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PART A: GENERAL INFORMATION

1. DEPARTMENT GENERAL INFORMATION

PHYSICAL ADDRESS:
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192 Visagie Street
Corner Paul Kruger and Visagie Street
Pretoria

POSTAL ADDRESS:

Private Bag X96
Pretoria
0001

TELEPHONE NUMBERS:
+27 12 406 8000/7300

FAX TO EMAIL NUMBER:
+27 86 556 1804

EMAIL ADDRESS:

info@energy.gov.za
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2. LIST OF ABBREVIATIONS/ACRONYMS

ADAM
AEEP
AFS
AG
AGSA
APP
BAC
BEE
BFP
BRICS
BSS
C-3E
CCs
CDM
CEF
CEM
CEMA
CoGTA
DBC
DBSA
DoL
DPME
DPSA
DPW
DRDLR
DST
ECS
EDI
EDIH
EE
ENE
EPREV
EU
EXCO
FBE
GCIS
GPSSBC
GTL
HDSA
HR
HRD
IAEA
IBT
ICT
IDC
IEA
IEC
IEP
INEP
INIR
IPP
IRP
ISMO
IYM
LEU
LNG
LPG
M&E

Approach to Distribution Asset Management
Africa-EU Energy Partnership

Annual Financial Statements

Auditor-General

Auditor-General of South Africa

Annual Performance Plan

Budget at Completion

Black Economic Empowerment

Basic Fuel Price

Brazil, Russia, India, China and South Africa
Benchmark Service Station

Clean Energy, Education and Empowerment
Carbon Capture and Storage

Clean Development Mechanism

Central Energy Fund

Clean Energy Ministerial

Conference of Energy Ministers of Africa
Department of Cooperative Governance and Traditional Affairs
Departmental Bargaining Chamber
Development Bank of Southern Africa
Department of Labour

Department of Monitoring and Evaluation
Department of Public Service and Administration
Department of Public Works

Department of Rural Development and Land Reform
Department of Science and Technology
Energy Conservation System

Electricity Distribution Industry

Electricity Distribution Industry Holdings
Energy Efficiency

Estimates of National Expenditure
Emergency Preparedness Review

European Union

Executive Committee

Free Basic Electricity

Government Communications Information System
General Public Service Sector Bargaining Council
Gas to Liquid

Historically Disadvantaged South Africans
Human Resources

Human Resource Development

International Atomic Energy Agency

Inclining Block Tariffs

Information and Communication Technologies
Industrial Development Corporation
International Energy Agency

Integrated Energy Centre

Integrated Energy Plan

Integrated National Electrification Programme
Integrated Nuclear Infrastructure Review
Independent Power Producers

Integrated Resource Plan

Independent System Market Operator
In-year-monthly

Low Enriched Uranium

Liquefied Natural Gas

Liquefied Petroleum Gas

Monitoring and Evaluation




MANCO
MDG
MDZ
MIS
MISS
MoU
MPAT
MTEF
MTSF
MV
MW
NDP
NECSA
NERSA
NETC
NMPP
NNEECC
NNR
NRWDI
NT

NTI
PAIA
PAJA
PASA
PDD
PFMA
PICC
PIN
PPA
PPP
R&D
RAS
RECORD
REIPPP
RPM
SADC
SANEDI
SARS
SCM
SHEQ
SIP
SMART
SMME
SMS
SOE
SO0G
SOP
SRS
SSAC
SWH
TDP
TEPCO
TIA

TR
TWh
UN
UNFCCC
VPN
WAN

Management Committee

Millennium Developmental Goal

Magisterial District Zones

Management Information System

Minimum Information Security Standard
Memorandum of Understanding

Management Performance Assessment Tool
Medium-Term Expenditure Framework
Medium-Term Strategic Framework

Medium Voltage

Megawatts

National Development Plan

Nuclear Energy Corporation of South Africa

National Energy Regulator of South Africa

Nuclear Energy Technical Committee

New Multi-Product Pipeline

National Nuclear Energy Executive Coordination Committee
National Nuclear Regulator

National Radioactive Waste Disposal Institute
National Treasury

New-To-Industry

Promotion of Access to Information Act
Promotion of Administration Justice Act

Petroleum Association of South Africa

Project Development Documents

Public Finance Management Act

Presidential Infrastructure Coordinating Commission
Project Identification Notes

Petroleum Products Act

Public Participation Programmes/ Triple P

Research and Development

Regulatory Accounting System

Renewable Energy Centre for Research and Development
Renewable Energy Independent Power Producers Programme
Radiation Portal Monitor

Southern African Development Community

South African National Energy Research and Development Institute
South African Revenue Service

Supply Chain Management

Safety, Health, Environment and Quality

Strategic Integrated Projects

Specific, Measurable, Attainable, Realistic and Timely
Small, Medium and Micro Enterprises

Senior Management Service

State-Owned Entity

Strategic Outcomes-Oriented Goals

Standard Operating Procedure

Savannah River Site

State System of Accounting and Control

Solar Water Heater

Transmission Development Plan

Tokyo Electric Power Company

Technology Innovation Agency

Treasury Regulations

Terawatt hours

United Nations

UN Convention on Climate Change

Virtual Private Network

Wide Area Network




3. STRATEGIC OVERVIEW

3.1 Aim

The aim of the Department of Energy is to formulate energy policies, regulatory frameworks and legislation, oversee
their implementation to ensure energy security, promotion of environmentally-friendly energy carriers and access to
affordable and reliable energy for all South Africans.

3.2 Mandate

Ensure secure and sustainable provision of energy for socioeconomic development.

3.3 Vision 2014

A transformed and sustainable energy sector with universal access to modern energy carriers for all by 2014.

3.4 Vision 2025
Improving our energy mix by having 30% of clean energy by 2025.




3.6 Values

Batho-Pele (Sotho for “People Represents a Department of Energy that is service orientated, strives for excellence in service delivery and
First”) commits to continuous service delivery improvement for the achievement of a better-life-for-all and seeks
to include all citizens through services and programmes.

Ethics Represents our moral principles as reflected by the Code of Conduct for Public Servants, i.e. how we
understand, know about and mean when we resolve what is right and what is wrong.

Honesty Represents a facet of moral character and denotes positive, virtuous attributes such as integrity,
truthfulness, and straightforwardness along with the absence of lying, cheating, or theft.

Integrity Represents consistency of actions, values, methods, measures, principles, expectations, and outcomes
and is regarded as the honesty and truthfulness or accuracy of one’s actions.

Accountability Represents the acknowledgment and assumption of responsibility for our actions, decisions, policies,
administration and governance.

Professionalism Represents workers who enjoy considerable work autonomy and are commonly engaged in creative and
intellectually challenging work that requires impressive competence in a particular activity.

Ubuntu Represents our interconnectedness and our approach that is open, available and affirming of others.

My Public Servant — My Future Represents public servants at the centre of delivering quality services to the country’s citizens in line with
(We belong, We care, We serve)  the dictates of the Constitution of the Republic.

3.7 Strategic Outcome Orientated Goals (SOOG’s)

During its strategic planning session in November 2011 the Department reconfirmed its SOOG'’s as follows:

SOOG 1 - Universal Access and Transformation: Efficient and diverse energy mix for universal access within a
transformed Energy Sector.

SO0G 2 - Security of Supply: Energy supply is secure and demand is well managed.

SOOG 3 - Regulation and Competition: Improved energy regulation and competition.

SOO0G 4 - Infrastructure: An efficient, competitive and responsive energy infrastructure network.

SOOG 5 - Environmental Assets: Environmental assets and natural resources protected and continually
enhanced by cleaner energy technologies.

SOO0G 6 - Climate Change: Mitigation against and adaptation to, the impacts of climate change.

SO0G 7 - Corporate Governance: Good corporate governance for effective and efficient service delivery.




4. LEGISLATIVE AND OTHER MANDATES
4.1 CONSTITUTIONAL MANDATE

On 10 May 2009 President Zuma announced his new Cabinet and the appointment of, amongst others, the Minister of
Energy in terms of Chapter 5 (The President and National Executive), Section 91(2) of the Constitution of the Republic
of South Africa, 1996 (the Constitution). The new portfolios of some of the Ministers necessitated a re-organisation,
renaming and establishment of new departments. Subsequent to the above announcement, the Department of Energy was
established following the split of the Department of Minerals and Energy, which resulted in two independent Departments.
The President, in terms of Chapter 5 (The President and National Executive), Section 97, of the Constitution, 1996,
transferred the administration and powers and functions entrusted by specified legislation to, amongst others, the Minister
of Energy by Proclamation No. 44, 2009.

The Department of Energy’s implied mandate in terms of the Constitution is to govern the Energy Sector, through reasonable
legislative and other measures.

This mandate is limited by Part B of Schedule 4 of the Constitution, which specifies “electricity and gas reticulation” as
functional areas of concurrent legislative competence. Chapter 7 (Local Government), Section 156(1) specifies that a
“municipality has executive authority in respect of, and has the right to administer the local government matters listed in
Part B of Schedule 4 and Part B of Schedule 5”.

Section 155(7) in Chapter 7 (Local Government), however, specifies that “... national government ... has the legislative
and executive authority to see to the effective performance by municipalities of their functions in respect of matters listed
in Schedules 4 and 5, by regulating the exercise by municipalities of their executive authority referred to in section 156(1)”.

The Department’s Mission, Vision and Mandate statements as well as its Strategic Outcomes Oriented Goals directly relate
to this mandate.
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The following table reflects the primary legislation that mandates the Department:
Act Description

The National Energy Act, 2008  The Act is the enabling legislation that empowers the Minister of Energy to ensure that diverse energy resources are available in
(Act No. 34 of 2008) sustainable quantities and at affordable prices in the South African economy to support economic growth and poverty alleviation,
while also taking into account environmental considerations. The Act also provides for:
energy planning;
increased generation and consumption of renewable energy;
contingency energy supply;
the holding of strategic energy feedstock and carriers;
adequate investment in appropriate upkeep and access to energy infrastructure;
measures for the furnishing of certain data and information regarding energy demand;
supply and generation; and
the establishment of an institution to be responsible for the promotion of efficient generation and consumption of
energy and energy research.
The Petroleum Products Act, The Act provides for:
1977 (Act No. 120 of 1977), as measures in the saving of petroleum products and the economy in the cost of distribution thereof;
amended the maintenance and control of a price thereof;
the furnishing of certain information regarding petroleum products;
the rendering of service of a particular kind or standard in connection with petroleum products;
the licensing of persons involved in the manufacturing, wholesaling and retailing of prescribed petroleum products;
promote the transformation of the South African petroleum and liquid fuels industry; and
the promulgation of regulations relating to such licenses and matters incidental thereto.
The Electricity Regulation Act,  The Act repealed the Electricity Act, 1987 as amended (Act No. 41 of 1987), with the exception of section 5B, which provides for
2006 (Act No. 4 of 2006), as the funds of the Energy Regulator for the purpose of regulating the electricity industry.

amended
The Act establishes a national regulatory framework for the electricity supply industry and it introduces the National Energy

Regulator as the custodian and enforcer of the national electricity regulatory framework.

The Act also provides for licences and registration as the manner in which generation, transmission, distribution, trading and the
import and export of electricity are regulated.

Section 34(1) empowers the Minister of Energy to make determinations for the establishment of Independent Power Producers
(IPP) for the purpose of creating greater competition in the electricity generation sector, so as to increase the supply of electricity.
The following Acts provide a mandate to the Energy Sector and are also administered by the Department:

The Central Energy Fund Act, 1977 (Act No. 38 of 1977), as amended;

The Nuclear Energy Act, 1999 (Act No. 46 of 1999);

The National Nuclear Regulator Act, 1999 (Act No. 47 of 1999);

The National Radioactive Waste Disposal Institute Act, 2008 (Act No. 53 of 2008);

The Petroleum Pipelines Act, 2003 (Act No. 60 of 2003);

The Petroleum Pipelines Levies Act, 2004 (Act No. 28 of 2004);

The Gas Act, 2001 (Act No. 48 of 2001);

The Gas Regulator Levies Act, 2002 (Act No. 75 of 2002);

The National Energy Regulator Act, 2004 (Act No. 40 of 2004);

The Abolition of the National Energy Council Act, 1991 (Act 95 of 1991);

The Liquid Fuel And Oil Act Repeal Act, 1993 (Act 20 of 1993); and

The Coal Act Repeal Act, 1991 (Act 124 of 1991).

In addition to the aforementioned Acts, the Department is further mandated by, amongst others, the National Environmental
Management Act, 1999 (Act No. 107 of 1999), the Mineral and Petroleum Resources Development Act, 2002 (Act No. 28
of 2002), the Disaster Management Act, 2002, (Act No. 57 of 2002), the Hazardous Substances Act, 1973, (Act No. 16 of
1973), the National Ports Act, 2005 (Act No. 12 of 2005).
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The Department of Energy is responsible for ensuring
energy security within the country. It does this by
undertaking Integrated Energy Planning (IEP), regulating
energy industries, and promoting electric power
investment in accordance with the Integrated Resource
Plan (IRP) for electricity. The Department of Energy also
continues to implement the Electricity Regulation Act,
2006, as amended, especially with respect to creating the
necessary conditions for the introduction of an independent
systems operator and independent power producers in the
electricity market.

The Department of Energy is also planning to review and
update the 1998 White Paper on the Energy Policy of the
Republic of South Africa during the current MTEF period.

The White Paper on Renewable Energy of November
2003 supplements the White Paper on Energy Policy,
which recognises that the medium- and long-term potential
of renewable energy is significant. This Paper sets out
Government's vision, policy principles, strategic goals
and objectives for promoting and implementing renewable
energy in South Africa. It also informs the public and the
international community of the Government’s vision, and
how the Government intends to achieve these objectives;
and informs Government agencies and organs of their
roles in achieving the objectives.

The recommendations made in the Energy Security Master
Plan for Liquid Fuels, which was approved by Cabinet
in 2007, continue to be implemented, with current focus
being primarily on addressing the short to medium term
infrastructural constraints within the liquid fuels sector.

Following the White Paper on the Energy Policy, 1998,
the Nuclear Energy Policy was approved by Cabinet in
June 2008. The policy provides a framework within which
prospecting, mining, milling and use of nuclear materials
as well as the development and utilisation of nuclear
energy for peaceful purposes shall take place. The long-
term vision of the policy is for South Africa to become
globally competitive in the use of innovative technology for
the design, manufacture and deployment of state of the
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art nuclear energy systems such as power reactors and
nuclear fuel cycle systems. The Department continues
with the implementation of the 2008 Nuclear Energy
Policy, including the implementation of intergovernmental
decisions leading to the deployment of new nuclear power
plants, the associated funding, financing and procurement
framework, associated industrialisation and localisation,
as well as related training and skills development. The
National Radioactive Waste Disposal Institute will be
operationalised in 2013/14.

The Department of Energy has released a Draft Integrated
Energy Planning Report for public consultation. The
Draft Report was approved by Cabinet to be published
in the Government Gazette on 24 July 2013. Once this
consultative process has been completed, the Report will
be finalised.

The document outlines the potential implications of
pursuing alternative energy policy options. Thus, this
Report effectively provides a roadmap for South Africa’s
future energy landscape, with particular reference to energy
infrastructure investments and policy developments.

The entire process is designed to facilitate the development
of an Integrated Energy Plan, or IEP, which will guide future
energy infrastructure investments and policy.

The energy security master plan for liquid fuel identified
a number of capacity constraints and challenges faced
by the petroleum sector in meeting energy demand. In
responding to these challenges, the national strategic fuels
stock policy was submitted to Cabinet during the 2011/12
financial year. This policy will set out the framework for the
storage of fuels stock by government as well as industry.
It also seeks to guide the necessary investment decisions
within the liquid fuels sector to ensure the security of
energy supply. As part of this process, towards the end of
September 2010, the Department drafted and published
Regulations in respect of Strategic Stocks to be kept by Oil
Companies, which was also finalised during the 2011/12
financial year.

On 8 March 2013, the Department of Energy published,
in the Government Gazette, the Draft Strategic Stocks
Petroleum Policy and draft strategic stocks implementation
policy, in accordance with section 17 of the National Energy
Act, 34 of 2008 (notice 192 of 2013).

This draft policy thus proposes that the current policy
framework, including the responsibilities of stakeholders




and that of Government, be reviewed and that such review
should result in the introduction of a legal obligation on the
oil industry to hold specified quantities and categories of
stock.

The approval of this policy would ensure uninterrupted
supply of Petroleum products in the Country, through the
provision of adequate strategic stocks and infrastructure,
such as storage facilities and pipeline capacity.

The conclusion of the National LPG Strategy, whose
objective is to provide access to safe, cleaner, efficient,
portable, environmentally friendly and affordable thermal
fuel for all households, was temporarily halted. This was
done in order to concentrate on the persistent LPG supply
challenges experienced mainly during winter months. That
effort produced the lowest LPG supply challenges during
2012/2013.

As a precursor the implementation of the Cleaner Fuels
Il Programme, the Department promulgated Amendment
Regulations regarding Fuel Specifications and Standards.
These will become effective from July 2018 in order to allow
oil companies to effect refinery upgrades. Furthermore,
the Department has initiated discussions with National
Treasury on the most appropriate cost recovery mechanism
to cover the costs of the refinery upgrades.

Promoting the development and usage of clean and
renewable energy resources remains a key priority for
the Department. The renewable energy feed-in tariffs
have been set for a diverse portfolio of renewable energy
sources, including wind, solar, biomass and small-scale
hydro. Producers who invest in renewable energy are
incentivised by tariffs which cover the cost of generation,
plus an attractive return.

Similarly, energy efficiency programmes are prioritised,
and the Department has developed a solar water heating
framework, which consolidates all solar water heating
programmes currently run by various municipalities,
public entities and the private sector. Energy efficiency
in the residential, commercial and industrial sectors
remain one of the most attractive (in terms of cost and
time to deploy) options that the Department will focus on.
The measurement and verification of energy efficiency
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outcomes will accordingly become a focal area with the
Energy Efficiency Target Monitoring System, serving as
a repository for all energy efficiency interventions and
outcomes. These initiatives assist the Department to
achieve its target of 10 000 GWh from renewable sources
by 2013, and to improve energy efficiency by 12 percent
by 2015.

The Department moved away from the Renewable Energy
Feed-in Tariffs framework, to a criteria-based bidding
approach for proposals to finance, construct, operate
and maintain renewable energy generation facilities.
These criteria include consideration of potential for the
creation of a local industry, job creation, black economic
empowerment and technology transfer.

As we improve the electricity supply-demand situation,
it has become critical to address the problems facing
the electricity distribution network, particularly municipal
infrastructure. The Approach to Distribution Asset
Management (ADAM) programme will be introduced to
rehabilitate the identified municipal infrastructure which
poses a risk to energy security.

To ensure the establishment of a comprehensive
radioactive waste governance framework by formulating,
additional to nuclear and other applicable legislation, a
policy and implementation strategy in consultation with all
stakeholders.
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6. ENTITIES REPORTING TO THE MINISTER OF ENERGY
6.1 State-Owned Entities (SOE’s)

The Minister of Energy is responsible for overseeing the following five State-Owned Entities (and their subsidiaries), which
are either classified as Schedule 2 or 3A institutions in terms of the Public Finance Management Act, 1999 (Act 1 of 1999),
as amended (PFMA):

The National Nuclear Regulator (NNR);
The National Energy Regulator of South Africa (NERSA);

The South African National Energy Development Institute (SANEDI);
The South African Nuclear Energy Corporation (NECSA);

The Central Energy Fund (CEF) Group of Companies (SOC) Ltd; and

*The Electricity Distribution Industry Holding (EDIH) (refer to the bottom of the table on 6.2).

6.2 Mandate and Nature of Operations

The table below indicates the Legislative Mandate, Financial Relationship and Nature of Operations of the aforementioned

entities:

Name of
Entity

CEF

NNR

NERSA

Legislative Mandate

The Central Energy Fund (CEF) Group of Companies
(SOC) Ltd. was initially established as a private
company, in terms of the Companies Act, 1973 (Act
No. 61 of 1973).

The Central Energy Fund Act, 1977 (Act No. 38 of
1977) brought CEF under its ambit, and effectively
reintroduced CEF as a wholly-owned State-Owned
Entity.

The group operates in the energy sector and
manages defined energy interests with commercial,
strategic, licensing, and developmental roles on
behalf of the South African Government, and more
recently, with a special focus on renewable and
cleaner alternative energy sources.

NNR is a regulatory authority established as a juristic
person in terms of the National Nuclear Regulator Act,
1999 (Act No. 47 of 1999).

NERSA is a regulatory authority established as a
juristic person in terms of Section 3 of the National
Energy Regulator Act, 2004 (Act No. 40 of 2004).

Financial Relationship

Generates revenue from
state grants and the various
commercial activities of its
subsidiaries.

Subsidised by state grants
and generates revenue from
authorisation fees in the
nuclear industry.

Generates revenue from
various levies and tariffs.

Nature of Operations

CEF (SOC) Ltd is involved in the search for appropriate
energy solutions to meet the future energy needs

of South Africa, the Southern African Development
Community and the sub-Saharan African region,
including oil, gas, electrical power, solar energy, low-
smoke fuels, biomass, wind and renewable energy
sources.

CEF also manages the operation and development of
the oil and gas assets of the South African Government.

CEF is also mandated to manage the Equalisation
Fund, which collects levies from the retail sales of
petroleum products to eliminate fluctuations in the retail
price of liquid fuel and to give tariff protection to the
synthetic fuel industry.

The purpose of the NNR, as outlined in section 5 of the
National Nuclear Regulator Act 1999 is to essentially
provide for the protection of persons, property and

the environment against nuclear damage through

the establishment of safety standards and regulatory
practices.

The purpose of NERSA, as effectively outlined in
section 4 of the National Energy Regulator Act, is

to regulate the electricity, piped-gas and petroleum
pipeline industries within the Republic of South Africa
in terms of the Electricity Regulation Act, 2006 (Act No.
4 of 2006), the Gas Act, 2001 (Act No. 48 of 2001) and
the Petroleum Pipelines Act, 2003 (Act No. 60 of 2003).
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Name of Legislative Mandate Financial Relationship Nature of Operations

Entity
SANEDI SANEDI is an applied energy research institute Generates revenue from state  SANEDI's functions, as outlined in section 7(2) of the
established in terms of section 7(1) of the National grants and donor funding. National Energy Act, are to:
Energy Act, 2008 (Act 34 of 2008). ) . .
o ¢ ) - direct, monitor and conduct applied energy
research and development, demonstration
and deployment as well as undertake specific
measures to promote Energy Efficiency (EE)
throughout the economy; and
- establish a nationally focused energy research,
development and innovation sector and undertake
EE measures with a strong relevance for South
Africa.
NECSA NECSA s a State-Owned Entity established in terms ~ Generates revenue from NECSA's functions, as outlined in section 13 of the
of section 3(1) of the Nuclear Energy Act (Act No. 46 state grants and the various National Energy Act, are to:
of 1999). commercial activities of its
S - undertake and promote research on nuclear
. L subsidiaries. L .
The Act provides for the commercialisation of nuclear energy, radiation sciences and technology;
and related products and services, and delegates . .
. L . ) - process source, special nuclear and restricted
specific responsibilities to the Corporation, including - ) . .
. ) . . material including uranium enrichment; and
the implementation and execution of national
safeguards and other international obligations. - collaborate with other entities.
The Nuclear Energy Policy of 2008 reinforced
NECSA's mandate relating to Research and
Development (R&D) and nuclear fuel cycle
responsibilities.
EDIH* Refer to the narrative below.

*EDI Holdings, a company wholly owned by the South African Government, was establishment in March 2003, through
the then Department of Minerals and Energy, to facilitate the process of restructuring the electricity distribution industry in
South Africa.

As at the end of the year under review, all transactions towards the closing down of the company as directed by Cabinet
on 08 December 2010 were finalised. The Department is awaiting the close-out audit report from the Auditor-General and
the Board.

Presidential 5.6 millionth Electricity Switch-On at Magareng Municipality, Northern Cape




/. FOREWORD BY THE
MINISTER

Introduction

The Department of Energy has the responsibility of
ensuring security of energy supply, in various forms, to
benefit all South Africans. Energy security is not only about
uninterrupted availability of energy at affordable prices, itis
also about funding future investments today. The demand
for energy is becoming increasingly critical, therefore,
expanding access to modern energy and ensuring energy
security is of utmost importance to cater for the basic needs
of millions of South Africans, facilitate social-economic
development and ensure sustainable economic growth.

In its four years of existence, the Department has made
significant progress towards fulfilling this mandate and
achieving universal access. Some of the key policy
achievements in the following areas: Energy Planning and
Policy, Electrification and Clean Energy are highlighted.

In March 2011 we delivered the country’s first integrated
energy plan for electricity, the Integrated Resource Plan
(IRP 2010). The plan forms the basis for South Africa’s
power generation capacity expansion for the next 20 years.
It focusses on the diversification of the energy mix, while
taking cognisance of the need for a reliable and affordable
base load power capacity in the economy. It further indicates
the technology choices that we have adopted to meet our
electricity generation requirements in the period up to 2030,
pursuant to set policy objectives that include energy security,
diversification away from coal to meet our greenhouse gas
emission limits, maximising the job creation potential, skills
development and regional integration.

The Independent Systems and Market Operator Bill
(ISMO Bill), is the first step in creating a more investor
friendly electricity sector. The ISMO Bill is currently in the
parliamentary process.

The Integrated Energy Plan (IEP) is a planning instrument
to determine the most appropriate approach to meeting
our energy needs up to 2050. Unlike the IRP above, the
IEP provides a roadmap of the future energy landscape
for South Africa, and guides future energy infrastructure
investments and policy development. It seeks to achieve
this objective premised on a balanced view of the “3E”
imperatives — Energy access and security, Economic
growth and development and Environmental sustainability.

The Plan is now ready to be taken through a robust
stakeholder consultation process. This processes will
include the engagement on the constituent parts of the IEP,
that is the updated IRP, Liquid Fuels Roadmap, LP Gas
and Gas Infrastructure Plans.

