib
ut

in
g 

W
og

s
M

in
im

um
 W

ag
e

M
sm

m
um

W
ep

30
89

 A
es

th
et

ic
 T

he
ra

 Is
t

R
73

10
49

R
7,

31
0.

49
R

1,
68

7.
05

R
37

.4
9

R
12

8.
00

R
a7

.9
7

R
95

.0
4

R
95

.D
M

1
R

43
&

63
R

43
9.

63
R

36
.5

5
R

36
.5

5

20
00

 B
ar

be
r 

- 
st

ar
tin

g 
lm

on
th

R
2,

16
6.

50
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
47

.9
7

R
28

.1
6

R
28

.1
5

R
12

9.
99

R
12

9.
99

R
20

.2
4

R
20

.2
4

20
02

 B
ar

be
r-

T
ra

in
ee

R
24

61
.9

2
R

4,
04

6.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
47

.9
7

32
.0

1
R

32
.0

1
R

14
7.

72
R

14
7,

72
R

2D
.2

4
R

2o
.z

a

20
04

 B
ar

be
r-

Ju
ni

or
R

3,
34

8.
22

R
40

48
.1

7
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

87
.1

0
43

.5
3

R
43

.5
3

R
20

0.
89

R
20

0J
19

R
20

.2
4

R
70

.7
4

20
06

 B
ar

be
r-

S
en

io
r

R
49

23
.6

5
R

4,
92

3.
85

R
1,

13
6.

28
R

25
.2

5
R

12
0.

00
R

87
.1

0
R

69
.0

1
R

64
.0

1
R

29
5.

43
R

29
5.

43
R

24
.6

2
R

24
.6

2

30
36

 B
ea

u
T

ec
hn

ol
st

 -
 U

n 
ua

lif
ie

d
R

1,
66

9.
33

R
4,

04
8.

17
R

93
4.

2D
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

21
.7

0
R

21
.7

0
R

10
0.

16
R

10
0.

16
R

20
.2

4
R

20
24

3
0
3
4

B
ea

u
T
e
c
h
n
o
l
o

s
t
 
-
 
Q
u
a
l
i
f
l
e
d

R
4
,
8
8
4
.
7
1

R
4
,
8
8
4
.
7
1

R
1
,
1
2
7
.
7
5

R
2
5
.
0
5

R
1
2
8
.
0
0

R
87

.1
0

R
63

.5
0

R
63

.5
0

R
29

3.
08

R
2
9
3
.
0
8

R
24

.4
2

R
24

.4
2

30
20

B
ea

ut
y 

an
d

sk
in

ca
re

T
he

ra
pi

st
 -

U
nq

ua
lif

ie
d

R
3,

04
0.

87
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
E

7.
10

R
39

.5
3

R
39

.5
3

R
18

2.
45

R
18

2.
45

R
20

.2
4

R
20

.2
a

30
14

 B
ea

u
an

d 
S

ki
nc

ar
e 

T
he

ra
 is

t
R

4,
19

9.
09

R
4,

19
9.

09
R

96
9.

03
R

21
.5

3
R

12
8.

00
R

27
.1

0
R

54
.5

9
R

54
.5

9
R

25
1.

95
R

25
1.

95
g

21
.0

0
R

21
.O

o

30
22

 S
al

on
 A

ss
is

ta
nt

R
2,

26
5.

40
R

40
48

.1
7

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
87

.1
0

R
29

.4
5

R
29

.4
5

R
13

5.
92

R
13

5.
92

20
.2

4
R

70
.2

4

40
18

 D
ry

ba
r 

W
or

ke
r

R
4,

04
8.

17
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
87

.1
0

R
52

.6
3

R
52

.6
3

R
24

2.
89

R
24

2.
89

R
20

.2
4

R
20

.2
4

20
11

 G
en

er
al

A
ss

is
ta

nt
 -

 P
ar

t T
im

e
R

17
26

.4
0

R
21

66
.6

5
R

50
0.

00
R

20
.0

0
R

12
8.

00
R

47
.9

7
R

22
.4

4
R

22
.4

4
R

10
3.

58
R

30
3.

58
R

10
.8

3
R

10
.8

3

20
30

 G
en

er
al

 A
ss

is
ta

nt
R

2,
24

1.
70

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

47
.9

7
R

29
.1

4
R

29
.1

4
fl

13
4.

50
R

13
4.

50
R

20
.2

4
R

20
.2

4

20
21

 H
ai

rd
re

ss
er

 -
ls

ty
ea

ra
fte

rq
ua

lfR
ed

 -
 P

ar
tT

im
e

R
2,

32
0.

56
R

2,
38

0.
56

R
54

9.
36

R
21

.9
7

R
12

8.
00

R
87

.1
0

R
30

.9
5

R
30

.9
5

R
14

2.
83

R
14

2.
83

R
11

.9
0

R
11

.9
0

20
20

 H
ai

rd
re

ss
er

 -
1s

t
a.

at
te

r 
ua

llf
ie

d
R

3,
56

8.
51

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

46
.3

9
R

46
39

R
21

4.
11

R
21

4.
11

R
20

.2
4

A
2D

.]a

20
23

 H
ai

fd
re

ss
er

 -
 Q

ua
llf

le
d 

- 
P

ar
t T

im
e

R
3,

37
1.

03
R

3,
37

1.
03

R
77

7.
94

R
31

.1
2

R
12

8.
00

R
87

.3
0

R
43

.8
2

R
43

.a
2

R
20

22
6

R
20

2.
26

R
16

.8
6

R
16

.8
6

20
22

 H
ai

rd
re

ss
er

 -
 Q

ua
iif

ie
d

30
41

7
R

5,
07

1.
19

R
5,

07
1.

19
R

1,
17

0.
28

R
26

01
R

12
8.

00
R

87
.1

0
R

65
.9

3
R

65
93

R
R

30
4.

27
R

25
36

R
25

.3
6

20
46

 L
E

A
R

N
E

R
 -

 E
nt

ry
 te

ve
l

R
13

53
.9

4
R

31
2.

45
R

6.
94

R
12

8.
00

R
6.

77
R

6.
77

20
48

 L
E

A
R

N
E

R
 -

Le
ve

l 2
R

2,
70

7.
75

R
62

4.
87

R
13

29
R

12
8.

00
R

13
.5

4
R

13
.5

4

20
50

 L
E

A
R

N
E

R
 -

Le
ve

l 3
R

4,
17

4.
61

R
96

3.
38

R
21

.4
1

R
12

8.
00

R
20

.8
7

R
20

.8
7

20
52

 L
E

A
R

N
E

R
 -

 L
ev

el
 4

R
2,

84
4.

93
R

6,
09

2.
53

R
1,

40
5.

98
R

31
.2

4
R

12
8.

00
R

47
.9

7
R

36
.9

8
R

36
.9

8
R

17
0.

70
17

0.
70

R
30

.4
6

R
30

.4
6

40
00

 S
T

U
D

E
N

T
S

- 
E

nt
Le

ve
l

R
1,

35
3.

94
R

31
2.

45
R

6.
94

R
12

8.
00

R
6.

77
R

6.
77

40
01

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
2 

(L
ev

el
 l&

2)
R

2,
70

7.
75

R
62

4.
87

R
13

.8
9

R
12

8.
00

R
13

54
R

13
.5

4

40
02

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
4 

Le
ve

l 3
&

4
R

4,
17

4.
61

R
96

3.
38

R
21

.4
1

R
12

8.
00

R
20

.8
7

R
20

.8
7

3D
.4

6
40

03
 S

T
U

D
E

N
T

S
 -

 M
od

ul
e 

6 
Le

ve
l S

 &
 6

)
R

2,
84

4.
93

R
6,

09
2.

53
R

1,
40

5.
98

R
31

.2
4

R
12

8.
00

R
47

.9
7

R
36

.9
8

R
36

.9
8

R
17

0.
70

R
17

0.
70

R
R

30
.4

6

30
28

 M
ak

e-
up

 A
rt

is
t T

ra
in

ee
R

2,
88

04
2

R
4,

04
8.

17
R

93
42

0
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

37
.4

5
R

37
A

5
R

17
2.

83
R

17
2.

83
R

20
.2

4
R

20
.2

4

30
26

 M
ak

e-
up

 A
rt

is
t

R
40

91
.5

2
R

4,
09

1.
52

R
94

4.
20

R
20

.9
8

R
12

8.
00

R
87

.1
0

R
53

.1
9

R
53

.1
5

R
24

5.
49

R
24

5.
49

R
20

.4
6

R
20

.4
6

30
32

 M
an

a 
er

 -
 B

ea
u

R
65

24
.5

3
R

6,
52

4.
53

R
1,

50
5,

67
R

33
.4

6
R

12
8.

00
R

87
.1

0
R

84
.8

2
R

84
.8

2
R

39
1.

47
R

39
1.

47
R

32
.6

2
R

32
.6

2

2
0
6
0

M
an

ag
er

 -
 H

ai
rd

re
ss

er
R

6
,
7
4
9
.
7
7

R
&

74
9.

77
R

1
,
5
5
7
.
6
5

R
3
4
.
6
1

R
1
2
8
.
0
0

R
90

.8
9

R
8
7
.
7
5

R
87

,7
5

R
40

4.
99

R
40

4.
99

R
3
3
.
7
5

R
3
3
.
7
5

20
54

 M
an

ag
er

- 
on

ly
 (

H
ai

rd
re

ss
in

g)
R

6 
64

9.
51

R
6,

64
9.

51
R

1,
53

4.
51

R
34

.1
0

R
12

8.
00

R
90

.8
9

R
86

.4
4

R
86

.4
4

g
39

8.
97

R
39

8.
97

R
33

.2
5

R
33

25

30
40

 N
al

l t
ec

hn
ic

ia
n 

-U
n 

ua
fif

ie
d

R
2,

51
4.

75
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
87

.1
0

R
32

.6
9

R
32

.6
5

R
15

0.
H

a
R

35
0.

88
R

20
14

R
20

.2
4

15
5.

41
30

84
 N

ai
lT

ec
hn

lc
ia

n 
- 

C
ef

tlf
le

tl
R

2,
59

0.
19

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

33
.6

7
R

33
.6

7
R

R
15

5.
41

R
20

.2
4

R
20

24

30
38

 N
ai

lta
ch

ni
cl

an
 -

 Q
ua

lif
ie

d
R

4,
09

1.
52

R
4,

09
15

2
R

94
42

0
R

20
98

R
12

8.
00

R
87

.1
0

R
53

.1
9

R
53

19
R

24
54

9
R

24
5.

49
R

20
.4

6
R

20
46

29
.6

3
M

as
sa

 e
 T

he
ra

 Is
t -

 e
nt

le
ve

l
2,

27
9.

53
R

4,
09

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
87

.1
0

R
29

.6
3

R
R

13
6.

77
R

13
6.

77
R

20
.2

4
R

20
.2

4

30
87

 M
as

sa
 e

 T
he

ra
 Is

t
R

4,
04

8.
17

R
4,

04
8.

17
R

93
42

0
R

20
.7

6
R

12
8.

00
R

87
.1

0
R

52
.6

3
R

52
.6

3
R

24
2.

89
R

24
2.

89
R

20
24

R
20

.2
4

20
66

 O
pe

ra
to

r 
-T

re
ln

ee
- 

P
ar

t T
im

e
R

1,
56

9.
04

R
2,

16
6.

65
R

50
0.

00
R

20
.0

0
R

12
8.

00
R

66
.9

0
R

20
.4

0
R

20
.4

0
R

94
.1

4
R

94
.1

4
R

10
.8

3
R

10
.8

3

20
67

 O
pe

ra
to

r-
T

ra
in

ee
R

2,
35

5.
86

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

66
.9

0
R

30
.6

3
R

30
.6

3
R

14
1.

35
R

14
1.

35
R

20
.2

4
R

20
.2

4

30
.8

7
20

69
 O

pe
ra

to
r 

P
ar

t T
im

e
R

2,
37

4.
37

R
23

74
.3

7
R

54
7.

94
R

21
.9

2
R

12
8.

00
R

R
R

30
.8

7
R

14
2.

46
R

14
2.

46
R

11
.8

7
R

11
.8

7

20
68

 O
pe

ra
to

r
R

3,
56

2.
35

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

66
.9

0
R

4
6
.
3
1

R
4
6
,
3
3

R
21

3.
74

R
2
1
3
.
7
4

R
20

.2
4

R
2
0
.
2
4

30
42

 R
ec

e 
dO

nl
st

 -
 B

ea
u

E
st

ab
lis

hm
en

t
R

4,
05

3.
69

R
4,

05
3.

69
R

93
5.

47
R

20
.7

9
R

12
8.

00
R

87
.1

0
R

52
.7

0
R

52
.7

0
R

24
3.

22
R

24
3.

22
R

20
.2

7
R

20
27

20
83

 R
ec

ep
tio

ni
st

 -
H

ai
rd

re
ss

in
gs

al
on

 -
 P

ar
t T

lm
e

R
2,

80
4.

82
R

2,
80

4.
82

R
64

7.
27

R
25

.8
9

R
12

8.
00

R
87

.1
0

R
36

.4
6

R
36

.4
6

R
16

8.
29

R
16

2.
29

R
14

.0
2

R
14

,0
2

20
82

 R
ec

ep
tio

ni
st

 -
H

ai
rd

re
ss

in
gs

al
on

R
42

10
.3

2
R

4,
21

0.
32

R
97

1.
62

R
21

.5
9

R
12

8.
00

R
87

.1
0

R
56

.7
3

R
54

.7
3

R
25

2.
62

R
25

2.
62

R
21

.0
5

R
23

.0
5

30
48

 5
om

at
ol

og
is

t 3
 Y

ea
rs

R
4,

85
2.

73
R

4 
85

2.
73

R
1,

11
9.

87
R

24
.8

9
R

12
8.

00
R

87
.1

0
R

63
.o

9
R

63
.0

9
R

29
1.

16
R

29
1.

16
R

24
.2

6
R

24
.2

6

30
52

 S
om

at
a!

Is
tB

T
ec

h-
4y

ea
rs

R
5,

33
84

5
R

5,
33

8.
45

R
1,

23
1.

96
R

27
.3

8
R

12
8A

0
R

87
.1

0
R

69
.4

0
R

69
.4

0
R

32
03

1
R

32
03

1
R

26
.6

9
R

26
.6

9'

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
30

00
 P

la
tti

ng
, C

ut
tin

g
R

3,
21

8.
08

R
40

48
.1

7
R

93
4,

20
R

20
.7

6
R

12
8A

0
R

87
.1

0
R

41
.8

4
R

41
.8

4
R

19
3.

08
R

19
3.

08
R

20
.2

4
R

20
24

S
pe

df
ic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

01
 P

la
ttl

ng
,C

U
ttl

ng
- 

P
ar

t T
im

e
R

2,
12

9.
08

R
2,

16
6.

65
R

50
0.

0o
R

20
.0

0
R

12
8.

00
R

87
.1

0
R

27
.6

8
R

27
.6

8
R

12
7.

74
R

12
7.

74
R

10
.8

3
R

10
.8

3

20
89

 W
or

ki
ng

 E
m

pl
oy

er
 fi

n 
S

al
on

 w
ith

 S
ta

ff)
R

5,
07

1.
19

R
5,

07
1.

19
R

1,
17

0.
28

R
26

.0
1

R
76

.0
7

This gazette is also available free online at www.gpwonline.co.za

236  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



...
â

afroV
e

. ',Y
 ti1 r +

7A
 0IIM

If S

`^sI)
I

U
L

qüi/Y

A
.

