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1. DEPARTMENT GENERAL INFORMATION

Table 1: Department - General Information

DEPARTMENT OF CORRECTIONAL SERVICES

DEPARTMENT OF CORRECTIONAL SERVICES

Tel: (012) 307-2154

Email: communications@
dcs.gov.za

Website: www.dcs.gov.za

PRETORIA
0002

LIMPOPO/MPUMALANGA/NORTH WEST REGION

POSTAL ADDRESS

PHYSICAL ADDRESS

Private Bag X142
PRETORIA

0001

Tel: (012) 306-2000

Corner Paul Kruger and
Johannes Ramokhoase
Streets

PRETORIA
0002

Tel: (043) 722-1090

NATIONAL OFFICE EASTERN CAPE

POSTAL ADDRESS PHYSICAL ADDRESS POSTAL ADDRESS PHYSICAL ADDRESS
Private Bag X136 124 WF Nkomo Street Private Bag X9013 Ocean Terrace Office
PRETORIA Poyntons Building EAST LONDON Block B, Moore Street,
0001 (West Block) 5200 Quigney

EAST LONDON
5200

WESTERN CAPE

POSTAL ADDRESS

PHYSICAL ADDRESS

Private Bag X1
EDGEMEAD

7404

Tel: (021) 550-6077

Breede River Street
Monte Vista

CAPE TOWN

7460

GAUTENG REGION

POSTAL ADDRESS

PHYSICAL ADDRESS

FREE STATE/NORTHERN CAPE

POSTAL ADDRESS

PHYSICAL ADDRESS

Private Bag X20530
BLOEMFONTEIN
9300

Tel: (051) 404-0200

103 Agrimed Building
BLOEMFONTEIN
9300

KWAZULU NATAL

POSTAL ADDRESS

PHYSICAL ADDRESS

Private Bag X9126
PIETERMARITZBURG
3200

Tel: (033) 342-6965

25 College Road
PIETERMARITZBURG
3201
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Private Bag X393
PRETORIA

0007

Tel: (012) 420-0102

1077 Forum East Building
Arcadia Street, Hatfield
PRETORIA

0001




2. LIST OF ABBREVIATIONS/ACRONYMS

ABBREVIATIONS/ACRONYMS ABBREVIATIONS/ACRONYMS

AET Adult Education and Training HCT HIV Counselling and Testing
AGSA Auditor General of South Africa HIRA Hazard Identification and Risk
Assessments
AIDS Acquired Immune Deficiency Syndrome
HIV Human Immuno-deficiency Virus
APP Annual Performance Plan
HR Human Resources
ARC Agriculture Research Council
HRBP Human Resources Budgeting and Planning
ART Anti-Retroviral Therapy Tool
ATP Awaiting Trial Person Iccv Independent Correctional Centre Visitors
BAS Basic Accounting System ICMS Integrated Communication and Marketing
Strategy
Code Enfi t Unit . o
CEU ode Enforcement L ICT Information and Communications
clJs Criminal Justice System Technology
cMC Case Management Committee IEHW Integrated Employee Health and Wellness
CPA Criminal Procedure Act nms Integrated Inmate Management System
CRA Continuous Risk Assessment IPC Infection Prevention and Control
CSP Correctional Sentence Plan IYM In-Year Monitoring
CSPB Correctional Supervision and Parole Board JCPS Justice, Crime Prevention and Security
DBE Department of Basic Education JIics Judicial Inspectorate of Correctional
Services
DCS Department of Correctional Services KZN kwaZulu-Natal
DHET ?epa.rtment of Higher Education and LAN Local Area Network
raining
DIU Departmental Investigation Unit LMN Limpopo, Mpumalanga and North-West
L MSETA Manufacturing, Engineering and Related
DPME aDﬁgaE:/tarTLJearltioog Performance Monitoring Services Sector Education and Training
DPSA Department of Public Service and MOU Memorandum of Understanding
Administration MPAT Management Performance Assessment
DSD Department of Social Development Tool
EAP Employee Assistance Programme MTSF Medium-Term Strategic Framework
EM Electronic Monitoring NCCS National Council of Correctional Services
EPWP Expanded Public Works Programme NDP National Development Plan
ESS Engineered System Solution NGO Non-Governmental Organisation(s)
EST Emergency Support Team NIP National Inspection Plan
FET Further Education and Training NPO Non-Profit Organisation
ES/NC Free State and Northern Cape osD Occupation-Specific Dispensation
GEMS Government Employees Medical Scheme PAJA Promotion of Administrative Justice Act
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PFMA Public Finance Management Act

PPP Public-Private Partnerships

RMC Risk Management Committee

RD Remand Detainee

RJ Restorative Justice

SAPS South African Police Service

SASSETA Safety and Security Sector Education and
Training Authority

SCM Supply Chain Management

SCOPA Standing Committee on Public Accounts

SDIP Service Delivery Improvement Plan

SiU Special Investigation Unit

SMS Senior Management Service

SP Strategic Plan

STI Sexual Transmitted Infection(s)

TB Tuberculosis

TOR Terms of Reference

TVET Technical and Vocational Education and
Training

UN United Nations

UNISA University of South Africa

UTT Universal Test and Treat

vOD Victim Offender Dialogues

VOM Victim Offender Mediation

wcC Western Cape
Workplace Skills Plan
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3. Foreword by the Minister

I am honoured to present the Department of
Correctional Services (DCS) Annual Report for 2017/18
financial year. The DCS mandate is principally derived
from the Correctional Services Act (1998) and the 2014
White Paper on Remand Detention Management in
South Africa. The legislation requires the Department
to contribute to maintaining and promoting a just,
peaceful and safe society by correcting offending
behaviour in a safe, secure and humane environment
to facilitate optimal rehabilitation and to contribute
towards reduced repeat offending.

In this regard, the DCS contributes towards the achievement
of Outcome 3 of the National Development Plan (NDP), i.e. All
people in South Africa are and feel safe.

Advocate Michael Masutha
During the 2017/18 financial year, DCS successfully placed 86 518 Minister of the Department of

(82%) sentenced offenders on various correctional programmes. Justice and Correctional Services

Community Corrections has become a core component of the
South African criminal justice system. It provides a useful and
less costly alternative to incarceration. It similarly provides a
shift in focus from sanction and deterrence to rehabilitation and
reintegration.

During the year under review, the DCS has sustained outstanding
performance outcomes with respect of the 70 356 probationer
and parolee caseload of community corrections. From the daily
average caseload of 54 225 parolees, 99% (53 615) complied
with their conditions from a daily average caseload of 16 131
probationers, 99% (15 914) complied with their conditions.

The White Paper on Corrections obliges the DCS to intervene in
ways that intend to turn an offender into a socially responsible
and law-abiding citizen.

VOTE 18: DEPARTMENT OF CORRECTIONAL SERVICES




We are aware that deviant and criminal conduct
understandably results in negative and hardened
attitudes against offenders in our communities. Existing
social attitudes stigmatise, marginalise and isolate
parolees and probationers and impact negatively on
their rehabilitation. This is one aspect which requires
continuous reflection and debate so as to forge a social
consensus that will be resilient enough to contribute to
the social cohesion our society needs.

To contribute to the resolution of this challenge,
the DCS has established a number of strategic and
sustainable partnerships with other government
departments, Business Against Crime, civil society
and Non-Profit Organisations (NPO's). The DCS has
established partnerships with various state agencies,
academic institutions such as the University of South
Africa (UNISA) to improve the employability of parolees
and probationers through various skills training
programmes.

Victim participation intended to facilitate dialogue
between offenders and victims about the crimes
committed has gained momentum. This is slowly but
steadily resulting in the acceptance and successful
reintegration of offenders into the communities from
whence they come.

In this regard, the DCS has contracted an additional
50 Social Auxiliary Workers for a period of five years,
to assist in the implementation of Restorative Justice
Programmes. Currently, of the 6 250 target set for victim
participation in the year under review, 13 679 victims
participated in the Restorative Justice programmes
which represents a considerable achievement.

Coordination within the criminal justice cluster has
improved and continues to impact positively on
the work of the DCS. Collaboration has resulted in
containing the number of remand detainees.

Overcrowding continues to be one of the challenges
of the correctional service system. Rooted in the socio-
economic milieu of society, South Africa does not reside
in this space alone. It is an international phenomenon
and South Africa is no exception.
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The average number of inmates within the DCS
system was recorded at 160 583 against the 118 723
approved bed space during 2017/18 financial year.
The problem of overcrowding within the context of the
South African correctional system has been identified
as a key challenge, which negatively affects the ability
of the South African correctional system to rehabilitate
and secure offenders.

The DCS is implementing a multipronged strategy
towards the management of overcrowding. This
strategy focusses mainly on managing levels of remand
detainees, consideration of sentenced offenders for
parole or correctional supervision, evenly spreading of
offenders, provisioning of additional accommodation,
advocating for non-custodial sanctions/alternatives
to imprisonment and optimal use of correctional
supervision. This matter is being discussed within the
Criminal Justice Cluster as it is of concern to all Cluster
partners.

Inline with the NDP which envisages a health system that
is accessible to all, the DCS provides a comprehensive
package of health care services (nutrition and hygiene
services, pharmaceutical services and primary health
care) to the inmate population. In compliance to the
National Strategic Plan (NSP) for HIV, TB and Sexually
Transmitted Infections (STIs) 2017 - 2022, the DCS
continued to strengthen mitigation efforts against the
above mentioned epidemics.

The fight against the spread of communicable diseases
such as TB in DCS facilities has improved significantly.
The DCS achieved a cure rate of 87% (636/728) for
offenders against a set target of 86% for the 2017/18
financial year compared to 83% for 2016/17. The
achievement can be attributed to the collaborative
effort between the DCS, support partners as well as the
Department of Health.

The DCS has implemented the directive on Universal
Test and Treat (UTT) for all HIV positive inmates so as to
ensure improved health outcomes. Thus the number
of inmates initiated on antiretroviral treatment during
the current financial year increased by 1 936 from
24506 in 2016/17.




Chapter 2, Section 1 (a) of the Amended Regulations
of Correctional Services Act 111, 1998 dictates that
Social Work Services must be rendered to sentenced
prisoners and persons under community corrections
who have a need for such services. Those services may
be rendered only by a social worker duly registered as
such in terms of the Social Work Act, 1978. The financed
post establishment of Social Workers in the DCS as at
the end of March 2018 was 638. The number of posts
that were filled by duly registered Social Workers
was 595 and 43 were vacant positions. Despite the
shortfall of social workers the DCS was able to render
services in excess of what was initially envisaged due
to innovation.

Production workshops and farms continue to provide
work opportunities for offenders, with the objective of
skills utilisation and development, in order to enhance
offenders’ employability upon their release.

During 2017/18, the average offender labour per day
in production workshops was 1 546 offenders, which
declined with 219 offenders as compared to the
performance of 2016/17 financial year. The decline
could be attributed to the vacant artisans' posts,
whereas, in agriculture, it was 3 307 offender labour
per day, which improved slightly by 39 offenders per
day as compared with the performance of 2016/17
financial year. The improvement could be attributed
to an increase in the number of offenders that were
eligible to work on farms as part of a concerted effort
to market agriculture as a viable source of income after
release.

During 2017/18, the DCS placed a partial moratorium
on the filling of vacancies except for those posts that
were regarded as critical. Due to reductions in the
baseline allocation for compensation of employees,
the DCS was compelled to abolish posts by reducing
the funded post establishment in line with the Human
Resources Budgeting and Planning Tool.

Apart from the capacity challenges as a result of
the partial moratorium on the filling of positions the
DCS strived to achieve more with less. It has shown
commitment in successfully implementing most of its
programmes as planned.

We are pleased to announce that during 2017/18,
a total of 14 577 offenders were equipped with a
variety of skills. Approximately 10 996 offenders
accessed educational training through Adult Education
Training and Further Education Training programmes.
During this reporting period, out of 185 learners, 142
successfully passed Grade 12. This is in contributing
towards the achievement of National Development
Plan (NDP) Vision 2030 of improving the quality of
education.

I remain committed to ensuring that leadership stability
is maintained within the the DCS and that the requisite
capacity exists at an executive leadership level. The
positions of Regional Commissioners Gauteng and
Limpopo Mpumalanga North West (LMN) were filled.

I would like to convey my utmost gratitude to the
continuous support and leadership provided by
oversight Committees in Parliament, the Deputy
Minister responsible for the Department of Correctional
Services, Mr Thabang Makwetla, Management and the
entire DCS staff in delivering on the mandate of DCS.

A

Advocate Michael Masutha, MP
Minister of the Department of Justice and
Correctional Services
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/ 4. Statement by the Deputy Minister

The 2017/18 financial year saw the Department of
Correctional Services intensifying delivery of service in line
with its commitment of ensuring a just, peaceful and safer
South Africa. The White Paper on Correctional Services
has placed a high premium on societal responsibility

for corrections. The Department has intensified its fight
against the stigmatisation, marginalization and the social
isolation of offenders that often leads to re-offending and
perpetuating the cycle of crime.

The work of the DCS during the 2017/18 financial year confirms the
steady progress of the Department in our core mission: to protect
the public, promote social responsibility and enhance human
development to prevent repeat offending. The Department has
registered an improved overall achievement of the APP targets and
the treatment of inmates and conditions of correctional centres. The
implementation of the JICS National Inspection Plan (NIP) contributed
to the improved performance of the DCS. This signals our growing
commitment to transform into a Department that rehabilitates
offenders into being law abiding citizens and effectively reintegrates
them back into society. We have strengthened our focus on key
programmatic areas which are progressing well and opening new
and exciting opportunities for the DCS.

During his State of the Nation Address, the Honorable President
Matamela Cyril Ramaphosa emphasised that “agriculture presents
one of the greatest opportunities to significantly grow our economy and
create jobs” The Department has a full-time school in the Eastern
Cape Province that offers agricultural science studies up to grade 12.
This is a priority area for the Department; with a view to develop the
skills of offenders in an effort to improve their chances of becoming
employable/ self-sustaining subsequent to release.

The Department remains committed in our mission to strengthen
partnerships with civil society. A Service Level Agreement with the
Agriculture Research Council was signed to formalise a relationship

Mr Thabang Makwetla, MP
Deputy Minister of the Department
of Justice and Correctional Services
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focused on tapping into a wide range of the Council's
scientific and technical expertise. Particularly in
pursuit of rehabilitating offenders by providing work
opportunities, skills utilisation and development of
offenders simultaneously bolstering the work ethics
of offenders. The collaboration also seeks to improve
self-sufficiency from agricultural production; further
creating avenues for income generation aimed at the
duplication of such programmes and savings for the
department.

Despite the prevailing financial constraints, the
challenge of drought and the impact of sporadic
outbreaks of diseases like bouts of avian flu among
others; the self-sufficiency level in so far as it pertains
to agriculture has generally improved. During the
2017/18 financial year, the Department has maximised
productivity related to various farming activities,
particularly in respect of vegetables, meat, chicken,
fruit and milk production.

The Department's commitment to the rehabilitation
of offenders has been bolstered through its skills
development programmes. This commitment has
been demonstrated through another partnership
with the Safety and Security Sector Education and
Training Authority (SASSETA) which provided training
to 500 offenders on accredited skills such as textiles
development, assistant chef services, welding, building
and plastering, nail technologies, tiling, furniture
making and agriculture.

The Department's partnership with the University of
South Africa (UNISA) has also yielded tangible results;
as it culminated in the signing of a Memorandum of
Understanding for the implementation of the UNISA
Chance 2 Advance Program, aimed at empowering
offenders with entrepreneurial skills. A total of 31
parolees and 43 offenders from Kgosi Mampuru I
Management Area, participated in the programme.

A partnership between the Department and the
Tshwane North Technical and Vocational Education
and Training College; has enabled the implementation
of a Learnership project at Zonderwater Management
Area in primary agriculture and cabinet making skills
development programs. The project funded by the
Tshwane North Technical and Vocational Education
and Training College; was driven as a joint enterprise
between the Department and the local community
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of Tshwane. A total of 45 participants (15 offenders,
five (5) parolees and 25 community members) were
enrolled as part of the initiative and all participating
parolees received a monthly stipend of R2 500.

The DCS partnered with the Department of Higher
Education and Training to conduct Career Development
Services in 14 Correctional Centres. The aim of the
intervention was to enrich the minds of offenders
by exposing them to multiple career and economic
development opportunities available. A total of 1 393
offenders were apprised about available careers in
the country. The participants who benefitted from this
initiative, comprised 511 youths, 726 adults and 156
female inmates. A Memorandum of Understanding
(MoU) was signed with the Manufacturing,
Engineering and Related Services Sector Education
and Training Authority. The MOU identified the
Tswelopele, Kroonstad, Groenpunt, Boksburg, Durban,
Pietermaritzburg and Waterval Correctional Centres;
as venues for implementation of interventions aimed
at the enhancement of offender skills aligned with the
objectives of the National Skills Development Strategy
M.

Our investment in Education and skills development is
proving to be fruitful as we are seeing an improvement
in prospects of employment, business and economic
opportunities for offenders. During the 2017/18
financialyear, atotal of 1 494 parolees and probationers
who received training were subsequently employed by
external stakeholders through partnerships entered
into and driven by the DCS. Approximately 211 parolees
and probationers across the country have opened and
are running their own businesses; these businesses
employ approximately 652 parolees and probationers.

Our staff is at the heart of the functions of the DCS.
The Department is committed to improving the
knowledge and skills of staff members by, amongst
other things, affording them opportunities for skills
development and further study. The Department has
developed two new occupational qualifications as part
of professionalising corrections namely, ‘Offender
Release and Placement Practitioner’ and ‘Correctional
Officer’. These have been registered with the South
African Qualification Authority (SAQA) and will be rolled
out as soon as learning materials are developed.




There are currently 218 fully-fledged Community
Corrections offices nationally, serving the respective
communities and offenders in terms of the system
of Community Corrections. These offices enable
probationers and parolees to access community
correction services within communities where they
reside.

This has ultimately contributed to a higher level of
compliance to conditions of placement by incumbents
on parole and wunder correctional supervision.
Community Corrections has been faced with challenges
in providing efficient services to parolees especially
in remote areas. Offenders are obliged to travel long
distances and spend more money in accessing the
offices they should report to. Anumber of the offenders
find this exercise costly as they are unemployed and
as a result, they again end up violating their parole
conditions.

The DCS has thus established service points throughout
the country by formalising partnerships with various
stakeholders in an effort to bring services closer to
communities. One hundred and thirty-one service
points were established during the 2017/18 financial
year which helps the Department increase its footprint
of community correction points where parolees and
probationers report.

The Department as a parallel intervention, has
also partnered with Non-Profit Organisations and
established eight Halfway Houses managed by these
organisations on its behalf. The Halfway Houses
are aimed at assisting the Department's efforts of
reintegrating offenders due for parole placement.
Residents of Halfway Houses are offenders who have
no verifiable residential addresses or any other related
support systems at the time. Since its inception, 342
parolees and probationers have been reintegrated
with their families and communities of origin.

Security Operations as a Sub-programme has
continued to make strides in providing safe and
secure conditions for inmates, supportive of ensuring
human dignity. There was a considerable improvement
in security which culminated in targets being met/
achieved by 0.030% (50/164 129) regarding escapes
and 4.6% (7 474/164 129) regarding inmates injured as
a result of reported assaults.

Despite achieving these targets; ageing and outdated
infrastructure, gang related activities and overcrowding
continue to exacerbate security incidents and
frustrate security efforts within Correctional Centres.
The Department continues to address matters of
compliance with essential security protocols such
as searching, as well as operational awareness in a
bid to improve effectiveness. This forms part of its
ongoing Back-2-Basics security campaign targeted at
all departmental officials at centre level. The program
sought to ensure that operational managers at centre
level instil @ renewed sense of security responsibility
among officials.

The Back-2-Basics security campaign has been
implemented in all management areas throughout
South Africa and is tailor-made for various security
conditions prevalent in numerous centres. This is in
an effort to ensure that local management directly
and immediately focus on areas of concern instead of
applying a more generalised ‘one size fits all'approach.

The Department has also continued to implement
the annual ‘Operation Vala' campaign as part of on-
going interventions under the Back-2-Basics security
campaign. Thisis aimed at ensuring tight security during
the end-of-year period: based on historical incidents
indicating a spike in escapes, attempted escapes and
assaults during the December period. The Department
has also been actively involved in the development of
the government-wide, integrated National Anti-Gang
Strategy managed under the auspices of the National
Intelligence Coordinating Committee (NICOCQ).

The DCS is required to re-think and resource its
security management functions in better aligning the
activities to the rest of the Government approach, in
efforts to improve our monitoring of and managing
of gang related activities. To this end, the Department
circulated its ‘Discussion Paper towards an Integrated
Security Strategy’ for internal engagement. In the
meantime and as a concurrent process implemented
over the past few years; the Department has developed
a gang management checklist to assist centres in better
managing gang related risks within their respective
centres.

The correctional services environment poses a plethora
of security risks and threats which are constantly
evolving. This requires the Department to continuously
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change and adapt its security training interventions and
capabilities. Over the past three years the Department
rolled out basic training to the Emergency Support
Teams (EST); aimed at capacitating correctional officials
in dealing efficiently with riots and violent attacks,
while effectively providing high risk tactical guarding
and escorting services, the use of force, and so on.
These teams have proven to be the Department’s
last line of defence whenever Correctional Centers
face serious crisis requiring immediate and impactful
tactical intervention. This emphasises importance of
the Emergency Support Teams.

| wish to convey my appreciation for the contribution
made by external stakeholders in support of the
rehabilitation of offenders. We commend MerSeta,
SASSETA, DHET and UNISA for partnering with the
Department in ensuring that offenders have improved
skills by the time they are released from correctional
centres. The Department of Correctional Services faces
many challenges and still has a long way to climb in the
road to being an effective and impactful Department
of corrections. We however don't let these challenges
deter us from focusing on our mission to contribute

towards promoting a just and peaceful society where
South Africans are and feel safe. Rather, they form the
foundation from which we can energetically tackle the
challenges lying ahead and devise more sustainable,
future-oriented solutions and strategies that take us
one step closer to achieving our goals.

| also wish to thank the Minister of Justice and
Correctional Services, the Portfolio Committee on
Justice and Correctional Services, the Standing
Committee for Public Accounts, Management and all
departmental officials for their valued and hard work,
professionalism, dedication and tireless drive for high
performance. Working as a team, we can really do
more and ultimately achieve our vision of providing
Correctional Services for a safer South Africa.

Mr Thabang Makwetla, MP
Deputy Minister of the Department of Justice and
Correctional Services
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While it is an obligation to submit the report on the
performance of the Department, it is also a pleasure to be
provided with an opportunity to share the achievements
reached and challenges faced by the Department during
2017718 financial period under review. | wish to reflect on
matters that affect the Department as a whole and from
both a strategic and financial perspective.

The Department has strived to ensure that all matters raised by
Auditor-General of South Africa (AGSA) were accordingly attended
to in a systematic manner with appropriate measures instituted to
deal with those challenges affecting performance information in
particular. The Department also embarked on a validation process to
ensure that reported performance information is accurate, complete
and reliable.

Overcrowding within correctional centres continued to make it
difficult for the Department to guarantee conditions of detention
consistent with human dignity, including at least access to exercise
for inmates and the provision of adequate accommodation, nutrition,
reading materials and medical treatment. During the year under
review, correctional centres were on average, overpopulated by 38%,
while a number of individual centres were overpopulated in excess
of 100%.

A persistent need still remains for the downward management of
inmate populations (overcrowding) against external factors that have
a direct influence on inmate population levels, particularly regarding
the following issues:

" Crime tendencies in society;

. Increasingly effective measures to combat and prosecute
crime;

. Unemployment rates;

. The economy; and

Mr Arthur Fraser
National Commissioner: Department
of Correctional Services
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. Impeding legislation such as mandatory
minimum sentences.

Coordination within the criminal justice cluster has
improved and continues to impact positively on the
work of Correctional Services. Collaboration between
criminal justice partners in particular, has resulted in
containing the number of remand detainees, a factor
which remains one of the Departments main areas of
focus.

However, it is also certain that increased levels of
service delivery by criminal justice partners, such as
better criminal investigations and more successful
prosecutions, have had a directly negative, knock-on
effect on offender numbers and overcrowding within
correctional facilities. This challenge is exacerbated by
the fact that courts are bound by imposing compulsory
minimum sentences in certain cases or alternatively
are compelled to enforce protracted sentences for
extremely violent and aggressive crimes

As part of the Department’s rehabilitation efforts in
line with the curriculum of the Department of Basic
Education, fourteen formal schools have accordingly
been established to provide education opportunities
to inmates up to grade 12 level. | am pleased to report
that for the 2017 academic year we have achieved
a 77% pass rate for grade 12 with four schools
maintaining a 100% pass rate. The partnership with
Department of Education has certainly contributed to
this achievement as our educationists were included in
training and development opportunities.

The scope of work at Community Corrections has
also been broadened significantly during the past five
years, due to the “net widening” efforts and increased
responsibilities of the Branch: Community Corrections.
The adoption of the White Paper on Corrections,
2005, heralded a new chapter for the South African
correctional system by redefining rehabilitation, clearly
placing the challenge of correcting offending behaviour
within the public domain, alongside further emphasis
on the value and importance of social reintegration
programmes.
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The Policy and Procedures on Supervision were
approved in July 2017 and the roll-out of these revised
processes will be implemented during the 2018/19
financial year, coupled with the training of community
corrections officials in all regions.

During 2017/18 the Department partnered with
various Non-Profit Organisations and established
eight Halfway Houses managed by these Non-Profit
Organisations on the Department’s behalf. The Halfway
Houses are crucial to the efforts of reintegrating
offenders into society once again and who are due for
parole placement and have no verifiable addresses
that may be monitored or access to requisite support
systems and/or services. Since its inception to date,
342 parolees and probationers have been reintegrated
with their families and communities of origin through
the utilisation of these Halfway Houses.

The Department has also partnered with different
support structures to enhance the employability
prospects of parolees and probationers. In order to
effect the mandate, the Department engaged with
several stakeholders such as the Departments of
Environmental Affairs and Public Works on Expanded
Public Works Programme and various interventions
with Non-Profit Organisations, such as:-

. UNISA regarding the Chance 2 Advance
initiative that assists parolees and probationers
in training and upskilling on entrepreneurship
and job preparedness;

. TVET Colleges assisted learnership programmes
on agriculture with parolees and probationers
being paid a stipend of R2 500 for 12 months,
while in training;

] Public Works partnered with Non-Profit, Non-
Government, Faith-Based and Community-
Based Organisations to assist in the upskilling
and training of parolees and probationers for
prospective job opportunities; and

" Non-Profit Organisation (NPQO'’s) in supporting
parolees and probationers with working tools in
an effort to assist in starting their own businesses
and/or becoming entrepreneurs.




Overview of the financial results of the Department:

Table 2: Departmental Receipts

2017/18 2016/17
Actual (Over)/ Actual (Over)/

DEPARTMENTAL RECEIPTS Estimate Amount Under Estimate Amount Under

Collected | Collection Collected | Collection

R'000 R'000 R'000 R'000 R’000 R'000

Sale of goods and services other than
capital assets 58,050 64,451 (6,401) 57,498 60,016 (2,518)
Transfers received - - - - 2,250 (2,250)
Fines, penalties and forfeits 20,648 24,339 (3,691) 19,300 21,757 (2,457)
Interest, dividends and rent on land 100 407 (307) 180 215 (35)
Sale of capital assets 5,000 5,503 (503) 7,500 15,998 (8,498)
Financial transactions in assets and
liabilities 65,000 70,286 (5,286) 46,500 47,249 (749)
Total 148,798 164,986 (16,188) 130,978 147,485 (16,507)

Departmental revenue in the main is generated from the sale of goods and services, commissions on insurance
and garnishee orders, court fines, the sale of capital assets (scrapped assets) and rental income derived from letting
of residential accommodation to personnel, as well as collection of monies from debtors. Other goods sold by the
Department are mainly products manufactured or produced at production and agricultural workshops managed
under its auspices.

It is my responsibility to continue reviewing tariffs on products and services on annual basis, and accordingly
adjusted by inflation, in line with the Consumer Price Index as determines by National Treasury.

During the period under review, the Department collected revenue amounting to R165 million against an estimated
target of R148.8 million. The Department has exceeded its target due to the sale of scrap, waste and other used
current goods, capital assets, fines, penalties, forfeits and commissions from insurance and garnishee orders

Programme Expenditure

Table 3
2017/18 2016/17
PROGRAMME Final Actual (Over)/Under Final Actual (Over)/Under
NAME Appropriation Expenditure Expenditure | Appropriation Expenditure Expenditure
R'000 R'000 R'000 R'000 R'000 R'000

Administration 3,919,565, 3,912,772 6,793 3,879,599 3,879,599 -
Incarceration 13,949,901 13,949,901 - 13,423,945 13,388,093 35,852
Rehabilitation 1,714,533 1,695,311 19,222 1,187,826 1,185,661 2,165
Care 2,322,675 2,322,675 - 2,235,094 2,235,094 -
Social

Reintegration 907,919 907,919 - 853,727 853,727 -
Total 22,814,593 22,788,578 26,015 21,580,191 21,542,174 38,017
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Virements/Roll-Overs:

Inline with section 43 of the Public Finance Management
Act and Treasury Regulation 6.3.1, all virements and
the shifting of funds for 2017/18 financial year were
approved by Accounting Officer and also reported to
the National Treasury and the Executive Authority.

Programme: Administration:

A net decrease of R231,313 million was mainly due
to funds shifted from this programme from savings
realised under Compensation of Employees and Goods
and Services due to cost-containment measures
and an embargo implemented on the acquisition of
machinery and equipment within the Department to
fund shortfalls realised on Municipal Services and Food
Services in Programmes: Incarceration and Care.

Programme: Incarceration:

A net decrease of R37,478 million was mainly under
Compensation of Employees and Households due
to funds shifted to programmes Care and Social Re-
integration under Compensation of Employees to
cover the shortfalls realised as a result of performance
bonuses relating to the 2015/16 and 2016/17 financial
years, payments of annual increases in home owner
allowances and outstanding Occupation Specific
Dispensation payments. Other savings apparent in
terms of Households was utilised to address shortfalls
realised under Programmes: Administration and Care.

Programme: Rehabilitation:

A net decrease of R107,878 million was mainly under
Compensation of Employees and machinery and
equipment due to savings realised as a result of an
embargo implemented on the filling of posts and the
procurement of capital assets was to defray excess
expenditure under goods and services in Programme:
Care to fund nutritional services for inmates.

Programme: Care:

A net increase of R324,001 million was mainly due to
funds shifted to this programme in an effort to fund
shortfalls realised on goods and services to fund
nutritional services for inmates from Programmes:
Administration and Rehabilitation,
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Programme: Social Reintegration:

A net increase of R52,668 million was mainly due to
funds shifted to this programme under Compensation
of Employees from savings realised under the
Programme: Administration under Compensation of
Employees.

Roll-Overs:

No roll-over of funds was requested from 2016/17 to
2017/18 financial year.

Unauthorised expenditure:

No unauthorised expenditure was incurred during the
year under review.

FUTURE PLANS OF THE DEPARTMENT

The Department is currently operating in six regions
and plans to reconfigure operational areas into
concurrence with the nine-province dispensation
are currently underway in order to be in line with the
current provincial setup of the country.

Public-Private Partnerships:

. The Department currently manages two Public-
Private Partnership (PPP) Correctional Centres,
namely the Mangaung Correctional centre
and Kutama Sinthumule Correctional Centres
in collaboration with identified private sector
stakeholders. Kutama Sinthumule Correctional
Centre is within Limpopo, Mpumalanga and
North-West region (LMN) and Mangaung
Correctional Centre is within Free State and
Northern Cape (FS/NC) Region. The Contracts
signed with the private sector contractors spans
an ongoing period of 25 years and both Public-
Private Partnership Correctional Centres are
in their seventeenth and eighteenth years of
operation, respectively.

. The Kutama-Sinthumule Correctional Centre
was involved in labour unrest on 26 and 27
October 2017 and there was a generalised
state of instability affecting the operations at
the correctional centre. One hundred and




ninety Emergency Support Team officials were
subsequently deployed to the Correctional
Centre at the request of the Contractor by the
South African Custodial Services.

. The costs incurred by the Department
pertaining  to  arrangements  for  the
deployment of the emergency support team
officials amounted to a total expenditure of
R3,222,351.22 and the Department was
accordingly reimbursed by the Contractor.

. The Contractor is currently in the process of
repairing the damage to facility which will be
finalised soon.

. Departmental  Controllers  monitor  these
services provided by the contractors on daily
basis. The National Inspectorate Directorate has
also conducted and concluded inspections of
both correctional centres in an effort to gauge
compliance and quality of services rendered.

. The Department has not entered into any new
Public-Private Partnerships.

Supply Chain Management Services:

There are no unsolicited bids received for the year
under review. The Department has also embarked on
an awareness campaign to educate all departmental
role-players, as well as regional stakeholders on
relevant compliance matters relating to procurement
and concomitant measures to circumvent instances of
irregular expenditure.

The supply Chain Management unit has experienced
challenges pertaining to prescribed internal controls
and in the main, related to processes governing the
procurement of goods and service below threshold
of R500,000 and to some extent, correct bidding
processes as well. In an effort to curtail these practices
during the financial year under review, the Supply
Chain  Management unit again embarked on an
awareness drive and robust consultation process
aimed at educating all role-players including regional
staff components and stakeholders on compliance
matters related to correct procurement processes.
The application of requisite due diligence practices
in relation to all bid review processes is an ongoing
process employed to ensure that effective controls

have been set in place before any bid is accordingly
awarded.

Table 4: Gifts and Donations received in kind

ITEM AMOUNT

Animals 14,837.10
Sport and recreation 5,950.00
Computer equipment and software 482,704.35
Books 7,667,158.19
Food and related products 6,184.00
Toiletries 126,873.83
Electrical appliances 13,048.98
Toys, baby accessories and 12,815.36
recreation

Accommodations -
Stationary 10,092.50
Other 128,910.60
TOTAL 8,468,574 .91

Exemptions and deviations received from the
National Treasury:

There were no exemptions and deviations received
from the National Treasury.

There were no events subsequent to the reporting date
and no other material facts or circumstances, which
may subsequently have an effect on the interpretation
and understanding of the financial state of affairs of the
Department, not addressed elsewhere in this report.

I would like to thank and acknowledge the strategic
direction and guidance provided by our Executive
Authority, the Honourable Minister of Justice and
Correctional Services, Advocate Michael Masutha
and the Deputy Minister Mr. Thabang Makwetla. All
the valuable contributions, support and commitment
made by DCS officials are appreciated.

Mr Arthur Fraser
National Commissioner: Department of Correctional
Services
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6. STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF THE ACCURACY OF THE
ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:
Allinformation and amounts disclosed throughout the annual report are consistent.
The annual report is complete, accurate and is free from any omissions.

The annual report has been prepared in accordance with the guidelines on the annual report as issued by National
Treasury.

The Annual Financial Statements (Part E) have been prepared in accordance with the modified cash standard and
the relevant frameworks and guidelines issued by the National Treasury.

The Accounting Officer is responsible for the preparation of the annual financial statements and for the judgements
made in this information.

The Accounting Officer is responsible for establishing, and implementing a system of internal control that has been
designed to provide reasonable assurance as to the integrity and reliability of the performance information, the
human resources information and the annual financial statements.

The external auditors are engaged to express an independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the human resources
information and the financial affairs of the Department for the financial year ended 31 March 2018.

Yours faithfully

Mr Arthur Fraser
National Commissioner: Department of Correctional Services
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7. STRATEGIC OVERVIEW
7.1 Vision

Providing the best Correctional Services for a safer
South Africa

7.2 Mission

Contributing to a just, peaceful and safer South
Africa through effective and humane incarceration of
inmates and the rehabilitation and social reintegration
of offenders

7.3 Values

. Enablement and empowerment

. Faith in the potential of people

. Provision of opportunities and facilities for
growth

. Honesty

. Dis-association from all forms of corruption and

unethical conduct

. Sound business practices

. Productivity

. The best work methods

. Excellent services

. Serving with kindness and humanity

. Desiring to perform well

. Accepting accountability for one’s behaviour
. Commitment

" Fair treatment

. Justice for all

. Fairness and equality before the law

. Safety of employees, inmates and the
community
. Non-discrimination

. Gender equality

. Integration of disability issues

8. LEGISLATIVE AND OTHER
MANDATES

8.1. Constitutional Mandates

The Constitution of the Republic of South Africa (Act
No. 108 of 1996) provides the basis for informing
and directing the mandate of the Department of
Correctional Services. The Constitution compels the
Department to comply with the following sections in
terms of the treatment of offenders:

. Section 9 - Equality

. Section 10 - Human dignity

. Section 12 - Freedom and security of the
person
. Section 27 - Right to health care services

. Section 28 - Children’s rights

. Section 29 - Right to education

. Section 31 - Freedom of religion

. Section 35 - Rights to humane treatment and
to communicate and be visited by family, next
of kin etc.
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8.2. Legislative Mandates

The Act seeks to provide for, among others, a
correctional system; the establishment, function and
control of the Department of Correctional Services;
the custody of all offenders under conditions of
human dignity; the rights and obligations of sentenced
offenders; the rights and obligations of un-sentenced
offenders; a system of community corrections; release
from correctional centres and placement under
correctional supervision, on day-parole and parole; a
National Council for Correctional Services; a Judicial
Inspectorate;  Independent  Correctional  Centre
Visitors; repeal and amendment of certain laws and all
other matters connected therewith.

The following parts of the Criminal Procedure Act, 1977
(Act No 51 0f 1977) (CPA) are of particular importance to
the Department of Correctional Services (DCS), namely:
section 63A, Chapter 28 and section 299A. Section
63A of the CPA provides for a procedure in terms of
which the court may, on application by a Head of a
Correctional Centre and if not opposed by the Director
of Public Prosecutions concerned, order the release
of certain accused on warning in lieu of bail, or order
the amendment of the bail conditions imposed by
that court on the accused. Section 63A also forms the
basis of a protocol between Justice, Crime Prevention
and Security (JCPS) departments to encourage the
utilisation of this provision in assisting accused persons
who do not pose a danger to society to be released
from detention under circumstances where the bail
set by the court cannot be afforded by the accused
or his or her family. Chapter 28 of the CPA deals with
sentencing and the whole Chapter is applicable to
the DCS's mandate. Offenders must be detained in
accordance with the sentences handed down under
this Chapter. The granting of parole and the conversion
of sentences to correctional supervision is also done in
accordance with this Chapter, read together with the
Correctional Services Act, 1998. Finally, section 299A of
the CPA regulates victim involvement in the decisions
of parole boards.
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Certain sections of chapter 13 of the CPAwere amended
through the Criminal Procedure Amendment Act (Act
4,2017) to improve the management of forensic cases.
The improvements include the provision of the courts
with a wider range of options in respect of orders to be
issued in cases of findings that accused persons are
not capable of understanding criminal proceedings so
as to make a proper defense; or that accused persons
are by reason of mental illness or intellectual disability
or for any other reason not criminally responsible for
the offences they are charged with. The benefits for
the Department is that the Involuntary Mental Health
Care Users which are generated as the outcome of the
forensic assessment will no longer be detained in DCS,
while waiting for a bed in a health establishment.

The aim of the Child Justice Act (CJA) is to set up a
child justice system for children in conflict with the
law. It represents a rights-based approach to children
accused of committing crimes. However, it also seeks
to ensure children’s accountability and respect for the
fundamental freedoms of others and, through the use
of diversion, alternative sentencing and restorative
justice, prevent crime and promote public safety.

Section 96(3) of the CJA requires the Minister of Justice
and Correctional Services to table in Parliament the
annual progress reports received from the partner
Department, includingthe DCS. The consolidated report
covers inter-departmental performance for a financial
year (from 1 April to 31 March) and will be accompanied
by individual departmental Annual Reports. The
Department summarised its role and responsibilities
in the policy document “Implementation Framework
Child Justice Act CJA" which guides different functional
units in the implementation of the provisions that are
relevant to DCS, and also guides the preparation of
Annual Reports.




The aim of the Promotion of Administrative Justice
Act (PAJA) is to make the administration effective and
accountable to people for its actions. Together with the
Constitutionitembracesthe principles of-and promotes
South African citizens' right to just administration. In
terms of the Act, the Department has a responsibility
to provide fair and equitable administration of justice.

This Act aims to give effect to the rights set out in the
Constitution by providing a framework for a structured
and uniform, quality health system in South Africa. It
recognises that no person may be refused emergency
medical treatment and that everyone has the right to
an environment that is not harmful to his/her health.
The Department therefore must ensure that health
care is available to all inmates.

The purpose of the Act is to regulate mental health care
so that the best possible treatment and rehabilitation
services are made available to citizens. The Act aims to
coordinate accessibility to services and to make sure
that mental health care services become a part of the
general health system. The Act also regulates access
to services for voluntary, assisted and involuntary
patients, state patients and mentally ill inmates. The Act
sets out the rights and duties of patients and providers,
and explains how the property of mentally ill persons
should be dealt with in a court of law. The Department
is enjoined to ensuring that all mentally ill inmates are
treated in accordance with the Act.

