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NATIONAL QUALIFICATIONS ACT -2008 (ACT-NO. 67 OF 2008)

REVISED OCCUPATIONAL QUALIFICATIONS SUB-FRAMEWORK (OQSF)

I, Peliwe Lolwana Chairperson of the Quality Council for Trades and Occupations
having determined the policy on Qccupaticnal Quelifications Sub-framework [OQSF]
in Gazette No. 37879 dated 17 July 2014 In tarms of the palicy on the determination
of the Sub-Framework that Comprise the National Qualification Framework, published
in terms of section & (2) (b) of the National Quelifications Framewark Act 67 of 2008
in Government Notice No. 881, Govermment Gazette No. 36803 of 30 August 2013,
hereby replace the published OQSF dated 17 July 2014 Gazette Mo. 37879 with &
Revised OQSF as directed by the Minister of Higher Education, Sclence and
Technology in @ comespondence dated 16 February 2020 to publish the Revisad

OQSF.

This policy s determined In terms of sectlon 27 (k) (Iv) of the National Qualifications
Framework Act 2008,

Regards

fe e
Prof Paliwe Lolwana

Chairperson of the Quality Counclil for Trades and Decupations

21 February 2020

This gazette is also available free online at www.gpwonline.co.za




6 No. 43062 GOVERNMENT GAZETTE, 2 MARCH 2020

Table of Contants

iL

15T OF ACRONYMS

i GLOSSARY OF TERMS

o o~ @ th B D R

o
w1y

INTRCGDUCTION

. LEGISLATIVE CONTEXT

. PURPOSE OF THE OCCUPATIONAL QUALIFICATIONS SUB-FRAMEWORK
. SCOPE AND APPLICATION

. THE REVISED OCCUPATIONAL QUALIFICATIONS SUB-FRAMEWORK

. STANDARDS IN THE OQSF

- QUALIFICATIONS, VOLUMES OF LEARNING AND CREDITES
CACCUMULATION OF CREDITS TOWARDS QUALIFICATIONS
QUALIFICATION TYPES

. QUALIFICATION DESCRIPTORS
. NAMING OF QUALIFICATIONE AND QUALIFICATION TYPES

2
3
g
10
12
13
14
(¥
18
18
18
19
20

12. ALTERNATIVE ACCESS TO AND PROGRESSION IN OCCUPATIONAL LEARNING 20
13. WORK EXPERIENCE LEARNING 21
14, RECOGENITION OF COMPLETED TRAINING AMD ASSESEMEMNT 21
15. QUALIFICATION DEVELOPMENT 21
16, QUALITY ASSURANCE 22
17. CERTIFICATION 22
18, QCTO MANAGEMENT INFORMATION SYSTEM 23
19, LEGAL REQUIREMENTS 23
20, IMPLEMENTATION AND TRANSITIONAL ARRANGEMENTS 23
21, IMPLEMENTATION DATE 23
52, OCCUPATIONAL QUALIFICATION DESCRIPTORS AND QUALIFICATION 24
TYPES

23, NOTES 32

This gazette is also available free online at www.gpwonline.co.za




STAATSKOERANT, 2 MAART 2020 No. 43062

1. LIST OF ACRONYMS:
CAT Cradil Accumulation and Transler
CHE Council on Higher Education
DHET Deparmant of Highar Educaticn and Training
EISA External Integrated Summative Assessmeant
EEH_FEmEF S;:::;‘:l;;d Furihar Education and Training Cualifications Sub-
HEQSF | Higher Education Qualifications Sub-Framework
NAMB Matioral Artisan Modaration Body
NEET | Mot in employment, education or training 0
NLRD Mationel Learners’ Records Databasa
NQF Mational ﬂualiﬁc;alh:m;Fr%mawrk ]
DQS5F | Ocoupational Qualifications Sub-Framework
OFO . Organizing Framework for Occupations
H Quality Assurance Pariner
ac Cuakity Councll
QcTo Cuality Council for Trades and Occupations
RPL Recognition of Prior Learming
SAQA South African Qualifications Authaority
sSDP ZSkills Development Provider
SETA Sector Educa?nn and Training Authority
_l..l el C:nunnil_fnr Cuality Assurance in General and Further Education
and Training
WIL Wark Integrated Leaming
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Il. GLOSSARY OF TERM3

I Accreditation

Official approval awarded to a Provider by a Quality Council to
offer qualifications registerad on the National Qualifications
Framework.

Accredited Provider

A legally established institution (public or private) that has been
recognised, usually for a particular period of time, by a Gluality
Council {QC) or its appointed agent, as having the capacity or
provisional capacity to offer a qualification or part-gqualification
registered on the MQF at the reguired standard

Apprenticeship

A learming programme in respect of an officially listed trade or
occupational qualification, which includes a trada test or EISA in
respect of that trade or occupation. Where a leamer has
employment contract coupled to the leaming programme

.Arﬂculﬂtinn

The process of forming possibilities of connection betwean
occupational qualifications and part-qualifications to allow for
the vertical, lateral and diagonal movemeant of learners through
the formal education and training system and its linkages with
the world of work

Certiﬁn;te

A document indicating formal recognition by the QCTO of an
occupational qualification or part-gualification awarded to a
successful leamer

Credit(s)

A measure of the volume of learning required for a qualification
or part-qualification, guantified as the number of notional hours
required for achieving the learming outcomes specified for the
qualification or part-gualification. One credit is equated to ten
(10} notionat hours of leaming

Credit Accumulation

Credit Accumulation

The totaling of credits required to complete a qualification or
part- qualification

An arrangement whersby the diverse features of both cradit

and Transfer (CAT) accumulation and credit transfer are combined to facilitate
lifelong learning and access to the workplace

Credit transfer The verical, horizontal or diagonal relocation of credits towards
a qualification or part-qualification registerad on the same or
different Sub-Framework

Cognate Term used to mean similar or relatad

Curriculum A statement of the training structure and expected methods of

leaming and teaching that undenpin a qualification or part-
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gualification to facilitate a general understanding of its
implementation in an education system

External integrated
summative
assessment (EISA)

The final external integrated evaluation of a learner's
occupational competence in the specified registerad NQF
occupational gualification or part-gualification. A leamer gains
accass to the EISA through meating the requirement as
gtipulated in the qualification

.i=u~u ndational
competence

Leaming that provides oppartunities for the development of
proficiency in one or mora languages as well as in some form of
mathematics or mathematical literacy and which is intendead to
support further learning or compeatency required to pursue work
in a professional environment

General and Further
Education and
Training
Qualifications Sub-
Framework
(GENFETQSF)

