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DEPARTMENT OF LABOUR
NO.R. 613 26 APRIL 2019

LABOUR RELATIONS ACT, 1995

1 '. BARGAIN]NG coumc:u, F’GR THE FURNETURE MANUFAGTURING INDUSTRY OF THE

.f'-{Bargamln Cduncil fcr the Furmture Manufac&uﬂng lndustry af iha South Westem
Dlstricts _d,is binding m terms of secuon 31 of the Labour Relahons Act, 1995 on the
, .f.pame wh"‘h_"-_ concluded the agreemenl shall be btnding on. the oihar employers and
_ yees In that lnduslry with effact from the Second Monday after the publ:catzon of the~
_~'notme and fbr tha penod endlng September 2020. ’ - '

MN OLIPHANT, MP

MINISTER OF LABOUR

DATE: LYoot
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UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA-1995

g BARGAINING COUNCIL FOR THE F’URNITURE MANUFAGTURING INDUSTRY OF THE

i_scum WEsTERN ms’rmcrs UKWELULWA KWE&IVUMELWANO SABAQASHI
T NABASEBENZI ESIYiNGQIKlTHI NESICHIBIYELAYO SELULELWA  KULABO
ik 'ABANG}EYONA INGXENYE YASO

‘Mina, M_!LDRED NELISIWE OLIPHANT, uNggongqoshe WezabaSebenzi, ngokwesigaba-
32(2) Spi\ﬂthethc Wobudlelwano KwezabaSebenzi ka-1885, ngazisa ukuthi isVumelwano

_ _sabaqashi nabasebenzi esitholakala kwiSheduli yesiNglsi exhunywe lapha, kukhishwa
imishawana 2 esenziwa kwi Bargaining Council for the Furniture Manufacturing

_' lndustw of the South Western Districts, futhi ngokwes;gaba-m soMthetho
: Wezobudteiwana KwezabaSebenzs ka-1985 eslbopha labo abasenzayo, sizobopha bonke
."abanye abagashi nabasebenzi kuleyoMboni kusukela ngoMsombuluke wesibiii emva
- kokushicilelwa kwalesiSaziso {uthi kuze kube isikhathi esiphela mhlaka 30 KuMandulo 2020, -

MN OLIPHANT, MP
UNGQONGQOSHE WEZABASEBENZ)
USUKU: /YR -
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SCHEDULE

BARGAINING COUNCIL FOR THE FURNITURE MANUFACTURING INDUSTRY OF THE
SOUTH WESTERN DISTRICTS
MAIN COLLECTIVE AMENDING AGREEMENT

In accordance with the provisions of the Labour Relations, 1985, made and entered into by and
between the
Gaiden Route Employers’ Association
(hereinafier refemed to as the “Employers” or the.“Employers’ Assoclation’), of the one part, and the
National Union of Furniture and Allied Workers of South Africa

(hereinafter referred to as the “Employeas” or the “Trade Union"), of the other part, being the parties
to the Bargaining Council for the Furﬁitufe.Maﬁufécturing Industry of the Southem Westein Districts.
To amend the Main Collective Agreement published under Govemnment Notics R. 497 dated 18 May
2018.

PART 1

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed
11 by employers and emp_loye'es in the Fumiture Manufacturing Industry as defined n Paragreph
A, hereof Iy the Magisterial Districts of George, Kynsna, Oudishoorn and Mossel Bay |
Paragraph A

“Furniture, Bedding, Uphoistery and Curtain Manufacturing Industry”
or “Industry” means, without In any way limiting the ordinary meaning of the
exprassion, the industry in which employers and their employees are
assoclated for the manufacture, either in whole or in part, of all types of
components of furniture, furniture, bedding, curtains, blinds, upholstery
and/or re-upholstery and will, inter alia, include but not be limited to the
following: . '

: !
(a) Furniture }/ﬁ/ diﬁ\l
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Manufacturing, assembling, repairing, staining, spraying, polishing, re-
polishing, wood machining, veneering, woodturning, carving, assembling,
painting, spraying, cutting, edging, drilling, wood bending, laminating andfor
papering/folling, of board.