The aim of the Act is to protect all people from all forms
of torture by the state; to give meaning to safe custody
to all inmates in correctional facilities; and to provide
for torture as a criminal offence.

8.3. POLICY MANDATES

The White Paper on Corrections in South Africa
(2005) obliges management to:

. Capacitate the Department of Correctional
Services to play its role as a security institution;

. Assume responsibility for the promotion of
public safety by breaking the cycle of crime; and

. Develop the Department of Correctional
Services into an institution of rehabilitation and
social reintegration and promote corrections as
a societal responsibility.

The White Paper on Remand Detention
Management in South Africa (2014) is relevant to
the mandate pertaining to remand detention and is
consistent with the Correctional Matters Amendment
Act (5 of 2011) and other relevant national and
international legislation and protocols. The Department
hascommenced with the operationalisation ofthe White
Paper on Remand Detention Management through the
development of the overarching departmental policy
and procedure manuals.

The National Development Plan (NDP), Vision 2030 has
beeninstrumental in determining the desirable outputs
that inform the key performance indicators crafted by
the Department. The Department contributes mainly
to Outcome 3: “All people in South Africa are and feel
safe”. The vision of the NDP for this outcome is aimed at
ensuring that by 2030, people living within South Africa
feel safe at home, school and work, while enjoying a
community life free of fear. For the Criminal Justice
System to realise the NDP Vision 2030, attention will be
paid to reducing levels of contact crime, ensuring an
efficient and effective criminal justice system, ensuring
that South Africa’s borders are effectively defended,
protected, secured and well managed, securing
cyberspace, ensuring domestic stability and securing
the identity of all persons in South Africa. The Medium-
Term Strategic Framework (MTSF) 2014 to 2019
reflects the commitments made to implement the
NDP. The Department also identified and prioritised
relevant performance indicators to contribute towards
delivering the objectives contained in the NDP.
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1. AUDITOR GENERAL'S REPORT: PREDETERMINED OBJECTIVES

The Auditor-General South Africa (AGSA) currently performs requisite audit procedures pertaining to the
performance and information provided by the Department in an effort to provide a reasonable assurance in the
form of audit conclusion that the activities of the Department for the financial period under review were in fact
administered and concluded as is legally required. The audit conclusion on the performance against predetermined
objectives forms part of the report to management, with material findings having been reported in terms of the
pre-determined objectives heading as well as the other legal and regulatory requirements section contained in the
Auditor-General's Report.

Refer to the detail provided extensively (pages 120 to 126) as part of this report in Part E (Financial Information).

2. OVERVIEW OF DEPARTMENTAL PERFORMANCE

2.1 Service Delivery Environment

Table 6: Management Areas and Correctional Centres as at 31 March 2018:

Number of Correctional Centres
Number of Number
Management | ¢ centres Numb.er Total Number
Areas Temporarily Gl of Centres
Closed Centres
Eastern Cape 6 1 44 45
Gauteng 8 1 25 26
Free State/Northern Cape 7 47 47
KwaZulu-Natal 7 2 40 42
Western Cape 10 2 41 43
Limpopo/Mpumalanga/North West 8 2 36 38
Public Private Partnership (PPP) in FS/NC (1) and LMN (1) - - 2 2
Total 46 8 235 243
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Table 7: Centres Temporarily Closed:

m REASONS FOR CLOSURE/TEMPORARY CLOSURE OF CORRECTIONAL CENTRES

Eastern Cape = Mount Ayliff temporary closed due to upgrading
Gauteng = Kgosi Mampuru Maximum temporary closed due to upgrading
KwaZulu-Natal = Estcourt temporary closed due to upgrading

= Umzimkulu temporary closed due to upgrading

Western Cape = Swellendam closed due to dilapidation
Limpopo/Mpumalanga/North =  Geluk closed due to dilapidation
West

= Standerton Medium B temporary closed due to upgrading

During the year under review, the DCS had an average inmate population of 160 583 with approved bed space of
118 723. The Department is still faced with a challenge of overcrowding within its correctional facilities, a situation
that is exacerbated by the fact that it is compelled to provide accommodation for both sentenced and un-sentenced
inmates within these facilities. The following tables reflect the inmate population during and as at the end of the
financial year.

Table 8: Total Number of Inmates as at 31 March 2018, per Region:

Sentenced Offenders Un-sentenced Inmates
Total T°t§| Total
Number of number number of
Males Females Sentenced Males Females of Un- g Inmates
Offenders sentence
Inmates
Eastern Cape 15258 288 15546 5199 91 5290 20 836
Gauteng 25084 919 26 003 10742 375 11117 37120
Free State and 17 847 279 18126 4953 % 5049 23175
Northern Cape
KwaZulu-Natal 21191 504 21695 6100 124 6224 27919
Western Cape 17 531 626 18157 11 451 548 11999 30156
Limpopo,
Mpumalanga and 18 002 340 18342 6 445 136 6 581 24923
North West
TOTAL 114913 2956 117 869 44 890 1370 46 260 164 129
Source Daily unlock
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Table 9: Number of Remand Detainees per Region as at 31 March 2018:

REMAND DETAINEES

Region Females Males Total Percentage

Eastern Cape 91 5123 5214 11.30%
Gauteng 375 10742 1M117 24.09%
Free State & Northern Cape 96 4947 5043 10.93%
KwaZulu-Natal 124 6 080 6204 13.45%
Western Cape 548 11451 11999 26.00%
Limpopo, Mpumalanga and North West 136 6429 6 565 14.23%
National 1370 44772 46 142 100%

The regions with the highest number of Remand Detainees (RD) were Western Cape and Gauteng regions and the
Regions with the lowest number of RDs the Free State, Northern Cape, Eastern Cape and KwaZulu-Natal regions.

Table 10: Quarterly, Average Number of Children (remand and sentenced) during 2017/18, per Region:

AVERAGE NUMBER OF CHILDREN (REMAND AND SENTENCED) FROM MARCH 2017 TO MARCH 2018

Region March2017 | June2017 | SSRIember | Decomber | y.rch 2018 %

Gauteng 9 7 10 8 7 3.15
Western Cape 15 19 21 19 24 10.81
KwaZulu Natal 77 84 74 67 78 35.14
FSNC 61 50 49 45 67 30.18
Eastern Cape 46 38 34 36 37 16.67
LMN 12 22 11 10 9 4.05
Total 220 220 199 185 222 100.00

Source Daily unlock

Children comprised less than 0.2% of the overall inmate population by March 2018. The region with the highest
number of children (both in respect of remand and sentenced) was KwaZulu Natal, followed by the Free State,
Northern Cape and Eastern Cape regions. The Regions with the lowest number of children were Gauteng followed
by LMN and Western Cape.

Table 11: Number of Children in Remand Detention as at 31 March 2018, per Region:

CHILDREN IN REMAND DETENTION

Region Females Males Total Percentage

Eastern Cape 1 33 34 30.91%
Gauteng 0 0 0 0%
Free State & Northern Cape 0 28 28 25.45%
KwaZulu-Natal 0 29 29 26.36%
Western Cape 0 16 16 14.55%
Limpopo, Mpumalanga and North West 1 2 3 2.73%
National 2 108 110 100%
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The total number of 110 children in RD as of 31 March 2018 constituted 0.24% of the entire RD population. The
regions with the highest number of children in RD were Eastern Cape, KwaZulu-Natal, Free State and Northern
Cape regions, while the regions with the lowest number of children in RD children were the Gauteng, Limpopo,
Mpumalanga, North West and Western Cape regions.

Table 12: Average Number of Sentenced Offenders per Age Group during 2017/18:

AVERAGE NUMBER OF SENTENCED OFFENDERS PER AGE GROUP DURING 2017/18

Children Juveniles Youth and adults Total
otal
(Younger than 18 years) (18-20 years) (21 years and older)
Females Males Females Males Females Males Females/Males
1 125 67 3239 2901 111 545 117 878
Table 13: Average Number of Inmates per Financial Year:
FINANCIAL Unsentenced Inmates Sentenced Offenders Average Inmate Population
YEAR

Females Males Total Females Males Total Females Males Total
2013/2014 1005 43 853 44 858 2490 105 206 107 696 3495 149 059 152 554
2014/2015 1048 41029 42 077 2 867 112197 115 064 3915 153 226 157 141
2015/16 1037 40 839 41 876 3052 | 114403 117 455 4089 | 155242 159 331
2016/17 1128 41 397 42525 2952 | 114803 117 755 4080 | 156200 160 280
201718 1181 41524 42 705 2969 | 114909 117 878 4150 | 156433 160 583

Table 14: Average Number of Community Corrections Case-loads per Year

DESCRIPTION Average Average Average Average Average
caseload caseload caseload caseload caseload
2013 2014 2015 2016 2017
Parolees 49 597 50175 51963 52 453 53 415
Probationers 16 462 17 033 17 061 15990 16 311
Awaiting Trial Persons 1526 1634 1324 1260 1290
Total 67 585 68 842 70 348 69 703 71016

Since the introduction of Community Corrections services, it has become a core component of the South African
Criminal Justice System, as it provides a useful and less costly alternative to incarceration. Community Corrections
include activities such as supervision, community-based sanctions and services directed at offenders who have
committed crimes and have been placed under supervision by a court, Correctional Supervision and Parole Board
or the Commissioner.

Decentralisation of Community Corrections Services will eventually curb the incidence and culture of re-offending
and overcrowding in the Department’s Correctional Centres. Itis the duty of the DCS to take decisive action in making
things happen and working together with communities in an effort to change lives of South African citizens, while
making them aware that corrections is essentially a societal responsibility in concert with strengthening partnerships
with external service providers such as Non-Profit Organisations (NPO), Non-Government Organisations (NGO), etc.
The Department of Correctional Service has also established service points throughout the country by formalising
partnerships with NPOs in bringing access to services closer to communities. During the 2017/18 financial year
2017/18 131 of the fore-mentioned service points were established through various partnerships with external
stakeholders.
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The Department is compelled to keep offenders
qualifying for parole longer than necessary, within
correctional centres. Majority of these incumbent
have no verifiable addresses that may be monitored
once they have been released on parole. In an effort
to deal with this challenge, the Department entered
into agreements with various NPOs with a view to the
establishmentand subsequent management of Halfway
Houses by the latter on behalf of the Department.

ANational Task Team was appointed to review the policy
of Halfway Houses and consulted broadly with external
stakeholders to expand its scope. The Department has
engaged with Department of Social Development (DSD)
for the provision of care and support to parolees and
probationers while assigned to the Halfway Houses.
Since its inception, the Department has managed to
establish fifteen Halfway Houses in five regions

During the 2017/18 financial year, a total of 1 494
parolees and probationers were subsequently trained
and accordingly employed by external stakeholders
through partnerships entered into and driven by the
DCS. Partnerships with NPOs and relevant stakeholders
are assisting the Department in spearheading and
developing interventions all aimed at creating a
conducive environment for the reintegration of
parolees and probationers back into their communities
of origin.

The successful application of and delivery on requisite
of Restorative Justice Interventions is also to a large
extent dependent on the support and participation of
external stakeholders. The Criminal Justice system has
cluster departments that interact with the victims of
crime in different ways in so far as such interactions
relate to and are tapered to the nature of the crime
perpetrated against them. Once a victim of an offence
has indicated a willingness to participate in the
Department restorative justice processes, what makes
the process more daunting and challenging is that in
instances where the victim has never received any form
of psycho-social counselling and/or assistance from
the outset or directly subsequent to the moment the
crime was committed, it becomes a very difficult and
emotive situation for victims to face offender only a few
years down the line. Therefore more often than not, it
takes longer to prepare victims for such meetings and
may inadvertently slow down the restorative, healing
process
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The collaboration among different stakeholders
through platforms such as the Victim Empowerment
Programmes have become a key and relevant
mechanism effectively managing services towards
assisting in particular, victims of crime and ensure that
processes are not compromised as relevant issues of
conflict could have been dealt with earlier.

The DCS continued to implement the Integrated
Inmate Management System (IIMS). The system,
once fully rolled-out to all DCS correctional facilities
and community corrections offices, will provide
consolidated data and information of all inmates
and offenders at a glance, with a view to improving
service delivery in accordance with the Department's
mandate in effectively and efficiently managing the
incarceration, rehabilitation and reintegration of the
inmate population into society.

During 2017/18, there has been a further roll-out of the
[IMS system at the Kgosi Mampuru and Johannesburg
Female, Witbank, Middleburg and Carolina correctional
facilities, with emphasis on registration and verification
processes of inmates comprising a cumulative number
of 7 941 active offenders to and from courts and in
respect of the aforementioned six remand detention
centres. DCS actively tested the stability of the system
in a balanced manner by applying the system processes
in smaller, medium to large correctional centres. This
process, however, has not been without challenges,
particularly in relation to physical infrastructure and
operational procedures. It is apparent that planned
and structured implementation of the requisite change
management processes and transformation towards
new state-of-the-art technologies are paramount in
ensuring the effective, relevant and timeous utilisation
of systems and modernised training of existing and
new officials and recruits.

The process has also integrated the J7 warrant
notification utilised between the DCS and Department
of Justice Integrated Case Management System.
However, its current application is limited to the point
of pre-authorisation stage only. Broader application will
commence in due course, once the functionality has
passed intensive user testing, systems stabilization and
process alignment procedures in both Departments.




2.2 Service Delivery Improvement Plan

The Department has developed a Draft Service Delivery Improvement Plan (SDIP) for the year under review.

The tables below highlight the DCS service delivery plan and the achievements attained in respect thereof, to date.

Table 15: Service Standards

MAIN SERVICES Beneficiaries Current/Actual | Desired Standard of | ) \\ | Achievement
Standard of Service Service
To provide offenders Offenders 11 444 10 855 10 014 offenders
with educational ‘ (As indicated in the (2017/18) target attended educational
programmes during Service Delive programmes as per
their incarceration Y the daily programme
Improvement Plan for attendance register
2015/16) &
Correct offending Offenders 64% 76% 82%
behaviour by (61 049/95 198) (81 432/107 145) (86 518/105 309)
providing sentenced
offenders with needs- (As indicated in the (2017/18) target
based correctional Service Delivery
programmes Improvement Plan for
2015/16)

Table 16: Batho Pele Arrangements with Beneficiaries (Consultation access etc.)

CURRENT/ACTUAL
ARRANGEMENTS

Desired Arrangements

Actual Achievements

Consultation
and requests

Consultation with inmates on their complaints

Consultation with all relevant stakeholders
in provision of rehabilitation and social
reintegration programmes

* Inmates were assisted with their complaints
and requests

= Consultation with our stakeholders and
clients was mainly conducted through the
Izimbizo, Youth Summits and Victim Offender
Dialogues

Information

Information on the mandate/service of the
Department must be available on DCS website

= Allinmates admitted to DCS facilities are
orientated and provided with information on
admission

= Corrections @ Work is published to share
information with all officials

» Annual reports and Strategic plans available
on the Departmental website and distributed
to relevant stakeholders

* Insome regions and management areas,
talks were held on local radio stations
regarding DCS services

Access

Services Act

All inmates have equal access to privileges and
needs as prescribed by in the Correctional

= All inmates had equal access to prescribed
privileges and needs as prescribed in
the Correctional Services Act. Those who
are eligible for parole were considered
Inmates also had access to rehabilitation
programmes such as education and training,
health care, religious care, social work
services and psychological services
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CURRENT/ACTUAL
ARRANGEMENTS

Openness and

Desired Arrangements

Actual Achievements

Citizens and inmates are informed on the

Annual reports and Strategic plans available

Availability of complaints boxes where offenders
who want to remain anonymous can submit
their complaints

Availability of complaints mechanism for citizens

Transparency services of the Department and responsible on the Departmental website and distributed
managers for all the regions to relevant stakeholders
Information about visiting times and who
is in charge is visibly displayed at all DCS
service points
Redress Availability of complaints mechanisms Complaints and request registers available in

every unit at all DCS Correctional Facilities

Independent Correctional Centre Visitors
(ICCV) from the office of Judicial Inspectorate
of Correctional Services

Value for Money

Provision of economic and efficient service in
order to give citizens the best possible value for
money

Departmental Financial Statements are
published in the Annual Report.

SMS members were deployed to verify
performance information as per the Auditor-
General's Audit Plan at correctional facilities

Courtesy

Departmental core values have been set
and outlined in the Strategic and Annual
Performance plans

The recognition of human dignity

Service Charter available and displayed at all
correctional facilities

Opening and closing times visibly displayed
at all correctional facilities and service points

Service Standards

Delivery of rehabilitation programmes and
services in correctional facilities and community
corrections

DCS generic service standards available and
incorporated in the Service Charter poster
and displayed at all correctional facilities

Table 16: Service Delivery Information Tool

CURRENT/ACTUAL

INFORMATION

TOOLS

DCS Service Delivery

Desired information tools

Actual achievements

DCS Service Delivery Charter

DCS Service Delivery Charter posters circulated and displayed

Charter (Posters and 7 cards) at all service points.
Z Cards distributed at DCS outreach programmes
DCS website DCS website Public stakeholders and clients have access to relevant

information on the website which is fully maintained

DCS Service Delivery Charter uploaded on the DCS internet
and intranet

DCS magazine:
Corrections @ Work
and pamphlets

DCS magazine and pamphlets

The DCS 2016/17 Annual Report was tabled in Parliament,
distributed to all key stakeholders and published on the
website. Corrections @ Work is a quarterly magazine that is
distributed to all officials and it is also available to the public
on the website

DCS Planning
Instruments

The DCS Strategic Plan (SP)

The DCS Annual Performance Plan

(APP) for 2017/18 website

The DCS Strategic Plan was presented in Parliament

Distributed to all key stakeholders and published on the

DCS Annual Report

DCS Annual Report

website

Presented in Parliament

Distributed to all key stakeholders and published in the

Presidential Hotline

Presidential Hotline

299 calls received
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Table 17: Complaints Mechanism

CURRENT/ACTUAL COMPLAINTS Desired complaints mechanism
MECHANISM

Actual achievements

Presidential Hotline

Presidential Hotline

All 299 complaints received during the
reporting period were resolved

All complaints are recorded and
responded to within the allocated time-

frames. frames

All complaints are recorded and
responded to within the allocated time-

Inmate complaints and requests are
attended to on a daily basis in line with
the internal complaints management
system

The Judicial Inspectorate of Correctional
Services attended to escalated
complaints by offenders

2.3 Organisational environment

The departmental staff establishment comprised of
a total 41 994 staff members as at April 2017. The
requisite cuts to the Compensation of Employees’
budget and subsequent implementation of the Human
Resources Budgeting and Planning (HRBP) Tool
applied in an effort to align the staff establishment to
funding levels requiring a reduction of the overall staff
complement by a further 866 posts meant that, as at
30 March 2018, the Department had a reduced, funded
post establishment of 41 462. Compensation funding
levels continue to affect the Department's ability to
create additional posts for the newly constructed
correctional centres.

Key to the finalisation of the proposed organisational
structure was the development of a revised service
delivery model. The alignment of this proposed
structure with the DCS Service Delivery Model, as
well as the subsequent implementation thereof will
accordingly be completed within the Medium-Term
Expenditure Framework (MTEF).

The reduction in the Compensation of Employees
budget and its eventual impact on the funded post
establishment necessitated the enforcement of a
temporary and partial moratorium on the filling of
posts and accordingly limited to the strict prioritisation
and filling of scarce and critical skills positions primary
directed towards capacitating correctional centres.

The partial moratorium on the filling of vacant posts
in turn resulted in the negative growth in staffing
numbers within the Department and as a consequence
impacting on the filling of vacancies as required by
Outcome 12 “Building a capable and development state”.

The impact of the reduced ceiling pertaining to the
Compensation of Employees budget is reflected in
the Departments ongoing evaluation and monitoring
of employee wellness, which reflected reduced levels
of employee health and wellness in general, mainly
in form of stress related ailments and conditions, in
part attributed to inappropriate staffing levels among
other conditions of employment, such as managing
over-crowded correctional centres and coping
with overloaded workloads, In addition officials are
also often performing dual roles of responsibility,
such as simultaneously managing security services,
while overseeing the effective implementation of
rehabilitation programmes.

The former National Commissioner, Mr Zachariah
Modise, retired on 31 August 2017. The ensuing post
vacancy was accordingly advertised and processes to
fill the post were initiated. By the end of the 2017/18
financial year the filling of this post was still underway
and eventually filled with the appointment and transfer
of Mr Arthur Fraser to the National Office during April
2018.

During the year under review, the following critical
positions were filled, re: the Regional Commissioner
for LMN and the Regional Commissioner for Gauteng
and Deputy Commisioner Supply Chain Management.
As part of continued efforts to contribute towards
building a capable and developmental state while
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supporting the implementation of the Department's
mandate, 32 388 officials were trained in line with
relevant workplace skills development plans.

The broader process of aligning the structure of
the Department to designated functions of its
establishment has been a process put on hold in the
interim, pending the development of an appropriate
service delivery model. Many of the current challenges
related to human resource capacity and the fulfilment
of the designate rehabilitation mandate are a result of
the Department’s misaligned structure that was last
fully reviewed during 2003 and accordingly partially
revised during 2008 and 2012, respectively. The
finalisation of the service delivery model is therefore a
critical process.

The Department, in conjunction with organised labour,
continues to pursue an improved shift-work system
that seeks to achieve the following objectives:

. Effective utilisation of human resources;
. Provision of a structured day programme;
= Promotion of a balanced work-life for

Correctional Officials (employee wellness); and

. Enhancement of security for members, inmates
and stakeholders,

The major constraint in the development of the ideal
shift pattern system is that it has to be developed
taking cognisance of the current, reduced staffing
levels, establishment and Compensation of Employees
budget, while still trying to meet and satisfy the
requirements as stipulated above.

In the year under review, three officials who had
allegations of sexual harassment made against them
were subjected to the Departments disciplinary
processes resulting in one being dismissed dismissal
and corrective measures being implemented in respect
of the other two employees.
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2.4 Key policy developments and legislative
changes

A Draft Policy on Procedures and Electronic Monitoring
was submitted to National Council of Correctional
Services (NCCS) for further consultation and review but
was not reviewed due to termination of the Electronic
Monitoring (EM) contract by the Department.

The Department has commenced with the process of
reviewing the Halfway House Policy and Procedures
and is also drafting a funding model for NPOs to
ensure that it is compliant with the strategic direction
of the Department. The policy review will enable the
Department to develop a framework that will provide
a clear direction on how to effectively manage Halfway
Houses for the reintegration of offenders, going
forward,

Both the Labour Relations Act and Employment Equity
Act, Codes of Good Practice on the Handling of Cases
of Sexual Harassment promote the development
and implementation of relevant policies. In this
regard, the Prevention and Management of Sexual
Harassment Policy was adopted by the Department
after consultation with organised labour and has been
ratified by the National Management Committee of the
Department.

A new policy on the selling of Offender’s Art and Crafts
was developed and presented to the National Council
Corrections (NCC) during the year under review.
Finalisation of this policy will assist the Department in
better regulating the selling of artwork by offenders, as
a huge interest to buy these items has been show by
the public that visit the Department’s exhibitions.




2.5 Strategic outcome oriented goals

Table 18: Strategic Outcomes-Oriented Goals

STRATEGIC OUTCOMES-ORIENTED GOALS

Strategic
Outcomes-
Oriented Goal 1

Remand detention processes are
effectively managed by ensuring
that remand detainees attend
courts as determined by relevant
legislation and are held in secure,
safe and humane conditions, and
provided with personal well-being
programmes; and relevant services
are provided to Awaiting Trial
Persons (ATP's), thus contributing
to a fair and just criminal justice
system.

Progress

Goal Statement

Provide an effective management of
remand processes by ensuring that
remand detainees participate in
court processes, and are provided
with safe, secure and humane
accommodation and psychological,
spiritual and health care needs; and
ATP's are electronically monitored.

Strategic
Objectives

Provide for a safe and secure
correctional environment through
supervision and implementation of
the security strategies in order to
support humane incarceration and
contribute to the aspirations of the
country

Creation of secure and humane
facilities for incarceration of remand
detainees and offenders in a
conducive environment

Remand  detention  processes
are effectively managed and
remand detainees attend courts in
accordance with relevant legislation

To contribute towards a humane
environment by managing over-
crowding in correctional facilities.

DCS continued with the implementation of several strategies for
reducing the population of remand detainees which include the
bail protocol and the 49G protocol (referral of RDs to court for
consideration of the length of detention).

Other strategies implemented for fast tracking the cases were:

= Monitoring of RD children and those detained for longer than
2 years; and

» Sharing of the information with relevant cluster Departments
through the sub-cluster structures such as the Criminal
Justice System Reform Committee, the National Operations
Committee and the Provincial Efficiency Enhancement
Committees to ensure that cases are fast tracked.

The DCS continued to participate in the use of Video Remand
Courts.

The rollout of the continuous risk assessment tool continued.
Other protocols that were implemented are the observation
protocol and protocol on temporary release of RDs to SAPS for
further investigations.
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STRATEGIC OUTCOMES-ORIENTED GOALS Progress

Strategic
Outcomes-
Oriented Goal 2

All sentenced offenders are being
incarcerated in safe, secure and
humane facilities, their health
care needs are met, and effective
rehabilitation programmes in line
with their correctional sentence
plans are in place to enable their
successful placement into society
after their lawful release.

Goal Statement

Offenders are incarcerated
in safe, secure and humane
accommodation and are provided
with  rehabilitation  programmes
in line with the needs identified
in their CSP's through improved
offender literacy, educational skills,
and meeting their psychological,
spiritual and health care needs.

The DCS continues to ensure that inmates are incarcerated in a
safe, secure and human environment.

The targets on indicators of Escapes and Inmates injured as a
result of reported assaults for the 2017/18 financial year were
achieved.

DCS achieved 0.030% (50/164 129) and 4.6% (7 474/164 129) of
Indicators on escapes and inmate injured as a result of reported
assault.

These targets were achieved mainly due to enhanced
management supervision and the effective implementation of
the escape and assault prevention plan.

DCS continued to ensure that offenders are considered for
placement on parole when they are due. The Parole Boards
have exceeded their targets despite the challenge of resource
constraints

A total of 86 518 offenders completed correctional programmes
during 2017/18 financial year. In addition, 22 129 offenders
completed a pre-release programme. This includes programmes
rendered by external service providers. Offenders were
identified for placement in development programmes in line
with the sentence plans.

The Component of Psychological Services has managed to
provide needs-based services to 39 407 inmates, representing
24% of the total inmate population. The total number of
inmates who benefitted from Spiritual Care is 143 480 which is
87% of inmate population. This performance reflects an over-
achievement of 28% against the annual target of 59%.
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STRATEGIC OUTCOMES-ORIENTED GOALS Progress

Strategic Offenders, parolees and The Department of Correctional Services ensured that parolees
Outcomes- probationers are successfully and probationers were successfully reintegrated into society
Oriented Goal 3 | reintegrated back into their society | as law-abiding citizens through provision of rehabilitation and
as law-abiding citizens through social reintegration programmes.
provision of rehabilitation and o )
social reintegration programmes Significant achievements were recorded on parolees and
probationers without violations during the 2017/18 financial
Goal Statement | To provide services and year. From a national daily average of 54 225 parolees, 53 615
interventions that will contribute were without violations, representing 99%. For probationers
to the reintegration of offenders from a national daily average case load of 16 131, a total of 15
as law abiding citizens into 914 were without violations for the same period, representing
communities by ensuring that 99%.
probationers and parolees are
rehabilitated, monitored and DCS continued with the implementation of Electronic Monitoring
accepted by communities. (EM) as a tool to enhance effective monitoring of persons under

the system of Community Corrections and as condition for
alternative sentencing, i.e. placement of offenders and Remand
Detainees under Correctional Supervision and as additional
bail condition to detention of Awaiting Trial Persons. The
Department effectively terminated the Electronic Monitoring
contract (H0/2014) on the 30 June 2017.

The total number of one thousand, five hundred and seventy
eight 1 578 were cumulatively tagged since inception of Electronic
Monitoring Project.

Significant achievements were recorded on empowering
parolees and probationers with skills for employability and job
preparation. DCS formalised partnerships with the organisations
in the training and job placement. Through these skills, parolees
and probationers have opened their own businesses and employ
other parolees such as in LMN region; one hundred and fifty two
(152) parolees started their own businesses and employed six
hundred and thirty one (631) parolees and probationers.

In Gauteng region forty two (42) businesses were owned by
parolees and probationers and seventeen (17) parolees were
employed. In KZN region ten (10) parolees and probationers
opened their own businesses. In WC region two (2) parolees
started their own business on construction and spaza shop and
four (4) ex-offenders were employed. In FS/NC five (5) parolees
and probationers owned business on selling chicken, maize
meal, wood and sand, towing cars and upholstery.
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Table19: DCS contribution to Outcomes

OUTCOMES National Development Plan Progress

1. Quality Basic Chapter 9 Improving As part of our Rehabilitation efforts the Department has
Education Education, established 14 formal schools that provide education up
Training and to grade 12 in line with the curriculum of the Department

Innovation. of Basic Education.

During 2017 academic year DCS achieved a 77% pass rate
for grade 12 with 4 schools maintaining a 100% pass rate.
The partnership with Department of Education greatly
contributes to this achievement as our educationists
are included in training and development opportunities.
Continuous efforts need to be made to fill vacancies for
educationists and artisans in the various Correctional
centres.

The performance Information of Formal Education is as
follows:

» Adult Education and Training (AET): 10 014

= Further Education and Training (FET) Mainstream
Education: 982

=  Amended Senior Certificate (Old Curriculum ): 838

= Higher Education and Training (post-matric studies):
524

= Computer-Based Training: 453

Therefore the total number of offenders who participated
in formal education programmes in the 2017 academic
yearis 12 811

Various training interventions for educators who teach
life sciences, maths and accounting were undertaken
during the academic year.

2. Along and Chapter 10 Promoting The fight against the spread of communicable diseases
healthy life Health such as, TB and HIV in DCS facilities has improved
for all South significantly.
Africans

» The Department achieved a TB cure rate of 87%
(636/728) of offenders against a set target of 86% for
the 2017/18 this is an achievement as compared to
83% (1 034/1 250) for 2016/17. The achievement can
be attributed to the collaborative effort between DCS,
support partners as well as the Department of Health.

= The DCS has implemented the directive on Universal
Testand Treat (UTT) for all HIV positive inmates so as to
ensure improved health outcomes. Thus the number
of inmates initiated on antiretroviral treatment during
the current financial year increased by 1 936 that is
from 24 506 in 2016/17 to 26 442.

* In meeting the nutritional needs of inmates, 8%
(13 489/164 129) of those who qualified were
prescribed therapeutic diets. This enhanced the
effectiveness of the prescribed treatment for
communicable aswell as non-communicable diseases.
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OUTCOMES National Development Plan

3.

All people in
South Africa are
and feel safe

Progress

Chapter 12

Building Safer
Communities

One of the recommendations made in Chapter 12 of the
National Development Plan, (2030), is that overcrowding
in prisons should be reduced in order to promote
community safety. Overcrowding within DCS facilities
remains a serious challenge.

Chapter 14

Fighting
Corruption

As part of the National Lifers Task Team, the Component
of Psychological Services was able to provide risk
assessment to a total of 344 inmates who are serving
life sentences prior to their consideration for placement
on parole. This is in addition to the total load of
assessment that different psychologists perform in their
own Management Areas. Psychological risk assessment
provides crucial information in estimating the probability
that an offender will re-offend, which is key to ensuring
that those who are placed on parole do not pose risk to
their communities.

A skilled

and capable
workforce to
support an
inclusive growth
path

Chapter 9

Improving
Education,
Training and
Innovation

The Department adopted a holistic approach in working
with relevant stakeholder to achieve set targets. The
number of offenders participating in skills training
improved from 10 099 in 2016/17 to 11 163 in 2017/18.
Provisioning of Skills training to offenders is aligned to
the required outputs where offenders can contribute
meaningful to the needs of the country’s economy.
Programmes offered are aligned to develop offenders
and contribute to the National Development Plan. Access
and exposure to skills training programmes improves
the skills levels of offenders. This exposure to skills
training impact positively on their employability or self-
employment after release.

The contribution of external stakeholders amongst
others, DBE, DHET, SASSETA, MerSeta, FP&M Seta, TVET
Colleges and accredited Skills Development providers
contributed to the exceptional recorded performance.

The number of offenders participating in TVET College
programmes improved from 3 331in 2016/17 to 3414 in
2017/18. The achievement on TVET College programmes
can be attributed to the involvement of DHET and the
collaboration with provincial TVET Colleges.

The Department established 14 DCS/UNISA hubs across
the country. The purpose of these hubs is to provide
inmates with controlled internet connectivity in order to
access higher education learning. Out of the 14 centres,
six are fully operational while eight are in the process of
being functional.
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OUTCOMES National Development Plan Progress

Various training interventions, in partnership with DBE
and relevant stakeholders, were conducted to improve
and capacitate educators responsible for Life Sciences,
Mathematics, English First Additional Language (FAL) and
Accounting.

The production workshops and farms provide work
opportunities to offenders, with the objective of skills
utilization and development, in order to enhance
offenders’ employability upon their release, contribute
towards offender’'s personal and social functioning
similarly to contribute towards self-sufficiency on
supplies/products that are required by the Department.

Workplace training/trades in production workshops:
cabinet making, upholstery, wood machining, wood
polisher/spray painting, welding, fitters and turners,
textile work/garment making, and shoe manufacturing
as well bread baking at the bakeries. On average 1 546
offenders have worked in production workshops per day
during 2017/18 financial year.

Work opportunities/workplace training in agriculture:
dairy, piggeries, broiler, layers, vegetables, orchard,
small stock (sheep and goats), beef farms, as well as
abattoirs. Offenders also acquire work opportunity on
agro-processing, i.e. butter production and vegetable
processing. On average 3 307 offenders have worked in
agriculture per day during 2017/18 financial year.

11. Create a better Chapter 7 Positioning The Cabinet approved the tabling of the revised and
South Africa, a South Africa in renamed United Nations (UN) Standard Minimum Rules
better Africa and the world for the Treatment of Prisoners (“Nelson Mandela Rules”),
a better world in Parliament at its meeting held on 14 March 2018

The Cabinet further noted the following:

»= The renaming of the Standard Minimum Rules to
“Nelson Mandela Rules” to honour the legacy of the
former President, who spent 27 years in prison.

» The worldwide extension of the Nelson Mandela
International Day scope, observed by UN Member
States on 18 July, to promote humane conditions
of imprisonment, raise awareness about prisoners
being a part of society and value the work of prison
staff as a social service.

= The rules will assist South Africa to speed up the
transformation towards a people’s developmental
correctional system that is consistent with various
international principles and guidelines.
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Table 20: Implementation of the Medium-Term Strategic Framework 2014-2019

ACTION

Contribute
towards reducing
repeat offending
or recidivism

Indicator Baseline Target Actual Reasons for
2017/18 Achievement Variance
2017/18
Percentage 77% 76% 82% Custodial officials
of sentenced 80 960/104740) | (81432/107 145) | (86518/105349) | Vere orientated
offenders to facilitate
subjected to correctional
correctional programmes and
programmes per as a result more
year offenders were
able to complete
programmes
Percentage of 99% 97% 99% Parolees are

parolees without

A (51 161//51 785)
violations per year

(52 559/54 185)

continuously
sensitized on the
set conditions

(53 615/54 225)

99%
(16 016/16 178)

Percentage of 96%
probationers
without violations

per year

(15919/16 582)

Probationers
are continuously
sensitized to
adhere to the
conditions

99%
(15914/16 131)

3. PERFORMANCE INFORMATION BY PROGRAMME

3.1

PROGRAMME 1: ADMINISTRATION

To provide strategic leadership, management and support services to the Department.