A

A
6

A
J

J
Q

rn
at

a-
S

;m
ne

r`
.

.

N
M

I.
;

N
A

T
IO

N
A

L
r

ta
on

 S
al

S
ol

on
C

an
nl

ók
U

ón
 V

rà
ga

20
38

 -
 N

M
IM

bm
20

20
 H

ou
rly

B
er

es
[R

-
et

 F
ee

 E
E

-
eC

La
B

R
-

T
01

0 
O

ni
on

R
ag

 O
tte

 N
ov

i7
-

W
ag

e-
 B

us
P

F
 te

k 
ib

M
W

ee
kW

 R
at

e
IO

W
 a

S
h)

P
er

Li
on

 R
eg

 P
re

 B
ek

r 
R

ai
t p

m
P

ar
is

ia
n 

fu
nd

 d
ad

on
ly

w
ee

F
ee

N
P

y1
7

11
4.

17
16

%
eí

 W
m

ra
m

hn
t

.
[M

IM
I l

ie
K

R
,5

,0
71

.1
9

R
5 

07
1.

19
,

1,
17

0,
28

R
26

.0
1

R
22

5.
75

A
C

 F
lo

 e
t-

 F
ilo

n
R

eg
eN

er
 N

0a
17

,
1.

 M
al

 C
on

tr
ib

ut
in

g
W

ee

20
30

 N
ae

an
si

20
2o

la
au

m
w

i
i0

20
N

a0
eL

O
S

P
F

20
10

 H
ot

on
al

 S
P

F
P

en
gu

in
 N

ed
 R

ai
-

R
on

so
n 

F
un

d 
fe

tt
fm

pb
ea

r 
te

nd
on

2m
pl

oy
ae

 b
as

ed
 o

n
C

on
tr

ai
.M

5W
ee

C
en

ln
bu

tm
gW

ae
e

M
em

nu
m

W
ep

M
in

im
um

 W
ag

e

R
15

2.
14

C
A

S
U

A
L 

E
M

P
LO

Y
E

E
A

n 
em

pl
oy

ee
 w

ho
 s

ub
st

itu
te

s 
in

s 
an

y 
pe

rm
an

en
t e

m
pl

oy
ee

 w
ho

 is
 s

ic
k 

or
 o

n 
le

av
e

H
em

un
et

et
le

n
B

as
ic

 S
af

et
y 

/W
ag

es
 S

he
ll 

be
 c

al
tu

ie
le

ta
t t

he
 p

re
sc

rib
ed

 H
O

U
R

LY
 r

at
e 

fe
y,

 th
eL

 c
ot

e 
or

ye
f e

m
 le

 m
en

A
n 

em
pl

oy
ée

 w
ho

 W
or

ks
 1

 o
f 2

 o
r 

3 
of

 4
 d

ay
s 

pa
r 

w
ee

k

R
em

un
er

at
 io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 .a

t e
r:

m
y 

of
 e

m
pl

oy
m

en
t. 

3 
/J

ay
s 

pe
r 

w
ea

k is
 c

al
cu

la
te

d 
at

 tw
o 

th
ird

s 
of

 th
e 

ba
si

c 
w

ag
e.

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ét
eW

e 
th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
fe

ty
tr

am
th

e 
E

m
pl

oy
er

 'S
al

on
 o

w
ne

 j,
 th

en
 th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

 C
at

eg
or

y 
w

ill
 a

pp
ly

.

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ae

dn
rd

in
 T

to
 th

e 
lo

w
er

 a
m

ou
nt

 fo
r 

th
e 

ac
tu

al
 a

m
ou

nt
 o

f d
w

or
ke

d 
an

d 
no

t t
he

 fu
ll 

am
ou

nt
 o

f d
ay

s 
w

or
ke

d.

W
O

R
K

IN
G

 E
M

PL
O

Y
E

R
S 

A
N

O
 L

E
G

A
L

 O
W

N
E

R
S

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
n 

E
m

 to
 e

r
or

k 
C

od
e 

20
89

 A
N

D
 2

13
9)

, I
sv

ol
un

ia
fo

r 
S

E
E

 fr
om

 L
la

no
ar

 2
01

7,

P
E

N
S

IO
N

 F
U

N
D

P
en

si
on

fu
nd

C
O

O
tr

ib
ub

gd
s 

to
 b

e 
pa

id
al

l E
M

 to
 e

ns
 w

ill
 b

e 
B

 %
o 

th
e 

B
as

ic
 S

al
ar

 o
f t

he
 E

m
pi

e.
 C

on
tr

ib
ut

io
ns

a 
ab

le
 b

al
l E

m
pl

oy
er

s 
W

ill
 b

e 
b%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
 lo

 n
e.

D
A

IL
Y

 R
A

T
E

 C
A

L 
1J

LA
T

IO
N

M
al

t S
ah

ib
/ W

ag
e 

di
vi

de
d 

b
4.

33
33

di
vi

de
d 

b.
45

 =
H

O
U

R
LY

 R
at

e 
m

ul
ti 

ly
by

 h
ou

rs
 w

or
ke

d 
on

 th
e 

da
y

Q
ua

lif
ie

d 
H

al
yd

re
as

er
s 

/S
ty

lis
ts

. w
hi

ch
 a

re
 e

m
pl

oy
ee

s 
w

ill
 r

ec
ei

ve
 a

 m
in

im
um

 o
f 3

(1
%

 c
om

m
is

si
on

 -
T

rR
S

 IS
 A

P
P

LI
C

A
B

LE
 O

N
LY

 T
O

 A
F

R
O

 S
A

LO
N

S

N
O

 S
T

O
C

K
 D

E
D

U
C

T
IO

N
S

 A
R

E
 A

LL
O

W
E

D
IN

A
F

R
O

 S
A

LO
N

S
 O

N
LY

. V
A

T
 A

N
D

 L
O

Y
A

LT
Y

 C
A

R
D

 F
E

E
S

 S
N

A
IL

 B
E

 O
E

D
U

C
Y

A
B

LE

S
ho

ul
d 

th
e 

st
yl

is
t e

ar
n 

ba
si

c 
i c

om
m

is
si

on
, s

to
ck

 is
 d

ed
uc

tib
le

B
C

 s
 B

ar
ga

in
in

g 
C

ou
nc

il

E
t

E
m

pl
oy

ee

A
B

B
R

E
V

IA
T

IO
N

 D
E

S
C

R
IP

T
IO

N
S

E
R

 a
 E

m
pl

oy
er

S
O

=
 S

ic
k 

B
en

ef
it 

an
,.

S
P

F
 =

 S
ic

k 
P

ay
F

un
d

LE
A

R
N

E
R

S
le

am
er

d 
to

 a
lto

 In
cl

ud
e 

an
 i 

pr
et

ee
ns

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 S

O
, t

he
 U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

it)

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

N
ol

 -
 U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
nt

an
 m

em
be

rs
hi

p 
fe

es
 c

ut
re

nt
lY

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
w

ith
 n

o 
U

A
S

A
 b

en
ef

its
.

4 3

-2

t

.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  237



NEE

i

mommom 111111111

11111 11

u E N a Q N a N a d Q p d a a In en co YI N Q N W h Q r b u1 ó W Q e1 N Q Q g d a Q N W h O in com N N Q N Q N N N N N N N M ei CO N N N m Q h Vf m d a m Q Q N W m N N N N N CO 01 CO W M ri oapt ée W p p W O Q p O O Ó O O O M ri N a W m O O W M 06 N N Q b ry h OÓ M O O O O O O O ry r1 Q 01 n rÍ!"'l 11;L° m N N N N N N N N N N N N N m m T en N m ri N T M M M M IN N N ry N N N N N N N N N 1,1N__ e ä Ez a az°>EW oóE

Ñ 21E2
D 2 ¢ ¢ ¢ ¢ ¢ ¢ m K ¢ ¢ ¢ ¢ c ¢ ¢ m ¢ 2 K ¢ ¢ ¢ ¢ ¢ ¢ 1' ¢ ¢ C ¢ ¢ K m 2' ¢ ¢ ¢ m ¢ ¢ ¢ ¢ ¢ ¢ KX r M d Q n d N d d e d Q g d M m m T n Q n W N Q N 1e N .+.n o W Q .4 N Q Q g Q g Q Q N m N O m COQ Ñ Ó m N N Q N g N N N N N N N01,1 lO N N m CO p N m m d d ff N Q N IO m N N N N N N CO 01 m W 01 NOm E m 0 ry ry O Ñ O O O rv O O rv ry

m M idil W re Ñ 1oY1 m eme Ñ T M M M M IdV ry ry N Ñ Ñ Ñ Ñ Ñ N Ñ N N Ñ Ñ Ñ N
N NJ IN

Z Ea ce a ó E

m é1ES
g

Z N ¢ C ¢ ¢ ¢ ¢ ¢ ¢ C ¢ C C 2 ¢ ¢ ¢ ¢ C ¢ C C C ¢ ¢ ¢ C ¢ ¢ C C ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ C ¢

pC

C C ¢ ¢
p m Jf W O N M N W b m m N v1 Q N N W N r RO co r m din W 1p N Ng

O M1 N O N YMI Q m NM
I.'

Ya M M m W r CO b O1 m N N WON., 111 Ill Ill W T N O alai
:1431

rl m N W r-1p 3 W 6) .d. 01 JOf N Ñ M 01 d b b b W Ñ m Q o ñ
Nin W m N N W ei d N N W O d N N W N Wn Y i al Q N n 0. O ei N CO Cl CO Q a......10 N N CO 01 bN 1"I rl e`1 r1 rl ei e1 N N N ei N N N ri ei N N ri el rlCAC0.070c 21Z zdéit s

Vm ñ ¢ C ¢ ¢ C ¢ ¢ ¢ ¢ C C C R' ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ cc ¢ ¢ ¢ C ¢ ¢ C ¢ C ¢ ¢ C C ¢ C ¢ of
ÿ

E

m N b o rv N CO W m m N N Q N r1 W r-. N m N n 01 d in co w N N W 1e1 ry m 01 d m m N mrl m m W n CO CO m W n N m m ei el m M b b m N o co ri rl 01 n co ei O N o 01 N N d m 01r m g O O N M1 n g N rl N 01 m d N W n 1 M 10 W OI b b N N W ei d N N W O d n n b ul W-611 N W e4 e{
J1 el el m W CO W rl N N Ñ ó el N N dN N lel Ñ ei N N n co C1 m e4 e01 ei el emi ei 1"1 e4 ei1E2 Ç

`
2221?

O
4

o
eon ¢ ¢ ¢ C C C ¢ ¢ ¢ C ¢ C C ¢ C ¢ ¢ C ¢ ¢ CC ¢ W C C C ¢ ¢ ¢ ¢ C ¢ ¢ C ¢ C C C ¢ C

ó m N n m O T 0 m O n CO IO N N M n m M M co N 01 N en 1O o m In co W o m co b rl b m W O ru inñ g O N n en m r n 01 N N m N g g N 01 d m M N N n m el M b n O N N N. N d N IM1 rl g g m d{L ñ e: Y n of el. 1'I O m W 01 O ri h m m Ó 111 M M O ei m 10 m N q 10 n n O n r4 m ri N d W O Ni dy- N .-1 d ei M N N N m e1 m g N N N N N b N N M d Q q el ei N ei M N M M m m g g m

á sgsu mr='Z °JY C¢¢¢¢ C m G C C C C¢ W¢¢¢ C ¢ C¢ C C C¢ C C C C¢¢ C C C K C C¢¢ C
N m Y. e ó Ñ ñ m em -1 ñ Ól, Vnl 1mn_ Ñ IA in m é m Ln co N á v~i rmi I á é m v-0 ^ ñ of .-i OJ 1i m Ó r+ ri of aò d iri 1Ó riU Z ú 3 'nerve m N n rv m r r Q N N N q m rv m m m á Ç ma 333

WN
z á $

D o rag.3 i' W as ====== ¢ ¢ ¢ ¢ ¢ ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ C c m ¢ ¢ ¢
CO N O o 0 0 0 0 0 0 0 0 0 pp OO 0 0 o O o 0 o O pp o O o o O o O o 0 pp 0 o O O o o O O O pp pp pp pp, e o 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0(`7 Tl Ul a0 o of ai co oò vi m co of oÓ ei of W O] aò ad W 6ì cá ei ro m om co m of co M W w o l tò to cò W eo oò m mrv là_ :/ Z lÿ .N-i rNi rNn eN4 .N-i rni .N-i N eN1 .N-i .Ni .N4 eni .N-1 I.yV 1.4V .N4 rni leiV ..Ni .'n4 ñ .Ni .N4 .N-i eN1 .Ni enr .N-i .N-i ñ Ñ eN1 eri .N-i eNi .N-i en4 .N4 rNi .N-i .N4 1n+ .y eN1°2 1
OW C C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ C C ¢ C C ¢ ¢ C C C C ¢ a ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ C C ¢ ¢ ¢~ O m W 1O W N 10 m m 10 b LO W N m IN 01 q 01 e4 Ñ d 01 ei g N M d N Ol d d m lb W 10 LO CO b N. O d O W N NJ WW 3 2 g d N n n O n n n n r n n m 0. N m m q . M m Q N N W m O o m m h n n n n n n m N Q m N m W¡ ó t y n O Ó I C N Ó [J Ó Ó Ó Ó Ó m e+ m O1 m m ei ei 1Ó m ri ri tri O1 01 f` Yi F ci O ti O ó Ó O O ri H1 Ni v1 W r Ni

<7.
cop

If
m N N N N N N N N N N N N N m m m ei N M H N m m m m m N N N m N N N N N N N N N N N N N

. i..Ì ry á ¢ ¢ ¢ ¢ ¢ ¢ ¢ m tC C ¢ ¢ ¢ ¢ ¢ ¢ ¢ m C ¢ ¢ C ¢ ¢ ¢ ¢ ¢ ee C C C ¢ ¢ C ¢ ¢ ¢ ¢ ¢ C ¢ O: ¢ C ¢ ¢
O z , 2 2 8 m o o m O N O O O O o O o N m N 1m m m m N n m m m d N m N n O N O O o O O O ei W W m e-1 W mO IN N N. N N N N IN N N N co m d 10 d m T m g W In m O V N m ei m g O N IN N N N N n W m m g O eiQ (n W cc n q Q Q N d d d d d q d n W m O N d T u N q m N W d O v O n O m d d d q q q n m m Ñ N mM m N M IN en M m in en T m N M O m ei N W O rl IN W O m M Cl 10 N N N m m T m m m m m N g m m N e1WW m m N m e'i m m m m m m m O Q N N M m m C M W m Q g N N W ei rv M M m m m m m m m O e4 ei N OW y a rÌ e rÌ ei ei ri ri e1 ei ei ei el rl rÌ ei e4 ri M ei 4 M .yZ(a9N. c a

IX Q! ß ¢ ¢ ¢ ac ¢ ¢ ¢ ¢ ¢ ¢ ¢ z ¢ ¢ ¢ c ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ W z ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢ ¢
W"1 .2 m N r N n e'I n N n n r n n m m Q N d M e4 m Q m rl ei N N m N m W N N r r n n n m m o N N W< t ; 3 d el r1 T ei n rl ..... ri W g Q d m N W N OI N W N o N m N m N W N e e4 e1 ey ri rl M .-1 O O O N Q

W Ç ñ Ó m m d Q W W W W m m O b W m m n d N Oi n a V m N O m N m + m m m rv m mm N M W m p e/ We-I d d m Q W S p } p d Q n N m Q N O N m N O n pA W m ei m N m Q d d d p d W m N M m N NÇT2 m O o N O m O O O O O O b N N m m N i O m N N O d N m N m d n m O O O O O O e -d Q03 J fFE ròò Yi q ò à áòàèààèe W à eirvò beirì à lòeurilòf V Yiv; viòááàdòrr d'ò òYìuìç
= li