The Sub-Framewnork of the NOQF for General and Further
Education and Training that is developed and managed by
rnalusi

Higher Education
Qualifications Sub-
Framework (HEQSF)

The sub-framework of the NQF for Higher Education that is
developed and managed by the CHE

Internship The position of a leamer or trainee who works in an
organization, sometimes without pay, in order to gain work
experience or satisfty requirements for a qualification

Learning Application Functional combination of practical learning. skills learning and

work experence learning or simulated work experience leaming

Leaming Programme

A structured and purposeful set of leaming experiences that
lead to a qualfication or part-qualification

Learmership

Level Descriptor

A learning programme registered with the DHET which consists
of a structured learning component of a specified nature and
duration, and which leads to a qualification registered on the
MOF related to an occupation. A leamership is based on an
agreement enterad into between the leamer, the institution and
the employer

A statement describing leaming achievements at a particular
level of the NQF that provides a broad indication of the types of
learning outcomes and assassment criteria that are appropriate
for a qualification or part-qualification at that level

This gazette is also available free online at www.gpwonline.co.za
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Lifelong learming

The lzarning that takes placa in all contexts in life from a life-
wide, life-deep and lifelong perspective - farmally, non-formally
and infarmally. It includes learning behaviours and abtaining
knowledge as well as understanding and covers attifudes,
values, and competences for personal growth, social and
economic wellbeing, democratic citizenship, cultural identity,
and employability

Module

An assessediassessable unit of learning with a defined cutcome
and associated credils

MNational Learners’
Records Database
{(NLRD)

The electronic management information system of the NQF
under the authority of SAQA, which contains records of
gualifications, part-qualifications, learner achisvameants,
recognised professional bodies, professional designations and
associated information such as registrations and accraditations

Mational
Clualifications
Framework (NGQF)

.E:Eunal hours
{of learning)

Occupational
gualification

The comprehensive system, approved by the Minisler of Higher
Education and Training for the classification, co-ordination,
registration and publication of articulated quality-assured
national qualifications and part-gualifications.

The South African NQF is a single integrated system comprising |
threa coordinated gualification sub-frameworks for General and '
Further Education and Training, Higher Education, and Trades
and Occupations respactively

The agread estimate of the learning time that it would take an
average leamar to meet the defined leaming outcomes; it
includes consideration of contact time, research, completion of
assignments, time spent in structured learning in the workplace,
individual leaming and assessment. Ten notional hours equate
to one cradit

A gualification associated with a trade, occupation or profession
developed and quality assured under the auspices of the QCTO
and consisting of knowledgeftheory and application (prachical
skillziwork expenence/simulated work experence) componeants
and an extarnal integrated summative assessment

Decupational
Qualifications Sub-
Framework (OQSF)

The sub-framework of qualifications developead and managed by
the Quality Council for Trades and Occupations (QCTO)

Organising
Framework for
Occupations (OFQ)

A coded classification system to encompass all occupations in
South Africa, usad as the DHET's key tool for identifying,
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reporting and monitoring skills demand and supply in the South
African labour market

Parity of esteam

Flacing equal value and status to qualifications that ara on tha
same NQF Level, but have different routes of study, Parity of
esteam is achieved when both qualifications progress equally to
amploymant or to further studies

Part-qualification

An azsessed unit of learning with a defined cutcome that is or
will be, registered as part of a qualification on the NQOF

FPost-School Education and Training opportunities for people who left school
Education and as well as adults who may never have been to school but
Training require educational cpportunities

Provider cee Accredited provider

Quality assurance
partner (QAP)

A body approved by the QCTO to manage and co-ordinate the
external integrated summative assessments of specified MOF-
registered ocoupational qualifications and part-gqualifications

| Qualification

Quality Council {QC)

Quality Council for
Trades and
Occupations (QCTO)

A registered national qualification consisting of planned
combination of learning outcomes which has a defined purpose
or purposes, intended to provide qualifving learners with applied
competence and a basis for further l2aming and which has been
assessad in terms of exit level outcomeas, registered on the
Mational Qualifications Framawork and cerified and awarded by
a recognized body

One of the three councils tasked with developing and managing
one of the Sub-Frameworks of the NQF In order to ensura thal
agread quality standards are mat. Thaese Quality Councils are
Limalusi for the GENFETOQSF; the CHE for the HEQSF: and the
QCTO for the OQSF

The Quality Council for Tradas and Occupations establishad in
tarms of tha NQF Act No. 67 of 2008, which is mandated to
achiave the objectives of the NQF and to develop and manage
the OQSF

Recognition of Prior
Learning {(RPL)

The principles and processes through which the prior
knowledge and skills of a person are made visible, mediated
and assessed for the purposas of allernalive access and
admissicn, recognition and certification, or furthar leaming and
development
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Sector Education and

Training Authority
(SETA)

A body established In terms of the Skills Development Act, No.
87 of 1988 to develop and implement sector skills plans and
promote learming programmes, including workplace learning

Skills Programme

& learming programme which is ocoupationally based and for
which a learner may cbiain a certain number of credits towards
a registered qualification or part-qualification

Skills Development
Provider

A legally established institution (public or private) that has been
recognised, usually for & pardicular period, by a QC or its
appointed agent, as having the capacity to offer a qualification
or part-qualification registered on the NQF at the reguired
standard

South African

Qualifications
Authority (SAQA)

Standard

The statutory authority, established in terms of the repealed
SACA Act, No. 58 of 18985 and continuing in terms of the NQF
Act, No, 67 of 2008, which oversees the further development
and implementalion of the NQF, the achievemenl of the
objectives of the NQOF and the co-ordination of the three sub-
frameworks

Set criteria, norms and modeal that are prescribed

Simulated work
exparience

The leaming achieved through exposure and interactions
gained through a simulated workplace emvironmaent that a
learner has to complete towards a qualification ar part-
qualification registered on the OOSF

Sub-Framework of
the NQF

COne of three coordinated qualifications Sub-Frameworks which
make up the South African NOF as a single integrated system,
namely: the General and Further Education and Training
Qualifications Sub-Framework (GEFETQSF), the Higher
Education Qualifications Sub-Framework (HEQSF), and the
Dococupational Qualfications Sub-Framework {O05F)

Trade An occupation for which an artisan gualification iz required as
stipulated in the Skille Development Act, 1988 (Act No. 87 of
1898)