Table 21: Administration Sub-programmes

SUB- Sub-programme purposes
PROGRAMMES

Strategic objectives

Management Provide the administrative management, financial, | Root out corrupt activities within the Department
information and communication technology,
research, policy coordination and good governance
support functions necessary for all service delivery
by the Department and in support of the function
of the Ministry
Human Improve human resource (HR) capacity and | Improve Organizational capacity for enhanced
Resources management to enable the Department to fulfill its | service delivery
mandate
Finance Provide effective and efficient financial and supply | Provide effective and efficient financial and supply
chain management services chain management
Information To create business value, through provisioning of | Provide a reliable, integrated and secure ICT
technology reliable integrated and secured ICT infrastructure | infrastructure and business application system
and business application system to ensure effective
strategic alignment and enhancement of business
processes
JICS To provide for the independent oversight relating | Provide effective independentoversight relating to
to the treatment of inmates and their conditions | the treatment of inmates and the conditions in the
correctional facilities and PPP's
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3.2 PROGRAMME 2: INCARCERATION

Provide appropriate services and well maintained physical infrastructure that supports
safe and secure conditions of detention consistent with maintaining the human dignity of inmates, personnel and
the public. Provide for the administration and profiling of inmates and consideration of offenders for release or

placement into the system of community corrections

Table 34: Incarceration Sub-programmes

SUB- Sub-programme purpose
PROGRAMMES

Strategic objectives

custody, humane conditions and the provision of
correctional and development programmes, care
and general administration

Security Provide safe and secure conditions for inmates, Provide a safe and secure correctional
Operations consistent with human dignity environment for inmates
Facilities Provide physical infrastructure that supports safe | Create secure and humane facilities for

incarceration of remand detainees and offenders
in a conducive environment

Offender Provide safe and secure conditions consistent with
Management human dignity through effective administration
and management of offenders in order to ensure
timely consideration for placement and release

Contribute towards a humane environment by
managing overcrowding in correctional facilities

Consider offenders for possible placement on
parole or correctional supervision

Remand Ensure effective and efficient remand detention
Detention management by carrying out court decisions and
accommodation of remand detainees in safe and
secure facilities, consistent within a Human Rights
environment

Remand detention processes are effectively
managed and remand detainees attend courts in
accordance with relevant legislation

VOTE 18: DEPARTMENT OF CORRECTIONAL SERVICES
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3.3

PROGRAMME 3: REHABILITATION

rehabilitation and enable their social reintegration

Table 45: Rehabilitation Sub-programmes:

SR {elc) 0]} 51| Sub-programme purpose

Correctional

. Provide offenders with needs-based programmes and interventions to facilitate their

Strategic objectives

Provide needs-based correctional programmes

Improve the life skills of offenders with CSPs

Development

programmes and interventions to facilitate their
rehabilitation and personal development

Programmes targeting offending behaviour based on the through the provisioning of correctional
Correctional Sentence Plan (CSP). The aim is to programmes targeting offending behaviour
raise awareness, provide information as well as
to develop life skills

Offender Provide offenders with needs based Improve offender’s Personal development

through the provision of literacy, education and
skills competency programmes during the time
of incarceration

Psychological, Social
Work and Spiritual
Services

Manage and ensure the rendering of need-
based psychological, social Work and spiritual
services to inmates and persons under
correctional supervision with the aim of
improving their health and emotional wellbeing
and assisting in their rehabilitation and
reintegration into the community

Offender behavior is corrected through access
to psychological, social work and spiritual
services
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3.4 PROGRAMME 4: CARE

Provide needs-based health care services aimed at maintaining the personal well-being of
allinmates in the Department’s custody

Table 54: Programme 4: Care: Sub-programmes:

<UD dilelel 70154 Sub-programme Purposes

Health and Hygiene
Services

Strategic Objectives

To ensure that inmates are provided with
appropriate access to Health Care and Hygiene
Services

Provide inmates with comprehensive health
and hygiene Services during the period of
incarceration

Nutritional Services

To provide inmates with appropriate Nutritional
Services during the period of incarceration

To provide inmates with appropriate Nutritional
Services
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3.5 PROGRAMME 5: SOCIAL REINTEGRATION

Provide services focused on offenders’ preparation for release, the effective supervision of
offenders placed under the system of community corrections, and the facilitation of their social reintegration into
their communities

Table 59: Programme 5: Social Reintegration — Sub-programmes

S0 {elel 001V |55 | Sub-programme Purposes

Strategic Objectives

Reintegration

reintegration of offenders into society

Supervision Provide effective supervision of offenders placed | Improve compliance on conditions set for
under correctional and parole supervision in parolees and probationers under community
order to enhance public safety corrections

Community Provide and facilitate support systems for the Improve victims/offended, offenders, parolees

and probationers participation in restorative
justice processes

Office
Accommodation
Community
Corrections

Facilitate the provision of community corrections
offices, including satellite offices and service
points, to enhance community reintegration

Improve accessibility to Community Corrections
services by increasing service points annually

ANNUAL REPORT

2017

FINANCIAL YEAR




(7]
3
>
[+ 4
“
2
us9 m%mwwm___%_%u wa1shs w
qsed ) 3uonuow 21UoJIdIB =
1USUIDASIYDL-JIA0 D) 3yl Jepun padeld e
2ouay “Jeah snoinaud (suosJad |eli Sunieme m
3yl WoJy AlaAneinuind pue sJauoneqo.d O
pa1e|ndjed (lzz8L/ol8) ‘sss|0.ed) suosiad 5
Joiesipul oy | 8/G 8/G L 000 L 121" %LLL 40 JoquinN _M
81/£102 104 S
jJuswaAaiyoe |enyoe |~
suoneinap 03 306.e3 pauued 8L/L10T 8L/LL02 L1/9102 91/5L02 loyedipul =
uo JUBWWO?) wo.y uoneinaqg JUBWAA3IYDE [BNPY 3abae} pauueld JUSWAABIYDE [BNPY | JUSWSABIYDE [endY adueuLIojlad o)
NOISIAY3dNS :JNINVIOOUd-aNS m
=
Jojedipul @duew.opdd - uoisiniadng :awwesboid-gng :aue) L9 3|qeL nvu
SUONIPUOD 3yl 01
3Jaype 01 pasnIsuas ( ) ( ) ( ) Jeak uad suone|oin
A|snonunuod ale LeEL9L/VLE Gl Z859l/6l6GL 8/1L91/9L0091 InoLIM siauoneqoud SUomeL0s
SJau0eqo.d %E %66 %96 %66 10 98ejusdiad \ﬁ_csEEo.u Jepun
SUonIpuod sJauoneqo.d pue
19S Y1 U0 PasnIsuas ( v ( v ( ) 123k Jad suone|oia soa|oJed Joj 19S
Ajsnonunuod SCC¥S/SL9 €S S8l ¥5/6565 ¢S S8/ 1S/191 LS INoyuMm sa3j0.ed SUONIPUOD U0
9.e sa9|0led %7 %66 %/.6 %66 JOEY-CANERIER] 9oueldwod arosdu
8L/L10¢ 10}
JuUaWaAalyde [enjoe
suoneinap 03 306.e) pauueld 8L/LL0C 8L/LL0¢C LL/9102
uo JUBWWOo) wouy uoneinaqg JuUsWwaA3IYde [ENdY 106.1e)} pauue|d JUBWIBASIYDE BNy Jojedipui s16ajeag aAndalqo sibajeng
NOISIAY3dNS JNINVYIOOUd-aNS

NOILLVYDILNIFY TVIOOS S INNVIOOUd

anndalqo s16a3eag - uoisiniadng :awwelbo.ud-qng :uoneibajuiay |eIdos :09 d|qel
SUONDaJ0D AlUNWWOo) Japun sJsuoneqold pue sasjoled Joj 19S SUONIPUOD UO aduelidwod aAoldwl sanindalgo o18a1ea1s

A34es 21ignd 92ueyus 01 JapJo Ul UoisiAedns ajoded pue [euonda.i0d Jspun padeld Sispuajjo Jo UoisiAadns aANDays apInold asodind swwesZoad-gng

NOISIAY3dNS FNINVIOOUd-aNS




€0S'88L €0S'88L Lez'Lys Lee'Lys lejol
£09'88/ €09'88/ LcZ' L8 LcZ'Ly8 uoisiniedns
0004 0004 000, 000, 0004 0004
aamyipuadxy aamyipuadxgy uonendouddy aamypuadxgz ainypuadxy uonendoiddy
Jepun/(42nQ) lenpy leuldy Japun/(4d3nQ0) [endy leuld JINVN
L1/9102 8L/L102 JNNVIOONd-aNS

uoisiatadng - aunypuadxe swwesboad-qng :z9 ajqelL

s198.Je1 pauue|d 01 sadueyd oN

ANNUAL REPORT

o
<
wi
>
-
g
(%]
2
<
£
i

2017




uonisod

MVS 93141 Aixis
Sunsixs ay1r dn-jaaq
01 PISNISAPE DM
$350d (MVS) SIDYIOM
Adejixny [e120S (81)

sassadoud
2o11sN[ sAReI0ISaU

SJapuayjo ul paiedpiued

03 sawwes3oud [y sJauoneqoud oym sisuoneqold
apinoJd 01 $321N0sal pue saa|o.led pue sag|o.led s555370.d
uewny usniynsul 86 89¢ S 0s¢9 /SIBPUBHO €65 9 | /SIBPUILO JO J3GUINN 515Nn[ 9ANEI0ISD.
sassadold ul uonediied
2011sN[ aAReI0ISaU SJauoneqoud
sassa204d QOAWOA ur a1edpnued pue sas|o.ed
31 SPJemol SWNDIA OUM papuayjo ‘SI9PULJO ‘PIpUBYO
Aq esuodsal annisod 6Ct L 6/9 €l 052 9 SWIIA 988 6 /SWIPIA JO JsqUINN /SWNIIA 3A0Idu|

8L/410¢ 10}
juawanalyde |enyde
suoneinap 03 3o6.ey pauued 8L/L1L02 8L/L102 LL/9102

uo juswuwo)

woJj}j uoneinsqg

JUsWdAllyde |enpy

jo6.e) pauueld

JuswiaAalyoe |enjdy

1ojedipul d16ajensg

aAndafqo sibajeng

NOILLVIDILNIFYE ALINNWINOD ‘FININVEOOUd-aNS

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>

NOILVYOILNIFY TVIOOS S FNINVIOOUd

annoalqo sibajelys - uonesbajulay Ajlunwwo) :awwesboid-qng :uoneibajuiay |e1dos :£9 ajqelL
sassad04d 22nsnf aAnelo1sas ul uopedipinied sisuoneqold pue sasjoJed ‘SISpPUSL0 ‘PIPUSLO/SWINDIA dA0IdW|

A12120S 01U] SISPUSJO JO UONLISSIUI-34 DY) JO) SW1SAS 1uoddns 21e11j10e) pue 3pIA0.d

NOILLVYOILNIFY ALINNINNOD FINNVIOO™Nd-aNS




¥60°0€ ¥60°0€ TLLYE TLLYE lejol
¥60'0€ ¥60'0€ TLLYE [NA 43 uoneJsauIRY Aunwwod
0004 000.d 000.d 000.d 0004 000.d
aiamypuadxy aiamypuadxgz uonendoiddy ainypuadxy ainypuadxy uonendoiddy
J9apuf/(49An en eul J9pun/(4an en eu;
Pun/(1enQ) leny |eutd Pun/(1enQ) leny leuld JWVN
LL/9102 8L/L102 JNINVYOOUd-aNs
uonesbauiay Ayunwwo) - ainyipuadxe swwelboad-qns 9 ajqeL
s198.Je] pauue|d 01 sadueyd oN
SPJEMUO § 07 aUN( | WO 123JJ3 YIM SDUSWWIOD ||IM AMYS PUE [puuostad suoindaliod) Alunwiwio) Jo 3uluied) .
swwel3old 4 ay1 924n0sal 01 (YHVD) JUN0IDY AISA0ISY 19SSY [BUIWID 3Y1 WOy SUIpun) [UONIPPE UOI|[IW | LY paAIdal Juswiiedaq ayl .

ANNUAL REPORT

2017

o
<
wi
>
-
g
(%]
2
<
£
i




\Q_CDEC\_OU 2Jueyus 0]

- 0€L’'sE 0€L’'sE 9Z6°'LE 926'LE |ejol
- 0€l’se 0El’se 9z6'LE 9¢6'LE suonpa1I0) Aunwuio)
:UOI1ePOWIWIODDY DO
000.d 000.4 000.d 000.d 000.d 000.d
aamypuadx3y aimyipuadxy uonendoiddy ainypuadxy aimyipuadxgy uonendoiddy
19pun/(4aAn en eul 1apun/(4an en eul
Pun/(4dnQ) lenpy leutd pun/(1er0) [enpy jeuld JNVYN
£1/9102 8L/L102 JNINVIOOUd-aNS
uoiepowwoddy 3dyO - ainyipuadxe swwelboad-qnsg :99 ajqeL
:s39bpnq yum sduewopiad Bupjur]
s198.Je] pauue|d 01 sadueyd oN
:s3ab.ey pauueld o3 sabuey)
S9214J0 SUOIID3II0D
Alunwiwiod ul
SIP|OYeIS paysl|geisa sujod
Yum suonesl pooo Lol Lel o€ 8¢¢ €0l 9DIAISS JO JSQUINN
8L/L102 10}
juawanalyde |enyde
suoleinap 03 196.e3 pauueld 8L/L102 8L/L102 L1/9102 9L/S102 Jojesipul
uo JUBWWO) wo.y} uoneinaqg JuaWaAaIYde |enyy 10b.4ey pauueld JUBWIBABIYDE [ENPY | JUBWSASIYDE [ENPY aoueuLiojlad

SNOILOINIOD ALINNININOD ‘NOILVYAOIWINODIV 31440 ‘FNINVIDOUL-aNns

103EeDIPUl 8JUBWIONA - SUOI}3LI0D) AJUNWWO) :uoilepowwoddy adIO :dwwesboid-gng :uoneibajuiay [e1doS :G9 ajqel

Ajlenuue siutod 221A4as 3uisealdul Ag Sa2IAISS SU0Da110D) Aunwiwo) 01 Aljiqissadde aroddwl :sannoalgo 21818018

uoneJsanulal

‘syulod 921AUSS puUe SID1JO 311||21LS SUIPN|PUL ‘SII1JO SUONIDII0D) AlUNWWO) JO uoisiAold ayy a1eljne asodind swwelfoid-gng

SNOILDIHIOI ALINNININOD ‘NOILVAOININODDV 321440 FJNINVIOOUd-aNns

(%]
w
9
>
o
w
(2]
-
g
2
o
=
(%]
w
o
3
o
(V]
[’
(o)
=
2
w
=
=
o
&
w
[a]
5
-
w
=
o
>




4. TRANSFER PAYMENTS

The table below reflects the transfer payments which were budgeted for during the period from 1 April 2017 to 31

March 2018

Table 67: Transfer Payments to all Organisations other than Public Entities

NAME OF PUBLIC Service rendered by | Amount budgeted for | Amount transferred Reasons why funds
ENTITY the Public Entity (R'000) (R'000) were not transferred
Safety and Security Sector Educationand | 10,395 9,352 The budgeted amount
Sector Education and | Training Authority was more than the
Training Authority anticipated amount
SSASSETA)

Independant Development trust - 34,370 -

5. CONDITIONAL GRANTS

There were no conditional grants transferred to- or received by the Department.

6. DONOR FUNDS
6.1 Donor Funds Received

An amount of R8,469 million was received in kind for various activities/items.

7. CAPITAL INVESTMENT

7.1 Capital Investment, Maintenance and Asset Management Plan

Table 68: Capital Investment, Maintenance and Asset Management Plan

2016/17

INFRASTRUCTURE

2017/18

PROJECTS

Actual
Expenditure

(Over)/Under
Expenditure

Final
Appropriation

Actual
Expenditure

(Over)/Under
Expenditure

Final
Appropriation

R’'000 R’000 R'000 R’000 R'000 R’'000

New and replacement
assets - - - - - -

Existing infrastructure
assets - - - - - -

= Upgrades and
additions - - - - - -

= Rehabilitation,
renovations and

refurbishments 483,944 516,968 (21,224) 635,185 620,511 14,674

= Maintenance and

repairs 179,662 224,634 (9,504) 162,979 162,979 -

Infrastructure transfer - . - _ } )

= Current - - - - - -

= Capital - - - - - -

Total 663,606 741,602 (30,728) 798,164 783,490
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PART C: GOVERNANCE

1.  INTRODUCTION

The Departmentis committedto maintaining the highest
standards of governance which are fundamental to
the management of public finances and resources.
Users want assurance that the Department has set
good governance structures in place to effectively,
efficiently and economically utilise the state resources,
accordingly funded by the tax payer.

2. RISK MANAGEMENT

Risk Management Committee (RMC) members were
appointed on 25 May 2015 and appointments were
also reviewed on 20 September 2017. The RMC
convened meetings on 21 August 2017, 25 October
2017, 20 November 2017 and 7 February 2018 with a
view to discharging their responsibilities as required in
accordance with relevant Treasury Regulations, 2005
read together with the Risk Management Committee
Charter, as approved on 20 September 2017

The following matters were discussed, and finalised
and endorsed by the Risk Management Committee;

. The risk management policy and strategy were
approved on 20 September 2017, subsequent
to the Risk Management Committee review
process;

. Strategic and operational risk assessments
(comprising of a review of requisite Occupational
Health and Safety, Fraud, Finance and ICT risk
registers) were prepared and approved on
different dates in the 2017/18 financial year;

. The Risk Management Committee met on
a quarterly basis to review risk monitoring
reports of various operational components. The
committee also reviewed reports submitted by
and received from various assurance providers

ANNUAL REPORT
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such as the departmental Inspectorate, the
Internal Audit Unit, Risk Management Unit,
Code Enforcement section and Departmental
Investigation Unit (DIU) in an effort to identify new
and emerging risks that may subsequently result
in the review and/or updating of risk registers
alongside the ongoing monitoring thereof;

Risk monitoring reports were reviewed to
monitor trends, movements and challenges
related to ineffective risk mitigation processes/
interventions and where necessary, branches
and components within the Department were
advised to review mitigation plans and report
on progress to ensure that identified risks
are brought to acceptable management or
containment levels in line with the endorsed risk
level matrix and concurrent methodology;

Risk management reports were approved by the
Risk Management Committee and referred to
the Audit Committee for further scrutiny; and

Following on the concerted and collaborative
efforts of the Risk Management, Audit and
the Risk Committees Management functions,
the Department improved its Management
Performance  Assessment  Tool (MPAT)
performance and moderated scores to an
overall, fully compliant level four for 2017.
Furthermore, no findings were raised by AGSA
regarding risk management activities during the
2017/18 financial year.




3.  FRAUD AND CORRUPTION

The DCS Fraud Prevention Plan has been implemented
and training on the contents of the plan is provided
to DCS members on an ongoing basis. In ensuring
the successful and impactful implementation of the
Departments Anti-Corruption Strategy and Fraud
Prevention Plan, the Department has also developed
and endorsed a Whistle-Blowing policy that ensures
whistle blowers are protected against being victimised,
ostracised and/or subjected to any other action
resulting in occupational detriment. The Department
also reviewed its existing Anti-Corruption, Fraud
Prevention and Whistle Blowing policies during the
period under review and the latter policies are currently
in the process of being approved.

As part of the Department’'s Anti-Corruption Strategy,
which mandates the focused prevention, investigation
and sanction of corrective action in instances of
corrupt activity, the Department has established two
dedicated units in terms of sections 95A and B of the
Correctional Services Act, 111 of 1998 as amended, to
decisively deal with any acts of fraud, corruption, theft
and maladministration within the Department or any
of its designated functionaries. These units comprise of
the departmental Investigations Unit (DIU) mandated
to oversee and coordinate investigations into all
nefarious activities and the Code Enforcement Unit
(CE) constituted to implement disciplinary proceedings
emanating from successful investigations conducted
and accordingly concluded by the DIU.

Whistle Blowers are at liberty to report incidents to
the National Anti-Corruption Hotline (0800 701 701),
which is managed under the auspices of the Public
Service Commission, or alternatively, incidents can be
telephonically reported directly to the Department's
Investigation Unit in writing, by way of “walk-ins” or
via line management reporting line. All incidents
received by the Departmental Investigation Unit are
recorded and investigated. The DIU plays a crucial role
in ensuring that corruption and fraud is prevented in
the Department. The DCS as part of its anti-corruption
campaign, ensures that prevention interventions are
rolled-out by means of ongoing awareness campaigns/
workshops and the distribution of posters and
pamphlets focussing on issues of fraud and corruption.

Thirty two workshops were conducted with emphasis
on Professional Ethics, Fraud Prevention and Anti-
Corruption issues, including highlighting the necessity
of exposing suspect activity by means of available
whistle-blowing mechanisms within the Department
during 2017/18 financial year. A total of 932 officials
were sensitised during these workshops.

All incidents accordingly reported are investigated
by the Department’s Investigation Unit and where
substantiating, prima facie evidence of the alleged
misconduct is found, the investigation report
subsequently compiled, is forwarded to the Code
Enforcement Unit to initiate the requisite disciplinary
proceedings and action.

The Code Enforcement Unit finalised 106 cases in
respect of which 102 officials were found guilty (96%
success rate) during disciplinary hearings. Sanctions
dulyenforced comprise of 23 dismissals, 11 suspensions
without salary as an alternative to dismissal, 22 written
warnings, 43 final written warnings, two (2) verbal
warnings and one (1) case of corrective counselling.
Four officials were acquitted.

4. MINIMISING CONFLICT OF
INTEREST

Members of the Senior Management Service (SMS)
are required to disclose their financial interests via
the e-disclosure system in line with the relevant
Public Service Regulations issued during 2016 and the
directive issued by the Minister of Department of Public
Service and Administration, by 30 of April each year.
The status of disclosures for the year under review is
indicated as follows:

Table 70: SMS Financial Disclosures

186
Registered SMS members who submitted 186
disclosure by due date
Registered SMS members who submitted 0

disclosures after due date

Registered SMS members who did not disclose

Unregistered SMS members
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5. CODE OF CONDUCT and wellness drives which were also coordinated at

the management areas of Allandale, Kirkwood, Durban
Westville, Zonderwater, Colesburg and Rooigrond
Management Areas.

The Department has adopted and endorsed a Code
of Conduct which outlines relevant expectations
and guiding principles for appropriate workplace
behaviour among all staff member of the Department.
It regulates relationships between employees, service
users/providers and clients. Organisational values as
stipulated in the current departmental Strategic Plan
have been synergised with those highlighted in the

Code of Conduct. 9 May 2017 Department of Correctional Services:
Briefing on Pollsmoor Court Order
progress report

7. PORTFOLIO COMMITTEES

Table 71: Portfolio Committees

FOCUS AREA

The Code of Conduct has further been streamlined to
support the values embodied in Chapter 8 of the White

17 May 2017 Department of Correctional Services
& JICS briefing on their Annual

Paper on Corrections in South Africa which outlines Performance Plan 2017/18

in what manner a correctional official should ideally 13 June 2017 | Department of Correctional Services
conduct him or herself. During the financial year under briefing on Human Resource

review 1 016 officials were trained on the contents and Management matters

. 3 October Department of Correctional Services
importance of the Code of Conduct. 2017 briefing on its 2016/17 Annual Report
Any substantive breach of the Code of Conduct is dealt

with in accordance with the processes endorsed in the Matters raised by the Portfolio Committee and how the
Department of Correctional Services' Disciplinary Code Department accordingly addressed these issues:

and Procedures.

6. HEALTH, SAFETY AND
ENVIRONMENTAL ISSUES

The Occupational Health and Safety Act (85 of 1993)
requires that the employer provide and maintain a
working environment that is safe and conducive to
a healthy workspace for its employees. In line with
requisite legislation, potential Hazard Identification
and Risk Assessment (HIRA) processes were conducted
at six management areas located at Barberton,
Groenpunt, Witbank, Umtata, Amathole and Overberg
respectively.

Occupational hygiene surveys were also conducted
at the same management areas and all issues of
non-compliance with legislative imperatives were
accordingly identified by way of formal reports
submitted to the relevant stakeholders for subsequent
attention.

Officials who are subject to potential exposure in
respect of Hepatitis A and B as well as Rabies were
duly vaccinated during the integrated employee health
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Table 72: Matters raised by the Portfolio Committee

DCS Interventions

Progress made since the court order, handed down in the
Cape Town High Court on 5 and 23 December 2016 in the
Sonke Gender Justice vs the Government of South Africa

Subsequent to the (Judge) Cameron report the Department
has developed an action plan that sought to address the
identified challenges and since the Court Order of the 5
December 2016, the actions in the plan were refined and
implementation is closely monitored

Update on the implementation of the Occupational Specific
Dispensation (OSD)

The Department signed the General Public Service Sector
Bargaining Council (GPSSBC) Resolution 2 of 2009 on the 24
June 2009 to give effect to unique salary structure to Centre
and non-centre based officials in the Department

8. SCOPA RESOLUTIONS

During the 2017/18 financial year, there were no Standing committee On Public Accounts (SCOPA) resolutions
adopted relating to operations and functions of the Department.

Table 73: SCOPA Resolutions

q . Response by the
Subject Details PP Resolved (Yes/No)
None None None None None
Table 74: SCOPA Meetings
FOCUS AREA
07 June 2017 A Department of Correctional Services consultation on Irregular, Fruitless and Wasteful Expenditure
14 June 2017 A Department of Correctional Services consultation on Irregular, Fruitless and Wasteful Expenditure

as well as Accruals continued

9. PRIOR MODIFICATIONS TO AUDIT REPORTS

Table 75: Prior Modifications to audit reports

Financial year
in which it first

Progress made in clearing/resolving the matter

the Department were not met and/or settled
within 30 days, as required by section 38(1)(f) of
the PFMA and Treasury Regulations 8.2.3.

arose

Effective steps were not taken to preventirregular | 2014/15 The Procurement Unit has reviewed the
expenditure, as required by section 38(1) (c)(ii) of Procurement Checklists for transactions between
the PFMA and Treasury Regulation 9.1.1. R1 to R30 000 and R30 001 to R500 000 to

monitor processes undertaken and to serve as

a mechanism to prevent and detect Irregular

Expenditure
Money was expended on a contract without the 2015/16 Supply Chain Management Indaba was convened
approval by the relevant, authorised official as with all the regions to discuss the requisite
required by Treasury Regulation 8.2.1. procurement regulations to be adhered to
Contractual obligations and/or money owed by 2016/17 Monitoring is effected by means of requesting

monthly, payment audit download reports from
BAS and extracting payment information for
transactions having taken longer than 30 days, per
responsibility and communicating exceptions to
branches and regions for reasons regarding those
instances of non-compliance
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Financial year Progress made in clearing/resolving the matter
in which it first
arose
Specific and appropriate information systems to 2014/15 The Department is in the process of automating
enable the Department to monitor the progress reporting processes as indicated in the
made towards achieving the goals, targets and departmental APP for the2017/18 financial year.
core objectives as indicated in the Strategic/ This will assist in improving errors and duplication
Annual Performance plans were not adequately of services, as the current manual system in use
implemented and operational as required by the often results in various material differences and
Public Service Regulations 25(1), 25(3)(a) and (b) errors pertaining to performance information,
and 29 accordingly reported
Sufficient and appropriate audit evidence could 2016/17 A circular was issued providing guidelines on how
not be obtained that some contracts were best to manage bid documents
not awarded in accordance with the legislative
requirements, as some bidding documents could
not be provided for selected contracts duly
audited
Some goods and services for transactions with 2016/17 A Supply Chain Management Indaba was hosted
a value above R500 000 were procured without with the participation of all regions to discuss
inviting competitive bids, as required by Treasury relevant procurement regulations to be adhered
Regulation 16A6.1 to. In addition, Bid Evaluation Committee
members also signed verification certificates to
confirm that they had verified information

Some contracts were extended without the 2016/17 A Supply Chain Management indaba was
approval of a properly delegated official as convened with all regions to discuss relevant
required by Treasury Regulation 8.2.2., section 44 procurement regulations accordingly o be
of the PFMA adhered to

10. INTERNAL CONTROL UNIT

The following activities of the Internal Control Unit have

relevance:

basis. This information, among others, is analysed
and evaluated for relevance, adequacy, and
effectiveness and feedback on findings provided
to components with a view to enhancing, further
reviewing, or correcting issues based on the

n The Internal Control Unit monitored the Internal Control Unit inputs;
implementation of corrective action pertaining to

a total of 373 findings raised during the 2016/17
financial year, and of which 51% (189/373) of
the findings were resolved, while 45% (170/373)
are being addressed and, 4% (14/373) not yet

implemented;

" In an effort to improve the implementation rate
on findings raised by AGSA, the Internal Control
Unit conducted workshops to inform all branches
and regions on how to improve the efficacy of
controls and develop adequate and effective

. Regular meetings were convened with the AGSA
in an effort to report on issues raised, address
audit challenges, the submission of information
and any other audit-related matters, such as
resolved and/or unresolved findings status; and

. Unresolved matters were directly followed up
with relevant components for progress updates
and accordingly duly cleared on the basis of
evidence supporting evidence provided for
inspection.

Audit Action plans. These workshops were The Internal Audit function of Department has been
facilitated on 11 September 2017, 11 October established in terms of section 38(1)(@)(ii) of the Public

2017 and 12t October 2017 respectively;

" The Internal Control Unit monitored findings
raised by AGSA through the review of Tracking
and Audit Action Plan registers on a monthly
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Finance ManagementAct(ActNo. 1 of 1999 asamended)
and the relevant Treasury Regulations. The function
exists to assist the Department in the realisation of
its objectives and mandate by bringing a systemic and




disciplined approach to evaluating and improving the
effectiveness of risk management, internal control and
good governance processes through independent,
objective assurance and consulting services designed
to add value and improve the Department’s operations.

In line with the requirements of Treasury Regulation
27.2.8, the Internal Audit function reports
administratively to the Accounting Officer and
functionally to the Audit Committee. During the period
under review, no limitations of scope were imposed by
management regarding the Internal Audit function.

In an effort towards fulfilling its mandate, the
Internal Audit function performed a number of audit
assignments aimed at evaluating the adequacy and
effectiveness of the Department's internal controls
and provided recommendations for corrective action,
where accordingly required and apparent. The following
19 audit projects, forming part of the Annual Internal
Audit Plan and approved by the Audit Committee, were
among the audits completed by the Internal Audit Unit
during 2017/18:

. A review of Quarterly and Annual Financial
Statements;

. A review of Performance Information reports;

. A review of Annual Performance Plan

formulation and alignment;

" A review of In-year monitoring reports;

. A review of Occupation Specific Dispensation
(OSD);

. A review of Fraud Prevention;

= An MPAT Review;

. A Financial Discipline and Contingent Liabilities
review
. An audit of Policy Management;

. An audit of the Application Controls: Pharmacy
System;

. An audit of the Integrated Inmates Management
System - Implementation;

. An audit of the Integrated Inmates Management
System - Post Implementation;

. An audit of Risk Management;

] An audit of Farming Activities: Plant and Animal;

" An audit of Leave Management;

" An audit of Inventory Management;

. An audit of Asset Management;

. An audit of Transfers made and received; and

. Numerous follow-up Audits, as and when
required.

11. INTERNAL AUDIT

The Internal Audit function reports on its performance
measured against the approved Annual Audit Plan to
the Audit Committee, which is an oversight committee
that was established in accordance with section 38 (1)(a)
(i) and section 76 (4)(d) of the PFMA read in conjunction
with section 3.1.2 of the Treasury Regulations.

The Audit Committee provides independent oversight
regarding good governance, risk management and
control processes applied within the Department.
The responsibilities of the Audit Committee include
providing oversight on:

] The effectiveness of the internal audit function;

. The activities of the internal audit function,
including the Strategic Plan and annual work
programme, coordination with other assurance
providers, the reports of significant investigations
and responses of management to specific
recommendations;

. The effectiveness of the internal control system
of the Department;

. The adequacy and effectiveness of requisite risk
management frameworks, strategies, policies
and procedures;

. The operational risk areas of the Department's to
be covered in the scope of internal and external
audits undertaken;
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The quality of in-year, ongoing management
alongside monthly and quarterly reports
submitted in terms of the PFMA and the Division
of Revenue Act, including an evaluation of the
Annual Financial Statements with a view to
determining whether the latter are complete
and consistent with the information made
available to committee members and also
assessing whether the financial statements
reflect appropriate accounting principles;

Any accounting and auditing concerns identified
as result of audits undertaken by internal and
external audit functionaries;

The adequacy and effectiveness of the Corporate
Governance of the ICT framework and related
structures of the Department;

The Department's compliance with legal and
regulatory provisions; and

Investigations of matters within its powers, as
identified in the Audit Committee Charter.

Table 74: Attendance of Audit Committee meetings by audit committee members

Qualifications Internal or If internal, Date Date No. of
external position appointed Resigned Meetings
in the attended
Department
Ms. T Njozela BCom, BCompt (Hons), External N/A 23/10/2014 | N/A
MBA, EDP, CCSA, CRMA,
CIA
*Ms. B Manzana | B.]Juris, LLB, admitted External N/A 23/10/2014 | N/A 9
Attorney
Mr. B Ledwaba BSc (Computer Science, External N/A 28/10/2015 | N/A 9
BSc (Hons), MBA

*Contract extended for 12 months

12. AUDIT COMMITTEE REPORT

We are pleased to present this report for the financial year, as ended 31 March 2018.
Audit Committee Responsibility:

The Audit Committee has complied with its responsibilities arising from Section 38(1)(a)(ii) of the Public Finance
Management Act and Treasury Regulation 3.1.13. The Audit Committee also reports that it has adopted an
appropriate formal Terms of Reference as its Audit Committee Charter has regulated its affairs in compliance with
this Charter and has discharged all its responsibilities as contained therein.

The Effectiveness of Internal Control:

Based on the assurance provided by management and Internal Audit, as well as discussions with the AGSA on
the audit results, the Audit Committee remains concerned about the overall status of key controls within the
Department. The slow progress made in filling vacant positions at SMS level is concerning and there is need to
improve the internal control environment in a number of areas, particularly management's oversight responsibility,
leadership and culture, record-keeping and compliance monitoring. In addition, management needs to improve the
current performance management and reporting system to ensure quality reporting, which will further enhance
delivery against strategies and plans.
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The following audits were completed during the year

under review:

Assurance Audits

Supply Chain Management and Payments;
Transfer Payments;

Inventory Management: An MCS Readiness
Review;

Contingent Liabilities;
Asset Management;
Application Controls: The Pharmacy System;

The Integrated Inmate Management System -
An Implementation review;

IT Service Management and Continuity;
Compensation of Employees (OSD Review);
Leave Management;

Risk Management;

Policy Management; and

Follow-Up on the Audit Improvement Plan.

Reviews

Quarterly In-Year Monitoring;
Interim Financial Statements;
Annual Financial Statements Review;
Quarterly Performance Information;

The Management Performance Assessment
Tool (MPAT); and

APP formulation and alignment.

Performance Audit

Farming Activities: Plant and Animal - The
Audit Committee monitored the internal audit
assessment of the system of internal control
and based on the results of the assessment, as
well as information and explanations provided
by management, the Audit Committee identified
the following concerns:

The Department's disciplinary processes are
inadequate and have resulted in prolonged
suspensions with pay;

" Long, outstanding investigations on irregular,
fruitless and wasteful expenditure, have resulted
in inadequate consequence management;

. There has been slight improvement in the
achievement performance targets, however
their alignment to budget remains a challenge;

. Inadequate progress made to improve the
Information  Technology General Controls
environment. IT Service Management, IT project
governance and the ICT Governance Framework
has not been adequately implemented;

. The financial liability of the Department remains
a concern due to the increase in accruals and
payables compared to the 2016/17 financial
year;

. Inadequate and ineffective controls regarding
the management of assets and in respect of
capital works in progress;

. The risk management process is inadequate and
the function is not adequately capacitated.

. There is still a challenge regarding compliance
with laws and regulations, as well as the regular
review of policies;

. The controls on debtor's management were
inadequate and ineffective, leading to an
increased debtor’'s book;

. Although the Department is making significant
strides in  transforming the corrections
environment, there is concern regarding service
delivery on Rehabilitation and Health Care
services; and

. The poor conditions and security at some of the
correctional facilities remain a concern.

In addition the Audit Committee is displeased that the
Internal Audit function did not complete the Annual
Audit Plan as approved, due to leadership instability,
staff competencies and capacity constraints.
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In-Year Management and Monthly/Quarterly
Report:

The Department has been reporting on a monthly and
quarterly basis to Treasury as required by the PFMA.
The Audit Committee is however, still concerned with
the content and quality of quarterly and annual financial
reports prepared and issued by the Department.

Evaluation of Financial Statements:
The Audit Committee has:

Reviewed and discussed the audited Annual Financial
Statements to be included in the Annual Report
with the AGSA and the Accounting Officer. We have
noted material adjustments in the Annual Financial
Statements resulting from the audit.

Auditor General’'s Report:

The Audit Committee is dissatisfied with management
Action Plans. Consequently, there were repeat findings
noted in the current year AGSA Management report.

The Audit Committee concurs with- and accepts the
conclusions of the Auditor-General on the annual
financial statements and is of the opinion that the
Audited Annual Financial Statements be accepted and
read together with the report of the Auditor-General.

Ms Thobeka Njozela
Chairperson of the Audit Committee
Department of Correctional Services
Date: 7 August 2018
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1.  INTRODUCTION

The reporting of information contained in this section
of the Annual Report has been prescribed by the
Minister for the Public Service and Administration for
all departments located within the Public Service.

2. OVERVIEW OF HUMAN
RESOURCES

As at 31 March 2018, the Department had a post
establishment comprising of 41 462 positions of which
39 296 were filled, while 2 166 were vacant translating
to a 5.2% vacancy rate. The filling of five critical SMS
positions were finalised during the year under review
andincludedthelong-outstandingvacancies of Regional
Commissioner for the Limpopo, Mpumalanga and
North West regions, as well as Regional Commissioner
for Gauteng and Deputy Commissioner: Supply Chain
Management.

During the period under review, the Department
implemented cost containment measures as a result of
the reduction in the budget implemented by National
Treasury. This invariably resulted in the reprioritisation
of the filling of funded, vacant posts, which has since
had a negative impact in the subsequent filling of
vacancies. The number of filled SMS positions dropped
from 182 duringthe 2016/17 financial year to 176 in the
2017/18 reporting period, while the overall number of
positions filled within the Department increased from
39 259 post in the 2016/17 to 39 296 posts during the
2017/18 financial year.

The Department has noted that the number of
permanentofficialsterminating services has accordingly
increased from 1 488 in the 2016/17 financial year to
2 468 resignations during the 2017/18 financial year,
while there has been an increase in the number of
permanent employees appointed in the Department
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from 595 new appointees in 2016/7 to 1 253 during
2017/18. Resignations account for the highest number
of terminations, with retirement the second highest
thereafter.

Utilisation of leave has increased while sick and
disability leave payments are also on the rise, as
the end of the sick leave cycle has approached. The
number of officials utilising capped leave including the
number of days taken, has declined from the previous
calendar year.

The Department has significantly improved the capacity
of its pool of human resources through ongoing
training interventions, with the annual performance
target on compliance aligned to the Workplace Skills
Plan, having been exceeded by 54%.

As part of professionalising the corrections work
environment, the Department has developed two
new occupational qualifications, comprising that of
an Offender Release and Placement Practitioner and
Correctional Officer. These have been registered with
the South African Qualification Authority (SAQA) and
will be effected as soon as learning materials have
been developed.

The Department has furthermore also strengthened
ethical conduct among its employees through the
provision of relevant training on the departmental
Code of Conduct to a total of 1 107 staff members
during the reporting period under review.

All Employee Wellness Programmes in Department
have been integrated under the auspices of the Chief
Directorate: Integrated Employee Health and Wellness
(IEHW) in an attempt to address unique challenges of
the DCS with its distinct characteristics, culture, norms,
stresses and values. Health in any work environment is
often equated with productivity, which is achieved by
meeting the goals of the organisation in a timeous and




cost effective manner. When problems arise regarding individual employees it invariably negatively impacts on the
health and staff morale of the organisation as a whole, and vice versa.

To ensure a healthy and productive workforce, the Department has developed proactive programmes, strategies
and interventions under the auspices of Integrated Employee Health and Wellness, which comprises of Occupational
Health and Safety, the Employee Assistance Programme, HIV/Aids assistance, Bio-kinetics services, Sports and
Recreation opportunities and facilities, as well as the Facilities Fund Management components.

Roll-out of the Integrated Employee Health and Wellness programme (IEHW) was conducted in six (6) Management
Areas. The integrated roll out in Management Areas is a direct response to addressing employee and employer
health rights and responsibilities as it provides platform for implementation and coordination in a synergistic
manner by stressing the virtues of health as a priority for our workforce and is part of the DCS contribution to
developing and maintaining a sustainable future through contributing and productive employees.

3.  HUMAN RESOURCES OVERSIGHT STATISTICS

3.1 Personnel Related Expenditure:

The following tables summarise the final audited personnel-related expenditure by programme and salary bands.
In particular, it focuses on the following aspects:

. The amount of funds expended on personnel

. The amount expended on personnel-related costs such as salaries, overtime, home-owner's allowances
and medical aid.

Table 3.1.1 Personnel expenditure by programme for the period 1 April 2017 and 31 March 2018

s Personnel Average
Total Personnel Training and special expenditure ersonne?cost
PROGRAMME expenditure expenditure expenditure services as ap% of tuotal ’:)er o
(R'000) (R'000) (R'000) exlé’;’(‘)‘(’)g;"e expenditure (R'000)
Administration 3,912,772 3,080,071 157,768 - 66 74
Incarceration 13,949,901 9,633,654 - - 69 231
Rehabilitation 1,695,311 1,269,550 - - 70 30
Care 2,322,675 831,893 - - 42 20
Social reintegration 907,919 798,291 - - 93 19
Total 22,788,578 15,613,459 157,768 - 67 374

NB - The training expenditure for all programmes is budgeted for under the Programme: Administration
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Table 3.1.2 Personnel costs by salary band for the period 1 April 2017 and 31 March 2018

Personnel % Average
SALARY BAND e lere 6 of total No. of personnel cost
(R'000) personnel cost | employees per employee

(R'000)
Lower skilled (Levels 1-2) 110 - 1 110
Skilled (level 3-5) 1,986,687 13.0 8534 233
Highly skilled production (Levels 6-8) 9,170,845 59.9 23395 392
Highly skilled supervision (Levels 9-12) 3,583,107 234 6177 580
Senior and Top management (Levels 13-16) 228,870 15 212 1080
Contract (Levels 3-5) 158,493 1.0 1197 132
Contract (Levels 6-8) 6,301 - 18 350
Contract (Levels 9-12) 81,249 0.5 166 489
Contract (Levels 13-16) 16,258 0.1 18 903
Periodical Remunerations 75,936 0.5 1954 39
Abnormal Appointment 176 - 81 2
Total 15,308,032 100 41753 367

NB: The table above reflects data as extracted from the PERSAL system only

Table 3.1.3 Salaries, Overtime, Home Owners Allowance and Medical Aid by programme for the period

1 April 2017 and 31 March 2018

Salaries Overtime G (O Medical Aid
Allowance

PROGRAMME Salaries Overtime HOA as '2?:::'

Amount asa%of | Amount asa%of | Amount a % of Amount 2% of

(R"000 personnel (R’000) personnel (R'000) personnel (R’000) °
personnel
costs costs costs
costs

Administration 2,223,589 80.7 6,907 0.3 52,582 1.9 153,940 5.6
Care 709,171 75.5 75,387 8 13,379 1.4 44,533 4.7
Incarceration 7,734,777 79.5 62,669 0.6 204,226 2.1 672,584 6.9
Rehabilitation 808,703 82 1,217 0.1 16,109 1.6 50,444 5.1
Social reintegration 715,654 80.3 1,503 0.2 19,362 2.2 55,221 6.2
Total 12,191,895 79.6 147,684 1 305,659 2 976,721 6.4
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Table 3.1.4 Salaries, Overtime, Home Owners Allowance and Medical Aid by salary band for the period
1 April 2017 and 31 March 2018

Home Owners

Salaries Overtime Medical Aid
Allowance
SALARY BAND Salaries Overtime HOA as IV;?::::I
Amount | asa%of | Amount | asa% of | Amount a % of Amount % of
(R'000 personnel (R'000) personnel (R’000) personnel (R’000) ao I
costs costs costs personne
costs

Lower skilled
(Levels 1-2) 81 743 - - 28 25.7 18 16.5
Skilled (Levels 3-5) 1,569,140 79.0 12,105 0.6 49,385 2.5 144,271 7.3
Highly skilled
production
(Levels 6-8) 7,234,962 78.9 70,595 0.8 205,739 2.2 668,878 73
Highly skilled
supervision
(Levels 9-12) 2,867,754 80.0 64,696 1.8 48,334 1.3 161,245 45
Senior management
(Levels 13-16) 192,513 84.1 10 - 2,096 0.9 2,178 1.0
Contract (Levels 3-5) 157,773 99.5 170 0.1 - - - -
Contract (Levels 6-8) 6,083 96.5 - _ _ _ _ _
Contract (Levels
9-12) 79,024 97.3 108 0.1 19 0.0 15 -
Contract (Levels
13-16) 14,624 90.5 - - 59 04 17 0.7
Periodical
Remuneration 69,688 91.8 - - - - - -
Abnormal
Appointment 176 100.0 - - - - - -
Total 12,191,895 79.6 147,684 1.0 305,659 2.0 976,721 6.4

The tables in this section summarise the position with regard to employment and vacancies for the period under

review.