Mr Dikobe Ben Martins, MP
Minister of Energy

We have made substantial progress in making electricity
accessible to all South Africans. Since 1994 we have made
over 5,6 million new electricity household connections as
per the Census 2011. We have achieved close to a million
new household connections over the past four years,
increasing access to over 84%. The details of the Integrated
National Electrification Programme are discussed in the
Deputy Minister’'s Statement.

Cabinet took a decision in 2009 to initiate the Solar
Water Heaters (SWH) Programme aimed at ensuring
the installation of one million systems by 2014. To date
we have installed over 350 000 solar water geysers, and
through the Green Economy Accord, we have ensured that
the Solar Water Heating programme strictly enforces the
inclusion of a minimum of 70% local content threshold,
in an effort to optimise the benefits of localisation and to
create much needed jobs.

We have promulgated the biofuels blending specifications
and regulations, and are finalising the outstanding matters
to facilitate the emergence of this industry which has a
substantial job creation potential.
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The Department was appropriated R6,8 billion for the
2012/13 financial year, 95% of which was earmarked for
transfers. These transfers included: R3,1 billion for the
INEP, R1 billion allocated to the Energy Efficiency and
Demand Side Management programme to accelerate the
solar water heating programme, R1,5 billion for the final
instalment of the NMPP, and the balance to the entities
reporting to the Minister of Energy.

We have created regulatory certainty in the electricity sector
through our policies. This is currently evidenced through
significant investments being achieved, particularly in the
renewable energy area.

In line with the commitments made by President Jacob
Zuma at COP15 in December 2009, our focus this year
has been on taking forward the clean energy initiatives.
The positive outcome of our efforts in this area has been
witnessed by more than R70 billion investments in new
generation capacity, with a total of 2 450 MW of renewable
energy capacity to come on stream from 2014. This forms
part of the SIP 8 initiative of the PICC.

The small scale renewable energy projects determination
has been made, and later this year we will request interests
in order to appoint successful bidders by the end of the year.

Last year, we hosted the Electricity Indaba where
shortcomings were identified in the current Electrification
Programme. In addressing these challenges, we have
introduced the New Household Electrification Strategy. The
key focus areas of this strategy include the Electrification
Master Plan based on the least cost approach that combines
grid and high-quality non-grid solutions to support areas
with high backlogs, low delivering municipalities and ensure
that electrification targets are met, in line with the relevant
Strategic Integrated Projects (SIPs) (i.e. SIP 1, SIP 4, SIP
6, SIP 8 and SIP 10). A National Electrification Master
Plan is in the process of being developed in partnership
with Eskom and Municipalities, and will be in line with the
various SIPs programmes. Using a least cost approach,
the Master Plan will define the optimal technology mix and
coordinate the electrification rollout sequence.

The global petroleum environment has been characterised
by the fluctuation in the crude oil prices, which was in
part due to the geopolitical strife in or near oil producing
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countries. Towards the end of the reporting period South
Africa’s fuel prices at the pump had reached record highs,
reminding us of the negative impact that the global political
economy can have on our economy. The situation was no
different in many other oil importing economies.

The on-going USA and European Union sanctions against
the Islamic Republic of Iran meant that South African
refineries could no longer bring in crude oil from Iran. The
discontinuation of the supply of crude oil from Iran meant
that South African oil companies had to find alternative
sources of supply. Fortunately, African countries were
the beneficiary. South Africa’s imports of crude oil from
the African continent reached 41%, which signified the
continent’s growing role in the supply of crude oil to our
country. This on its own has significantly boosted intra
African trade volumes.

Transformation of the liquid fuels sector is and will remain
our priority until such time that we have achieved our
goals. The results of the Liquid Fuels Charter Compliance
audit indicated that a lot of ground still needs to be covered
towards achieving the objectives as set out in the Liquid
Fuels Charter. Oil companies have committed to improve
on the findings and indeed during the year the Department
witnessed the achievement of an unencumbered 25%
stake by a black owned company in one of the major oll
companies. One area, which requires focussed attention
is the retail service station space where the sub-sector
bears no resemblance to the demographics of our society.
During the coming period a determined effort will go
towards the alignment of the LFC with the revised codes
of good practice.

The National Nuclear Energy Executive Coordinating
Committee (NNEECC) has been in existence for over a
year, after Cabinet approved its establishment in terms
of the Nuclear Energy Policy on 9 November 2011.
The Committee is chaired by His Excellency, President
Zuma, and comprised of the following Ministers: Energy,
Public Enterprises, Finance, State Security, International
Relations and Cooperation, Defence and Military Veterans.
This Committee’s responsibility is to lead, monitor,
ensure oversight and take key strategic decisions on the
implementation of the Nuclear Energy Policy. Cabinet also
endorsed critical decisions of this Committee in November
2012, namely the Phased Decision Making Approach for
implementing the nuclear programme, the Communication
and Stakeholder Engagement Strategy and reaffirmation of
Eskom as the owner-operator for the future nuclear power
plants, as stated in the Nuclear Energy Policy of 2008




The Department continued to provide oversight of State
Owned Entities (SOE’s) reporting to the Minister of Energy
through the SOE Oversight Unit, by ensuring that their
strategic plans and budgets are aligned to the Department’s,
and broader government priorities. The Department has
ensured continuing improvement in the oversight of the
activities of the SOEs through quarterly meetings between
the Minister and the Chairpersons of the SOEs, the DG’s
quarterly meetings with the CEOs and quarterly meetings
between the DOE officials and SOE executives.

We have also ensured that all SOE’s Boards were fully
capacitated by monitoring the composition of the various
Boards and facilitating the filling of any board vacancies
as they arise, which included the appointment of the new
NECSA Board, the new NNR Board, replacing directors
who retired or resigned from the SANEDI, CEF (SOC) Ltd
and PetroSA (SOC) Ltd Boards of directors. In terms of
the founding legislation, the Minister or Energy appointed
the Chief Executive Officers (CEOs) for the CEF Group,
Strategic Fuel Fund (CEF subsidiary) and NECSA (SOC)
Ltd. The CEO of the NNR resigned in November 2012 and
the process of appointing a replacement was completed
during the first quarter of the 2013/14 financial year.

The Department, together with the CEF board, started the
process of reviewing and reorganising the governance
and other structures of the CEF group of companies,
consolidate various operations, improve efficiency and take
advantage of synergies between the various subsidiaries.
This process has substantially been completed with a
number of small subsidiaries being consolidated into larger
ones to create scale and critical mass.

In line with the Cabinet decision of 08 December 2010,
the Electricity Distribution Industry Holding (EDI Holdings)
ceased operations on 31 March 2011. As at the end of
the financial year, the EDIH winding up process, which
was necessitated by the Cabinet decision, was near
completion. The handover report has been completed
and the Board will hold its final meeting by the end of the
financial year. The EDIH winding up process was delayed
by a CCMA case brought by ex EDIH employees. The
matter was finally settled and all the employees paid out
in December 2012.

In recognition of South Africa’s contribution to the global
energy agenda, the United Nations Secretary-General
and the World Bank President have appointed the Minister
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of Energy to join the Advisory Board of the Sustainable
Energy for All (SE4All) initiative as part of the global
partnership that will assist to ensure the implementation
for the SE4AIl initiative. The South African government
through the Department of Energy and our state owned
companies are currently working on the implementation
plan for the country and contributing to the Southern African
Development Community region and African Union plans
to raise awareness and mobilise stakeholders to support
and implement the objectives of the SE4AIl initiative.

Among the G20 countries, South Africa is now recognised
as the 9th most attractive investment destination for the
green economy, and our renewable energy programme was
voted by the Global Leadership Infrastructure Programme
in New York as the best green energy infrastructure
programme in the world for 2012.

We have also received two additional awards from the
Africa Investor Chief Executive Officer Infrastructure
Investment Summit held recently in Cape Town, namely,
the “Infrastructure Regulator of the Year” and “Power Deal
of the Year” Awards.

The Department of Energy is also contributing to the collective
effort to implement the national climate change response
strategy, the Green Economy Accord and the NDP’s move to
less carbon intensive electricity production trajectory through
procurement of renewable energy sources.

The Department has interacted with the African continent

through bilateral and multilateral forums. The main
objective of the engagements has been to promote the
development of the energy sector to enhance security of

supply and intra African trade in the energy sector.

Both the President of the Republic of South Africa,
President Jacob Zuma and the President of the Democratic
Republic of Congo, President Kabila witnessed the signing
of a Memorandum of Understanding by the Energy
Ministers from these countries. Following the signing of
the Memorandum of Understanding (MoU) regarding the
Grand Inga Project in November 2011, the Department
assumed a leadership role in the negotiations between the
Republic of South Africa and the Democratic Republic of
Congo (DRC) regarding the Draft Treaty on Grand Inga
Hydropower Project. The MoU paved the way for the
development of the Grand Inga Hydro Power Project (the
Project).




The Project has the capacity to generate approximately
40 000 MW of hydroelectricity. In terms of the negotiated
draft Grand Inga Hydro Power Project Treaty (Draft Treaty),
South Africabecomes a principle partner in the development
of the Project as well as the purchaser of power generated.
It is anticipated that the draft Treaty will be approved and
signed before the end of the 2013/14 financial year. This
project, when implemented, will enhance energy security
in the region, lead to energy infrastructure development,
alleviate energy poverty, ensure access to cleaner, safer,
and sustainable energy in the continent and further assist
South Africa to transit to a low carbon economy.

Conclusion

Although we pride ourselves with milestones achieved, we
do acknowledge areas that still require additional work.
One of these is Energy Efficiency. As a country, we have
not been able to get together and resolve our Energy
Demand Side problems. Although we have initiatives such
as 49m, Energy Conservation Scheme, Energy Efficiency
Leadership Network, the distribution of CFL's and others,
this is not enough, and we need to redouble our efforts to
implement the EE program in South Africa.

Appreciation

| wish to express my appreciation for the work done by
Minister Peters and Deputy Minister Thompson, Director
General Ms Magubane and Team Energy.

’ ,l,{
Mr Dikobe Ben Martins, MP

Minister of Energy
Date:

Signing of the Grand Inga MoU by the Ministers of Energy of South Africa and the DRC, as witnessed by President Zuma

and President Kabila.




8. DEPUTY MINISTER’S
STATEMENT

Our primary task is to ensure that our country has a
sustainable and secure supply of energy in a transformed
energy sector that is able to support a growing economy
and enable Government to deliver on the mandate which
our people have given us.

The year 2012/13 saw the Department of Energy
deepening implementation of our equity agenda — building
on the principle that we must put the rights of those who
are most marginalised and most in need of our assistance,
first.

Universal Access to Energy

The Department, has continued with implementing the
agreement with the Development Bank of Southern Africa
(DBSA), to accelerate the Electrification Programme in our
country. A total sum of R2 billion over a period of three years
(2013 to 2015) has been approved. The DBSA will conduct
bank credit assessments and the Department will only support
bank approved applications that are within INEP.

The cost per connection will be too high if all households
are electrified through grid connection only. This will also
delay the date by which universal access is achieved for
the 3,3 million households without a formal metered supply.
Hence, at least 10% of the newly electrified houses are
supplied by non-grid technology.

Through our Universal Access to Energy sub-programme,
which seeks to manage, coordinate, monitor and report on
projects to promote universal access to energy, we have
managed ways to reach the poorest and most remote
communities with energy. A total number of 202 835
connections were achieved during this reporting period
which brought the number of people in our country who
now have access to energy to 84%. More specifically,
166 130 were grid connections, of which Eskom contributed
142 872 while Municipalities contributed 50 620. Non-grid
connections totalled 9 343 for the year. It is important to
note that the 180 000 target set in the beginning of the
financial year was exceeded by 22 835.

Integrated Energy Centres

Two Integrated Energy Centres (IeCs), namely Ulundi and
Mbizana leCs, were operationalised during the 2012/13
financial year. The Mbizana leC was also a milestone for
PetroSA, since it was their first ever retail service station.

Ms Barbara Thompson, MP

Deputy Minister Energy

The Ulundi leC was developed in partnership with Sasol.
At most 120 temporary jobs were created during the
construction of the two leCs and about 20 people were
employed to operate the centres.

Community Upliftment/Socio-Economic
Issues and Special Programmes

Inline with the Department’s commitment of contributing to
the national effort to address poverty and unemployment,
we have, with the help of some of our state owned
enterprises, embarked on various initiatives to assist
vulnerable communities through the donation of school
uniforms and learner support materials, wheelchairs for
the disabled, resources to support the work done by
early childhood centres and centres caring for the frail
and elderly.

The Department has also implemented a number of other
empowerment and skills learning programmes, targeting
vulnerable sections such as women and youth. Included
among these are five energy awareness campaigns that
were held in various provinces, Learners Focus Week in
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Mangaung in which 250 learners from our inland provinces
participated in various energy related events, and a Road
Show in the Eastern Cape engaging women on business
opportunities in the energy sector. The Department also
hosted a side event at the UN Commission on the Status
of Women (UNCSW) which generated wide interest in our
programmes, which advance gender transformation in the
energy sector.

The Minister of Energy announced in her speech last
year that the South African Chapter of the Clean Energy
Education and Empowerment Initiative for Women (C3E)
had been launched. A C3E South African strategic plan
(2013/14 to 2017/18) was developed and approved during
the year. A project plan detailing critical activities that need
to be done to get this initiative off the ground have also
been developed, shared with all members, and work has
commenced on it. Memorandum of Understanding (MoUs)
are being drafted, and are to be signed by all participating
organisations on an annual basis. The MoUs will detail what
is expected from the respective participating organisations.
The process of establishing the website for C3ESA and
the logo has commenced, and should be completed during
2013/14

The combating of HIV and AIDS, particularly its impact
on the Energy Sector, will continue to be an area of
focus during this period. We will be working towards
the establishment of an HIV and AIDS Forum within the
Energy Sector to consolidate the work of individual role
players in the Energy Sector and augment the work of
other government departments and the civil society in
dealing with this challenge. The forum will assist us in
monitoring, evaluating and reporting on HIV and AIDS in
the Energy Sector.

The young people of today will become tomorrow’s leaders. It
isimportant, therefore, that we equip our youth with knowledge
of our sector and encourage them to venture into education,
skills and business in this sector. It is also imperative that
we assist young entrepreneurs and the unemployed youth
to gain access to comprehensive business development
support services to grow and sustain their enterprises.

The Youth Indaba and Youth in Energy Forum are among the
Department’s initiatives going forward. In order to achieve our
goal of creating a platform of growth for young entrepreneurs.
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We will also continue to embrace the “Take a Girl Child to
Work Day” initiative as a means of enabling girl children,
especially from disadvantaged communities, to acquire
transformational experience in the workplace and ensuring
continuous development of women and young people and
their participation in the economy of the country.

The efficient use of energy in South Africa is a key element
in mitigating the challenge of increased energy demand
caused by our growing economy. The year under review
saw the Department continuing its efforts to promote and
facilitate energy efficiency and demand side management.
Draft Regulations for introducing Energy Management
were completed during the year under review. A second
review of the Energy Efficiency Strategy was approved
by Cabinet in October 2012 and the draft National Energy
Efficiency Implementation Plan was completed.

The Energy Efficiency Target Monitoring System will
allow us for the first time to independently quantify energy
savings achieved through various sectoral interventions,
aggregating energy efficiency improvements in industry,
commercial and residential.

In an environment of continued fiscal challenges, the
financial year under review saw the Department working
harder to become more efficient with its available resources
and it will continue to do so to ensure more accountability
to those who entrust these resources to us.

As we stride into the future, it is essential that we pursue
our Energy Policy objective and maximise its return to
the vulnerable groups (women, youth and persons with
disabilities). South Africa recognises the role of women,
youth and persons with disabilities in the transition to clean
energy solutions and overall developments in the Energy
Sector.

I would like to extend my appreciation to Minister Peters
for her support and leadership over the years of working
together and also take this opportunity to welcome our new
Minister, Honorable Dikobe Ben Martins.

7%/97&@/ v
Ms Barbara Thompson, MP

Deputy Minister of Energy
Date:




Deputy-Minister Thompson and Danhauser Local Municipality Mayor officially opening the Dorothy Nyembe Hall

Electricity switch-on




DOE in action

IPP Window 1 Bidders with the Department

Elvis Sithagu, co-owner of two BP filling stations in Kempton Park, started out as a petrol attendant 12 years ago.




9. ACCOUNTING
OFFICER’'S OVERVIEW

Minister, it gives me great pleasure to present the
Department of Energy’s annual report for the 2012/13
financial year.

We have come to the end of yet another exciting year
in the existence of the Department of Energy. This year
R6,7 billion was appropriated to our Department and 98,9%
was spent. 58% of targets set for the Department were
achieved and we are committed to improving on this in the
coming years. | am proud to report that for the past two
years the Department achieved unqualified audit reports
from the Auditor-General and the year under review was
no exception.

We have managed to develop policies and programmes
designed to meet government’s objectives, including
ensuring energy security in the liquid fuels and electricity
sectors. We have also developed energy efficiency and
demand side management programmes to reduce energy
wastage and greenhouse gas emissions. We echo the
clarion call by our Minister and Deputy Minister that all
citizens need to remember to switch off their geysers,
lights, heaters and all other electrical appliances not in use,
particularly during the evening peak from 17h00 to 21h00.

During the year under review, we affirmed our collaboration
with the business sector, particularly the Chief Executive
Officers as the captains of industry, through National
Business Initiative and Business Unity South Africa on
the Energy Efficiency Leadership Network to ensure that
we stick to our commitments on Renewable Energy and
Energy Efficiency through the signed Accords with our
social partners.

Energy Planning and Policy

During the 2012/13 financial year, the Department worked
in earnest towards the development of the Integrated
Energy Plan (IEP). As a long-term plan, the IEP is intended
to provide a roadmap of the future energy landscape for
South Africa which guides future energy infrastructure
investments and policy development.

To this effect, the Department in consultation with various
government departments, developed a Draft Integrated
Energy Planning Report which presents model output from
the various energy policy options that were evaluated. The
Draft Report does not provide recommendations for the
energy sector, but seeks to give insight on the possible
implications of pursuing alternative energy policy options
in light of changes in the macro-economic environment,

Ms Nelisiwe Magubane

Director-General Energy

technological developments, and national priorities and
imperatives, amongst other factors.

The National Energy Act requires that the IEP be broadly
consulted before it is finalised and published. The Draft
Report was approved for public release by Cabinet and
was subsequently published in the Government Gazette
on the 24th of July 2013 for public consultation. During
the 2013/14 financial year, the Draft report will be broadly
consulted upon before the Integrated Energy Plan is
finalised.

The Third Multi Year Price Determination (MYPD3) was
concluded in March this year, with NERSA allowing tariff
increases of 8% per annum over the next five years. This
provides certainty about electricity pricing and facilitates
relatively longer term planning for much needed investment
by Municipalities, Eskom, and the industry.

Petroleum and Petroleum Products
Regulations

We continued to improve on the turnaround time of

25




processing applications for petroleum licensing within
the legislated time period of 90 days. However further
improvement in this regard was hindered by the inadequate
supporting documents submitted for licence applications.
We will continue to work with the public to educate them
on the requirements of the licensing processes in order to
improve our turnaround times. One such forum is through
engagements at our regional awareness campaigns.
During the period under review the Department conducted
thirteen awareness campaigns in all provinces. These
awareness campaigns provide a platform to engage with
the public on any energy related issues.

Through our intensified compliance inspections efforts,
we have identified a number of transgressions of the
regulations in the form of unlicensed retailers, inaccurate
pricing, incorrect labelling and non-display of licences. In
all instances compliance notices to illegal operators were
issued and corrective action taken, where necessary.

In April 2012 the Department submitted the Liquid Fuels
Compliance Charter audit results to Cabinet. This was
followed by constructive bilateral engagements with
the audited companies to discuss the results and seek
commitment to implement the recommendations. Most
companies showed positive commitment by identifying a
course of action that can be undertaken quickly in order
to comply with the Charter. Since the audit, some of the
companies have started procuring crude oil and finished
products from Historically Disadvantaged South Africans.
The New Empowerment Framework will be informed
by the revision of the Broad Based Black Economic
Empowerment (BBBEE) Codes of Good practice

This year, there were no disruptions to the supply of
petroleum products to the inland market as has been the
case in other years. This could in part be attributed to the
commissioning of the trunk line of the New Multi Product
Pipeline, (which brings petroleum products from Durban to
the inland market). The enhanced monitoring of stock levels
and engagements with oil companies has also contributed
towards ensuring adequate stocks for liquid fuels. The lack
of investments in the associated infrastructure, such as
storage facilities, remains a concern as bottlenecks within
the supply value chain still persist.

The Biofuels Mandatory Blending Regulations which
make it mandatory for oil companies to blend biofuels
into the main fuels, were finalised and promulgated. The
draft Biofuels pricing framework to determine the break-
even price for biofuels manufacturers, and the blending
value for refinery operators in order to estimate the level
of support that biofuels manufacturers would require from
government, was developed. This gives certainty to the
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potential biofuels investors about the level of biofuels that
will be mandatory in diesel and petrol. The Minister of
Finance pronounced on the biofuels support mechanism
during the tabling of the Appropriations Bill in February
2013. The Department of Energy is working closely
with the National Treasury to finalise the administrative
arrangements, which will govern the support mechanism.
Fuel margins were adjusted in line with the Regulatory
Accounting System (RAS). The full implementation of the
RAS is expected to be completed during the course of this
financial year, after considerations of all the outstanding
matters.

In June 2012 the Department requested the IAEA to carry
out an Integrated Nuclear Infrastructure Review (INIR)
mission. The Mission was carried out from 30 January to
8 February 2013. The INIR mission is regarded as a
holistic coordinated peer-review conducted by a team
of IAEA and international experts (INIR team) who have
experience in specialised nuclear infrastructure areas. The
team included 12 international experts and 25 local experts
comprising of representatives of Government and State
Owned Entities. The 19 issues of nuclear infrastructure
were addressed in this review. This was the first of its kind
for a country having a nuclear power station. The review
is normally intended for countries that are building nuclear
infrastructure for the first time, but South Africa was
commended for its transparency and openness to conduct
such an international peer-review.

In response to the NNR directive of May 2011, Eskom
submitted their safety re-assessment report in December
2011 covering the following:
Re-assessment of compliance to the Design Base
for external events,
Stress Tests (Robustness against external events
beyond the design basis), and
Adequacy of accident management and emergency
planning.

The NNR completed the review of the submission in
March 2012. Eskom is proceeding with the development
of a screening assessment methodology and policy
on modifications, which will be used to plan for the
maintenance and testing of equipment identified for use in
beyond design base accidents.

Eskom and Necsa are also in the process of performing
additional studies to address NNR review findings. The




South African team, comprising the Department, Eskom
and Necsa, completed the South African National Report
on the implications of the Fukushima accident on Koeberg
and Safari-1, which was presented at the Extraordinary
Meeting of the Convention of Nuclear Safety on Fukushima,
held in Vienna in August 2012.

The report outlines the assessments conducted thus far,
conclusions, and follow up actions which addresses inter alia
further assessments to be conducted, modifications to facilities,
and improvements to the nuclear regulatory framework.

At the beginning of the year under review, we targeted
to electrify 180 000 households and we achieved 202
835, which is 22 835 above target. In order to deliver this
number of connections, Eskom has installed 1 554 km
of electrical lines, while Municipalities installed 155 km
of electrical lines. Four (4) new substations have been
completed, while ten (10) substations were upgraded. The
overall budget utilised to achieve this was R3,1 billion.

To supplement the grid-connections it is envisaged that at
least 10% of the newly electrified houses will be supplied
by non-grid technology. This will bring the number of non-
grid to about 300 000 households since the inception of the
off-grid programme.

In August 2012, financial close was reached in respect of
28 preferred bidders that were contracted to supply 1 415
MW of renewable energy capacity, bringing investments
to the tune of R47 billion into the country. | am proud to
report that construction has commenced. It is our intention
that approximately 1 000 MW will reach financial close in
August of each year, in line with the announcement made
on the allocation of the 3 600 MW renewable energy IPPs.

The Department is very committed to women
empowerment; hence | would like to announce that the
bidders are committing approximately R1 billion to be
spent on vendors that are owned by women. This is an
opportunity for women located close to the targeted areas
to position themselves in terms of the services that may be
required by these bidders. | must say, | remain concerned
about the level of women participation in this programme
and | hope it will improve over time.

Despite the initial teething problems associated with the
quality of water and roof-tops, funding and water reticulation
systems, the Department has continued to implement the
roll-out of the Solar Water Heaters (SWH) Programme.
The department has completed the standard offer policy,
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which is aimed at funding the SWH program but could not
implement it until the finalisation of the MYPD3.

The Solar Park feasibility study is progressing well after
initial hiccups in accessing the land ear-marked for the
programme.Once the feasibility report has been completed,
we would be in a position to determine the appropriate
model for the mass roll-out of PV and CSP technologies
to take advantage of the massive solar resource in the
Northern Cape.

Government is in the process of implementing the National
Infrastructure Plan, which, when implemented, will
transform the Country’s economic landscape by creating
a significant number of new jobs and strengthening the
delivery of basic services. The Presidential Infrastructure
Coordinating Committee (PICC) was established to be
the integration and coordination entity for the respective
programmes, called SIPs (Strategic Integrated Projects).
The Minister of Energy is leading SIP 6 — Municipal
Infrastructure and co-chaired SIP 8 — Green Economy
programmes, as well as SIP 10 — Electricity transmission
and distribution for all. In addition, we are directly or
indirectly involved in another 15 different SIPs.

The deteriorating state of the electricity distribution
infrastructure continues to affect the pace of the rollout of
the electrification programme. To address these challenges,
the Approach to Distribution Asset Management (ADAM)
Project has been launched, following its approval
by Cabinet in November 2012. An initial amount of
R320 million has been received for the 2013/14 financial
year, to implement a few pilot ADAM projects throughout
the country. Two metros and seven municipalities were
identified for the first round of pilots. The rollout of these
pilots will be overseen by a special steering committee that
will assist the respective local government entities in the
planning and implementation of these projects.

The Department has initiated and sustained both
multilateral and bilateral relations that focus on ensuring
that the country has access to: secure, affordable and
accessible energy, funding, technology, capacity building
and requisite skills to be able to deploy technology
intensive projects, promote localisation and job creation.