Workplace-based The leaming achieved through exposure and Interactions

Learning gained whila in the workplace that a learner has to complete

towards a qualification or part-qualification registered on the
QQSF

Work Experience

Exposure and interactions gained through being in the
workplace

This gazette is also available free online at www.gpwonline.co.za
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Work Integrated A characteristic of vocational and professionally orlentad
Leaming gualifications that may be incorporated into programmes &t all
levels of all threse Sub-Frameworks. WIL may take various
forms including simulated learning, work-directed thearstical
learning, problem-based learning, project-based leaming and
workplace-based leaming

This gazette is also available free online at www.gpwonline.co.za
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1. INTRODUCTION

1.1

1.2

1.3

1.4

The Mational Qualifications Framework (MQF) iz a comprehensive system for
the "classification, registration, publication and articulation of guality-assured
naftional gualifications”, as indicated in Section 4 of the NMOF Act, Act No 67 of
2008. The NQF comprises, as specified in Section 7 of the NQF Act, three co-
ordinated gualification Sub-Frameworks for; General and Further Education and
Training as contemplated in the General and Further Education and Training
CQuality Assurance Act, Act 58 of 2001 overseen by Umalusi; Higher
Education, contemplated in the Higher Education Act, Act 101 of 1897 overseen
by the Council on Higher Education (CHE);, and Trades and Occupations,
contemplated in the Skills Development Act, Act 97 of 1933, overseen by the
Ciuality Council for Trades and Occupations (QCTO)L

The objectives of the NQF, as outlined in Section 5 of the NQF Act, are fo:

12 Create a single integrated national framework for learning
achievements;
1.2.2 Facilitate access to. mobility and progression within, education,

training and career paths:
1.23 Enhance the guality of education and training; and

1.2.4 Accelerate the redress of past unfair discrimination in education,
training and employment opportunities.

The objectives of the NQF are designed to contribute to the full personal
devalopment of each learner and the social and economic development of the
nation at large. SAQA and the Quality Counclls {QCs) must seek to achieve
the obhjectives of the NGIF by:

1.3.1 Developing. fostering and maintaining an integrated and transparent
national framework for the recognition of learning achigvements;

1.3.2 Ensuring that South African qualifications meet appropriate criteria
determined by the Minister as contemplated in Section 8 of the NQF
Act and that they are internationally comparable; and

1.3.3 Ensuring that South African gualifications are of an acceptable
guality.

It is against this background that the Minister of Higher Education and Training,
in terms of Seclion 8 (2) (&) of the NQF Act, has determined as policy the three
sub-framewarks that compriga the NQF,
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2. LEGISLATIVE CONTEXT

The NQF Act identiflies the roles and responsibilities of the different structures/bodies
thatl are responsible for ensuring the achisvement of the objectives of the NQF. In this
regard, the following roles in relation to the NQF are highlighted:

2.1 The role of the Minister (HET)

2.2

The Minister of Higher Education and Training has overall responsibility for the
MNQF and for determining the gualification design for the occupational
qualification sub-framework.

The functions of SAQA

SAQA must, in order to advance the objectives of the NCQF -

(a)

(b)

(el
()
(el

#

{g)

(h)
(i)

{7} perform fts functions subjact fo this Act; and
(il oversea the implementation of the NQF and ensure the achievement
of its objectives;

adwisa the Minister and the Minister of Labowur aon NOF matters in terms of
this Act;

caomply with policy derarmined by the Minister in terms of section G{2){b);
cansider the Minister's guidelines contemplated in section 8{2)c);
oversee the implamentaiion of the NQF in accordance with an
implementation framework prepared by the SAQA after consultation with
the QCs;

(i} develop & system of collaboration to guide the mutual relations of

the SACQA and the QCs, after consulfation with the QCs and faking info
account the objects of the SAQA contemplated in section 11 and the
regulations contemplated in section 33; and

{if) resolve disputes regarding the QCs;

with respect fo levels—

(i} gevelop the content of level! descriptars far each level of the NQF
and reach agreement an fthe confent with the QCs;

(i) publish the agreed level descripfors in the Gazette; and
(il ensure hat they remain current and approprialte;
with respect fo gualificalions -

develop and implemeant policy and criteria, after consulfation with

10
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the QCs, for the developmaent, registration and publication of
qualifications and part-qualifications, which must include the
fallowing requirements:

(1) The redevant sub-framawork must be identified on any
document relating fo the registration and publication of a qualification;

(i} each sub-framewark must have a distinct nomenciature for its
guaiification types which is appropriate to the relevant
sub-framework and consistent with internafional practice;

{iii) register a gualification or part-gualification recommended by & QC
if it meets the relevant criteria;

(iv) develop policy and criteria, after consuitation with the QCs, for
assessment, recognifion of prior learming and credif accumulation
and transfar.

2.3 The functions of the QCTO

2.3.1

The QCTO must advise the Minister on all matters of policy
concerning occupational standards and qualifications.

232 The QCTO must perfarm its functions in terms of the Act and the

233

Mational Qualifications Framework Act, 2008.

Subject to any policy issued by the Minister in terms of section 26F,

The QZTO is responsible for -

(&l esiablishing and maintaining occupational standards and
qualificalions;

(b) the quality assurance of occupational standards and
gualificalions and learning in and far the workplace;

(el designing and developing occupalional sfandards and

gualificalions and submilfing thern to the South African Qualifications

Authority for registration on the National Qualifications Framework,

{d) ensuring the quality of occupational standards and qualifications

and learning in and for the workplace;

{e) promoting the objectives of the Nalional Qualifications
Framewark Act No. 67, 2008 and the Skills Developrment
Amandrmeant Act 97 az amended In 2008;

(f) hialsing with the Naltional Skills Authonty on the suitability and

adequacy of occupalional sfandards and qualifications and on the
quality of leaming in and for the workpface;
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2.3.4

2.3.5

238

2.3.7

2.3.8

(gl Vaising with the South African Qualifications Authorlty, other
Quality Counclls and professional bodies responsible for establishing
standards and gualifications or the quality assurance of standard's
and gualficalions; and

(h) performing any other prescribed function.

The QCTO has all such powers as are necessary to enable it to
perform its functions in terms of this section.

The Minister may issue written instructions, which are not
inconsistent with any policy made by the Minister in terms of Saction
26F, to the QCTO regarding the parformance of its functions in
terms of Subsection [3).

The QCTO must comply with -

{a) any policy determined by the Minister in terms of Section 26F;
and (b} any written instruction issued by the Minister in terms of
Subsection (5}

The QCTO parforms its functions in accordance with Sections 24 1o
27 of the NQF Act, 2008 and Section 26H of the Skills Development
Act, 1098,

In summary the QGCTO is responsible for the development and
management of the OQSF and for advising the Minister of Higher
Education and Training on matters relating to the QQSF in
consultation with SACQA; for guality assurance in occupational
education and training; and for the development of standards,
occupational qualifications and part-qualifications. Further, the
QCTO is responsible (o ensure that RPL, CAT and assessment
(Section 27{h) (ii)) as well the as the level descriptors (Section 27(g))
are par of its sub-framework.