The following tables summarise the number of posts on the staff establishment, the number of employees, vacancy
rate as well as whether there are any employees additional to the establishment. This information is presented in
terms of three key variables:

. Programme;

. Salary band; and

. Critical occupations.
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Table 3.2.1 Employment and vacancies by programme as on 31 March 2018

Number of
Number of posts Number of posts employees
PROGRAMME on approved P Vacancy Rate mproy
K filled additional to the
establishment .
establishment
Administration 6782 6102 10.0 55
Care 2024 1823 9.9 53
Incarceration 27 980 27139 3.0 33
Rehabilitation 2 455 2189 10.8 65
Social reintegration 2221 2043 8.0 6
Total 41 462 39 296 5.2 212

Table 3.2.2 Employment and vacancies by salary band as on 31 March 2018

SALARY BAND

Number of posts
on approved

Number of posts

Vacancy Rate

Number of
employees

establishment filled aclditior.lal to the
establishment
Lower skilled (Levels 1-2) 1 1 - -
Skilled (Levels 3-5) 8 683 8532 1.7 -
Highly skilled production (Levels 6-8) 25129 24 352 3.1 1
Highly skilled supervision (Levels 9-12) 7 434 6184 16.8 -
Senior management (Levels 13-16) 215 175 18.6 1
Contract (Levels 3-5) - 31 - 95
Contract (Levels 6-8) - 1 - 14
Contract (Levels 9-12) - 19 - 89
Contract (Levels 13-16) - 1 - 12
Total 41 462 39 296 5.2 212

Table 3.2.3 Employment and vacancies by critical occupations as on 31 March 2018

CRITICAL OCCUPATION

Number of posts
on approved

Number of posts

Vacancy Rate

Number of
employees

establishment filled additio?al to the
establishment
Custodian and security personnel 35442 34397 29 34
Educationists 601 521 13.3 -
Medical practitioners 18 10 44.4 -
Pharmacists 52 41 21.2 52
Professional nurses 1025 886 13.6 1
Psychologists and vocational counsellors 95 79 16.8 18
Social work and related professionals 638 595 6.7 50
Total 37871 36 529 3.5 155
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b. Filling of SMS Posts:

The tables in this section provide information on employment and vacancies as it relates to members of the Senior
Management Service by salary level. It also provides information on the advertising and filling of SMS posts, reasons
for not complying with prescribed time-frames and disciplinary steps taken.

Table 3.3.1 SMS post information as on 31 March 2018

Total number | Total number o Total number o
SMS LEVEL of funded | of SMS posts pﬁs:: fill\lnesd of SMS posts pitc;fvsah:asnt
SMS posts filled vacant
Director-General/Head of Department 1 - - 1 100
Salary Level 16 2 1 50 1 50
Salary Level 15 15 10 75 5 33
Salary Level 14 37 25 68 12 32
Salary Level 13 160 140 88 20 13
Total 215 176 81 39 18
Table 3.3.2 SMS post information as on 30 September 2017
Total number | Total number o Total number o
SMS LEVEL of funded of SMS posts il f‘ll\lnsd of SMS posts il
SMS posts filled posts fille vacant posts vacant
Director-General/Head of Department 1 - - 1 100
Salary Level 16 2 1 50 1 50
Salary Level 15 15 8 53 7 47
Salary Level 14 37 28 76 9 24
Salary Level 13 160 145 91 15 9
Total 215 182 85 33 15

Table 3.3.3 Advertising and filling of SMS posts for the period 1 April 2017 and 31 March 2018

Advertising Filling of Posts

Number of vacancies Number of vacancies per Number of vacancies
SMS LEVEL per level advertised in N P per level not filled in 6

6 months of becomin (]l I O LT Gif months but filled in 12

9 becoming vacant
vacant months

Director-General/Head of Department - - -
Salary Level 16 1 - -
Salary Level 15 1 2 2
Salary Level 14 6 - 1
Salary Level 13 6 1 1
Total 14 3 4

Table 3.3.4 Reasons for not having complied with the filling of funded vacant SMS-Advertised within 6
months and filled within 12 months after becoming vacant for the period 1 April 2017 and 31 March 2018

REASONS FOR VACANCIES NOT ADVERTISED WITHIN SIX MONTHS

Following the decision by the National Treasury to reduce the baseline, the compensation of employees' budget had to be
reprioritised thus resulting in the delays in the advertisement and filling of posts.

REASONS FOR VACANCIES NOT FILLED WITHIN TWELVE MONTHS

Following the decision by the National Treasury to reduce the baseline, the compensation of employees' budget had to be
reprioritised thus resulting in the delays in the advertisement and filling of posts.
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Table 3.3.5 Disciplinary steps taken for not complying with the prescribed timeframes for filling SMS posts
within 12 months for the period 1 April 2017 and 31 March 2018

REASONS FOR VACANCIES NOT ADVERTISED WITHIN SIX MONTHS
None

REASONS FOR VACANCIES NOT FILLED WITHIN SIX MONTHS
None

c. Job Evaluation:

The following table summarises the number of jobs that were evaluated during the year under review. The table
also provides statistics on the number of posts that were up- or downgraded.

Table 3.4.1 Job Evaluation by Salary band for the period 1 April 2017 and 31 March 2018

Number of % of posts Posts Upgraded Posts downgraded
SALARY BAND posts on I:: Tob:sr Ul 9 9

approved Evaluated by salary Number i ZEED Number 0 B D

establishment bands evaluated evaluated

Lower skilled
(Levels 1-2) 1 - - - - - -
Skilled (Levels 3-5) 8901 - - - - - -
Highly skilled
production 25359 - - - - - -
(Levels 6-8)
Highly skilled
supervision 6 986 - - - - - -
(Levels 9-12)
Senior Management 160 . ) i i i i
Service Band A
Senior Management 37 ) ) i i i i
Service Band B
Senior Management 15 ) ) i i i i
Service Band C
Senior Management 3 ) ) ) ) i i
Service Band D
Total 41 462 - = = = = -

The following table provides a summary of the number of employees whose positions were upgraded due to their
posts being upgraded. The number of employees may differ from the number of posts accordingly upgraded, since
not all employees are automatically absorbed into the new posts and a number of the posts duly upgraded, could
also still be vacant.

Table 3.4.2 Profile of employees whose positions were upgraded due to their posts being upgraded for the
period 1 April 2017 and 31 March 2018

m African Indian Coloured White Total

Female - - - - -
Male - - - - -
Total - - - - -
Employees with a disability -
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The following table summarises the number of instances in respect of which remuneration bands exceeded the
grade determined by job evaluation reviews. Reasons for the deviation are provided in each case,

Table 3.4.3 Employees with salary levels higher than those determined by job evaluation by occupation for
the period 1 April 2017 and 31 March 2018

Number of employees | Job evaluation level | Remuneration level | Reason for deviation
Human resource related 1 11 12 Counter offer
Human resource related 1 9 11 Counter offer
Total 2 20 23
Total number of employees whose salaries exceeded the level determined by job evaluation 2
Percentage of total employed 0.01

The following table summarises beneficiaries indicated above in terms of race, gender and disability:

Table 3.4.4 Profile of employees who have salary levels higher than those determined by job evaluation for
the period 1 April 2017 and 31 March 2018

BENEFICIARIES

Female
Male - - - - ,
TOTAL 2 - - = 2
Employees with a Disability - - - , )

African Asian Coloured White Total

Percentage of Total Employment -

3.2 Employment Changes:

This section provides information on changes in employment during the financial year. Turn-over rates provide an
indication regarding trends in the employment profile of the Department. The following tables provide a summary
of turn-over rates by salary band and critical occupations (refer to the definition provided in the notes below).

Table 3.5.1 Annual turnover rates by salary band for the period 1 April 2017 and 31 March 2018

Number of
employees at | Appointments and | Terminations and
SALARY BAND beginning of transfers into the | transfers out of Turnover rate
period - department the department
1 April 2017
Lower skilled (Levels 1-2) 1 - - -
Skilled (Levels 3-5) 7 645 1044 93 1.2
Highly skilled production (Levels 6-8) 270M 105 687 25
Highly skilled supervision (Levels 9-12) 4388 102 409 93
Senior Management Service Bands A 148 - 8 54
Senior Management Service Bands B 29 2 5 17.2
Senior Management Service Bands C 8 - 1 12.5
Senior Management Service Bands D 2 - 1 50.0
Contracts (Levels 3-5) 265 93 1122 4234
Contracts (Levels 6-8) 16 3 5 31.3
Contracts (Levels 9-12) 103 125 130 126.2
Contract (Levels 13-16) 18 5 7 389
Total 39634 1479 2468 6.2
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Table 3.5.2 Annual turnover rates by critical occupation for the period 1 April 2017 to 31 March 2018

Number of
employees at | Appointments and | Terminations and
CRITICAL OCCUPATION beginning of transfers into the | transfers out of Turnover rate
period - department the department
April 2017
Custodian and Security personnel 34 560 1143 1980 5.7
Educationists 515 18 13 2.5
Medical practitioners 9 2 1 11.1
Pharmacists 84 56 47 559
Professional nurse 891 69 73 8.1
Psychologists and vocational counsellors 108 25 36 333
Social work and related professionals 646 16 22 34
Total 36 813 1329 2172 5.9
The table below identifies the major reasons for staff leaving the Department.
Table 3.5.3 Reasons why staff left the Department for the period 1 April 2017 to 31 March 2018
TERMINATION TYPE Number % of Total
Resignations
Death 175 7.1
Resignation 494 20
Expiry of contract 1209 49
Transfers 75 3
Discharged due to ill health 32 13
Dismissal/-misconduct 128 5.2
Retirement 355 14.4
TOTAL 2 468 100
Number of employees who left as a % of total employment 6.2
Table 3.5.4 Promotions by critical occupation for the period 1 April 2017 to 31 March 2018
Salary level P q Notch
. . rogressions .
ETEIE eer Promotions to | promotions to another progression
OCCUPATION . another salary | as a % of .y as a % of
1 April 2017 notch within a
level employees by employees by
o salary level o
occupation occupation
Custodian and Security personnel 34560 167 0.3 11497 333
Educationists 515 7 1.4 356 69.1
Medical practitioners 9 - - 5 55.6
Pharmacists 84 - - 19 22.6
Professional nurses 891 26 29 247 27.7
Psychologists and vocational counsellors 108 4 - 47 43.5
Social work and related professionals 646 9 0.3 166 25.7
Total 36 813 208 0.6 12337 33.5
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Table 3.5.5 Promotions by salary band for the period 1 April 2017 to 31 March 2018

Salary bands . Notch
q . Progressions o
Employees Promotions to | promotions to another progression
SALARY BAND . another salary | as a % of g as a % of
1 April 2017 notch within a
level employees by employees by
salary level
salary level salary bands
Lower skilled (Levels 1-2) 1 - - 1 100
Skilled (Levels 3-5) 7 645 66 0.9 1876 245
Highly skilled production (Levels 6-8) 27 011 67 0.2 9754 36.1
Highly skilled supervision (Levels 9-12) 4388 168 3.8 2500 57
Senior Management (Levels 13 - 16) 187 3 1.6 102 54.5
Contracts (level 3-5) 265 - - - -
Contracts (level 6-8) 16 - - - -
Contracts (level 9-12) 103 - - -
Contracts (level 13-16) 18 - - - -
Total 39634 304 0.8 14 233 36.3

3.6 Employment Equity:

Table 3.6.1 Total number of employees (including employees with disabilities) in each of the following
occupational categories as on 31 March 2018

OCCUPATIONAL CATEGORY Total
African | Coloured | Indian | White | African | Coloured | Indian | White
Legislators, senior officials and
managers 86 10 6 8 68 8 1 2 189
Professionals 564 53 13 51 1068 151 34 117 2 051
Technicians and associate
professionals 658 152 25 333 1098 207 28 194| 2695
Clerks 1544 204 28 183 1376 131 25 87 3578
Service and sales workers 15191 2921 375 2 668 7773 1231 141 305| 30605
Craft and related trades workers 237 46 3 52 50 2 - - 390
Total 18 280 3386 450 3295| 11433 1730 229 705| 39508
Employees with disabilities 133 22 3 31 90 9 2 6 296
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Table 3.6.2 Total number of employees (including employees with disabilities) in each of the following
occupational bands as on 31 March 2018

Female Male
OCCUPATIONAL BAND Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Top Management 2 - 1 7 - - 1 11

Senior Management 60 8 - 2 72 10 6 7 165

Professionally qualified and
experienced specialists and mid-
management 1590 208 41 255| 2085 592 141 1267 6179
Skilled technical and academically
qualified workers, junior
management, Supervisors,

foreman and superintendents 6 047 1037 124 338| 12304 2327 2541 1927| 24358
Semi-skilled and discretionary

decision-making 3645 461 51 85| 3741 452 46 81 8 562
Unskilled and defined decision

making - - - - 1 - - - 1
Contract (Senior Management) 6 . . . 7 - . B 13
Contract (Professionally qualified) 20 7 12 25 25 5 3 11 108
Contract (Skilled Technical) 6 1 - - 8 - - - 15
Contract (Semi-skilled) 57 8 _ - 30 - - 1 926
Total 11433 1730 229 705| 18280 3386 450, 3295| 39508
Employees with disabilities 90 9 2 6 133 22 3 31 296

Table 3.6.3 Recruitment for the period 1 April 2017 to 31 March 2018

Female Male
OCCUPATIONAL BAND Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Top Management - - - - - - . _ .
Senior Management - - - - 1 - 1 - 2
Professionally qualified and
experienced specialists and mid-
management 46 8 - 3 40 3 - 2 102
Skilled technical and academically
qualified workers, junior
management, supervisors,

foreman and superintendents 48 4 1 - 46 4 - 2 105
Semi-skilled and discretionary

decision making 428 63 3 8 459 73 2 8 1044
Contract (Senior Management)

contract 2 - - - 2 - - 1 5
Contract (Professionally qualified)

contract 29 6 12 24 34 8 3 9 125

Skilled technical and academically
qualified workers, junior
management, SUpervisors,

foreman and superintendents 1 1 - - 1 - - - 3
Contract (Semi-skilled), contract 29 5 - - 45 13 - 1 93
Total 583 87 16 35 628 101 6 23| 1479
Employees with disabilities 3 1 - - 3 1 - - 8
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Table 3.6.4 Promotions for the period 1 April 2017 to 31 March 2018

Female Male
OCCUPATIONAL BAND Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Top Management - 1 . - - 1 - _ p)
Senior Management - - . : - 1 - _ 1
Professionally qualified and
experienced specialists and mid-
management 4 64 4 14 2 58 3 19 168
Skilled technical and academically
qualified workers, junior
management, supervisors,

foreman and superintendents - 32 - 5 2 21 1 6 67
Semi-skilled and discretionary

decision making 9 9 1 1 42 3 1 - 66
Unskilled and defined decision

making - - - - - - - - -
Total 13 106 5 20 46 84 5 25 304
Employees with disabilities - - - 1 - 2 - 1 4

Table 3.6.5 Terminations for the period 1 April 2017 to 31 March 2018

Female Male
OCCUPATIONAL BAND Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Top Management - - - - 1 . - - 1
Senior Management 2 - - - 9 2 1 - 14
Professionally qualified and
experienced specialists and mid-
management 83 8 18 1 165 34 98 2 409
Skilled technical and academically
qualified workers, junior
management, SUPervisors,

foreman and superintendents 124 10 17 - 405 60 65 6 687
Semi-skilled and discretionary

decision making 26 1 3 3 50 6 3 1 93
Unskilled and defined decision

making 2 - - - 3 1 1 - 7
Contract (Senior Management) 32 6 30 12 33 6 10 1 130
Contract (Professionally qualified) 2 1 - - 2 - - - 5
Contract (Skilled technical) 442 69 5 2 502 90 8 2 1120
Contract (Semi-skilled) 2 - - - - - - - 2
Total 715 95 73 18 1170 199 186 12 2468
Employees with Disabilities 7 - - - 2 4 - - 13
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Table 3.6.6 Disciplinary action for the period 1 April 2017 to 31 March 2018

DISCIPLINARY ACTION Total
African | Coloured | Indian | White | African | Coloured | Indian | White

Correctional counselling 244 95 2 31 64 18 1 6 461
Verbal warning 677 119 10 60 174 30 8 10 1088
Written warning 641 115 I 59 143 29 3 6 1007
Final written warning 439 75 13 34 71 10 2 4 648
Suspended without pay 75 7 1 4 1- 2 - - 99
Fine - - - - - - - - -
Demotion - - - - - - -
Dismissal 88 12 3 4 14 4 - 3 128
Not guilty 86 8 1 7 17 3 - - 122
Case withdrawn 47 4 - 3 6 - - - 60
No outcome 170 15 3 7 37 1 1 - 234
Total 2 467 450 44 209 536 97 15 29| 3847
Table 3.6.7 Skills development for the period 1 April 2017 to 31 March 2018

OCCUPATIONAL CATEGORY Total

African | Coloured | Indian | White | African | Coloured | Indian | White

Legislators, senior officials and

managers 3 3 1 2 2 1 1 1 14
Professionals 66 25 38 56 68 18 52 54 377
Technicians and associate

professionals 134 49 19 59 96 27 57 36 477
Clerks 312 123 27 35 107 38 23 15 680
Service and sales workers 5752 1903 776 2506 4046 1347 768 2259 19357
Skilled agriculture and fishery

workers - - - - - - - - -
Craft and related trades workers 49 10 5 9 7 6 3 6 95
Plant and machine operators and

assemblers - - - - - - - - -
Total 6316 2113 866 2667 4326 1437 904| 2371, 21000
Employees with disabilities 18 N 7 6 35 6 15 7 105
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3.7 Signing of Performance Agreements by SMS Members:

All members of the SMS must finalise and sign performance agreements within specified time-frames. Information
regarding the signing of these performance agreements by SMS members, the reasons for non-compliance within
the prescribed time-frames and disciplinary steps accordingly taken is presented here-after.

Table 3.7.1 Signing of Performance Agreements by SMS members as on 31 May 2017

Signed
Total number performance
SMS LEVEL Total number of | Total number of of signed T oo
funded SMS posts | SMS members performance P I ber of
S ———— of total number o
9 SMS members
Director-General/Head of Department 1 1 1 100
Salary Level 16 2 1 - -
Salary Level 15 15 10 8 80
Salary Level 14 37 25 22 88
Salary Level 13 160 140 132 95
Total 215 176 162 92

Table 3.7.2 Reasons for not having concluded Performance agreements for all SMS members as on
31 May 2016

Non-compliance due to late signing after 31 May 2017 (excluding SMS members appointed after 31 May 2017)

In terms of Chapter 4 of the SMS Handbook, newly appointed SMS members have a period of three months within which to
sign performance agreements

Non-compliance due to performance agreements not having been signed by the end of the financial year

Table 3.7.3 Disciplinary steps taken against SMS members for not having concluded Performance
agreements as on 31 May 2016

Non-compliance letters have been issued.
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3.8 Performance Rewards:

In an effort to encourage good performance, the Feaprtment granted the following performance rewards to
employeed during the year under review. The information is presented in terms of race, gender, disability, salary

bands and critical occupations (refer to the definition provided in notes below).

Table 3.8.1 Performance Rewards by race, gender and disability for the period 1 April 2017 to

31 March 2018

Beneficiary Profile Cost

RACE AND

GENDER bNum!)(:zr ?f Number of % of total within Cost (R'000) Average cost per

eneficiaries employees group employee

African 13584 29713 45.7 70,921 5,221
Male 8265 18280 45.2 43,879 5,309
Female 5319 11433 46.5 27,042 5,084
Asian 363 679 53.5 2,259 6,223
Male 233 450 51.8 1,536 6,592
Female 130 229 56.8 723 5,561
Coloured 2554 5116 49.9 14,516 5,683
Male 1660 3386 49 9,892 5,959
Female 894 1730 51.7 4,624 5172
White 2 065 4000 51.6 14,645 7,092
Male 1625 3295 493 11,671 7,182
Female 440 705 62.4 2,974 6,759
ngé?ﬁ'g,es with a 130 296 43.9 693 5,330
Total 18 566 39 508 47 102,341 5,512

Table 3.8.2 Performance Rewards by salary band for personnel below Senior Management Service for the
period 1 April 2017 to 31 March 2018

Beneficiary Profile Cost Total cost
o as a % of
SALARY BAND Number of | Number of ./"h?f to:al Total Cost LR the total
beneficiaries | employees within salary (R'000) cost per personnel
bands employee expenditure
Lower Skilled (Levels 1-2) B, 1 _ _ _ _
Skilled (Levels 3-5) 2612 8532 30.6 8,229 3,150 0.1
Highly skilled production
(Levels 6-8) 12 593 24353 51.7 65,559 5,206 0.4
Highly skilled supervision
(Levels 9-12) 3359 6184 543 28,531 8,493 0.2
11 Contract (Levels 3-5) - 126 - - - -
12 Contract (Levels 6-8) - 15 - - - -
13 Contract (Levels 9-12) 2 108 1.9 22 11,000 -
Total 18 566 39319 47.2 102,341 5,512 0.7
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Table 3.8.3 Performance Rewards by critical occupation for the period 1 April 2017 to 31 March 2018

Beneficiary Profile Cost

CRITICAL OCCUPATION Number of | Numberof | 2oftotal | roicost | Average

beneficiaries | employees w'th"T (R’000) cost per

occupation employee
Custodian and security personnel 15 550 34 431 45.2 80,916 5,203
Educationists 267 521 51.2 1,785 6,685
Medical practitioners 5 10 50 109 21,800
Pharmacists 22 93 23.7 251 11,409
Professional nurses 442 887 499 3,676 8,316
Psychologists and vocational counsellors 35 97 36 520 14,857
Social work and related professionals 308 645 47.8 2,107 6,840
Total 16 629 36 684 45.3 89,364 5,373

Table 3.8.4 Performance related rewards (cash bonus), by salary band for Senior Management Service for

the period 1 April 2017 to 31 March 2018

SALARY BAND Beneficiary Profile Cost Total cost

Number of | Number of | % of total Total Cost Average as a % of

beneficiaries | employees | within salary |  (R'000) cost per the total

bands employee persor!nel
expenditure
Band A - 140 - : _ _
Band B - 25 _ _ . _
Band C - 10 _ _ - _
Band D . 1 _ _ _ _
Contract Band A - 10 - - - .
Contract Band B - 3 - - - ]
Total - 189 - = - -

3.9 Foreign Workers:

The tables below summarises the employment of foreign nationals within the Department in terms of salary band
and major occupation.

Table 3.9.1 Foreign workers by salary band for the period 1 April 2017 and 31 March 2018

01-Apr-17 31-Mar-18 Change
SALARY BAND
Number | % of total Number | % of total Number | % Change
Highly skilled production (Lev. 6-8) 3 19.0 3 17.6 - -
Highly skilled supervision (Levels 9-12) 1 6.0 1 59 - -
Periodical Remuneration 12 75.0 13 76.5 1 100
Total 16 100 17 100 1 100
Table 3.9.2 Foreign workers by major occupation for the period 1 April 2017 and 31 March 2018
01-Apr-17 31-Mar-18 Change
MAJOR OCCUPATION
Number | % of total Number | % of total Number | % Change
National security and custodian
personnel 44 8 471 1 100
Professionals and managers 8 50 8 471 - -
Service workers 1 6 1 59 - -
Total 16 100 17 100 1 100
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3.10 Leave Utilisation:

The Public Service Commission identified a need for the careful monitoring of sick leave within the Public Service.
The following tables provide an indication regarding the utilisation of sick and disability leave. In both cases, the

estimated cost of the leave is also provided.

Table 3.10.1 Sick leave for the period 1 January 2017 to 31 December 2018

% Days | Number of | % of total -
with Employees | employees (TR sstipass
SALARY BAND Total days . k . 5 . days per Cost
Medical using sick | using sick emplovee (R'000)
certification leave leave ploy
Lower Skills (Levels 1-2) 12 25.0 4 - 3 6
Skilled (Levels 3-5) 75022 70.1 10371 24.5 7 57,897
Highly skilled production (Levels 6-8) 216170 71.8 24 665 58.2 9 275,575
Highly skilled supervision (Levels 9 -12) 43635 75.6 5572 13.1 8 89,783
Senior management (Levels 13-16) 1207 80.6 178 04 7 4,788
Contract (Level 3-5) 5401 65.1 1393 33 4 3,564
Contract (Level 6-8) 97 53.6 16 - 6 137
Contract (Level 9-12) 1322 68.3 176 0.4 8 2,799
Contract (Level 13-16) 83 74.7 14 - 6 329
Total 342 949 71.8 42 389 100 8 434,878
Table 3.10.2 Disability leave (temporary and permanent) for the period 1 January 2017 to
31 December 2017
o Number of | % of total
% Days I I .
with Employees | employees | Average Estimated
SALARY BAND Total days N using using days per Cost
L5 el disability disability | employee (R’000)
certification leave leave
Lower skilled (Levels 1-2) - : - - _ _
Skilled (Levels 3-5) 8223 100 269 153 31 6,401
Highly skilled production (Levels 6-8) 50523 100 1185 67.3 43 67,051
Highly skilled supervision (Levels 9-12) 11588 100 287 16.3 40 24,196
Senior management (Levels 13-16) 144 100 8 0.5 18 534
Contract (Levels 3-5) 429 100 11 0.6 39 287
Contract (Levels 6-8) - - - - - -
Contract (Levels 9-12) 33 100 1 0.1 33 82
Total 70 960 100 1762 100.0 40 98,632
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Table 3.10.3 Annual Leave for the period 1 January 2017 to 31 December 2017

Average Days per il
SALARY BAND Total days taken Employees who took
Employee leave
Lower skilled (Levels 1-2) 58 4 14
Skilled (Levels 3-5) 177778 12 15376
Highly skilled production (Levels 6-8) 706 551 25 28 004
Highly skilled supervision (Levels 9-12) 157 091 24 6533
Senior management (Levels 13-16) 5386 23 236
Contract (Levels 3-5) 15730 7 2228
Contract (Levels 6-8) 251 15 17
Contract (Levels 9-12) 3064 15 198
Contract (Levels 13-16) 265 13 20
Total 1066 173 20 52 626
Table 3.10.4 Capped leave for the period 1 January 2017 to 31 December 2017
Number of Average AL
Total days of Sl number of capped leave
SALARY BAND capped leave N per employee
taken using capped | days taken per as on 31 March
leave employee 2018
Lower skilled (Levels 1-2) - - -
Skilled (Levels 3-5) 6 2 3 9
Highly skilled production (Levels 6-8) 3120 474 7 25
Highly skilled supervision (Levels 9-12) 2 468 245 10 49
Senior management (Levels 13-16) 180 16 11 53
Total 5774 737 8 33
The following tables summarise payments made to employees as a result of leave that was not taken.
Table 3.10.5 Leave pay outs for the period 1 April 2017 and 31 March 2018
Total amount Number of (IO 7
(R'000) employees e;r;?(l)cgge
Leave pay-outs for 2017/18 due to non-utilisation of leave during the
previous cycle 440 20 22
Capped leave pay-outs on termination of service for 2017/18 76,232 1093 69
Current leave pay-outs on termination of service for 2017/18 1,590 104 15
Total 78,262 1217 64
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3.11 HIV/AIDS and Health Promotion Programmes:

Table 3.11.1 Steps taken to reduce the risk of occupational exposure

UNITS/CATEGORIESIOF ENMPEOYEESIDENTIFIEDNTOBENE (Gl LY 1R CUCHE CRE-L TG LR
AT HIGH RISK OF CONTRACTING HIV AND RELATED

DISEASES (IF ANY)
= Health care professionals = Officials (859) vaccinated against Hepatitis A and B

» Food handlers
= Officials working on sewerage purification plants

= Officials working in hospitals
» Dog handlers and trainers = Officials (119) vaccinated against Rabies infections

= Horse riders

Table 3.11.2 Details of Health Promotion and HIV/AIDS Programmes (tick the applicable boxes and provide
the required information)

QUESTION Yes No Details, if yes

1. Has the Department designated a X Mr. MM Ngubo, Deputy Commissioner: Integrated Employee
member of the SMS to implement Health and Wellness
the provisions contained in Part VI
E of Chapter 1 of the Public Service
Regulations, 20017 If so, provide her/
his name and position

2. Does the Department have a Employee Health and Wellness:
dedicated unit or has it designated X
specific staff members to promote
the health and well-being of your = 3 x Deputy Directors;
employees? If so, indicate the number
of employees who are involved in this
task and the annual budget that is = 42 Employee Assistance Program'’s (EAPY
available for this purpose

= 1 x Director;

= § x Assistant Directors;

» 6 Employee Assistance Program (EAP) Regional Co-
ordinators; and

= 6 Sport Co-ordinators.

There is one national HIV/AIDS Coordinator at ASD Level
There is no dedicated budget for HIV/AIDS

Budget: R1 041 000

Occupational Health and Safety Directorate

= 1 x Director (vacant not funded);

= 1 x Deputy Director;

= 2 x Assistant Directors; and

= 6 Regional Co-ordinators.

Budget: R9 160 000
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QUESTION Yes

3.

Has the Department introduced
an Employee Assistance or Health
Promotion Programme for your
employees? If so, indicate the key
elements/services of this Programme

No

Details, if yes

X

The Employee Assistance Programme (EAP) within the
Department is an on-site based programme which covers
four fundamental areas serviced by 42 trained professionals:
For the 2017/18 financial year:

Therapeutic services emphasising short-term counselling
and an effective referral system (number of employees
consulted: 1 424)

Wellness programmes reached 47 357 employees and
focused on aerobics management, human settlements, fun
walks, alcohol and drug management, hypertension, child
protection, marriage counselling and trauma debriefing,
child maintenance, health and fitness, domestic violence,
men's health, condom distribution, will and testament
management, bullying at the workplace, relaxation, team-
building, conflict resolution, activism and prayer services,
health and cancer screening, career guidance, physical
health, bereavement, debriefing and education

Training programmes reached 4 548 employees and
focused on supervisory and management training,
deceased estate management, TBinfection and prevention,
conflict management, absenteeism management, stress
management. trauma management, sexual harassment
in the workplace, marriage enrichment, domestic violence,
healthy eating and neck and back pain, retirement, burn-
out and depression, child abuse and protections, work-life
balance

Marketing and Information sharing of the programme
reached 36 061 employees

4,

Has the Department established
(@) committee(s) as contemplated
in Part VI E.5 (e) of Chapter 1 of the
Public Service Regulations, 2001? If
so, please provide the names of the
members of the committee and the
stakeholder(s) that they represent

The Terms of Reference for the committee has been
approved

The TOR is being consulted and accordingly marketed with
the regions during roll-out processes

Has the Department reviewed its
employment policies and practices
to ensure that these do not unfairly
discriminate against employees on
the basis of their HIV status? If so, list
the employment policies/practices so
reviewed

Four wellness policies have been forwarded for approval

The HIV/AIDS, STI's and TB management policy addresses
unfair discrimination

The other policies are the Equity and Gender Policies and
the Recruitment, Transfers and Terminations Policies

Has the Department introduced
measures to protect HIV-positive
employees or those perceived to be
HIV-positive  from  discrimination?
If so, list the key elements of these
measures

The measures are guided by the following codes and
policies namely the Code of Conduct, the Integrated
Employee Health and Wellness Policy and Procedures,
the Equity and Gender Policy, the Basic Conditions of
Employment Act and the Constitution of South Africa

Any contravention against the above codes and policies
is addressed through the DCS Disciplinary Policy and
Procedure manual

The following principles from the Integrated Employee
Health and Wellness Policy has relevance:

Every employee has a right to confidentiality non-disclosure
and privacy regarding their health status and medical
records; and

Health and wellness professionals and practitioners must
be impartial and neutral.
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Yes | No Detail, if yes
7. Does the Department encourage X A total of 954 employees participated in HCT (HIV
its employees to undergo Voluntary Counselling and Testing) Testing
Counselling and Testing? If >0 ISt the Atotal of 2 163 employees were screened for TB
results that you have you achieved.
956 employees were reached during HIV/AIDS, TB and STI
presentations, including chronic illness such as cancer
A total of 200 female employees participated in cervical
cancer screenings and a total of 134 male employees
participated in prostate cancer screenings
8. Has the Department developed X The Department developed and implemented an HIV/AIDS

measures/indicators to monitor and
evaluate the impact of its health
promotion programme? If so, list
these measures/indicators.

monitoring tool which is aligned to the DPSA reporting tool
to measure the impact of HIV promotion programmes

The indicators are:

The number of officials who tested for HIV Counselling and
Testing (HCT); Number of officials who tested HIV positive;
Number of officials who revealed their HIV status; Number
of HIV Awareness sessions; Number of DCS employees on
ARV's; Number of condoms distributed.

3.12 Labour Relations:

Table 3.12.1 Collective agreements for the period 1 April 2017 and 31 March 2018
None

The following table summarises the outcome of disciplinary hearings conducted within the Department for the year

under review.

Table 3.12.3 Types of misconduct addressed at disciplinary hearings for the period 1 April 2017 and

31 March 2018

Number % of total
Correctional counselling 461 12.0
Verbal warning 1088 283
Written warning 1007 26.2
Final written warning 648 16.8
Suspended without pay 99 2.6
Fine -
Demotion - -
Dismissal 128 33
Not guilty 122 3.2
Case withdrawn 60 1.6
No outcome 234 6.1
Total 3847 100
Notes: No outcome was added to the template.

3613
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Table 3.12.3 Types of misconduct addressed at disciplinary hearings for the period 1 April 2017 and

31 March 201

TYPE OF MISCONDUCT Number % of total
Fails to comply with, or contravenes an Act, regulation or legal obligation 593 14.4
Mismanages the finances of the State 8 0.2
Without permission, possesses or wrongfully uses the property of the State,
\ L 13 0.3
another employees’ and/or that of a visitor
Misuses/abuses movable/immovable property of the State 26 0.6
Causing damage to and or causing loss of state property 92 2.2
Endangers the lives of self or others by disregarding safety rules or regulations 15 04
Prejudicing the administration, discipline or efficiency of a Department, offices or
R 171 4.1
institutions of the State
Misusing position in the Department to promote or to prejudice the interest of any ) i
political party, organisation, company or individual
Theft, bribery, fraud, corruption or any combination thereof 56 1.4
Accepts any compensation in cash or otherwise, from a member of the public,
another employee or an offender for performing her or his duties without written - -
approval from the Department
Fails to carry out a lawful order or routine instruction without just or reasonable 329 80
cause )
Absence or repeated absence from work without a valid reason or permission 992 24.0
Commits an act of sexual harassment 12 03
Discriminates on the basis of race, gender, disability, sexuality or other grounds
P 3 0.1
outlawed by the Constitution
Poor or inadequate performance for reasons other than incapacity 41 1.0
Dereliction of duties 528 12.8
Allowing a disciplinary hearing to fall away (Clause 7.3.2 of the Procedure) 5 0.1
Performs work for compensation in a private capacity for another person or i i
organisation either during, or outside working hours without written approval
Breaches the conditions pertaining to authorised private work - -
Sleeping on duty 34 0.8
While on duty, is under the influence of an intoxicating, illegal, unauthorised, habit-
. . . . 68 1.6
forming and/or a stupefying drug, including alcohol
Being in possession of alcohol in the workplace. 1 0.0
Being in possession of illegal, unauthorised, habit-forming and/or a stupefying drug 59 14
on departmental premises '
Permitting an offender to take alcohol or any prohibited drug or to have these 14 03
substances in his/her possession '
While on duty, conducting herself or himself in an improper, disgraceful and 104 55
unacceptable/unprofessional manner '
Contravention of the Department's Code of Conduct 207 5.0
Assault, attempt or threatens to assault, another employee or person while on 97 53
duty. '
Incites other personnel towards procedural and unlawful conduct 27 0.7
Displays disrespect towards others in the workplace or demonstrates abusive or 31 08
insolent behaviour '
Intimidation or victimisation of fellow employees or other persons 6 0.1
Prevents/forces other employees from belonging/not belonging to any trade union 5 i

or employee organisation

Operates any money lending scheme for employees for own benefit, during

working hours within the workplace
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TYPE OF MISCONDUCT Number % of total
Carries or keeps firearms or other dangerous weapons within the workplace, ) i
without the written authorisation of the employer
Misuse of firearms and/or other dangerous weapons within the workplace 190 4.6
Breaching of security measures. 342 8.3
Furnishing of false statements or evidence in the execution of his or her duties 20 0.5
Falsification of records or any other documentation 18 0.4
Participation in un-procedural, unprotected and/or unlawful industrial action 20 0.5
Committing a common law or statutory offence while on duty and/or on a State 8 0.2
premises '
Total 4132 100
Table 3.12.4 Grievances logged for the period 1 April 2017 and 31 March 2018
GRIEVANCES Number % of Total
Number of grievances finalised 755 73,1
Number of grievances pending 278 26,9
Total number of grievances lodged 1033 100
Table 3.12.5 Disputes logged with Councils for the period 1 April 2017 and 31 March 2018
DISPUTES Number % of Total
Number of disputes upheld 104 40,9
Number of disputes dismissed 150 59,1
Total number of disputes lodged 254 100
Table 3.12.6 Strike actions for the period 1 April 2017 and 31 March 2018
Total number of persons working days lost -
Total costs working days lost -
Amount recovered as a result of no work no pay (R000) -
Table 3.12.7 Precautionary suspensions for the period 1 April 2017 and 31 March 2018
Number of people suspended 342
Number of people whose suspension exceeded 30 days 205
Average number of days suspended 70.5
Cost of suspension(R’000) R12,118
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3.13 Skills Development:

This section highlights the efforts of the Department with regard to skills development interventions.

Table 3.13.1 Training needs identified for the period 1 April 2017 and 31 March 2018

Training needs identified at start of the reporting period

Number of P
OCCUPATIONAL CATEGORY Crglyy | T S ) progr;.:mes Other forms
as at Learnerships . Total
1 April 2017 & other of training
short courses
Legislators, senior officials and Female 82 0 5 0 5
managers Male 123 0 9 0 9
Professionals Female 1356 0 142 50 192
Male 658 0 123 62 185
Technicians and associate Female 1587 0 171 45 216
professionals Male 1222 0 201 60 261
Clerks Female 1588 0 153 30 183
Male 2030 0 412 85 497
Service and sales workers Female 9186 397 7 490 930 8420
Male 21 406 635 10117 820 10937
Craft and related trades workers | Female 49 0 12 10 22
Male 347 0 50 23 73
Total 39634 2064 18 885 2115 21000
This section highlights the efforts of the Department with regard to skills development interventions.
Table 3.13.2 Training provided for the period 1 April 2017 and 31 March 2018
Training provided within the reporting period
Number of Skills
OCCUPATIONAL CATEGORY Sl | SEEem Programmes | Other forms
as at 1 April | Learnership 9 . Total
2017 & other of training
short courses
Legislators, senior officials and Female 82 0 158 106 264
managers Male 123 0 229 84 313
Professionals Female 1356 0 1109 234 1343
Male 658 0 427 189 616
Technicians and Associate Female 1587 0 920 555 1475
Professionals Male 1222 0 908 283 1191
Clerks Female 1588 0 502 885 1387
Male 2030 0 464 1485 1949
Services and Sales workers Female 9186 0 6177 1608 7785
Male 21 406 0 12915 2770 15685
Crafts and Trade Related Workers Female 49 0 31 11 42
Male 347 0 223 115 338
TOTAL 39 634 0 24 063 8325 32 388
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3.14 Injury on Duty:

The following table provides basic information pertaining to injuries on duty.

Table 3.14.1 Injury on duty for the period 1 April 2017 and 31 March 2018

Number % of total

Required basic medical attention only 95 39.9
Temporary total disablement 139 58.4
Permanent disablement 0 0
Fatal 4 1.7
Total 238 100

3.15 Utilisation of Consultants:

The following tables relate to information regarding the utilisation of consultant services within the Department.

Table 3.15.1 Report on consultant appointments using appropriated funds for the period 1 April 2017 and

31 March 2018
Total number of consultants

Duration (work days) Contract value in Rand

that worked on project
None None

None None

e B ER Total individual consultants

PROJECTS

Total duration Work days | Total contract value in Rand

0

0 0

Table 3.15.2 Analysis of consultant appointments using appropriated funds, in terms of Historically

Disadvantaged Individuals (HDIs) for the period 1 April 2017 and 31 March 2018

Number of consultants from
HDI groups that work on
the project

Percentage management by
HDI groups

Percentage ownership by
HDI groups
None None

None None

Table 3.15.3 Report on consultant appointments using Donor funds for the period 1 April 2017 and

31 March 2018

Duration
(Work days)

Donor and contract value in
Rand

Total Number of consultants
that worked on project
None None

None None

TOTAL NUMBER OF

Total individual consultants

PROJECTS

Total duration

Total contract value in Rand
Work days

None None

None None

Table 3.15.4 Analysis of consultant appointments using Donor funds, in terms of Historically Disadvantaged
Individuals (HDIs) for the period 1 April 2017 and 31 March 2018

Percentage ownership by
HDI groups

Number of consultants from
HDI groups that work on
the project

Percentage management by
HDI groups

None None

None None
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3.16 Severance Packages:

Table 3.16.1 Granting of employee initiated severance packages for the period 1 April 2017 and
31 March 2018

Number of Number of Number of
Number of lication lication k
SALARY BAND applications afpp lcatio : applications packages
received referred to the supported by approved by
MPSA MPSA department

Lower skilled (Levels 1-2) - _ _ _
Skilled Levels 3-5) _ _ _ _
Highly skilled production (Levels 6-8) . - N ;
Highly skilled supervision(Levels 9-12) - - - _

Senior management (Levels 13-16) _ _ _ _
Total - - - -
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1.