“Board” means any type of wood or wooden or related product or any other
substitute materlal, amongst others being: laminated board, fibre board, chip
board, block board, veneer board, pressed board. '

. Furniture maenufacturing will also include the manufacturing, repairing,
polishing, -assembling, cutting, drilling, edging, re~-polishing, stalning,
spraying either in whole or in part of: pianos, organs,.kitchen cupboards,
attached wall cupboards, bullt-in cupboards, free standing ¢upboards, bars or -
bullt-in .bar- counters, cane, wicker or grass fumiture,  cabinets induding

" cabinets for musical instruments and radios, wireless or television cabinets,

- coffins, beehives, educational novelties, draw and draw fronts, doors and
cupboard doors irrespective of size, bathroom' cupboaids; cupboard tops, and

- furniture for. tea-rooms, restaurants, offices, churches, schools, libraries,

-hotels, other educational institutions, conference centres and theatres:

(b} Bedding

The manufacturing, assembling, repairing, covering, re-covering of:; mattress
bases,” mattresses, box-spring mattresses, foam matiresses, spring
mattresses, overlays, bolsters, pillows, cushions for studio couches, spring
units, sleeper couches and studio couches. :

v "Studio- Couch” means an article of furniture, which Is designed for seating
©* and for conversion into a doublé bed or two or more beds and of which the
frames may also be constructed mainly of metal and the seating and/or
sleeping surfaces- consist of mattresses and/or cushions. '

{e) Upholstery

The upholstering or re-upholstering of any furniture, or item of furniture,
bedding, seating, pelmets, mattress bases, foam mattresses and/or cushlons

and the making of loose covers and/or cushions,
(d) Curtain making

The making, altering, repairing and hanging of curtalns and/or blinds made
mainly of fabric, wood, cane, wicker, reed or grass.

Curtaln making includes window treatment, cutting of ralls and rods, fitting of
pelmets, curtains, blinds and associated products.

(2)  Notwithstanding the provisions of subclause (1), the terms of this Agreement shall apply ~
(8) 1o employees in the Fumiiure Manufacturing Industry whose wages are prescribed infthis
Agresment and to all the employers of such employees; and r& A) J ]
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(b) to Leamers In so far as thess provislons are not inconslsient with the provisions on the Skills
Development Act, No. 87 of 1888, or any coniraet entered into or any condition fixed

thereunder.

A, Adminigirafive Issues
2. PERIOD OF OPERATION OF AGREEMENT

(1) This Agreement shell come info operation —
(8) in respect of the parties to this Agreement, on the date of signature until 30 Septémbar 2020.
. {b) In respect of non-parties, on such date as fixed by the Minister of Labour In terms of secﬁon 32
of the Labour Relations Act, 1995 untll 30 September 2020, -

B. Terms and Conditlons of Employment
‘ Ly ‘ Faw 3, CLAUSE 38. NEW ENTRANT
Substitute the foflowing for the existing clause 38

£

“{(1)  The minimum wage of 2 new- entrant shall not be less than the wage as at ihe 1* of Oclober of
the previous year, The minimum wage of a new entrant engaged in any or al_l of the operations
specified, shall be as specified.in Annexure A of PART I of this Agreement.

(2)  For all new entrants, no benefits except annual leave, sick leave, Council levies and agency

shop(where applicable) are payable for the first 12 months.”
4. CLAUSE 38. FAMILY RESPONSIBILITY LEAVE
Substitute the following for the existing clause 39

“(1)  This clause applies to an employee:-

{a) who has been in employment with an employer for longer than four (4) months and @&K
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@

- £3)

4
(8)

()

{(b) who Is contraciad to work for that employer for af [sast four (4) days a wesk.
An amployer shall grant en employse, during each annual lesve cydle, at the request of the
employee, three f3) days paid lsave, and two days unpaid lsave, which the employee is entitfed
to take:-
(8)  when the employes's child is born;
(b)  when the employes's child is sick; or
(c)  when the employee fakes his/her medically certified disabled child fo the doclor, no age
fimit applied o the disabled child; '
{(d)  when the employae tekes hisfher school going child to the doctor, whereby the child Is not
bldar than'21 years;
(e) when the employes whom fakes his/her parent, adoptive parent or parent in law fo the
doctor;
{) in the event of the death of:~
()] the employee’s spouse or life pariner,; or
D) the employes's parent, adopiive pgrant. grandparent, child, adopted chiid,
grandchlid or sibing. ' 7
Subject to subclause (5), an employer shall pay an employee for a day's family responsibiiity
leave:-
() the wage the employee would ordinarily have received for work on that day; and
b) on the employee's usual pay day.
An employee may take family responsibliity. leave in respect of the whole or a part of the day.
Before paying an employee for leave taken in terms of this clause, an employer may require
reasonable proof of the event contempleted In subclause (1) for which the farlly responsibility
leave was requested. ' - |
An employee’s unused entitlement to leave in terms of this clause lapses at the end of the annual

leave cycle during which it accrues.”