Given the recent developments in the energy sector, hydro
power has become an integral part of the energy mix. In
2009, at the 15th Conference of Parties under the United
Nations Framework Convention on Climate Change
held in Copenhagen, South Africa made a commitment
to contribute towards the reduction of greenhouse gas
emission. Consequently the energy policy has been
revised, ensuring that the energy sector is progressively
transformed to a cleaner, safer and sustainable energy
trajectory. As outlined in the Integrated Resource Plan
(2010), the South African interest in the Grand Inga project
is partly to reduce the greenhouse gas emissions which
augurs very well with our transition towards a low carbon
economy.

Appreciation

| would like to express my sincere appreciation to Minister
Peters and Deputy Minister Thompson for their unwavering
support and leadership.

Last but certainly not least, on behalf of Team Energy, |
would like to welcome Minister Ben Martins and commit
our unwavering support.

Ms Nelisiwe Magubane
Director-General: Energy
Date:
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1. STATEMENT OF RESPONSIBILITY FOR
PERFORMANCE INFORMATION

Statement of Responsibility for Performance Information for the year ended 31 March 2013

The Accounting Officer is responsible for the preparation of the Department’s performance information, and for the
judgements made in this information.

The Accounting Officer is responsible for establishing and implementing a system of internal control designed to provide
reasonable assurance as to the integrity and reliability of performance information.

In my opinion, the performance information fairly reflects the performance information of the Department for the financial
year ended 31 March 2013

Ms Nelisiwe Magubane
Accounting Officer
Department of Energy
Date:

2. AUDITOR-GENERAL'S REPORT:
PREDETERMINED OBJECTIVES

The AGSA currently performs the necessary audit procedures on the performance information to provide reasonable
assurance in the form of an audit conclusion. The audit conclusion on the performance against predetermined objectives is
included in the report to management, with material findings being reported under the Predetermined Objectives heading
in the Report on other legal and regulatory requirements section of the auditor’s report. Refer to page 174 of the Report of
the Auditor-General’s, published as Section 3 in Part E: Financial Information.
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The global energy agenda has been dominated by energy
security, energy access and deployment of sustainable
(renewable) energy to ensure that the energy sector
contributes to a low carbon footprint. The Departmentin line
with its mandate and the global energy agenda, has also
worked towards energy security through the diversification
of energy mix and access to diversified energy markets;
deployment of sustainable energy through the renewable
energy program; and energy access through participation
in the Sustainable Energy Access for All, program.

Energy security initiatives were undertaken through
bilateral and multilateral engagements with different
international stakeholders. The Department has engaged
multilateral organisations such as the International
Energy Agency (IEA), the Southern African Development
Community (SADC), the African Petroleum Producers
Association (APPA), the Conference of Energy Ministers
of Africa (CEMA), and the International Atomic Energy
Agency (IAEA), amongst others. With respect to the CEMA
and SADC, the main issues considered include electricity
grid inter-connectivity in the regions and the continent, the
deployment of renewable energy, energy efficiency and
investments in new generation capacity.

The United Nations Secretary-General Ban Ki-moon
launched in September 2011, the Sustainable Energy
for All (SE4All) initiative. The SE4AIll objective is to
ensure universal access to modern energy services for
all, doubling the global rate of improvement in energy
efficiency and doubling the share of renewable energy
mix by 2030. The CEMA, SADC Energy Ministers and the
Department have subscribed to the call of the Secretary-
General. The commitment that South Africa and the African
continent demonstrated has led to the nomination of the
South African Energy Minister on the High Level Group
as an Advisory Board Member and to serve as the Global
Ambassador on the Sustainable Energy for All, initiative.

In line with the mandate to diversify the energy mix and
contribute to the reduction of greenhouse gas emission,
the Department launched the Renewable Energy
Independent Power Producers (REIPP) program to procure
concentrated solar, photovoltaic and wind power. A total of
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2460 MW were procured from 48 IPPs, mainly from abroad.
A total of US$7 billion was invested. The investment in the
RE has been recorded as the largest single investment
from a developing country in 2012, according to Bloomberg
New Energy Finance. This program will contribute to job
creation, technology transfer and economic empowerment
of local communities and individuals.

In pursuit of further strategic relations, the Department
signed four agreements/Declaration of Intent with the
following countries and organisation(s): Botswana,
Germany, Denmark and Russia. These agreements cover
the following areas of cooperation: access to capacity
building, funding, technology, exchange of information and
the country specific energy sector project.

International stakeholders and partners such as IAEA,
IEA, China, South Korea, Germany, Austria, USA and
African Union have provided training opportunities to the
Department and to the country’s energy sector to enhance
skills and competence, particularly in fields of renewable
energy, energy efficiency, nuclear safety and energy
planning.

Despite the hurdles with the discontinuation of imports of
crude oil from Islamic Republic of Iran, we were able to
weather the storm in as far as the availability of petroleum
products in the South African market is concerned. There
were no major disruptions of supply of petroleum products,
even though some oil refineries has had to alter the crude
diets to accommodate the supply from other sources.

The country’s growing dependence on imports of liquid fuels
to meet its demand has made security of supply even more
vulnerable because of the external factors associated with
imports of petroleum products and the already constrained
fuel supply value infrastructure. The anticipated growth in
demand, though moderate, together with lower production
rate of refineries are likely to exacerbate the problem of
vulnerability of supply

Nuclear energy is a response to long-term trends, and
hence not easily abandoned or replaced. The need for new
sources of electricity to power economic growth persists,
and the promise of nuclear in bolstering energy security and
reducing carbon emissions makes it an appealing option.
To date, the top ten countries have around 320 GW of
nuclear infrastructure between them. By 2020, this capacity
will swell to 405 GW. But this is only part of the picture, as
countries from Eastern Europe to Africa are also showing
an interest in going nuclear. Taken together, it looks like




something of a renaissance. A number of countries have
taken a decision to introduce nuclear power. These include
Bangladesh, Jordan, Nigeria, Kenya, Turkey and Vietnam.
The planning for new reactors is continuing despite the
catastrophic Fukushima accident

Since the TEPCO’s Fukushima Daiichi Nuclear Power
Plant accident in Japan, March 2011, the world responded
positively by developing and implementing an IAEA Safety
Action Plan to address the lessons learned. South Africa
also responded by developing its National Nuclear Safety
Action Plan in line with the IAEA Safety Action Plan.
The clean-up and remediation processes will take many
years from the Fukushima accident and many valuable
lessons will be learned from those countries that have
taken effective steps to make nuclear power safer through
nuclear safety re-assessments (European equivalent of
“stress tests”). For South Africa the safety re-assessment
culminated into a National Report on the implications of
the Fukushima accident on Koeberg nuclear power plant
and Safari-1 research reactor, which was presented at the
Extraordinary Meeting of the Convention of Nuclear Safety
on Fukushima held in Vienna in August 2012.

Before the devastating earthquake and tsunami on
11 March 2011, atomic power enjoyed a return to
prominence among planners. The nuclear industry in
South Africa has been inundated with scrutiny from anti-
nuclear lobbyists, especially environmentalists groups.
This has created a need to intensify public awareness
initiatives to present a balanced view in order to demystify
nuclear energy and enhance public acceptance. During
the year, the Department continued working towards the
rollout of the nuclear programme and hosted a number of
public engagements to address nuclear issues.

The challenges of the country’s aging electricity distribution
industry continue to be a cause of great concern to the
Department. In line with the Cabinet decision of December
2010 to terminate EDIH, a decision was taken by the
Department to take over the function of rehabilitating the
electricity distribution infrastructure. A funding model to
accelerate the rehabilitation of the electricity distribution
infrastructure has been developed. R320 million of
seed funding was made available, from EDIH funds that
remained after the closing down of company, to pilot the
ADAM programme and to augment it by either the tariff or
internal funds. Two metros and seven municipalities were
identified for the first round of pilots. The roll-out of these
pilots will be overseen by a special steering committee
that will assist the responsible government entities in the
planning and implementation of these projects.
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In March 2013, NERSA approved an annual tariff increase
of 8% for ESKOM and Municipalities for the next five years.

Given the current fiscal outlook, there is no funding available
as allocations are channelled through the Division of
Revenue Act (DORA). In the 2012/13 financial year, these
options were considered in addition to approaching donors
to participate in the municipal infrastructure development
programme.

The Department is concerned about the challenges of
cost escalations and the long lead times in getting the
electrification programme projects off the ground. These
challenges are due to a combination of factors, such as
the lack of a holistic infrastructure plan to ensure that the
networks are extended in the most effective manner, the
increased cost of base metals that are used to manufacture
the hardware components; more households have to be
electrified in deep rural areas where the cost is much higher
to implement; lack of infrastructure such as roads that is
hampering the installation of new networks in some areas;
lack of skills and resources in municipality’s technical
departments to plan and manage these large electrification
projects; very long procurement process in both Eskom
and Municipalities which cause longer time than planned
timeframe to complete projects and a resultant escalation
of costs; different technical standards between Eskom and
Municipality electrification project that caused long delays
when the projects need to be energised by Eskom, are
some of the most hampering causes of ensure effective
rollout of the current electrification programme in the
country.




“...ensure energy security, promotion

of environmentally-friendly energy
carriers and access to affordable and
reliable energy for all South Africans”
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The Organisational Environment during this reporting
period was mainly informed by the provision of a more
focussed mandate for the Department. The Departmental
functions were streamlined in order to achieve better
alignment between the structure, electoral mandate and
other challenges that needed to receive attention. The
Energy functions performed were reorganised into four (4)
branches.

The revised organisational structure approved by the
Minister during the year consists of 818 positions. As at the
end of March 2013, 556 posts were funded and filled, with
the rest remaining unfunded. Fifty six (56) interns were
engaged within the Department during the year.

We are in the process of restructuring our regional offices
to be in line with the new structure of the Department.
This is to ensure that a more effective energy service is
being rendered by the regional offices to the public. As
a result, new energy activities and in-house training are
being undertaken by the regions, to ensure that a good
working relationship and effective communication lines are
maintained.

A Departmental culture survey was conducted during this
reporting period. Subsequent to the aforementioned, a
Culture Change Roadmap was developed, approved and
will be implemented going forward. Some of the issues
that will form part of the culture change journey include
the development and implementation of a leadership and
management programme to deal with the culture change
journey, enhancement of the PMDS.

Three Deputy Directors-General were appointed during this
reporting period to head the following branches: Nuclear
Energy, Energy Policy and Planning; and Energy Programmes
and Projects. There were no significant resignations in senior
management during the year under review.

The Department has, during this reporting period,
relocated its Head Office in Pretoria from Trevenna
Campus in Sunnyside to Matimba House, located at 192
Visagie Street. The office accommodation space consists
of 12 738m?2 and can accommodate + 590 employees. The
building was obtained in line with the provisions of GIAMA,
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through the Department of Public Works, following the
normal procurement procedure.

The Department has also successfully relocated the
Western Cape regional office to the Terraces Building
in Cape Town. The remaining eight regional offices are
still sharing office accommodation with the Department
of Mineral Resources. The Department of Public Works
has been requested to procure eight (8) new office
accommodation for the remaining regional offices.

Although the Department is in the process of implementing
a Virtual Private Network technology in order to provide
enhanced security to remote users and offices, the
Department continues to deliver technology tools and
services, awareness training, and guidance necessary for
all users to work towards a safe and secure information
technology environment. As a consequence of this
Information Technology Security vigilance, the Department
has not sustained a major information security breach for
the period under review.

The Department has implemented multiple data lines at
Head Office to improve the performance and availability
of enterprise application systems and also to enable
business continuity. In the event of any line failure, data
communication is routed through an alternate data line
that is available, with minimal or no disruptions to Branch
operations. Thus, on account of enhanced Wide Area
Network performance, connectivity, redundancy and
reliability, the Department has achieved and maintained
greater than 97% network availability.

Draft Strategic Stocks Petroleum Policy and Draft
Stocks Implementation Plan.

Amendment of Regulations regarding Petroleum
Products Specification and Standards.

Draft Regulations regarding the Mandatory Blending
of Biofuels with Petrol and Diesel.

Integrated Energy Plan (IEP) covering the period
up to 2050.




3.4.2 Legislative Developments:

NNR Act amendments drafted and consulted with Chief State Law Advisor and FOSAD Cluster.
Amendment of the Nuclear Energy Act rescheduled to 2013/14.

National Energy Act (34/2008): Regulations: Mandatory provision of energy data.

Electricity Regulation Amendment Bill.

National Energy Regulator Bill.

Independent Systems and Market Operator Bill.

L 2R R R 2R B 4

The Department has implemented multiple data
lines at Head Office to improve the performance
and availability of enterprise application systems
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Below is the alignment of Government Outcomes, Department’s SOOGs and the Department’s specific contribution during
the reporting period.

GOVERNMENT ~ STRATEGIC DoE DELIVERABLES IN DEPARTMENTAL CONTRIBUTION STRATEGIC PERIOD 2010/11 - 2012/13
OUTCOME OUTCOMES TERMS OF THE NATIONAL
ORIENTED GOALS DEVELOPMENT PLAN
(SO0G’s)
Outcome 2 SOOG 4 - Universal The former Department of Minerals and Energy (DME) directly contributed to this
- Alongand  Access and outcome through the electrification of clinics in terms of the Integrated National
healthy life Transformation — To Electrification Programme. Al listed clinics were, however, electrified by the 2007/8
for all South ensure that there financial year, using both non-grid and grid technologies.
Africans E:;jj:i?;;ﬂx The Department continues to indirectly contribute to this outcome through the INEP,
for universal access the introduction of more affordable and cleaner sources of energy and a regulatory
" framework that provides for, amongst others, Free Basic Electricity (FBE), Inclining
within a transformed .
Block Tariffs (IBT).
energy sector.
Outcome SOOG 1 - Security 11 million jobs by 2030 The former DME contributed to this outcome through a schools programme up until the
4 - Decent of Supply - To 2009/10 financial year, when the programme was incorporated into the infrastructure
employment ensure that energy build programme of Department of Basic Education (DBE). The Department is currently
through supply is secure assisting the DBE by serving on their technical advisory committee.
|nc|u5|vg and demand s wel Jobs opportunities have been created through the:
economic managed.
growth. S00G 3 - EEDSM Programme for both Eskom and municipalities;
Regulation and - Integrated Electrification Programme; and
Competition - To
ensure that there - SWH programme.
is improved energy The Branch Programmes and Projects were established on 1 July 2012 and the
regulation and implementation of the subordinate structure partially addressed by November 2012.
competition. Monitoring of job creation per project and compilation of related energy sector statistics
by this branch will commence and be reported from the 2013/14 financial year. These
figures will include job created in other departmental programmes like IPP and clean
energy initiatives.
Energy security project implementation and local industrialisation of the main value
chains to sustain economic growth and job creation will continue to create a significant
number of jobs, i.e. the construction of IPP plants commences in 2013/14.
Outcome 6-  SO0G 2 - Enable exploratory drilling The exploration for, and exploitation of minerals is the mandate of the DMR. The
An efficient, Infrastructure — To to identify economically Department will, however, support these endeavours by means of an enabling
competitive facilitate an efficient, ~ recoverable coal seam and regulatory framework.
and competitive and shale gas reserves, while
responsive responsive energy environmental investigations
economic infrastructure continue to ascertain whether
infrastructure  network. sustainable exploitation is
T possible.

Development of coal seam
and shale gas reserves and
gas-to-power projects fast
tracked (if gas reserves are
proven and environmental
concerns alleviated).

As part of the development of a strategy and plans for the expansion of LP Gas usage
as a domestic modern thermal fuel, the Department developed a discussion document
on the Maximum Refinery Gate Price (MRGP) of LPG which was published, comments
received and a stakeholder workshop held.

Fast track development of
off-shore West Coast gas
coupled with incremental
power generation units.

The actual exploitation of gas reserves is within the mandate of PetroSA who operate
a gas-to-fuel refinery on the West Coast and is in the process of expanding these
operations.

Import infrastructure is the mandate of Transnet under the oversight of DPE, the DMR.
The Department will, however, support these endeavours by means of an enabling
regulatory framework.

Develop infrastructure

for the import of liquefied
natural gas, mainly for power
production.
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GOVERNMENT
OUTCOME

Outcome 6 —
An efficient,
competitive
and
responsive
economic
infrastructure
network
(continued).

STRATEGIC
OUTCOMES
ORIENTED GOALS
(SO0G's)

S00G 2 -
Infrastructure — To
facilitate an efficient,
competitive and
responsive energy
infrastructure
network (continued).

DoE DELIVERABLES IN
TERMS OF THE NATIONAL
DEVELOPMENT PLAN

Move Eskom’s system
operator, planning, power
procurement, power
purchasing and power
contracting functions to the
independent operator and
accelerated procurement of
IPP’s.

Ring-fence the electricity
distribution businesses of
the 12 largest municipalities,
resolve maintenance and
refurbishment backlogs and
develop a financing plan,
alongside investment in
human capital.

Upgrade refineries to ensure
that they meet the new fuel
quality standards.

Insist on strategic fuel stocks
to ensure security of supply.

Continue to import refined
fuels, ensuring that the
growing deficit in petroleum
products is met, and defer
decision on a new refinery.

Investigate the implications
of nuclear energy, including
its costs, financing options,
institutional arrangements,
safety, environmental costs
and benefits, localisation and
employment opportunities,
uranium enrichment, and fuel
fabrication possibilities.

DEPARTMENTAL CONTRIBUTION STRATEGIC PERIOD 2010/11 - 2012/13

The ISMO Bill and report have been submitted to the National Assembly.

Financial Close was reached for Window 1 projects under the REIPP. Bidding
documents for base-load programme is partially completed.

In Window 1, the Department awarded preferred bidder status to 28 proposals out of
the 53 received. Window 1 project proposals secured commitment for the provision of
1416 megawatts of renewable energy out of the 3 625 total required by the IRP. With
this achievement, Window 1 surpassed the targeted 1 000 megawatts which was to be
reached by the end of 2012/13.

The Report detailing a map of distribution assets status per secondary city was updated
and pilot programmes will be executes in 12 municipalities in the in the 2013/14
financial year.

The review of the electricity distribution industries asset status report, subsequent
development of a business case and the design of an integrated contract management
system for the implementation of the asset rehabilitation programme or the restructuring
of the electricity distribution industry. An amount of R11 758 000 was appropriated to
enable the Department to implement the “mini ADAM” project which will lead to the
implementation of the first phase of the ADAM project to assist struggling distributors
with their network planning.

The Department is in the process of developing a 20 year Liquid Fuels Infrastructure
Road Map and the audit of refineries has been completed.

The IRP provides for 9,6 GW to be generated by 2029 through new Nuclear power
plants.

To this effect, the IAEA Integrated Nuclear Infrastructure Review (INIR) mission was
concluded. The INIR is a self-evaluation process in accordance with the IAEA INIR
methodology. It is aimed at evaluating the readiness of South Africa to implement the
nuclear build programme as envisaged in the IRP 2010-2030.

During the 2012/13 financial year, a service provider was also appointed to undertake a
study and provide advisory services on the funding options related to the new nuclear
build fleet programme.

The NNEECC, chaired by the President, will make the final decision on South Africa’s
nuclear future, especially after actual costs and financing options are revealed.

INEP funded the construction/upgrade of the following:

2010/11 - 4 new substations, 8 upgraded substations, 385 km of new medium voltage
lines and 65 km of upgraded medium voltage lines.

2011/12 - 7 new substations, 6 upgraded substations, 323 km of new medium voltage
lines and 120 km of upgraded medium voltage lines.

2012/13 - 4 new substations, 5 upgraded substations, 275 km of new medium voltage
lines and 85 km of upgraded medium voltage lines.
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GOVERNMENT
OUTCOME

Outcome

7 - Vibrant,
equitable and
sustainable
rural
communities
and food
security for
all.

Outcome 8 —
Sustainable
human
settlement
and improved
quality of
household
life.

Outcome 9:
Aresponsive,
accountable,
effective and
efficient local
government
system.

STRATEGIC
OUTCOMES
ORIENTED GOALS
(SO0G’s)

SOO0G 4 - Universal
Access and
Transformation — To
ensure that there

is an efficient and
diverse energy mix
for universal access
within a transformed
energy sector.

SOO0G 4 - Universal
Access and
Transformation — To
ensure that there

is an efficient and
diverse energy mix
for universal access
within a transformed
energy sector.

SOO0G 4 - Universal
Access and
Transformation — To
ensure that there

is an efficient and
diverse energy mix
for universal access
within a transformed
energy sector.

DoE DELIVERABLES IN

TERMS OF THE NATIONAL

DEVELOPMENT PLAN

Revise national electrification
plan and achieve 90 percent

access to energy.

DEPARTMENTAL CONTRIBUTION STRATEGIC PERIOD 2010/11 - 2012/13

Approximately 75% of the figures reported under outcome 8 for grid connections and all
the non-grid connections of the Integrated National Electrification Programme electrified
were rural household connections.

The 7 operational IEC reported under outcome 8 are all situated in rural areas.

The Electrification Strategy for Informal Settlements was finalised in June 2010.

The new Household Electrification Strategy was approved by Cabinet on 26 June 2013,
and aims to achieve universal access of 97% of households by 2025.

The Integrated National Electrification Programme electrified the following number of
households in this strategic period:

2010/11 - 194 941 (grid)
2011/12 - 151 390 (141 390 grid and 10 000 non-grid)

2012/13 - 175 473 (166 130 grid and 9 343 non-grid)

4 additional Integrated Energy Centres (IEC’s) were operationalised in this period
bringing the total to 7 IEC’s operational.

SWH was installed in the following number of households:
2010/11 - 124 218

2011/12 - 250 041

2012/13 - 353 188 (accumulative)

Electrification of households through INEP increased service delivery by municipalities.
Of the figures reported under outcome 8, the following figures were funded through
INEP for electrification by municipalities:

2012/13 - 47 204
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GOVERNMENT
OUTCOME

Outcome 10 -
Environmental
assets and
natural
resources
that are well
protected and
continually
enhanced
(continued).

STRATEGIC
OUTCOMES
ORIENTED GOALS
(SO0G’s)

SO0G 5 -
Environmental
Assets — To ensure
that environmental
assets and natural
resources protected
and continually
enhanced by cleaner
energy technologies
(continued).

SOOG 6 - Climate
Change — To
implement policies
that adapt to and
mitigate the effects
of climate change
(continued).

DoE DELIVERABLES IN
TERMS OF THE NATIONAL
DEVELOPMENT PLAN

Move to less carbon-intensive
electricity production.

Procure 20 000 MW of
renewable energy.

Increased hydro-imports from
the region.

Increased demand-side
measures.

Solar water heating.

DEPARTMENTAL CONTRIBUTION STRATEGIC PERIOD 2010/11 - 2012/13

The Integrated Resource Plan (IRP2010) makes provision for 42% of all new generation
capacity to be based on renewable energy technologies to reduce carbon emissions.

Financial Close was reached for Window 1 projects under the REIPP. Bidding
documents for base-load programme partially completed.

In Window 1, the Department awarded preferred bidder status to 28 proposals out of
the 53 received. Window 1 project proposals secured commitment for the provision of
1416 megawatts of renewable energy out of the 3 625 total required by the IRP. With
this achievement, Window 1 surpassed the targeted 1 000 megawatts which was to be
reached by the end of 2012/13.

Following the signing of the MoU in November 2011, the Department assumed the
leadership role in the process of finalising the negotiations of the South Africa-DRC
Treaty on Grand Inga Hydropower project. In terms of the negotiated treaty, South
Africa becomes a partner and the principal purchaser of power in this project that has
the capacity to generate 40 000 MW of hydroelectricity.

EEDSM Annual Performance report for Municipalities for the 2011/12 financial year
was completed, approved and submitted to NT. The savings of just over 39 MW were
confirmed through the received M&V reports from the Municipalities. 2,251 TWh annual
savings was confirmed by Eskom.

The Regulations for introducing EE Incentives Scheme (i.e. allowance on Energy
Efficiency Savings) were completed.

Draft Regulations for introducing Energy Management were completed and consulted
upon with the Directorate Legal Services in the Department and the comments were
consolidated.

EEDSM monitoring tool was developed and implemented. Real time field update testing
was demonstrated in Noopoordt.

Public Comments on the National Energy Efficiency Strategy were completed.
Consolidation of comments completed.

Standard Offer policy for Solar Water Heaters (SWH) in place.
SWH was installed in the following number of households:
2010/11 - 124 218

2011/12 - 250 041

2012/13 - 353 188 (accumulative)
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4.1 Corporate Governance

The Department’s seventh SOOG is stated as “Good
corporate governance for effective and efficient service
delivery”. Although the Minister of Energy has not signed
a delivery agreement on Government Outcome 12, this
SOOG is aligned to Outcome 12 “An efficient, effective and
development oriented public service and an empowered,
fair and inclusive citizenship” through providing strategic
support and management services to the Ministry and the
Department.

In compliance with Government Outcome 12, the
Department has developed processes and systems which
are aimed at enforcing effective and efficient corporate
governance by way of establishing various policies,
prescripts, guidelines and regulatory frameworks. In addition
to the aforementioned governance and control systems, the
following management structures are in place, namely;

Executive Management Committee: responsible for
the organisation’s internal governance processes,
practices, procedures, and oversight.

Internal Audit: responsible for providing an
independent, objective assurance on the
effectiveness of the institutions’ internal controls,
systems, processes procedures and compliance
with laws and regulatory frameworks.

Audit Committee: responsible for overseeing the
internal audit functions, internal controls, risk
management systems, and financial reporting
processes.

Risk Management Committee: responsible for
ensuring that the Department has and implements
a risk management strategy, which includes an
anti-fraud and -corruption prevention plan, is in
place and implemented in order to ensure that the
Department supports and enforces zero tolerance
to fraud and corruption practices. Furthermore,
appropriate checks and balances that enables
the accounting officer, management and other
officials to discharge their legal responsibilities and
compliance with legislation are in place in line with
the provisions of the Public Finance Management
Act (PFMA).

The external auditor (Auditor-General) provides
an independent opinion on financial statements,
assets, cash-flow statements, programme
performance information and compliance to law
and regulations.