3. PURPOSE OF THE OCCUPATIONAL QUALIFICATIONS SUB-FRAMEWORK

(OQSF)

3.1 The purpose of the OQSF is to facilitate the registration of gquality-assured
occupational and trade-related qualifications and part-gualifications from NOQF
Level 1 to 8. The OQ5F makas available occupational qualifications and part-
qualifications that give people access fo occupations, trades andfor relevant
professions.

3.2 The QQSF gives effect to the Ministerial determination (Gazette No. 36803, 30
August 2013) of the three sub-frameworks of the NOF, [t meets the needs of
existing and emerging sectors by ensuring that all leamers, professionals,

12
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workers, unemployed and those classified as NEET (not in employment,
education or training), are eguipped with relevant and portable competencies
that support lifelong employability.

3.3 The QQSF is designed to:

3.3.1 Facilitate the education and training of post-school learmers who will
contribute to the social, cultural and economic development of South
Africa and parficipate successfully in the variety of skills neaded in
the global economy.

3.2.2 Be comparable with occupational qualifications offered by foreign
Institutions and international standards, where applicable.

3.3.3 Be suitably flexible to accommodate the development of emerging
trade and cccupational gualification types and par-gualifications as
the need arisas,

3.3.4 Be simple. easy to understand and user-friendly for the ococupational
educationand training system and its stakeholders.

3.3.5 Facillitate the artlculation of occupational qualifications and part-
qualifications within the OQ5F, and betweean the OQ5F and the
other two NOF Sub-Frameworks - and assist leamers to
identify potantial progression routes (options), like entry, exit and
learning pathways, particularly in the context of lifelong leaming.

3.3.6 Facilitate vertical, horzontal and diagonal progression within the
sub-framework, and across the NGF through articulation with the
other sub-frameworks,

4. SCOPE AND APPLICATION

41 The OQSF policy applies to all occupational qualifications and part-qualifications
that are registered on the OQSF on the NOF in South Africa. and which are
offered in the country by accredited skills development providers.

4.2 The OQSF regulates occupational qualifications and par-qualifications in tarms
of design, provisioning and quality assurance as part of the post school aducation
and training systam.

4.3 The OQSF promotes the facilitation of access to as well as mobility and
progression within education, training and career paths.

4.4 The OQSF contibutes 1o enhancing the quality of education and training in the
post school education and training systam,

13
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5. THE REVISED OCCUPATIONAL QUALIFICATIONS SUB-FRAMEWORK
(OQSF)

5.1 Occupational qualifications and part-qualifications are competency basad. Such
gualifications or part-gualifications enable leamers to acquire the knowledge,
skills and values required for a specific occupation, trade or profession.

5.2 The OQSF consists of registered qualifications and par-qualifications.
Qualifications  and part-gqualifications consist of two key components, namely
knowladgedtheory and application. Application means the functional combination
of the practical component and the workplaca componant through skills leaming
or simulated work axperance leaming. For certain categories of accupational
gualifications and par-qualifications as specified by indusiry, the key
components may be specified as knowledge/thaory and application,

53 The OQSF provides for 6 (six) occupational gualification types, described in
Section 22 of this policy, which replace the single gualification type, viz. the
occupational cedificale on NQF levels 1-8 issued by the QCTO in terms of the
Ministerial determinations as provided for in Gazetie 36003 of 2012, The
occupational gualification types are:

5.3.1 General Occupational Certificate; Level 1
5.3.2 Elementary Occupational Cenificate; Level 2
§3.3 Intermediate Occupational Cerificate: Level 3

53.4 National Occupational Certificate: Lavel 4

535 Higher Ocoupational Cerificate: Level 5
5.3.6 Oeocupational Diploma: Lavel 6

53.7 Advanced Occupational Diploma: Level 7
5.38 Specialised Occupational Diploma: Level 8

54 Occupational Qualification
5.4.1 An occupational qualification means a registered national qualfication.

An occcupational qualification should have a minimum of 120 credits. In certain
instances, registerad occupational qualifications may have less than 120 credits.
This is where the gualification cannot be classified as a part of any registerad full
gqualification. The qualification descriptor will justify the reason for full
gualifications with less than 120 credits.

14
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5.4.2 An occupational gualification consists of a theory'knowledge component, a
practical component and a workplace component with each component
consisting of a minimum of 20% of the credits.

5.4.3 An occupational qualification must contain betweean 5% and 10% of soft skills
which may include inter alia personal development, self-leaming, workplace
preparation, personal finance managaemen!, basic entrepreneurship or emotional
intelligence,

5.5

5.6.

Part-Cualifications

551

8.5.2.

553

553

5.63.2

5.5.3.3

5534

5535

A part-gualification Is an assassad unit of leaming that is registerad
as a parl of a qualification on the NQF,

Part-gualifications will be developed and published in accordance with
the SAQA Policy and Criteria for the Registration of Qualifications and
Part-qualifications of the NOF;

The design of a part-qualification:

FPart-gualifications should have knowledgeftheory and application
learning componants,

Part-gualifications could be part of more than one occupational
qualification;

Part-qualifications should indicate the name of the registered or to be
registered qualification(s) of which it forms part:

Part-qualifications should have no more than 120 credits;

A learner completing EISA of a part-gualification will receive an

occupational cerificate.

Skills Programmes

5.6.1

562

9.6.2.1

A skilis programme is an cccupational learning programme that is
credit bearing but not ba registered on the NQF. The QCTO

will maintain a record of all =kills programmes and learner
achievements. Skills programmes may be recognised towards the
achievement of an occcupational gualification or pari-gualification.

Minimurm reguirement for admission to a skills programme

Skills programmes that are regulated in terms of legisiation
and/ar which are necessary for practising an occupation but are
not aligned or linked to a registerad occupaticnal gualification,
will not be registerad on the NQF, A record consisting of all
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5.7

5.6

58

Skills Programmeas and leamers who achieved thasa
programmes will be maintained by the QCTO.

E6.22  Skils Development Providers or Quality Assurance Pariners
must submit to the QCTO such Skills Programmes that they
seek to offer. The QCTO will accredit the Skills Development
Provider to offer the Skills Programmes if the required criteria
had been met.