REPORT OF THE AUDITOR-GENERAL

Report of the auditor-general to Parliament on vote no. 18: Department of Correctional
Services

Report on the audit of the financial statements

| have audited the financial statements of the Department of Correctional Services set out on pages 129 to
224 which comprise the appropriation statement, the statement of financial position as at 31 March 2018,
the statement of financial performance, statement of changes in net assets and cash flow statement for
the year then ended, as well as the notes to the financial statements, including a summary of significant
accounting policies.

In my opinion, except for the effects of the matter described in the basis for qualified opinion section of my
report, the financial statements present fairly, in all material respects, the financial position of the Department
of Correctional Services as at 31 March 2018 and its financial performance and cash flows for the year then
ended, in accordance with the Modified Cash Standard (MCS) and the requirements of the Public Finance
Management Act of South Africa, 1999 (Act No. 1 of 1999) (PFMA).

Commitments

3.

The department did not maintain accurate and complete records of the contractual information used to
determine commitments. This resulted in commitments being understated by R329,704,671. In addition, |
was unable to obtain sufficient appropriate audit evidence for the amounts disclosed. | could not confirm the
commitments by alternative means. Consequently, | was unable to determine whether any adjustment was
necessary to commitments stated at R2,284,084,000 in the financial statements.

Context for the opinion

4.

| conducted my audit in accordance with the International Standards on Auditing (ISAs). My responsibilities
under those standards are further described in the auditor-general’s responsibilities for the audit of the
financial statements section of this auditor's report.

| am independent of the department in accordance with the International Ethics Standards Board for
Accountants’ Code of ethics for professional accountants (IESBA code) and the ethical requirements that are
relevant to my audit in South Africa. | have fulfilled my other ethical responsibilities in accordance with these
requirements and the IESBA code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my
qualified opinion.
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7. | draw attention to the matters below. My opinion is not modified in respect of these matters.
Uncertainty relating to the future outcome of exceptional litigation

8. With reference to note 20 to the financial statements, contingent liabilities, the department is the defendant
in various law suits. The ultimate outcome of these matters cannot presently be determined and no provision
for any liability that may result has been made in the financial statements.

Accruals and payables not recognised

9. With reference to note 22 to the financial statements, payables, which exceed the payment term of 30 days
as required in treasury regulation 8.2.3 amount to R281,629,000. This amount, in turn, exceeds the voted
funds to be surrendered of R26,015,000 as per the statement of financial performance. The amount of
R255,614,000 would therefore have constituted unauthorised expenditure had the amounts due been paid
in a timely manner.

Restatement of corresponding figures

10. As disclosed in note 36 to the financial statements, the corresponding figures for 31 March 2017 were
restated as a result of an error in the financial statements of the department at, and for the year ended
31 March 2018.

11. | draw attention to the matters below. My opinion is not modified in respect of these matters.

Unaudited supplementary schedules

12, The supplementary information set out on pages 225 to 237 does not form part of the financial statements
and is prepared as additional information. | have not audited these schedules and, accordingly, | do not
express an opinion on them.

13.  The accounting officer is responsible for the preparation and fair presentation of the financial statements in
accordance with the MCS and the requirements of the PFMA, and for such internal control as the accounting
officer determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

14.  In preparing the financial statements, the accounting officer is responsible for assessing the department of
correctional services ability to continue as a going concern, disclosing, as applicable, matters relating to going
concern and using the going concern basis of accounting unless the accounting officer either intends to
liguidate the department or to cease operations, or has no realistic alternative but to do so.
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15.

16.

My objectives are to obtain reasonable assurance about whether the financial statements as a whole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted
in accordance with the ISAs will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in aggregate, they could reasonably
be expected to influence the economic decisions of users taken on the basis of these financial statements.

Afurther description of my responsibilities for the audit of the financial statements is included in the annexure
to this auditor’s report.

REPORT ON THE AUDIT OF THE ANNUAL PERFORMANCE REPORT

Introduction and scope

17.

18.

19.

20.

21.

In accordance with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) and the general
notice issued in terms thereof, | have a responsibility to report material findings on the reported performance
information against predetermined objectives for selected programmes presented in the annual performance
report. | performed procedures to identify findings but not to gather evidence to express assurance.

My procedures address the reported performance information, which must be based on the approved
performance planning documents of the department. | have not evaluated the completeness and
appropriateness of the performance indicators/measures included in the planning documents. My
procedures also did not extend to any disclosures or assertions relating to planned performance strategies
and information in respect of future periods that may be included as part of the reported performance
information. Accordingly, my findings do not extend to these matters.

| evaluated the usefulness and reliability of the reported performance information in accordance with the
criteria developed from the performance management and reporting framework, as defined in the general
notice, for the following selected programmes presented in the annual performance report of the department
for the year ended 31 March 2018:

Pages i the annual performance report

Programme 2 - incarceration 54-62

Programme 5 - social reintegration 75-80

| performed procedures to determine whether the reported performance information was properly
presented and whether performance was consistent with the approved performance planning documents.
| performed further procedures to determine whether the indicators and related targets were measurable
and relevant, and assessed the reliability of the reported performance information to determine whether it
was valid, accurate and complete.

The material findings in respect of the usefulness and reliability of the selected programme are as follows:
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Programme 2 - Incarceration

22.  lwasunable to obtain sufficient appropriate audit evidence for the reported achievement of the target of 38%
((45 406/118 723) (numerator of excess number of inmates and denominator of approved accommodation)).
This was due to management’s inability to provide all the required information to substantiate the reported
approved accommodation. | was unable to confirm the reported achievement by alternative means.
Consequently, | was unable to determine whether any adjustments were required to the actual reported
achievement of 38% (45 406/118 723).

Programme 5 - Social reintegration

23. 1did not raise any material findings on the usefulness and reliability of the reported performance information
for programme 5 - social reintegration.

Other matters

24. | draw attention to the matters below.

25.  Refer to the annual performance report on pages 54 to 62, 63 to 70, 71 to 74, 75 to 80 for information on the
achievement of planned targets for the year and explanations provided for the under/over achievement of a
significant number of targets. This information should be considered in the context of the material findings
on the usefulness and reliability of the reported performance information in paragraph(s) 22 to 24 of this
report.

26. | identified material misstatements in the annual performance report submitted for auditing. These
material misstatements were on the reported performance information of programme 2: incarceration and
programme 5: social reintegration as management subsequently corrected some of the misstatements |
raised material findings on the usefulness and reliability of the reported performance information. Those that
were not corrected are reported above.

REPORT ON THE AUDIT OF COMPLIANCE WITH LEGISLATION

Introduction and scope

27.  In accordance with the PAA and the general notice issued in terms thereof, | have a responsibility to report
material findings on the compliance of the department with specific matters in key legislation. | performed
procedures to identify findings but not to gather evidence to express assurance.

28.  The material findings on compliance with specific matters in key legislations are as follows:
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29.

30.

31.

32.

33.

34.

35.

36.

The financial statements submitted for auditing were not prepared in accordance with the prescribed
financial reporting framework and supported by full and proper records, as required by section 40(1) (a) and
(b) of the PFMA. Material misstatements of immovable capital work-in-progress, identified by the auditors in
the submitted financial statements were corrected and the supporting records were provided subsequently,
however the uncorrected material misstatements of commitments resulted in the financial statements
receiving a qualified opinion.

Effective and appropriate steps were not taken to prevent irregular expenditure amounting to
R1 897 186 000 as disclosed in note 26 to the annual financial statements, as required by section
38(1)(c)(ii) of the PFMA and treasury regulation 9.1.1. The majority of the irregular expenditure was caused by
non-compliance with supply chain regulations.

Some payments were not made within 30 days or an agreed period after receipt of an invoice, as required
by treasury regulation 8.2.3.

Specific information systems were not established to enable the monitoring of progress made towards
achieving targets as required by public service regulation 25(1)(e)(i) and (ii).

Some of the goods and services of a transaction value above R500 000 were procured without inviting
competitive bids, as required by treasury regulations 16A6.1 and 16A6.4. Similar non-compliance was also
reported in the prior year.

In some instances, persons in service of the department who had a private or business interest in contracts
awarded by the department failed to disclose such interest, as required by treasury regulation 16A8.4 similar
non-compliance was reported in the previous year and disciplinary action was not taken against the officials
involved.

In some instances, persons in service of the department whose close family members, partners or associates
had a private or business interest in contracts awarded by the department failed to disclose such interest,
as required by treasury regulation 16A8.4. Similar non-compliance was reported in the previous year and
disciplinary action was not taken against the officials involved.

Disciplinary steps were not taken against officials who had incurred and/or permitted irregular expenditure
as required by section 38(1)(h)(iii) of the PFMA.
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OTHER INFORMATION

37.

38.

39.

40.

The accounting officer is responsible for the other information. The other information comprises the
information included in the annual report. The other information does not include the financial statements,
the auditor's report and those selected programmes presented in the annual performance report that have
been specifically reported in this auditor's report.

My opinion on the financial statements and findings on the reported performance information and compliance
with legislation do not cover the other information and | do not express an audit opinion or any form of
assurance conclusion thereon.

In connection with my audit, my responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements and the selected
programmes presented in the annual performance report, or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

If, based on the work | have performed, | concluded that there is a material misstatement in this other
information; | am required to report that fact. | have nothing to report in this regard.

INTERNAL CONTROL DEFICIENCIES

41.

| considered internal control relevant to my audit of the financial statements, reported performance
information and compliance with applicable legislation; however, my objective was not to express any form
of assurance on it. The matters reported below are limited to the significant internal control deficiencies that
resulted in the basis for the qualified, the findings on the annual performance report and the findings on
compliance with legislation included in this report.

Leadership

42.

The leadership did not effectively exercise oversight responsibility regarding financial and performance
reporting and compliance as well as related internal controls.

Financial and performance management

43.

44,

45.

Management did not adequately implement proper record keeping in a timely manner to ensure that
complete, relevant and accurate information is accessible and available to support financial and performance
reporting. Management did not adequately review and monitor compliance with applicable legislation.

Management did not adequately implement controls over daily and monthly processing and reconciling
transactions.

Management did not adequately prepare regular, accurate and complete financial and performance reports
that are supported and evidenced by reliable information.
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Other reports

46. | draw attention to the following engagements conducted by various parties that had, or could have, an
impact on the matters reported in the department’s financial statements, reported performance information,
compliance with applicable legislation and other related matters. These reports did not form part of my
opinion on the financial statements or my findings on the reported performance information or compliance
with legislation.

47. The president proclaimed the following four investigations which have been gazetted for the special
investigation unit (SIU):

. Proclamation R18 of 2016 to investigate irregularities in the procurement of an electronic monitoring
system between 1 June 2011 and 15 April 2016.

. Proclamation R.20 of 2016 to investigate the appointment of a service provider to render project
management services and condition assessments in respect of correctional facilities between 10 May
2013 and 15 April 2016.

. Proclamation R.28 of 2017 to investigate the procurement of, or contracting for goods, works or
services by or on behalf of the State Institutions in terms of Bid Number DCSSFO2 and payments made
in respect thereof.

. Proclamation R.10 of 2018 to investigate the procurement of, or contracting for goods and services, by
or on behalf of the department in respect of perishable provisions, food, toiletries, catering, marquee
hire and coal in respect of 20 tenders awarded between 2012 and 2015.

Wq’ ?«my/

31 July 2018
Pretoria

A UDITOR-GENERAL
SOUTH A FRICA

Auditing to build public confidence
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ANNEXURE - AUDITOR-GENERAL'S RESPONSIBILITY FOR THE AUDIT

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain professional
scepticism throughout my audit of the financial statements, and the procedures performed on reported
performance information for selected programmes and on the department’s compliance with respect to the
selected subject matters.

Financial statements

2.

In addition to my responsibility for the audit of the financial statements as described in this auditor’s report,
| also:

identify and assess the risks of material misstatement of the financial statements whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the department’s internal control.

evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the accounting officer.

conclude on the appropriateness of the accounting officer's use of the going concern basis of
accounting in the preparation of the financial statements. | also conclude, based on the audit evidence
obtained, whether a material uncertainty exists related to events or conditions that may cast significant
doubt on the department of correctional services' ability to continue as a going concern. If | conclude
that a material uncertainty exists, | am required to draw attention in my auditor's report to the
related disclosures in the financial statements about the material uncertainty or, if such disclosures
are inadequate, to modify the opinion on the financial statements. My conclusions are based on the
information available to me at the date of this auditor's report. However, future events or conditions
may cause a department to cease continuing as a going concern.

evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in
a manner that achieves fair presentation.

obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the group to express an opinion on the consolidated financial statements.
I am responsible for the direction, supervision and performance of the group audit. | remain solely
responsible for my audit opinion.
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Communication with those charged with governance

3. | communicate with the accounting officer regarding, among other matters, the planned scope and timing of
the audit and significant audit findings, including any significant deficiencies in internal control that | identify
during my audit.

4. | also confirm to the accounting officer that | have complied with relevant ethical requirements regarding
independence, and communicate all relationships and other matters that may reasonably be thought to have
a bearing on my independence and, where applicable, related safeguards.

VOTE 18: DEPARTMENT OF CORRECTIONAL SERVICES




SY'ErS’Le 8/5°88L'TT (34n3puadxa
|e303) @duew.oiad |eidueuly jo Juawalels Jad sjunowe [endy
3uipuny Inoyum parosdde sinipusdxs pasiioyineun Jeak Jold
8/7'L 9dUPrISISSe PIY
aav
sL9'LzL'Le 6,5'6.,6'CT (dnuanau
|e303) @duewJopiad [eldueuly Jo Juswalels Jad syjunowe [enY
‘ - SDUEISISSE PV
- - s1dieday 44N
Y8yl 9861791 sydiadau [eusinedaq
aav
9duewJoiad [eldUBULY JO JUSWDILIS YHM UOIIRI|IDU0IDY
(paemuoy 3ybnouq) Tv10L
ainjipuadx3y | uonerdoiddy ainjipuadx3y | uonerdoiddy
|eny |euly |eny |euly
LL/9102
vLL'Tys e 161'085°LT %666 SL0'92 815'88L'TT €65'V18'CT - - €65'718°Ce 1vL10
1T/'€S8 LT1'€S8 %0001 - 616206 616'£06 899'CS - 1SC'SS8 uopeI321UIRY [0S G
¥60'SEC'C ¥60'5EC'T %0001 - S/9'CeE'T S/9'CTe't L00vZe - ¥/9'866'L °le) v
199'G81L"L 9¢8'/8l'L %686 444y LLE'G69'L €eESYLLL (848'£01) - LLt'zes’L uoneligeysy ¢
£60'88€'€L Sve'cer'el %0001 - L06'676'CL LO6'6Y6'EL (8L¥'L€) - 6/£'/86'¢CL uonedtsdiedul ¢
665'6/8'¢E 665'6/8'¢ %866 £6/'9 TLLTL6'E S95'616'E (ELE'LED) - 8/8'05L'Y uonensiuiwpy L
awuweaboig
000, 000.d % 000.d 000, 000, 000.d 000, 000.d
uonendoidde sebBaey> 1001
ainypuadxy | uonendoiddy | Jeuy jo o se ainjipuadxy | uonerdoaddy spung uonendoiddy 4 'q
pue spunj pajoA
|endy |eulq ainjipuadxgy asuepiep |eny |euiq JUBWIBIIA jo Bunjiys paisnipy

JANINVIOOUd d3d NOLLYRIdOUddV

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

o
<
w
>
-
g
(%]
2
<
£
s




761'899°L 989'GSS'L %L L0L (8€1'82) L6¥'069'L €5€'799'L 186"CrL 2LE61S"L SIDIAIDS Pa2IN0sINo

uoddns pue Aousgy

/879 71879 %0001 - z€L'L9 z€L'l9 (Ev8'9L1) G/6'L€T SJ01DBJIU0D

868'/C 868'/C %0001 - 600l 600 Lel'L [41453 S9DIADS B39

- - - - - - - S92IMIDS

[eD180j0UYDI pUR DIAUBINS

L8Y'LL L8Y'LL %0001 - 120’6l 120’6l 7199 LOV'CL S92IAIBS A101RI0qeT]

G6'C G6'C %0001 - cLL'L cLLL €0S oLzl BERIUSEN

Suluue|d pue ain1dnaselu)

0/8'LL 0/8'LL %0001 - 1zgad’ 1agad’ (85¥'Sl) 20L'6C Se2IMBS AJOSIApe

pUP SSaUISNg :SIURYNSUOD)

LZv'SoL LZy'SolL %0001 - 79.'8€1 79.'8¢€1 (0€8'9) 2657l S92IAJDS J2Indwo)

G86'66 G86'66 %0001 - LLS'LLL LLS'LLL 786'CC 56588 uoneduNwuo))

6€8'Gl 6€8'Gl %0001 - €ee's €ee's (169'8) 710'LL Saiianoe

[PauswiIedsq :8uliaied

69"y 69"y %0001 - €Ly L0y €8y 0€s'e sooko|dwi3 :salesing

[¥9'9¢ [¥9'9¢ %0001 - ¥T/'SS ¥2/'SS €Sy’ LL2'8Y [PUIBIXT :S1S0D PNy

€9'tl €9'Cl %0001 - 9¢L’6 9¢L’6 (L0L'eD) £v8'CS S19SSe JOUl|Al

S/¥'9 S/¥'9 %0001 - L6L'L L6L'L (LL9'ol) or'zL 3uIsisApy

L17G'S L17G'S %0001 - £19'8 £19'8 891C 6717’9 S99} BANRJSIUIWPY
87'LLL9 LL€'1TL'S %91L0L (909'26) 609'L€€9 €00'v€C9 000'e8 €00'LSL9 S9DIAIBS PUP SPOOL)

00€'8LL'C 00€'8LL'C %0001 - S1'116'C S1'116'C 682'S6 €9€'188'C SUONNQIUOD [PIDOS

£98'869"| L 9LL'E0L'CL %/.'86 82’9l L0€'9€9'C1L GeS'66L'TL (68£'S6) 77E'S68'CL S93em pue saleles
L9V LLY'YL 9lY'LZ8VL %066 8CT'E9l 6S'EL9'GL [89'9//'S1 - [89'9//'SL saako|dws Jo uonesuadwo)

€96'825'0C €6.L'8Y5'0C %L’'66 9G1°1L9 ves'ev6'LT 069°0L0'CC 000°€8 069°L26°LT sjuswed juauin)y
uonedijisse]d diwouody
0004 0004 % 000.4 000.4 000.4 000.4 000.d 000.d
uonendoidde
ainyipuadxa | uoneudouddy | |euly jo 94se ainjipuadx3y | uonerndoiddy spung uonerdoiddy
|enloy |euly aimypuadx3y | aduenep |en1dy |euiy juswaalp | jo Bunyiys paisnlpy

NOILLVJIHISSV1D JIN

ONODJ3 ¥3d NOILLVIidOdddV

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




6LL'691 6L1'691 %0001 - 600'S01L 600'S0L (¥9L'6L1) €L/t 9DUBISISgNS pue [aAed L
18S'L 18S'L %0001 - v.S'L vLS'L GSlL'e 6Ly Auanoe jeluswpedsg
:papinold 1odsued|
700'€E8Y' | 196'8LE"L %0001 - 8oLy L 879'Ley'L or6'SCE 20L's60°'L syuswAed Auadoud
GE6'8L6 7€'006 %0001 - GTL'EE0’L GTL'EE0’L (rzL'z9l) 6v78'61°L sases| Sunesado
L6E'79 L6E'79 %0001 - L0575 L0575 (€rec) 058'9L sa||ddns 82140 pue unuid
‘AIauonels :3|gewnsuo)
080'58¢ 9LC'L€C %0001 - G59'79¢ G59'79¢ ¥56'8C L0L'€ET saljddns sjgewnsuo)
'L 'l %0001 - 8¢8'S 878'S (8%75'69) 9/£'59 sa|ddns Jsyn0o Aiolusau
- - - - - - - 90BJI91U| AIOIUBAU| SBSPIIN
Y1EY8 YL1EYS %0001 - [159L 1S9/ €85'81 ¥€6'LS SUPIP3N AI0IUBAUY
v/S'L v/S'L %0°001 - L8Y'L L8Y'L (reo'L) 12s'e saiddns [eoipa|A AI01UBAU|
GL1'9S G/1'9S %0001 - €92'SS €92'SS (zzo'9l) G8L'LL sal|ddns
pue s|ela1e AJo1usau|
LV6'T LV6'T %0'001 - 819'S 819'S (8L€) 9€6'S leLis1ew uoddns usydes)
pue JauJea :AI01usAU|
GeE0'8L Ge0'8l %0001 - S06'LC S06'LC ¥00'C 106'SC Se3 pue |10 ‘|an4 :AuojuaAy|
601'96€ 015'06€ %LOoLL (89%'69) 6077'10S L6’ LEY 850'9¢ €88'G0Y sa|iddns
pOO0J pue Poo4 :AJ0IUBAU|
[44%:Y 2979l %0°001 - £09'861 £09'861 999911 L76'L8 soljddns
Suiuweq :Alojusau|
080'/8 080'/8 %0001 - 9vg'ceL 9vg'celL (€88'9¢) 6C/'651 SolI0ssadde pue jelislew
Sulyo)D AuolusAU|
- - - - - - - 3uisnoH
viv'iee viv'Lee %0001 - 199'09¢ 199'09¢ SLL'TL 988'/81 S9DIAJISS 1994
/8 /8 %0001 - [474 [474 (LEV) 6Ly JuswiuIeIaIuUg
0004 0004 % 000.4 000.4 000.4 000.4 000.d 000.d
uonendoidde
ainyipuadxa | uoneudouddy | |euly jo 94se ainjipuadx3y | uonerndoiddy spung uonerdoiddy
|eny |euly ainjipuadxy ascueliep |eny leuld juswaalp | jo Bunyiys paisnlpy

NOILLVJIHISSV1D JIN

ONODJ3 ¥3d NOILLVIidOdddV

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T

2017




/58'L /58'L - - - - - - sasidiaius 21eALd
£58'L £58'L - - - - - - sasudIue
91en1d pue suonelodiod dignd
€78'0¢ €28'0¢ %9°0¢y (Lz€'€8) ceL'sy S6E0L - S6E0L sjunodoe
pue sapuade |pluswWuedaq
- - - - - - - - Spuny AQIN23s |ePos
€78'0¢ €78'0¢ %9°0¢v (LZE'€E) cL'ey S6E0L - S6E0L Sjunodde
pue sapuade [pluswiledag
- - - - - - - - spuny
pue sapuade |jedpiunip
62l 62l %0001 - 118 118 YOEY €/S sjunodde yueq jedpiuniy
6y 6y %0001 - LL8Y L1838V Y0EY €LS sanedpiunpy
- - - - - - - - spuny
pue sapuage |epuInold
0LG'L 0LG'L %6'EL 0SSy 9/CL 9¢L'L 0€Y) 009 SPUNH 2NUASY [2IDUIACIG
0Ls'L 0Ls'L %6'cL 0sv 9/7'L 9Ll (rOEY) 0€09 S9DUINOI]
6€L'S 6€L'S %T €6 oSy €519 €099 - €099 Ssanijedpiunw pue SedUIA0IY
svv'LEL 160'ZEL %8°SCL (zoz’cg) 959°'L9L vsv'sel - vsv'sel SaIpIsgns pue sJajsuel]
- - - - - - - - pue| uo Uy
vle - - (99t'%) 99ty - - - 152491
vLE - - (99v'Y) 99v'y - - - puUe| UO 1UaJ pue 1saJa1uj
¥91'C ¥91'C %0001 - 065 065 8Ll Vi SulIY pue |euay
wl'e [444 %0001 - /9 /9 (LLL's) G8E'8 S8|IDB) PUB SBNUBA
L08'€C L08'€T %0001 - 999'gl 999'g1l (G576 LzL'ze syuawiAed Suneltadp
878y 878V %0001 - ST6'C ST6'C (6817'6) izl juswdolansp pue Sujuiel|
0004 0004 % 000.4 000.4 000.4 000.4 000.d 000.d
uonendoidde
ainyipuadxa | uoneudouddy | |euly jo 94se ainjipuadx3y | uonerndoiddy spung uonendoiddy
|enloy |euly aimypuadx3y | aduernep |lendy |euiy juswaalp | jo Bunyiys paisnlpy

NOILLVJIHISSV1D JIN

ONODJ3 ¥3d NOILLVIdOdddV

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




vLL'TYS LT L6L'08S°LT %6°66 SL0'9¢ 8/5'88L'T¢ €65'718'Ce - €65'718'CC viol
8GE'L - - (0£7'£9) 0L7'LS - - - $19sse |elpueul) J0) sjuswhed
199'C 199'C %E 61 L18'C GeL'e 755°S - 418} s19sse |eai8ojolg
790'SS LTS %6'GE €07'LS €L0'ce 9/7'68 (£86'7L) €9¢191l waswdinbs
pue Alsuiydew JayiQ
065'89 065'89 %0001 - LL9'E L19'E (€10'8) 069'L1 juswdinba 1odsued|
759'eTL L18'STL %S 8¢ €07'LS 05.'S€ €56'76 (000'€8) €S6'GL 1L juswdinba pue Aisuiyoey
- - - - - - - S2IN1ONIIS Paxil Y0
60'817L 6¢8'0LL %3001 (689'7) €€9'189 7¥6'9LS - 776'9/5 s3ulp|ing
608, 6¢8'0LL %8001 (689') €€9'18S ¥176'9/5 - 7v6'9LG S24N1dNIS
paxy} Jay30 pue s3uip|ing
SOv'vL8 L0E'668 %38°'L6 LEE'ss 8LL'0Z9 6v'SL9 (000°c8) 6v'8SL sjasse |eyided a0y syuawhed
Z16'LC zl6'le %0001 - 106'0E 106'0¢ %16 SoL'Le Spjoyasnoy
01 sJajsuen JsYy10
LLL'SL 09/'s/ %1001 (gze) 088'08 GS5'08 (961'6) 1S/'68 S)jauaq |e1dos
620'€0l 2/9'€0l %¢c00L (5z9) 18L'LLL osv'LLL - 9sv'LLL Sp|oyasnoH
/58l /58l - - - - - - sasudiaus
21eA11d 01 SJ3JSURI JBUYI0
000.d 000.d % 000y 0004 0004 000.4 000.d 000.d
uonendoidde
ainyipuadxa | uoneudouddy | |euly jo 94se ainjipuadx3y | uonerndoiddy spung uonerdoiddy
|enloy |euly aimypuadx3y | aduenep |en1dy |euiy juswaalp | jo Bunyiys paisnlpy

NOILLVJIHISSV1D JIN

ONODJ3 ¥3d NOILLVIidOdddV

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




69L'% 69.'% %0001 - €Ly L0y €8y - 0€s’e s9ako[dwig isalesing
[¥9'9€ [¥9'9€ %0001 - 20/'SS ¢0.'SS LEY'L - LLT'8y [euJelx] 1S1S02 1PNy
ladn" L'l %0001 - ele ele rev'sL) - [Y9'LL S19SSe JOUIA
¥0r'9 01’9 %0001 - LLL'L L11') (0t6'6) - LLLLL 3uisiRApY
L/8Y L/8Y %0001 - soL's S0L'8 €19'C - 6Y's S99/ SAlRAISIUIWPY
7ES'Y88 678’19/ %0001 - 9€0'59/ 9€0'59/ (609°c0l) - S¥9'898 S9JIAISS PUE SPOOH
6/CYLL 6/CVLL %0001 - 66¢'598 667’598 8€/'60L - 19565/ suonngliuod [epos
L71'€80'C £68'50C'C %L 66 €679 [ANA dXar G9G'Llee’e (lee'v0a) - 968'SCY'C Sa8em pue sallefes
0Cy'L58'C T/1'086'C %866 €649 1£0'080'¢ 798'980'¢ (€65'76) - LSY'L8L'E seakojdwa Jo uonesuadwod
Lo0'zrL'e L00'¢rL'e %666 660'S 108'9¥8'c 006'L58'¢ (zoz'sel) - 201’050 syuswAed jus.aun)d
uonedHISSe|d dIWouod]
665°6L8°E 665'6.8°E %8°66 €6L9 TLLTLG'E G95°6L6°E (ereLee) |- 8/8°0SL'Y SINNVIDOUd
-aNns 104 |ej0l
ves'cLL €00'76 %0001 - £58'69 £58'69 (6£6'8) - 9€8'8L NOILYAOWINODDV
301440 8
899'L/LL 899'L/L %0001 - greelLe 8reele (6zs'L€) - £58'05¢ ADOTONHDIL
NOILYIWHOSNI £
olL'LL L'l %0001 - 29671 2967/ (061'57) - Z51'001L SADINYIS IDNVENSSY 9
£90'SLLL €0L'Le0’L %0001 98¢ 605'800'L 568'800°L ove'LL - 675266 IONVNH 'S
S20'/L19'L 66'8LL'L %9001 (60€'0L) o9r€'60L'L LE0'669'L (LieeLL) - 8v6'L18'L SIDINOSIE NYINNH 7
€vS'Ses LES'STL %cC00L (259'L) ws'LoL 068'65. (€LL'SP) - €09'508 INIWIDVNVYIN '€
oLS'Ly 0LS'Ly %SEL 89¢€'8L 6L0°LS /8€'69 - - /8€'69 SADINGIS
TVYNOILDIHYOD ¥Od
31VH01D3dSNI vIDIaN( 2
060'sC 060'5C %0001 - 60C' 7T 60C'vC (L€€Tl) - 9v5'9¢ AYLSINIA 7L
JNNVYO0Ud-9Ns
000, 000.d % 000, 000, 0004 000, 0004 000,
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny euly ainjipuadxy adcueLiep |eny |euiy juswaaip | jo Bunyiys paisnlpy

[NOILVYLSININGYV] ;L ININVIDOId

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




(c09) (209) %0001 - 08.'L 08.'L 8Ll - 795 salddns Jay1Q ‘AuousAy|
- - - - - - - - 92e/491U| AI0IUDAU| SESPIIN
€LS €Ls %0001 - 087'6 087'6 087'6 - - auPIPaIN AiojusAul
0LL 0LL %0001 - (L¥S) (L¥S) (€19) - 99 sal|ddns [edpaln Auojuanul
€81'ce €81'ce %0001 - (0£4'8) (0£4'8) (EL¥'L 1) - €0L'C salddns
pue sjela1elN AI0IUaAY|
(9 (S) %0001 - 44 144 (81) - 0% le21ew woddns Jsyoes)
pue Jsulea :Auojusnau|
9719 9719 %0001 - v1LL'S 71Ll'S 9SY'e - 859'L SseS pue |10 [an4 :Ao1usAy|
Z511 Z51°1 %0001 - (668'09) (668'09) (720'19) - Szl salddns
pPO0J pue poo :AIOIUBAU|
1055 L %0001 - l'9e L9z 621'9¢ - €l sal|ddns Sujwied :AiojusAy
29671 296171 %0001 - e've re've (L57'02) - 661'Sy sal|ddns pue
[er1ew duiyio)D AJo1usAU|
- - - - - - - - - SuIsnoH
LZL'6EL LLL'6EL %0001 - 700’65 L 700’651 €02'09 - 10886 S9JIAJSS 1994
JAS VA3 %0001 - w 4% (9zy) - 391 Juswiulelsiug
896'0€ 020l %0001 - L6L'LC 16L'L2 QL) - £09'SC S82IAISS PadJNOSIN0
uoddns pue Aousgy
97L'6 97.'6 %0001 - [86'S [86'S (0L¥) - /S¥'9 SJ01deUO)
868'LT 868'/C %0001 - 600'cY 600'cr Lel'L - 47413 SOOIAIBS B33
- - - - - - (LoL) - LOL S92IABS Auoreloge
8/Y'LL 8LV LL %0001 - LOE'EL LOE'EL (8€0'S1) - 6£€'8C S92IMBS AuosiApe
pue ssauIsng :S1UPNSU0)
09€'501L 09€'501L %0001 - 9/9'8¢L 9/9'8¢L (6¥78'S) - T4h7d S821AJBS JaIndwod
GEE'L9 Gee'L9 %0001 - [8E'TL [8E'TL LS'CT - G186 uonesiunwwo)
STLL 7STLL %0001 - 8809 8809 (£ST'S) - ShELL SaliAloe
|euswiedaq :Sune)
000.4 000.d % 000.4 000, 000.4 000.4 000.4 000.4
uoneudoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny euly ainjipuadxy aduepep |eny |euiy juswaaip | jo Bunyiys paisnlpy

[NOILVYLSININGYVI] ;L ININVIDOId

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV
8L 31OA
S3DIAY3S TVNOILDIHHOD 40 ININLHVd3IA

ANNUAL REPORT
2017




£78'0¢ €78'0¢ %006 evo’L 0s€'6 €6£0l (@ Sec'0l selpuLge [eyuswpedsg
- - - - - - - - spuny A11uN23s |epos
€78'0¢ €28'07 %0°06 €701 0s€'6 €6£01L td) S6E0L S)unodde
pue sapuade [pruswiliedsg
- - - - - - - - spuny
pue sapuade [edpiuniy
6t 60y %0001 - L18'Y LL8Y Y0EY €LS syunodde yueq edpIuNiy
60y 6y %0001 - LL8'Y LL8Y Y0EY €LS sopedpUNiy
0lLg'L 0Ls'L %6°€L 0svy 9/7'L 9eL'L (FOEY) 0€09 Spun4 snusA9y |BIDUINOId
0Ls'L 0Ls'L %6'EL oSt 9/T'L 9¢/'L (FOED) 0€0'9 S9JUINOId
6€L'S 6€L'S % €6 oSy €519 €099 - €099 sapijedpiuNW pue SadUIA0Id
L90'EY L90'EY %E"L6 89L°L SLS'Ly €89'¢y zoz’'Le - L8r'Le solpisqns pue sidjsueld|
4 - - (769'1) 769'L - - - 153J91U]
6% - - (769'1) 769'L - - - pue| uo JuaJ pue 1sadaiu
9sL'l 9s.'l %0001 - ey ely (G88) 867'L 3upiy pue [eyuay
S99 599 %0001 - 899 899 (919%) v/.7'S Soll|I>e) pue SsNUSA
£vS'0C £vS'0C %0001 - [/8'SL [18'SL (€0'l) 085'LL syuswAed Supeliado
12143 1243 %0001 - 0€L'e 0€L'C (6£4L'S) 606'L Juswidojansp pue Sululed|
8v9'0LL 8Y9'0LL %0001 - ¥S€'L9 ¥5€'29 (650'1L4) cli'8clL 92UL1SISqNS pue [sAeJL
£20'9 €209 %0001 - 661", 6612 LEL'E 790 Aianoe jeyuswieds(
:papinodd uodsued)
050’8 050'8€ %0001 - 9zs'8 975’8 (Lse'L1) 118'ST syuswiAed Ayisdoud
G/S'€8 78679 %0°00L - 006'69 006'69 €520l [¥9'65 sesea| Sunelado
6ES'LE 6€S'LE %0001 - £v6'8T £v6'8C (189) ¥25'6¢ saljddns 22140 pue Supuld
AJauolels :9jgewnsuo)
LE'LS L1176 %0001 - LIV'L€ LIV'L€E (128'¢) 867'LY sa|ddns s|gewnsuo)
000.d 0004 % 0004 0004 000.4 000.4 000.4 000.4
uoneudoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny euly ainjipuadxy adcueLiep |enpy |euiq juswaaip | jo Bunyiys paisnlpy

[NOILVYLSININGYV] L ININVIDONUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




665'6.8'€ 665'6.8°E %8°66 €6L'9 TLL'TLE'E S95'616'E ((€Le'1L€2) 8/8'0SL'Y SINNVIDOUd
-ans 104 |ejol
- - - - - - - - sjasse
|edueuly Jo} syuawied
(S0 (S0 %951 [45% (€Ll (L) (LeL) - syesse |ea130joig
695'9¢ 695'9¢ %566 4% LoL'ze SLe'ee (06€'SY) S09'/9 uswdinba
pue AJauiydew JayiQ
18619 [86'19 %0001 - 86v'c 86Y'c (z6l'9) 069'LL Juawdinba podsuel
95576 95576 %966 il 665'SC €lL'se (z85'eq) S6C'6L Juswidinba pue Assuiydep
LES'V6 LES'V6 %6°L6 9¢s 9sv've 786'vC (€1L€PS) S6C'6L s1asse [eyded oy syuswhed
S18'L S8l %0001 - €LEY €l €LEY - spjoyssnoy
01 SJ3JSuUes JBYIO
€egCL €€8'CL %5°10L (528 6€9'LC viE'Le LE89L €8r'y Sijau=q [BDOS
8r9vL 89 L %¢e’L0L (528 210'9¢ /89'GC v0Z'le €8r'y Sp|oyasnoH
- - - - - - - - SuOINIASUI Wodd-uoN
£58'L £S8'L - - - - - - sosiidiaiud
91eAld 01 sJuajsuely 1By
- - - - - uondnpoud pue
s1npoJd uo salpisgns
LS8l 158’ - - - - - - S951udJa1uUs 21eAld
/58l /58'L - - - - - - sasidiaiua a1eald
pue suonelodiod dignd
000.4 0004 % 0004 0004 000.4 000.4 0004 000.4
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny euly ainjipuadxy adcueLiep |eny |euiy juswaaip | jo Bunyiys paisnlpy

[NOILVYLSININGYV] ;L ININVIDOId

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - - sjasse
|edueuly 1oy syusawled
Lle LLe %0001 LLC LLZ (558) - 9zlL'l juswdinba pue Assulyoep
LLE LLE %0°00L LLe LLz (558) - 9zL'L syasse |ejded 4oy syuawied
38 38 %0001 Le e e - - SPIoye=snoH
- - %0001 4 [4 4 - seledpunw
pue S9dUIA0Id
8 8 %0°00L €€ €€ €€ - - solpisqns pue sisjsued |
199'¢cL £99'¢L %0001 09/'CL 09/'CL (€069) - €99'61 S92IAISS pue SPOo5H
vOL'LL vOL'LL %0001 SyLLL SrlL'LL (T197) - [S/'GL saafojdws
Jo uonesuadwo)
LLL'YE LLL'YE %0°'00L S06°€Z S06'€T (S1LS°LL) - 0zZy'sE syuswAed juaiin)
0004 000.d % 000y 0004 000 000y 0004 000y uonedlyisse|d slwouody
uoneudoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendouddy
|eny euly ainjipuadxy adueLiep |eny |euly juswaaip | jo Bunyiys paisnlpy

ININ SNINVIDO¥d-ans] L°L

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




sjasse
|eldueuly 40} syuswAed

67¢ 677¢ %0°9r (619) 699 0sl 0S5l juswdinba pue Assulyoen
6v¢ 6v¢ %09 (619) 699 0sl 0sl s1asse |ended Joj syjuawied
3 8 - cl - Ll 4} Sp|oyasnoH
Ll Ll - (zL) 4 - - saniedpiunw
pue SadUIA0Id
6l 6l %0°001L - r4 % L r4 % SalpIsgqns pue sJiajsued]
099's 099'S %978 0cr'L GEL'9 G61L'8 SS1'8 S9JIAISS pue SPoos
785'SE 789'SE %V LL L9Y'[L €09'ctr 0£0'L9 0/0'L9 seakojdwe
Jo uonesuadwo)
W'y 'Ly %L'TL £88'8L 8€€°0S S2Z'69 S2Z'69 syuawAed jua.1in)
0004 0004 % 000, 000, 0004 0004 0004 000,y uonedljissed dsjwouody
uoneudoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendouddy
|eny euly ainjipuadxy adueLiep |eny |euly juswaaip | jo Bunyiys paisnlpy

[S3DIAY¥ES TVNOILDTHAOD YO I1VIOLI3dSNI VI

Ianr ININVYO0Yd-9dns] 2°L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T

2017




sjasse
|edueuly 4oy syuswed

60.L'C 60L'C %0001 - ¥8€'C ¥8€E'C (rze'l) - 80L'¢€ juswdinba pue Assulyde
- - - - S34N1dNAIS
paxi} Jayio pue sduip|ing

60L'C 60L'C %0°00L - 14104 v8e'c (ze'L) - 80L'€ syasse |ejded oy syuawied
G99/ S99'/ %0001 - 6€8'CL 6€8'CL 890'CL - LLL SPIoye=snoH
- - - - - - - - - suonRNINSsu| 1jold-uoN
/G8'L /G8'L - - - - - - - saspdliaiua a1eaud
pue suolelodiod d1gnd
L L %0001 - [4 4 4 - - saieddiunw
pue SadUIA01d

€256 €256 %0°001L - L8z Lr8zlL 0.0zl - LLL solpisqns pue sidjsued |
Zl - - (259'l) 759'L - - - pue| uo JusJ pue 1saJa1u|
vZLv0l YZL'v0L %0001 - /S'16 [AYAS (08e've) - S6'LEL SO2IAISS pue SPO05H
G/5'809 G/5'809 %0001 - €60'/79 €60'/79 (6£0'22) - 2L1'699 soakojdwa
Jo uonesuadwo)

LLE'ELL 662'€LL %2001 (zs9'L) LIE'OVL S99'vvL (6S1°99) - veiL'ros syuawAed jusiin)