F ¢ ¢ ¢ ¢ ¢ C C ¢ C ¢ K ¢ ¢ ¢ ¢ C m C C C ¢ ¢ ¢ ¢ ¢ ¢ m C ¢ C ¢ ¢ m ¢ C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m CU V U y m O ri N Q e4 n N d n Q m m m m N T m 14 ei N N m n m b O A N m n W n W m O N N Wco . Ó n Q n l0 T m n N n W el M1 N N m Q g CO CO O N m N m N W N N N N ri m m .-1 O O
a
O N doti ci ci .siz ¡i.:1,

LL e'Oi n d ID n Od1 pm mp M m Onl eW tq0 m m N T a m m
pO1

m m m p Np11 m ñ m m Ñ Ñ
N Q m Ó InO mT N T tll Ñ enT Q rl N Q W Q m W O N M Q 1 N N m m 01 Q N W N m3 N m rl N W N O O el 01 tel m .4 d dO Ç Ç eR ÿ in ñ rì cri vÌ eÌ d QÌ T Ni" Q t`1 Ñ 1V Q W W W Ñ eV lD lp W h Q Ñ O' Vi Ñ Ñ Ñ Ñ p m Q à Q Ó Vi N Q

G5 QQG a óo W W É 2
CO Ñ Ñ 8& ¢ C¢¢¢¢¢ C C C C C C C C C C C ¢¢¢¢¢ C¢ C C¢ C C¢ C¢¢ C¢ C¢ C¢w
Z ó

O T. L
C.) u é
o S

A

Z N Ä
Q úW
W I
O ó
Q 9

in

CO 7W» DeA
Y C W O

re = ue g 1n m N M
R W
s 10Q dyy Ç }0 eD6IItil

r,-

TÑ it mrol ÉQ ~`- W q `AJ N I, M m N N vet á m !c m 41 çI
N ñ' 22_ al yç ál Ny y.A. Ñ e e ÿ u z .F SV

C O W W in roi A A d J S W 1íi iñ
¢
O 9 R is ÿ

ia am..
N p,p

A 9 9 9 d W N g b
p A

9 9 Li¢ ÿ .-8/1-m A ú
p g A

A A W
S N M O d d in mIA _ UYC O W NO m Ñ aYi x AO V C C C V 0 0 0 d 9 9 9 . 1 W . . - WO m é ó W3 e e yy 3 99:1CCG ,-000y !! 1-17,17,7-,--12:1",

L ÿB L G Ñ Ñ L Y 1 1 1 W J ..J W L A p A y .....-6 L' >>i p.L L i P en Of O O O O V'G `¡¡.. i AAr "H y p W V 9 O W Q Q <
Ol ;yi ñ W 1 I

PA

1 N N 1 1 e i 1 1 c C 0 F f 1 i 1 C
.a I- Ir A A 3 y' Ñ W W ly W Z Z 2 Z W o W W W W W W i W W r v O
i Y CO W Ä A A` e E 2 2 Z 2 W W W W A Á Á A A A R p el-

egg
W W A m A A A A R 10W C a a O p p p e y W W W 9 ó t O¢¢¢ C O O O O L C C L L L L C- meet, WZ A A A m Ñ Ñ W ó d m Ñ R R R 'Ñ Q Q 4¢ O 7>> cA A A A A q 'p g R A y ñ ñ ñ W ñ 0o á m W

p
m m m m m lñ O W O O S S S I J N

ppN

N N f
l

S S f f z 2 2 g î O C 0 0 0 0 0 c
W v Ó Óg O Ó p8 Ó Ó Ó Ó Ó O Ó Ó p Ñ p Ñ p M Q Ó p N Ó S O 8 N Ó Ó Ó O Ó Ó Ó Ó Ó p2 Ó Ó p m Ó Ó O O O O O O

p NI 3 a m N N N M M M m m Q N N N N N N N N N N N d R g d M N N N m N N N m M 1F(fl m N N N N N N N ea

This gazette is also available free online at www.gpwonline.co.za

238  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



tV
rvj

V
1T

V
iv cJV

-v

N
A

T
IO

N
A

L

W
or

k
C

od
e

20
20

S
al

ar
y 

-
20

20
 M

in
im

um
eb

m
m

iu
tla

n 
W

ag
e 

-
W

ag
e 

fo
r 

S
P

F
 C

el
e

P
en

si
on

 F
un

d 
an

d
on

ly
co

nn
ed

 F
ew

20
10

 W
ee

kl
y 

R
at

e
IW

O
H

ou
rly

R
at

e 
45

h 
/P

er
w

ee
k

20
20

U
ni

on
F

ee

B
C

 F
ee

 E
R

S
al

on
B

C
 F

ee
 E

E
- 

S
al

on

R
eg

 a
fte

r 
N

ov
11

,1
3%

 R
eg

 a
fte

r 
N

ov
l7

 -
13

%
ot

to
nt

nb
ut

in
gw

ag
e-

 o
f C

on
tr

ib
ut

in
g 

W
eg

e-
60

%
 o

f c
on

tr
ib

ut
io

n
60

%
 e

f c
on

tr
ib

ut
io

n

20
20

 N
at

io
na

l P
en

si
on

F
un

d 
(E

R
)-

C
em

db
ut

m
g 

W
ag

e
60

%
of

co
nt

rib
ut

io
n

20
20

 N
at

io
na

l P
en

si
on

F
un

d(
E

E
)

C
on

tr
ib

ut
in

g 
W

ag
e 

-
60

%
of

en
ab

lb
ut

io
n

20
20

 N
at

io
na

l S
P

F

E
m

pl
oy

er
 b

as
ed

 o
n

M
in

im
um

 W
ag

e

20
10

 N
at

io
na

l S
P

F

E
m

pl
oy

ee
 b

as
ed

 e
n

M
in

im
um

 W
ag

e

20
92

 R
et

ep
tie

nI
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n
R

4 
40

8.
26

R
4,

40
3,

26
R

1,
01

7.
30

R
22

.6
1

R
12

8.
00

R
34

.3
8

R
34

.3
8

R
15

8.
70

R
13

8.
70

R
22

.0
4

R
22

.0
4

20
94

 R
ec

ep
tio

ni
st

- 
H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
5 

ye
ar

s
R

4,
62

9.
22

R
4,

62
9.

22
R

1,
06

8,
29

R
23

.7
4

R
12

8.
00

R
36

.1
1

R
36

.1
1

R
16

6.
65

R
16

6.
65

23
.1

5
R

23
.1

5
20

96
 R

ec
ep

tio
ni

st
 -

 H
ai

rd
re

ss
in

g 
sa

lo
n 

- 
af

te
r 

10
 y

ea
rs

R
4,

84
3.

63
R

4,
84

8.
63

R
1,

11
8.

92
R

24
.8

6
R

R
3
7
:
r

!
R
_

37
,8

2
R

17
4.

55
R

17
4.

55
R

24
.2

4
R

24
.2

4
30

49
 S

om
at

ol
og

ls
t 3

 Y
ea

rs
R

4 
02

3,
71

.
R

4,
02

3.
71

R
92

8,
56

R
20

.6
3

R
31

.3
8

R
31

.3
8

R
14

4.
85

R
14

4.
85

R
20

.1
2

R
20

.1
2

30
52

 3
om

at
ñi

bg
is

t B
le

d!
 -

 4
 y

ea
rs

R
4,

26
6.

07
R

4,
26

6.
07

R
98

4.
48

R
2
1
.
8
8
.

R
12

8.
00

R
33

.2
8

R
33

.2
8

R
15

3.
56

R
15

1.
58

R
21

.3
3

R
21

33
30

54
 S

om
at

ol
og

is
t -

 B
 T

ed
i L

as
er

R
4,

72
1.

15
 R

4,
72

1.
15

R
1,

08
9.

51
R

24
.2

1
R

36
.8

3
R

36
.8

3
R

16
9.

96
R

16
9.

96
6

23
.6

1
R

23
.6

1
10

12
 S

pe
dd

k 
S

ki
lle

d
lis

t,
R

2,
15

7.
32

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

R
16

.8
3

R
16

.8
3

R
77

.6
6

R
77

.6
6

R
20

.2
4

R
20

.2
4

10
14

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t-

 a
fte

r 
5 

ye
ar

s
R

2,
26

4.
74

R
4,

04
8.

17
93

4.
20

R
20

.7
6

R
R

17
.6

6
R

17
.6

6
R

81
.5

3
R

81
.5

3
R

20
.2

4
R

20
.2

4
10

16
 S

pe
cI

ic
 S

ki
lle

d 
S

ty
lis

t -
 a

fte
r 

10
 y

ea
rs

R
2,

37
3.

68
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
R

19
.5

1
R

18
.5

1
R

85
.4

5
R

85
.4

5
R

20
.2

4
R

20
.2

4
S

pe
df

lt 
S

ki
lle

d 
S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
06

 P
la

tti
ng

, C
ut

tin
g

R
1,

47
4,

52
 R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
R

11
.5

0
fi

11
.5

0
R

53
.0

8
R

53
.0

8
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

5 
ye

ar
s

R
1,

54
8.

17
R

4,
04

8.
17

R
93

4.
20

R
.

20
.7

6
R

12
.0

8
R

12
.0

8
R

55
.7

3
R

55
.7

3
R

20
.2

4
R

20
.2

4
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t -
 d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
04

 P
la

tti
ng

, C
ut

tin
g 

af
te

r 
10

 y
ea

rs
R

1,
62

3.
36

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
.6

6
R

12
.6

6
R

58
.4

4
R

59
.4

4
R

20
,2

4
R

20
.2

4

20
89

 W
or

kI
ng

 E
m

pl
oy

er
 (

In
 S

al
on

 w
ith

 S
ta

ff)
R

6
,
2
2
6
.
4
8
.

R
6,

22
6.

48
R

1,
43

6.
89

R
31

.9
3

R
93

,4
0

21
39

 L
e

IO
w

ne
r

R
6,

22
6.

48
R

6,
22

6.
48

R
1,

43
6.

89
R

31
.9

3
R

18
6.

79

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
É

E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

,

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

U
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 /A

G
E

N
C

Y
 F

E
E

L 
LE

V
IE

S

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

 o
n 

le
av

e

R
em

un
er

at
io

n 
J 

B
as

ic
 S

al
ar

y 
J 

W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
I B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

he
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
eN

e 
th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 lo
b

C
at

er
,,:

 ! 
nk

t á
.9

1y
.

if 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

tti
on

s 
w

ill
 b

e 
C

ha
ng

ed
 a

cc
or

di
ng

ly
 to

 th
e 

T
ow

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tfi
bu

do
ns

fo
r 

a 
W

or
ki

ng
 E

m
pl

oy
er

 (
W

or
t C

od
e 

20
89

 A
N

D
 2

13
91

 is
 v

ol
un

ta
ry

 fo
r 

W
E

 fr
om

 1
 J

an
ua

ry
 2

01
7

P
en

so
n 

F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

'le
ye

es
 w

ill
 h

e 
6%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

. C
on

tr
ib

ut
io

ns
 p

ay
ab

le
 b

y 
al

l E
m

pl
oy

er
s 

w
ill

be
 6

%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
.

B
as

ic
 S

al
ar

y 
/ W

ag
e 

di
vi

de
d 

by
 4

.3
33

1 
di

vi
de

d 
by

 4
5 

r 
H

O
U

R
LY

 R
at

e 
m

ui
tip

iy
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y

B
C

=
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

E
m

pl
oy

er

S
8F

 =
 S

ic
k 

B
en

i..
 '

_.

S
P

F
=

 S
ic

k 
P

ay
 F

..:

Le
ar

ne
rs

 to
 a

ls
o 

in
cl

ud
e 

an
y 

ap
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

it)

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

.

T
he

se
 a

re
as

 w
ith

in
 th

e 
C

ou
nc

il 
Ju

rie
di

dt
on

 a
re

 c
on

si
de

re
d 

to
 b

e 
a 

"n
ew

 a
re

a"
 a

nd
 to

m
s 

pa
rt

 o
f t

he
 C

ou
nd

lis
 E

xt
en

si
on

 o
f S

co
pe

. S
ie

te
 th

is
 is

co
ns

id
er

ed
 to

 b
e 

a 
ne

w
 a

re
a 

th
e 

P
ar

tie
s 

to
 th

e 
M

ai
n.

 C
ol

le
ct

iv
e

A
gr

ee
m

en
t h

as
 d

ec
id

ed
 to

 g
lu

e 
re

lie
f o

n 
P

en
si

on
 F

un
d 

C
on

tr
ib

ut
io

ns
 a

s 
w

al
la

s 
C

ou
nd

iL
ev

ie
s 

fo
r 

th
e 

ne
xt

 2
 y

ea
r.

 A
s 

a 
re

su
lt,

 fo
r 

20
20

 b
ot

h 
P

en
si

on
F

un
d 

C
on

tr
ib

ut
io

ns
 a

nd
 C

ou
ne

R
Lw

ie
s

w
ill

rr
nl

yb
e 

pa
ya

bl
e 

at
e

ra
te

 o
f 6

0%
 o

f t
he

 n
or

m
al

 c
on

tr
ib

ut
io

ns
. F

or
 2

02
1 

th
es

e 
co

nt
rib

ut
io

ns
 w

ill
 b

e 
at

 B
0%

 o
f t

he
 n

or
m

al
 c

on
tr

ib
ut

io
ns

 a
nd

 fr
om

 2
02

2 
th

e 
co

nt
rib

ut
io

ns
 w

ill
be

 a
t 1

00
%

P
LE

A
S

E
 T

A
K

E
 N

O
T

E
 T

H
A

T
 T

H
E

 R
E

D
U

C
E

D
 C

O
N

T
R

IB
U

T
IO

N
S

 H
A

V
E

 A
LR

E
A

D
Y

 B
E

E
N

 C
A

LC
U

LA
T

E
D

 A
B

O
V

E
 A

N
D

 S
H

O
U

LD
 B

E
 U

T
IL

IS
E

D
 A

S
 IT

 A
P

P
E

A
R

S
 O

N
 T

H
E

 S
C

H
E

D
U

LE
 A

B
O

V
E

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  239



m d d n a d a d d a d d m m1 m n d n W n d N W N N M O W d N n d d d d d d d N W N O m1Ñ9 ú V1 N N a N d N N N N N N N M N W N n W d n CO d CO d N d Ni W ai N N N NI .N N CO OI W W W rIW O O W O d O O O O O O O M rl N d W m O O W M O O Ñ N < W d m p¡ Ó O O O O O O N .+ Q vlm N N N N N N N N N N N N N M m M .i N M eN N M M M m m N N N N N N N N N N N N N N N Na ° s E
O zZÉa g s2 ñ o ¢¢¢ c c c¢ c c¢ K IT c¢ C¢ m c c c c c¢ c¢ c c c c c c c c¢ c¢¢ c c¢ c¢ c c

u c m a d N d N d d d d d d d M m W m n a N W N e N W N m O W d.+ N a d d a n a d N W N O MÑ V O & M N N a N d N N N N N N N M N W N n M CO d n M CO d d m a N d N W N N N N N N N CO dt (O W CT N
w 3 M Ñ N N N h Ñ Ñ O 0 0 M Ñ N m mI M W N N M W Ñ ON M M M M M Ñ Ñ Ñ ry N ON Ñ Ñ ry Ñ ON N N Ñ N NQ $¡iti É