5.6.2.3 A skills programmea can be developed from a number of
gualifications or part-gualifications

5624 Leamers compleling a Skills Programme will be issuad with a
certificate.

The OQSF recognises multiple moutes (including but not limited  to,
appranticeship, leamership, intemship and RPL) towards the attainment of an
occupational gualification or part-qualification.

Competency is demonstrated through the successful completion of an EISA.
Access to the EISA process can be obtained via the relevant qualifications as
well as through Recognition of Prior Leaming (RPL).

The OQSF provides for;

.91 Flexibility and options with respect to trade, occupational and
professional related qualifications.

502 Post-school appartunities comparable to those in the Higher
Education Sub-Framework, OQSF qualification offerings
differ in nature from, but are cognitively comparative to,
HEQSF gualifications - which create the potential for parity
of esteem between gualifications across the Sub-Frameworks of the
NQF.

583 Part-qualifications which represent sets of employable skills as well
as a mechanism for the recognition and credentialing of skills
within the informal economy.

504 Integrating all occupational qualifications and part-qualifications into
the Maticnal Qualifications Framework (MCIF). It provides a
basis for standards development and quality assurance as well az a
mechanism for  Improving the coharance in the skills development
system.

586 System flexibility by creating learning pathways from part-
qualifications to gualifications over time or from one learning
programme to another as leamers pursue thalr carears.
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5.8.6

a.8.7

Occupational standards for industry and labour market confidence
through defining the leaming cutcomes and kearning associated
with occupational gqualifications and part-qualifications. The
OQS5F i= designed to ensure consistent use of qualification titles
and their designators and gualifiers. The OO5F comprizes the
standards determined by industry or a profession, based on
standards recognised by industry or the profession.

hMore differentiated OQSF gqualifications.

6. STANDARDS IN THE OQSF

6.1 Ococu

6.1.1

6.1.2

pational Standards

The development of standards for occupational qualifications
contributes to the successful Implementation of the OLSF,

Cccupational standards are statements of work pedformance that
reflact the ability to successfully execute the functions and

apply the required knowledge, skills and understanding in an
occupation. Cccupational standards are used to provide a
reference point for idantifying the modules (knowledge/theory,
practical and work axpenence that should be included in each
gualification, together with the leaming ocutcomes to be achieved.
The occupational standards are developed in a collaborative way by
partner groups approved by the QCTO, which comprise expart
representatives from industry, institutions of education and

training, training providers, labour representatives and professional
bodies cancemed - which ensuras the deep relevance of lifelong
learning and work as well as of qualifications with their constituent modules
and rules of combination.

G.2 Selling and maintaining standards for the QQSF

The

standards for occupational qualifications and parit-gualifications are

established and maintained in the:

6.2.1

6.2.2

6.d.3

6.2.4

Development and review of occupational gualifications and part-
gualifications;

Provisioning of occupational qualifications and part-gualifications
through approval of quality assurance partnars;

Final external integrated summative gssessment of a leamer's
occupational competence; and

Certification of occupational qualifications and part-qualifications.
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7. QUALIFICATIONS, VOLUMES OF LEARNING AND CREDITS

7.1 To be consistent with the NGF, as a whole the OQSF uses notional hours as a
general measure of the amount of leaming required by the average leamer
to demonstrate competence in an occupational qualification or  part-
qualification, which is stated as the number of credits required to achieve the
qualification or part-qualification.

7.2 The duration of training and leaming is specified in credits per module for the
knowledge/theory and application (practical skills/work experence/simulated
work experience) components. The allocation of credits follows the NQF
requirement of ten (10) notional hours as equivalent to one (1) credit.

8. ACCUMULATION OF CREDITS TOWARDS QUALIFICATIONS

Credit accumulation and transfer (CAT) is the process wheraby a |leamer's
achievements are recognised and contribute to furthar leaming even if the learner
does not achieve a gualification or part-qualification. In terms of the CAT prnciples,
any and all credits for an incomplete gualification or par-gqualification may be
recognised as meeting part of the requirements for another qualification or part-
qualification.

8. QUALIFICATION TYPES

8.1 The QQSF has eight qualification types mappad onto the first eight levels of
the 10-level South African NCQF. The OQS5F comprises the following
gualification types:

| Typa NQF Lavel

General Occupational Certificate

' |Intermediate Occupational Cerificate

Higher Occupational Cerificate

Occupational Diploma

1

—
3
Matienal Occupational Certificate 4
5
6
Advanced Occupational Diploma Fi
8

Specialised Occupational Diploma

18
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9.2

9.3

9.4,

The eight gualification types and their designated variants are expected to
accommodate present ocoupational certificates, but the list is not immutable. The
Minister of Higher Education and Training, on the advice of SAQA in consultation
with the QCTO, may approve a8 new gualification type and its unique descriptor
when a proven need anses as a result of developments in knowledge,
production, skills development, or acknowledged international good practice. The
Minister may also, and where sppropriate, approve the relocation of certain
qualification types to other sub-frameworks of the NQF. The use of qualification
types in the occupational qualifications context, is regulated by this policy. An
occupational qualification type may only be used if the gualification fulfils the
specifications for the type.

Each occupational gualification and part-qualification type is fully described in
Saction 22 of this policy.

If the need arises the QCTO may extend its scope to include occupational
qualifications and part-qualifications at NQF levels 9 and 10 with the approval
of the Minister,

10. QUALIFICATION DESCRIPTORS

10. 1 The QCTO occupational gualifications (full and par-qualifications) as per

Government Gazette No. 36006 can be registered from Levels 1 to 8 of South
Africa's 10-level NOF.,

10.2 The South African NQF Level Descriptors provide coharence for applied

competences and leaming outcomeas in qualifications and par-qualifications,
at particular levels of complexity; they provide guidelines for differentiating the
incraasing levels of complexity, for qualification developmeant and delivery, for
assessment, and for international comparability. Ten categories are used in
the NCGIF Level Descriptors, to describe the applied competences at the 10 NOF
levels. The 10 categories of competence at each level are: {a) scope of
knowledge, (b) knowledge literacy; {c) method and procedure; (d) problem-
solving; (e ) ethics and professional practice; (f) accessing, processing and
managing information; (g) preducing and communicating information; {h)
undarstanding systems and context; (i) managing leaming; and (j)
accountability.

10.3 The OQSF gqualification descriptor reflects the occupational title or

specialisation in a full qualification (e.g. Occupational Certificate: Plumber).