0004 0004 % 000, 000, 0004 000,y 0004 0004 uonedlyisse|d slwouody

uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adcueLiep |eny |euly jJuswaaip | jo Buiyiys paisnlpy

VIN SNINVYDO0Ud-ans] €L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




sjasse

- - - - - - - |edueuly 1oy syuawled
0L6'6 0L6'6 %0001 - GGE'8 GGE'8 (552'1) oLL'ol wswdinba pue Asuiyden
- - - - - - - - S3JN1dNIIS
paxl 1aYlo pue s3uip|ing

0L6'6 0.6'6 %0°00L - GSE'8 SS€'s (SSL°1L) oLL'ol syasse |eyded oy syuawhed
LSEY LSEY %6'€0L (L€€) 120’6 ¥89'8 Z8l'S 20S'e SPJ|oY=ssnoH
£78'0¢ €78'0¢ %006 €v0'L 05€'6 €6£01L @ S6E01L sjunodoe
pue sapuade [pluswiiedag
- - - - - - (1£9) LLS sanjedpiunu
pue SadUIA0ld

vLL'se vLL'se %€ 96 920L LLE'SL LLO'6L 609'v 891'vL solpisqns pue sidjsued |
L€ - - (g1) Gl - - - puUe| UO 1UaJ pue 1saJa1u|
¥9¢'50¢ 919781l %0001 - 124 X4Y vre'coL (rLz'ze) 85517CC SOOIAISS pue SPO05H
087'9/€'L ceceet’L %.,°001 (0o0'LL) L9C'06v'L L9Z'6/7'L (155e8) L8795l seakojdws
Jo uonesuadwo)

188°18S'L 8¥8'€89°'L %L°00L (sL0'LL) 029'289°L S09'LL9'L (S9£°SL1) 0LEL8L'L syuawAed jusiin)

0004 0004 % 000, 000, 0004 000,y 0004 0004 uonedlyisse|d slwouody

uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adcueLiep |eny |euly jJuswaaip | jo Buiyiys paisnlpy

[S3D¥NOS3Y NV

NH ININVYDOAd-ans] v'L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - - - sjasse

|edueuly 4oy syuswied
(S2) (S0 %V 9S1 4574 (€Ll (1) (L€L) - syasse [ed130(01g
- - - - - - - - s19sse Aueyljiw pasieidads
- - - - - - - - S19sSe 93e1laH
95¢'LL 95¢'LL %9°/L8 €€9 or'y 560'S 9Lv'ed) L15'8C juswdinba pue Assuiysep
- - - - - - - - $94N11NAIS
paxiy Jay30 pue s3uip|ing

LEE'LL LEE'LL %L"9L SYo'L 6lLE'E oty (LyL'v2) 115’82 syasse |ejded oy syusawAked
80S'C 809'C %0001 - S8¢c'e S8e’e 6/€'c 9 Sp|oyssnoH
9¢L'S 9¢/'s %0°€6 97 9¢€1'9 8659 £95 LEQ9 sanedpiunu
pUE S9JUIAOI]

veT's veT's %YV°S6 [4°14 Les'e €86'6 9v6'E LE0'9 solpisqns pue sidjsued |
- - - (L) 17 - - - puUe| UO Ul pue 1saJa1U|
96/91¢€ ev'eee %9001 (ozv'l) ¥/6'9¢C ¥S95'6Ce es've 0€0'L0¢ SO2IAISS pue SPO05H
90L'8LL 90L'8LL %0001 9ce 899'89/ 766'89L €20'L L/6'19L seakojdws
Jo uonesuadwo)

20S's€0’L 8€1'2S6 %1001 (ter'y) 699'566 8V5'v66 LYS'LE L00'€96 syuawAed jusiin)

0004 0004 % 000, 000, 0004 000,y 000,y 0004 uonedlyisse|d slwouody

uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adueep |eny |euly jJuswaaip | jo Buiyiys paisnlpy

VNId SNINVIDOUd-aNns] 'L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




- - - - - - - - sjasse
|eidueuly 10} syuswled
780'L 780'L %0001 - 0ol 00l (L9Y) /95 juswidinba pue Assutyden
v80°L v80°L %0°00L - ool ool (L9v) L9S syasse |eyded oy syusawAed
174 A %0001 - 905 909 1452 6l Sp|oyssnoH
L L %0001 - L L - L seniedpiunw
pUE S9JUIAOI]
SL SL %0°00L - L0S L0S 1453 €6l solpisqns pue sidjsued |
- - - - - - puUB| UO JUaJ PUE 1S311U|
689'CL 689'CL %0001 - 6/1LL 6/1L1L (18€'12) 095'ce SO2IAISS pue SPO05H
vST'LS vST'LS %0001 - 9/1'€9 9/1'e9 (959'¢) 7€8'99 seakojdwa
Jo uonesuadwo)
€v6'69 €v6'69 %0001 - SSE'VL SSE'VL (£g0's2) 26£°66 syuawAed jusiin)
0004 0004 % 000, 000, 0004 0004 000,y 000, uonedlyisse|d slwouody
uoneudoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendouddy
|eny euly ainjipuadxy aduepiep |eny |euly juswaaip | jo Bunyiys paisnlpy

[S3DIAY¥ES IDONVANSSY ININVIDOAL-ANS] 9°L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - - - sjasse
|eldueul} 4oy syuswled
- - - - - - - - - sjasse |eyded 10} syuawhed
- - - - - - - - - saIpIsqns pue sidjsued|
v65'CL1L €00'76 %0001 - £S8'69 £58'69 (6£6'8) - 9€8'8L S9JIAISS pue SPO0DH
- - - - - soakodwa
Jo uonesusdwod
v6S'CLL €006 %0001 - L5869 L5869 (6£6'8) - 9€8°8L sjuawAed jua.un)
000, 000.d % 000.d 000.d 000, 000, 000, 000,34 uonedsljisse|d diwouod3y
uoneridoidde
aamypuadxa | uoneudosddy | Jeuy jo ose aimypuadxy | uonerndoiddy spung uonendoiddy
lendy |euly aamyipuadxgy aduelep |endy |euid juswaaip | jo Bunyiys peaisnipy
[NOILYAGOIWINODDV 321440 ININVYDOUd-9Ns] 8°'L

- - - - - - - - - sjasse
|edueuly 1oy syuawled
[/8'8 118’8 %0001 - 85¢'6 85€'6 (59£'52) - gzl'se juswdinba pue Assulyoen
LL8'8 LL8'8 %0°00L - 85€'6 85€'6 (59£'S2) - gezl'se syasse |eyded oy syudwied
142 e %0001 - 0e¢ 0e¢ 0ec¢ - - SPJ|oY=ssnoH
Ve 143 %0°00L - (11X 4 0ec 0ec - - solpisqns pue sidjsued |
- - - - - - - - - pue| Uo 1UaJ PUE 1S3191U|
8E0'ELL 8€0'ELL %0001 - SL9'/vL SL9'/YL (942'vT) - Leg'LLL SO2IAISS pue SPO05H
6LL'6l 6lLL'6t %0001 - GZL'9G GZL'9g 80'CL - cve'el seakojdws
Jo uonesuadwo)
LSL'291 LSL'29L %0°001L - ovL'€0e ovL'€0c (v66°LL) - veL'sie syuawAed jusiin)
000 0004 % 000y 0004 000 0004 0004 000 uonjedjjissepd dlwouody
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adueep |eny |euly jJuswaaip | jo Buiyiys paisnlpy
[ADOTONHD3L NOILYINNO4NI ININVIDOUd-9Nns] £'L

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




- - - - - - S92IABS Suluueld
pue 3IN1dNJIse.yu|
9g€ 95¢ %0001 - €9 €9 (€zZ'L) - 98¢'L S9dIMS Alosinpe pue
SsauIsNg :S1UBNSU0D)
€€ €€ %0001 - S S ) - 4 S921/UBS J2Indwio)
970’61l 9206l %0001 - €€891L €e89lL (1se) - 8L uonesiunwwiod
1T€'T [TE'C %0001 - L9V L9V (G59) - [44" soninloe
[ewuswiedaq :8ulaied
8/7'9 8479 %0001 - €Sy €Sy (9801 1) - 6€8'81L S195Se JOUIN
3 3 %0001 - 9 9 9 - 3uisiaApY
€Sl €Sl %0001 - €8 €8 [44 - 19 S92} sAleSIUIWPY
¥/0'98¢'c LeQ'cee’e %0001 - 90/ %9'e 90,729’ cLL'y - €65'/15'E S9OIAISS pue SPO05
58'7SS'L 758755l %0001 - 6V 7E9"L 6v/7E9'L (6S¥7'82) - 80C'€99'L SuoiNQgLIIUOoD |edos
20219, 0911082 %0001 TLL'T S06'866'L £/9'100'8 (z9g'za) - 6€01720'8 sagem pue salejes
v/8'LLL'6 1095€'6 %0001 CLL'T 759'€€9'6 97¥'9€9'6 (178'09) - LvT'[89'6 seakojdwa
10 uonesuadwod
€12'8ssclL €v0°'8LS'CL %0°00L - zeL'9z'elL TEL'L9Z'EL (g0.'€) - ov8'voz'slL syuswAed juaaund
uonediisse|d dlwouody
€60'88€'EL sve'cey'ElL %0001 - L06'6V76'EL L06'6176'EL (8L¥°LE) - 6LE'L86'EL SININYIDOUd
-ans 104§ |ejol
018'951lC SYS9SLC %0001 - §18'ce0'e §18'ce0'e L€1'00C - 8/0'¢e8’L INIWIDVNVYIN
43dN3440 v
¥SE'9/S ¥S€'9/S %0001 - €95'899 £95'899 (9rZ'02) - 608'889 NOILNFL3d ANVINTY '€
L£0Y60Y G9/'7S6'E %0001 - 6ELTYCY 6EL'CYCY 0S6'cCL - 68L°8LLY SAILNIDVL ¢
8580959 18T'8e/'9 %0001 - 78€'910'L ¥8€'910'L (616'LYE) - €0€'85€". SNOILYY3dO ALINDIS "L
JNNVYO0Ud-9Ns
0004 0004 % 000, 000, 0004 000, 0004 000,
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adcueliep |eny |euly juswaaip | jo Bunyiys paisnlpy

NOILLVYIDAVINI ¢ ININVIDOUd

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

o
<
w
>
-
g
(%]
2
<
£
s




w0
756'19/ 756191 %0°00L - 75€'806 ¥SE'806 (L1¥'E9l) - LLL'LL0'L sases| dupesado m
EST'EL ESY'EL %0001 - 1414 8Lzl (svz'L) - LTr'EL saliddns =
2o1j0 pue Sunund b
AJBUONEIS (3|gPWNSUOD =
87105 87109 %0001 - 86979 86979 (601) - 10879 sal|ddns sjgewnsuo) m
967'L 967'L %0°00L - 9889 9889 (68£'S0) - §/9'te saljddns JayiQ AuousAy| o
- - - - - - - - CEREINENT] W_
AKI0IUDAU| SESPAIN w
6€¢ 6€¢ %0001 - [1C LT €l - ¥70¢ aupIps Aiojusaul 5
18 18 %0001 - 0€l 0€l (1) - LEL selddns e
[2IP3IA AJOIUDAUY m
A7 AdR7d %0001 - 8zl'0€ 8zl'oe (296') - 060's€E saljddns E
pue s|ela1el AI01USAU| g
Y.y 8vL'y %0001 - 8LECL 8LECL 8/9'L - or9'LL ses M
pue |10 [9n4 :AI0JUBAU| &
8801 880'L %0001 - L91 191 (z6v) - 659 sel|ddns w
P00} pue Poo :AIOIUBAU| m
S6EY S6EY %0001 - 897'c 89¢7'e gel’l - SeL' saljddns
Sulwie4 :AJo1usAl|
0ct'L9 0Ev'L9 %0001 - 6/8'ct 6/8'cl 792's - £19'8€ sal|ddns pue |eliaew
SuIy10|D AuoIUBAU|
- - - - - - - - - 3uisnoH
S/v'ey S/¥'6Y %0°00L - 81599 81599 oYL L - ¥S0'Sy SODIAISS 1994
- - - - - - - - - JusWuleIRIUT
000768 000'¢68 %0001 - L08'€c0’L L08'€c0’L 9¥8'C0L - 196’026 S9DIAIBS Po2IN0SIN0
Jsoddns pue LHuady
€06'L1L €06'/1 %0°00L - lzgel LzeTL (trv'L81) - €9.'661 SJ01enuo)
61l 6l - - - - - - - saoinas AlolelogeT
000.4 0004 % 0004 0004 000.4 000.4 0004 000.4
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy aduepep |eny |euly juswaaip | jo Bunyiys paisnlpy

NOILLVYIDAVINI ¢ ININVIDOUd

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV
8L 31OA
S3DIAY3S TVNOILDIHHOD 40 ININLHVd3IA




SSS'ry 861'SY %0001 - 68L LY 68L Ly (ov8'zy) 629'78 Si2uURq [B1P0S
78589 52’69 %0001 - 8€1'89 8€1'89 (961'8€) YEE90L SployssnoH
- - - - - - - - saslidiaius 21eAld
- - - - - - - - suonelod.od 21gnd
- - - - - - - - sasudisius a1eaud
pue suopelodiod djgnd
- - - (0LEY€) 0LEYE - - - (S9nnua ssaulsnq
-uou) $aPUaSe |euaweda(
- - - - - - - - spuny A11N23s |enos
- - - (0LE'7€) 0LEYE - - - Sjunodde
pue sapuade |pluswedaq
- - - - - sanijedpiuNw pue saduUIn0Id
785'89 S2T'69 %V 0SL (0LE'veE) 805°Z0L 8€1'89 (9618€) veeaol salpisqgns pue saajsued]
- - - - - - - - pue| uo 1uay
59¢ - (TLLD) TLL'T - - - 1S3431U|
597 - (¢LL'0) TLL'T - - - pue| Uo JuaJ pue 1SaI1U|
gel gel %0001 - 074 0z (LL1) L6l 3uLy pue [eauay
L L %0001 - 91 9l (6L¥) <194 Sol|I€) puB SaNULIA
866 866 %0001 - 988 988 (891'L) 750'C syuswAed 3unessdQ
zLl 4 %0001 - 89 8 (crl) 002 Juswdojersp
pue 3ujures|
£59'9¢ £59'9¢ %0001 - velL'LL velL'LL (zov'sl) 959'ce 92US1SISgNS pue [sAe) L
- - %0°001 - ¥ % ¥ Aiapoe [euswiiedaqg
:papinold 1iodsued |
8€9 LYY’ L S65'11T'L %0001 - StyoLY'L Str'oLY'L 9¢y'ere 610'890'L siuswAed Auiadoud
000.d 000y % 0004 000y 000.d 000.d 000.d 000.d
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adcueliep |eny |euly juswaaip | jo Bunyiys paisnlpy

NOILLVYIDAVINI ¢ ININVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




€60'38€'€L Sh6'sey'El %0°00L - L06'6V76'EL L06'6176°EL (8Lv°LE) - 6LE'L86'EL |elol
8S€'L - - - - - - - sjasse
|edueuly Joy syuswAed
€L8 €8 %0001 - 6Ll 6Ll e - 0L¥'L syesse [ed(sojolg
8€SY 8€SY %89 650'6¢ 9€8'C S68'LY 0Ly - les'L€ uawdinba
pue Alsuiydew JayiQ
LEV LEY - - - - juswdinba Jodsuel |
SL6'Y S/6Y %89 650'6E 9€8'C S68'LY 0Ly YAVAS juswdinba pue Assulyoen
- - - S3JN1DNAIS PaxIL JBYIO
60'817L 6¢8'0LL %8001 (689'7) €€9'18S v¥6'9/S - ¥76'94S s3uip|ing
608y L 678'0LL %8001 (689'7) €€9'18S ¥¥6'9L5 - Y¥76'94S S94N1dNAIS
paxiy Jay10 pue s3uip|ing
0v6'€SL LL9'9LL %576 0LE'VE 192985 L€9'029 azv'y S0Z'9L9 syasse |eyided oy syudwhed
£20%C L207C %0001 - 6v€'9¢ 6v€'9¢ 779y S0/'Le Sployssnoy
01 SJ3JSuesy JaY10o
0004 0004 % 000, 000, 0004 000, 0004 000,
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy aduepep |eny |euly juswaaip | jo Bunyiys paisnlpy

NOILLVYIDAVINI ¢ ININVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




8GE‘L - - - - - - sjasse
|eldueul} 4oy syuswed
(A €L8 %0001 - 6Ll z6/L'L [443 0L¥'L syesse [ed(sojolg
- - - - - - - - s1asse Aueyljiw pasiedads
- - - - - - - - s19sse 28e1luaH
601C 60L'C %0001 - AS)% yAS)% (ocL'Le) €09'LE juswdinba pue Aisulyoen
- - - - - - - - $24N11NAS
paxi} Jayio pue sauip|ing
786°C 786'C %0°00L - 6SC'C 6SC'C (vL8'0€) €L0'€E siasse |eyded oy syuswhed
€€6'LC 9/5'8¢ %0001 - [aga 14 st (#97'5S) 905'e8 SPJ|oY=ssnoH
€€6'LT 9/5'8¢ %0°00L [4£4:14 e'se (¥9z'ss) 205°€8 salpisqns pue siajsueld]
- - - - - - PUB| UO JUSJ pue 15aJ31U|
969'7€L 969l %0001 - €zL'LoL gzl'oL (zeg'se) §S6'6EL S92IASS pue SPOo5
688'/8¢9 LC0°CLS9 %0001 - 09/'%7889 09/'%889 (600212 69/'L0L°L saako|dws
10 uopesusdwod
§89'Ces’9 €2L'90L'9 %0°00L - €88'686'9 €88'G86'9 (1v8'ss?) veL'we'L sjuswAed juauun)
000,y 0004 % 000y 0004 000,y 000,y 000,y 000.4 uonedlyisse|d slwouody
uonendoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny |euly ainjipuadxy adueep |eny |euly jJuswaaip | jo Buiyiys paisnlpy
[SNOILVI3dO ALRIND3S JNINVIDOUd-ans] L2

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - - sjasse

Jeidueuly 1oj syuswed
508 508 %0 650'6E €19l /907 ¥2L'9€ 8Y6'E Juawdinba pue Asuiyden
60'8YL 6¢8'0LL %8001 (6897) €€9'18S ¥176'9/5 - Y176'9.5 $94N11NAS
paxiy Jay10 pue s3uip|ing

168871 Ye9'LLL %V V6 0LEYE 9vC'e8S 919’219 ¥2/,'9¢ 768'08S syasse |eyded Joj syuswhed
6CL 6CL %0001 - €C6 €6 (189'1) ¥09'C SP|oY=ssnoH
- - (0L£'7€) 0LEYE - - - sjunodde
i i i i i i pue sapuade [pruswiledag
sanijedidiunu pue SadUIA0Ud

6CL 6cL %L €T8E (oLgve) €62'SE €26 (189°1L) v09°'C salpisqns pue sisjsued]
- - - (¢LL'd) LL'T - - - puej uo jusJ pue 1saJaiu]
SSt'zel'e Zli'8e0’e %0001 - 6v8'LSP'E 6v8'LSP'E LLL'86 8¢/'65€'E S92IAISS pue SPOo5)
06651 066'LGL %E'86 TLL'T 6/6'791 1G/'S91 0zZ'6) SS6'VLL seakojdws
Jo uonesusdwod

Shy'vve's zor'oglL’s %0°00L - 009°€29'c 009°€29’'c L06'88 €69'vES’'E sjuawAed jua.un)

000,y 0004 % 000,y 000y 000,y 000,y 000,y 000,y uonjedjjissepd dlwouody

uoneridoidde
aamypuadxa | uoneudosddy | jeuy jo o4 se ainyipuadxy | uonerdosddy spung uonendoiddy
|eny euly ainjipuadxy aduelep |eny |euly juswaaip | jo Bunyiys paisnlpy

[S31LNIOV4 INNVIDOYd-aNS] 2°2

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




sjasse
|edueuly 4oy syuswhed

95¢ 9G6¢ %0001 - Ge 3 (88) €zl juswidinba pue Assutyden
- - - - - - - - - S34N11NAS
paxi} Jayio pue sduip|ing
9g€ 9G€ %0001 - Se Se (89) - ecl syasse |eyded 4oy syuawied
oLs'e 0ls'e %0001 - 250'¢ 750'C 250'¢ - - SployessnoH
oLs’s 0LS‘s %0°00L - Ts0°C 2s0°e Ts0°C - - solpisqns pue sidjsued |
- - - - - - - - - puUB| Uo 1UaJ PUE 1S3191U|
060'8¢ 060'8¢ %0001 - 250'Ly ¢S0'LY (15€6) - cov'r S9JIAISS pue SPO0S
86€7YS 86€717S 9%0°001L - vZy'sz9 v2y'S29 (658'81) - €8¢79 soakodwa
Jo uonesuadwo)
88v'zLS 88v'eLS %0001 - 9.1'999 9.1'999 (orz'ze) - 989'889 syuawAed jusiin)
0004 0004 % 000, 000, 0004 0004 0004 000, uonedlyisse|d slwouody
uonerdoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendouddy
|eny euly ainjipuadxy adueliep |eny |euly juswaaip | jo Bunyiys paisnlpy

[NOILN3L3Ia ANVINTY JNINVYDOAd-ANS] €2

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - - - sjasse
|eidueuly 4oy syuswed
S0L'L S0L'L %0001 - LZL LcL (96€'1) - LLL'T juswdinba pue Assulyden
- - - S24N1dNAS
paxi} Jayio pue sduip|ing
S0L'L S0L'L %0°00L - LZL LzL (96€’L) LLL'T syasse |eyded 4oy syuawied
0l¥'9g 0Ly'9e %0001 - lze'oe Lz6'9¢ 16991 vec'oc SPJ|oY=ssnoH
oLv'9g oLv'og %0°00L - 1Z6'9€ 126'9€ L6991 vez'oe solpisqns pue sidjsued |
97 - - - - - - - pue| Uo 1UaJ PUE 1S3191U|
€€8'0¢ £€8'0¢ %0001 - 89'7¢ 89'7¢ (S518'9) L6Y'cE SOOIAISS pue SPO05H
165'180'C £65'180C %0001 - L6t'096'L L6t'096'L lSCv6L 0vC'99/'L seakojdwe
Jo uonesuadwo)
S69'8LL'C 0EY'SLL'C %0001 - €L1'986°L €L1'S86'L 9ev'ssL LEL'G6L'L syuawAed jusiin)
0004 0004 % 000, 000, 0004 0004 000,y 000y uonedlyisse|d slwouody
uonerdoidde
aamypuadxa | uoneudosddy | Jeuy jo o se ainyipuadxy | uonerdosddy spung uonendouddy
|eny euly ainjipuadxy aduelep |eny |euly juswaaip | jo Bunyiys paisnlpy

[LNIWIDOVNVIN 33AN3440 IWINVIDONJ-aNS] '

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




S/L S/L %0001 - v6 76 (280 - 9/€ seInRs AlojesogeT
GT6'C Ge6'C %0001 - eLL'L cLL'L €09 - oLz'L SERISES
Suluue|d pue aun1dnuselul
9¢ 9¢ %0°00L - 088 088 €08 - Ll SERIIVERYSTeR\ek
pue ssauisng :S1ueNsuo)
14 14 %0001 - Gl Gl Gl - S32IAIS JaIndwo)
801'S 801'S %0001 - L'l L'l 911 - 786'S uonesiunwwo)
rel'l 7eELL %0°00L - 56 56 (Leg'l) - €8¢’ SsllAnoe
|eruawledaq :8uae)
- - %0001 - [44 (44 [44 - - [euJa1x3 1S1S0D Jpny
66L'¢ 66L'€ %0001 - 689'C 689'C (€8€'9) - 2.0'8 $19SSe JOUIN
L9 L9 %0001 - L L (0L - L1z 3uisiusApy
6¢ 6¢ %0°00L - LSC LS¢C (9€2) - 2614 S99} aAleASIUIWPY
18LYLT 18LV/T %0001 - 20.'s5€ 20.'SS€ (rze'so) - 976'08¢ S9JIAISS pue SPO0D
808'/€1L 808'LEL %0°00L - G/8's0¢ G/8'S0¢ 67901 - 977’6l suolNQLIIuod [B1D0S
6v8'LL 6v8'LiL %0°56 £S0'9S G/9'€90'L zeL’6LL'L we'Ll) - vL0'L61'L so8em pue salueles
£59'988 £59'G88 %856 £S0'9S 0S5'697'L £09'STE’L (€69'99) - 00€C6E'L ssaAojdws jo uonesuadwo)d
8EV'09L’L 8EV'09L’L %L'96 LS0'9S T¢sT'se’L 60£'L89°L (L1L6°L6) - ozT'eLL') syuawAed juaiin)
uojjedyisse|d djwouody
199°'s8L’L 978'L8L L %686 r4«A" LLE'S69°L €ESVILL'L (8£8°L0L) - LLv'ces’L SININVIDOUd
-aNns 410} jejol
8/1'8TY 8/1'8Ty %0001 - 066'85Y 066'851 €CS'LL - L9V Ly SADIAGAS TVNLIFIAS ANV
IVIDOS VIIDOTOHDASd '€
806'6CL €/0'CEL %066 e’ €C6'/18 S¥1'928 (0za'sy) - S99'%/8 ININJOTIAIA 434ANI440 ¢
SYASYA4 STASYA4 %Y'L6 000°L L 86£'8LY g86c'6ly (188'9/) - 6,7'905 SANINVIDOUd
TVYNOILDFEHOD 'L
JININVIOOUd-9NS
000,y 0004 % 000.d 0004 000,y 000,y 000.4 000,y
ainjipuadxs | uonendoiddy | uonerdoidde | aduenep ainypuadxy | uonerdosddy | juswaap spung uonendoiddy
|enpy |euly |eul} Jo ose lenpy |euly jo Bunyiys paisnlpy

ainjipuadxy

NOLLVLIMIaVHIY :€ JNINVIDOUd

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

o
<
w
>
-
g
(%]
2
<
£
s




4351} 7€E8L %0001 vE8'CL 7E]'CL (8€8'6) T7L9'CC 9I2UL1SISqNSs pue [aAe) |
B - B, - : 8) ) AlAnoe jeruswiiedsq
:papinold 1odsued|
GOE'L S0E'L %0001 716 716 €89 6C siuaw/hed Ajiadoud
- - - - - (91) 91 sasea| 3unelado
€5/'9 €5/'9 %0001 697", 697'L (995'51) GE0'ET sel|ddns @310 pue Sunuld
AJau0ie1sS 19|qRrWNSU0)
cel’ee ceL'ee %0001 00€'€C 00€'eC (806'97) 802'05 sal|ddns sjgewnsuo)
6Ll 6Ll %0001 8Ll 7Sl (112'80) S96'6¢C sel|ddns Jsyi0 Aiojusau
- - - 30BJJ21U| AIOIUBAU| SBSPIA
0LT'€ 0LT'E %0001 960"y 9607 675l LVS'T auPIPaIA AiojusAul
0% o %0001 78 8 (LTv) LLS sal|ddns [eaipajy Aiojuanul
8776 8¢l'6 %0001 vST'ee 147433 9Ll'C 8cL'Le saliddns
pue sjelaleln [AI0IUsAY|
756'C 756'C %0001 965'S 965'S (560) 168'S |erisew 1oddns Jsyoes)
pue JauJea AIojuanu|
0€99 0€9'9 %0001 720’6 720'6 (256'0) 9/6'LL seS pue |10 [an4 :AuousAy|
VA SLS'Y %0001 760 7607 L06'E 161 sol|ddns
pO0J pue POOo4 AIOIUBAY|
€16'/GL €16'/S1 %0001 1Z6'891 1Z6'891 999'68 GST'6L sa1jddns Suiw.ie :Aio1usAy
€927 €97'C %0001 758ty 758"ty (8¥1'0€) 00€'eL sal|ddns pue
[era1ew duiyio)D :Aioiusnau|
- - - - - - - SuIsnoH
91E'8 9l€'8 %0001 LTV'0L LTY'0L 78¢ Sy1'0l SedINS 199]4
- - - - - (1) L juswulenaiug
/2T /2T %0001 (97489 €YS'e 906 L€9'C S92IAJSS Po2UN0SING
,Joddns pue LOus8y
ol ol %0001 %171 %17l 009 965'LL SJ012BJIUOD
000.d 0004 % 000.4 000.4 000.d 000.d4 000.d 000.d
ainjipuadxs | uonendoiddy | uonerdoidde | aduenep ainypuadxy | uonerdosddy | juswaap spung uonendoiddy
[enoy [euld [euly jo ose [emy [eurd jo Bunyiys | pasnlpy

ainjipuadxy

NOLLVLIMIaVHIY :€ JNINVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




199'G8L°L 9z8'L8L'L %6°86 ce’el LLE'S69'L €ESVILL'L (8£8°L0L) LLv'zes’'L |ejol
- (0L2’'L9) 0L2'LS - - - sjasse
|eldueuly 4oy syuswed
S19sse 9|qISueiy|
$19SSP |I0SgNS pue pue’
€18'L €18l %t 9t Sov'C 980'C LYY 60% 780 s19sse [ed130]0lg
8Lz'6l €8€'LT %S'CC 00’8l LET'S £97'¢€T WwLL'Le) L0'St uswdinba
pue Aisuiyoew JayiQ
991 991 %001 - 6L1L 6L1 6L1 - Juswdinbs wodsuel|
78’61 675'LT %lEC 0€0'81L 9L¥'S otrr'eC (565'12) L¥0'Sy Juawdinba pue Alsuiyden
L6l°LT 29g'sT %6°9¢ SEV'0T 20S°L LE6'LT (981°12) IXAN) 2 sjasse |eyided 1oy syuawied
- - %0001 - L6 16 L6 - Spjoyasnoy
01 sJajsuely JayiQ
920 920"y %0001 881'S 881'S 9zl's 29 Slijauaq [enos
920 920y %0001 - Gg7's GgT's €27C'S 9 SP|oYy=asnoH
- - %0001 - 7 7 7 - sapuase jpruswiiedag
- - %0001 - 4 4 4 - Sjunodde
pue sapuade |eluswiiedag
920y 920y %0°001L - L8T'S L8T'S szT's 29 salpisqns pue siajsuel]
- - - - - - - - puB| UO JU3J pue 1S2.131|
194 Gec %0001 - LZL LZL (0gl) 1G¢ 3uily pue [eusy
[413 [4513 - - - (€09'2) €09'C Sanljioe) pue sanusA
005'L 005'L %000 - 9LLL 9Ll 34 €83 siuswAhed upessdo
S00°'L G00'L %0001 - 1443 e L' 880'¢ 1swdojeAsp pue Sujulel|
000.d 0004 % 000.4 000.4 000.d 000.4 000.d 000.d
ainjipuadxs | uonendoiddy | uonerdoidde | aduenep ainypuadxy | uonerdoaddy | juswaap spung uonendoiddy
[enY leuty [euy jo %se [emdyY [euly jo Bunyys |  paisnlpy
ainjipuadxy

NOLLVLIMIaVHIY :€ JNINVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - (0£2'29) 0LZ'LS - - = = sjasse
|edueuly Joj syuswied
LV A% %L1 eLe'eL [4%4 Ser'eL 8Ll - L8S juswidinba pue Assutyden
A% (A% %L eLeeL [4%4 Sy'eL (rr8'LL - 18S syasse [eyded oy syusawAed
0¢ 0¢ %0001 - SLL'L SLL'L SL'L - - SpIoy=snoH
174 (114 %0°00L - SiLL'L SLL'L SLL'L - - solpisqns pue sidjsued |
- - - - - - - - - puUB| UO JUaJ PUP 1S3191U|
620'C 6¢0'C %0001 - 807'S 80v'S (9€5D) - vr6'L S92IASS pue SPOo5
S8Y'SC S8Y'SC %€98 £50'95 €6/'cS€ 058'60Y (#06'£8) - vSL'L6y seafojdws
Jo uonesuadwo)
vis'Le vLs'Le %598 L5095 L0Z'6S€E 8SZ'SLY (ov1'06) - 869°50S syuswdAed juaiund
0004 000.d % 000, 000, 0004 000, 0004 000 uoneslyisse|d dlwouody
uonedoidde
aumypuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonerdoiddy
|eny |eulq ainjipuadxgy asuepep |endy |eulq juswadlp | jo Buiyiys paisnipy

[SSININIVIDOYd TVNOILLDTFHYOD FNINVIDOUL-aNS] L°E

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




sjasse
|edueuyy 1oy syusawled

cL8’l €18l %V 9r Sov'e 980'¢ L6ty 6017 80"y syasse [ed130(0lg
56'8L LLLLe %9°9% L18'S 2L0'S 68801 (880'c€) L16'€Y juswdinba pue Aisulyden
- - - - - - - - S34N1dNAIS
paxi} Jayio pue sduip|ing

S9.'0C 0€6'CC %S9 Tee’s 8sL'L 08€'sl (6£9°2€) 650’8t syasse |ejded oy syudwied
/80'€ L80'E %0001 - L6Y'C L6Y'C 9ev'e L9 SPIoyssnoH
- - %0001 - 4 [4 4 - Siunosse
pue sapuade |pluswiledag
- - - - - - - - saniedpiunu
pue Sa1UIA0Id

L80'E L80°'E %0°00L - 667'C 661'C 8EV'C 19 solpisqns pue sisjsued |
- - - - - - - - puUe| Uuo JUaJ PUe 1S3191U|
STA AT S/¥'/1SC %0001 - 096'9¢€ 096'9¢¢€ (816'21) 8061%S¢€ S9DIAISS pue SPooH
18S'8vy 1858 %0001 - 90¢'LLY 90¢'LLY (1€g) LE9'LLY seafojdwse
Jo uonesuadwo)

950°90L 950°'90L %0°001L - 992°808 992'808 (6L2'81) Sps'ozs syuswdAed juaaund

000, 000.d % 000, 000.d 000, 000, 0004 000, uonesyisse|d dlwouody

uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonendosddy spung uonendoiddy
|endy |eulq ainjipuadxgy asuepiep |endy |eulq juswadlp | jo Buiyiys paisnipy

[LNINdO713A3IA ¥3ANIH40 FINNVIDOU-aNS] 2°€

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




sjasse
|eldueuly 10} syuswled

Leg L6€g %0001 zeL zeL (1) €8t uswidinba pue AauiLpepy
L6E L6E %0°001L el cel (1Ls¢€) 1314 syasse [eyded oy syusawAed
616 616 %0001 €/0'L €/0'L /0L L SPJ|oYasnoH
6L6 6L6 %0°00L €L0°L €L0°L TLO'L l solpisqns pue sidjsued |
- - - - - - - puUB| Uo JUaJ PUP 1S3191U|
L1751 LLTSL %0001 yee'el veeeL (0747 v/0'81l S92IASS pue SPO05
L6S'L Ly L6S L LY %0001 LSt'vvy LSt vy ws'Le 606'CCy seafojdwse
Jo uonesuadwo)
8989z 8989z %0°001L S8L'LSY S8L'LSY 208’9l €86°0vY syuswdAed juaaund
000, 000.d % 000, 000.d 000, 000, 0004 000 uonesyisse|d dlwouody
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonendosddy spung uonendoiddy
|endy |eulq ainjipuadxgy asuepiep |endy |eulq juswadlp | jo Buiyiys paisnipy

[S3DIANES TVNLIMIAS ANV TVIOO0S TVIIDOTOHIASd ININVIDOUL-aNS] €°€

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

(%]
w
9
=
w
(2]
-
g
2
o
=
(%]
w
3
o
o
(V]
L
(o)
=
2
w
=
=
o
&
w
[a]
]
-
w
=
()
>




9’8

9’8

%0°001

86101

86101

8G1lL

0r0'6

SuIsnoH

- - S9DIAJDS 1994
- - - - - - (9) - 9 juswiuleaug
zL9'0vL 216'8179 %9701 (8€1'82) 976'8¢€9 88.4'019 8v9'cy - (04WAS]S S2DIAJ9S PB2JINOSINO
,Joddns pue LOus8y
99/'%7¢ 99/'v¢ %0001 - /85'0€ [85'0€ ZL50lL - G/0'0¢ SJ01DELIU0D
€6l'LL €6l'LL %0001 - L76'81 £[76'81 L66'9 - 0g6'LL SedIMBS AlolelogeT
€ € - - - - (71) - 7% S22IAJBS JaIndwo)
/807 [80'7 %0001 - 7607 7607 (86€) - [d7a% uonediunwwo)
819 319 %0001 - 93¢ 98¢ (Lze'l) - £09'L SaiiAnoe
|euswiedaq :Sune)
G/0'L S/0'L %0001 - gL'l €Ll (9€0'9) - 6519 $1955e JOUIIA|
4 14 %0001 - S S (912 - Lee 3uisiusApy
[444 (444 %0001 - 0LL 0LL (181) - LGE S99 dAleASIUIWPY
Y9G’ LSY L S0CvSe'L %0'/0L (909'26) 6676817l €69'/8¢'L L66'061 - 969'961'L SI2IAISS puk SPO05
80Vl 80Vl %0'001 - 8SL'cel 8GL'CElL (9587) - 719's€lL SUOIINQLIIU0D |RIDOS
LLT'[V9 9E9' L %/'[8 90926 GE1'669 L7/'96L [4Asxard) - 699759 sogem pue saleles
G89'LLL ¥%70'698 %568 909'L6 €68'l€8 667'626 9L7'6EL - €87'06L soafojdws jo uonesuadwod
6ve'see'e 6ve'see’e %0°00L - ¢6L'LLE'T Z6L'LLE'T cLe'ose - 6.6'986°L syuswAed juaiin)y
uonedlIsse|d dlwouod]
¥60'SET'T ¥60'S€ET'T %0°00L - §19'7ZE’'T §.9°'tee' L00'vZeE - v,9'866°L SININVIDOYUd
-dNns 410} jejol
788916 788916 %0001 - 795" Lv76 795'Lv6 L7001 - €e5'/€8 SADINGIS
ANIIODAH ANV HLTVAH ¢
0LZ'8LE"L oLZ'8LeL %0001 - LLLLSE'L LLLL8E"L 096'61¢ - LSLL9L"L SADIAYAS TYNOILIMLINN "L
ANINVYIDOONd-aNS
000.4 000, % 000.4 000, 000.4 000.4 000.4 000.4
ainjipuadxs | uonendoiddy | uonerdoidde | aduerep ainypuadxy | uonerdoaddy | juswaap spung uonendoiddy
|enpy leuld |eul} Jo 9se |endy leuld jo Bunyys paisnlpy

a.njipuadxy

VI ‘¥ ININVIDOUd

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

o
<
w
>
-
g
(%]
2
<
£
s




pue| Uo Juald pue 1SaJa1U|

g q %0001 - 6¢ 6¢ () - 143 3uly pue [eusy
- - - - - - (59) - qq Salji>e) pue sanuaA
S0€ S0€ %0001 - /81 /81 (or¢€) - LTS siuswAed 8unessdo
9ty 9¢y %0001 - 6€ 6¢€ (Gz8) - L1 JuswdofaAsp pue Sululed]
666'6 666'6 %0001 - 708'S 708'S (9z8'LL) - 0€9'LL 9dualsIsgns pue [oAed |
8551 8GG'L %0001 - LLE LLE qGlL - 9l¢ Ainoe [eyuswiedsq
:papinold odsued)
7EQ'L 7E]'L %0001 - 779'L 7v9'L % - 0lS'L suswAed Apadoud
- - - - - - (€L1) - €Ll soses| dupesado
LOE'S LOE'S %0001 - Sh9'C S79'C (99%'€) - LLL'9 saljddns 82140 pue Sunud
AJauonels :9jqeunsuo)
GEL'ESL GeL'est %0001 - o9v/'8El /'8¢l 28'09 - 6L sol|ddns sjgewnsuo)
361 861 %0001 - (€65'Y) (€6SY) (559'9) - 290'C sal|ddns JayiQ :Aiojusay|
- - - - - - - - - 9DBJI9IU| AIOIUBAU| SESPIIN
76208 76208 %0001 - ¥26'79 ¥76'79 RV - €81'GS aunIPalA AiojusAul
L8l L8Z'L %0001 - 0¢8'L 0¢8'L oL - 0L8’L sa||ddns [edips|A :Auo1usAUl
vOL'L oLl %0001 - LoL'L LoL'L (rrv'L) - S¥S'T sal|ddns
pue sjelaie AIojuaAU|
- - - - - - (S) - @ |e1a1ew 1oddns Jsyoesn
pue JauJea :Alojuanu|
0€S 0€S %0001 - 15374% 125774 (0L1) - 819 ses pue |10 [an4 :Ai01UsAU|
¥6'68€ G69'€8€ %CYLL (89%'69) 6770855 185881 €/9'€8 - 806701 saljddns
pO0J pue poo4 :AJoIUaAU|
LLE LLE %0001 - 9/C 9/¢C (55D - LES saljddns Suiwieq :AiojuaAul
S0€'8 S0E'8 %0001 - ov0'LL or0'L L 99'8 - v/.S'C sol|ddns pue
[era1ew 3uiyio)D :AJo1usAU|
000.4 000.3 % 000.4 000.34 000.4 000.4 000.4 000.4
ainjipuadxs | uonendoiddy | uonerdoidde | aduerep ainyipuadxy | uonerdosddy | juswaap spung uonendoiddy
lenpy |euld |euy} jo se |eny leuly jo Bunyiys paisnlpy

a.njipuadxy

VI ‘¥ ININVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




¥60'S€C’C ¥60°S€C’C %0°00L - SL9°'z2e'T SL9'zee' L00'vZE ¥£9'866°L lelol
- - - - - - - - sjasse
|elpueuly Joy syuswAed
6/6'C 6/6'C %0001 - 9s¢ 95¢ (L70'L L) €0g'LL uswdinba
pue Ausujyoew JayiQ
6L6'C 6L6'C %0001 - 95¢ 95¢ (Ly0'LL) €0E'LL Juawdinbs pue Asuipepy
6L6'C 6L6'C %0°00L - 98¢ 98¢ (Lvo'LL) €0€'LL syasse |ejded oy syuawhed
0S8'l 058'L - - - - - - Sployssnoy
03} SJ3jsuely Jsyio
910 910', %0001 - LTT'S [TT'S GeE8Yy 6€ Sijau=q [BPOS
998'8 9988 %0001 - LTT'S LTS Ge8Yy 6€ SployssnoH
998’8 9938°8 %0001 - Lee's LeT's SE8'Y (433 solpisqns pue sidjsued |
000, 000.d % 000, 000, 0004 000, 0004 000,
ainjipuadxs | uonendoiddy | uonerdoidde | aduerep ainyipuadxy | uonerdosddy | juswaap spung uonendoiddy
leny leuty |eul} Jo ose leny jeuty jo Bunyys paisnlpy

a.njipuadxy

VI ‘¥ ININVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




syasse
|edueuly 1oy syuswhed

3e8 8€8 %0001’ - %3 Ve (6LT'e) - €5’ juswidinba pue Assuiyden
8€8 8€8 %0°00L - Ve Ve (6L2'®) - X TS syasse |eyded oy syudwied
Ges'L Ges'L %0001 - 1S6'C 1S6'C 121'C - 1444 SployssnoH
Ses’L Ses'L %0°00L - 1S6'C 1S6'C LeL't - vee solpisqns pue sidjsued |
£09'880°L 77’166 %1601 (909'26) 7/0'LELL 89Y'ce0’L 618'SLL - 6v9'/ 16 S92IASS pue SPO05
vyc'Lce €09'7Ce %L LL 909'.6 250'L1¢ 85977 € €€970L - Se0'0ve seafojdwse
Jo uonesuadwo)
LV8'SLE’L LY8'SLE’L %0°001L - 9zL'8LE’L 9ZL'8LE’L (451 41 T4 4 - vL9'LSL L syuswdAed juaaund
000, 000.d % 000, 000, 0004 000, 0004 000 uonesyisse|d dlwouody
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonendoiddy
|eny |eulq ainjipuadxgy asuepep |lendy |eulq juswadlp | jo Buiyiys paisnipy