ALLE

¢ K ¢ 6 ¢ C ¢ 6 6 ¢ ¢ ¢ ¢ C ¢ K ¢ C 6 ¢ m ¢ ¢ C C ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ 6 ¢ ¢ ¢ 6 ¢ m ¢ ¢ ¢ ¢ C
CO M W O N to N W W M M N M Q M N CO n n N V1 n O1 O CO W N N ó W M n M Of Q W CO NyQ 9 N QI M W n m t0 Ol OI n M W W e1 N NI M W W m N O CO eN P n CO N to O N N O al M M O MI M W 0 0 m m h a M N N T M d N W n h m lp W M m y) vj m yp N a N M m O d n n W má a3 WW O1MnNmG1<WWWWNMa O oMMdMNWoNnmTmaoNWNnWc riz.
N N N N N N r1 N N N N N e4 N N N N N N N N N ^I rl eN N N N2 LL F

O 8Wsre

nrg c W c c¢ c c cc c¢ c c c c¢¢ c ¢ c c c¢ c c c c cc ¢ c¢ c¢ c¢ c m c c
CO M W O N m Ni W W m m ni 01 d in N CO N N m m N T a m CO W N N? W M n M C1 e Of CO N^ d Ç N d1 M W n W W m T n m W W N .y T m W lp M N O W N ei q n W eN W O N N O m m 1!1 d m-C ry T W Q Ó Ó m frl !i Q Y1 .-i u1 Oi OÓ d Y1 1G h N M ID W T 1G b v1 of m 4< !V m W O V N 10 u1O y r? W m

N im4
O1 W W W 1DN Ñ N N M Nel ni tri oN N N Ñ Ñ Ñ N ni n W O1 W d O m W m n CO al

C2

fCiE `e
Ra á L

od 8l c ee ¢¢ c c c cc c c¢¢ c c¢ c¢ ¢ c¢ c c c c c¢ It c c x¢¢¢ C¢¢ C C
E

N N W o m O CO o n W W m N CO n CO m M M n OI m N W O m m CO CO o m W W N M m CO o Ni
¿ o N N m m N n OI VY m W m d a in O ? m m m -I N m N m W N o m m N to e 1/1 n N a d mlm en+ á Ó Ç fM1 Qi C N Ci lÁ l aT O Ni N m C\ b m O m m M Ci N m W W Ñ Va h h Ci h N m N uf Vxx YY m N N d N m N N N m N rl N m a M m N Ni m m M m m e d a '1 N N N en N T m en m Q CN y. ÉSI

5mt3
.N IT c ¢ ¢ ¢ ¢ ¢ c ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ it c ¢ ¢ ¢ ¢ z ¢ ¢ Q' ¢ ¢ ¢ ¢ ac ¢ c ¢ ¢ 1' ¢ ¢ ¢I

C N n CO o m o CO o N CO W m N m n W m m m n m m N p m M W m o m W W N m ryM W p NO N N m m Ni !t 01 m vl W y1 a V m 01 < f1l m m.-1 n m N m W n O m m n 4/1 a m n N-i d Q m` w Ó e h d ri ó ro W W Ó .-i r W T W OG Ó m m1 m CJ m lD Cp ni p D ri f j h .ti nl 1V m V m eiá x m N a N m N N N m N N N T Y m M N N m M m m en e a e N N N N M N co m m m V d
bj
cv:pg

V y
LL ñS R p
: ú m 3 9

¢w ¢ cc ¢ ¢ ¢ CC 6' ¢ 6' ¢ ¢ ¢ ¢ ¢ K C ¢ ¢ ¢ ¢ ¢ C W ¢ K ¢ OC K K ¢ K S ¢ ¢ ¢ K S K ¢
I ó á ó ó ç ç g ó ó ó ó ó ó Ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó ó g ó g ó ó ó ó ó óC W W eti m m m co Oi m co m m co W m m m co e0 m EO m m m m m co m co em ei 1p m m Oi ew co OG m m aro m C0 W OCNNNNNNNNNNNNNNNNNNNNCONNNNNNINNNNNNNNNNNNNNNNNNH N N N ei N N N N N ............ N N N N N N N N N N N N e1 N N N N N N N N N NO

CÑry C ¢ ¢ C G G ¢ K ¢ ¢ ¢ ¢ ¢ K ¢ C 2 ¢ W W ¢ ¢ ¢ ¢ R ¢ ¢ G ¢ ¢ C C C ¢ 1' C K ¢ ¢ ¢ ¢ ¢ ¢ 6' C
CI W W W m W W W W W W W M en N M d T N d d CI N a m M d N m d d m W W W W W N O o W N26 d N n N O N N N N n N N T P m N Q\ W a N S m d N N W m O O 01 m N N N N N N M m T M Wá ? Y N O O n O m 0 0 0 0 0 0 0 m N M m W m ri N W M N N M m m N m N Oj Op 0 0 0 0 0 0 N M N m W NN y CO N N N N N N N N N N N N N !f. M lei N N M N N m M M in m N N N M N N N N N N N N N N N N

°s80.
N a C C C K ¢ ¢ ¢ C C ¢ 2 ¢ S C ¢ ¢ O.' ¢ K K ¢ ¢ ¢ ¢ C C ¢ ¢ ¢ ¢ ¢ ¢ 2 K ¢ ¢ C C ¢ C ¢ ¢ ¢ ¢ S

in o O W O M 0 0 0 0 0 0 O in m N m m N W co in N W m T a N Cl N n O n O O O o O O N W W O1 N Wa o N N N N N N N N N N N N co. W d W d co M Q1 < co M Cl O e N Ol N m d O N N N N N N N W CO M d o'1'n-sr N d d N d N d d d <t d: d d N W co O N d M m N d M m W d O m Ol n O ni eri V d d d d N n W ui Nr co m M N M N M M m m M M M N M O m N N W p eN N W O en N O W 01 N co m M M M M M W M OQ1

in m m
. Y W m CA N Ol ei Cl Ol Ol 01 01 01 W O e M m CO W ON d M W al d d M m W N Al M alp M CI Ol Ol morn OI o O N Nr r e .-1444 N 444444444 ti N ti Ì tis 3...4.

Ñ
a c=Error c e¢ c c c¢ c¢ e¢¢¢ c c c c¢ z e c c c C¢¢ c ee c c c e c¢ c c¢ c¢

m n N m N N N N N N N m W m a M ri m d m N in NN N N N en N 01 W N N N N n N N CO m O m mLL d N r1 M rl 1
pp

N N N el '1 N W d V d W n b en al N 40 M O m T N co en W N ene N N re N N m rl O o Ó mE Ñ co co T co dm < é< Ó co C p On Ñ e'WI Ó vmi Ó ñ CNi uml Ó ñ pi 001401 HMV' ñ m á ó d0 O á .W. m 1N1 m m v
a m o o N o m o o o o 0 o o W N m W m N N O M N Nf a r Ò Q yl V R Ç Ò Ò C C C V V lÒ lÒ b rì ml C lÒ ri Ñ C or b Y) W N Ò vì h vì d a à á v Q à Ò Ò< Ñ IS1 S3 ¢ c CX ¢¢ C¢ C C¢¢ C¢¢¢¢ wee C C¢¢¢ C c C C C W¢¢¢ C ono C c¢¢co reu u V d 01 p N m d N n N a h d co W m CO d m in M Ny N N N m n Ol W O co N m N co N W m o m Md N IU M CO N m N W N N N N W at it d W co O in T N m m W N m N CO in N M m Ni O O o mO O W d CO p m N N CO d CO O O W W O O O m N O M N pp ti M m m W O1 W N N m W m p m% t 3 C ÿ N N N C1 0 co M m m d W h Q\ N N m d T 01 W W C1 N Ot d N N co m N n d O W W n m1 W Nr r M a N N a W d CO W O N m d W N m W M 01 < m co N W V d N OI N N W N O O N in M T N d

C

áyi 2 e N N m Ñ rÌ d mÌ T Ñ a Ñ Ñ Ñ d W W W N N W W W N Ó V1 ui y1 Ñ N Ñ Ñ R mÌ Q à à d m ISp
Rig;

N y r « tiN Vm Vi 8 recto c s ¢ ¢ ¢ ¢ ¢ ¢ ¢ m C ¢ ¢ ¢

OW

m K ¢ C ¢ ¢ ¢ XX= C ¢ ¢ ¢ ¢ ¢ ¢ C RN ¢ C C

s m mÑ T q} on
C E 4 m e d m J CO

CD Le m m NOW ggq E `m 7i g>OT
Ñ = m Ñ¢ m Á woo

N ó s OÓ W 0ti m n á a v
C e1 á á «T . r m `t `

W rr?EaaC
bO

FL- iç d W g 90 9
y C a W d d d j 9 r Ó 41 ¢ d d W W d Wr CC

yy

Ñ Ñ d.g R ] N T C gC >>> W N r m= = 7 U(Y i Ñ W ;!1:171;g.t C.Q Ç C C Ñ Ñ N 3 Ñ íNn
Ñ N Q

g

O W d d m2 IG 2 m
O D O O V V¿¿ d ¿¿ W R R C G '2ww.F Ñ d$ Ñ Ñ lñ 3i Q Q Q ie yl iQ

y l I I I m N 1I1 C C C F F, . . . , ey rr y y O

11-111...
d v j p GT. 61 Q : ` q ` ` UMWW W L iL! Z

00 Oro OC 00 iii Oro 00 Q íi fN E ú S i., remá J= C á W d Ó1 9 9 9 9 C QG QK 52222
K O C P O R m N m N

C

m

c
N W Ñ Ñ 10 q N N 1`ono one-W W Ñ IÓ i0 d d b el ñ r d d cu to R Ìe Ñ y ¡L 2¡ f g g Ñ N ñ N m d d W N d YQ m m m m m m m {D C7 W S S S i YI YI Z Z Z 'L ppE O Q O Q O o oemaNnionewo3 s o

In Na el' ID 10

Ó Ó S Ó Ó Ó Ó Ó O Ó Ó Ó Ó O Ó Ó Ó Ó Ó Ó 88O pOp SSN 8 T8 Ó Ó Ó Ó Ó Ó Ó Ó Ó mp o Tp Ó O Ó p Wp Ó Ó S Ó Óml N N N mI T m1 T m Q N N N N N N N N N N N d d d ! T N N N T N N N M n1 A M M O N X N N N M N

This gazette is also available free online at www.gpwonline.co.za

240  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



t
i

A
A

aa
d

A
A

a
L

A
i

(6

Y
r

7
vn V

 t V
pN

A
T

IO
N

A
L

W
or

k
W

or
N

C
...

rt
.,,

._
i'3

,
.1

C
od

e

20
20

S
al

ar
y-

P
en

si
on

P
en

m
an

 F
un

d 
an

d
C

ou
nc

il 
F

ee
s

20
20

 M
m

m
w

m
fa

r 
S

P
F

 C
el

o
on

 M

20
20

W
ee

ld
y 

R
at

e

20
20

 H
ou

rly
R

at
e 

45
h/

P
er

w
ee

k
20

20
 U

ni
on

 F
ee

B
C

 F
ee

 E
R

 S
al

on

R
eg

at
te

rN
ov

17
13

%
of

C
on

tr
ib

ut
in

g
W

ag
e 

-6
a%

of
co

nt
rib

ut
io

n

B
C

 F
ee

 E
e-

 S
al

on

R
eg

 a
lte

r 
F

aw
n

13
%

 o
lC

ob
tn

bu
tin

g
W

ag
e 

- 
60

%
al

co
nt

rib
ut

io
n

20
20

 N
at

io
na

l
P

en
si

on
 F

un
d 

(E
R

)-
C

on
tr

ib
ut

in
g 

W
ag

e.
60

%
 o

f c
on

tr
ib

ut
io

n

20
20

 %
ei

m
al

P
en

si
on

 F
un

d 
(E

E
) 

-

C
on

tn
bu

tn
rg

W
ag

e-
B

O
N

 'o
f c

on
tr

ib
ut

io
n

20
20

 N
at

io
na

IS
P

F
 -

E
m

pl
oy

er
 b

au
d 

on
M

m
,n

w
m

 W
ag

e

20
20

 N
at

io
na

l S
P

E
E

m
pl

oy
ee

 b
as

ed
 o

n
M

in
im

um
 W

ag
e

30
42

 R
ec

e 
tio

nl
ct

 -
 B

ea
ut

 E
st

ab
lis

hm
en

t
R

4,
41

6.
46

R
4,

41
6.

46
R

1,
01

9.
19

R
_ 

22
.6

5
R
,

12
8.

00
R

34
.4

5
R

34
.4

5
R

15
8.

99
R

15
8.

99
R

22
.0

8
R

22
.0

8

20
82

 R
ec

ep
tio

ni
st

- 
H

ai
rd

re
ss

in
g 

sa
lo

n
R

4,
40

8.
26

R
4,

40
8.

26
R

1,
01

7.
30

R
22

M
R

12
8.

00
R

34
.3

8
R

34
.3

8
ß

15
83

0
R

15
8.

70
R

22
.0

4
R

22
,0

4

20
84

 R
ec

ep
tio

ni
st

 =
 H

al
yd

te
ss

in
g 

sa
lo

n 
- 

af
te

r 
S

 y
ea

rs
R

4,
62

9.
22

R
4,

62
9.

22
R

1,
06

8.
29

R
23

.7
4

R
12

8.
00

R
36

.1
1

R
36

.1
1

R
16

66
5

R
16

6.
65

R
23

.1
5

R
23

.1
5

20
86

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n-
 a

fte
r 

10
 y

ea
rs

R
4,

84
3.

63
R

4,
84

8.
63

R
1,

11
8.

92
R

24
.8

6
R

12
8.

00
R

37
.8

2
R

37
.8

2
17

4,
55

R
17

4.
55

R
24

.2
4

R
24

.2
4

30
48

 S
òm

at
ol

o 
1s

t 3
 Y

ea
rs

R
4,

02
3.

71
R

.
4
,
0
2
3
.
7
1
,

R
52

8.
56

R
20

.6
3

R
12

8.
00

R
31

.3
8

R
31

.3
8

R
14

4.
85

R
14

4.
85

R
20

.1
2

R
20

.1
2

30
52

 S
om

at
ol

og
is

t B
 T

ec
h 

-4
 y

ea
rs

R
4,

26
6.

07
R

4,
26

6.
07

R
98

4.
48

R
21

.8
8

R
12

8.
00

R
33

.2
8

R
33

.2
8

R
15

3.
58

R
15

3.
58

R
21

.3
3

R
21

.3
3

30
54

 S
om

at
ol

og
is

t -
 B

 T
ec

h 
la

se
r

R
4,

72
1.

15
R

4,
72

1.
15

R
1,

08
9.

51
R

24
.2

1
R

12
8.

00
R

36
.8

3
R

36
.8

3
R

16
9.

96
R

16
9.

96
R

23
.6

1
R

2:
3.

61

10
12

 S
pe

df
iç

 S
ki

lle
d 

S
ty

lis
t

R
2,

15
7.

32
R

4,
04

8.
17

.
R

93
4.

70
R

70
.7

6
R

12
8.

00
R

16
.8

3
R

16
.8

3
R

77
.5

6
R

77
.6

6
R

20
.2

4
R

20
.2

4

10
14

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t: 

af
te

r 
5 

ye
ar

s
R

.
2,

26
4.