4.2 Strategic Integrated Projects

Cabinet adopted an infrastructure plan that is intended
to transform the economic landscape of South Africa,
create a significant number of new jobs, strengthen the
delivery of basic services to the population and support
the integration of African economies. Eighteen Strategic
Integrated Projects (SIP’s) have been identified and
approved to support economic development and address
service delivery in the poorest provinces. The Department
chairs one of the projects: SIP 6 — Integrated Municipal
Infrastructure Project; co-chairs two projects: SIP 8 —
Green Energy in Support of the South African Economy
and SIP 10 — Electricity Transmission and Distribution for
All, participates in 10 projects and has observer status in
five projects.




5. PERFORMANCE
INFORMATION BY
PROGRAMME

During the year under review the Department implemented
the Departmental programme structure that was aligned to
the National Treasury budget programme. This alignment
facilitates the internal budgeting process, budget allocation
as well as the reporting process.

The following table gives a high level alignment between
the Departmental Programme and the Budget Programme
Structures:

DEPARTMENTAL
PROGRAMME

BUDGET PROGRAMME

1. Administration 1. Administration

2. Energy Policy and
Planning

2. Energy Policy and Planning (excluding
Nuclear Policy and Clean Energy portion)

3. Petroleum Regulation 3. Energy Regulation (excluding Clean Energy

and Programmes and Projects portion)

4. Nuclear Energy 2. Energy Policy and Planning (Nuclear Policy

portion)
5. Nuclear Energy and Regulation

5. Clean Energy 2. Energy Policy and Planning (Clean Energy

portion)
3. Energy Regulation (Clean Energy portion)

6. Programmes and
Projects

3. Energy Regulation Programmes and
Projects portion)

4. National Electrification Programme

As part of the Department’s mid-year performance review,
the annual and quarterly performance target were also
reviewed and presented to the Minister for approval.

The approved amendments to the 2012/13 Annual
Performance Plan consisted of the:

* deletion of targets outside the scope of the
Departments authority/control;

* rephrasing and alignment of annual, quarterly
targets and business plan activities;

* consolidation of targets where a set of targets
effectively address one functional area;

* rescheduling of targets (delivery dates) where this
has been mandated by funding or political decisions;

* rephrasing of targets to be SMART (Specific,
Measurable, Achievable, Realistic and Time-bound)
without changing the substance of the target; and

. Amending Targets that were not funded.

The Department will report on Performance Information
against the Revised Annual Performance Plan.




5.1 Programme 1: Administration
5.1.1 Purpose

The Purpose of the Programme is to provide corporate, executive, financial management and accounting, information
and communication technology, supply chain, asset management support to the Department, to ensure good corporate
governance and compliance by Department and/or the Energy Sector.

5.1.2 Sub-programmes:

The following table indicates the Subprogrammes identified for this Programme, in terms of the 2012/13 APP:

Subprogrammes Component(s)
Executive Support Office of the Minister (Chief Directorate)

Office of the Director-General (Chief Directorate)
Management Offices of the Deputy Directors-General
Corporate Support Corporate Support Branch
Finance, Information and Communication Technology and Supply Chain and Asset Management Office of the Chief Financial Officer Branch
Governance and Compliance Office of the Chief Operating Officer

5.1.3 Subprogramme: Executive Support

The following Strategic Objectives (Output) have been identified for this Subprogramme:
Strategic Objective (Output) Objective Statement

1.1 Executive Support To provide executive support to the Minister, Deputy Minister and Director-General.
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The following Strategic Objectives (Output) have been identified for this Subprogramme:

Strategic Objective (Output) Objective Statement

1.10 Financial Management and Accounting To provide financial management and accounting services.

1.11 Supply Chain Management To procure value-for-money goods and services in line with the strategic objectives.
1.12 ICT Infrastructure and Systems To develop, implement and maintain ICT infrastructure and systems.

Purpose: To ensure alignment of the budget to the Department’s strategic objectives and related key priorities, including
the monitoring and reporting on donor funding, cash-flow management, financial management, compliance with the PFMA;
providing accurate, timely and relevant financial information and to ensure value for money procurement of goods and
services.

Background information

The CFO'’s branch comprises the following components: Financial Planning and Management Accounting; Supply Chain
Management; Information Technology; Expenditure Management and Internal Control and Reporting. In the 2012/13
financial year the branch had 25 targets, and 22 were fully achieved, one target was deleted and two were partially
achieved: below are the reasons for the deleted target and the partially achieved targets. The target “Integrated Financial
Management System (IFMS) implemented” was deleted as the target was dependent on National Treasury and was not
within the control of the Department.

The target of “submission of one procurement plan per annum to National Treasury” was partially achieved. This was due to
late submission of information by some branches. The procurement plan was submitted on 26 July 2012 instead of 30 April
2013. Processes have been put in place to ensure timeous submission of the procurement plan in the ensuing years. The
target “develop one petroleum licencing lodgement module” was partially achieved, Whilst most modules were completed,
the development of the “Query/Maintain and Amendments” function went slightly beyond scheduled time frames due to
further consultation with the end user on additional functionality that was required. This target has been deferred to be
achieved by end of the first quarter 2013/14.
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See paragraph B.5.1.2 as well as the column “Deviation from Planned Target for 2012/2013” in the table above in terms of
the deviations emanating from the amendments to the original Targets set in the 2012/13 APP.

Area of Underperformance Extent of Underperformance Strategies to overcome the areas of underperformance

1.12 (1.) Develop 1 Petroleum 77% of the module has been developed. Finalisation rescheduled to 2013/14.
Licensing Lodgement Module.

The following Strategic Objectives (Output) have been identified for this Subprogramme:

Strategic Objective (Output) Objective Statement

1.13 Audit Services To provide internal audit services.

1.14 Enterprise-Wide Risk Management To develop and implement an integrated enterprise-wide risk management strategy in accordance with relevant
prescripts.

1.15 Anti-Fraud and -Corruption To provide anti-fraud and -corruption services in accordance with relevant prescripts.

1.16 Strategic Management and Planning  To ensure outcomes oriented planning of strategies, operations and business activities in accordance with relevant
prescripts.

1.17 Monitoring and Evaluation To provide results-oriented monitoring and evaluation services.

1.18 SOE Oversight To manage partnerships with state-owned entities and monitor legal compliance, financial management and service
delivery.

1.19 International Relations To provide international relations services to the Department and Energy sector.

1.20 Inter-governmental Coordination To coordinate inter-governmental liaison and cooperation.

Purpose: To provide Governance and Compliance support to the Ministry and the Department of Energy.

Background:
The fiscal year 2012/13 saw the COO branch provide increasing support to the Department’s line functions through four
organisational units:
Strategy and Risk Management: responsible for the departmental planning, development and implementation of
an integrated enterprise-wide risk management strategy in accordance with relevant prescripts, and provisioning
of anti-fraud and -corruption services,
Monitoring and Evaluation: to provide results-oriented monitoring and evaluation services;
SOE Oversight: to manage partnerships with state owned entities and minor legal compliance, financial
management and service delivery;
International Relations: to coordinate Intergovernmental liaison and cooperation.

Of 31 annual targets, the branch achieved 27, partially achieved three, and did not achieve one target. Most notably, the
M&E unit advanced 59 recommendations for the overall improvement of service delivery. Similarly, 17 low, 56 medium,
and 55 high risks were identified and the top 20 risks prioritised. Executive support was provided to our principals in fulfilling
their mandate for energy supply security by participating in more than 80 international engagements.

On the other hand, the COO branch enjoyed partial success in drafting a compliance register while capacity constraints
prevented the branch from developing a Service Delivery Improvement Plan, which is a target it aims to achieve in the next
fiscal year.

The COO Branch continued to operate with 1% capacity due to insufficient funds.

59




VIN9

VIN'G

VIN'Y

VIN'€

‘[enoidde

10} 89IWWOY Sy pue
Jpny 8y 0} pajuasaid
Jou sem ueyd aiBajens
Teak 931y} 8yl ‘g

VIN'L
SJusWILO)

‘sbunasw Apspenb aspiwwo)

YSIy pue 1Ipny ay) Je pajussaid sem ue|d
uoljoy PNy [eusaju| pajepdn :peraloy 9

"Jeak [eloueuly

ZL/4L0Z BU) Jo} Ja] JuswiaBeuepy
[2J3USD-10}IpNY 8U) UO MaIAS) dn MOJ[0}
e pauwiopad Jipny [BUIBIU| :PAABIYOY ‘G

"99IWWOY

YsIiY pue 3pny au Aq panoidde pue
PaMaIAS] SEM Ja)eYD) S8JIWLIOY JIpNY
PUE JipnY [eUIa)U] 8y :PBASIYIY

"99)IUWO0)

Ys1y pue upny ay) Aq panoidde pue
pajepdn ‘pamaiAal Sem ue|d Jpny
[ENUUY €/Z10C BYL -PRASIYIY "¢

"pamaIAB)

sem ue|d Buijjol Jeah aaiy) oibajels
}pNY [ewss)u| :parsiyoy Alleed 'z
‘PAASIYOE SEM UOHOBJSIIES 99)IWWO)

1INy % /8 J0 aBesony :panaiyoy
‘paABIYOR SeM

Pa}onpuod SHpne ay} |e Jo uonaelsies
SJuallo % 8/ 40 8beIBAY :paABIYdY

“YJIM paJapual

S30IAJBS JIpne [ewssiul wnijoads [nd “|

€T/¢TOC JUBWIBASIYIY [ENIOY

‘(Juswinoop Bupjoes) ueid
uonoy Jipny [eusalu| aepdn 9

"passaippe Jays| Juswabeuepy
[BJBUSD-I0}PNY 'G

"pamaInBl
JalIeyYD S3RIWWI0D JipNY
pUE JaLeYD PNy [Busalu]

‘pajidwod
Ueld [enuuy JIpny [Buisju| ¢

‘pajepdn pue pamainal
Ueld oiBejeng Jpny [ewisiu '

"PaA3ILOE LONIRSITeS
SRPIWWOD NPNY %0L -

‘panalyoe
UONOBISITES 1UBID 940/ -

:ynm ueyd yipne [enuue
paseq ysu Jo Uonnoaxg ‘T

€T/¢10¢ 190.e) pasinay

‘(Juswinoop Bupjoes) ueid
uonoy Jipny [eusaju| ayepdn 9

"passaippe Jays| Juswabeuepy
|BIBUSD-I0}PNY °G

"pamaInal
JalIeYD SaRIWLI0D JpNY
pUE JSLeYD PNy [euisiu]

‘pajidwod
UB|d [enuuy JIpny [Buisju| ¢

‘pajepdn pue pamainal
Ueld aiBejens ypny (ewsiu '

"paAaILOe UONIeISITeS
SIPIWWOD IPNY %0L -

"panalyoe
UONOBJSITES 1UBID 940/ -

:yim ueyd Jipne [enuue
paseq st Jo Uonnosx3 T

£1/¢10 1801e) pauue|d

*(Juawinaop Bunjoesn)
ueyd Buyoel] Jipny [eudiu] ‘9

‘3uop
J1a)9] Juswabeuew ySoOY 'G

"3UOp JalBYD 88IWOY) JPNY
pUE Jo}eyD JIpNY [euss)u|

*auop
Ueld [BnUUY JipnY [euss)u] ¢

‘paje|dwod
ued aiBejens Ipny [euis)y] 'z

"paAsIyoR UonoR)sies
SIPIWWOD JIPNY %G8

"PaASIYIL UONIBISHES JUBI[D 9%E8

JU}IM paJBpUS) SBOIAISS
JIpne [eussjul wniosds (4 °|

CT/TTOZ JUsWNSIYIY [enY

‘pauILIaIap
10J0IpU| 8OUBULIOMSd ON '9

‘pauIWIBIep
10}01pU| BOUBWIONA ON ‘G

"paMmaIABI JapeyD)
88JILIWOD JipnY pue
I8JiYD YpNYy [eussiu]

‘pajidwod ueld
[BnUUY Jipny [eulsiu] ‘¢

‘parepdn

pue pamalAal Ue|d
olbejens ypny [euisiy| 'z
‘uonoeysies

89)IWWOY Jipny -

‘uonoeysies Jusly -
Ypm

paJspual S8IIAIBS Jpne
[eUIBIUI WNJ0ads N4 °|

J01edIpu| aduewlolsd

SSOIABS JIpny €1
analqQ 1barens

SlUBWaABIYDY [enldy pue siabire] pauue|d ‘sioledlpu] asuewlolad

60



VIN 'S

VIN'Y

‘sBunsaw

00X3 Pue OONVY
ojul parelodiodul
alam sbunesw
asjjiwwo) suoidweyn
Juswabeuepy ysiy

¥ pUB 88)IWWo)
Juswabeuep ysiy

€ pue /€102 0}
pajnpaydsal sem
Bunesw sapIWIW0)
Juswabeuey

81y 8UQ '€

(DYTT

wa) uf payedydnp st
) se pajajap jahreL g

VIN“L
SJusWLO)

"PaABIYO. SEM
Syst 0z dol pasnuond Jo uonanpal 90t
‘uojjen|eas pue JyBISIBAO 10} B8RIWWOY
1PNy pue sspiwWo? juswiabeueyy ysiy

8y} Je papodal pue s1aumo snolien sy Aq

pajepdn aiem sigjsibal ySIy :paAsIyoY G

SysH 0z do} pue paljusp! a1om Sysi
yb1y GG pue WnIpaw 9g ‘Mo| /| ‘SIBUMO
Sl pue suoiduwieyd ysii snolrea Aq
JUBLUUOJIAUB [03U09 By} anoldwi 03 de(d
uind saifisjess uonebniw pue payyuspl
a1om sainsodxa YsH Agaiaym pajonpuod
9I9M SJUBISSASSE YSIY :POASIYDY 1

"play aJam Bunesw ssILILIO)
JuswaBeuep sy Z :psAsiyoy Allened g

VIN'C

-80e(d Ul walsAs
Juswabeuey\ ysiy asudisiug :pansiyoy ‘|

€T/¢T0C JUBWBASIYIY [ENIOY

*(panunuod) syduosaid
Aioreinbal pue Aioiniess Aq
paiinbal se juswyedsq sy}
10 waysAs juswabeuey ysiy
apIm-asiidisju ue Juswa|duwl
pue dojanaq '9-€ pue T

‘pals|ep 19birel 'z

‘syduasald

AioreinBial pue Aloinels Ag
paJinbal se juswyedaq sy}
10 wajshs Juswabeuey\ ysiy
apim-asudiajug ue Juswa|duwi
pue dojanaq '9-€ pue T

€T/210¢ 190.e). pasinay

‘parepdn Jassifal

sy pue ‘Auoud paubisse
pue Ja1siBa1 %Sl isurede o401
Aq paonpal sysii payrusp| '

‘pasiond saibarens
uopebiiw pue paypuap! sysi
yb1y pue wnipaw ‘mo7

‘paYy sbunssw sspIwwo)
suoidwey?) Juswiabeue|y
YSIY NOj pue 98I0

Juswabeuey\ ¥ty Ino4 g

"pajuswalduwi

UOIJBPUSWILIOIBI PUB PAMBIAS)

ue|d UOlJUBABId Pnelq 7

‘pajuswalduwi

UOEPUSWILIODS] PUB PAMBIAS]

ABajeng sdoyssiom Buipuly
108} WalsAs Juswabeue)y
ysiy asudigug ‘T

£1/¢102 1861e) pauue|d

‘fioeded Jo xe| 0] anp
PaIOJUOW JOU UORONPal sIY ‘G

‘panoidde

salbarens uonebniw pue
palnuapl $ysu Ybly pue Wnipaw
‘MO| LpIM J3)SIBY Sy ¥

‘sBupesw QX3 pue

OONVIN 843 Ojut psjeiodiodu
sbunsaw aspiwwo?) suoidweyd
Juswabeuely ysiy ¢ pue
aojjiwwo) Juswabeuely ysiy

¢ pue pjay Bunesw sapiwWo)
Juswabeuep ¥siy duQ °¢

“a0e(d
Ul ue|d UOBUBARId Pnel °Z

‘pajuswa|dw UoepusIWOda)
pue pamairal ABajeng
Juswabeuep\ ysiy asuidisug |

ZT/TT0Z JUBWBABIYOY [BMoY

“pauILLIRIEP
10J0IpU| 8OUBLLIOMSd ON G

"80B|d Ul UB|d
uoNoy asuodsay %Iy £

"a0e(d ul
101162y yisty pavepdn gy

'PaJONPUOY SJUBISSBSSY
XSy [BGOID [BnUUY LY
‘wnuue Jad pausAuod
sBunes|y s8I0
Juswabeuep\ ¥siy Ino4 G'¢

‘Bunum ur pajuiodde
SIaquia|y 98)IWWOD-gng
Juswabeuep ¥siy 7'
"80e|d Ul 93)IWW0)

-gng juswabeue siy €€
"90e|d Ul JopeYD
Juswabeuep ¥siy Z'¢
‘Buium ur pajuiodde
SIaquIs|y 9aIWWo)
Juswabeuep ¥siy L€

pauILLIBIEP
10J0IPU| 8OUBULIONSd ON ‘7

‘ABojeng Juswabeue)y
sty panoiddy T

J01edIpu| aduewlolad

Juswabeuepy
1Sy 8pIM
-asudisug y1°T

annaslgo o1barens

61



‘seafoldwa pue

Juswabeuew o) ssa29e 1o} (1sjesislel)

J8UBJU| PUB (S) 8ALP JuBWNI0p

pareys auyj uo pajsod pue panoidde

VN '€ £oljod Buimoig BSIUM :parsIydY ‘¢
‘seafo|dwa pue

Juswabeuew o) ssa29e 10} (1sjesiafel)

18UBLU| PUE (S) SALIP JUSWINOOP paleys

au uo pajsod pue panroidde Aoljod

VIN ¢ uopdnLI0d- pue pnel4-juy pesiyay g
‘seafojdwa pue Juswabeuew

0} $$900€ 10} (IS}es}a|e|y) Joueinu| pue

(S) @Aup JusWINOOp paleys sy} uo pajsod

pue panoidde uejd uonejuswajduw

VIN¥'L  uojdniiod- pue pnei4-juy peasiyoy i)
‘seafojdwa pue Juswabeuew

0} SS9 10} (IS}ES}|e|) Joueiu| pue

() @Aup JuBWINOOP paleys uo paysod

pue panoidde uejd uoioy asuodsey

uondnuo)- pue pnel4-iuy :pansIyoy |

‘saafojdwa pue

Juswabeuew o) ssa09e 1o} (1sjesiael)
JoUBLU| PUB (S) SALIP JUSWINOOP paleys
uo pajsod pue paroidde ue|d uonuanald
uondnuo) pue pneld :pansIyoY Z'|

"saafojdwa pue Juswabeuew

0} SS829€ 0} (Isjes}a|e}y) }aueiu| pue (S)

SALP JUBWINOOP paleys Uo pajsod "aoe|d

ul pue panoidde ABsjeng uondniiod-nuy

VIN L PpUB UOUBABId PNElS PaAsIydY |'|

“pajuswadul

SUOIJepUSWILLOIA PUB Sawelfold

SNOLIEA Y}IM PBJONPU0D alam SAoysyIom

VIN JuswaBeuep sty § :paAsIyRY 9
S)UBWILIOY £T/2T02 UBWaABIYOY [enoy

'siduasaid Aloyejnfal

pue Aio)njess Aq paiinbal se
Juswyedaq ayy uiyim Absjens
uondn.o9- pue pneld-juy sy}
Juswajdwi pue dojaasq ‘G-

‘(panunuod) siduasaid
AioreinBiai pue Aloinjels Ag
palinbal se juswyedaq sy}
10 wajshs Juswabeuep\ ysiy
apim-asudigjug ue yuswajduwi
pue dojanaq '9-€ pue T

€T/210¢ 190.e). pasinay

“fanjod Buimolg epsium
pajepdn pue pamaIngy ‘¢

*£91j0d UonuaAald pneld
pajepdn pue pamaIngy ‘7

ue|d uopoy esuodsay
pajepdn pue pamainay z'}

‘UB|d UOlUSABI] pnel-
pajepdn pue pamalngy ||

105 196.1€) ON

£1/270¢ 196118 pauueld

‘payelp Aoljod Buimolg-asium
pajepdn pue pamainey ‘¢

‘pajjelp Aaljod uonuaasid
pnei4 pajepdn pue pamainsy g

‘pajjelp Uejd Uopoy asuodsey
pajepdn pue pamairal pue aoeld
Ul Ue|d UO#UaA_Id pneld ‘|

"OONVIN pue 0OXd e spew
SUOIJeJUBSaId SSBUBIBME YSIY 9

CT/TTOZ JUsWaA3IYIY [enY

"a0e|d Ul
forjod Buimorg epsium ‘¢

"fo1j04 uonusAsid
pne.4 panoiddy g

‘Ue|d uopejuaa|dw|
pne.4 panoiddy z'|

‘UB|d UOIJUBABId
pne.4 panoiddy ||

"p3lanNpuod SUOISSaS
sseualeme Ysiy 9

J01e2Ipu| adueuwlolsd

uondniiod-
pue pney-iuy G-}

(panunuod)
Juswabeuepy
1Sy 8pIM
-asudisulg '

aAnd3algQ d1berens

62



"paysiignd pue juswelyied
Ul pajge} ddv v1/€10¢ — PRASIYOY '

‘Kinseai] 0} papians ddv ¥1/¢102
VIN ¢ JO JjeiQ pucdsg pue jsii] :pansiyay |°¢

'ddv

¥1/€10Z 84} 0} winpusppe ue se paysijgnd
pue Juswiellied Ui pajqe} uejd 216e1ens
pasiAeY 8U} 0} SJUBLIPUSLUY :paABIYOY Z'|

‘dd¥ P1/EL0Z U} JO eiQ puodss

pue Jsi14 0} Wnpusppe ue se Ainseal|

[EUONIEN O} PARIWGNS Ueld oiBajens

VIN'L  PesiASy 8u) 0} SjuaWwpUBLLY :pBABILDY |’}
"UOISSIWLIOY B0IAIBS d|ANd 8} JO 8910

U} 0} payIWqns sem ases pajebiisanul

3} JO BLUODJNO BY "88RIWWOY JIpNY

pue sapIWo?) Juswabeue| sy

ay 0} pajuasald pue pajidwod sased

pajebisaAul Jo Hodal yf :pansIyoy Z'G

‘panjosal pue Aousbe Juswiadlojus me|

|euIa}xa ue Aq pajebisenul sem HOWN

ay ybnouy pauodas uondniiod pue

VIN'G  pneyjo ssea ajyoid ybly | :pansiyay |'g
‘0SdO pue

J9)SIUI O} PAYILUGNS SULIO} BINSO[ISIP

[BIOUBUY SIBQUIBW SINS ||V :PBASIYIY €'y
‘(1syesia|e|y) 18uesu| 8y} uo pajsod

pue Jusledaq sy} UM Seale d|qISIA

Ile ur peysod siaquinu (HOWN) euljoH
uondnuio)-puy [euoieN Buipnjour sisjsod
uondnuo)- pue pnel4-iuy pansIydY gy

‘PId3Y

sdoysyJop) JUBWISSaSSY %SIY |enuue g

pue uononpul Bulnp pajonpuod (}onpuog

Jo apo9 Buipnjour) sdoysyiop) uoidniio)-

VIN ¥ Ppue pnei4-juy g :parsiyoy L'y
SJUBWIWO0D £T/2T02 JUBWIAABIYIY [BNIDY

‘ue|d Juswanoidwy Aisaleg
90IAISS PUE UB|d 8OUBWIOHS
|enuuy ay} dojansp pue ue|d
2168}el}S JO MaIABI [BNULY “{-

‘(panunuod)

siduosaid Alorenbas pue
Aiojniess Aq pasinbal se
Juswyedaq sy} ulym Absjens
uondnio— pue pneid-juy sy}
juswsajdwi pue dojarsq "g-|

€T/¢10¢ 196.8] pasinay

‘Juswellied ut

PaIge) PuE Ueld OIBejenS LIM
Juawubife jo uaxa ‘siduasaid
finseai] yym sayidwoo ueld
90UBWIOHA [BNUUY "7

‘Jusweljed
ul pajges ‘sjqelidde

‘pue pamainal ‘uonebniy
YSIY Sapnjaul ‘sjuawiaalby
Kisnia@ ‘4SLIN Yim
paubife si ue|d o1bajens |

‘Sosed votoam\_ JO awodino
au) yuigns pue a|dwod 7'

‘parebnsanul uondnliod
J0 seseo pauoday |'G
'SWIO} 8INSO[OSIP [elouBUl
3y} a19|dwo saquisl
SIS 18y} 8insuz "¢y

'seale a|qISIA Ul
slaquinu UIjoH 8y} 1S0d 7'

"pajonpuod sdoysyIop
uondniion- pue pnel4-juy |y

€T/2102 19618) pauue|d

‘Jusliellied Ul pe|qel ddv ¢'¢
‘Ainseal|

[eUONEN O} pBRIWANS (ddY) ueld
90UBWIONA [BNUUY Y} JO el
puodss pue jeiqgisig L'z

"JUsLLEl|ed Ul Pajqe)
ueld oiBejexs pasiney Z'}

‘Ainseal] [euonen 0} payiwagns
Ue|d oBsjelg pasirey 8y}
JO }jeiq puodsg puejsiiq |}

._uwtoaw._ 9I9M S8SEJ ON ‘G

*3UOp SIaqUIBW
SINS J0} SWlIo} 8INSO[ISI €'

"palelp seale S|qISIA Ul Siaquinu
aUIoH 8y} 1sod 0} s18lS0d 7'

‘payelp
suonejuasald sdoysyop
uondnuog- pue pnei4-puy |y

CT/TTOC JUSWIASIYIY [en)dY

‘Jusweljed

ut pajqey pue ue|d dlbajens
yum Juswubije Jo Jusixe
‘siduosald Ainseal] yim
$81|dwOo2 Ue|d 8oUBWIOHS]
[BNUUY UoIym 0} Jusix3 g

Juswelped Ul pajge)
‘a|qeaijdde ji ‘pue pamainal
‘uoneBI Ysiy sepnjoul
‘suawsalfy A1anijeq
‘4SLIN Yim paubije st ueld
2163)elg Yoiym o} Jusixg |