10.£ Where required, a qualifier may be added lo delineate the confext of the

gualification {e.g. Electrician (High Voltage).
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11. NAMING OF QUALIFICATIONS AND QUALIFICATION TYPES

11.1 The naming convention of full occupational qualifications is designated as
follows:

11.1.1  Firstly, by the Type: e.g. General Occupational Certificate,
Elementary Qccupational Certificate, Intermediate Occupational
Cerilicate, National Occupational Certificate, Higher
Occupational Certificate, Occupational Diploma, Advanced
Occupational Diploma, and Specialised Occupational Diploma.

11.1.2 Secondly, by the Qualification Descriptor: &.g. cccupational title or
specialisation title as per the Organising Framework for Occupations
document which is used as a guiding document, or part-qualification
title as defined by industry (e.g. Occupational Certificate: Plumber).

11.1.3  Thirdly by the NQF Level to indicate the level of complexity of the
gualification, &.g. Mational Occupational Cerificate: Rigger NQF

Level 4.

11.1.4 Fourthly Credits to indicate the duration of learning required to
compiete the quallfication.

11.2 The naming convention of part-qualifications is designated as follows:
11.2.1  Firstly, by the Type: |.e. Occupational Award.

11.2.2 Applicable for that part qualification as defined by industry (e.g.
Occupational Award: Assistant Plumber).

11.2.3  Thirdly by the NQF Lewval to indicate the level of complexity of the
gualification.

11.2.4 Fourthly Credits to indicate the duration of learning required to
complete the qualification,

11.2  The naming convention of skills programmes is similar to that of part-
qualifications.

12. ALTERNATIVE ACCESS TO AND PROGRESSION IN OCCUPATIONAL
LEARNING

121 All occupational gqualifications on the OQSF specify the minimum entry
requirements, which includes the possibiliies for Recognition of Prior
Leaming (RPL)} as well as Credit Accumulation and Transfer (CAT).
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12.2 Tha QCTO recognises national policles and guidelines with regard to RPL and
CAT. The QCTO will publish its sub-framework policies for RPL and CAT that
are aligned to Ministeral andfor national policies for RPL, CAT and
articulation,

12.3 Within the context of the OQSF, RPL addresses the principles and processes
through which the prior knowledge and skills of a person are made visible,
mediated, and assessed, for the purposes of:

a) altermative access and admission to qualifications andfor part- qualifications
on the OOSF; andior
b} altemative access to the External Integrated Summative Assessment (EISA).

13. WORK EXPERIENCE LEARNING

13.1 Work experience or simulated work experience is learming that occurs in a
work environment or a place replicating a work environment or any place
determined by the qualification to be a work environment.

13.2 Work experience learning must be integrated with theoryknowledge and
practical leaming.

14. RECOGNITION OF COMPLETED TRAINING AND ASSESSMENT

14.1 All Occupational gualifications are certified by the QCTO and indicate the
achievement of the occupational qualification or par-qualification. This
comprises two parts, namely (1) evidence of internal assessmen! conducied
and (2) successful completion of the EISA at an accredited assessment
cantra,

15. QUALIFICATION DEVELOPMENT

15.1 Occupational Qualifications, Part-Qualifications and Skills Programmes will be
developed based on markel demand or potential market demand supported by
reputable research conducted on Informal and Formal economies.

15.2 Skills Development Providers offering Occupational Qualifications or Part-
Qualifications registered on the OQSF or Skills Programmes recorded on the
QCTO MIS outside the borders of the Republic of South Africa should seek
reqistration with the Deparnment of Higher and Training and QCTO will conduct
accraditation processes to ensure compliance to the accreditation policy of
QCTO.
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15.3 Foreign Qualifications similar to OQSF Occupational Qualifications or Part-
qualifications or Skills Programmes offered in the Republic of South will have to
be brought to the attention of QCTO. Skills Development Providers offering these
qualifications or skills programmes will have to apply to QCTO for accreditation.

16. QUALITY ASSURANCE

16.1. Quality assurance within the OQSF covers all aspects of the qualifications, from
gualification design and development to the implemeantation of the ocoupational
gualifications and part-qualifications, the accreditation of skills development
providers, the external infegrated summative assessment and cerification
of succassful learners, Its primary goal Is to ensure the standardisation of
processes and continuous compliance to set standards so that credible

certificates are issuad to qualifying learners,

16.2 Quality assurance is elaborated upon in the QCTO guality assurance
framework and policies.

17. CERTIFICATION

17.1 Certification Is the formal recognition of the learmer having completed all
aspacts of an occupational qualification or part-qualification.

17.2 The requirements to achieve the gqualification inform the cerification process.
17.3 The entire quality assurance cycle culminates in the issuing of a certificate.

17.4 The QCTO is responsible for the issuing of cerdificates for all occupational
qualifications and part-qualifications and to ensure that the cerificates
issued are credible.

17.5 An integral par of the QCTO cerification responsibilities is to:

G T Develop, maintain, implement and monitor policies and directives for
certification;

17.5.2 Maintain acceptable standards for awarding cerificates, and

17.5.3 Maintain a certification system and infrastructure that includes
appropriate secunty arrangements.

17.6 The QCTO is further responsible for verifying the authenticity of the cedificates
that it has issued.

17.7 Language of qualification certificates and statemeant of results Issuaed:

17.7.1 The QCTO promotes multilingualism; and
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17.7.2 To enable employers, skills development providers, parents and
others to understand the achisvements and attribules represented
by a qualification titie, a certificate must be issued in English, or
on special request with valid reasons, in any other official language.

18. QCTO MANAGEMENT INFORMATION SYSTEM

Details of occupational gualifications and par-qualifications on the OQS5F and
information on acoredited skills development providers, including learnear
achievements, will be recorded on the QCTO management Information system for
submission to the National Learners’ Records Database (NLRD).

18. LEGAL REQUIREMENTS

Registered cccupational gqualifications stipulate legal requirements for compliance
with lagislation relating to specific occupations.

20. IMPLEMENTATION AND TRANSITIONAL ARRANGEMENTS

20.1 Historically registered qualifications or part-qualifications, Nated Report 191
Part 2, Qualifications (M4-NG), and the National N Diploma registerad on
the OQSF may be offered untll they are replaced by an occupaticnal
qualification or part-gualification or reach the end date of thair registration
period, i.e. the last date of enralment and last date of achievemeant. Tha
qualifications remain valid, but may not be offered once they are
replaced or reach the end of their registration period.

20,2 Records of lkearner achievermnents for gualifications or part-qualifications that
have reached the, last date of enrolment and last date of achievement remain
walid.