74
R

4,
04

8.
17

R
93

4.
20

A
20

.7
6

R
12

8.
00

R
17

.6
6

R
17

.6
6

R
81

:5
3

R
81

.5
3

R
20

.2
4

R
20

.2
4

10
16

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
10

 y
ea

rs
,

R
.2

,3
73

66
R

4,
04

8.
17

R
93

42
0

R
20

.7
6

R
12

8.
00

R
18

.5
1

R
18

.5
1

R
85

.4
5

R
85

.4
5

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t=

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
20

00
 P

la
tti

ng
, C

ut
tin

g
R

.
1,

47
4.

S
2

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

11
.5

0
R

11
.5

0
R

53
.0

8
R

53
.0

8
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

5 
ye

ar
s

R
1,

54
8.

17
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
12

.0
8

R
12

.0
8

R
55

.7
3

R
55

.7
3

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
af

te
r

10
ye

ar
s

R
1,

62
3.

36
R

4,
04

8.
17

93
4.

20
R

20
.7

6
R

12
8.

00
R

12
.6

6
R

12
.6

6
R

58
.4

4
R

58
.4

4
R

20
.2

4
R

20
.2

4

W
or

ki
ng

 E
m

pl
oy

er
 il

n 
S

al
on

 w
ith

 S
ta

ff)
R

6,
22

6.
48

R
6,

22
6.

48
R

1,
43

6.
89

R
31

.9
3

ß
93

.4
0

21
39

 le
ga

l O
w

ne
r

R
6,

22
6.

48
R

6,
22

6.
48

R
1,

43
6.

89
R

31
.9

3
R

22
5.

75
R

18
6.

79

N
O

T
E

S
A

n 
em

pl
oy

ee
 w

ho
 s

ub
st

itu
te

s 
fo

r 
an

y 
pe

rm
an

en
t e

m
pl

oy
ee

 w
ho

 IS
 s

ic
k 

or
 a

n 
le

av
e

R
em

un
er

at
io

n 
I B

as
ic

 S
al

ar
y/

 W
ag

es
 s

ha
ll 

be
 C

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
I B

as
ic

 S
al

ar
y 

!W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
e.

..
.

ra
te

 fo
r 

T
ha

t c
at

eg
or

y 
of

 e
m

pl
oy

m
en

t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 a
t t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ob

C
at

eg
or

y 
w

f.

If 
re

ce
iv

ed
, t

he
n 

th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

C
on

tr
ib

ut
io

ns
 fo

ra
 W

or
ki

ng
 E

m
pl

oy
er

 (
W

or
kC

od
e.

20
80

 A
N

D
 2

13
, i

s 
vo

tu
nt

a
fo

r 
S

P
F

 fr
om

 1
 J

an
ua

ry
 2

01
7

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 A

G
E

N
C

Y
 F

E
E

>
,

. ,
,..

,..
.U

L 
LE

V
IE

S

P
en

to
n 

F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
ai

d 
b 

al
l E

m
pi

o 
ee

s 
w

ill
 b

e 
6%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
 lo

ye
e.

 C
on

tr
ib

ui
on

s
ab

le
 b

al
l E

m
pl

oy
er

s 
w

ill
 b

e 
6%

 o
f t

he
 B

as
ic

 S
al

a
of

 th
e 

E
m

pl
oy

ee
.

B
as

ip
 S

al
ar

y 
i W

ag
e 

di
vi

de
d 

b 
4.

33
33

 d
iv

id
ed

 b
y 

45
 =

 H
O

U
R

LY
 R

at
e 

m
ul

tip
ly

 b
y 

ho
ur

s 
w

or
ke

d 
on

 th
e 

da
y

B
C

 =
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
8F

 =
 S

ic
k 

B
en

ef
it 

F
un

d

S
P

F
 =

 S
kk

 P
ay

 F
un

d

Le
ar

ne
rs

 Io
di

se
 in

cl
ud

e 
an

y 
ap

pr
en

tic
es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 lo

in
 U

A
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

k)

N
on

- 
un

io
n 

M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 U
A

S
A

 b
en

ef
its

.

T
he

se
 a

re
as

 w
ith

in
 th

e 
C

el
in

cl
l l

ur
is

di
ct

lo
n 

ar
e 

co
ns

id
er

ed
 to

 b
e 

a 
"n

ew
 a

re
a"

 a
nd

 fo
rm

s 
pa

rt
 o

f t
he

 C
ou

nc
il'

s 
E

xt
en

si
on

 o
f S

co
pe

. S
in

ce
 th

is
 Is

co
ns

id
er

ed
 to

 b
e 

a 
ne

w
 a

re
a 

th
e 

P
en

se
s 

to
 th

e 
M

ai
n 

C
ol

le
ct

iv
e

A
gr

ee
m

en
t h

as
 d

ec
id

ed
 to

 g
iv

e 
re

lie
f o

n 
P

en
si

on
 F

un
d 

C
on

tr
ib

ut
io

ns
 a

s 
w

el
l a

s 
C

ou
nc

il 
Le

vi
es

 fo
r 

th
e 

ne
xt

 2
 y

ea
r.

 A
s 

a 
re

su
lt,

 fo
r 

20
20

bo
th

 P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 a
nd

 C
ou

nc
il 

Le
vi

es
 w

ill
 o

nl
y 

be
 p

ay
ab

le
 a

t
a 

ra
te

 o
f 6

0%
 o

f t
he

 n
or

m
al

 c
on

tr
ib

ut
io

ns
. f

or
 2

02
1 

th
es

e 
co

nt
rib

ut
io

ns
 w

ill
 b

e 
at

 8
0%

 o
f t

he
 n

or
m

al
 c

on
tr

ib
ut

io
ns

 a
nd

 fr
om

 2
02

2 
th

e 
co

nt
rib

ut
io

ns
w

ill
 b

e 
at

 1
00

%

P
LE

A
S

E
 T

A
K

E
 N

O
T

É
 T

H
A

T
 T

H
E

 R
E

D
U

C
E

D
 C

O
N

T
R

IB
U

T
IO

N
S

 H
A

V
E

 A
LR

E
A

D
y 

B
E

E
N

 C
A

LC
U

LA
T

E
D

 A
B

O
V

E
 A

N
D

 S
H

O
U

LD
 B

E
 U

T
IL

IS
E

D
 A

S
 IT

 A
P

P
E

A
R

S
 O

N
 T

H
E

 S
C

H
E

D
U

LE
 A

B
O

V
E

:0

4 D -

aoa.101120.177.-1.1011.0a.

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  241



imommonm 
I II rill II 

MEINEMEN 
INEMEMENNE 

MINEMEINEME 
INIENEE 

IMENEEME 
INEMEMEN 
IMIPMEMINE 

Mil Oil. 
4

4.

7

Fr-

r

41

u

En;

in;

it I,z
;: W

or
k

C
ad

e

E
O

H
C

B
 S

ub
sc

rl 
tio

ns
 S

ee
 A

nn
ex

ur
e 

C
B

ar
 a

in
in

Le
S

ee
 A

nn
ex

ur
e 

C

20
20

5e
la

ry
C

on
tr

ib
ut

io
n 

W
ag

e 
-

P
en

si
on

 F
un

d 
an

d

C
ou

nc
il 

F
ee

s

20
20

 M
m

rm
um

W
al

e 
fo

r 
S

P
F

C
al

co
nl

y

20
20

W
ee

ld
y 

R
at

e
20

20
 H

ou
rly

R
at

e 
-4

5h
 /P

er
w

ee
k

20
7.

0 
O

ni
on

F
ee

B
C

 F
ee

 E
N

 -
 S

al
on

 R
eg

F
M

 F
ee

 E
E

 S
al

on
 R

eg

af
te

r 
N

ov
l7

-1
3%

of
af

te
r 

N
ov

17
-1

M
ot

C
on

tr
ib

ut
in

g 
W

ag
e 

- 
60

%
 C

on
tr

ib
ut

in
g 

W
eg

e-
60

%
of

 c
on

tr
ib

ut
io

n
or

 c
on

tr
ib

ut
io

n

20
20

 N
at

io
na

l P
en

si
on

fu
nd

iE
R

) 
-

C
on

tr
ib

ut
in

g 
W

ag
e 

-
F

O
R

 o
f c

on
tr

ib
ut

io
n

20
20

 N
at

io
na

l P
en

si
on

F
u
n
d
l
E
E
l
-

C
om

rlb
ut

in
g 

W
ag

e.
60

%
 o

f c
on

tr
ib

ut
io

n

20
20

 N
at

io
na

l S
P

F

E
m

pl
oy

er
 b

as
ed

 o
n

M
in

im
um

 W
eg

e

20
20

 N
at

io
na

l S
P

}
E

m
pl

oy
ee

 b
as

ed
 o

n

M
in

im
um

 W
ag

e

30
89

 A
es

th
et

t T
he

ra
 Is

t
R

7,
31

0.
49

R
7,

31
0.

49
R

1,
68

7.
05

R
37

.4
9

R
12

8.
00

R
57

.0
2

R
57

.0
2

R
26

3.
18

R
26

3.
18

R
36

.5
5

36
.5

5

20
02

 B
ar

be
r 

- 
T

ra
in

ee
R

2,
47

0.
70

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

19
.2

7
R

19
.2

7
R

88
.9

5
R

88
.9

5
R

20
.2

4
20

.2
4

20
04

 B
ar

be
r-

 J
un

io
r

R
3,

17
6.

61
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
24

.7
8

R
24

.7
8

R
11

4.
36

R
11

4.
36

R
20

.2
4

20
.2

4

20
06

 B
ar

be
r 

- 
S

en
io

r
R

5,
29

4.
35

R
5,

29
4.

35
R

1,
22

1.
78

R
27

.1
5

R
12

8.
00

R
41

.3
0

R
41

.3
0

R
19

0.
60

R
19

0.
60

R
26

.4
7

26
.4

7

30
36

 B
ea

u
T

ec
hn

ol
o 

is
t -

U
n 

ua
lif

ie
d

R
1,

40
8.

84
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
10

.9
9

R
10

.9
9

R
50

.7
2

R
50

.7
2

R
20

.2
4

20
.2

4

30
34

 B
ea

u
T

ec
hn

ol
o 

1s
t-

 Q
ua

lif
ie

d
R

4,
88

4.
71

R
4,

88
4.

71
R

1,
12

7.
25

R
25

.0
5

R
12

8.
00

R
38

.1
0

R
38

.1
0

R
17

5.
85

R
17

5.
85

R
24

.4
2

24
.4

2

30
20

 B
ea

ut
y 

an
d 

S
ki

nc
ar

e 
T

he
ra

pi
st

 -
 U

nq
ua

lif
ie

d
R

3,
43

3.
57

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

26
.7

8
R

26
.7

8
R

12
3.

61
R

12
3.

61
R

20
.2

4
20

,2
4

30
14

 B
ea

an
d 

S
ki

nc
ar

e 
T

he
ra

 Is
t

R
3,

83
2.

72
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
29

.9
0

R
29

.9
0

R
13

7.
98

R
13

7.
98

R
20

.2
4

20
.2

4

30
22

 S
al

on
 A

ss
is

ta
nt

R
2,

63
7.

64
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
20

.5
7

R
20

.5
7

R
94

.9
6

R
94

.9
6

R
20

.2
4

20
.2

4

40
18

 D
ry

ba
r 

W
or

ke
r

R
4,

04
8.

17
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
31

.5
8

R
31

.5
8

R
14

5.
73

R
14

5.
73

R
20

.2
4

20
.2

4

20
10

 G
en

er
al

 A
ss

is
ta

nt
R

2,
26

4.
74

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

17
.6

6
R

17
.6

6
R

81
.5

3
R

81
.5

3
R

20
.2

4
20

.2
4

20
12

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

S
 y

ea
rs

R
2,

37
8.

23
R

4,
04

9.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
18

.5
5

R
13

.5
5

R
85

.6
2

R
85

.6
2

R
20

.2
4

20
.2

4

20
14

 G
en

er
al

 A
ss

is
ta

nt
 a

fte
r 

10
 y

ea
rs

R
2,

49
0.

29
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
19

,4
2

R
19

.4
2

R
89

.6
5

R
89

.6
5

R
20

.2
4

20
.2

4

20
20

 H
ai

rd
re

ss
er

 -
 1

st
 e

ar
 a

fte
r

ua
lif

ie
d

R
4,

67
0.

63
R

4,
67

0.
63

R
1,

07
7.

85
R

23
.9

5
R

12
8.

00
R

36
.4

3
R

36
.4

3
R

16
8.

14
R

16
8.

14
R

23
.3

5
23

.3
5

20
22

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d

R
6,

22
6.

48
R

6,
22

6.
48

R
1,

43
6.

89
R

31
.9

3
R

12
8.

00
R

48
.5

7
R

48
.5

7
R

22
4.

15
R

22
4.

15
R

31
.1

3
31

.1
3

20
24

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d 

- 
af

te
r 

5 
ye

ar
s

R
6,

53
6A

4
R

6,
53

6.
44

R
1,

50
8.

42
R

33
.5

2
R

12
8.

00
R

50
.9

8
R

50
.9

8
R

23
5.

31
R

23
5.

31
R

32
.6

8
32

.6
8

20
26

 H
ai

rd
re

ss
er

 -
 Q

ua
lif

ie
d 

- 
af

te
r 

10
 y

ea
rs

R
6,

84
9.

45
R

6,
84

9.
45

R
1,

58
0.

65
R

35
.1

3
R

12
8.

00
R

53
.4

3
R

53
.4

3
R

24
6.

58
R

24
6.

58
R

34
.2

5
34

.2
5

20
46

 L
E

A
R

N
E

R
-
E
n

Le
ve

l
R

1,
35

3.
94

R
31

2.
45

R
6.

94
R

12
8.

00
R

6.
77

6.
77

20
48

 L
E

A
R

N
E

R
 -

 L
ev

el
2

R
2,

70
7.

75
R

62
4.

87
R

13
.8

9
R

12
8.

00
R

13
.5

4
13

.5
4

20
50

 L
E

A
R

N
E

R
 -

 L
ev

el
 3

R
4,

17
4.

61
R

96
3.

38
R

21
.4

1
R

12
8.

00
R

20
.8

7
20

.8
7

20
52

 L
E

A
R

N
E

R
 -

 L
ev

el
 4

R
2,

99
0.

83
R

6,
09

2.
53

R
1,

40
5.

98
R

31
.2

4
R

12
8.

00
R

23
.3

3
R

23
.3

3
R

10
7.

67
R

10
7.

67
R

30
.4

6
30

.4
6

40
00

 S
T

U
D

E
N

T
S

 -
 E

nt
i

Le
ve

l
R

1,
35

3.
94

R
31

2.
45

R
6.

94
R

12
8.

00
R

6.
77

6.
77

40
01

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
2 

Le
ve

l 1
 &

 2
1

R
2,

70
7.

75
R

62
4.

87
R

13
 8

9
R

12
8.

00
R

13
.5

4
13

.5
4

21
.4

1
40

02
 S

T
U

D
E

N
T

S
 -

 M
od

ul
e 

4 
Le

ve
l 3

 &
 4

R
4,

17
4.

61
R

96
3.

38
R

R
12

8.
00

R
20

.8
7

20
.8

7

40
03

 S
T

U
D

E
N

T
S

 -
 M

od
ul

e 
6 

Le
ve

l 5
 &

 6
R

2,
99

0.
83

R
6,

09
2.

53
R

1,
40

5.
98

R
31

.2
4

R
12

8.
00

.
R

23
.3

3
R

23
.3

3
R

10
7.

67
R

10
7.

67
R

30
.4

6
30

.4
6

30
32

 M
an

a 
er

 -
 B

ea
u

R
6,

48
3.

01
R

6,
48

3.
01

R
1,

49
6.

09
R

33
.2

5
R

12
8.