‘paulwIlep
10}J0Ipu| SoUBWIOUA ON ‘G

"a0e(d
urjonpuog Jo 8poy “y
10Je2IpU| BUBWIONAd

Buiuueid
pue juswabeuey

oibejens 9}

(panunuoo)
uojdnuio)- pue
pnelJ-juy gL'l

aAn2alqQ a1barens

63



‘rLigLoe

0} PaNPaYIsal dam
sued juswanoidu
Youelq Jauenb
Yunoj pue paiyL g

VIN ')

"71/€10C 0} P8Inpayosal
SEM d|ds 8y} Jo
JuswdojaAsp 8yl z'v
'dIds 8y} sonpoud pue
dojenap 0} s821N0S3I
pue Ajoedes wnuwiuiw
pejeolpap Jo %oeT |y

VIN
SJUBIWO0Y

'Salpoq

1ybisiano o} pajuasaid alem souewLopad
s uawypedaq ayj 0} }0adsal yym paledaid
suopejuasald om] :pandIydY £°Z

‘uonejuawaldul

10} SayoueIq 0) paINqLISIp pue
suojepuswiLIooal Jg|\ paroidde yym
paje|ndod-aid aiem sisjenb puooss pue
1811} 8} Jo} sajejdwa) sueld justuanoidwi
youelg :pansiyoy Alleied 2z

“1eak ay) Inoybnoly Ajreussiul
pajeulwassip pue suodal Alispenb youelq
pajelapow elA papiroid aam sisjew
aouewloyad Jayjo pue ssaiboid Jo ajel
ay Buip.ebal un 39N 8y} Aq sjuswWwo)
parsIyoy Allenied |z

‘Juswabeuew aouewioyad

10 Juawianoidul 8y} Joj paoUBApE B1aM
SUOIJBPUSLILIOIAI §G :PAABIYOY €'

‘pasAfeue pue passadoid ‘paniadal
a1am (1s)enb Jad g) spodas souewliopad
youeuq Aispenb gg :panaiyoy z'|

“Jiomaweld J| Spuswpedsq
ay} ybnouy pasijeuoijelado sainpaoold
Ppue sai01j0d F'8IN YL ‘PIASIYDY ||

PaA3IYIV 10N ¥

'sayouelg 0} paynquisip pue padojonap
sue|d ssauisng 1oy aje|dwis] :paAsIydY €

€T/¢T0C JUBWAAIYIY [BNIDY

‘siseq Ajapenb

® Uo suejd Juawanoidui
Uou®IQ BIA SUOIRPUSLILIOID)
QI Jo uonejuswaldwi

8y} Yoeu) pue sjeyjioed 'z

‘AB1aug jo

Juswyedaq 8y} Jo $8inpadold
pue $8101|0d Uoien|eA

pue Buloyuop 8y siseq
SNONURUOD B Uo jusiajdu] *|

‘(panunuod)

Ue|d Juswanoidwi Aisaljeq
90IAI8S PUB UB|d 80UBWIONS
|enuuy 8y} dojoasp pue ueld
olfajelis Jo MaIABI [enuuy -]

€T/¢10¢ 196.8] pasinay

'30Q Jo sue|d ssauisng

pue [enuue ‘Buluueld oibarens
ojul Buiuueld Joy ajqisuodsal
s[erowo Aq pajelodiooul

pue 33|\ Aq paieaIuNWWod
paules| suossaT ‘g

“YJomauwel) R\ Jo nojjoy |

"0} paaype pue pajuswa|dwi
‘padojenap sueld Juswanoidu)
KlanaQg 89IMBS

‘sueld

ssauisng pue [euoijesado
ybnoly pasieuonelado
Ue|d 80UBULIOHa [enuuy
pue ueld dibejens ‘¢

€T/¢10Z 1861e) pauue|d

“PaysI|gelsa aulaseq Ipny €'
‘pereald
aInjosyyole WejsAs I9N Z'Z

"pajealo sjuawnisul
U0I}08]|00 BJep UsASS |'Z

‘panoidde sem 30Q

ay} Jo ABsjeng pue yiomauel
Bunioday pue uonenjerg
‘Buiiojiuop\ ‘Buluueld eyl

"19s s1961e) ON ¢

‘€l/21,0g Ul padnpoxul
8q 0} sue(d ssauisng ‘¢

CT/TT0C JUBWIASIYIY [ENdY

‘ABarens Juswiredsp pue
(VOd) uonoy jo weiboid
yum paubie Buuoyuow
aouew.opad |eussiu| ‘g

‘sa|diound

Buruodai pue uoieniens
‘Bunioyuow paseq
SaLUOJINO 0} BUBIBYPY ‘T

‘0} paJaype pue
pajuawajdwi ‘padojanap
SUe|d Justuanoiduw|
Kiana@ 89IMI8S *f

‘sueld

ssaulsnq pue [euoielado
ybno.ys pasijeuonelado
Ue|d 9oUBWLIOHa [enuuy
pue ue|d oibajens ‘¢

J01edIpu| dduBWIOLIRd

uonenery
pue Buioyuon /1)

(panunuoo)
Buiuued pue
Jswabeue)y

oiberens 91}
CIIRE]VoRIIENTiTY

64



"p3jNPU0I
VIN'€ sAaAINS JapIOYBXEIS ¥ :PaRaIY '€

'9@ a8y} Aq panoidde

pue ABajens [euoieusiu] 0JYId O}

paubije ‘padojenap Abajess suoie|ay

V/N -l [euojeussiul [ejuswpedaq :pansiyoy ‘g-|

“ylomaweld WbisianQ 308

panoidde ayy yyum auyj ul Bunesado yun
WbisianQ 3OS “panoidde pue padojanap

VN uomaweld uBisienQ JOS :paraiyoy ¢-|

(Buipuny Jo Ayjiqejrene
au} 0}308(ans) 71/¢102
0} pa|npayasal pue
€1/210¢ 10} pajsjep
a10J218} pue
papunjun 136e] g VIN €

SIUBLILLIOD ET/ZT0Z USWAABIYDY [ENJOY

‘sjuawabebua [euoneusiul
4O Swia) Ul suonedlqo JIay}
yim Jojoag Abisug pue
Juswyedaq Jsisiuy Aindag
JeJsIUl 8y} poddng 9-|

“yiomaleld Jybisiang 3OS au}
wawsajdwi pue dojgnaq "g-T

‘payajep syebirel ‘g
€T/¢10¢ 190.e) pasinay

'paJONPU0d
Kanns Japjoyayels ¢

‘ue|d uonejuswa|dw
Jelp 30Q Jo Juawdo|ansq g

‘ABajeng |euoneussiu|
|euoieN ynm juswubijeay

‘sBuipuy ypne

30S Ul uolonpal %6 0} %S '€

“yomauweld wbisianQ

panoidde jo uoneyuswsjdwi g

‘panoidde pue

pajjelp ueld uopejusws|du] '},

"v3| Aq uonenjens

elaw Buipnjoul ‘podal
uonen(eAs [eul Jo sisAjeue
71/€L0C Ad 10} Ueld €€

‘ue|d uoneneAs Jo 1nojjol
pue 1ybisiano ajeyjioeq z'¢

"99)IWWOo)
Buuss)g uonenieas o}
SUOIePUBLIWOJA) BYew
pue uodas uondaaul
SI0Jen|eAd MaINY 'S

£1/¢102 1861e) pauue|d

‘Uodal ayy Ul
pajel0diodul a1am SIap|oYaxe)ls
9U} WoJ) panigdal sndu| ¢

110 1890100

G uo 9 Aq yo paubis yeiq 'z
‘ABojesiS suonejey [euoheuIalu|
00yIa 0} paublle ABajens
suolje|ay [euoneussiu| yeiq ‘|
'S9AINOAXT JOS YHM passnasip
pue siseq Ajapenb e uo
paiojuow aiam sbuipul YSOY
3y} ssalppe 0) suejd uonoe

ay Bunuswajdwi uo ssaiboid
ay_ 1ok [efoueul 1}/010Z BU}

10} $30S au} Jo shiodal YSOY
wolj paysijqelss auljeseq ‘¢

"8UOp seM OJX3 Yim
UOIJe}|NsuoD pue pajejdwiod sem
ylomauweld WBIsIoAQ yeid ‘z-|

“uayeuspun
2I8M SUOIIEN[2AS ON 'C

CT/TTOZ JUsWIA3IYIY [enY

"SOA}09(qo Juswiedap
Ynm paubie sa0Inas
SUOIJe[al [BUOIBUIB)U|

"Sajepuew Jiay} uo

J8NI|ap 0} (§,308) sennug
paumQ 8jelg 0} Joddns
pue aouepinb ‘ybisianQ

'BOlY yinos
ul erep ABiaus Buiuiaouod
uonen[eAs Spoyal paxiw

[BUIBIX3 BUO 33SIBN0
pUB UOISSILUWOY ‘¢

J01edIpu| aduewlolad

suole|ay
[euoneulsiu| 61"}

bIs18A0 308 8L

(panunuod)
uopen[eAg pue
BuvoNuop 21}

annaslgo o1barens

65



“foede Jo xoe| 03 anp

pasi[eul) 8q 10U p|nod
Ylomawelj souedwo)
LT ETIEIEMETE

pue ueld HH 8y} Jo yed
[esbajul ue swioy 1961e]

VIN 9

VIN ‘G

(19v'S) eAyenu|
ABiau3 sjgemauay
UBOL}Y UYinoS 8}
SapNjoul YoIym
sjo8(oud Jo Jaquinu

€ J9A09 [IM Buipuny
SlyL *30qQ 0} 8|qe|rene
oIl 9G¥ Sey

ue|d uonejuswa)duwi
panoidde ay] ‘|oq au}
Jo ueyd uopejuawa|dw
auj} pue (joq) Jusu|

10 UoieIe[98( 3y} JO
uoiesifeuonelado

3y} so|qeua MO
ysiuegayL 'y
SjuBLUWOD

‘padojanap uaaq sey Jaisibal
90Uel|dWO2 Jelp \/ :panslydy Allered

VIN

‘1s8nbal
Uo a|gejreAe ale sbunasl Jo sanuiw pue
spodal [aAel) ‘ssjou Bulyalg :pansiyay '9

‘payeIp SaLIUN0I
1310 UM suone|al [eiaje|ig/siuswabedus
uo spodas BuLIOHUO :pBABIYOY G

"AuBLLISE U}IM JUSIU| JO UoReIBjoa( JUIOf -

pue ylewusq pue eissny
‘euemsjog yjim sjuswaaibe paubig -

‘paronpuod syuswabebus og uey} sIop -

penaloY p
£1/2107 1UWAN3IYIY [eMIY

“}lomawel
soueldwo) sjuswyedaq
ay) Juswsa|dwi pue dojars@

‘pajajap 19bel

‘(panunuod)
sjuawabebua [euoneuisiul
4O Swia) Ul suopediqo JIay}

ynm Jooag Abisug pue

Juswyedaq Jsisiuly Aindag

YJajsiuly Y} poddng ‘g-|
€T/¢10¢ 190.e) pasinay

paujuiigiap 18hie) oN

PaYSI|eISa HuN UOIeUIPI00d
[eJuBWUIBACB-18)U|

‘(1openb Jad auo 15|

Je — UoIJoeIa)UI JSp|OYSYEIS
uo podau Jo ssjou Buysliq
10 sainuiw) awabebua
13p|oyayess uo Juawnaog ‘9

suonejal
[eJole|ainA pue [esajeliq paubis
9yl uo toamm uonenjeAas

pue Bulioyuop yeiq s

‘sjuswiabebua
[e48TE}NW JO SBLIUNOI JBYI0
yym sjuswabebus aiow 1o G 4

£1/¢102 1861e) pauue|d

paulwiaiap 19bie) oN

'SISeq 20U-pe Ue U0 painiaxa
UOIJUIPIO0D [B)uBWUIBACB-Iajy|

"YSN 8y} pue souel
ym syuswabebus YSOIN

pue
‘eulyD yym yuswabebus |oses -

‘ejobuy pue eueys ‘eulyn
u syuswabebus ySouad -

-pajeyjioed 9

‘palelp uoissIWgns
pUE po)ajduwiod yipny °g

‘paubis jusju|
JO suoljele[oaQ g pue s,NoN 9
‘sjuswabebua [euoneussiul zz v

CT/TTOZ JUsWIA3IYIY [enY

pauluLR1ap
Jorealpul ouewwiopad oN

"P3JRUIPJ00 JUBWILIBAOS)
10 saJayds Jualayp
Aq semnoe anN8)j0)

‘(panunuod)
SOA1393(qO Juswpedap
yym paubije saoinies
suolje[al [eUOIRUIB)U|

J01edIpu| aduewlolad

“80ueldwo)
[elawyedaq
U0 pasnao}
10618} MON 171
UoIjeuIpIo0)
[eIuBWUIBA0D
-8 0Z')

(panupuo)
suonerey
[BuoneuIsiu| 6}

annaslgo o1barens

66



See the introductory paragraph to Section B.5, as well as the “comments” column in the table above, in terms of the
deviations emanating from the amendments to the original Targets set in the 2012/13 APP.

Area of Underperformance Extent of Underperformance Strategies to overcome the areas of underperformance

1.13 (2.) Internal Audit Strategic Plan The three year strategic plan was not presented to The three year strategic plan to be presented to the Audit

reviewed and updated. the Audit and Risk Committee for approval. and Risk Committee for approval for 2013/14 to 2016/17.

1.14 (3.) Four Risk Management Committee 2 Risk Management Committee meetings were held. 3. One Risk Management Committee meeting was

and four Risk Management Champions rescheduled to 2013/14 and three Risk Management

Committee meetings held. Committee and four Risk Management Champions
Committee meetings were incorporated into MANCO and
EXCO meetings.

1.16 (4.) Service Delivery Improvement Lack of dedicated minimum capacity and resources to  The development of the SDIP was rescheduled to

Plans developed, implemented and adhered  develop and produce the SDIP. 2013/14. Financial resource will be made available to

to. appoint a service provider to draft and develop the SDIP.

1.17 (2.) Facilitate and track the Branch improvement plans templates for the third and ~ Third and fourth quarter branch improvement plans were

implementation of M&E recommendations fourth quarters were not pre-populated with approved  rescheduled to 2013/14.
via branch improvement plans on a quarterly  M&E recommendations and distributed to branches

basis. for implementation.
1.21 Develop and implement the Compliance Framework could not be finalised due to  Finalisation of Compliance Framework was rescheduled
Department’s Compliance Framework. lack of capacity. to 2013/14.

Explanatory notes are provided in the introductory paragraph to Section B.5, as well as the “comments” column in the table
above, in terms of the deviations emanating from the amendments to the original Targets set in the 2012/13 APP.

2012/13 2011/12

Sub-Programme Name Final Actual (Over)lUnder Final Actual (Over)/Under

Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure

R'000 R'000 R'000 R000 R000 R'000

Ministry 23276 23 552 (276) 27872 27900 (28)
Management 47 974 36 483 11491 29 854 27 255 2599
Audit Services 6774 5863 911 5222 4484 738
Corporate Services 73 425 75108 (1683) 54 914 53 512 1402
Financial Management 52 897 52 862 35 61375 57 848 3527
Office Accommodation 32237 25617 6 620 25324 25 260 64
Total 236583 219 485 17098 204 561 196 259 8302
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The purpose of the programme is to ensure evidence-based planning, policy setting and investment decisions in the
energy sector to improve security of energy supply, regulation and competition.

The following table indicates the subprogrammes identified for this programme, in terms of the 2012/13 APP:
Subprogrammes Component(s)

Policy Analysis and Research Policy Analysis and Research (Demand Side)
Policy Analysis and Research (Supply Side)

Energy Planning Energy Data Collection, Analysis and Management
Energy Modelling
Energy Planning and Strategic Interventions

Policy Development Policy Formulation
Regulation
Policy Administration

Transfers and Subsidies Expenditure related to transfer payments and subsidies emanating from the Strategic Objectives

The following Strategic Objectives (output) have been identified for this programme:
Strategic Objective Objective Statement
Subprogramme: Policy Analysis and Research

2.1 Policy Analysis and To develop key indicators and effectively monitor the impact of energy sector policies, planning and interventions.
Research

Subprogramme: Energy Planning

2.2 Energy Data To collect, process, maintain and disseminate relevant, current and accurate energy data and information.
2.3 Energy Modelling To develop and maintain an energy modelling system to simulate energy supply and distribution.
2.4 Energy Planning To identify current and envisaged energy supply and distribution constraints and develop an Integrated Energy Plan (IEP) to

address these constraints.

2.5 Energy Interventions To develop, initiate and monitor energy mitigation plans and strategic interventions to address current and envisaged energy
supply and distribution Constraints and to enhance universal access to modern energy carriers.

Subprogramme Policy Development

2.6 Petroleum Policy To ensure that energy supply is secure, demand is well managed, enhanced access, the sector is transformed and energy
regulation and competition is improved through the development, promulgation and maintenance of a statutory framework
(policies, legislation, regulations and guidelines) for petroleum, petroleum products and petroleum infrastructure.

2.7 Coal Policy To ensure that energy supply is secure, demand is well managed, enhanced access, the sector is transformed and energy
regulation and competition is improved through the development, promulgation and maintenance of a statutory framework
(policies, legislation, regulations and guidelines) for coal.

2.8 Gas Policy To ensure that energy supply is secure, demand is well managed, enhanced access, the sector is transformed and energy
regulation and competition is improved through the development, promulgation and maintenance of a statutory framework
(policies, legislation, regulations and guidelines) for gas.

2.9 Electricity Policy To ensure that energy supply is secure, demand is well managed, enhanced access, the sector is transformed and energy
regulation and competition is improved through the development, promulgation and maintenance of a statutory framework
(policies, legislation, regulations and guidelines) for electricity.

2.10 Energy Regulation To monitor the application of the statutory frameworks for petroleum, coal, gas and electricity; and the impact thereof on the
regulators, industry and consumers.

2.11 Policy Administration To administer the promulgation and maintenance of the statutory frameworks for petroleum, coal, gas and electricity.
Subprogramme: Transfers and Subsidies

No specific Strategic Objectives are set for this Subprogramme as it is established to provide for expenditure related to transfer payments and subsidies emanating
from the above-mentioned Strategic Objectives.
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5.2.7 Changes to Planned Targets

Explanatory notes are provided in the introductory paragraph to Section B.5, as well as the “comments” column in the table
above, in terms of the deviations emanating from the amendments to the original Targets set in the 2012/13 APP.

5.2.8 Linking Performance with Budgets

2012/13 2011/12
Sub- Programme Name Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R’000 R'000 R'000 R’000 R'000 R'000

Electricity Policy 32961 16 776 16 185 15713 15630 83
Hydrocarbons Policy 1513 832 1513 077 755 1515 508 1515 456 52
Nuclear Policy 2070 684 1386 3859 3762 97
Energy Planning and Research 14 540 14376 164 10705 10 842 (137)
Total 1563 403 1544913 18 490 1545 785 1545 690 95

5.3 Programme 3: Petroleum and Petroleum Products Regulation

5.3.1 Purpose

The Purpose of the Programme is to ensure the optimum and orderly functioning of the petroleum industry to achieve
Government development goals.

5.3.2 Sub-programmes:
The following table indicate the Subprogrammes identified for this Programme, in terms of the 2012/13 APP:

Subprogrammes Component(s)
Petroleum Licensing License Analysis
Charter and Permit Compliance
Petroleum Supply
Petroleum Compliance Petroleum Inspection
Petroleum Enforcement
Petroleum Standards and Guidelines
Petroleum Pricing Fuel Levies and Margins
Fuel Price Administration
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The following Strategic Objectives (Output) have been identified for this Programme:

Strategic Objective Objective Statement

Subprogramme: Petroleum Licensing

3.1 License Analyses To process all manufacturing, wholesale and retail licence applications.

3.2 Charter and Permit Compliance To monitor compliance with the Liquid Fuels Charter and technical, legal and commercial licensing conditions.
3.3 Petroleum Supply To monitor fuel stock levels and coordinate corrective actions to avoid distribution shortages.

Subprogramme: Petroleum Compliance

3.4 Petroleum Inspection To inspect petroleum manufacturers, wholesalers and retailers for compliance with the Liquid Fuels Charter and
technical, legal and commercial licensing conditions.

3.5 Petroleum Arbitration To manage arbitration requests and public complaints in the Petroleum industry.

3.6 Petroleum Enforcemen To develop, maintain and implement a system of corrective action for noncompliance with the Liquid Fuels Charter and

technical, legal and commercial license condition.

Subprogramme: Petroleum Pricing

3.7 Fuel Levies and Margins To develop, maintain and implement a Regulatory Accounting System (RAS) to determine margins applicable in the
value-chain.
3.8 Fuel Price Administration To ensure internationally competitive pricing of petroleum products that will enable investment into the sector and attract
new entrants.
Background:

The Petroleum Licensing continued to mature during the year under review. The number of service stations changing
hands has increased significantly and this can amongst other be attributed to a difficult competitive environment as
well as consolidation, which appears to be taking place ahead of the finalisation of the Regulatory Accounting System
implementation. As much as there is an empowerment component to the change of hands, it did not appear to move
towards reflecting demographics.
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5.3.8 Linking Performance with Budgets

2012/13 2011/12

Sub- Programme Name Final Actual (Over)/Under Final Actual (Over)/Under
Appropriation Expenditure Expenditure Appropriation Expenditure Expenditure
R'000 R000 R'000 R000 R'000 R'000

Petroleum Licensing and Monitoring 34 529 35312 33367 33 252 115
Hydrocarbons Operations 13510 12 422 9 256 9244 12
Clean Energy 1035 638 1035 631 467 091 466 672
Public Entity Oversight 56 110 56 110 - 31858 20 100
Total 1139 787 1139 475 541572 529 268




5.4 Programme 4: Nuclear

The Purpose of the Programme is to govern the South African nuclear energy industry and control source and special
materials in terms of international obligations, nuclear legislation and policies to ensure peaceful use of nuclear energy.

The following table indicate the Subprogrammes identified for this Programme, in terms of the 2012/13 APP:

Subprogrammes

Nuclear Safety and Technology

Nuclear Non-Proliferation and Radiation Security

Nuclear Policy

Transfers and Subsidies

Component(s)

Nuclear Safety, Liabilities and Emergency Management
Nuclear Technology

Nuclear Non-Proliferation

Nuclear and Radiation Security

Nuclear Safety and Technology Policy

Nuclear Non-Proliferation and Radiation Security Policy

Expenditure related to transfer payments and subsidies emanating from the Strategic Objectives

The following Strategic Objectives (Output) have been identified for this Programme:

Strategic Objective
Subprogramme: Nuclear Safety and Technology

4.1 Nuclear Safety and Emergency Preparedness

4.2 Nuclear Energy Expansion/ Infrastructure
Development

Objective Statement

To administer all matters related to nuclear safety and emergency planning through policy, legislation and
regulation.

To develop and ensure the implementation of a framework for nuclear energy expansion/infrastructure
development.

Subprogramme: Nuclear Non-Proliferation and Radiation Security

4.3 Nuclear Safeguards and Compliance

4.4 Nuclear Radiation Security

4.5 Nuclear Policy

Transversal across all Subprogrammes

4.6 Nuclear Communication and Stakeholder
Engagement

Subprogramme: Transfers and Subsidies

To ensure accounting and control of restricted material, source material, special nuclear material and
nuclear related equipment by issuing authorisations within set timeframes

To administer all matters related to nuclear radiation security through policy legislation and regulation

To develop, maintain and implement a statutory framework (policies, legislation, regulations and guidelines)
for nuclear and nuclear related matters.

No objective statement was made in the 2012/13 APP but should have been stated as “To demystify
nuclear matters and create public awareness of Nuclear Energy.”

No specific Strategic Objectives are set for this Subprogramme as it is established to provide for expenditure related to transfer payments and subsidies emanating

from the abovementioned Strategic Objectives.
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Background:
Emergency Preparedness

Following the June 2011 IAEA Inter-Ministerial Conference in Vienna on nuclear safety in response to the TEPCO'’s
Fukushima Daiichi Nuclear Power Station accident, an IAEA Nuclear Safety Action Plan was drafted and presented to
the General Conference for the Board of Governors for endorsement in September 2011. A follow up Fukushima Inter-
ministerial Conference on nuclear safety in Japan, December 2012 encouraged Members States to draft their respective
nuclear safety action plans in line with the IAEA one.

South Africa had since through the NNR drafted its nuclear safety action plan which amongst others include the conducting
of an IAEA Emergency Preparedness Review (EPREV) mission. EPREV is mainly constituted of Emergency Planning and
Steering Oversight Committees (EPSOC, both for Necsa and Koeberg). Further the Nuclear Energy Sub Working Group
on Legal, Regulations and Safety (NESWG) functioning, under the auspices of the National Nuclear Energy Executive
Coordination Committee (NNEECC), has adopted a resolution to approach the IAEA to conduct the EPREV mission. As
South Africa is embarking on the expansion of its new nuclear build programme, the EPREV mission is useful to assess
the current national capabilities for preparedness and response to nuclear and radiological accidents in South Africa, and
to align the capabilities with the IAEA milestones for such expansion. The NESWG on Safety, Regulation Legislation is in
the process of preparing for the conduct of an EPREV mission lead by the Department and facilitated by NNR.

The objectives for conducting the EPREV are to:

benchmark the country’s nuclear and radiological emergency preparedness and response arrangements with
current international standards and best practices;

identify gaps in the national infrastructure around nuclear and radiological emergency preparedness and response
and prepare a plan with corrective actions to address deficiencies;

progress one of the key activities in the National Safety Action plan;

demonstrate the commitment of Government to adherence to nuclear and radiological emergency preparedness
and response best practices; and

raise the profile of the emergency planning in the country.

Through the Branch, the Department participates in national emergency activities through the National Disaster
Management Forum (NDMF) of the Department of Cooperative Governance and Traditional Affairs (CoGTA), a case in
place is participation in the Orange African Cup of Nations (AFCON) in February 2013.

South Africa has bilateral Agreements with countries such as the United States of America, Russian Federation, South
Korea, China, Argentina and Algeria on peaceful uses of nuclear energy.