€. Contributions and Deductions

5.  CLAUSE45. HOLIDAYS AND THE HOLIDAY BONUS FUND é \l&
‘ﬁ l
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Substiiute the following for the exisling clause 45

(1)

@

All public holldays as specified in the Publie Hofidays Act, 1584, or as may further be declared as
such by the President of the Republic of South Afiica by Government Gazelte, shall be paid
public holidays in ferms of this Agreement.

Whenever a public holiday, as defined in subclause (1), falls on a Sunday, the following Monday
shafl be a public hc;liday. in termns of section 2 (1) of the Public Holidays Act, 1884.

(8) (a) Every employer shall grant his employees annual leave of 16 consecutive working days, to

commerce not before 16 December and not later than 23 December: Provided that the annual
shutdown period shall be extended by virfue of the fact that any statulory public holidays falling
within this period shall not be included in the said 15 working days: Provided that the employer
shall advise the council at least 30 days prior to the date an which such leave is to comimence of
the date on which his estafal[shmant Is to close, and if no such nofification s received, an
establishment shall close on the aftemoon of 22 December.
(b)  Annual lsave may be spiit by agreement with the majority, fifiy percent plus one, of the
employees provided that a.mlnimum of fen consecutive working days be taken during the
annual shut down period. The remaining leave days are to be taken' before the end of

Seplember of the following vear.

(c) No employer shall perform work or require or allow an employee to perform work and no

employee shall underiake or perform work, whemeq for remuneration or nof, during the annuat

leave referred to in clause (3)(a).

Holiday Bonus Fund:

(@) (2) The fund known as the SOUTHWESTERN DISTRICTS FURNITURE HOLIDAY FUND

{hereinafter referred to as the Fund), established in terms of the Agreemaht published in the
Schedule to Government Notice No. 465, daled 1 April 1960, Is hereby continued. Every
employer shall each week pay into the Fund a sum equal io thirteen per cent (13%) of the ackual

remuneration, excluding the first ten (10} hours of overtime and bonus payments earned by each

A
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of his employees during that week. When making such payment, the employer shall furnish a
statement in the form epecified in Annexure G fo ihié Agresment, .

(b} Notwithsianding the provigions of subclause 1(a), the emount of thirleen per cent (13%) may be
reduced to six percant (6%) of the remuneration payable to an employes in respect of any week,
excluding the first fen (10) hours of overfime and bonus paymenfs eamed by each of his
employees duting thet week, during which the employee absents himeslf from work for any
reason whatsosver, other then absence on the instructions or at the request of the employer or
for medical reasans with a valid doctor's certificate for more than sixty minutes in one week:
Provided thet if an employes absents himeslf from work on aceount of finess beyond the sixty
minute limit, the employer may, as e condition precedent to the payment of the latler amount,
require the employee to produce a certificate signed by a medical praciitioner stating the nature
and duration of the employee's incapacity: Provided further that the contribution of six cent (6%)
in respect of iliness need not be paid for ‘any period of absence in excess of twenty five (25)
ordinary working days In any one year. ‘

“(c)} Notwithstanding the provisions of subclauses (a) and (b) any e:hpioyée who has worked a full
year shall recelve, as-haliday pay, no less than six per cent (6%) of s wages eamed during the
year and the employer shall be responsible for making up any dsficit should the payment an
employes repaivas from:the Council amounts to less than this figure,

(d) () Amounts payable in terms of subclause () hereof shall be paid no later than the 15th day of

each month following that in respect of which they-dire dus o the Secretary of the Council

(ﬂj Should any amount due In terms of this clause not be received by the Council by the 15th day
of the month following the month in respect of which itis payabis, the employer shall pay the
interest In terms of the applicable rate in terms of the Prescribed Rate of Inferest Act on such
amount or on such lesser amount as may remain unpaid at the rates prescribed by the
Prescribed Rate of the Interest Act, 1675, as amended, calculated from such 15th day until
the day on which payment is actually received by the Council:
Provided that the Council shall be entitled in its absolute discretion to walve payment of such
interest or part thereof in any individual instance. In the event of the Council incurring any
costs or becoming obliged fo pay any colleclion commission by reason of the failué of the
employer to make any payment on or before the due date the employer shall then a!soke

. \M

i
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liable to {orthwith pay all sush costs of whatever nature between attomey and dient and all
such cosis and collection commisgion, énd the Council shall be entiiled in its absolute
discretion to allocate any payment meade by the employer firstly by the satisfaction of such
costs, collection commission and interest, and thereafter the reduction of the overdue capital
amount. ‘

(e) Amounts payable in temms of subclause (a) hereof shall be paid by the employer in addition to
any wage or ovesrtime pay payable to an employee in terms of this Agreement, and shall nof be
deducted from the wages or overlime pay of such employee.