00
R

50
.5

7
R

50
37

R
23

3.
39

R
23

3.
39

R
32

.4
2

32
.4

2

20
60

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
R

6,
56

2.
51

R
6,

56
2.

51
R

1,
51

4.
44

R
33

.6
5

R
12

8.
00

R
51

.1
9

R
51

.1
9

R
23

6.
25

R
23

6.
25

R
32

.8
1

32
.8

1

20
62

 M
an

a 
er

 -
 H

ai
rd

re
ss

er
 a

fte
r 

S
 y

ea
rs

R
6,

89
0.

92
R

6,
89

0.
92

R
1,

59
0.

22
R

35
.3

4
R

12
8.

00
R

53
.7

5
R

53
.7

5
R

24
8.

07
R

24
8.

07
R

34
.4

5
34

.4
5

20
64

 M
an

ag
er

 -
 H

ai
rd

re
ss

er
 a

fte
r 

10
 y

ea
rs

R
7,

21
9.

22
R

7,
21

9.
22

R
16

65
.9

9
R

37
.0

2
R

12
8.

00
R

56
.3

1
R

56
.3

1
R

25
9.

89
R

25
9.

89
R

36
.1

0
36

.1
0

30
30

 M
ar

ia
 e

r 
-o

nl
B

ea
u

E
st

ab
lis

hm
en

t
R

4,
89

2.
83

R
4,

89
2.

83
R

1,
12

9.
12

R
25

.0
9

R
12

8.
00

R
38

.1
6

R
38

.1
6

R
17

6.
14

R
17

6.
14

R
24

.4
6

24
.4

6

20
54

 M
an

ag
er

 -
 o

nl
y 

(H
ai

rd
re

ss
in

g)
R

5,
44

8.
57

R
5,

44
8.

57
R

1.
25

7.
37

R
27

.9
4

R
12

8.
00

R
42

.5
0

R
42

.5
0

R
19

6.
15

R
19

6.
15

R
27

.2
4

27
.2

4

20
56

 M
an

a 
er

 -
on

ly
 (

H
ai

rd
re

ss
in

g)
 a

fte
r 

S
ea

rs
R

5,
72

1.
69

R
5,

72
1.

69
R

1,
32

0.
40

R
29

.3
4

R
12

8.
00

R
44

.6
3

R
44

.6
3

R
20

5.
98

R
20

5.
98

R
28

.6
1

28
.6

1

20
58

 M
an

ag
er

 -
 o

n
(H

ai
rd

re
ss

in
g)

 a
fte

r 
10

 y
ea

rs
R

5,
99

3.
26

R
5,

99
3.

26
R

13
83

.0
7

R
30

.7
3

R
12

8.
00

R
46

.7
5

R
46

.7
5

R
21

5.
76

R
21

5.
76

R
29

.9
7

29
.9

7

30
40

 N
ai

l t
ec

hn
ic

ia
n 

- 
U

nq
ua

lif
ie

d
R

2,
18

9.
50

R
4,

04
8.

17
R

93
9.

20
R

20
.7

6
R

12
8.

00
R

17
.0

8
R

17
.0

8
R

78
.8

2
R

78
.8

2
R

20
.2

4
20

.2
4

30
84

 N
ai

l T
ec

hn
ic

ia
n 

- 
C

er
tif

ie
d

R
2,

25
3.

28
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
17

.5
8

R
17

.5
8

R
81

.1
2

R
81

.1
2

R
20

.2
4

20
.2

4

30
38

 N
ai

l t
ec

hn
ic

ia
n 

- 
Q

ua
lif

ie
d

R
2,

62
8.

82
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
20

.5
0

R
20

 5
0

R
94

.6
4

R
94

.6
4

R
20

.2
4

20
.2

4

17
.7

8
30

88
 M

as
sa

 e
T

he
ra

 is
t -

 e
nt

le
ve

l
R

2,
27

9,
53

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

17
.7

8
R

R
82

.0
6

R
82

,0
6

R
20

.2
4

20
.2

4

30
87

 M
as

sa
 e

 T
he

ra
 is

t
R

4,
04

8.
17

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

31
.5

8
R

31
.5

8
R

14
5.

73
R

14
5.

73
R

20
.2

4
20

.2
4

20
67

 O
pe

ra
to

r 
- 

T
ra

in
ee

R
3,

00
7.

38
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
23

.4
6

R
23

.4
6

R
10

8.
27

R
10

8.
27

R
20

.2
4

20
.2

4

20
68

 O
pe

ra
to

r
R

4,
16

7.
37

R
4,

16
7.

37
R

96
1.

71
R

21
.3

7
R

12
8.

00
R

32
.5

1
R

32
.5

1
R

15
0.

03
R

15
0 

03
R

20
.8

4
20

.8
4

16
4.

99
22

.9
2

20
72

 O
pe

ra
to

r 
- 

af
te

r 
10

 e
ar

s
R

4,
58

3.
18

R
4,

58
3.

18
R

1,
05

7.
66

R
23

.5
0

R
12

8.
00

R
35

.7
5

R
35

.7
5

R
16

4.
99

R
R

22
.9

2

20
70

 O
pe

ra
to

r 
- 

af
te

r 
5 

ye
ar

s
R

4,
37

6.
03

R
4,

37
6.

03
R

1,
00

9.
86

R
22

.4
4

R
12

8.
00

R
34

.1
3

R
34

.1
3

R
15

7.
54

R
15

7.
54

R
21

 8
8

21
.8

8

20
74

 o
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

R
4,

93
3.

00
R

4,
93

3,
00

R
1,

13
8.

39
R

25
.3

0
R

12
8.

00
R

38
.4

8
R

38
.4

8
R

17
7.

59
R

17
7.

59
R

24
.6

7
24

.6
7

20
76

 O
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

 -
 a

fte
r 

5 
ye

ar
s

R
5,

18
0.

05
R

5,
18

00
5

R
1,

19
5.

41
R

26
.5

6
R

12
8.

00
R

40
.4

0
R

40
.4

0
R

18
6.

48
R

18
6.

48
R

25
.9

0
25

.9
0

20
78

 O
pe

ra
to

r 
- 

M
ul

ti 
sk

ill
ed

 -
 a

fte
r 

20
 y

ea
rs

R
5,

42
5.

55
R

5,
42

5.
55

R
1,

25
2.

06
R

27
,8

2
R

12
8,

00
R

42
.3

2
R

42
.3

2
R

19
5.

32
R

19
5.

32
R

27
.1

3
27

.1
3

30
42

 R
ec

e 
tlo

ni
st

 -
 R

ea
E

st
ab

lis
hm

en
t

R
4,

41
6.

46
R

4,
41

6.
46

R
1,

01
9.

19
R

22
.6

5
R

12
8.

00
R

34
.4

5
R

34
.4

5
R

15
8.

99
R

15
8.

99
R

22
.0

8
22

.0
8

This gazette is also available free online at www.gpwonline.co.za

242  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



,<cCeC

1 1

N
A

T
IO

N
A

L
W

or
k

co
de

20
20

 S
al

ar
y

co
nt

re
am

on
 W

ag
e 

-
P

en
si

on
 F

un
d 

an
d

C
ou

nc
il 

F
ea

s

20
20

 M
rm

m
um

W
ag

e 
- 

fo
r 

S
P

F

C
ak

on
ly

20
20

 W
ee

kl
y 

R
at

e
20

20
 H

ou
rly

R
am

 -
45

b 
/P

er
w

ee
k

20
20

 U
ni

on
F

ee

aC
 F

ee
 E

R
 -

S
al

on
 R

eg
B

C
 F

ee
 E

E
 S

al
on

 R
eg

af
te

r 
N

ov
l7

 -
13

%
cí

af
te

r 
11

0V
17

.1
 M

ot
C

on
tr

ib
ut

in
g 

W
ag

e 
60

%
 C

on
tr

ib
ut

in
g 

W
ag

e 
-G

o%
of

 c
on

tr
ib

ut
io

n
of

ca
nt

nb
ut

w
n

20
20

 N
at

io
na

l P
en

si
on

F
un

d 
(E

R
)-

co
nt

nb
ub

ng
 W

ag
s

B
O

N
 o

f c
on

tr
ib

ut
io

n

20
20

 N
at

io
na

l P
en

si
on

F
un

d 
(E

E
l.

C
on

tn
bu

lm
gw

ap
-

60
%

 o
f c

on
tr

ib
ut

io
n

20
20

 N
at

io
na

l S
P

F
E

m
pl

oy
er

 e
as

ed
 o

n
M

in
im

um
 W

ag
e

20
20

 N
at

io
na

l S
P

F
E

m
pl

oy
ee

 b
as

ed
 o

n
M

in
im

um
 W

eg
e

20
62

 R
ec

ep
tio

ni
st

- 
H

ai
rd

re
ss

in
g 

sa
lo

n
R

4,
40

8.
26

R
4,

40
8.

26
R

1,
01

73
0

R
22

.6
1

R
12

8.
00

R
34

.3
8

R
34

.3
8

R
15

8.
70

R
15

8.
70

R
22

.0
4

R
22

.0
4

20
84

 R
ec

ep
tio

ni
st

 -
 H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
5 

ye
ar

s
R

4,
62

9.
22

R
4,

62
9.

22
R

1,
06

8.
29

R
23

.7
4

R
12

8.
00

R
36

.1
1

R
36

.1
1

R
16

6,
65

R
16

6.
65

R
23

.1
5

R
23

.1
5

20
86

 R
ec

ep
tio

ni
st

 -
H

ai
rd

re
ss

in
g 

sa
lo

n 
- 

af
te

r 
10

 y
ea

rs
R

4,
84

8.
63

R
4,

84
8.

63
R

1,
11

8.
92

R
24

.8
6

R
R

37
.8

2
R

37
.8

2
R

17
4,

55
R

17
4.

55
R

24
.2

4
R

24
.2

4
30

48
 S

pm
at

ol
og

is
t 3

 Y
ea

rs
R

4,
02

3.
71

R
4,

02
3.

71
R

92
8.

56
R

20
.6

3
R

31
.3

9
R

31
.3

8
R

14
4.

85
R

14
4.

85
R

20
.1

2
R

20
.1

2
30

52
 S

om
at

ol
og

is
t B

 T
ec

h 
-4

 y
ea

rs
R

4,
26

6.
07

R
4,

26
6.

07
R

98
4.

49
R

21
.8

8
R

12
8.

00
R

33
.2

8
R

33
.2

8
R

15
3.

58
R

15
3.

58
R

71
.3

3
R

21
.3

3

30
54

 S
om

at
ol

og
is

t B
 T

ec
h 

La
se

r
R

4,
72

1.
15

R
4,

72
1.

15
R

1,
08

9.
51

R
24

.2
1

R
36

.8
3

R
36

.8
3

R
16

9.
96

R
16

9.
96

R
23

.6
1

R
23

.6
1

10
12

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t

R
2,

15
7.

32
R

4,
04

8,
17

R
93

4,
20

R
20

.7
6

R
12

8.
00

R
16

.8
3

R
16

.8
3

R
77

.6
6

R
77

.6
6

R
20

.2
4

R
20

,2
4

10
14

 S
 e

df
lc

 S
ki

lle
d 

S
ty

lis
t

af
te

r 
5 

ye
ar

s
R

2,
26

4.
74

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

R
17

.6
6

R
17

.6
6

R
81

.5
3

R
81

.5
3

R
20

.2
4

R
20

.2
4

10
16

 S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 a
fte

r 
10

 y
ea

rs
R

2,
37

3.
68

R
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

R
i1

R
18

.5
1

R
85

.4
5

R
85

.4
5

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

00
 P

ia
tti

n
, C

ut
tin

g
R

1,
47

4.
52

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
11

.5
0

R
11

.5
0

R
53

 0
8

R
53

.0
8

R
20

.2
4

R
20

.2
4

55
.7

3

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t d

oi
ng

 o
nl

y 
on

e 
of

 th
e 

fo
llo

w
in

g:
 B

ra
id

in
g,

10
02

 P
la

tti
ng

, C
ut

tin
g 

af
te

r 
5 

ye
ar

s
R

1,
54

8.
17

R
4,

04
8.

17
R

93
4.

70
R

20
.7

6
R

12
8.

00
R

12
.0

8
R

12
.0

8
R

R
55

.7
3

R
20

.2
4

R
20

.2
4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t-

 d
oi

ng
 o

nl
y 

on
e 

of
 th

e 
fo

llo
w

in
g:

 B
ra

id
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
af

te
r 

10
 y

ea
rs

R
1,

62
3.

36
R

4,
04

8.
17

R
93

4.
20

R
20

.7
6

R
12

8.
00

R
12

.6
6

R
12

.6
6

R
58

.4
4

R
58

.4
4

R
20

.2
4

20
.2

4

20
89

 W
or

ki
n 

E
m

pl
oy

er
 O

ki
 S

al
on

 w
ith

 s
ta

ff)
R

6,
22

6.
48

R
6,

22
6.

48
R

1,
43

6.
89

R
31

.9
3

R
93

.4
0

21
39

 L
e

I O
w

ne
r

R
6,

22
6.

48
R

6,
22

6.
48

R
1,

43
6.

89
R

31
.9

3
R

8
R

18
6.

79

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

W
O

R
IO

N
G

 E
M

P
LO

Y
E

R
S

 A
N

D
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

D
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 F
E

E

R
E

LI
E

F
 ..

.:
.

L 
LE

V
IE

S

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 w

ho
 Is

 s
ic

k 
or

 a
n 

le
av

e

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/W
ag

es
 s

ha
ll 

he
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
ic

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

al
cu

la
te

d 
at

 th
e 

pr
es

cr
ib

ed
 H

O
U

R
LY

 r
at

e 
fo

r 
th

at
 c

at
eg

or
y 

of
 e

m
pl

oy
m

en
t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
f t

he
 F

ul
l T

im
e 

po
si

tio
n 

fo
r 

th
at

 J
ab

C
at

eg
or

y 
w

ill
 a

pp
ly

.

N
 r

ec
ei

ve
d,

 th
en

 th
e 

de
du

ct
io

ns
 w

ill
 b

e 
ch

an
ge

d 
ac

co
rd

in
gl

y 
to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

of
 d

ay
s 

w
or

ke
d.

C
on

tr
ib

ut
io

ns
 fo

r 
a 

W
or

ki
ng

 E
m

pl
oy

er
 (

W
or

k 
C

od
e 

20
89

 A
N

D
 2

13
9)

, i
s 

vo
lu

nt
ar

y 
fo

r 
S

P
F

 fr
om

 1
 J

an
ua

ry
 2

01
7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 to
 b

e 
pa

id
 b

y 
al

l E
m

pl
oy

ee
s 

w
ill

 b
e 

6%
 o

f t
he

 B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
. C

on
tr

ib
ut

io
ns

 p
ay

ab
le

 b
y 

al
l E

m
pl

oy
er

s 
w

ill
be

 6
%

 o
f t

he
 B

as
ic

 S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

.

B
as

ic
 S

al
ar

y 
/ W

ag
e 

di
vi

de
d 

by
 4

.3
33

3 
di

vi
de

d 
by

 4
5 

=
 H

O
U

R
LY

 R
at

e 
m

ul
tip

ly
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y

B
C

=
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

59
F

 =
 S

ic
k 

B
en

ef
it 

F
un

d

S
P

F
 =

 S
ic

k 
P

ay
 F

un
d

Le
ar

ne
rs

 to
 a

ls
o 

In
cl

ud
e 

an
y 

ap
pr

en
tic

es

U
ni

on
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
 jo

in
 (

JA
S

A
 a

fte
r 

th
e 

ag
e 

of
 6

0,
 th

e 
U

ni
on

 F
ee

eq
ua

te
s 

to
 R

 1
05

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r 
(E

xc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

it)

N
on

- 
U

ni
on

 M
em

be
rs

: N
on

 -
U

ni
on

 m
em

be
rs

 p
ay

s 
an

 A
ge

nc
y 

F
ee

 e
qu

al
 to

 th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

es
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
no

 L
IA

S
A

 b
en

ef
its

.