[S3DIAY¥ES TVNOILRLAN FINNVIDOUL-aNS] LY

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

(]
-
w
=
()
>




sjasse
|eldueuly 10} syuswled

Li7L'C RN %0001 - cae cec (828'/) - 050’8 juswidinba pue Assulyden
LL'e LrL'e %0°001L - (444 (444 (828'L) - 0S0°8 syasse |ejded oy syuawhed
Lre's Lye'L %0001 - 9/C'C 9/7'C 80L'¢C - 891 SpIoy=asnoH
Le'L Le'L %0°00L - 9.2’ 9/T't 80L'C - 891 solpisqns pue sidjsued |
- - - - - - - - - puUB| Uo JUaJ PUE 1S3191U|
196'29¢ 196'29¢ %0001 - SCTyse STCYSE 8/1'SL - [¥0'6/C S92IASS pue SPOo5
L' vrS Lyt 'S %0001 - L7885 L8789 €897¢ - 85C'05S seafojdwse
Jo uonesuadwo)
20v’'L06 Tov°L06 %0°001L - 990°6£6 990°'6£6 194'60L - S0£°628 syuswAed juaaund
000, 000.d % 000, 000, 0004 000, 000 000, uonedjjissepd sdlwouody
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonendoiddy
|eny |eulq ainjipuadxgy asuepep |lendy |eulq juswadlp | jo Buiyiys paisnipy

[S3DIAY¥3S IANIIDAH ANV HLTVIH INWINVIDONd-ans] 2'v

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




3 ge %0001 % % (eP) - 78 $1012211U0)

- - - - - - - - S9IINIDS AUOSIApE

pue Ssauisng :SIUBINSUOD

- - %0001 99 99 SS - Ll S9IABS JIndwio)

6C7'0L 6C7'0L %0001 6LLLL 6LLLL L6S - S0l uonediunwiuo)

80S 805 %0001 (0974 oev (L2 - £S9 soninioe

[pauswiledsq :Buliaied

- - - - - - - - saako|dw] :salesing

- - - - - - - - [BUJDIXT :SISOD 1PNy

6CE 6CE %0001 8G€ 85¢ (892'1) - 9zlL't S19SSEe JOUIN

- - %0001 [4 14 (152) - €5C 3uisnuenpy

€ € %0001 4 [4 (09) - S S99} SAIRIIS|UIWPY
LESYLL lESTLL %0001 998001 998001 (£L47'97) - evl'ieL S9IINISS pue SPO0S

€56'9C1L €56'9¢1 %0001 L/Y'8EL L/Y'8EL LLL'9 - vSLLEL SUONRNQLIIUOD [B1D0S

8/5'€09 8/5'€09 %0001 078'659 078'659 ¥/1'99 - 979'c6S Sagem pue sale|es
LES'0EL LES'0EL %0001 16286/ L6861 168'CL - 00%'S¢L seakojdwsa jo uopesuadwo)
290°'sv8 290°'sv8 %0°00L LS1'668 LS1'668 vL9'op - €v5'2s8 syuswded juaaund
uoljedyissed Jlwouody
L2L'ES8 LTL'ES8 %0°001L 616'L06 616'£06 899°'CS - LS2'sS8 SAINNVYIDOUd
-ans 104 |ejo)l

0€l'se 0EL'se %0001 9¢6'LE 9¢6'LE (9200 - 00'7E NOILYAOWINODDV
301440 €
760°0€ ¥760'0€ %0001 2LLYE CLLYE (zL6'ol) - vrL'Sy NOILVYYDILNIFA
ALINNININOD ¢
€05'882 €09'88/ %0°001 Led'Lys LeZ'Lys 91/'s9 - S0S'S/LL NOISIAY3dNS 'L
JNNVYDO0Ud-aNs
000, 000.d % 000, 000, 0004 000, 0004 000,
uonendoidde
aumypuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonendoiddy
|endy |euid ainjipuadxy adueliep |endy |euld juswallp | jo Bunyiys peisnlpy

NOILVIDYILNIFY TVIOOS S FNINVIOOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




ge Ge %0001 L L L - 3ully pue [eIUY
vTa'L vl - - - (81) 8l SON|PE) puUB SSNUDSA
LoV Loy %0001 009 009 (LLY) LL0'L siuswihed unessdo
L L %0001 L L L - JuswdojaAap pue 3ululel|
€8r'c e8'e %0001 €eg’l €eg’L (6£9°L1) ov'elL 9IUL1SISgNS pue [sAR] |
- - - - - (L9 /S Ainoe jeyuswiiedsg
:papiroid podsues)
LLL LLL %0'001L Lzl el S L9 siuswAed Ajisdold
801'£9 801'£9 %0001 /875 L/87S (L€'6) 9 seses| upessdo
SYeE's SYE'S %0001 897'c 897'€ (S8t'L) €SL'y saljddns @510 pue Sunuid
Aiauopels :3)gewnsuo)
vSL ¥SL %0001 vy 434 (ceo') 997’1 saljddns 9|gewnsuo)
Ll Ll %0001 L L (L) 4N saiiddns JsUyn0 A1ojusAU|
e c - - - (€ ¢ salddns [eaipa|y Aio1uaAul
€Ll €Ll %0001 0S 0S (652) 60€ solddns
pue sjelaleln (AI0IUsAY|
L L %0001 L L (8) 6 ses pue |10 [an4 :Ai01usAy|
7 7 - - - (2) / sa|jddns Sujwiie :Aiojusnu)
0cl ocl %0001 cel eel 6 6t S9lU0SS920k pue
[era1ew 3uiyio)D :Aio1usAau|
- - - - - - - 3uisnoH
0L8'Le 0L8'Le %0001 15T v1Sve (zge) M8 S9JIAJISS 1994
- - - - - () 14 juswiuleug
08¢'C 08¢’ %0001 20'c 720’ (€ L20'E S9JIAISS Pa2IN0SING
,Joddns pue Ous8y
0004 000.d % 0004 000.d 000, 0004 000, 000
uonendoidde
aumypuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonendoiddy
|endy |euid ainjipuadxy adueliep |endy |euld juswallp | jo Bunyiys peisnlpy
NOILLVYDYILNITY TVIOOS S ANINVIDOUd

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




LTL'ESS LTL'ES8 %0°00L - 616'L06 616,06 899°CS - 1S2’'SS8 |elol
- - - - - - - - - sjasse
|edueuly Joj syusawAed
8GL'L 86/l %0'001L - evo'l €9l (088) - €757 Juawdinba
pue Asuiysew JayiQ
- - - - - - - Juswdinba yodsuel |
8G/'L 8G/'L %0°001 - €791 €791 (089) - €2S'T juswdinba pue Asauiyden
8SL'L 8SL'L %0°001L - €v9’lL €v9’L (088) - €25'C s1asse |eyded 1oy syuswhed
0ce 0ce %0001 - [43] 8 43 - - Sp|oyssnoy
01 sJajsuent JI3Y10
£89'9 /899 %0001 - LEQ'L LEQ'L 7589 - g8l Slijausq [ebos
£06'9 L06'9 %0001 - 6LLL 6LL'L €69 - S8l SP|oyasnoH
L069 L06'9 %0°00L - 6LL'L 6LL'L V€69 - q8lL salpisqgns pue siajsueld]
000,y 0004 % 000,y 000,y 000,y 000,y 000,y 000,y
uonendoidde
aumypuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonerdosddy spung uonendoiddy
|endy |euid ainjipuadxy adueliep |endy |euld juswallp | jo Bunyiys peisnlpy

NOLLVYDYILN

13d TVIOOS S ANINVIO O™

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

DEPARTMENT OF CORRECTIONAL SERVICES

0
-
w
=
()
>




- - - - = > o - s)asse
|edueuly 4oy syuswed
€/9'L €/9'L %0001 - 755" 755'1 (G£9) 681°C wuawdinba pue Asuiyden
- - - - - - - - S2JN12N4S
paxI J1aylo pue s3uip|ing
€L9°L €L9°'L %0°00L - vss'L vSs'L (s€9) 68L°C sjasse |eyided Joy syuawied
£98'9 £98'9 %0001 - 6LL'L 6LL'L €69 G381 SP|oyasnoH
1989 £98'9 %0°00L - 6LL'L 6LL'L €69 121 2 salpisqns pue siajsued |
- - - - - - - - pue| Uuo 1UaJ pue 1S2J1U|
€C0vL €20V, %0001 - #8079 ¥80'79 (09891) vv6'8L S9DIAJSS pue SPooH
0v6'S0L 0v6'S0L %0001 - Y9v'0LL 7ov'0LL L1729/ /81769 ssafo/dwa
1o uonesuadwod
€96'6LL €96'6LL %0°00L - 815°2€8 815°2E8 LLY'6S LEL'ELL siuawAed jua.un)
000.4 000.3 % 000.4 000,34 000.4 000.4 000.4 000,y uopnedyissep dlwouody
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonendosddy spung uonendoiddy
|en3dy |eud a.njipuadxy acuelIiep |endy |eulq juswallp | jo Buiygiys paisnlpy

[ NOISIA¥3dNS :FNINVYDOAd-ANS] L'S

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




- - - - - - - sjasse
Jeldueuly 4oj syusawled
8 43 %0001 68 68 (572 1433 wswdinbs pue Assuiyoe
<8 <8 %0°001L 68 68 (s¥2) vee sjasse |eyded Joj syuawied
oy ov - - - - - SP|OYasnoH
o oV - - - - - salpIsqns pue siadjsued]
- - - - - - - puUe| U0 JU3J pue 159J31u|
L8E'S L8E'S %0001 9689 9689 (Lve'L) L6LYL S9DIAJSS pue SPOoH
L6S7¢ 1697 %0001 L78'[LC 178'[C (98¢'¢) clcle ssakojdwa
1o uonesuadwod
ZL6'6C 7L6'6C %0°00L €89'vE €89°vE (zzL'ol) oLv'sy syuswdAed juaaund
000.d 000.d % 000.d 000.d 000, 000,y 000.d 000,y uonesijisse|d diwouod3y
uonendoidde
aamyipuadxa | uoneudosddy | Jeuy jo o se ainmypuadxy | uonendosddy spung uonendoiddy
|endy |eulq ainjipuadxgy asuepiep |endy |eulq juswadlp | jo Buiyiys paisnipy

[NOILVYDILNIZY ALINNIN

0D FNINVIDOUC-aNS] 2°S

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

(%]
w
9
=
w
(2]
-
g
2
o
=
(%]
w
3
o
o
(V]
L
(o)
=
2
w
=
=
o
&
w
[a]
]
-
w
=
()
>




sjasse
|edueuly 1oy syuswed

LT1'SE

LZL'SE

LTL'SE

LZL'SE

%0001

%0001

9z6'LE

9Z6°LE

9z6'LE

926°LE

(920'0)

(9£0'2)

z00'vE

200°vE

sjasse |eyded Joy syjuawied
Sp|oyasnoH
suonnIRsul 1oJd-uoN
sasludiaius a1eAud
pue suonelodiod d1jgnd
suones|ueslio |euoneulaul
pue SIUSWUISA0S UZI9104
suonnsul
uoneanpa Jay3iH
sjunodde
pue sapuade [puswiedsg
sanedpiunw
pue S92UIN0Id
salpisqns pue siajsued ]
pue| uo 1UaJ pue 15aJa1U|
SIDIAIDS puUB SPOOD)
saako/dwa
10 uonesuadwod
sjuawAed juaiin)y

000,

000.d

%

000.d

000.d

000,34

000,

000,

000,

uoI1ed|ISSE|D DIWOoUOod]

ainjipuadxa
|eny

uonerdoiddy
jeuld

uoneldoidde
|eul} Jo 9se
a.njipuadxy

adueliep

ainypuadxgy
leny

uonerdoiddy
jeuld

JUBWIBIIA

spung
jo Bunyys

uonendoiddy
paisnipy

[SNOILOFYYOD ALINNIWINOD:NOILYAOWODIDYV 3

1440 ININVIDOYUC-aNS] €°S

8102 Y2{e|N LE pepus Jeak sy Joj
IN3INILVLS NOLLVIRIdO¥ddV

8L 31OA

SADIAYIS TVNOILDFHHOD 40 LNFNLHVd3d

ANNUAL REPORT

2017

[+ 4
<
w
>
-
<
(%]
2
<
P4
[T




DEPARTMENT OF CORRECTIONAL SERVICES
VOTE 18
NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2018

DETAIL OF TRANSFERS AND SUBSIDIES AS PER APPROPRIATION ACT (AFTER VIREMENT):

Detail of these transactions can be viewed in the note on Transfers and subsidies, disclosure notes and
Annexure 1 (A-G) to the Annual Financial Statements.

DETAIL OF SPECIFICALLY AND EXCLUSIVELY APPROPRIATED AMOUNTS VOTED (AFTER
VIREMENT):

Detail of these transactions can be viewed in note 1 (Annual Appropriation) to the Annual Financial Statements.

DETAIL ON PAYMENTS FOR FINANCIAL ASSETS

Detail of these transactions per programme can be viewed in the note on Payments for financial assets to
the Annual Financial Statements.

EXPLANATIONS OF MATERIAL VARIANCES FROM AMOUNTS VOTED (AFTER VIREMENT):
Per programme

Final Actual
Appropriation  Expenditure

Administration 3,919,565 3,912,772 6,793 0.17%

The actual spending of the programme is R3,913 billion (99.8%) against the final appropriation of R3,920 billion resulting
in an under spending of R6,793 million mainly on item Compensation of Employees due to outstanding payments
as a result of the implementation of OSD phase 2. The department has not yet finalised implementing OSD as per
DBC resolution of 1 of 2016 which was signed on the 21 November 2016 for 23% in lieu of salary back pay for service
termination cases and the process of validating and confirmation of OSD figures is still on going for service terminations.
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4.2 Per programme

Final Actual
Appropriation Expenditure

Rehabilitation 1,714,533 1,695,311 19,222 1.12%

The actual spending of the programme is R1,695 billion (98.9%) against the final appropriation of R1,714 billion (100%)
resulting in an under spending of R19,222 million mainly on item Compensation of Employees due to funded vacant
posts. Persal reported a funded permanent establishment of 2,432, which 2,188 are funded filled posts and 66 posts
are filled additional to the funded establishment, mostly on entry level, resulting in total Persal Head Count of 2,254 but
leaving 244 vacant funded posts (10%).

4.3 Per economic classification

Final Actual
Appropriation Expenditure

R'000 R’000 R’000 R’000

Current payments 22,010,690 21,949,534 61,156 0.28%
Compensation of employees 15,776,687 15,613,459 163,228 1.03%
Goods and services 6,234,003 6,331,609 (97,6006) (1.57%)
Interest and rent on land 0 4,466 (4,466) 0.00%
Transfers and subsidies 128,454 161,656 (33,202) 25.85%
Provinces and municipalities 6,603 6,153 450 6.82%
Departmental agencies and accounts 10,395 43,722 (33,327) (320.61%)
Higher education institutions 0 0 0 0.00%
Public corporations and private enterprises 0 0 0 0.00%
Foreign governments and international 0 0 0 0.00%
organisations

Non-profit institutions 0 0 0 0.00%
Households 111,456 111,781 (325) (0.29%)
Payments for capital assets 675,449 620,118 55,331 8.19%
Buildings and other fixed structures 576,944 581,633 (4,689) (0.81%)
Machinery and equipment 92,953 35,750 57,203 61.54%
Heritage assets 0 0 0 0.00%
Specialised military assets 0 0 0 0.00%
Biological assets 5,552 2,735 2,817 50.74%
Land and subsoil assets 0 0 0 0.00%
Intangible assets 0 0 0 0.00%
Payments for financial assets 0 57,270 (57,270) 0.00%
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Compensation of Employees

The actual spending is R15,613 billion (99.7%) against the final appropriation of R15,777 billion (100%) resulting in an under
spending of R163,23 million was due to funded vacant posts. Persal reported a funded permanent establishment of 41,994,
of which 39,276 were funded filled posts, 232 were posts filled additional to the funded establishment, mostly on entry level,
resulting in a total Persal head count of 39,508 but leaving 2,718 vacant funded posts (6.00%). The other contributing factor
was due to outstanding payments as a result of the implementation of OSD phase 2. The department has not yet finalised
implementing OSD as per DBC resolution of 1 of 2016 which was signed on the 21 November 2016 for 23% in lieu of salary
back pay for service termination cases and the process of validating and confirmation of OSD figures is still on going for
service terminations.

Goods and Services

The actual spending of R6,332 billion (101.6%) against the final appropriation of R6,234 billion (100%) resulting in an
overspending of R97,606 million which is ascribed to the item Inventory: food and food supplies as well as item: Agency and
Support/Outsourced services as a result of continuous increase of food prices.

Interest on Rent on Land

There was an expenditure of R4 million incurred against a zero budget due to interest paid on overdue accounts and the
implementation of court orders. The Department does not budget for unforseen circumstances and cannot be predetermined.

Departmental agencies and accounts

The actual spending of R43,722 million (420.6%) against the final appropriation of R10,395 million (100%) resulting in an over
spending of R33,327 million as a result of additional expenditure incurred on IDT deferment fees relating to access control
projects deferred to future financial years due to budgetary constraints

Payments for Capital Assets

The actual spending of R620 million (91.8%) against the final appropriation of R675 million (100%) resulting in an under
spending of R55,331 million mainly on item: Machinery and Equipment due to continued embargo as part of cost containment
measures and item Biological Assets which the budget was higher than the anticipated amount. The identified savings under
machinery and equipment were utilised to defray excess expenditure on goods and services for nutritional services for
inmates.

Payment of Financial Assets

The expenditure of R52,270 million was incurred against a zero budget as a result of irrecoverable debts and losses approved
for write off in 2017/18 Financial year.

Explanation of Internal Charges and Negative Actual Expenditure

In the department, the supplier Programme: Administration: Stores budgets for the cost of buying the required bulk suppliers,
while client programmes budget for the cost of buying from suppliers programmes.

Bulk Materials are procured externally, kept in stock and issued internally across the departmental cost centres in line with
internal requisition.

Department uses Internal Charges to allocate expenditure correctly. Internal Charges is a fund on the Basic Accounting
System and is allocated a negative budget.

Contractors and Property Payments Items: 2016/17

The budget and expenditure for maintaining and repairing infrastructure assets by a contractor were previously in 2016/17
Financial year recorded and paid under the item: Contractors. However, in line with the National Treasury BAS SCOA version
5 item reclassification, these amounts should be allocated under Property Payment. Comparative Figures have been restated.

Renaming of Sub-programme Internal Audit to Assurance Services under Programme 1: Administration

As per 2017/18 approved ENE, Sub-programme Internal Audit has been renamed to Assurance Services under programme
1: Administration
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2016/17

Note
R'000 R'000

REVENUE
Annual appropriation 1 22,814,593 21,580,191
Departmental revenue 2 164,986 147,484
TOTAL REVENUE 22,979,579 21,727,675
EXPENDITURE
Current expenditure
Compensation of employees 4 15,613,459 14,417,167
Goods and services 5 6,331,609 6,111,482
Interest and rent on land 6 4,466 314
Aid assistance 3 - 1,278
Total current expenditure 21,949,534 20,530,241
Transfers and subsidies
Transfers and subsidies 8 161,656 131,448
Total transfers and subsidies 161,656 131,448
Expenditure for capital assets
Tangible assets 9 620,118 874,405
Total expenditure for capital assets 620,118 874,405
Payments for financial assets 7 57,270 7,358
TOTAL EXPENDITURE 22,788,578 21,543,452
SURPLUS/(DEFICIT) FOR THE YEAR 191,001 184,223
Reconciliation of Net Surplus/(Deficit) for the year
Voted funds 26,015 38,017
Annual appropriation 26,015 38,017|
Departmental revenue and NRF Receipts 15 164,986 147,484
Aid assistance 3 - (1,278)

191,001 184,223

SURPLUS/(DEFICIT) FOR THE YEAR
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Note 2016/17
R’'000 R'000
ASSETS
Current assets 284,162 256,079
Unauthorised expenditure 10 121 121
Cash and cash equivalents 11 1,613 1,596
Prepayments and advances 12 943 750
Receivables 13 281,485 253,612
Non-current assets 3,350 2,989
Receivables 13 3,350 2,989
TOTAL ASSETS 287,512 259,068
LIABILITIES
Current liabilities 262,723 232,966
Voted funds to be surrendered to the Revenue Fund 14 26,015 38,017
Departmental revenue and NRF Receipts to be surrendered to the
Revenue Fund 15 14,135 4,278
Bank overdraft 16 200,996 149,136
Payables 17 21,577 41,535
TOTAL LIABILITIES 262,723 232,966
NET ASSETS 24,789 26,102
Represented by:
Recoverable revenue 24,789 24,512
Retained funds - 1,590
TOTAL 24,789 26,102
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Note 2016/17

R'000 R'000

Recoverable revenue
Opening balance 24,512 24,018
Transfers: 277 494

Debts recovered (included in departmental receipts) 277 494
Closing balance 24,789 24,512
Retained funds

Opening balance 1,590 2,868

Utilised during the year - (1,278)

CARA funds surrendered during the year (1,590) -
Closing balance - 1,590
TOTAL 24,789 26,102
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Note 2016/17

R'000 R'000
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts 22,974,076 21 ,71 1 ,677
Annual appropriated funds received 1.1 22,814,593 21,580,191
Departmental revenue received 2 159,076 131,271
Interest received 23 407 215
Net (increase)/decrease in working capital (48,385) 7,728
Surrendered to Revenue Fund (193,146) (147,962)
Surrendered to CARA (1,590) -
Current payments (21,945,068) (20,529,927)
Interest paid 6 (4,466) (314)
Payments for financial assets (57,270) (7,358)
Transfers and subsidies paid (161,656) (131,448)
Net cash flow available from operating activities 18 562,495 902,396
CASH FLOWS FROM INVESTING ACTIVITIES
Payments for capital assets 9 (620,118) (874,405)
Proceeds from sale of capital assets 2.4 5,503 15,998
Net cash flows from investing activities (614,615) (858,407)
CASH FLOWS FROM FINANCING ACTIVITIES
Increase/(decrease) in net assets 277 494
Net cash flows from financing activities 277 494
Net increase/(decrease) in cash and cash equivalents (51,843) 44,483
Cash and cash equivalents at beginning of period (147,540) (192,023)
Cash and cash equivalents at end of period 19 (199,383) (147,540)
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SUM

MARY OF SIGNIFICANT ACCOUNTING POLICIES

The financial statements have been prepared in accordance with the following policies, which have been applied

consis

tently in all material aspects, unless otherwise indicated. Management has concluded that the financial

statements present fairly the department’s primary and secondary information.

The historical cost convention has been used, exceptwhere otherwise indicated. Management has used assessments
and estimates in preparing the annual financial statements. These are based on the best information available at
the time of preparation.

Where appropriate and meaningful, additional information has been disclosed to enhance the usefulness of the
financial statements and to comply with the statutory requirements of the Public Finance Management Act (PFMA),
Act 1 of 1999 (as amended by Act 29 of 1999), and the Treasury Regulations issued in terms of the PFMA and the

annua

1.

| Division of Revenue Act.
BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Modified Cash Standard. The Modified
Cash Standard constitutes the cash basis of accounting supplemented with additional disclosure items.
Under the cash basis of accounting, transactions and other events are recognised when cash is received or
paid.

Management has concluded that the financial statements present fairly the department’s primary and
secondary information.

GOING CONCERN
The financial statements have been prepared on a going concern basis.
PRESENTATION CURRENCY

Amounts have been presented in the currency of the South African Rand (R) which is also the functional
currency of the department.

ROUNDING

Unless otherwise stated financial figures have been rounded to the nearest one thousand Rand (R'000).

FOREIGN CURRENCY TRANSLATION

Cash flows arising from foreign currency transactions are translated into South African Rands using the spot
exchange rates prevailing at the date of payment/receipt.
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6.2

7.2

7.3

COMPARATIVE INFORMATION

Prior period comparative information

Prior period comparative information has been presented in the current year's financial statements. Where
necessary figures included in the prior period financial statements have been reclassified to ensure that
the format in which the information is presented is consistent with the format of the current year's financial
statements.

Current year comparison with budget

A comparison between the approved, final budget and actual amounts for each programme and economic
classification is included in the appropriation statement.

REVENUE

Appropriated funds

Appropriated funds comprises of departmental allocations as well as direct charges against the revenue fund
(i.e. statutory appropriation).

Appropriated funds are recognised in the statement of financial performance on the date the appropriation
becomes effective. Adjustments made in terms of the adjustments budget process are recognised in the
statement of financial performance on the date the adjustments become effective.

The net amount of any appropriated funds due to/from the relevant revenue fund at the reporting date is
recognised as a payable/receivable in the statement of financial position.

Departmental revenue

Departmental revenue is recognised in the statement of financial performance when cash is received and is
subsequently paid into the relevant revenue fund, unless stated otherwise.

Any amount owing to the relevant revenue fund at the reporting date is recognised as a payable in the
statement of financial position.

Accrued departmental revenue
Accruals in respect of departmental revenue are recorded in the notes to the financial statements when:

. it is probable that the economic benefits or service potential associated with the transaction will flow
to the department; and

. the amount of revenue can be measured reliably.
. The accrued revenue is measured at the fair value of the consideration receivable.

Write-offs are made according to the department’s debt write-off policy
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8.2

8.3

8.4

EXPENDITURE

Compensation of employees

Salaries and wages are recognised in the statement of financial performance on the date of payment.

Social contributions made by the department in respect of current employees are recognised in the statement
of financial performance on the date of payment.

Social contributions made by the department in respect of ex-employees are classified as transfers to
households in the statement of financial performance on the date of payment.

Other expenditure

Other expenditure (such as goods and services, transfers and subsidies and payments for capital assets) is
recognised in the statement of financial performance on the date of payment. The expense is classified as a
capital expense if the total consideration paid is more than the capitalisation threshold.

Accruals and payables not recognised

Accruals and payables not recognised are recorded in the notes to the financial statements at cost at the
reporting date.

Leases

Operating lease payments made during the reporting period are recognised as current expenditure in the
statement of financial performance on the date of payment.

The operating lease commitments are only recorded in the notes to the financial statements where the
department has entered into a lease agreement directly with the lessor.

Finance lease payments made during the reporting period are recognised as capital expenditure in the
statement of financial performance on the date of payment.

The finance lease commitments are recorded in the notes to the financial statements and are not apportioned
between the capital and interest portions.

Finance lease assets acquired at the end of the lease term are recorded and measured at the lower of:
. cost, being the fair value of the asset; or

. the sum of the minimum lease payments made, including any payments made to acquire ownership at
the end of the lease term, excluding interest.
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9.2

10.

11.

12.

AID ASSISTANCE

Aid assistance received

Aid assistance received in cash is recognised in the statement of financial performance when received. In-kind
aid assistance is recorded in the notes to the financial statements on the date of receipt and is measured at
fair value.

Aid assistance not spent for the intended purpose and any unutilised funds from aid assistance that are
required to be refunded to the donor are recognised as a payable in the statement of financial position.

Aid assistance paid

Aid assistance paid is recognised in the statement of financial performance on the date of payment. Aid
assistance payments made prior to the receipt of funds are recognised as a receivable in the statement of
financial position.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents are stated at cost in the statement of financial position.
Bank overdrafts are shown separately on the face of the statement of financial position as a current liability.

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, deposits
held, other short-term highly liquid investments and bank overdrafts.

Cash held on behalf of inmates does not form part of cash and cash equivalent of the department and is
separately disclosed on the notes to the financial statements.

PREPAYMENTS AND ADVANCES

Prepayments and advances are recognised in the statement of financial position when the department
receives or disburses the cash.

Prepayments and advances are initially and subsequently measured at cost.

Prepayments and advances are expensed when goods have been received, or in case of services, when they
are rendered to the department.

RECEIVABLES

Receivables are recognised in the statement of financial position at cost plus accrued interest, where interest
is charged, less amounts already settled or written-off. Write-offs are made according to the department’s
write-off policy.
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13.

14.

15.
15.1

15.2

IMPAIRMENT OF FINANCIAL ASSETS

Where there is an indication of impairment of a financial asset, an estimation of the reduction in the recorded
carrying value, to reflect the best estimate of the amount of the future economic benefits expected to be
received from that asset, is recorded in the notes to the financial statements.

Collective assessment of impairment is applied to groups of receivables, when there is an indication of
impairmentin a group of similar assets. Receivables are grouped on the basis of asset type and past due status.
The loss event is based on the increased number of none payments and the payment status. Receivables
outstanding for at least 3 years without any payment and legal disputes are considered as indicators for
impairment and indicative of a loss event.

PAYABLES

Payables recognised in the statement of financial position are recognised at cost.
CAPITAL ASSETS

Immovable capital assets

Immovable assets reflected in the asset register of the department are recorded in the notes to the financial
statements at cost or fair value where the cost cannot be determined reliably. Immovable assets acquired
in a non-exchange transaction are recorded at fair value at the date of acquisition. Immovable assets are
subsequently carried in the asset register at cost and are not currently subject to depreciation or impairment.

Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use.

Additional information on immovable assets not reflected in the assets register is provided in the notes to
financial statements.

Movable capital assets

Movable capital assets comprise mainly machinery and equipment as well as biological assets that are
expected to be held for a period exceeding 12 months. Biological assets comprise mainly orchards and
plantations as well as livestock which are held for agricultural activities. Biological assets are subsequently
carried at fair value.

Movable capital assets are initially recorded in the notes to the financial statements at cost. Movable capital
assets acquired through a non-exchange transaction is measured at fair value as at the date of acquisition.

Where the cost of movable capital assets cannot be determined reliably, the movable capital assets are
measured at fair value and where fair value cannot be determined; the movable assets are measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1.
Movable capital assets are subsequently carried at cost and are not subject to depreciation or impairment.

Subsequent expenditure that is of a capital nature forms part of the cost of the existing asset when ready
for use.
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15.3

15.4

15.5

16.
16.1

Intangible assets

Intangible assets are initially recorded in the notes to the financial statements at cost. Intangible assets
acquired through a non-exchange transaction are measured at fair value as at the date of acquisition.

Internally generated intangible assets are recorded in the notes to the financial statements when the
department commences the development phase of the project.

Where the cost of intangible assets cannot be determined reliably, the intangible capital assets are measured
at fair value and where fair value cannot be determined; the intangible assets are measured at R1.

All assets acquired prior to 1 April 2002 (or a later date as approved by the OAG) may be recorded at R1.
Intangible assets are subsequently carried at cost and are not subject to depreciation or impairment.
Subsequent expenditure of a capital nature forms part of the cost of the existing asset when ready for use.
Assets under investigation

Assets under investigation are only removed from the asset register once the investigation is complete,
the decision to remove has been approved by the relevant authority and control over the asset has been
relinquished.

Capital and minor assets which are under investigation are disclosed separately in the notes to the financial
statements.

Project Costs: Work-in-progress

Expenditure of a capital nature is initially recognised in the statement of financial performance at cost when
paid.

Amounts paid towards capital projects are separated from the amounts recognised and accumulated in work-
in-progress until the underlying asset is ready for use. Once ready for use, the total accumulated payments
are recorded in an asset register. Subsequent payments to complete the project are added to the capital
asset in the asset register.

Where the department is not the custodian of the completed project asset, the asset is transferred to the
custodian subsequent to completion.

PROVISIONS AND CONTINGENTS
Provisions

Provisions are recorded in the notes to the financial statements when there is a present legal or constructive
obligation to forfeit economic benefits as a result of events in the past and it is probable that an outflow of
resources embodying economic benefits or service potential will be required to settle the obligation and a
reliable estimate of the obligation can be made. The provision is measured as the best estimate of the funds
required to settle the present obligation at the reporting date.
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16.2

16.3

16.4

17.

18.

Contingent liabilities

Contingent liabilities are recorded in the notes to the financial statements when there is a possible obligation
that arises from past events, and whose existence will be confirmed only by the occurrence or non-occurrence
of one or more uncertain future events not within the control of the department or when there is a present
obligation that is not recognised because it is not probable that an outflow of resources will be required to
settle the obligation or the amount of the obligation cannot be measured reliably.

The value of claims against the department comprises management’s estimate of merit and quantum of
claims against the department as well as legal cost. Management's estimate is based on facts, historical data
and case law.

Contingent assets

Contingent assets are recorded in the notes to the financial statements when a possible asset arises from
past events, and whose existence will be confirmed by the occurrence or non-occurrence of one or more
uncertain future events not within the control of the department.

Commitments

Commitments (other than for employee related commitments and those related transfers and subsidies)
are recorded at cost in the notes to the financial statements when there is a contractual arrangement or an
approval by management in a manner that raises a valid expectation that the department will discharge its
responsibilities thereby incurring future expenditure that will result in the outflow of cash.

UNAUTHORISED EXPENDITURE

Unauthorised expenditure is recognised in the statement of financial position until such time as the
expenditure is either:

. approved by Parliament or the Provincial Legislature with funding and the related funds are received;
or
. approved by Parliament or the Provincial Legislature without funding and is written off against the

appropriation in the statement of financial performance; or
. transferred to receivables for recovery.
Unauthorised expenditure is measured at the amount of the confirmed unauthorised expenditure.

FRUITLESS AND WASTEFUL EXPENDITURE

Fruitless and wasteful expenditure is recorded in the notes to the financial statements when confirmed. The
amount recorded is equal to the total value of the fruitless and or wasteful expenditure incurred.

Fruitless and wasteful expenditure is removed from the notes to the financial statements when it is resolved
or transferred to receivables for recovery.

Fruitless and wasteful expenditure receivables are measured at the amount that is expected to be recoverable
and are de-recognised when settled or subsequently written-off as irrecoverable.
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19.

20.

21.

22.

IRREGULAR EXPENDITURE

Irregular expenditure is recorded in the notes to the financial statements when confirmed. The amount
recorded is equal to the value of the irregular expenditure incurred unless it is impracticable to determine, in
which case reasons therefore are provided in the note.

Irregular expenditure is removed from the note when it is either condoned by the relevant authority,
transferred to receivables for recovery or not condoned and is not recoverable.

Irregular expenditure receivables are measured at the amount that is expected to be recoverable and are
de-recognised when settled or subsequently written-off as irrecoverable.

CHANGES IN ACCOUNTING POLICIES, ACCOUNTING ESTIMATES AND ERRORS

Changes in accounting policies that are effected by management have been applied retrospectively in
accordance with Modified Cash Standards requirements, except to the extent that it is impracticable to
determine the period-specific effects or the cumulative effect of the change in policy. In such instances the
department shall restate the opening balances of assets, liabilities and net assets for the earliest period for
which retrospective restatement is practicable.

Changes in accounting estimates are applied prospectively in accordance with Modified Cash Standards
requirements.

Correction of errors is applied retrospectively in the period in which the error has occurred in accordance with
Modified Cash Standards requirements, except to the extent that it is impracticable to determine the period-
specific effects or the cumulative effect of the error. In such cases the department shall restate the opening
balances of assets, liabilities and net assets for the earliest period for which retrospective restatement is
practicable.

EVENTS AFTER THE REPORTING DATE

Events after the reporting date that are classified as adjusting events have been accounted for in the financial
statements. The events after the reporting date that are classified as non-adjusting events after the reporting
date have been disclosed in the notes to the financial statements.

PRINCIPAL-AGENT ARRANGEMENTS

The department is party to a principal-agent arrangement for short term and long term infrastructure delivery
interventions, including construction, upgrades and maintenance programmes. In terms of the arrangement
the department is the principal and is responsible for needs assessment, approving and funding the
programmes or projects. All related revenues, expenditures, assets and liabilities have been recognised or
recorded in terms of the relevant policies listed herein. Additional disclosures have been provided in the
notes to the financial statements where appropriate.
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23.

24.

25.

26.

RECOVERABLE REVENUE

Amounts are recognised as recoverable revenue when a payment made in a previous financial year becomes
recoverable from a debtor in the current financial year. Amounts are either transferred to the National
Revenue Fund when recovered or are transferred to the statement of financial performance when written-
off.

RELATED PARTY TRANSACTIONS

A related party transaction is a transfer of resources, services or obligations between the reporting entity
and a related party. Related party transactions within the Minister’s portfolio are recorded in the notes to the
financial statements when the transaction is not at arm’s length.

Key management personnel are those persons having the authority and responsibility for planning, directing
and controlling the activities of the department. The number of individuals and their full compensation is
recorded in the notes to the financial statements.

PUBLIC-PRIVATE PARTNERSHIPS

Public Private Partnerships are accounted for based on the nature and or the substance of the partnership.
The transaction is accounted for in accordance with the relevant accounting policies.

A summary of the significant terms of the PPP agreement, the parties to the agreement, and the date of
commencement thereof together with the description and nature of the concession fees received, the unitary
fees paid, rights and obligations of the department are recorded in the notes to the financial statements.