(/) The Council shall keep a record of every employee in respect of whoin payments aremade in
terms of subclause (a) hereof to the Fund and the amgunt pald to the Fund i respect of him,

{g) The Fund shall be utilised for the purpose of the distribution to the employees of & holiday bonus
on the following bases and operating over the foflowing period: Between 8 and 23 Decesﬁber,
eve& ermployee shall be paid & holiday bonus equal to the amount paid into the Fund in terms of
subtlause (a) hereof In respect of him during the year ending on the last pay day ocourring in
October.

(h) The Council may invest any of the monles belonging to the Fund from time to time on fixed
deposit or on call with a-bank or registered building sociely and any interest aceruing from-such
investments shall accrue to the general funds of the Councll in consideration of the Council’s
administration of the Fund.

() Monies due to employees who carinot be traced and who have not claimed payment within a

~ period of two years from the date on which the monles became payable, shall acciue to the
general funds of the Council.

() Should the estate of an employer be sedquestrated or a company, which Is an employer, be
placed in liquidation, and any monies due by such employer to the Council in terms of subclause
(8) hereof in respect of any pericd of employment, not exceeding 12 months, have not been pald,
the employee In respect of whom the money is due shall be entitled, on such sequestration or
liquidation, to one and a half day’s leave of each month of such period, not exceeding 12 months.

(K) In the event of the expiry of this Agresmant by effiuxion of time or cessation for any other cause,

the Fund shall be administered by the Council untll it Is either liquidated or transfered ber

bW
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Councll fo any other fund consiituled for & similar purpose to that for which the Fund was
established or continued in a subsequent agreement.

() (i) In the event of the dissclufion of the Councll or in the event of its ceasing to function in terms
of section 61 of the Act during eny period in which this Agreement is binding, the Coundil
shall, subject to the approval of the Registrar of Labour Relations in terms of the first proviso
of the said section ‘of the Act, continue to administer the Fund and the membeas of such
Councll at the date on which the Council ceases to function or is dissolved shall be desmed
to be members thereof for such purposes: Providéd. however, that any vacancies oceurring
on the Council may be filled by the Reglstrar from employers and employees In the Fumiture
Manufacturing Industry of the South Westem Districts o snsure an equality of employer and
employse representatives and altemnates in the membership of the Council. In the event of
the Council being unable or unwilling to discharge iis dutles or a deadlock arising thereon
which renders the administration of the Fund impracticable or undesirable in the opinion of
the Régistrar. he may appoint a frustee or trustees to carry out the duties of such Council,
who shall possess all the powers of such Coungil for that purpose,

" () In the event of‘iherg heing ho Council In existence, the Fund shall upon expiry of the
Agreement be liguidated In the manner set forth in paragraph (i) of this clause and if upon
such expiry the affairs of the Council have already been wound up and ifs assets distributed,
the balance of the Fund shall be distributed as provided for in section €0 of the Act, as if it
formed part of the general funds of the Council,

{m)  Upon fiquidation of the Fund, the monies remaining to the credit of the Fund after payment of
all clalms, including administration and !lqﬁidation expenses, shall be paid into the general
funds of the Council. - -

(n) A public accountant, an éuditor, who shall be appointed by the Councit and whose
remuneration shall be decided on by the Council, shall audit the accounts of the Fund af feast
once annually and, not later than 30 June of each year, prepare a statement showing:-

)] gll monies received:-
(8) interms of subclausé () thereof; and

{b) from any ofher sources; and

g v
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so, submit the amounts in terms of ihis clause week by week so as fo reach the Fund not later
than the Friday following the pay day of the week in respsci of which the amounts are due. An
employer to whom the provisions of this paragraph have been applied may, only upon being
notified by the Council in writing, revert {o the payment of amounts payable in terms of this clause
on the monthly basis as provided for in terms of subclause (1).

()  Should any amourit dus in terms of this clause not be received by the Fund by the seventh (7™
day of the month following the month in respect of which it is payable, the employer shall
forthwith be fiable for and be reguired to pay Inferest in terms of the applicable rate as per
Government Gazette Number 33182, deted 12 May 2010, Notice Number 3087 on such amount or
on such lesser amount as may remain unpald at the rate prescribed by the Pension Fund Act, Act
No. 24 of 1956, calculated from such seventh (7%) day until the day upon which the payment is
actually received by the Fl'md: in the event of the Councll or Fund incurring any costs. or

. bhecoming obliged to pay any collection commission by reason of the fallure of the employer to
make any payment on or before the dus date, the employer shall then also be fiable to forthwith
pay all such costs of whatever neture as between atfomey and cllent and all such collection
commission and costs, and the Councli end or Fund shall be entitled in iis absolute dlscreﬁdn to
allocate any payment by the employer first to the satisfaction of such costs, collection
commission and interest, and thereafter to the reduction of the overdue capital amount.