T
he

se
 a

re
as

 w
ith

in
 th

e 
C

ou
nc

il 
Ju

ris
di

ct
io

n 
ar

e 
co

ns
id

er
ed

 to
 b

e 
e 

"n
ew

 a
re

a'
 a

nd
 fo

rm
s 

pa
rt

 o
f t

he
 C

ou
nc

il'
s 

E
xt

en
si

on
 o

f S
co

pe
. S

in
ce

 th
is

 Is
co

ns
id

er
ed

 to
 b

e 
e 

ne
w

 a
re

a 
th

e 
P

ar
tie

s 
to

 th
e 

M
al

e 
C

ol
le

ct
iv

e 
A

gr
ee

m
en

ha
s 

de
ci

de
d 

to
 g

iv
e 

re
lie

f o
n 

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 a
s 

w
el

l a
s 

C
ou

nc
il 

Le
vi

es
 fo

r 
th

e 
ne

xt
 2

 y
ea

r.
 A

s 
a 

re
su

lt 
fo

r 
20

20
 b

ot
h

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 a
nd

 C
ou

nc
il 

Le
vi

es
 w

ill
 o

nl
y 

be
 p

ay
ab

le
 a

t a
 r

at
e 

of
 6

0%
 o

f
th

e 
no

rm
al

 c
on

tr
ib

ut
io

ns
. F

or
 2

02
1 

th
es

e 
co

nt
rib

ut
le

ns
w

ill
 b

e 
at

 8
0%

 o
f t

he
 n

or
m

al
 c

on
tr

ib
ut

io
ns

 a
nd

 fr
om

 2
02

2 
th

e 
co

nt
rib

ut
io

ns
 w

ill
 h

e 
at

 1
00

%

P
LE

A
S

E
 T

A
K

E
 N

O
T

E
 T

H
A

T
 T

H
E

 R
E

D
U

C
E

D
 C

O
N

T
R

IB
U

T
IO

N
S

 H
A

V
E

 A
LR

E
A

D
Y

 B
E

E
N

 C
A

LC
U

LA
T

E
D

 A
B

O
V

E
 A

N
D

 S
H

O
U

LD
 B

E
 U

T
IL

IS
E

D
 A

S
 IT

 A
P

P
E

A
R

S
 O

N
 T

H
E

 S
C

H
E

D
U

LE
 A

B
O

V
E

z
r

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  243



I
I

I

I

et ID u

W M Q rv r a N 'a v ry Q Q Q a M m m m N Q m m N. a N N H v1 o m a .a N Q P a P Q v Q N 0 N. o m mW & C N N a N Q N N N N N Ni T M m N n N CO Q n in m a a m Q .-I Q N m T N N N N N N CO 01 CO b m .Y OL .O O O m O p O o O O o O O M .-I N Q m p r m Oi Ó O O O O O O N .ti R m n ryel d q wP T N N N N N N N N N N N N m m T b ñ ry T m .T-1 Ñ M T M T T N N N N Ni N N N N N N N N N N N N=
V

SE
111

ill
O'. K inf
X

W d 6' ¢ m ¢ ¢ 6 ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ ¢ m K K 4' C' S 2' ¢ m C' 2' ¢ ¢ ¢ ¢ ¢ m ¢ ¢ m ¢ d' 1' p ¢ ¢ ¢ ¢ ¢ ¢ m/\ (n p. M Q a n Q N a a Q Q ry Q Q Yl T m M 1 Q r m r a n m N N M O N a N r Q Q Q Q a a p N m n O M mu.
W i e 40 O O 1O N Q N N rv N. N N T .-I m N f M m Q n M CO a a CO a N Q N m m N N N N N N pJ m m m Of ei OZ p1 3 m N N N Ñ ei ry ry Ñ Ñ Ñ Ñ N ci Ñ m mi ni m T m .-MI Ñ M O .Ti Ñ m m m M ímil Ñ Ñ Ñ cri M ON ry

ci
ry ry ry N .4 Q M n NN N N N N NZ w °aEQ w ii.Éé`F WfZ

W c c¢ c¢¢¢ c c c c c¢ c c m c c c c c c c¢ c c c c c c c c c c c c c c c¢¢¢¢¢ c c
= p`

m`^
':LI M m$ N M.. m m M M N M Q M m n n m M n m v M m m rv N Q m m n m m v m CO N mC m r m m g OI r M m m .y e1 m Y1 m m m N O m e1 .y m n m .-1 1D Ó n N O m M M O. m ClF. f M co ..t Ó o M m n a m.4 Y1 Oi co Q v1 1p n ri T tp OJ Oi 1p 1Ó V1 V1 M r1 Q rv VÌ Ol Ó y h r .D V1 mm ID M' n1 'N1 m m m CO M

N NM Ñ ni M N N N N M.M-I N N n m m m Q O M lO u1 mN1V C .W-.
H 'i 'i .-I .-1 .-I

W
cm°é58
:a:a

m 9
ñ c c c c c¢ c c¢ c c c c c c c c c c c or c c¢ c c c c c¢ c c c c¢¢ c c c¢r C CO M m O N M .-I
E Q H m m m r m 10 Om1 m r M m 1MO Ñ r! m vml b r m M n m Q M m m N N
SC, W Q O O N m r Q VI M O m a M m r m m N O m .y .-1 P m T r T m Q M m N m

p ÿ m m ..1 Ct M n N M m Q W m m m N m
M r W .4 m O n N O m M M Q m m

Q 5 Q o Ó I.M1 .mn Ç in ñ m ui m ti Q rv M m Ó Q 1 r IG M pm6 si ói .y ..{ ..{ ...1 .y .y N N N O n m m m Q O M m m r m mtq ÿ ip C .'i M N N N N .-1 .y N N .-1 e{ .y H .q 4 y N ÿ
5W^ séá8

J +1:'=e
J gg e

ó 5
8 ú5{ ¢¢¢ c¢¢¢¢¢ c m¢ c c c¢¢ c ¢ c c c c c c c c c c c c¢ c c c c¢¢ c c

W ó m Q ó Ñ °r° °m á ÿ °n° m .n .l .m.1 Imp .Mn v á uni CO y m m vri .My ñ m .m1 v° l.
i0 M CO m o CO CO m .i M M m o N MI, o N M n M1/11:0 . }J r Ñ Ñ .-1 O m m m o.i n W m m m O m m T O ei m m m N Q b O n i4 Q M r .4 q Q R1 Q00 ti ,é P m N N N M .4 .4 .1 T Q M Yl N N m M M M m t a s N .-I T Ñ T M T T V Q TL

Ls 5

0< 8 ä B
Z ymZF`

8J ÿ F á 1 ...cc.. c c c c c¢ c c c c c ¢ c c c c c¢ c c c c c c c c c¢¢ c¢ c c¢
N N n CO O m O CO o n CO m M N CO n CO m m M n CO M m o M M m m o m CO m N M CO m o N MU- Z z ;;, s á O N r M m .i n m m M m M Q Q M m et. T T M n m Y m r O M V n n a M n Q a m aC... CI Q N O m m T O N n 00 01 m CO O mQ O n á CO el N a .-1 M N N N CO N .-I m Q M m N T O eY T m m N P m n rv n .-1 M N M P m O Ñ PNM M M M m4 Q a .4 .y T N T M T Q Q T

W O E=N á C 6u.

: Q V Om a E O
Wm ...8

O;
m W s é c¢ c c c c c c c c c c Cr c¢¢ c c c c c c c c c c c c c c c c c c¢¢ c c¢ c

'

m
o 0 0 0 0 0 o O a 0 0 0 o g o o a o 0 0 0 0 0 o a o 0 0$ o 0 0 o g o S o a o o O g o 0 0Z g
m

o q q q 0 q q o 0 ó q q q o q q 0 0 ó q o ó q o 0 ó ó 0 0 0 o O o a o ó 0 0 o qU Q j ÿ N Ñ Ñ N N
.4 .Nd M .Ni tmY N N .i '1 .N-I .N-1

r~1 N rNi Ñ .4 .N4 .N4 .N4 .N-1 N .4 rN1 .N-1 .N-1 .-I .N-1 .y Ñ Ñ N cd oi cd 6
.N4 .y M ñ Ñ

O W Ó

W a, c c c c c c c c¢ c c c cc c¢ c c c c c c c¢¢¢ c c c c c c c¢ c c c¢ c c c c c c¢¢ cJ, ^ c a a m m M m M m m m m m ^ m M m N m yy m n v Q m .4 P M M a N $i Q a M m m m m m m n o Q o m N MC U .ti a n n ei n O n n r n n n 1T m M .-1 C m P N m w Q N N m m o m m n n n n n n n m m Q m ul mQ H ñ ú d d 1: d M d d d d d d d 16 .-i M ui m M mi ri e m.-7 .i M M ui 1: M n pi d d ci d d d d H m N M Ió n ri
rio

5 m N N N N N NI N N N N N N N T CO T ni N m N N T T M M tel N N N m N N ei N N N N N N N N Nzz " 3O á Ú B c c c c c c c c c c c¢¢ c c c c c¢¢¢ c¢ c c c c¢¢¢¢ c c c¢¢¢ c c c c c c c c c-
U) Fy Q M ó o m

N M o O o O a
N o M O 4 Q nm m m M m m m m Q N m N n o 0 0 0 0 0 .ni m m m a m MT ^ a Q .1 P N a 4 6- P 0 0 0 r G [M O N Q m u ry V m M sci Q O M m Ni O m Q Q P Q Q H n L( M N OlQ V 3 m T m N N M N m M m T N T LI n m O M M N m p m N m O P M M m .11 N N m m T m T m T m M O T Q N O¡Ì ti rÌ ei -Ì -1 .I

.4 ..... Ì rÌ rii .-Ì .i .Ì rÌ0 Q
ge J d4

0! *75
g ¢ c m m c ¢ p: ¢ c m m ¢ ¢ ¢ ¢ m c ¢ c c ¢ C' ¢ ¢ ¢ ¢ ¢ c ¢ c ¢ c c ce c ¢ c ¢ c c m c ¢ ¢ ¢

.T. m N. N M N. .Y N. N. n N. N N N m CO V M a M .1 m Q M .-1 m .-1 N N m n m m n.n-1 'n1 N n n n m m O M 1!1 mQ F Ea Q e1 .i m .1 n .1 .i .... .4 m t Q a m A m in co r to M O M m N CO m m N r1 .-I .y .q M .-1 O O O M QE2 O m m a m a m m m Q Qm á o Ñ m P T n Q N M n Q N M IV O m N .1 M m M M M g m n. m to M O v1 m/r\ ' C_ M > m O O N O m p v p ym Q M O n CO M O n m CO m m H CO Qm N m Q Q a s d Q m m n m m N .-1. O O O O O O O m N M m m n ...co m n H o Q M m N m Q n m O o O o O H M m M H P QQ ul 2' C h a Q vÌ Q v a P a Q Q O Q Q tD tD IG .i Ñ Q m .1 Ñ Ó 1D tÓ mp .p À Q vÌ uÌ vÌ Q Q Q Q Q<< Q Q Q Ñ uf p
U

g ¢ 1L ¢ ¢ ¢ m et ¢ ¢ m ¢ ¢ m m ce c m c ¢ ¢ ¢ ¢ m c ¢ m ¢ ¢ a ¢ ¢ ¢ ¢ ¢ ¢ ¢ c ¢ ¢ ¢ ¢ ¢ ¢ m ¢ ¢
U1 = u uf d ç °Hm m ñ ui ñ b n ñ Ñ m tm Q

tÓ N N

w ó H m Ñ m m

VT

ry

Ì Ñ

0 Ñ N m n m

I1 Q

m m ó ó

N Ñ

M

Ó

áZ vi v t0 I CO 4 ó viò à ui r w Q d d d M e a m m N. ci cd
Á T OÑ mOV Im Q np CO CI LO C1 N. N m pm Ñ Q m P m m o N M Q m N M co mm m 4 N m 4 W N N O Ó W
m m H Q .ap l Ñ ri M T M Ñ Ñ S Ñ Q m teq

°m Q d d N E Pvcc
R_1 /g a.g ¢ M m c ¢ ¢ m ¢ c ¢ C C ¢ P. 1' ¢ C' ¢ m C' ¢ ¢ ¢ ¢ ¢ ¢ c ¢ K ¢ ¢ m ¢ ¢ ¢ ¢ P. ¢ ¢ mr v N

u W

Sm
c

Q Ñ C
Z .se.j q
CC `p m
W U CO m

0 xoI. W

a
d
E `m ú

5
C d g pmp1 pg 9Mq H

4
S.Q

W
O C t i ' N Q m m d r F T d

Vi 9 m N H fa OVh l0 d. T
m.4g m Ñ.i1 m mj H m N m cm

L

M i
V s a T r d d m d m e4trccce

w : d
q Ç+

gN gM1

m ÌC 332 i i
W

c E C d

WM .L S
m v v L Ñ

N
:r m d é

Y ñ d d R d d d! ',NV m
ui .OiI .dit

9 2.752 ' d d q $1 WZ N _ . 1C m p d K IC N m Q3>> > d ` Opi m ÌO Ñ C p. 6 , T 9O ` d O C
yy

C C C N 3>> Ñ
W

LW b 9C 9 m 2 S` 7 V r11 .m-I N q se

L g C C L L u1 M C
Y .q ci % C W Jd J J W L . r2 m

9 9 9 . i. . g m g p m N L O m
f d v a Ú O LI

.. .. m x x x word W d H R , ¿r

ä~ 81 m F m m 3á
111

4 (Ch Ñ Ñ Ñ Ñ á á á ¢ m r f e c 0 F tiW F e
ID ` `` ` W W W W = Z d d d d pp1 an d

Z L á á a>> t a C
.... d d d á E E : c c m c 0 0 01 p Ime ñ 1d'e m m0 ñ ñ Yd f $

d d$
D p g m m O CC C C . Q a 4 4]] C C C C C C C C q O d y d p d dÑ m I d d d d= d d d R g g q YI F m p g m m m m pmmm mpm mmlRomecr,xxxxOJ .W4iq fg2p22pgpZZ? f8óóooóóóá
QI Y m O pp Ó Imn 111 Ñ .v4 Ñ M e4 íN1 .QI Ñ Ñ 1QM N Ó Q Ñ

e M Ó 8~ 8 N8 4844.424.9.92228222N124442Ó m Imo b Ñ f11 Ñ Ñ Ñ O mQ m m m Ñ fm0 N¡ ñ ñ r ñ Ó
3 8

m m O m 0 m o m m á Ñ Ñ Ñ N Ñ Ñ N N Nm Nm Ig á g CT N N N m M m M T

This gazette is also available free online at www.gpwonline.co.za

244  No. 43419 GOVERNMENT GAZETTE, 12 JUNE 2020



A
A

A

ar

A
n

I1+
71111V

J

A

N
A

T
IO

N
A

L
tt1

ot
.ie

rv
-

W
irk

W
or

k 
co

de
 U

es
er

ip
tn

n
F

ad
é

20
20

C
on

tr
ib

ut
io

n 
W

ag
e nd

W
ag

e

C
eu

ne
d 

P
ee

s

M
in

io
n 

/O
S

ta
rS

P
 ta

lc
2.