EMPLOYEE BENEFITS

The value of each major class of employee benefit obligation (accruals, payables not recognised and
provisions) is disclosed in the Employee benefits note.
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1. ANNUAL APPROPRIATION

1.1 Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation Act) for
National Departments (Voted funds) and Provincial Departments:

2016/17

Final Actual Funds Funds not Final Appropriation
Appropriation Received requested/not Appropriation received
received
R'000 R'000 R'000 R'000 R'000

Administration 4,150,878 4,150,878 - 3,879,599 3,879,599

Incarceration 13,987,379 13,987,379 - 13,423,945 13,423,945

Rehabilitation 1,822,411 1,822,411 1,187,826 1,187,826

Care 1,998,674 1,998,674 2,235,094 2,235,094

Social Reintegration 855,251 855,251 853,727 853,727

Total 22,814,593 22,814,593 21,580,191 21,580,191
2. DEPARTMENTAL REVENUE

Note

R'000 R'000

Sales of goods and services other than capital assets 2.1 64,451 60,016

Fines, penalties and forfeits 22 24,339 21,757

Interest, dividends and rent on land 2.3 407 215

Sales of capital assets 2.4 5,503 15,998

Transactions in financial assets and liabilities 25 70,286 47,248

Transfer received 2.6 - 2,250

Departmental revenue collected 164,986 147,484
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2.1 Sales of goods and services other than capital assets

Note 2016/17

2 R'000 R'000
Sales of goods and services produced by the department 61,599 57,588
Sales by market establishment 35,339 34,877
Other sales 26,260 22,711
Sales of scrap, waste and other used current goods 2,852 2,428
Total 64,451 60,016

2.2 Fines, penalties and forfeits

Note 2016/17

2 R'000 R'000
Fines 23,418 20,743
Forfeits 921 1,014
Total 24,339 21,757

2.3 Interest, dividends and rent on land

Note 2016/17

2 R’000 R'000

Interest 407 215
Total 407 215

2.4 Sale of capital assets

Note 2016/17

2 R’000 R'000
Tangible assets 5,503 15,998
Machinery and equipment 32 5,502 15,998
Biological assets 1 -
Total 5,503 15,998
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2.5 Transactions in financial assets and liabilities

Note 2016/17

2 R’000 R'000
Receivables 30,861 32,762
Other Receipts including Recoverable Revenue 39,425 14,486
Total 70,286 47,248

2.6 Transfers received

Note 2016/17

2 R'000 R'000

Public corporations and private enterprises - 2,250
- 2,250

3. AID ASSISTANCE

Note 2016/17

R’'000 R'000
Opening Balance - -
Transferred from statement of financial performance - (1,278)
Transfers to or from retained funds 1,590 1,278
Paid during the year ,(1,590)

Closing Balance - -

4. COMPENSATION OF EMPLOYEES

4.1 Salaries and Wages

Note 2016/17

R'000 R'000
Basic salary 10,203,457 9,349,755
Performance award 110,951 86,969
Service Based 24,965 22,118
Compensative/circumstantial 963,587 995,704
Periodic payments 70,316 64,538
Other non-pensionable allowances 1,263,031 1,179,783
Total 12,636,307 11,698,867
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4.2 Social contributions

Note 2016/17

R'000 R'000

Employer contributions

Pension 1,576,909 1,451,998
Medical 1,397,002 1,263,394
UIF 3 10
Bargaining council 3,238 2,898
Total 2,977,152 2,718,300
Total compensation of employees 15,613,459 14,417,167
Average number of employees 39,508 39,634
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5. GOODS AND SERVICES

Administrative fees

Advertising

Minor assets

Bursaries (employees)

Catering

Communication

Computer services

Consultants: Business and advisory services
Infrastructure and planning services
Laboratory services

Legal services

Contractors

Agency and support/outsourced services
Entertainment

Audit cost - external

Fleet services

Inventory

Consumables

Operating leases

Property payments

Rental and hiring

Transport provided as part of the departmental activities

Travel and subsistence
Venues and facilities
Training and development
Other operating expenditure
Total

Note
R’000 R'000
8,617 5,541
1,791 6,475
5.1 9,136 12,623
4,013 4,769
8,323 15,839
111,577 99,985
52 138,762 105,421
14,244 11,870
1,713 2,925
19,021 17,487
43,009 27,898
61,132 62,572
1,690,491 1,668,194
42 87
5.3 55,724 36,647
260,661 227,414
5.4 995,980 846,378
5.5 317,162 347,477
1,033,125 918,936
5.6 1,421,648 1,483,304
590 2,165
7,574 7,581
5.7 105,009 169,118
674 2,142
2,925 4,828
5.8 18,666 23,806
6,331,609 6,111,482

An amount of R162,979 million in the prior period has been reclassified from Contractors to Property Maintenance: Contracted

Maintenance Property as per BAS version 5 Standard Chart of Accounts
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5.1 Minor assets

Note 2016/17

5 R’000 R'000
Tangible assets 9,136 12,623
Biological assets 596 681
Machinery and equipment 8,540 11,942
Total 9,136 12,623

5.2 Computer services

Note 2016/17

5 R'000 R'000
SITA computer services 134,631 97,386
External computer service providers 4,131 8,035
Total 138,762 105,421

5.3 Audit cost - External

Note 2016/17

Regularity audits

Environmental audits

Computer audits

Total

5.4 Inventory

Clothing material and accessories

Farming supplies
Food and food supplies

Fuel, oil and gas

Learning, teaching and support material

Materials and supplies

Medical supplies

Medicine

Other supplies

Total
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Note

5.4.1

R'000 R'000
53,836 36,453
22 -
1,866 194
55,724 36,647
R'000 R'000
122,846 87,080
198,607 198,122
501,409 396,109
27,905 18,035
5618 2,947
55,763 56,775
1,487 1,574
76,517 84,314
5,828 1,422
995,980 846,378
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Note 2016/17

5.4 R’'000 R'000
Ammunition and security supplies 5,828 1,050
Assets for distribution - 12
Other assets for distribution - 12
Other - 360
Total 5,828 1,422

5.5 Consumables

Note 2016/17

5 R'000 R'000
Consumable supplies 262,655 285,080
Uniform and clothing 9,064 8,172
Household supplies 230,403 229,811
Building material and supplies 15,011 28,390
Communication accessories 40 27
IT consumables 2,064 3,934
Other consumables 6,073 14,746
Stationery, printing and office supplies 54,507 62,397
Total 317,162 347,477

5.6 Property payments

Note 2016/17

5 R'000 R'000
Municipal services 1,182,472 1,305,715
Property maintenance and repairs - 88
Other 239,176 177,501
Total 1,421,648 1,483,304

An amount of R162,979 million in the prior period has been reclassified from Contractors to Property Maintenance: Contracted
Maintenance Property as per BAS version 5 Standard Chart of Accounts

5.7 Travel and subsistence

Note 2016/17

5 R'000 R'000
Local 104,284 168,420
Foreign 725 698
Total 105,009 169,118
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5.8 Other operating expenditure

Note 2016/17

5 R’000 R'000
Professional bodies, membership and subscription fees 735 1,858
Resettlement costs 7,293 11,166
Other 10,638 10,782
Total 18,666 23,806

6. INTEREST AND RENT ON LAND

Note 2016/17

R'000 R'000

Interest paid 4,466 314
Total 4,466 314

7.  PAYMENTS FOR FINANCIAL ASSETS

Note 2016/17

R’000 R'000
Material losses through criminal conduct
Other material losses 7.1 45,391 | 5,531 |
Debts written off 7.2 11,879 1,827
Total 57,270 7,358

7.1 Other material losses written off

Note 2016/17

7 R’000 R'000
Nature of losses
Damage and losses 34,398 2,213
Damage to State vehicles 10,993 3,318
Total 45,391 5,531
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7.2 Debts written off

Note 2016/17

7 R'000 R'000
Nature of debts written off
Staff Debts written off 11,879 1,827
Total debt written off 11,879 1,827

8. TRANSFERS AND SUBSIDIES

Note 2016/17

R'000 R'000
Provinces and municipalities Annex 1A 6,153 5,739
Departmental agencies and accounts Annex 1B 43,722 20,823
Public corporations and private enterprises Annex 1C - 1,857
Households Annex 1D 111,781 103,029
Total 161,656 131,448

9.  EXPENDITURE FOR CAPITAL ASSETS

Note 2016/17

R'000 R'000
Tangible assets 620,118 874,405
Buildings and other fixed structures 34 581,633 748,092
Machinery and equipment 32 35,750 123,652
Biological assets 32 2,735 2,661
Total 620,118 874,405
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9.1 Analysis of funds utilised to acquire capital assets — 2017/18

Votedfunds  Aidassistance  Total
R'000 R'000 R’'000
Tangible assets 620,118 - 620,118
Buildings and other fixed structures 581,633 - 581,633
Machinery and equipment 35,750 - 35,750
Biological assets 2,735 - 2,735
Total 620,118 - 620,118

9.2 Analysis of funds utilised to acquire capital assets — 2016/17

Votedfunds | Aidassistance  Total
R'000 R’'000 R'000
Tangible assets 874,405 - 874,405
Buildings and other fixed structures 748,092 - 748,092
Machinery and equipment 123,652 - 123,652
Biological assets 2,661 - 2,661
Total 874,405 - 874,405

9.3 Finance lease expenditure included in Expenditure for capital assets

Note 2016/17
R'000 R'000
Tangible assets 114,819 141,580
Buildings and other fixed structures 98,860 127,003
Machinery and equipment 15,959 14,577
Total 114,819 141,580
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10. UNAUTHORISED EXPENDITURE

10.1 Reconciliation of unauthorised expenditure

Note 2016/17

R'000 R'000

Opening balance 121 121
Closing balance 121 121

10.2 Analysis of unauthorised expenditure awaiting authorisation per economic classification

Note 2016/17

R’000 R'000

Current 121 121
Total 121 121

10.3 Analysis of unauthorised expenditure awaiting authorisation per type

Note 2016/17

R’000 R'000
Unauthorised expenditure relating to overspending of the vote or a
main division within a vote 121 121
Total 121 121

10.4 Unauthorised expenditure split into current and non-current asset

2016/17

Current Non-current Total Current Non-current Total
Details R’000 R'000 R'000 R’000 R’000 R'000
Unauthorised expenditure relating
to overspending of the vote or a
main division within the vote - 121 121 - 121 121
Total - 121 121 - 121 121 |
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11. CASH AND CASH EQUIVALENTS

Note 2016/17

R’000 R'000

1,613 1,596
1,613 1,596

Cash on hand
Total

The department holds cash belonging to inmates in custody on their behalf, for purposes of use by inmates on personal items
that are allowable at correctional centres in terms of laws and regulations. Private inmates’ cash does not form part of funds

of the State; consequently such cash is not disclosed in cash and cash equivalents. At the end of period, inmates’ private cash
amounted to R13,579 million (R26,703 million: 2016/17).

12. ADVANCES

Note 2016/17

R'000 R'000
Advances paid (Not expensed) 12.1 943 750
Total 943 750
12.1 Advances paid (Not expensed)
Note Balance as at Less: Amount
1 April 2017 expensed in
current year
12 R’000 R’000 R'000 R'000
National departments 750 - 193 943
Total 750 - 193 943
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13. RECEIVABLES

2016/17

Current Non-current Total Current Non-current Total

Note R'000 R'000 R'000 R'000 R'000 R'000
Claims recoverable 13.1 90,090 - 90,090 19,432 - 19,432
Recoverable expenditure 13.2 24,840 - 24,840 55,952 - 55,952
Staff debt 13.3 55,461 3,186 58,647 58,637 2,666 61,303
Other debtors 13.4 111,094 164 111,258 119,591 323 119,914
Total 281,485 3,350 284,835 253,612 2,989 256,601

13.1 Claims recoverable

Note 2016/17

13 and R'000 R'000

Annex 3

National departments 90,090 19,432
Total 90,090 19,432

13.2 Recoverable expenditure (disallowance accounts)

Note 2016/17

13 R’000 R'000
Disallowance Miscellaneous 4 -
Salary Reversal Control 143 -
Disallowance Damages and Losses 3,489 29,843
Disallowance Payment Fraud 5,354 5,354
Damage Vehicle 12,176 17,410
Private Telephone 9 8
Salary Disallowance 2,477 1,979
Salary Deduction Disallowance account 481 431
Salary Tax Debt 704 872
Receipt Control Account 3 5
Total 24,840 55,952

13.3 Staff debt

Note 2016/17

13 R'000 R'000

Debt Account 58,647 61,303
Total 58,647 61,303
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13.4 Other debtors

Note 2016/17
13 R'000 R'000
Other Debtors 586 9,242
Bloemfontein Correctional Centre (PPP) 110,672 110,672
Total 111,258 119,914
13.5 Impairment of receivables
Note 2016/17
R'000 R'000
Estimate of impairment of receivables 22,127 81,562
Total 22,127 81,562
14. VOTED FUNDS TO BE SURRENDERED TO THE REVENUE FUND
Note 2016/17
R'000 R'000
Opening balance 38,017 -
Transfer from statement of financial performance (as restated) 26,015 38,017
Paid during the year (38,017) -
Closing balance 26,015 38,017

15. DEPARTMENTAL REVENUE AND NRF RECEIPTS TO BE SURRENDERED TO THE REVENUE

FUND
Note 2016/17
R'000 R'000
Opening balance 4,278 4,756
Transfer from Statement of Financial Performance (as restated) 164,986 147,484
Paid during the year (155,129) (147,962)
Closing balance 14,135 4,278
16. BANK OVERDRAFT
Note 2016/17
R'000 R'000
Consolidated Paymaster General Account 200,996 149,136
Total 200,996 149,136
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17. PAYABLES — CURRENT

Note 2016/17

R’000 R’000
Clearing accounts 17.1 21,546 41,513
Other payables 17.2 31 22
Total 21,577 41,535

17.1 Clearing accounts

Note 2016/17

17 R'000 R'000
Salary accounts 21,531 41,512
Other(receipts deposit) 15 1
Total 21,546 41,513

17.2 Other payables

Note 2016/17

17 R'000 R'000

Rental Deposit 31 22
Total 31 22

18. NET CASH FLOW AVAILABLE FROM OPERATING ACTIVITIES

Note 2016/17

R’000 R'000
Net surplus/(deficit) as per Statement of Financial Performance 191,001 184,223
Add back non cash/cash movements not deemed operating activities 371,494 718,173
(Increase)/decrease in receivables - current (28,234) (28,350)
(Increase)/decrease in prepayments and advances (193) 2,366
Increase/(decrease) in payables - current (19,958) 33,712
Proceeds from sale of capital assets (5,503) (15,998)
Expenditure on capital assets 620,118 874,405
Surrenders to Revenue Fund (193,146) (147,962)
Surrenders to CARA (1,590) -
Net cash flow generated by operating activities 562,495 902,396

VOTE 18: DEPARTMENT OF CORRECTIONAL SERVICES




DEPARTMENT OF CORRECTIONAL SERVICES
VOTE 18
NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2018

19. RECONCILIATION OF CASH AND CASH EQUIVALENTS FOR CASH FLOW PURPOSES

Note 2016/17

R’'000 R'000
Consolidated Paymaster General account (200,996) (149,136)
Cash on hand 1,613 1,596
Total (199,383) (147,540)

20. CONTINGENT LIABILITIES AND CONTINGENT ASSETS

20.1 Contingent liabilities

Note 2016/17

R'000 R'000
Liable to Nature
Housing loan guarantees Employees Annex 2A 365 531
Claims against the department Annex 2B 253,905 253,880
Intergovernmental payables (unconfirmed balances) Annex 4 236,268 47,731
Total 490,538 302,142

20.2 Contingent assets

Note 2016/17

R’000 R'000
Nature of contingent asset
Breach of contract 576 576
Stolen state vehicle 165 165
Total 741 741
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21. COMMITMENTS

Note 2016/17

R’000 R’000

Current expenditure
Approved and contracted 2,090,900 1,932,497
Approved but not yet contracted 1,483 58,084
2,092,383 1,990,582

Capital expenditure
Approved and contracted 191,673 325,694
Approved but not yet contracted 28 -
191,701 325,694
Total Commitments 2,284,084 2,316,276

Commitments amounting to R784,880 million exceed 1 year.

The approved and contracted current and capital expenditure commitments exclude PPP commitments which are disclosed
on note 30.
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22. ACCRUALS AND PAYABLES NOT RECOGNISED
22.1 Accruals

2016/17

R'000 R'000
Listed by economic classification
S S00he D Seb  To  | o |
Goods and services 240,494 5,244 245,738 278,473
Transfers and subsidies 733 - 733 -
Capital assets 11,733 - 11,733 4,232
Compensation of Employees 75 60 135 N
Total 253,035 5,304 258,339 282,716
Note
R'000 R'000
Listed by programme level
Administration 74,975 255,290
Incarceration 158,761 3,085
Care 13,041 14,600
Rehabilitation 11,444 4,913
Social Reintegration 118 4,828
Total 258,339 282,716

Accruals mainly consist of services rendered by organs of State where services were rendered during the financial year under
review but invoices were received after year-end.
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22.2 Payables not recognised

2016/17

R'000 R'000

Listed by economic classification

| 30Days | 30+ Days
Goods and services 74,997 274,533 349,530 485,345
Transfers and subsidies 378 56 434 -
Capital assets 8 26 34 143,310
Compensation of Employees 1 1,737 1,738 176
Total 75,384 276,352 351,736 628,831

2016/17
R'000 R'000

Listed by programme level
Administration 33,915 126,121
Incarceration 287,399 444 977
Care 29,962 22,981
Rehabilitation 430 2,192
Social Reintegration 30 32,560
Total 351,736 628,831
Confirmed balances with other departments Annex 4 26,347 3,269
Confirmed balances with other government entities Annex 4 440,086 573,558
Total 466,434 576,827

Payables not recognised mainly consist of fourth quarter invoices for Accommodation Charges where the Department of
Public Works has not substantiated services rendered.
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23. EMPLOYEE BENEFITS

Note 2016/17

R'000 R’'000
Leave entitlement 530,924 492,604
Service bonus (Thirteenth cheque) 432,027 395,905
Performance awards 50,059 94,264
Capped leave commitments 639,591 650,237
Occupational Specific Dispensation (OSD) Phase?2 202,041 267,169
Other 54,071 24,296
Total 1,908, 713 1,924,475

Capped leave commitment:
Included in the capped leave commitment is a negative amount of R29,7 million for 22 143.80 negative leave days.

OSD:
Payables to correctional officials who qualify in terms of DBC resolution number 1 of 2016.

Other (Long service awards):
At this stage the department is not able to reliably measure the long term portion of the long service awards.

24. LEASE COMMITMENTS

24.1 Operating leases

Buildings and Machinery and Total

other fixed equipment

structures
Not later than 1 year - - -
Later than 1 year and not later than 5 years - - -
Total lease commitments - - -
2016/17 Buildings and Machinery and Total

other fixed equipment

structures
Not later than 1 year - 59,317 59,317
Later than 1 year and not later than 5 years - 74,147 74,147
Total lease commitments - 133,464 133,464

For all leased buildings utilised by the Department, the lease agreements are between the Department of Public Works (DPW)
and the private landlords. No sub-lease agreements have been entered into between DPW and the Department.
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24.2 Finance leases **

Machinery and Total
equipment
Not later than 1 year 13,237 13,237
Later than 1 year and not later than 5 years 11,496 11,496
Later than five years - -
Total lease commitments 24,733 24,733
Not later than 1 year 12,693 12,693
Later than 1 year and not later than 5 years 10,549 10,549
23,242 23,242

Total lease commitments

**This note excludes leases relating to Public Private Partnership as they are separately disclosed in note no. 30.

25. ACCRUED DEPARTMENTAL REVENUE

Note 2016/17

R'000 R'000

Sales of goods and services other than capital assets 44 24
Total 44 24

25.1 Analysis of accrued departmental revenue

Note 2016/17

R’000 R'000
Opening balance 24 _
Add: amounts recorded 44 24
Less: amounts received (24) -
44 24

Closing balance
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26. IRREGULAR EXPENDITURE

26.1 Reconciliation of irregular expenditure

Note 2016/17

R’000 R’'000

Opening balance 1,322,795 489,566
Prior period error - (2,664)
As restated 1,322,795 486,902
Add: Irregular expenditure - relating to prior year 1,756,902 -
Add: Irregular expenditure - relating to current year 140,284 836,347
Less: Prior year amounts condoned (24,112) (454)
Less: Current year amounts condoned (1) -
Less: Amounts not condoned and recoverable 15 (29) -
Less: Amounts not condoned and not recoverable - -
Closing balance 3,195,839 1,322,795
Analysis of awaiting condonation per age classification

Current year 140,284 833,683
Prior years 3,055,555 489,112
Total 3,195,839 1,322,795

26.2 Details of irregular expenditure — added current year (relating to current and prior years)

Incident Disciplinary steps taken/criminal proceedings
R'000

Competitive bidding process not followed by the Investigation Pending

implementing agent 1,724,075
Non-compliance with SITA Act Investigation Pending 46,155
Contract variations in excess of 20% threshold Investigation Pending 41,149
Rental of office accommodation without signed Investigation Pending

lease agreement 553
S&T claims paid without prior trip authorisation Investigation Pending 1
Emergency procurement not followed Investigation Pending 10
Three price quotations were not obtained Investigation Pending 5,351
Bidding documents not available for audit 32,827
Bidding amount split into items of lesser value 47,065
Total 1,897,186

Thirty one (31) new cases amounting to R134.8 million were confirmed during the year. One case amounting to R1.7 billion committed
by Independent Development Trust.
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26.3 Details of irregular expenditure condoned

Incident Condoned by (condoning authority)
R'000

Incorrect application of emergency clause Acting National Commissioner 43
Payment of medical accounts Acting National Commissioner 18,163
Three quotations not obtained Acting National Commissioner 4,757
Officials who failed to declare interest Acting National Commissioner 3
Payment of Goods and services before delivery Acting National Commissioner 8
Procurement done with prohibited supplier Acting National Commissioner 2
Financial documents signed off by officials without  Acting National Commissioner

delegated powers 219
Invoices paid without being stamped/signed Acting National Commissioner 195
Order issued after receipt of invoice Acting National Commissioner 50
Extension of contract not approved by delegate Acting National Commissioner

authority 103
Amount on invoices not agreeing to payments Acting National Commissioner

made 490
S&T claims paid without prior trip authorisation Acting National Commissioner 43
Rental of office accommodation without signed Acting National Commissioner

lease agreement 37
Total 24,113

One (1) case relating to the current year and one hundred and sixty four (164) cases relating to previous financial years amounting to
R24 million were condoned following investigations and where applicable disciplinary actions taken.

26.4 Details of irregular expenditure recoverable (not condoned)

Incident
R'000

Logistical procedures not followed 5
Amount exceeding cell phone limits not deducted from official 1
Original Tax Clearance Certificate not submitted for audit purposes 13
S&T claims paid without prior trip authorisation 9
Amount on invoice not agreeing to payment made 1
Total 29

Seven (7) cases amounting to R29 thousand were referred for recovery from officials and/or other parties.
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26.5 Details of irregular expenditure under investigation (not included in the main note)

Incident

R'000
Bidding process not properly followed 19,924
Bidding amount split into items of lesser value 1,646
Incorrect application of emergency clause 140
Total 21,710

26.6 Prior period error

Note 2016/17

R’000
Nature of prior period error
Relating to 2016/17 [affecting the opening balance] (2,664)
Three quotations not obtained, payment of medical accounts, incorrect application of (2,664)
emergency clause, officials who failed to declare their interest, Bidding amounts split into
items of lesser value.
Total prior period errors (2,664)

27. FRUITLESS AND WASTEFUL EXPENDITURE

27.1 Reconciliation of fruitless and wasteful expenditure

Note 2016/17

R'000 R'000
Opening balance 37,854 37,241
Prior period error - 3
As restated 37,854 37,244
Fruitless and wasteful expenditure - relating to prior year - -
Fruitless and wasteful expenditure - relating to current year 41,235 920
Less: Amounts resolved (1,892) (310)
Less: Amounts transferred to receivables for recovery - -
Closing balance 77,197 37,854

27.2 Analysis of awaiting resolution per economic classification

Note 2016/17

R'000 R’000
Current 77,197 37,854
Total 77,197 37,854
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27.3 Analysis of Current year’s (relating to current and prior years) fruitless and wasteful

expenditure

Incident

Travelling Cancellations

Fleet Services and Transport

Interest paid relating to court orders, arbitration
awards and others

Other

Total

27.4 Prior period error

Nature of prior period error
Relating to 2016/17

Total prior period errors

Disciplinary steps taken/criminal proceedings

Pending
Pending
Pending

Pending

R’000

36
5
5617

35,577

41,235

Note 2016/17

R'000

27.5 Details of fruitless and wasteful expenditures under investigation (not included in the main

note)

Incident

Fleet services and Transport Payment

Intangible asset production not completed
Interest charged for payments

Internal Audit payment for sub-standard

More bread than the number of inmates
Payments non-compliance(Vat)

Suspensions not reviewed

Training(not Attended)

Travel Cancellation: Conference/Accommodation
Others

Total

R'000
113
27,036
2,01
503
34
236
4,859
12
739
1,865

37,409
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28. RELATED PARTY TRANSACTIONS

Department of Correctional Services is related to the Departments of Justice and Constitutional Development and the Office
of the Chief Justice since they are subject to the same control of the Minister of Justice and Correctional Services, including the
following entities:

List of related party entities
Guardian Fund

Legal Aid South Africa

Presidents Fund

Special Investigation Unit

The South African Human Rights Commission
The Public Protector

Third Party Fund

Criminal Assets Recovery Account

An amount of R71,715 million is payable by the Department of Justice and Constitutional Development (Integrated Justice
System) for development of the Integrated Inmate Management System which is still in the development phase as at
31 March 2018. Refer to intangible asset note 33.

Note 2016/17

R'000 R'000

Receivables from related parties 71,715 18,080
Total 71,715 18,080

29. KEY MANAGEMENT PERSONNEL

No. of
R'000 R’000

Political office bearers:
Deputy Minister of Justice and Correctional Services responsible for
Correctional Services 1 2,098 1,902
Officials:
Level 15t0 16 11 16,266 20,646
Level 14 (incl. CFO if at a lower level) 41 46,835 39,329
Family members of key management personnel 27 9,700 8,664
Total 74,899 70,541
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30. PUBLIC PRIVATE PARTNERSHIP

Note 2016/17

R'000 R'000

Unitary fee paid 1,120,291 1,019,121
Fixed component 98,860 127,003
Indexed component 1,021,431 892,118
Analysis of indexed component 1,021,431 892,118

Goods and services (excluding lease payments) 1,021,431 892,11 8|
Capital/(Liabilities) 98,860 127,003
Property 98,860 127,003

30.1 Public Private Partnerships (PPP)

To design, finance, build and manage a maximum security correctional centre for a contract period of 25 years. The contractor
Bloemfontein Correctional Services Contracts is currently operating Mangaung Maximum Security Correctional Centre (MCC) in
the Free State Province and the contractor South African Custodial Services is currently operating Kutama-Sinthumule Maximum
Security Correctional Centre (KSCC) in the Limpopo Province. The PPP contracts for MCC and KSCC will end on 30 June 2026 and
15 February 2027, respectively.

The cash flow models for the two PPP projects were created. The cash flow models enable the Department to determine the
estimated costs of the two projects over their 25 year contract period.

The contract fee is based on the daily available bed spaces. This fee is split into components, the fixed component and the
indexed component for each year. The indexed component is escalated on each review date (every six months) as stipulated
in the contract. The fixed components will however remain the same for a period of 15 years (Bloemfontein) and 17 years
(Limpopo) where after the fixed fee will cease.

Rights to use specified assets:

Assets are managed and maintained by the contractor for the duration of the contract period.
Intellectual Property Rights:

All rights in data, reports, drawings, models, specifications and/or other material produced by or on behalf of the department
shall vest in and be the property of the State and the contractor is granted an irrevocable non-exclusive and royalty-free license
to use such material for the purpose of the agreement.

Obligations to provide or rights to expect provisions of services.
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The Contractor

= Construction of the correctional centre.

* Maintenance and operation of the correctional centre for the contract period of 25 years.
» Keep inmates in safe custody.

* Maintaining order, discipline, control and a safe environment.

= Providing decent conditions and meeting inmates’ needs.

= Providing structured day programmes.

= Preparing inmates for reintegration to the community.

= Delivering correctional centre services.

* Involvement with the community.

Department of Correctional Services:

= To ensure that there are always inmates placed in available inmate spaces.
= To pay the contractor on a monthly basis.

= To manage the contract on a monthly basis.

= Torelease offenders.

Obligations to acquire or build items of property, plant and equipment.

Original buildings constructed according to departmental specifications. Any further changes/alterations and additions to be
negotiated.

Obligations to deliver or rights to receive specified assets at the end of the concession period.

All assets including equipment become the property of the State after expiry of the contract period.
Renewal and termination options.

Can be negotiated if so directed by Government.

Other rights and obligations.

All maintenance obligations are the responsibility of the contractor for the entire contract period.
Changes in the arrangement occurring during the period.

May be done by means of negotiations between both parties.

Commitments

The Department is committed for the remainder of the two PPP contracts. The index fees for MCC is committed until 2026 (fixed
fees commitment ended 30 June 2016). Fixed fees for KSCC will end on 15 February 2019 and index fees in 2027.
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Approved and contracted

Note
Current Expenditure (Index fee)
Capital Expenditure (Fixed fee)
Total
31. PROVISIONS
Note

Legal claim against the department
Total

2016/17

R'000 R’000
9,741,464 11,020,605
82,506 174,788
9,823,970 11,195,393

2016/17

R'000 R'000
1,349 1,734
1,349 1,734

The provision for legal claims relates to court judgements and settlement agreements.

31.1 Reconciliation of movement in provisions — 2017/18

Opening balance
Increase in provision
Settlement of provision

Change in provision due to change in estimation of inputs
Closing balance

Reconciliation of movement in provisions — 2016/17

Opening balance

Increase in provision

Settlement of provision

Change in provision due to change in estimation of inputs

Closing balance

Legal Claims

against the
department
R'000 R'000
1,624 1,624
974 974
(1.143) (1,143)
(106) (106)
1,349 1,349
Legal Claims
against the
department
R'000 R'000
1,341 1,341
665 665
(124) (124)
(258) (258)
1,624 1,624
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32. MOVABLE TANGIBLE CAPITAL ASSETS

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2018

Opening Value
balance adjustments
R’000 R'000 R'000 R’000 R’000

MACHINERY AND EQUIPMENT 2,010,168 - 45,104 52,595 2,002,677
Transport assets 1,054,675 - 1,797 30,304 1,026,168
Computer equipment 343,592 - 33,757 11,028 366,321
Furniture and office equipment 75,830 - 3,591 735 78,686
Other machinery and equipment 536,071 - 5,959 10,528 531,502
BIOLOGICAL ASSETS 62,924 19,454 4,086 14,700 71,764
Biological assets 62,924 19,454 4,086 14,700 71,764
TOTAL MOVABLE TANGIBLE
CAPITAL ASSETS 2,073,092 19,454 49,190 67,295 2,074,441

Movable Tangible Capital Assets under investigation

Number | Vae
R'000
Included in the above total of the movable tangible capital assets per the

asset register are assets that are under investigation:
Heritage assets

Machinery and equipment 1,155 29,208
Specialised military assets -
Biological assets 129 1,056

Assets under investigation comprise of assets that are lost, earmarked for disposal or were not found during asset verification.
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32.1 Additions

ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2018

R'000 R'000 R'000 R'000 R'000
MACHINERY AND EQUIPMENT 35,321 27,270 (15,959) (1,528) 45,104
Transport assets 3,677 (1,880) - - 1,797
Computer equipment 8,886 24,856 - 15 33,757
Furniture and office equipment 1,169 2,422 - - 3,591
Other machinery and equipment 21,589 1,872 (15,959) (1,543) 5,959
BIOLOGICAL ASSETS 2,480 1,750 - (144) 4,086
Biological assets 2,480 1,750 - (144) | 4,086
TOTAL ADDITIONS TO MOVABLE 37,801 29,020 (15,959) (1,672) 49,190

TANGIBLE CAPITAL ASSETS
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32.2 Disposals

DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2018

Sold for cash Non-cash
disposal

R'000 R'000 R'000 R'000

MACHINERY AND EQUIPMENT 30,556 22,039 52,595 5,503
Transport assets 29,634 670 30,304 5,400
Computer equipment - 11,028 11,028 -
Furniture and office equipment - 735 735 -
Other machinery and equipment 922 9,606 10,528 103
BIOLOGICAL ASSETS - 14,700 14,700 -
Biological assets - 14,700 14,700 -
TOTAL DISPOSAL OF MOVABLE TANGIBLE

CAPITAL ASSETS 30,556 36,739 67,295 5,503

32.3 Movement for 2016/17

MOVEMENT IN TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2017

Opening Prior period
balance error

R'000 R'000 R'000 R'000 R'000
MACHINERY AND EQUIPMENT 1,986,660 6,289 101,637 (84,418) 2,010,168
Transport assets 1,056,372 (616) 51,499 (52,580) 1,054,675
Computer equipment 345,014 (1,152) 14,743 (15,013) 343,592
Furniture and office equipment 71,971 (1,364) 6,399 (1,176) 75,830
Other machinery and equipment 513,303 9,421 28,996 (15,649) 536,071
BIOLOGICAL ASSETS 65,713 (130) 8,683 (11,342) 62,924
Biological assets 65,713 (130) 8,683 (1 1,342)| 62,924
TOTAL MOVABLE TANGIBLE
CAPITAL ASSETS 2,052,373 6,159 110,320 (95,760) 2,073,092
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32.3.1 Prior period error

Note 2016/17

R'000
Nature of prior period error
Relating to 2016/17 [affecting the opening balance] 6,159
Machinery and equipment 6,289
Biological Assets (130)
Total prior period errors 6,159

32.4 Minor assets

MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2018

Intangible Machinery and
assets equipment

R’000 R'000 R'000 R'000
Opening balance - 614,699 13,276 627,975
Value adjustments - - (5,479) (5,479)
Additions - 24,834 10,679 35,513
Disposals (13,808) (4,450) (18,258)
TOTAL MINOR ASSETS - 625,725 14,026 639,751

Intangible Machinery and --

assets equipment
Number of RT minor assets 28 17 1 46
Number of minor assets at cost - 584,950 4,344 589,294
TOTAL NUMBER OF MINOR ASSETS 28 584,967 4,345 589,340

Minor Capital Assets under investigation

Number | Value

R'000
Included in the above total of the minor capital assets per the asset register are
assets that are under investigation:
Machinery and equipment 4,153 4,398
Biological assets 94 307

Assets under investigation comprise of assets that are lost, earmarked for disposal or were not found during asset verification.
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MOVEMENT IN MINOR ASSETS PER THE ASSET REGISTER FOR THE YEAR ENDED AS AT 31 MARCH 2017

Intangible Machinery and
assets equipment

R’000 R’000 R'000 R’'000
Opening balance - 609,209 10,398 619,607
Prior period error - 3,437 - 3,437
Additions - 25,070 7,367 32,437
Disposals - (23,017) (4,489) (27,506)
TOTAL MINOR ASSETS - 614,699 13 276 627 975

Intangible Machinery and --

assets equipment
Number of RT minor assets 28 17 1 46
Number of minor assets at cost - 507,008 4,367 511,375
TOTAL NUMBER OF MINOR ASSETS 28 507,025 4,368 511,421

32.4.1 Prior period error

Note 2016/17

R’000
Nature of prior period error
Relating to 2016/17 [affecting the opening balance]
Machinery and Equipment 3,437
Total prior period errors 3,437

32.5 Movable assets written off

MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED AS AT 31 MARCH 2018

Machinery and
equipment

R’000 R'000 R'000
Assets written off 21,898 14,621 36,519
TOTAL MOVABLE ASSETS WRITTEN OFF 21,898 14,621 36,519

MOVABLE ASSETS WRITTEN OFF FOR THE YEAR ENDED AS AT 31 MARCH 2017

Machinery and
equipment

R'000 R’'000 R’000
Assets written off 53,509 15,815 69,324
TOTAL MOVABLE ASSETS WRITTEN OFF 53,509 15,815 69,324
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33. INTANGIBLE CAPITAL ASSETS
33.1 Additions

ADDITIONS TO INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2018

Cash Non-Cash

R'000 R'000 R'000 R'000 R'000
SOFTWARE - 71,715 (71,715) - -
TOTAL ADDITIONS TO
INTANGIBLE CAPITAL ASSETS - 71,715 (71,715) - -

34. IMMOVABLE TANGIBLE CAPITAL ASSETS

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2018
Opening Value
balance adjustments

R'000 R’000 R'000 R'000

BUILDINGS AND OTHER FIXED 864,864 - 233,173 - 1,098,037
STRUCTURES

Dwellings - - - - -
Non-residential buildings 1,380 - 175 - 1,555
Other fixed structures 863,484 - 232,998 - 1,096,482
TOTAL IMMOVABLE TANGIBLE

CAPITAL ASSETS 864,864 - 233,173 - 1,098,037
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34.1 Additions

ADDITIONS TO IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED
31 MARCH 2018

Cash Non-cash

R’000 R'000 R'000 R'000 R'000
BUILDING AND OTHER FIXED 581,633 232,998 (581,458) - 233,173
STRUCTURES
Dwellings 356,914 - (356,914) - -
Non-residential buildings 107,529 - (107,354) - 175
Other fixed structures 117,190 232,998 (117,190) - 232,998
TOTAL ADDITIONS TO
IMMOVABLE TANGIBLE CAPITAL
ASSETS 581,633 232,998 (581,458) - 233,173

34.2 Movement for 2016/17

MOVEMENT IN IMMOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED

31 MARCH 2017
Opening Prior period
balance error

R’000 R'000 R'000 R'000 R’000
BUILDINGS AND OTHER FIXED 1,380 863,484 - - 864,864
STRUCTURES
Non-residential buildings 1,380 - - - 1,380
Other fixed structure - 863,484 - - 863,484
TOTAL IMMOVABLE TANGIBLE
CAPITAL ASSETS 1,380 863,484 - - 864,864
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Note 2016/17

R’000
Nature of prior period error 863,484
Relating to 2016/17 [affecting the opening balance] | 863,484|
Relating to 2016/17
Total prior period errors 863,484

34.3 Capital Work-in-progress

CAPITAL WORK-IN-PROGRESS AS AT 31 MARCH 2018

Opening Current Year
balance WIP
1 April 2017
Note
Annexure 6 R'000 R'000 R'000 R'000
Buildings and other fixed structures 680,613 92,519 (227,675) 545,457
Intangible assets 86,583 71,715 - 158,298
TOTAL 767,196 164,234 (227,675) 703,755
Number of projects - 201718
Planned, Planned, Total
Construction not Construction R'000
started started
Oto 1 Year . _ .
1to 3 Years - - -
3to 5 Years 106 3 703,755
Longer than 5 Years - -- -
Total 106 3 703,755
Accruals and payables not recognised relating to Capital WI Note 2016/17
R'000 R'000
[Amounts relating to progress certificates received but not paid at year end and therefore 17,256 -
not included in capital work-in-progress]
Total 17,256 -
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CAPITAL WORK-IN-PROGRESS AS AT 31 MARCH 2017

Opening
balance Prior period
Note 1 April 2016 error
Annexure 6 R’000 R’000 R’000 R’000 R’000

Building and other fixed
structures - 680,613 - - 680,613
Intangible assets 68,503 - 18,080 - 86,583
TOTAL 68,503 680,613 18,080 - 767,196

35. PRINCIPAL-AGENT ARRANGEMENTS

35.1 Department acting as the principal

Fee paid
2016/17

R'000 R'000
Independent Development Trust (IDT)
Management fees paid to IDT 9,139 13,870
Total 9,139 13,870

The total amount paid to IDT is R154,073 million (2016/17: R275,930 million). The principal-agent relationship between the
department and IDT (agent) is based on a fixed term Memorandum of Agreement and the management fees paid are based on
services rendered by the agent. The role of the IDT is that of an Implementing Agent on behalf of the department on some of
the infrastructure projects, e.g. security fencing. The security fencing project was split into two phases. Phase | was completed
and Phase Il is still running, with two outstanding projects at St Albans and Durban Westville. If the arrangement is terminated
there would not be any cost implications for the department.
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36. PRIOR PERIOD ERRORS

36.1 Correction of prior period errors

Note Amount before | Prior period error | Restated Amount
error correction
2016/17 2016/17 2016/17
R'000 R'000 R'000
Assets:
Movable Assets 32 2,066,933 6,159 2,073,092
Immovable Assets 34 - 863,484 863,484
Immovable Assets: Capital Work in Progress 34.3 - 680,613 680,613
2,066,933 1,550,256 3,617,189

Liabilities:
Provisions on claims against the Department that 31
were paid in prior period 1,882 (258) 1,624
Payables on claims against the Department that 22.2
were not recorded in prior period 628,237 594 628,831
Contingent Liabilities on claims against the 20
Department that were not recorded in prior period 253,692 188 253,880
Operating leases - Building and other fixed 24.1
structures 3,621,963 (3,488,499) 133,464
Net effect 4,505,774 (3,487,975) 1,017,799

Movable Assets and Minor Assets:

Correction of a prior period error where assets either valued or classified erroneously and have been corrected to their fair
value or appropriate categories.

Immovable Assets and CWIP:

The Department did not record capital work in progress as per paragraph 101 of the MCS as prescribed by National Treasury
as it was impracticable to do so.

Operating Lease Commitments:
Correction of prior period error where the Department disclosed lease commitments for all leased buildings whereas the lease
agreements are between the Department of Public Works (DPW) and the private landlords. No sub-lease agreements have

been entered into between DPW and the Department. The DPW discloses in its annual financial statements these operating
lease commitments.

Note Amount before | Prior period error | Restated Amount
error correction
2016/17 2016/17 2016/17
R'000 R'000 R'000

Other
Irregular Expenditure 26 1,325,459 (2,664) 1,322,795
Fruitless and Wasteful Expenditure 27 37,851 3 37,854
Net effect 1,363,310 (2,661) 1,360,649

Correction of a prior period error which was discovered during investigation into cases of irregular and fruitless and wasteful expenditure.
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