(8)  The Provident Fund contribution for employees an(i employers, will be 6.5% based on the actual
wage In September 2018_,. adjusted by the 7% increase for the first full pay week in October 2018,
The Provident Fund contribution shall remain at the same rand amdunt for the duration of this

agreement, fo the Iast pay waek in September 2020."

A
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(i) expenditure incurred under ail headings during the 12 months ended 31 October
preceding, fogether with a balance sheet showing the assets and liabilities of the Fund
as at that date. True copies of the audlied statementis and balance sheet, counter’
signed by the Cheairman of the Councll, and of the auditors raport mg'eon shal
thereafier lie for inspection at the office of the Council. Cerlified coples of the
statemant, balance sheet and auditor's report ehall as soon as possible but not later
than three months afier the close of the period covered thereby, be transmitted by the
Councl fo the Registrar of Labour. *

6. CLAUSE 46. PROVIDENT FUND

Substitute the following for the existing clause 46

“(1) Subject to clause 20(6) here above every employee whose wages are prescribed in this
Agreement shall be member of the Provident Fund of the Fumiture Manufacturing Industry of the
Western Cape, heréinafter referred to as the "Fund®, as published under Government Nofice No.
R, 76 of 2 February 2007 and as amended from fime fo time and shall confribufe to the Fund in
respect of sach week of his 'employmem an amoeunt equivalent to 8 percentage of his normal
wage per week as determined by the Council and reflected in Annexure “G" hereto: Provided
that no contribution shall be made in respact of any week if the eamings of the member for such
week do not exceed two fifths of his wage per week, esiept In those cases where employees are
normally only employed in the industry for iwo days or less.

(2 Every efnptoyer of employees mentioned in subelause (1) above shall contribute to the Fund in
respect of each week a sum equal to the contributions made by sach of his employees.

(3)  Ali amounts payabls in terms of subclauses (1) and (2) shall be paid by the employer fo the
Provident Fund month by month and not later than the seventh (7%) day of each month following
that in respect of which they are due.

(4)  An employer who is in arrears with payments in terms of subclause (1) and whoe fails, after having
been warned in wiiting by the Council, elther in the form or a formal lefter, email or a compliance

order to forward the outstanding amounts shall, upon being notified by the Council in writing to S
{

%
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PART Il

7. Substifute the following for the existing Annexure A

ANNBEXURE A
MINIMURM WAGE RATES

NEW WAGE RATES AND FOR NEW ENTRANTS
i Wage Increases
Employees employed by employers in the Fumiture Manufacturing Industry whose occupations
fall under Part 1| of this Agreement shall receive an increase as follows:
8) Year One: From the coming info operation of this agreement to the last pay week in .
September 2019, a seven percent (7%)-across the board wage Increase on actual wages.
b) Year two: From the first full pay wesk in October 2016 fo the last pay week in September -

2020, & 7% across the board wage Increase on aotual wagss.

2. Winimum Wage for New Entrant Employees
(a) With reference to PART 11 of this agresment the wages prescribed hereunder shall appi;} in
_ accordance with clause 28 of PART | of this Agreement.
() Employees referred to hereunder, engaged In all or any of the operations performed in the
Fu;n‘xture Manufacturing Industry at the date of the coming Into operation of this Agreement

shall be pald not less than the minimum prescribed hereunder.

3. National Minimum Wage
in the event that the National Government implements the national minimum wage or any
amendments thereto on or after 1 October 2018 and the wage rates of the employees above in
paragraph 2(a) are below the national minimum wage, such rates shall be adjusted to the

hational minimum wage In accordance with the implementation date of such national minimurm
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SPECIFIED MENIMUM HOURLY WAGE RATES

FOR NEW ENTRANT EMPLOYEES
iinimum hourly
wage rate
effective for New
Enfrant
. Oceupation
Occupation Skills : employess as
e into operation of
thie Agreement
| Unekiiled employees 1 R12.96
Semi-skilled
employees 2 : R13.98
Sander — 1% 6 months 28 R13.98
Sander-after 6
Furniture months 2b : R18.71
Manufacturing
industry Scrapper 2c R16.71
Other Semi-Skilled 2d .R20.67
Skilled employees 3 R22.21
Chargehands 4 R23.50
Foremen &
Supetvisors 5 _ R23.50

ecretary
AL, Davids
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