During the year under review the Branch participated in the IAEA's 56th Annual General Conference and also at the
International Project on Innovative Nuclear Reactors and Fuel Cycles (INPRO) Steering Committee Meeting and Generation
IV Forum Policy Group Meeting.
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5.5.Programme 5: Clean Energy
5.5.1 Purpose

The Purpose of the Programme is to manage and facilitate the development and implementation of clean and renewable
energy as well as energy efficiency and demand side management initiatives.

5.5.2 Sub-programmes:

The following table indicate the Subprogrammes identified for this Programme, in terms of the 2012/13 APP:
Subprogrammes Component(s)

Energy Efficiency Energy Efficiency Interventions

Energy Efficiency Coordination/Interface

Renewable Energy Renewable Energy Interventions

Renewable Energy Coordination/Interface

Climate Change and Energy Environmental Compliance Climate Change
Energy Environmental Compliance

Designated National Authority

Transfers and Subsidies Expenditure related to transfer payments and subsidies emanating from the Strategic Objectives




The following Strategic Objectives (Output) have been identified for this Programme:

Strategic Objective
Subprogramme: Energy Efficiency

5.1 Energy Efficiency and Demand side
Management Policy and Strategies

5.2 Energy Efficiency Interventions

5.3 Medium-Term Risk Mitigation Plan (MTRMP) —
Demand Side Options

Subprogramme: Renewable Energy
5.4 Renewable Energy Policy and Strategies

5.5 Renewable Energy Interventions

5.6 Medium-Term Risk Mitigation Plan (MTRMP) —
Supply Side Options

Objective Statement

To promote and facilitate energy efficiency and demand management through the development,
promulgation and maintenance of a statutory framework (policies, legislation, regulations and guidelines);
and the development, initiation, coordination, monitoring, reporting on progress and impact of energy
efficiency and demand management strategies.

To develop, initiate, coordinate and monitor the implementation of energy efficiency and demand
management interventions.

To deal with the demand side options to mitigate the anticipated electricity supply shortfall in the immediate
medium term as an integral part of IRP 2010.

To promote and facilitate the deployment of renewable energy sources through the development,
promulgation and maintenance of a statutory framework (policies, legislation, regulations and guidelines);
the development, initiation, coordination, monitoring, reporting on progress and impact of renewable energy
strategies.

To develop, initiate, coordinate and monitor the implementation of renewable energy interventions.

To deal with the supply side renewable energy options to mitigate the anticipated electricity supply shortfall in
the immediate medium term as an integral part of IRP 2010.

Subprogramme: Climate Change and Energy Environmental Compliance

5.7 Climate Change
5.8 Green/Low Carbon Economy

5.9 Environmental Compliance

5.10 Clean Development Mechanism Interventions

5.11 Designated National Authority
5.12 UNFCCC Participation

Subprogramme: Transfers and Subsidies

To deal with the Energy Sector’s climate change response measures.

To promote and facilitate the initiatives relating to a green/low carbon economy through the development,
promulgation and maintenance of a statutory framework (policies, legislation, regulations and guidelines);
and the development, initiation, coordination, monitoring, reporting on progress and impact of strategies.

To deal with the Energy Sector’s Environmental Management Plan and Compliance Reports.

To contribute towards a reduction in greenhouse gas emissions through the development, initiation,
coordination and monitoring of Clean Development Mechanism interventions.

To approve and monitor the execution of CDM projects in terms of the Kyoto Protocol.

To represent the South African Energy Sector at UNFCCC events, monitor and report on the implementation
of UNFCCC decisions and report on the outcomes of the UNFCCC meetings.

No specific Strategic Objectives are set for this Subprogramme as it is established to provide for expenditure related to transfer payments and subsidies
emanating from the abovementioned Strategic Objectives.

Background:

Below are the tables indicating our performance against set objectives, output and outcomes. Performance targets have
been designed to indicate the output in relation to the various activities under the respective sub-programmes for:- energy
efficiency, renewable energy, climate change and environmental compliance.

Where certain targets have not been met, an explanation is given regarding either the corrective measure or the underlying
problem that prevented the target from being reached.
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5.6 Programme 6: Energy Programmes and Projects

The Purpose of the Programme is to manage, coordinate, monitor and report on energy related programmes and projects.

The following table indicate the Subprogrammes identified for this Programme, in terms of the 2012/13 APP:

Subprogrammes

Access to Energy

Community Upliftment
Infrastructure/Industry

Regional Programmes and Projects
Project Management

Transfers and Subsidies

Component(s)

Access to Energy Programmes and Projects

Community Uplitment Programmes and Projects
Infrastructure/Industry Development Programmes and Projects
Regional Directorates

Project Management Unit

Expenditure related to transfer payments and subsidies emanating from the Strategic Objectives

The following Strategic Objectives (Output) have been identified for this Programme:

Strategic Objective
Subprogramme: Access to Energy

6.1 Universal Access to Energy
Subprogramme: Community Upliftment

6.2 Community Upliftment

Subprogramme: Infrastructure/Industry

6.3 Infrastructure/Industry Development

Objective Statement

To manage, coordinate, monitor and report on programmes and projects to promote/enhance universal access to
energy.

To identify, implement, manage and coordinate programmes/projects aimed at poverty alleviation, rural development,
mainstreaming, and/upliftment/ empowerment of disadvantaged/vulnerable groups and communities; and to promote
public awareness on energy issues.

To plan, coordinate, monitor, administer and report on the implementation of programmes and projects focused on
the development/improvement/ transformation of the energy generation/ refinement, transmission and distribution
industry and infrastructure.

Subprogramme: Regional Programmes and Projects

6.4 Regional Programmes and Projects

Subprogramme: Project Management

6.5 Project Management

Subprogramme: Transfers and Subsidies

To assist with obtaining information relevant to the identification, planning and implementation of projects, do physical
inspections on the execution of projects and liaise between beneficiaries/potential beneficiaries of projects, service
providers and the Department.

To provide specialised assistance to the programme/project managers and management in general to apply project
management principles, coordinate project information and report on projects.

No specific Strategic Objectives are set for this Subprogramme as it is established to provide for expenditure related to transfer payments and subsidies emanating
from the abovementioned Strategic Objectives.
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Background:

The Programme and Project Branch has the responsibility to manage, coordinate and monitor programmes and
projects focused on access to energy. Included in the Branch are the following sub-directorates: Integrated National
Electrification Programme INEP), Project Management office, Regional offices, Special Outreach Programmes and Energy
Infrastructure/Industry Transformation.Various energy access and awareness programmes and projects are managed and
monitored by the Branch. These include universal access to energy through gird and non-grid electricity technologies, the
Integrated Energy Centres (initiative where petroleum products are made accessible to rural communities). The rollout
and monitoring of the solar water heater programme, the upgrading of the distribution network pilot programme under
the ADAM programme, the co-ordination of the Presidential Infrastructure Co-ordination Committee (PICC) and SIPs
programmes on behalf of Department, and the monitoring of the construction and operations of the renewable Independent
Power producers (IPPs).

Mens Forum

On the 25th of November 2011, the branch hosted the Department’s Energy Sector Men’s day to launch the Energy
Sector Men’s Forum. One hundred and ten distinguished men from the Department and SOE’s gathered to act on a
shared passion for men’s issues. The event gave men the opportunity to declare how each attendee can contribute to this
important initiative.

The purpose of the event was to celebrate the contributions that men make to improve the quality of life in the society and
looks at addressing issues such as parenting, positive male role models, families and healthy life choices for men.

The 2011 Theme was boys with the title, “Giving Boys the Best Possible Start in Life”. This theme called upon people
around the world to focus on five key challenges that boys all over the world experience in areas of health, education, family
life, violence and life choices and to consider local solutions to the global problems that boys face.

Subsequent to the launch of the Energy Sector Men’s Forum, meetings were held with representatives from the energy
stakeholders and it was agreed that the forum should develop a charter that will inform programme of action.

In light of the finalisation of the Energy Sector Men’s Forum Charter, the Charter for the Men’s Forum in the Energy Sector
was launched on 02 November 2012 with CEO’s of Energy stakeholders were in attendance and confirmed their support
of the Charter.

improve the quality of life in the society

! ! celebrate the contributions that men make to , ,




"Jeak [eloueuly

P1/£10Z 84 Ut uo pspiodal pue
palojuow ‘pajuswiadwl aq |[im
19081 SIYL “ZTOZ JequIsAoN
Aq passalppe Ajjensed Auo
SEM 8INjoNJ}s SjeuUlpIogNnS By}
J0 uoneawa|dwi sy} pue
210z Ainc T Uo paysigelsa
Aluo sem youeig ay| ‘|

VIN

‘7LIELOC Ul

|[eJIOyS By} SSaIppe 0} JapIo Ul
panIWgns Usaq Sey Spuny Jo Jano
-[|0J Jo} }sanbal \f *SUOI}I8UU0D
pub-uou Joj Siapinoid 89IAIBS
U}IM SJOBLJUOD JO UOISN[OUOD

yum paousuadxe shejeq

‘aunr Aq pansiyoe aq 0} siabie)
118U} 18s Ajfelauab aiojei8u)
sapyledioun}y sunp o} Ainp

Buieq Jeak |eoueul [ediojunw o}

anp aje| pauels sanifedidiuntu
3OS Ul SUOII3UU0D
pub jo uonejuswsdwi °|

Sjuswwo)

PaASIYIY 10N T

[ereN

-ninZemy| Ul Ipunjn pue aden
uigjses ey ul eueziqyy ‘Alsweu
paysijgelss Ajnjssaoons

aJaM 8,03 Z :paAsIYOY

"epE 6 - SUOIOBUUOD PUD-UON -

pue
‘926 81, — SUOI}IBULO WOYST -

Y0Z Ly

- SUOJP3UU0Y [edidIuny -
“Yolym Jo

0€ 99 — SUONOBUUOD pUS) -

:apeu aJam
SUOJOBULOD §/F G/ JO Jaquinu
€10} VY :paABIYOY Alleilied *|

£T02/2T0Z JUsWaA3IYIY [enjdy

"10}083 ABisug
Ul psieald sqor 000 0T T

‘leuonelado
pue paysijqelse (s,09]) sanus)
ABiau3 pajesbaju) om] “z

“(suonoauuoa pub
40000 O} [eUORIPPE UE LjiM -

‘Alfenuue suonIBUU0D 000 0LT -

‘paiosie

(100z 1 paysi|qelse daNI
usym ainbly w G‘z) spjoyasnoy
Bopioeq [ewo) Jo %98 'T

£10¢/2102 186ue] pasinay

‘Sanshels

10109s AbBiaua parejal Jo
uoie|idwod pue josfoid Jad
uoijead qof jo Buuoyuop *|

‘pasifeuonelado
$,09] [euonippe Z g

“(pub 40 000 OT [eUOHIPpE
ue yum >=m:c:m Suolosuuod
000 0G1) pal8[e
Sp|oyasnoy 9 98 ‘T

£102/2102 18628 pauue|d

'q0{ Z9¥ | peyesld sionquisip
0. pue (pakojdws suosiad)
sqol 09 pajealo sialddns

2 Tey) papodal woysy -

pue ‘(pa1onpuod aq 0} Spasu
lIns swiweiBoid WS oy Jo
JUBLISSASSE 2IWOU02? 010S)
sanfediolunw pue woxs3

ujoq Joj swuwieiBoid NSA3I
papuny snosy au Aq sqol 66z -

- pajeald usaq
9AeY SOf 1.9€ 7 4O [BI0}Y °|

'S, 03| Jo Juswysl|qelse

3y} aupadxa 0 pig e ul siauped
8} 1B Lim jel J0Q 8yL
"PaJoONpPU0d O3] EMDEMD) BU}
10 Auowaia) buiuin] -pos g

"apew alom
SUo198UU0I pUB-uou 000 0T
pue pub ay} 0} pajosuL0d
Spioyssnoy 06€ TvT ‘T

ZT/TT0 WUBWANBIGIY [EMIY

"1daou02 ABiaus Jo}
Buryiom ayy jo uoneoydde
3y} Joj sanunuoddo Jo
uoneyiojdxa wnwndo
Buunsus se |jom

se sanlesado-09

10 /pue sessauIsng
|[ews ‘sinauaidanus

03 Joddns ybnouyy
juswdojeap [ein) pue
SUONUBAIBIUI UONBIAS|[R
Auanod je pauwre
sjosfoid/sswwelbord
91eUIPI00I pue afeueuw
‘Juswajdwi ‘Apuap] °|

Juauydn
Ajunwwo) z'9

Juswyldn Aunwwo) :awureiboidgns

‘saluedwod [0 alow
Buinjonur Aq paysigelsa
(s,09]) senuan Abisug
pajelbayu| Jo JaquinN ‘'z

“(pub

40000 0T [euonippe ue
Unm Ajlenuue suonosuuod
000 0G1) Payinale
spjoyasnoy % ¢6 ‘T

ABisuz
0] SS90V [ESIBAIUN T'9

AB1au3 0] $$320Y :awwelboidgns

J0JedIpu| aduewlopsd

aAnaslgo o1barens

108



'sjoalgns (W3LS)
soljewayje|y pue Buussuibug
‘ABojouyosy ‘aausiog Buiyey Jo
aoueNodwi 8y} Ue Joq 8y} Uo

S|IB BunoA paw.ojul anreniul

HHOM-0}-pl1yo-pib-e-exel -

pue {ABisua u sepunyoddo
sSauIsNq /1981e0 U0 ynoA pue
USWOM PaLLIOJUI YIOA MBN

Ul MSD U} 18 JusAd 8piS -

‘AB1aua ui saniunyoddo
$SaUISNq /198.e9 pue ‘30Q

ay1 uo ajdoad BunoA pawiojul
odx3 Jea1e) yinoA bunebueyy -

pue AB1aua

ur sanunyuoddo ssauisng
UO USWOM (0|, pawLIojul
Moys-peoy ade) ulgiseq -

‘AB1aua ui saniunyoddo Jaarea
UO SJI8UIB3| ()GZ PAWLIOJUI XBBM
Sno04 siauiea bunebueyy -

:play subiedwes ssauaiemy
VIN '€ ABisu3 G :panalyoy ¢

"Jeak [eloueuly

P1/£10Z 84 Ut uo pspodal pue
paJojuow ‘pajuswaldul aq [Im
19618y SIyL "ZTOZ 49qUWBnON
Aq passalppe Ajjensed Auo
SEM 2INjoNJ}s SjeulpIogns ay)
10 uonejuswia|dwi ay) pue
210z Ainc T Uo paysiigelsa

Ajuo sem youeig ay| 'z paAsIYoY 10N ‘Z

SIUAWWOD  ET0Z/ZT0Z USWAABILDY [enioy

‘subledwe) ssaualemy
£BIau3 Al 8}eUIPI00D pUE
abeuew quawsajdwi ‘Ayjusp| g

‘SANSIES 10)09S
ABIaua palejal jo uone|dwod
pue j08(0id Jad sdnoib

9|qeIauNA 8} Jo Jusiamoduws

pue Juswdojanap S|NS
pue seaJe [einJ pue sdnol
a|qelaulnA/pabejuepesip
J0 Juswiamodwa
Auswydn/Buiwessisuiew
8y} Jo bunoyuop z

€102/2102 ¥9BueL pasinoy

18s s1abie) oN €

‘paIngaxa (19

‘100d 8y} ‘uaIp|Iya ‘yinoA
‘pa|gesip ‘uswom ‘9'l) sdnoib
|qeJaulnA /pabejueapesip

J0 Juswiamoduwappuauidn
/Buiweansulew ay} je pawie
sjosfoid/sawweifold g

€102/210¢ ¥aBueL pauueld

‘(panunuod) Abiaus jo

8SN Jo/pue uojepodsuel}
ay1 0} Bulureysad sanssi
Kyages ‘Aousiolye ABiaus
se yans sanssl ABiaua uo
ssaualeme oljqnd aseasoul
0} sjo8(o1d/sewweiboid
91eUIPI00d pue afeueuw
‘uswsajduwi Aypusp| ¢

‘AB1aus Jo

asn Jo/pue uoneyodsue)
auys 0} Buurenad sanssi
Kyages ‘Aousolys ABisus
se yans sanss| ABiaua uo
ssauaseme 21jgnd asealoul
0} sjoao1d/sewwieibold
81euIpI00d pue afeuew

"10s slebie) oN '€ ‘Juawajdwi ‘Ajuap| ¢

"(019 ‘100d By} ‘uaIpP|IYS
‘ynoA ‘pajqesip ‘uswom
'9'1) sdnolb sjqelaunA

ay} Jo Justwiamodwsa pue
uswdojanap S|iys pue
seale [eins pue sdnoib
a|qeuaunA /pabejuenpesip
10 Juswiamodwa
Auswyldn /Bujwesnsurew
ay} Je pawie sjosfoid
/sawwesboud

a7euIpJ009 pue afeuew

"1os slebie} oN 'z ‘uswaidwi ‘Ayusp| 'z

Z1/TT0Z WBWBABIYDY [BMOY 10]E21pU] 3UBLLIOISd

(panunuod) Juswiydn
Aunwwo) z'9

CIIRE]VoRIIENTiTY

109



"Jeak [eloueuly
1/£102 ®Yi Ul uo pajiodal pue
palojuow ‘pajuswaldui aq ||Im

19618l SIyL “ZT0Z JequianoN
Aq passaippe Ajfensed Ajuo
SEM 2INJoNJ}S SjeulpIOgns 8y}
J0 uopejuswa|dwi sy} pue
2102 AIne T uo paysiqeise
Ajuo sem youeig ay] |

"Jeak [eloueuly

P1/£10¢ ®Yi Ut uo pajodal pue
paiojuow ‘pajuswialdwi aq |[im
19611 SIYL "ZT0Z JaquianoN
Aq passaippe Ajjensed Auo
SEM 8INjoNnJ}s 8jeulpIogns ay)
10 Uoneluswia|dwi ay) pue
210z AIne T uo paysiqeise
Ajuo sem youeig ay| ‘g-|

300 8y uipim

Jauuew paselqun ue ui sjosfoud
uo 1odaJ pue uorewloul
108(0.d Bunyeulpioos ‘sajdiound
1swabeuew josloid Aidde

0] [esauab ul Juswabeuew

pue siabeuew j08foid
/awweiboid sy 0} doue)SISSE

Pan3IYoY 10N T pasi|eloads apiroid “|

‘Juawedaq ay pue

siapinoud soinss ‘sposfoid jo

S31IBIOJBUS] USBM)S] SSIel| PUE

sj09(04d Juswydn Ayunwwon

J0 uonejuawa|dwi 8y} Se ||om

se sj09loud ABIsu3g 0) $$800Y

10 UONNI8X3 BY) U0 Suodadsul

reaisAyd op ‘Buiuuejd 0y

PBASIYIY 0N "€-T  JUBAS|8J Uohewojul Uleyqo “¢-|

"9 ‘Juswabeuew

pue JUBLISSasSe Ysi
‘Buisniioud ‘Buynpayas se
yons sa|diound juswabeuew
108l04d Ajdde o} [esauab ul
Juswabeuew pue siafeuew
109(0Jd/awiwesboid

3y} 0} aoue)SISSE
pasieroads apinoid ‘|

Jswedsq

3y} pue siapinoid 821AIBS
‘sjosfoud Juswyydn
Aunwwo? Jo saueIolBUSq
|epusjod /selielolyaUsq
usamjaq asier ‘¢

‘Juawpedaq ay) pue
siapiroid 8o1M8s ‘s}osfoud
JO SBLIBIOBUSY USBM}aq
aslel| pue sjosfoud jo
uonndaxa ay) uo suonoadsul
|eaisAyd op ‘pue sjosfoid
swyldn Anunwwo? jo
uonejuawa|dwi pue Buluueld
‘UoNBOLIUBPI Y} 0} JUBAS|S.
uoljelulojur ureyqo ‘¢

‘Juawyedaq ay pue
siapinoid 8o1n8s ‘sosfoid
JO SaleIolBUaq UsaM}aq
asie|| pue sjoaloid Abisug
0} S8V JO UONNJIAXS By}
uo suonaadsur [eaisAyd
op ‘Buiuueld o1 Juens|al
uonewuojur ureiqo ‘|

"G pue ¢ ‘g sawiwesBoid Ul pajosjyal sjosfoid olyjoads Joj UONBWIOMU] SoUBWIOLa pue sjeble] ‘s1ojedlpu] souewlomad

SJUBLULLOD

€T02/¢T0C JUBWBABILYIY [enjOY

£102/2702 18618 pasinay

€102/2102 19628 pauue|d

*019 ‘Juswabeurw pue
Juswssasse ysu ‘Buisinuond
‘Buynpayos se yans sajdiourid
wswabeuew josloid Aidde

0] [eJauab ul Juawabeuew
pue siabeuew j08foid
/awweiboid ay 0} sdue)SISSE
pasieoads apinoid ‘|

‘Juswiedsq

3y} pue siapinoid sd1AI8S
‘sjosfoud Juswydn Ayunwwon
J0 saleolyauaq [enusiod
/SeLIEIOYBUS] USBM}S] BS[elT g

‘Juswiredaq ayy
pue siapiroid 8o1AI8s ‘s}osfoud
JO Salielolauag usamiag asiel|

pue sjosfoid Jo uoinoaxa auy}
uo suonoadsul feaisAyd op ‘pue
sj09(04d Juswydn Ayunwwon
10 uonejuawa|dwi pue
Buiuueyd ‘uoneainuapl ay) 0}
JUBAS|3! UOHBWLIO}UI UIBIIO Z

"1os sjabie) oN ‘T

CT/TTOZ JUSWIASIYIY [en)dy

)9 ‘Juswiabeuew

PUB JUBLISSASSE XSH

‘Buisnuoud ‘Buynpayos

se yans sa|diound

Juswabeueuw j0afoid Aidde

0} [esauah ul uswabeuew

pue siafeuew

108[0Jd/awwesboud

3y} 0} SoUESISSE
pasijeloads apinold '] Juswabeuely 108foid G9

swabeuep 193(01d :awweiboidgns

‘Juswipedaq ay) pue
slapinold 891n8s ‘sjosfoud
Jswyldn Alunwwo)

JO SaLeIolBUaq
|enusjod/saliellausq
usamaq asier °g

‘Juawiedad ayy pue
siapinold sopuss ‘sjosfoid
1O SBLIeIljBUS] USaMBq
asie)| pue sjosfoud jo
LoNN98Xa aU) Uo suonoadsul
1eaisAyd op ‘pue sjosfoid
awyidn Aunwwo) jo
uonejuawadwi pue Buuued
‘uoieolnuspl 8Y} 0} JUeASR)
uoneuuojul ueiqo ¢

‘Juawyedaq ay pue
slapinold 8o1n8s ‘sjoafoud
JO SalIEIdYBUSq USBMIA]
asiel| pue sjoafoid ABisug
0} SS329Y JO UOINJBX3 Y}
uo suonaadsul [eaisAyd sjosloid
op ‘Buiuued o} JueAs|al pue sawwelbold
uonew.ojul uteqo ‘) [euoiBay t°9

$193(01d pue sawwelfo.d [euoifiay :awweiboidgns
Juswdojaasq Ausnpu/ainjoniisesu|
swdojanaq Ansnpu/ainioniiselu) :awwesfoidgng

10JB9IpU| 8oUBWIOMSd aAn2alqo a1barens

110



"2T0g JaquanoN Aq passalppe
Ajlerued Ajuo sem ainjonujs ajeUIPIOgNS 8y} JO uoneuswsjdwi
3y} pue g0z Ainp | uo paysijgelse Ajuo sem youeig ay|

“IeaA [eroueul ¢71/¢1.0Z 8y} Ul U0 papodal pue palojuow ‘pajuswaldwi aq |j1m Jabie; siyL *10}09g AB1au3 ui pajeasd sqor 000 0L (L) 29

wawydn Aunwwo) :swweiboidgng

*SUOI193UU0I plIB-UoU Joj S1apincid

9OIAIBS U}IM S}OBIIUOD JO UOISN[OUOD YJim paousiiadxa sAejeq T ST, SV U e

"b1/£1.0Z Ul passaJppe aq |[Im |[ejloys auy) ‘parcidde ji pue Ainseal]
[BUOREN O} PBRILIGNS UBSQ SBY ¢1/¢]0Z O} SPUN} JO J8A0-[|0J o} 1sanbal e ‘siweifold puo
-UON J04 "awwelBoid pub sy} Jo souewIOpad-18puUN Ul Pa}NSal Sey JUSLUUISACS) [BO0T puB
[BUOREN BU} UsBM}aq SJeak [eloueul o JuswuBijesiw 8y "aunr Si Yolym ‘pus Jeak [eioueuyy

[ediolunw 8y Jo pus 8y} Je papodal 81aM SUOJIBULOD 8U} O JSOW ‘aWRIBold pLS) J04

‘aung Aq panaiyoe

8q 0} sjab.e} Jiay) 1es Ajlesauab aiopeiay) saediounyy
“aunp -Anp Buiaq JeaA [ejoueuyy [ediojunw o} anp sje| payels
saedioiunw awos ul suooauuod pub jo uonejuswajdw

‘Ajlenuue suonasUL0 OO0 0T -
‘palIo8Id (1002 Ut pays!gelse daN|

uaym ainbly w G‘z) spioyasnoy Bopjoeq [ewloy o %98 (1) 19
ABIau3 03 $$399Y :awwelfoidgns

99UeWIOMAdIBPUN JO SEaJe B} SWO02IBA0 0) Salfierens

3ouBULIOpadIapUN JO JUBIXT 3oueULIOpadIapUN JO BALY

"slapinoid 921AI8S YIIM S10BIUOD JO UOISN[DUO0D 8U) Ul SAB|ap 01 anp /G9 JO [[e[I0YS B YIIM pasijeal a1am SUoNIauuod g€ 6 Ajuo ‘swwelboid
PUD-UON 8y} YHAA "8unp s yolym “Jesk |eioueul) Jisy) Jo pus Agq paasiyoe aq o) sjeble) Jisy) 18s Ajjeleusb sanijedioiuniy "Aine si yoiym Jesh jeioueuly Jisy) Jo Buiuuibaq ay)
1e sjosfoid uoieoyyose Jo uoneuswaldwi syl pauels eyl sanijedioiunw o) anp si siyl 000 0/ Jo 18b.e) e jsuiebe paAsIyoe aJem UOOBUUOD OE | 99| - SUOIIOBUUOD PLI)