21. IMPLEMENTATION DATE

The implementation date for the revised OQSF policy will be the date on which it s
published by the QCTO as a policy document in the Governmen! Gazelte.
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22, OCCUFATIONAL QUALIFICATION DESCRIPTORS AND QUALIFICATION
TYPES

A. GENERAL OCCUPATIONAL CERTIFICATE

Type specifications

NQF Exit Level: 1 (The NQF Level allocation will be as per the SAQA level
descriptors)

Minimum total credits: ranging from 120-180

Minimum credits at Exit Level: 60 %.

Type
General Occupational Certificate

Descriptor

Ocoupational title or specialisation title as per the OF0 document which is used as a
guiding document. Example: General Occupational Ceriflicate: Footwear Hand
Lacer and Hand Inter-lacar, NQF Level 1

Abbreviations
Gen. Ooc. Cert: Foobwear Hand Lacer and Hand Inter-lacer

Purpose and characteristics

This is an entry level occupational qualification. The gualification s primarily
ocoupational, with a strong Industry-orented focus. The gualification also sarves to
provide learners with the basic knowledge/theory and appiication technigues for
occupational studies in their chosen field of study,

This qualification signifies that the learner has aftained a basic level of occupational
knowledge and application in a particular occupation and is capable of applying such
knowledge and competance in an cccupation or rola in the workplace with supandsion,
The General Occupational Certificate typically includes simulated work exparance.

Minimum admission requiremeants
The minimum entry requirement is stipulated in each registered General
Occupational Certificate.

Frogression
Completion of the General Occupational Certificate meets the minimum entry

requirement for admission to a cognate qualification example: Elementary
Occupational qualification aon the OQSF or similar qualifications on the GFETQSF.
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B. ELEMENTARY OCCUPATIONAL CERTIFICATE

Type specifications

NQF Exit Level: 2 {The NOF Level allocation will be as per the SAQA level
descriptors)

Minimum total credits: ranging from 120 -180.

Minimum credits at Exit Level: 60 %

Type
Elementary Occupational Cerificate

Descriptor

Occupational litle or specialisation title as per the OFO document which is used as a
guiding document. Example: Elementary Occupational Certificate: Weaving Machine
Qperator, NQF Lavel 2

Abbreviations
Elem. Occ, Cert: Weaving Machine Operator

Purpose and characteristics

This Is an alamentary lavel occupational gualification. The qualification is primarily
occupational, with a strong industry-oriented focus. The gualification also serves to
provide learnars with the elementary knowledge/theory and application technigues for
occupational studies in their chosen field of study.

This gualification signifies that the learmer has atiasined an slementary level of
occupational knowledge and application in a particular occupation and is capable of
applying such knowledge and competence in an occupation or role in the workplace
with minimal suparvision. The Elementary Occupational Certificate typically includes
a simulated work experience and some practical expenence.

Minimum admission requirements
The minimum entry requirement is stipulated in each registered Elementary
QOccupational Cerfificate.

Progression
Completion of the Elementary Occupational Certificate meeats the minimum entry

requirement for admission to a cognate Occupational Certificate on the OQSF or
similar qualification on the GFETQSF.
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C. INTERMEDIATE OCCUPATIONAL CERTIFICATE

Type specifications

MQF Exit Level: 3 (The NQF Level allocation will be as per the SADQA level
descriptors)

Minimum total credits: ranging from 120-180

Minimum credits at exit level: 60 %

Type
Intermediate Occupational Cerificate

Descriptor

Owccupational titke or specialisation title as per the OF0O document which is used as a
guiding document. Example: |ntermediate Occupational Certificate: Functional Yard
Operator, NCIF Level 3

Abbreviations
Imerm. Qce. Cert; Functional Yard Operator

Purpose and characteristics

This is an Intermediate level occupational qualification. The qualification is primarily
ococupational, with a strong industry-orientad focus, The gualification also sarves to
provide learnars with the basic knowledgeitheory and application technigues for
occupational studies in their chosen field of study.

This qualification signifies that the learmer has atiained an intermediate level of
occupational knowledge and application in a particular occupation and is capable of
applying such knowledge and competence in an occupation ar role in the workplace.
The iIntermediate Occupational Cerificate typically includes a simulated work
experience without supenvizsion and practical experience.

Minimum admission requirements
The minimum entry reguirement is stipulated in each registered Intermediate
Occupational Cerificate.

Progression

Completion of the Intermediate Occupational Cerdificate meets the minimum entry
requirement for admission (o a cognate Cccupational Certificate on the OQSF or
simllar qualification on the GFETOSF.
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D. NATIONAL OCCUPATIONAL CERTIFICATE

Type specifications

NQF Exit Level: 4 (The NQF Level allocation will be as per the SAQA level
descriptors)

Minimum total credits: ranging from 120-180

Minimum credits at Exit Level; 60%

Type
Mational Occupational Certificate

Descriptor

Occupational title or spacialisation title as per the OF0O document which is used as a
guiding document, Example: National Occupational Cerlificate: Strata Control
Practitioner: Elactrician, NOF Level 4

Abbraviations
Mal. Occ, Cert.: Electrician

Purpose and characteristics

This is an equivalent qualification to the National Senior Certificate or 1o the National
Certificate (\ocational) 4 where similar theoretical subjects have been coverad.
Additional theoretical competence may be required where a learner wants to use tha
COccupational Cerdificate for admission to other sub-frameworks. This is an
occupational qualification, with a strong industry-criented focus. The gualification also
garves to provide leamars with the knowledge/theory and application techniguas for
occupational studies in thair chosen occupations. It emphasises selected ganearal
knowledge/thecry together with 2 more specific application.

This qualification =signifies that the leamer has attained a secondary level of
knowledgefheory and application in a paricular cccupation, is capable of applying
such knowledge amnd competence in an occupation or role in the workplace, and
supervise other learners with similar or lower gualifications. The National Occupational
Certificate includes simulated or actual work experience and practical experience.

Minimum admission requirements
The minimum entry requirement ig stipulated in each registered Mational
Ococupational Certificate.

Progression

Completion of the National Occupational Cerificate meets the minimum entry
requiremeant for admission to an appropriate Higher OQccupational Certificate,
Accumulated credits may also be presented for admission into a cognate Higher
Dccupational Certificate or similar gualification in the HEQSF,
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E. HIGHER OCCUPATIONAL CERTIFICATE

Type specifications

NQF Exit Laval: 5 (Tha NGF Level allocation will be as per tha SAQA lavel
descriptors)

Minimum total credits: ranging from 120-180

Minimum credits at Exit Level: 60%

Type
Higher Occupational Certificate

Descriptor

Crecupational title or specialisation title as per the OFO document that is used as a
guiding document. Example: Higher Occupational Cerificate: Contact Centre
Manager; NQF Level 5

Abbreviations
Higher. Occ. Cert.: Contact Centre Manager

Purpose and characteristics

This i= an entry-level post-secondary cccupational gualification. The gualification is
occupational, with a strong industry-oriented focus. The qualification also serves to
provide leamers with the cognitive introductory knowledgeftheory, conceptual tools
and practical technigues for occupational education studies in their chosen field of
study. It emphasises selected general principles together with procedures that are
more specific and their application.