02
0 

W
ee

kl
y 

R
at

e
on

ly

20
20

 H
ou

rly

R
at

e-
V

A
/P

er
w

ee
k

20
20

 C
hi

an
F

ee

aC
 P

ee
 E

N
 -

S
al

on

R
es

 a
fte

r 
N

ov
l7

- 
13

%
of

ca
nt

nb
ub

ng
 w

ag
e 

-
rA

%
of

co
m

nb
ut

 o
,

0C
 F

ee
 E

6-
 S

al
on

R
et

ai
le

r 
N

ov
l7

- 
13

%
of

 C
on

tr
ib

ut
in

g 
W

ag
e-

10
%

at
 c

or
dn

bu
bo

n

20
20

N
ab

on
et

P
en

N
on

S
tin

e 
IE

P
4-

C
on

tr
ib

ut
in

g 
W

ag
e-

60
%

ef
ce

m
rR

ut
lo

n

20
20

 N
at

io
na

l P
en

ar
on

F
un

d 
le

el
-

C
on

tr
ib

ut
in

g 
W

ag
e.

60
%

 o
f c

on
tr

ib
ut

io
n

70
70

N
et

nm
IS

P
F

E
m

pl
oy

er
 b

as
ed

 o
n

M
un

ro
 e

n 
W

ag
e

20
20

 N
at

ne
a 

IS
P

F
E

m
pl

oy
ee

ba
se

d
on

M
im

m
dl

n 
W

ag
e

20
82

 ft
W

ep
tio

ril
st

- 
H

ei
rd

ie
ss

in
gs

aI
O

n
R
.

44
08

.2
6

R
4,

40
8.

26
 R

1,
01

7.
30

R
22

.6
1

R
12

8.
00

R
34

.3
8

R
34

.3
8

R
,

15
8.

70
R

15
8.

70
R

22
.0

4
R

22
.0

4

20
84

 R
ec

ep
O

O
ni

st
 _

H
ài

rd
re

ss
in

g 
sa

lo
n 

-a
fte

r8
 S

irs
R

4,
62

9.
22

R
.,_

4,
62

9.
22

R
R

23
.7

4
R

12
8.

00
R

36
.1

1
R

36
.1

1
R

.
16

6,
65

R
16

6.
65

R
23

.1
5

R
23

.1
5

20
86

 R
ec

ep
tio

ni
st

 H
al

ed
re

ss
In

g 
S

al
on

 -
 a

fte
r,

 1
0 

ye
ar

s.
,

R
R

4,
64

8.
63

 R
1,

11
8.

92
R

24
.8

6
R

12
8.

00
R

37
.8

2
R

97
.8

2
R

17
4.

55
R

17
4.

55
R

24
.2

4
R

24
.2

4

.
30

48
 S

or
af

61
0g

ls
t 3

 y
eà

rg
..

_.
...

4
,
0
2
3
:
7
1
,
.
R
-

_4
,0

23
.7

1
R

92
8.

56
R

20
.6

3.
R

12
8.

00
31

.3
8

R
31

.3
8

R
14

4,
85

R
14

4.
85

R
,

20
.1

2
R

20
.1

2

30
92

 S
om

af
el

og
is

t B
 te

al
 +

4 
ye

ar
s

R
R

.4
 2

66
,0

7
R

98
4.

48
R

21
.8

8
R

12
8.

00
R

31
28

R
33

.2
8
R

15
3.

68
R

15
3.

58
R

21
.3

3
R

21
.3

3
30

54
. S

O
ld

et
ol

dg
is

t -
 d

 T
ec

h 
La

se
r

R
.
.
.

47
21

.1
5

R
4,

72
1.

15
R

1,
08

9 
51

R
24

.2
1

R
12

8,
00

R
36

.8
3

R
36

.8
3

R
16

9.
96

R
16

9.
96

.
R

23
.6

1
R

23
.6

1

10
12

. _
 in

g 
S

ki
lle

d 
S

ty
lis

t
_ 

...
R

_ 
2,

15
7.

32
R

.4
,0

48
.1

7
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

16
.8

3
R

16
.8

3
R

77
,6

6
R

77
.6

6
,R

20
.2

4
R

20
.2

4

.1
01

4 
S

pe
ci

fic
 S

ki
lle

d 
S

ty
lis

t =
 a

fte
r 

5 
ye

ar
s 

,
.

.
.
R
 
.
_

2
,
2
6
4
7
4
.

R
40

48
.1

7
R

_
93

4.
20

R
20

.7
6

R
12

8.
00

R
17

.6
6

17
,6

6
R

81
.5

3
R

81
.5

3
R

20
,2

4
R

20
.2

4

10
16

 S
pè

ci
fiè

 S
kO

te
t t

yl
lS

t-
 a

fte
rt

O
 y

ea
te

,R
2,

37
3.

68
..R

.,
4,

04
8.

17
R

93
4.

20
R

20
.7

6
R

12
8.

00
R

16
.5

1
R

18
,5

1
R

85
,4

5
R

85
.4

5
R

20
.2

4
R

20
.2

4

S
pé

tif
ic

 S
ki

lle
d 

S
ty

lis
t -

 d
ot

ttg
 o

nl
y 

O
ne

 o
f t

he
 %

H
oo

fin
g:

 B
ra

ld
in

g,
10

00
 R

id
di

ng
, C

ut
tin

g
.
.
1
,
4
7
4
.
5
2
,

R
,

4,
04

6.
17

 R
_.

93
42

Ò
R

20
.7

6
R

12
1.

00
R

11
.5

0
R

11
.5

0
R

53
.0

8
R

53
.0

8
R

20
,2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

on
e 

O
f t

he
 fo

llo
w

in
g:

 B
ra

id
in

g,
10

02
 P

la
tti

ng
, t

ut
tin

g 
af

te
r 

5 
ea

rs
,

.1
 5

48
.1

7 
.R

..,
._

4,
04

8,
17

. R
43

44
.2

0
R

20
.7

6
R

12
8,

00
R

12
.0

8
R

12
.0

8
R

55
.7

3 
,R

55
.7

3
R

20
.2

4
R

20
.2

4

S
pe

ci
fic

 S
ki

lle
d 

S
ty

lis
t -

 d
oi

ng
 o

nl
y 

tin
e 

of
 th

e 
fo

llo
w

in
g:

 S
ca

ld
in

g,
10

04
 P

la
tti

ng
, C

ut
tin

g 
át

t1
t 1

0 
ye

ar
s_

R
1,

62
3.

36
R

R
,

93
4.

20
R

20
.7

6
R

12
8.

00
R

12
.6

6
R

12
.6

6
R

58
,4

4
R

58
.4

4
R

2
0
,
2
4
.

R
20

.2
4

20
89

 W
àr

ld
ng

,E
rn

pl
er

 (
In

 S
al

on
 w

ith
 S

ta
ff)

R
6,

22
6.

48
,

R
.6

22
6.

46
R

._
1,

 3
6.

89
R

31
.9

3
R

93
.4

0

,2
13

41
 *

M
on

ie
r

6,
22

6.
48

R
6,

22
6.

48
 R

_
,

1,
43

6.
89

R
,

31
.9

3
R

_
22

5.
75

R
18

6,
79

N
O

T
E

S

C
A

S
U

A
L 

E
M

P
LO

Y
E

E

PA
R

E
 T

IM
E

 E
M

PL
O

Y
E

E

W
O

R
K

IN
G

 E
M

P
LO

Y
E

R
%

 A
N

O
 L

E
G

A
L 

O
W

N
E

R
S

P
E

N
S

IO
N

 F
U

N
D

G
A

IL
Y

 R
A

T
E

 C
A

LC
U

LA
T

IO
N

LE
A

R
N

E
R

S

U
N

IO
N

 F
E

E
 / 

A
G

E
N

C
Y

 R
E

R
E

LI
E

F
F.

.,k
E

V
té

S

A
n 

em
pl

oy
ee

 w
ho

 s
ub

st
itu

te
s 

fo
r 

an
y 

pe
rm

an
en

t e
m

pl
oy

ee
 W

ho
 is

 !l
a 

or
 o

n 
le

av
e

R
em

un
er

at
io

n
B

as
ic

 S
al

a
O

ra
 a

s 
sh

al
l b

ec
al

cu
la

te
d 

st
 th

e
re

sc
rib

ed
 I 

lo
U

R
LY

 r
at

e 
fo

r 
th

at
ca

to
 n

of
em

lo
ym

en
t

A
n 

em
pl

oy
ee

 w
ho

 w
or

ks
 1

 o
r 

2 
or

 3
 o

r 
4 

da
ys

 p
er

 w
ee

k

R
em

un
er

at
io

n 
/ B

as
le

 S
al

ar
y 

/ W
ag

es
 s

ha
ll 

be
 c

ek
ut

at
ed

 a
t t

he
 p

re
sc

rib
ed

 H
O

U
R

LY
 r

at
e 

fo
r 

th
at

 c
at

eg
or

y 
of

 e
m

pl
oy

m
en

t

S
ho

ul
d 

th
e 

C
ou

nc
il 

no
t r

ec
ei

ve
 th

e 
lo

w
er

 c
al

cu
la

te
d 

sa
la

ry
 fr

om
 th

e 
E

m
pl

oy
er

 (
S

al
on

 o
w

ne
r)

, t
he

n 
th

e 
sa

la
ry

 o
r 

th
e 

F
ul

lT
im

e 
po

si
tio

n 
fo

r 
th

at
 lo

b 
C

at
eg

or
yw

ill
 a

pp
ly

.

If 
re

ce
iv

ed
 th

en
 th

e 
de

du
ct

io
ns

 w
ill

 b
e 

ch
an

ge
d 

ac
co

rd
 in

ly
 to

 th
e 

lo
w

er
 a

m
ou

nt
 fo

r 
th

e 
ac

tu
al

 a
m

ou
nt

 o
f d

ay
s 

w
or

ke
d 

an
d 

no
t t

he
 fu

ll 
am

ou
nt

 o
f d

ay
s 

w
or

ke
d.

C
oM

rib
ut

io
ns

fo
ra

 W
or

ki
n 

E
m

 n
ye

r(
W

or
k 

C
od

e 
20

89
 A

N
D

 2
13

9)
, i

s 
vo

lu
nt

ar
y 

fo
r 

S
P

F
 fr

om
 1

 J
an

ua
ry

 2
01

7

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

be
 p

ai
d 

by
 a

ll 
E

m
pl

oy
ee

s 
w

ill
 b

e 
6%

 o
f t

he
 P

ad
s 

S
al

ar
y 

of
 th

e 
E

m
pl

oy
ee

. C
on

tr
ib

ut
io

ns
 p

ay
ab

le
 b

y 
al

l E
m

pl
oy

er
s 

w
ill

 b
e 

6%
 o

f t
he

B
as

ic
 S

al
ar

y 
of

 th
e 

E
m

pl
oy

ee
.

B
as

k 
S

al
a

/ W
ag

e 
di

vi
de

d 
b 

43
33

3 
di

vi
de

d 
b 

45
H

O
U

R
LY

 R
at

e 
m

ul
tip

ly
 b

y 
ho

ur
s 

w
or

ke
d 

on
 th

e 
da

y

B
C

 v
 B

ar
ga

in
in

g 
C

ou
nc

il

E
E

 =
 E

m
pl

oy
ee

E
R

 =
 E

m
pl

oy
er

S
B

I a
 S

ic
k 

R
en

ef
tt 

F
un

d

S
P

F
 =

 S
ic

k 
P

ay
 fu

nd

Lé
ar

he
rs

 to
 a

ls
o 

in
cl

ud
e 

an
y 

ap
 r

en
tic

es

U
ni

ón
 M

em
be

rs
: U

ni
on

 F
ee

 e
qu

at
es

 to
 R

 1
28

.0
0 

pe
r 

m
on

th
 p

er
 m

em
be

r.
 F

or
 m

em
be

rs
 w

ho
lo

ln
 L

H
A

S
A

 a
fte

r 
th

e 
ag

e 
of

 6
0,

 th
e 

U
ni

on
 F

ee
 e

qu
at

es
to

g 
10

5.
00

 p
er

 m
on

th
 p

er
 m

em
be

r 
¡O

cc
lu

di
ng

 th
e 

fu
ne

ra
l b

en
ef

it}

N
or

 -
 W

ip
e 

M
em

be
rs

: N
on

-U
ni

nn
 m

em
be

rs
 a

s 
an

 A
ge

nc
y

Fe
e

eq
ua

l t
o 

th
e 

U
ni

on
 m

em
be

rs
hi

p 
fe

os
 c

ur
re

nt
ly

 R
 1

28
.0

0 
pe

r 
pe

rs
on

 p
er

 m
on

th
 b

ut
 w

ith
 n

o 
LI

A
S

A
 b

en
ef

its
.

T
he

se
 to

te
s 

w
ith

in
 th

e 
C

ou
nc

il 
Ju

ris
di

ct
io

n 
ar

e 
co

ns
id

er
ed

 to
 b

e
a 

ne
w

 e
ro

e
an

d 
fo

rm
s 

pa
rt

 o
f t

he
 C

ou
nc

il'
s 

E
xt

en
si

on
 o

f S
co

pe
. S

in
es

 th
is

 is
 c

on
si

de
re

d 
to

 b
e 

a 
ne

w
 a

re
a 

th
e 

P
ar

tie
s 

to
 th

e
M

ai
n 

C
ol

le
ct

iv
e

A
gr

ee
ni

en
r 

hi
e 

de
ci

de
d 

td
 g

iv
e 

re
lie

f o
n 

P
en

si
on

 F
un

d 
C

on
tr

ib
ut

io
ns

 e
s 

w
el

t e
s 

C
ou

nc
il 

Le
vi

es
 fo

r 
th

e 
ne

at
 2

 y
ea

r.
 A

s 
a 

re
su

lt,
 fo

r 
10

70
bo

th
 P

en
no

n 
F

un
d 

C
on

tr
ib

ut
io

ns
 a

nd
 C

ou
nc

il 
Le

vi
es

 w
ill

 o
nl

y 
be

 p
ay

ab
le

 a
t a

ra
te

 o
f 6

6%
 o

f t
he

 n
dr

rn
al

 c
en

td
bu

tio
na

. P
or

 2
02

1 
th

et
e 

co
nt

rib
ut

io
ns

 w
ill

 b
e 

et
 8

0%
 o

f t
he

 n
or

m
al

 c
dn

tr
hl

uN
O

ns
 a

nd
 fr

om
 2

02
2 

th
e 

co
nt

db
ut

lO
ns

 w
ill

be
 e

t 1
00

%

P
LE

A
S

E
 T

A
K

E
 N

O
T

E
 T

H
A

T
 T

H
E

 R
E

D
U

C
E

D
 C

O
N

T
R

IB
U

T
IO

N
S

 H
A

V
E

 A
LR

E
A

D
Y

 B
E

E
N

 C
A

LC
U

LA
T

E
D

 A
B

O
V

E
A

N
D

S
H

O
U

LD
 1

E
 U

T
IL

IS
E

D
 A

S
 IT

 A
P

P
E

A
R

S
 O

N
 T

H
E

S
C

H
E

D
U

LE
 A

B
O

V
E

N
A

T
IO

N
A

L
B

A
R

G
A

IN
IN

G
C

O
U

N
C

IL

A
PP

R
O

V
E

D

P
et

u
M

ed
eb

e 
C

ha
ir 

P
ar

lo
r 

of
 th

e 
bo

ar
d

11
/0

3 
/2

0x
0

D
ab

This gazette is also available free online at www.gpwonline.co.za

 STAATSKOERANT, 12 JUNIE 2020 No. 43419  245