'ddV €T/2T0Z 8y} u1 18s siabire] reuibuo
8y} 0} sjuswpuswe ay} woJj Bujeuews suoneIASp 8y} JO SWIS} Ul ‘9A0de 9|qe]} 8y} Ul Uuwnjod ,SJUsWwwWod, 8y} Se [|9m Se ‘G g uonjoas o} ydelbeled Alojonpodjul a8y} 88

"Jeak [eloueuly

¥1/€102 8U} Ul Uo papodal pue
palojuow ‘pajustwa|duwi g [[im

19618y SIyL "ZTOZ 49qUWBnON
Aq passalppe Ajjensed Auo
SEM 2INjoNJ}s SjeulpIogns ay)
10 uonejuswia|dwi ay) pue
210z Ainc T Uo paysiigelsa
Ajuo sem youeig a8y 'z

Sjuswwo)

PaAsIyaY 10N 2
€T02/2T0Z JUBWIABIYIY [en)dy

Jele)109S D9)|d pue
OONVIN ‘00X3 0} 3|qe|iene
spJeoqysep 109(oid Ajyiuop 'z

€102/2102 ¥9BueL pasinoy

aouewloyad

-uou Jojpue sbopyoeq
Bunybiybiy ‘Jauuew
paseiqun ue uj sjosfoid
uo Jodal pue uonewlolul
108f04d 8)RUIPI00) T

€102/210¢ ¥aBueL pauueld

.mocmE‘_otmo_-coc
Jojpue sbopjoeq Bunybiyby

‘Jauuew paseiqun ue uj sjosfoid

U0 Jodal pue uonewloyul
108f01d 8)RUIPI00Y Z

CT/TT0C JUSWBABIYIY [enY

‘aouewlopad

-uou Jojpue sbojyoeq
Bunybiybiy ‘Jsuuew
paseiqun ue uj sjosfoid
uo 1odaJ pue uoiewoul
109(01d 8)eUIPI00) T

J0JedIpu| aguewlopad

(panunuoo)
Juswabeuepy 198f01d G'9

CIIRE]VoRIIENTiTY

111



‘ddV €T/2T0Z aU} Ul 18s s19bue] [eulblio ay) 01 Sjuswpuawe ay) Wwo.y
Buijeuewa suoneIASp By} JO SWIS} Ul ‘9A0qe 9]|ge} 8y} Ul UWNjoo  SJUSWWOD, 8y} Se ||om Se ‘G g uoioas o} ydeibeled Aiojonpodjul ayy ul papiaold ase sajou Alojeue|dxg

YT/STOZ Ul passalppe ag [|IM [[ejioys ayl ‘panocidde Ji pue Ainseal] [euoneN 01 paniwgns
uaaq sey T/STOZ O} SpUNy JO J9A0-||04 1o} 1sanbal e ‘awwelbold puo-uoN 104 ‘swwelboid pub ay) Jo souewlopad-1apun Ul paynNsal Sey JUBWUISA0D [8207] pue [euoneN
2y} usamiag sieah |eloueul Jo Juswubiiesiw ay| aunp s yoiym ‘pus Jeak [eloueuly [edidiunw 8y} Jo pus ay} je papodal a1am SUOIOBUUO0D BU} JO Jsow ‘awwelbold puo) 104

"2T0g JaquanoN Aq passalppe
Ajlered Ajuo sem ainjonujs ajeuIpIOgNS 8y} JO uoneusws|dwi Jele}aI09s 9|d pue
“IeaA [eloueul $71/¢1.0Z 8Yi Ul uo papodal pue paiojuow ‘pajuswaldwi aq |j1m Jabie; siyL 3y} pue 1.0z Ainr | uo paysijgelse Ajuo sem youeig syl OINVIN ‘0DX3 0} 9|qejiene spieoqusep 1oafoid Ayuop ('z) 9

"30Q 8} UIYHIM Jauuew paseiqun ue uf sjosfoid uo Jodal

"2T0Z JagwanoN Aq passalppe pue uopewuojul 3o8foid Bupeuipiood ‘sajdiound juswabeuew
Ajlerued Ajuo sem ainjonuis sjeuIpIOgNS 8y} Jo uoiejuswaldwi 100(04d Ajdde 0} [esauab ul Juswabeuew pue siabeuew 108f0id
"Jeak [eroueul ¢1/¢10Z 8Yi Ul U0 papodal pue palojuow ‘pajuswaldwi aq |jim Jabie; siyL 8y} pue 1.0z Ainr | uo paysigelse Ajuo sem youeig sy /awwelboid ayy 0} douejsisse pasijeroads apinoid (L) 9

Juswabeuep 19804 :awureiboidgns

Juawiredag

ay) pue siapiaoid 89jAl8s ‘sjosfoud Jo saleldlauag Usamiag asiel|

"ZT0Z JaqwanoN Aq passalppe  pue spasfoid Juswyidn Ajunwwod jo uonejuswajdwi sy} Se [|am

Ajleiued Ajuo sem ainjonujs ajeUIPIOgNS 8y} JO uoneuaws|dwi se s108foid AB1sUT 0) $$929Y JO UOINIBXS BY} U0 Suondadsul

"1eak [ejpuBUY ¥71/g 102 dU} Ul Uo pajodal pue paioyuow ‘pajusiusidwi aq [|im Jebue) sy ay) pue z1.0z Ainr | uo paysijqelse Ajuo sem youeig ay| |eaisAyd op ‘Bujuueid o} Juesjas uonewojul uielqo ('g-1) '9

s198l014 pue sawweifold [euoifisy :awweiboidgns

'solisijels Jojass ABIsua pajefal jo uone|idwod pue josfoid

"270Z JaquianoN Aq passaippe Jad sdnoib ajgesaunA ay} jo Juswiamodwa pue juswdojarsp
Ajleiued Ajuo sem ainjonujs ajeuIpIOgNS 8y} Jo uoneuswajdwi S||I4s pue seale [eins pue sdnolb ajqessu|na/pabejueapesip Jo
"1eak [ejouBUY ¥7},/g 102 dY} Ul U0 pajodal pue paioyuow ‘pajusiusidwi aq [|im Jebue; sy ay} pue z1.0z Ainr | uo paysijqelsa Ajuo sem youeig ay)  juswiamodwapusiuylidn/buiwessisuiew sy} jo Bulojuol ('z) 29

3oueWIopadIapUN JO SeaJe 3y} BW02I3A0 0} Salfarens aouBULIOpadIapUN 4O JUBIXT 3ouBULIOpadIapUN JO BAlY

112



5.6.8 Linking Performance with Budgets

There was an under expenditure of R34,6 million which relates to R28,1 million for non-grid programme and R6,5 million
for the electronic monitoring tool which could be procured during the year as anticipated.

Business Planning 30611 23237 7374 303 225 302 211 1014
Grant Management and Monitoring 317211 3089 139 28072 2962 355 2962 329




6. SUMMARY OF FINANCIAL INFORMATION

6.1 Departmental Receipts

Departmental receipts 2012/2013 2011/2012
Estimate  Actual Amount  (Over)/Under  Estimate Amount  Actual Amount  (Over)/ Under
Amount Collected Collection Collected Collection
R'000 R'000 R000 R'000 R'000 R'000
Sale of goods and services other than capital assets 2862 2296 (566) 3867 2872 (995)
Interest, dividends and rent on land 1 85 74 168 168
Transactions in financial assets and liabilities 180 134 (46) 341 341
Total 3053 2515 (538) 3867 3381 (486)

The Department generates its revenue from petroleum license fees. The revenue target for licenses in the year under
review was based on previous financial year’s trend. The 2013/14 target set for petroleum licenses was a total of
R2,83 million and a total R1,98 million was collected resulting in a negative variance of R850 000 or (29,99%).

The negative variance in total revenue amounts to a total of R538 000 or (17,6%) entirely due to the performance in
administrative or petroleum license application fees. This is as a result of fewer applications, than anticipated, being
received during the financial year.

6.2 Payments by Programme

Programme Name 2012/2013 2011/2012
Final Actual Expenditure (Over)/ Under Final Actual (Over)/ Under
Expenditure Expenditure Expenditure
Appropriation R’000 R’000 Appropriation R’000 R’000
R’000 R’000
Administration 236 583 219 486 17 097 204 561 196 259 8302
Energy Policy and Planning 1563 403 1544 913 18 490 1545785 1545 690 95
Energy Regulation 1139787 1139 476 311 541 572 529 268 12 304
National Electrification Programme 3147 822 3112 376 35446 3265 580 3264 540 1040
Nuclear Energy and Regulation 646 883 642 733 4150 643411 638 505 4906
Total 6734 478 6 658 984 75494 6200 909 6174 262 26 647
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The under-spending of R17,1 million or 7,23% mainly
relates to the procurement of capital assets and the
acquisition of goods and services. This is as a result of
orders being placed but for which expenditure is pending
due to delays in the delivery of capital assets, goods and
services or late receipt of invoices and consequent delays
in the processing of payments. Thus, the item capital
assets reflects an under-spending of R4,3 million and the
item goods and services reflects an under-spending of
R6,2 million.

Outstanding payments relate to the following:

The production, layout, design and printing of the
Department’s 2013/14 Annual Performance Plan
for a total cost R222 118. The initial order issued
for this service was for a total amount of R197 000.
Due to additional pages which had to be printed,
an additional cost was incurred. The payment
disbursement was delayed by payment processes
which had to be complied with.

The review of the draft SOE Oversight Framework
and related process enhancement services
for an amount of R760 000. The appointment
of a service provider was delayed by tenders
which were substantially higher than the total of
R760 000 earmarked for this service.

The co-sourcing of the Risk Management and
Anti-Fraud and -Corruption activities, an amount of
R750 000. Due to unanticipated delays in the
finalisation of the project, invoices for the total
project's cost were delayed and could not be
processed before year-end.

Review of the 2012/13 and 2013/14 Annual
Performance Plan. The initial scope of the
service for reviewing the 12/13 and 13/14 annual
performance plan amounted to R248 000 which was
duly paid. An extension of service was approved
and the additional work amounted to R37 206. Due
payment processes which had to be fulfilled prior
to the disbursement of the payment, the payment
could not be finalised by 31 March 2013.

The under-spending of R18,5 million (1,18%) is mainly
attributable to the procurement of goods and services. This
is as a result of orders placed but for which expenditure is
pending due to delays in delivery of goods and services,
late receipt of invoices and the consequent delay in the
processing of payments. The item goods and services thus
reflect an under-spending of R18,7 million.
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The development of the 20 year Liquid Fuels Infrastructure
Road Map and audit of refineries. Due to challenges
experienced in the collection of data from the liquid fuel
industry, the project could not be finalised as planned and
resulted in outstanding payments of R2 314 457.

The review of the electricity distribution industries asset
status report, subsequent development of a business case
and the design of an integrated contract management
system for the implementation of the asset rehabilitation
programme or the restructuring of the electricity
distribution industry. The amount of R11 758 000 was
appropriated to enable the Department to implement the
“mini ADAM” project which will lead to the implementation
of the first phase of the ADAM project to assist the
struggling distributors with their network planning. Due to
a decision taken to re-advertise the service, an amount of
R11 758 000 was unspent by year-end.

Although the overall under-spending amounts to R312 000
(0,03%), a total of R1,7 million remained unspent within
the procurement of goods and services as a result of the
late receipt of invoices and the consequent delay in the
processing of payments. The outstanding payment is
related to the following:

During the financial year under review, the
Department initiated a process of registering South
Africa as a member to the International Partnership
for Energy Efficiency Cooperation (IPEEC). Due
to delays experienced during the membership
approval process, the contribution of R949 314
could not be paid before 31 March 2013.

The under-spending of R35,4 million which represents a
budget under-spending of 1,13% mainly relates to the item
transfers and subsidies, with a budget under-spending
of R28 million, and the item goods and services which
reflected a budget under-spending of R7,3 million due to
planned projects which could not be completed before
year end as anticipated.

Outstanding payments relate to the following:

The intake of applications for Solar Home Systems
within concession areas was lower than anticipated
resulting in the slow start of the INEP non-grid
project. Backlogs were therefore experienced in
this project resulting in a budget under-spend of
R28,1 million.




4 The process of procuring a monitoring system, Programme 5: Nuclear Energy and Regulation

the main functions of which will be the monitoring  The under-spending of R4,1 million (0,64%) mainly relates
and auditing of electrification projects, particularly to the procurement of goods and services due to planned
the electrification connections at municipal level, projects which could not be finalised as anticipated,
throughout all stages of implementation from  consequently resulting in a delay in the processing of
planning to close-up, commenced during the year payments. The item goods and services reflected an under-
under review, however, a decision was taken 10 gpending of R4,6 million. During the 2012/13 financial
re-advertise the services before a service provider year, a service provider was appointed to undertake a
could be appointed. A total of R6,5 million was  stydy and provide advisory services on the funding options
earmarked for this service and remained unspent at related to the new nuclear build fleet programme. A total of
year-end. R3 601 934 was allocated to thus study of which
R589 286 was outstanding at year end due to delays
experienced during the payment process.

6.3 Transfer Payments, Excluding Public Entities
6.3.1 The table below reflects the transfer payments made for the period 1 April 2012 to 31 March 2013

Name of Transferee ~ Purpose for which the funds were used  Compliance with s 38 Amount Transferred  Amount Spentby ~ Reasons for the Funds
(2) (j) of the PFMA (R'000) the Entity Unspent by the Entity

Transnet Construction of the New Multi Product ~ Yes 1500 000 1500 000 NA
Pipeline (NMPP)

6.3.2 The table below reflects the transfer payments made for the period
1 April 2012 to 31 March 2013, but no transfer payments were made

Name of Transferee  Purpose for whichthe ~ Amount Budgeted for ~ Amount Transferred  Reasons why Funds were not Transferred

funds were to be used (R000)
Non-grid service Non-grid electrification 86 400 58 328  Shortfall in non-grid rollout of 657 due to delays in the conclusion of
providers connections contracts with service providers in the latter part of the financial year.
Households Leave gratuities and 400 331 Anticipated leave gratuities benefits were less than anticipated
retirement benefits
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Name of Public Entity

South African
Nuclear Energy
Corporation
(NECSA)

National Nuclear
Regulator

South African
National Energy
Development
Institute

Services rendered by the public entity

Necsa is responsible for the following
core functions:

a) Undertaking and promoting
research and the development in the
field of nuclear science.

b) Processing source material,
including uranium enriched and
cooperating with other institutions on
nuclear related matters.

a) Responsible to provide for the
protection of persons, property and
environment against nuclear damage
as the competent authority for nuclear
regulation in South Africa.

b) Exercise regulatory control related
over the sitting, design, construction,
operation, manufacture of component
parts, and decontamination,
decommissioning and closure of
nuclear installations.

¢) Exercise regulatory control over
the actions, to which the Act applies,
through the granting of nuclear
authorisations.

d) Provide assurance of compliance
with the conditions of nuclear
authorisations through the
implementation of a system of
compliance inspections.

e) Fulfil national obligations in respect
of international legal instruments
concerning nuclear safety.

f) Ensure that provisions for nuclear
emergency planning are in place.

SANEDI's core functions:

a) To direct, monitor and conduct
energy research and development.

b) Undertake measures to promote
energy efficiency throughout the
economy.

Amount transferred  Amount spentby  Achievements of the public entity

to the public entity
R567 579

R42 912

R56 110
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the public entity

R567 579  The highlights of Necsa for the 2012/13 financial period

R30 167

R54 540

ended were reported as follows:

a) Necsa Group through the SAFARI-1 research
reactor played a major role in stabilisation of the
global supply situation of medical radioisotopes during
shutdowns of reactors in Canada and the Netherlands.

b) Some of the Group’s highlights included the
development of the gallalium-68 labeled positron
emission tomography (PET) imaging agent that can
distinguish between infection and inflammation by
spearheaded by NECSA and the Nuclear Technologies
and in Medicine and Bioscience Initiative (NTEMBI)

¢) The number of innovation disclosures which is a key
component of Necsa's core research exceeded the set
target by 41%.

a) NNR's key highlights of the 2012/13 financial year
included the regulatory emergency exercise that was
conducted at Koeberg Nuclear Power Station (KNPS)
to ensure the preparedness to respond to nuclear
accidents.

b) The NNR developed safety and standards
regulations that will ensure that the NNR has an
effective, robust, predictable and efficient regulatory
framework.

¢) Review and assessments of technical submissions
were undertaken within the set timeframes of 90 days.

a) The Renewable Energy Centre of Research
and Development (RECORD) was set up and
operationalised during the 2012/13 period.

b) Four (4) Clean Coal Technologies (CCT) projects
were completed.

c) Five (5) bursaries were awarded under the Applied
Research Bursary Support Programme and four interns
(4) were appointed under the internship programme.




6.5 Conditional Grants and Earmarked Funds Paid

The table below describes each of the conditional grants and earmarked funds paid by the Department

Conditional Grant 1: National Electrification Programme (Equitable share)

Municipalities to whom the grant has been transferred
Purpose of the grant

Expected output of the grant

Actual output achieved

Amount per amended DORA (R'000)

Amount transferred (R'000)

Reasons if amount as per DORA not transferred
Amount spent by the Department/ municipality (R'000)
Reasons for the funds unspent by the entity

Monitoring mechanism by the transferring department
Conditional Grant 2: National Electrification Programme (Eskom)
Department to whom the grant has been transferred
Purpose of the grant

Expected output of the grant

Actual output achieved

Amount per amended DORA (R’000)

Amount transferred (R'000)

Reasons if amount as per DORA not transferred
Amount spent by the Department/ municipality (R'000)
Reasons for the funds unspent by the entity

Monitoring mechanism by the transferring department

Several Municipalities
Electricity connections
73847

47204

1151443

1151443

N/A

449 883

Different reasons related to:

Financial year mismatch between municipal and national
department;

Long procurement process of municipalities;
Lack of resources to plan and manage technical projects; and

Acting senior official hesitant to sign off on deliverables and reports.

Project site visits and Technical Audits

Eskom

Electricity connections
114 224

118 926

1879 368

1879 368

N/A

1879 368

N/A

Project site visits and Technical Audits

Conditional Grant 3: Energy Efficiency Demand Side Management Programme (Equitable share)

Municipality to whom the grant has been transferred
Purpose of the grant

Expected output of the grant

Actual output achieved

Amount per amended DORA (R'000)

Amount transferred (R'000)

Reasons if amount as per DORA not transferred
Amount spent by the Department/ municipality (R'000)
Reasons for the funds unspent by the entity

Monitoring mechanism by the transferring department

Several Municipalities

Implementation of energy efficiency technologies
Improved Demand Side Management

Improved Demand Side Management

200 000

200 000

N/A

to be determined at the end of the municpal year (2013).
to be determined at the end of the municpal year (2013).

Municipalities submit monthly expenditure reports

Conditional Grant 4: Energy Efficiency Demand Side Management Programme (Eskom)

Department to whom the grant has been transferred
Purpose of the grant

Expected output of the grant

Actual output achieved

Amount per amended DORA (R’000)

Eskom

Implementation of energy efficiency technologies
Improved Demand Side Management

Improved Demand Side Management

820 629
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Amount transferred (R'000) 820 629

Reasons if amount as per DORA not transferred N/A

Amount spent by the Department/ municipality (R'000) 820 629

Reasons for the funds unspent by the entity N/A

Monitoring mechanism by the transferring department Municipalities submit monthly expenditure reports

6.6 Conditional Grants and Earmarked Funds Received

No conditional grants and earmarked funds were received by the Department.

6.7 Donor Funds

Donor Fund 1: Energy Efficiency Monitoring and implementation Project (Swiss Donor Fund)

Name of donor Swiss Federation

Full amount of the funding 13 950 000

Period of the commitment August 2010 to March 2014

Purpose of the funding Contribute towards the Energy Efficiency Monitoring and Implementation Project. The project's objective is to

build capacity in energy efficiency monitoring and implementation both at national and municipal levels in the
Republic of South Africa

Expected output Build capacity in energy efficiency monitoring and implementation
Actual output achieved Build capacity in energy efficiency monitoring and implementation
Amount received in current period (R’000) 2400

Amount spent by Department(R’000) 2400

Reasons for the funds unspent N/A

Monitoring mechanism by the donor Project Steering Committee

Donor Fund 2: Implementation of “Smart Metering” in South Africa

Name of donor EU Commission

Full amount of the funding R179,4 million

Period of the commitment April 2013 to March 2016

Purpose of the funding Implementation of “smart metering” in the South African electricity industry
Expected output Implementation of “smart metering”

Actual output achieved Implementation of “smart metering”

Amount received in current period (R'000) 71800

Amount spent by Department(R'000) 71 800

Reasons for the funds unspent N/A

Monitoring mechanism by the donor Project Steering Committee

Donor Fund 3: EWSETA - In-service electrical engineering training programme

Name of donor EWSETA

Full amount of the funding R3 million

Period of the commitment April 2012 to September 2013

Purpose of the funding In-service electrical engineering training programme
Expected output 33 engineers/technicians to receive practical training
Actual output achieved 33 engineers/technicians received practical training
Amount received in current period (R'000) 974

Amount spent by Department(R'000) 1984

Reasons for the funds unspent N/A

Monitoring mechanism by the donor Project Steering Committee
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The Government of South Africa and the Government of Switzerland recognise climate change as a fundamental risk
to future development and livelihood. Based on the South African Long Term Mitigation Scenarios (LTMS), the different
options for climate change reductions have been assessed and it is acknowledged that energy efficiency is one of the
most cost-effective mitigation options in South Africa. South Africa launched its strategy for energy efficiency in 2005 but
implementation is constrained by lack of capacity at national, municipal and the sector practitioners’ level. An agreement
was signed between the South African Government and the Swiss Confederation, represented by the Swiss Federal
Department of Foreign Affairs and acting through the Swiss Agency for Development and Corporation.

During the 2012/13 financial year, the Department received donor funding to a total of R2,4 million from the Swiss
Confederation, acting through the Swiss Agency for Development and Cooperation to contribute towards the Energy
Efficiency Monitoring and Implementation Project in South Africa. A payment of R2,4 million was subsequently disbursed
to the South African National Energy Development Institute as the implementing agent for the mentioned project.
Implementation of “Smart Metering” in South Africa

During the 2012/13 financial year, donor funding over a 3 year period to a total of R179,4 million was made available
through the EU Commission financing agreement and the National Development Programme (NDP) for the implementation
of the “smart metering” in the South African electricity industry. The project consists of two phases which include the
establishment of smart grid technology vision and standards for South Africa and secondly the implementation of smart
grid-technologies.

During the 2012/13 financial year, the Department received donor funding to a total of R71,8 million from the National
Development Programme for the first phase of the implantation of smart grid initiatives in South Africa. A payment of R1,8
million was subsequently disbursed to the South African National Energy Development Institute as the implementing agent
for the mentioned project.

During the financial year under review, the Department appointed 33 interns as part of an in-service electrical engineering
training programme within various municipalities for a period of eighteen months starting from March 2012 to 30 June 2013.
Funding for this training programme was made available by the Energy and Water Sector Education and Training Authority
(EWSETA).

During the 2012/13 financial year, the Department received donor funding to a total of R973 875 from the Energy and Water
SETA for the payment of stipends to the appointed interns. Payments totalling R1 984 124 were subsequently disbursed
to electrical engineering interns. The remaining balance of R1 010 249 is receivable from EWSETA and will be recovered
during the 2013/14 financial year.

Infrastructure projects 2012/2013 2011/2012
Final (Over)/Under Final Actual (Over)/Under
Appropriation  Actual Expenditure  Expenditure Appropriation  Expenditure Expenditure
R'000 R'000 R'000 R000 R000 R000

New and replacement assets
Existing infrastructure assets
Infrastructure transfer
Current
Capital 3030811 3030811 - 2834422 2834 422

Total 3030811 3030811 > 2834422 2834422
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The Department has put governance structures in place to
ensure good governance, effective, efficientand economical
utilisation of the state resources in the following areas:
risk management; anti-fraud and -corruption; minimising
conflict of interest; code of conduct; health, safety and
environmental issues; internal control; internal audit and
SOE oversight.

Risk management is an integral part of the Department’s
strategic management. It is the process whereby the risk
exposures attached to the activities of the Department are
addressed, both methodically and intuitively, by way of risk
identification, risk assessment and the development of
mitigation strategies to enhance the control environment.

The Department has a Risk Management Committee
in place comprising of heads of branches within the
Department as well as a Risk Management Subcommittee
comprising risk champions from various directorates,
to ensure the implementation and maintenance of risk
management processes within the various units of the
Department. The Risk Management Committee was
established by the Accounting Officer in accordance with
Section 38 (1) (a) (i) of the PFMA which requires her to
establish and maintain effective, efficient and transparent
systems of financial and risk management and internal
control. The purpose of the Risk Management Committee
is to oversee the Department’s risk management systems,
practices and procedures, to ensure the effectiveness of
risk identification and management across all business
units, and compliance with internal guidelines and external
requirements. The Committee is chaired by an independent
external expert who also sits in the Department’s Audit
Committee.

The Risk Management Committee convenes on a quarterly
basis to oversee the effectiveness of the risk management
processes. Risk Management reports are presented
at the executive committee, management committee,
risk management committee and the audit committee
for oversight, monitoring and evaluation of the risk
management system. Risk assessments are conducted
on an annual basis to identify the risk exposures against
the Department and to develop the mitigation strategies to
improve the control environment.

Risk Management Committee meetings for the 2012/13
fiscal year was held on 12 November 2012 and
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31 January 2013. Another meeting was scheduled for 14
March 2013 but postponed to the 2013/14 fiscal year.

The Risk Management Subcommittee was not convened
in the 2012/13 fiscal year.

The Department has developed the risk management
strategy to assist management and employees to identify
measure, evaluate, treat, monitor and communicate risks
associated with an activity or project. It also provides a
climate for additional opportunities for the activity once risks
have been adequately counteracted. These counteracted
risks present positive opportunities for the Department and
its programmes to determine if the identified risk exposures
are adequately controlled and mitigated.

A risk response action plan with relevant risk owners and
mitigation strategies to address residual risk exposures
and update the risk registers by risk owners on a
continuous basis, is in place. A progress report for the
monitoring and implementation of risk mitigation strategies
are being presented at the relevant management oversight
structures for monitoring and evaluation.