This gualification signifies that the learmer has sttained a post-secondary level of
oocupational education knowledgetheory and competence In a paricular field or
occupation and i3 capable of applying such knowiedge and competence in an
occupation or role in the workplace. The Higher Occupational Cerificate includes
simulated work experience.

Minimum admission requirements
The minimum entry requirement is stipulated in each registerad Higher Ococupational
Certificale.

Progression

Completion of the Higher Occupational Cerificate meets the minimum entry
reguirements for admizsion to an appropriate Occupational Diploma. Accumulated
credits may also be presented for admission into 8 cognate qualification registered on
the HEQSF
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F. OCCUPATIONAL DIPLOMA

Type specifications

NQF Exit Leval: & (Tha NOF Level allocation will be as paer tha SAQA lavel
descriptors)

Minimum total credits: ranging from 240- 280

Minimum credits at Exit Level. 60%

Type
Occupational Diploma

Descriptor

Occupational title or specialisaticn title ag per the OFO document that is used as a
gulding document, Example: Occupational Diploma: Nuclear Power Plant Process
Controller, NQF Level G

Abbreviations
Dce, Dip.: Nuclear Powear Plant Process Controller

Purpose and characteristics

This qualification is primarily industry-onented. It emphasises selected genaral
principles together with more specific procedures and their application andfor
technology transfer.

The gualification provides learners with a sound knowledge base in a particular field
or discipling and the ability to apply their knowledge and =kills 1o a particular carear or
occupational context, while equipping them to undertake more specialised and
intensive leaming. Programmes leading to this qualification tend to have a strong
occupational or career focus and leamers and holders of this qualification are normally
prepared to enter a specific niche in the labour market. Occupational Diploma
qualifications include applications which have work experience learning or simulated
work expenence,

Minimum admission requirements
The minimum entry requirement is stipulated in each registered Occupational
Diploma.

Progression
Completion of the Occupational Diploma meaets the minimum entry requirement into a

cognate Advanced Occupational Diploma on the OQSF of simllar qualifications on the
HEQSF.
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G. ADVANCED OCCUPATIONAL DIPLOMA

Type specifications

NQF Exit Level: 7 (The NQF Level allocation will be as per the SACA level
descriptors)

Minimum total credits: ranging from 240 - 280

Minimum cradits at Exit Level: 60%

Type
Advanced Occupational Diploma

Dascriptor

Occupational title or specialisation title as per the OF0 document which is used as a
guiding document. Example: Advanced Occupational Diploma: Finance Market
Practitioner, MOF Level ¥

Abbreviations
Adv. Occ. Dip.: Financial Market Practitionar

Purpose and characteristics

This qualification primarily has an occupational orantation, which includes industry
specific knowledge that provides a sound understanding of general theoratical
principles as well as a combination of general and specific knowledgea/theory and their
application.

The purpose of the Advanced Occupational Diploma is to develop leamers who can
demonstrate focused knowledge and skills in a particular field and who have gained
experience in applying such knowledgeftheory and skills in a workplace or simulated
workplace context An in-depth knowledge, together with practical skills and
experience in the workplace, enables successful learners to enter a number of career
paths and to apply their learning to particular employment contaxts from the outset.
Advanced Qccupational Diploma proagrammes include an appropriate application of
work experience learning or simulated work exparience.

Minimum admission requirements
The minimum entry requirement is stipulated in each registered Advanced
Occupational Diploma.

Progression

Completion of an Advanced Occupational Diploma meets the minimum entry
requirement for admission to a Specialised Occupational Diploma on the OQS5F,
Accumulated credits may also be presented for admission inlo a cognate qualification
on the HEQSF.
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H. SPECIALISED OCCUPATIONAL DIPLOMA

Type specifications

MQF Exit Level: 8 (The NQF Level allocation will be as per the SAQA level
descriptors)

Minimum total credits: ranging from 240 — 280

Minimum credits at Exit Level: 60%

Type
Specialised Occupational Diplama

Descriptor

Occupational title or specialisation title as per the OFO document which iz used as a
guiding document. Examples: Specialised Occupational Diploma: Energy
Management Advisor, NGF Level 8; Specialised Ocoupational Diploma: Intemal Audit
Manager, NOF Level & and Specialised Occupational Diploma: Tax Professional,
MQF Lavel 8,

Abbreviations
Speo. Oce, Dip.; Intermal Audit Manager, Spec Oce. Dip.; Enengy Management
Advisor

Purpose and characteristics

This qualification has a number of different purposes, depending on a learner's
circumstances and the nature of the gqualification. It may provide entry-level
professional preparation or specialisation for Bachelor Degres graduates or
diplomates by offering an intensive, focused and applied specialisation that meets the
requirements of a speclfic niche in the labour market. For example, a BCom
Accounting graduate might ragister for a Specialised Diploma (Occupational), Tax
Professional in order to enter the field of tax revenue and budgets; a BSc (Hon)
graduale might register for a Specialised Diploma (Occupational): Energy
Management Advisor in order to become an energy management advisor, or a BCom
(Hons) graduate might register for a Specialised Diploma (Ocoupational) Internal
Audit Manager in order to become an Auditor in the auditing Industry.

Skils Development providers offering this qualification are therafore particularly
suitable for continuing professional developrment through the inculcation of a deep and
systematic understanding of curment thinking, practice, theory and work experience
learning in an area of specialisation. This gualification may also be designed to
prepare learners for postgraduate study through the deepening of their knowledge and
understanding of thecries, work experience and practices in specific occupational
disciplines and fields as well as the development of their ability to formulate, undertake
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and resolve more complex theoratical, practice-related problems and work experience
tasks through the selection and use of appropriate mathods and techniques.

Minimum admission requirements

The minimum entry requirement is stipulated in each registered Specialised
Occupational Diploma.

Progression

Completion of a Specialised Occupational Diploma may be presented for entry into a
cognate qualification on the HEQSF,

23. NOTES

23.1 Part-qualifications derived from paragraph 21 of the above qualification
deszcriptors will always be known as Occupational Certificates.

23.2 Skills Programmes derived from paragraph 21 of the above
qualifications descriptors will be known as Skills Programmes
Certificates.

a2

This gazette is also available free online at www.gpwonline.co.za