The Department has developed a fraud prevention
plan setting out actions to prevent fraud and corruption.
Furthermore the fraud prevention plan is intended to set
down the stance of the Department to fraud and corruption
and to reinforce existing systems, policies and procedures
aimed at deterring, preventing, detecting, reacting to and
reducing the impact of fraud and corruption.

The risk management implementation plan is in place
to give effect to the implementation of risk management
policy, risk management strategy and anti-fraud and
-corruption strategy.

All employees are encouraged to immediately report all
allegations of fraudulent practices to their immediate
supervisors. All managers are responsible for the
detection, prevention and investigation of fraud and
corruption and must report all incidents and allegations of
fraud and corruption to the Accounting Officer. All cases
of alleged irregular or fraudulent practices received from




the Presidential Hotline, members of the public and media
are investigated, responded to and resolved accordingly.
Management, employees and members of the public are
encouraged to report all suspected irregular and fraudulent
practices to the National Public Service Anti-Corruption
Hotline Number (0800 701 701). Anti-fraud and -corruption
posters have been posted in visible areas within the
Department to encourage staff and members of the public
to report fraud and corruption.

Presentations to educate and train new employees
are conducted during the induction and orientation
programmes. Risk management workshops are conducted
within various branches of the Department to inculcate and
embed a culture of risk management in their day-to-day
activities. Training and awareness focusing on corruption
and fraud, as well as to what constitute fraud and how
to deal with it, is being conducted during the fraud risk
assessment workshops.

The fraud prevention plan, covering all basic mechanisms of
preventing fraud and corruption, is in place. The plan takes
into account the risks of fraud and corruption as reported by
the members of the public, the National Presidential Hotline
and employees of the Department. Mechanisms to report
suspected and/or alleged fraud and corruption practices
are in place, i.e whistle blowing, vetting of officials and
service providers, internal audit function, Audit Committee
and disclosure of conflict of interest by SMS members.
Reported cases are investigated and resolved by way of
disciplinary action, criminal action, civil action, improving
controls and prevention measures, and referring high
profile cases to external law enforcement agencies. Cases
of fraud and corruption are entered in the corruption data
base, which is regularly updated and reported to the Office
of the Public Service Commission and the Department of
Public Service and Administration respectively.

In order to minimise the conflict of interest, the following
mechanism are in place:

Senior managers are required to disclose their
financial interest annually as required by the
financial disclosure frameworks;

Sanctions and/or disciplinary action are taken with
regard to non-compliance; and

A conflict of interest disclosure form is signed by all
attendees in various management structures.

A departmental Code of Conduct, together with other
policies and prescripts, is in place to serve as a guideline to
employees as to what is expected of them from an ethical
point of view — both in their individual conduct and in their
relationship with others. Education, training and awareness
in relation to the code of conduct is conducted during
the induction and orientation programmes. The Office of
the Public Service Commission is also assisting with the
provisioning of education and distribution of pamphlets of
the Code of Conduct to the employees of the Department.

The Department moved into a newly refurbished building
at 192 Visagie Street, on 1 August 2012. The building
was certified safe for occupation by the Chief Building
Inspector from the City of Tshwane. The maintenance of
the ventilation system generators, lifts and emergency
fire equipment are done by the landlord and are tested
on a regular basis. The Department also developed and
approved a Contingency Plan to deal with any emergency.

Internal controls refer to the policies, practices and
systems that the Department has put in place, to provide
reasonable assurance that the organisation will achieve its
objectives, prevent fraud and corruption from occurring,
protect resources from waste, loss, theft or misuse and to
ensure that resources are used efficiently and effectively.

Internal controls were implemented in specific operational
areas within the Department such as Human Resources,
Supply Chain Management and Financial Management.
The following were the specific focus areas for internal
controls during the year under review:

1. Segregation of duties: Duties and responsibilities
in authorising, processing, recording and reviewing
transactions were separated among individuals and
not left to one person.

2. Authorisation and execution of transactions:
Employees executed their assigned duties in
accordance with directives (policies and
procedures) and within the limitations set out by the
Departmental Delegation of Authorities.

3. Management supervision and review: The
Department had functional and effective management
structures such as the Executive Management
Committee, Finance Committee and the Audit and




Risk Management Committee to review, monitor
and evaluate programme performance and make
corrective measures where necessary.

Documentation: There are internal control policies
and procedures in place requiring maintenance and
up keep of all significant records.

The Financial Management and Accounting directorate
(Internal Control unit) of the Department is responsible to
ensure the design, implementation and monitoring of the
system of internal controls.

Such controls include:

Preventative controls to reduce the probability that
something will go wrong and reduce its impact
should the risk materialise;

Corrective controls to correct errors when they
occur; and

Detective controls to find errors after they have
occurred.

The effective functioning of the system of internal controls
in the Department is determined by its architecture which
amongst others includes:

Management controls to ensure that the
department’s structure and systems support its
policies and plans and that the Department operates
within the statutory and regulatory environment;
Administrative controls to ensure that policies and
objectives are implemented in an efficient and
effective manner;

Analysis of financial management environment to
identify potential risk areas and deviations from
financial controls;

Accounting controls to ensure that resources are
properly accounted for; and

Review of samples of financial transactions
processed for accuracy and completeness, and the
accurate interpretation of policy directives.

In addition, the Financial Management and Accounting
directorate (Internal Control environment) ensures the
implementation of corrective measures and preventative
controls in respect of all financial risks and audit findings,
as per reports of the Auditor-General and Internal Audit
unit and further ensures that all audit recommendations
are implemented.

In 2012/13 the activities of Internal Control sub-directorate
were as follows:

Ensured the attainment of a sound internal control
environment;

Conducted on-going financial ~management

monitoring and evaluation;

Monthly compliance certificates were compiled and
submitted to National Treasury;

Reviewed all payment batches for compliance and
correctness of general ledger accounts;

Coordinate the implementation of new BAS and
Standard chart of accounts allocations; and

Conducted the user account activities reviews on
the financial management system.

8. Report of the Audit and
Risk Committee of the
Department of Energy for
the financial year ended
31 March 2013

8.1 Introduction

We are pleased to present our report for the financial year
ended 31 March 2013. The mandate of the Audit and Risk
Committee (ARC) requires it to adhere to high-quality
standards of accountability, in order to ensure the quality
of the financial reporting processes, control systems,
and risk management, and also to help maintain a high
degree of integrity — in both the external and internal audit
processes. During the 2012/13 financial year, the Audit
Committee Charter was revised to increase the scope on
oversight over enterprise-wide risk management, and this
resulted in the committee being referred to as the Audit
and Risk Committee of the Department of Energy (DOE).

8.2 Audit and Risk Committee Members
and Attendance

The ARC consists of the members listed below. During the
year, seven meetings were held and attendance was as
follows:

Name of Member Number of Meetings Attended

Mr YN Gordhan CA (SA) 7
(Chairperson)

Mr T Mofokeng CA (SA) 7
Mr N Swana CA (SA) 6

8.3 Audit and Risk Committee
Responsibility

The ARC reports that it has complied with its responsibilities
arising from Sections 38 (1)(a) and 77 of the PFMA and

Treasury Regulation 3.1.13. The ARC also reports that
it has performed its responsibilities and conducted its
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affairs in accordance with its Charter and discharged all its
responsibilities thereto.

We report that we have adopted appropriate formal
terms of reference in our Charter in accordance with
the requirements of Section 77 of the Public Finance
Management Act, No. 1 of 1999 (“PFMA”) and Treasury
Regulations 27.1.7 and 27.1.10 (b) and (c).

We further report that we:

conducted our affairs in compliance with approved
Audit and Risk Committee Charter;

monitored compliance with the PFMA;

reported deficiencies based on the internal and
external auditors’ reports and made appropriate
recommendations to the Accounting Officer;

monitored the audit coverage by the internal and
external auditors; and

monitored the risk management process.

8.4 Risk Management

The DOE has established a process for the management
and monitoring of risk management. During 2012/13
an independent external chairperson from the ARC was
appointed to the Risk Management Committee. This
committee reviewed the risk management process, the
strategic risk register, the operational risk register and
recommended improvements to some of the processes.

8.5 Internal Audit

The ARC reviewed the internal audit quarterly reports
to ensure that internal audit activities were conducted in
terms of the approved annual and three-year rolling plan.
The ARC, as in the previous year, again registered its
concerns with Management regarding the adequacy of
resources within the Internal Audit function. Management
has taken steps to improve the Internal Audit capacity in
the ensuing financial year.

8.6 The Effectiveness of Internal Controls

The DOE has a system of internal control to provide
cost-effective assurance that the Department’s goals will
be economically, effectively and efficiently achieved. In
line with the PFMA, the International Standards for the
Professional Practice of Internal Auditing (issued by the
Institute of Internal Auditors and the King Il Report on
Corporate Governance), Internal Audit provided the ARC
and Management with quarterly internal audit reports in
terms of its approved annual and three-year rolling Internal
Audit Plan.

From the various reports of Internal Audit and of the

Auditor-General, it was noted that there were no material
deficiencies in the system of internal control for the period
under review. Management is, however, committed to
continuously improve the internal control environment.

8.7 Quality of Management Reports

During the period under review, quarterly management
reports were presented to the ARC during its meetings.
The ARC is satisfied with the content and the quality of
the reports.

8.8 Predetermined Objectives

We have reviewed and discussed with the Accounting
Officer and the Auditor-General the audited annual
performance information as included in the annual report
and concur with the Auditor-General’s conclusions.

8.9 Evaluation of Annual Financial
Statements

We have:

reviewed and discussed with the Accounting
Officer and the Auditor-General the audited annual
financial statements;

discussed the Auditor-General’s final management
report dated 31 July 2013 with the Auditor-General
and Management and highlighted areas requiring
further attention; and

reviewed the Accounting Officer’s report.

The Audit and Risk Committee concurs and accepts the
conclusions on the annual financial statements and is of the
opinion that the audited financial statements be accepted
and read together with the report of the Auditor-General.

8.10 Appreciation

The ARC expresses its sincere appreciation to the
Accounting Officer, Senior Management team and the
Auditor-General of South Africa for their contributions.

YN Gordhan (CA) (SA)
Chairperson of the Audit and Risk Committee
31 July 2013
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PART D: HUMAN
RESOURCE
MANAGEMENT

The information contained in this part of the annual report
has been prescribed by the Minister for the Public Service
and Administration for all departments within the public
sector service.

1. LEGISLATURE
THAT GOVERN
HUMAN RESOURCES
MANAGEMENT

The information provided in this part is prescribed by the
Public Service Regulations (Chapter 1, Part 111 J.3 and J.4).

2. INTRODUCTION

The Department acknowledges that its human capital is
very important and is one of the most important factors
to ensure delivery on its mandate. A comprehensive
integrated human resources (HR) plan has been developed
and approved, to ensure that the Department has the right
people in place, with the right mix of skills, at the right place
and time. It further seeks to ensure that employees display
the right attitudes and behaviour, and that employees are
developed in the right way. The implementation of the plan
for the reporting period focuses on the implementation of
phase two (see HR priorities below) of the HR Plan.

2.1 Overview

The HR function is a well established function that is
aligned and positioned in such a way that it is able to meet
the HR needs of the Department. Herewith an overview of
key HR issues identified:

A review of the line function organisational structure
was done to address the Department’s ability to deliver
on the country’s energy needs for growth and economic
development; alignment of the structure with strategy;
ability to meet the task variability of the Energy function;
ability to provide problem analysability; responsiveness to
the volatility and complexity of the Energy environment;
meeting global imperatives; delivery on user needs;
and delivery through State Owned Entities (SOE’s). The
matching and placement to the new line function structure
is set to commence in 2013/2014, and this will be followed
by the review of the support service structures.

The lack of occupational framework for the classification
and management of staff has resulted in poor retention,
career planning and progression initiatives. A framework
has been developed and will be implemented in the
2013/14 financial year.

Training and development interventions were identified
through the Workplace Skills Plan (WSP) processes, but
because of financial constraints, not enough financial
resources were appropriated for this important function.
Other avenues were explored, such as free training offered
externally, SETA'S involvement and secondments from
SOE’s. These have yielded fruits in the recruitment and
development of interns in collaboration with EWSETA. In
total 33 electrical engineering interns were funded for the
period of eighteen months for an amount of R3 000 000.

The core line function components of the DoE consist of
highly technical occupations and the Department faces a
challenge with the recruitment of people with disabilities
at all levels, as well as female employees between salary
levels 13 and 15.

There is a general lack of understanding and incorporation
of the Batho Pele Principles in workplans, business plans
and daily activities of service delivery. The Department’s
values and ethics are not sufficiently advocated and
explained, and are thus not appropriately incorporated in
the day-to-day activities. The values and ethical behaviour
in the Department has historically not been receiving
dedicated attention, due to capacity constraints. A values
and ethics project was identified for 2012/13 and this has
resulted in recommendations that will be implemented
over the next three financial years.

The funding for newly created posts, skills development and
competency initiatives, ethics and values (culture survey
recommendations), as well as the demand for a framework
for occupations, has consistently been a key challenge.

Other areas such as staff turnover, vacancy rates and
employee health and wellness showed positive results,
and systems, processes and policies are being maintained
and reviewed to ensure effectiveness.
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2.2 HR Priorities

The following is an outline of HR priorities for the year
under review :

Review of the line function structure for alignment
to strategy;

Reduction of the vacancy rate to below 15%;
Implementation of the HRD Plan;
Review of the PMDS Policy; and

Doing a culture survey.

2.3 Workforce Planning Framework

The planning framework adopted for the Public Service
has been utilised to develop the Integrated HR Plan for
the Department of Energy. The plan was approved in
September 2011 with the first review being concluded in
June 2012.

Since the Department was only established on 1 April 2010,
it was necessary to ensure that the basic foundations for
effective human capital management was in place, such
as the organisational structure, policies, procedures,
delegations and training strategies. Phase two of the HR
plan rasionalised most of the strategies, and the DoE
focused on the implementation of strategies to ensure that
the Department attracts and recruits a skilled and capable
workforce. Amongst these strategies are the following:

Review of the Recruitment and Selection Policy;
Development of a Framework for Occupations; and

Implementation of
programmes with a focus on
components, etc.

internship and learnership
line function

2.4 Employee Performance Management
Framework

The application of the PMDS system comes from a
history of distorted implementation, with an emphasis on the
reward side, rather than the effective management of
performance, to achieve the organisation goals/DoE
objectives. To this effect the DoE has committed itself to
the review of this legacy by creating and appointing a new
team dedicated to PMDS. The team was appointed in
April and May 2011 and they had to theoretically redefine
the process and policy for the DoE to address, amongst
others, the following:

compliance with relevant prescripts;

providing assistance with alignment of individual
performance to that of the Department; and

ensuring better understanding of
performance within the Department.

employee

2.5 Employee Wellness Programmes

The Employee health and wellness programmes were
implemented successfully during the 2012/2013 financial
year, according to the approved wellness calendar. A
service provider was also contracted for a period of two
years, which started in June 2012, with wellness clinics
being held twice per month.

2.6 Policy Development

All departmental bargaining chamber meetings were held
as scheduled. Additional meetings were also arranged
to deal with specific issues. These arrangements have
assisted in ensuring that policies that were tabled at the
DBC were adopted, and to this effect 14 policies were
adopted during the financial year. There was also labour
peace because pertinent issues were dealt with in the
DBC.

Shortage of staff in some other areas is affecting the
service delivery detrimentally. Financing of the recently
approved organisational structure will go a long way in
dealing with these challenges.

The HR Plan was approved in five phases and phase three
will commence on 1 April 2013 with the following priorities:

Finalising the matching and placement of staff to
the new line function structure;

Review of the support structure in support of the
newly revised line function structure;

Implementation of the framework for occupations;
Implementation of culture survey recommendations;
Reducing the vacancy rate to below 10%;
Achieving representivity for women in management
and employing people with disabilities;
Implementation of the HRD Strategy and Plan;
Review of the HR Plan; and

Review of the PMDS process.
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3. HUMAN RESOURCES OVERSIGHT STATISTICS

3.1 Personnel Related Expenditure

The following tables summarises the final audited personnel related expenditure by programme and by salary bands. In
particular, it provides an indication of the following:

amount spent on personnel; and

amount spent on salaries, overtime, homeowner’s allowances and medical aid.

Average
Compensation
Compensation Compensation  of Employees
Total Voted of Employees Training Professionaland ~ of Employees  (Cost per
Expenditure Expenditure Expenditure Special Services  asa%of Total ~ Employee)
Programme (R'000) (R'000) (R'000) (R'000) Expenditure (R'000) Employment
Programme 1: 219 451 535 92 875 681 1396 486 4640 374 42,32 343 984 270
Administration
Programme 2: 1544 912 514 32900 724 135 537 5928 452 2,13 491 056 67
Energy Policy and Planning
Programme 3: 1139475 343 51314 316 537179 2051274 4,50 427619 120
Energy Regulation
Programme 4: National 3112375784 16 111 182 0 0 0,52 220 701 73
Electrification Programme
Programme 5: 642 732 594 8283 195 25810 2737623 1,29 376 509 22
Nuclear Energy and Regulation
TOTAL 6658 947 770 201 485 098 2095012 15 357 722 3,03 365009 552
Total Personnel Cost for
Compensation of Percentage of Total Average Department including
Employees Cost Personnel Cost for Compensation Cost Goods and Transfers Number of
Salary Bands (R'000) Department per Employee (R) (R'000) Employees
Lower Skilled (Level 1-2) 0 0 0 210941 0
Skilled (Levels 3-5) 8500 4 173 469 210 941 49
Highly skilled production (Levels 6-8) 34 847 16,5 248 907 210941 140
Highly skilled supervision (Levels 9-12) 87 255 414 421522 210941 207
Senior management (Levels 13-16) 56 878 27 875 046 210941 65
Contract (Levels 1-2) 4293 2 76 661 210 941 56
Contract (Levels 3-5) 1804 0,9 120 267 210941 15
Contract (Levels 6-8) 667 0,3 111 167 210941 6
Contract (Levels 9-12) 4056 19 405 600 210941 10
Contract (Levels 13-16) 5311 25 1327 750 210 941 4
Periodical Remuneration 372 0,2 124 000 210941 g
TOTAL 203 983 96,7 367 537 210 941 555
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Homeowner's Total

Salaries Overtime as Allowance Medical Personnel
as a % of a % of Homeowner's ~ as % of Medical Aidas % of  Cost per
Salaries Personnel  Overtime Personnel Allowance Personnel Aid Personnel Programme
Programme (R'000) Cost (R'000) Cost (R'000) Cost (R'000) Cost (R'000)
Programme 1: 61 396 019 66,11 1610156 1,73% 2507 914 2,70 3436111 3,70 92875681
Administration
Programme 2: 22488 243 68,35 14 454 0,04% 861723 2,62 944660 2,87 32900724
Energy Policy and Planning
Programme 3: 34 857 034 67,93 299 802 0,58% 1541517 3,00 1901647 371 51314316
Energy Regulation
Programme 4: National 11 302 094 70,15 2051 0,01% 358 969 2,23 546676 339 16111182
Electrification Programme
Programme 5: 5631483 67,99 23 826 0,29% 362620 438 174148 2,10 8283 195
Nuclear Energy and Regulation
TOTAL 135 674 872 67,34 1950289 0,97 5632743 2,80 7003242 3,48 201485098
Homeowner's Total
Salaries Overtime Allowance Medical Personnel.
as a % of asa%of  Homeowner's asa%of Medical Aid as % of Cost per
Salaries  Personnel ~ Overtime  Personnel Allowance Personnel Aid Personnel Salary Band
Salary bands (R'000) Cost (R'000) Cost (R'000) Cost (R'000) Cost (R'000)
Lower Skilled (Level 1-2) 0 0 0 0 0 0 0 0 0
Skilled (Levels 3-5) 5241 60,0 762 8,7 508 58 709 81 8739
Highly skilled production (Levels 6-8) 24 689 69,8 502 14 1406 4,0 2215 6,3 35349
Highly skilled supervision (Levels 65 669 72,2 625 0,7 2205 2,4 3045 33 90 933
9-12)
Senior management (Levels 13-16) 47 351 80,3 0 0 1345 2,3 811 14 59 004
Contract (Levels 1-2) 4273 98,6 20 0,5 0 0 0 0 4335
Contract (Levels 3-5) 1313 72,5 0 0 129 71 126 7,0 1811
Contract (Levels 6-8) 545 79,8 0 0 19 2,8 1 0,1 683
Contract (Levels 9-12) 3240 78,4 23 0,6 32 0,8 59 14 4131
Contract (Levels 13-16) 4801 86,2 0 0 0 0 0 0 5572
Periodical Remuneration 0 0 0 0 0 0 0 0 383
TOTAL 157 122 74,5 1932 09 5644 2,7 6 966 33 210 940

3.2 Employment and Vacancies

The following tables summarise the number of posts on the establishment, the number of employees, the vacancy rate,
and whether there are any staff that are additional to the establishment. This information is presented in terms of three key
variables:

programme;
salary band; and
critical occupations

The Department has identified critical occupations that need to be monitored. In terms of current regulations, it is possible

to create a post on the establishment that can be occupied by more than one employee. Therefore, the vacancy rate
reflects the percentage of posts that are not filled.
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3.2.1 Employment and Vacancies by Programme

Programme

Programme 1: Administration (Permanent)

Programme 2: Energy Policy and Planning (Permanent)

Programme 3: Energy Regulation (Permanent)

Programme 4: National Electrification Programme (Permanent)

Programme 5: Nuclear Energy and Regulation (Permanent)

TOTAL

Number of Posts

3.2.2 Employment and Vacancies by Salary Band

Salary Band

Lower skilled (Levels 1-2) (Permanent)

Skilled (Levels 3-5) (Permanent)

Highly skilled production (Levels 6-8) (Permanent)
Highly skilled supervision (Levels 9-12) (Permanent)
Senior management (Levels 13-16) (Permanent)
Contract (Levels 1-2) (Permanent)

Contract (Levels 3-5) (Permanent)

Contract (Levels 6-8) (Permanent)

Contract (Levels 9-12) (Permanent)

Contract (Levels 13-16) (Permanent)

TOTAL

Number of Posts

293
81
133
81
23
611

63
155
226

75

56

15

10

611

Number of Posts
Filled

261
74
120
75
22
552

Number of Posts
Filled

49
140
207
65
56
15

10

552

Vacancy Rate

%

Vacancy Rate

%

109
8,6
98
74
43
9,7

100,00
22,2
9,7
8,4
133

0

~N O O O o

Number of Posts
Filled Additional to
the Establishment

29
6
2

44
3

84

Number of Posts
Filled Additional to
the Establishment

o N B O O

56
14

84
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Number of Posts

Number of Posts Vacancy Rate Filled Additional to the
Critical Occupations Number of Posts Filled % Establishment
Administrative related (Permanent) 58 53 8,6 6
Client inform clerks (switchboard, receptionist, information 7 6 14,3 0
clerks) (Permanent)
Communication and information related (Permanent) 13 1 15,4 1
Economists (Permanent) 2 2 0 0
Finance and economics related (Permanent) 10 9 10,0 0
Financial and related professionals (Permanent) 15 14 6,7 1
Financial clerks and credit controllers (Permanent) 1 10 91 0
Food services aids and waiters (Permanent) 1 1 0 0
Head of department/chief executive officer (Permanent) 1 1 0 0
Human resources and organisational development and related 20 19 5 0
professionals (Permanent)
Human resources clerks (Permanent) 10 10 0 0
Human resources related (Permanent) 12 12 0 0
Information technology related (Permanent) 7 7 0 0
Language practitioners, interpreters and other communication 2 2 0 2
professionals (Permanent)
Legal related (Permanent) 2 1 50,0 0
Library mail and related clerks (Permanent) 23 21 8,7 13
Logistical support personnel (Permanent) 7 6 143 0
Material-recording and transport clerks (Permanent) 14 9 35,7 0
Messengers porters and deliverers (Permanent) 5 5 0 0
Natural sciences related (Permanent) 172 157 8,7 1
Other administrative and related clerks and organisers 7 6 14,3 0
(Permanent)
Other administrative policy and related officers (Permanent) 1 0 100,0 0
Other information technology personnel (Permanent) 7 7 0 0
Other occupations (Permanent) 2 2 0 0
Risk management and security services (Permanent) 10 9 10 0
Interns 57 56 18 56
Secretaries and other keyboard operating clerks (Permanent) 52 45 13,5 2
Security officers (Permanent) 20 18 10,0 2
Senior managers (Permanent) 61 52 14,8 0
Trade/industry advisers and other related professions 2 1 50,0 0
(Permanent)
TOTAL 611 552 9,7 84

3.3 Job Evaluation

Within a nationally determined framework, executing authorities may evaluate or re-evaluate any job in his or her
organisation. In terms of the Regulations, all vacancies on salary levels nine and higher must be evaluated before they are
filled. The following table summarises the number of jobs that were evaluated during the year under review. The table also
provides statistics on the number of posts that were upgraded or downgraded.
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In 2012/13 the DoE still had the interim operational structure in place (both line and support). The latter structure had 18
JEs done. We were also busy preparing for the implementation of the new structure for 2013/14 and therefore did JEs on
the new structure as well. There is therefore a table for the old structure and the new structure.

% of
Number % of Upgraded ~ Number Downgraded
Number of Posts % of Posts of Posts Posts of Posts Posts

Salary Band Number of Posts ~ Evaluated Evaluated Upgraded Evaluated Downgraded  Evaluated

Lower skilled (Levels 1-2) 1 0 0 0 0 0 0
Contract (Levels 1-2) 56 0 0 0 0 0 0
Contract (Levels 3-5) 15 0 0 0 0 0 0
Contract (Levels 6-8) 6 0 0 0 0 0 0
Contract (Levels 9-12) 10 0 0 0 0 0 0
Contract (Band A) 2 1 50,0 0 0 0 0
Contract (Band B) 1 0 0 0 0 0 0
Contract (Band D) 1 0 0 0 0 0 0
Skilled (Levels 3-5) 63 1 1,6 1 100,0 0 0
Highly skilled production (Levels 6-8) 155 8 5,2 5 62,5 0 0
Highly skilled supervision (Levels 9-12) 226 7 31 2 28,6 1 14,3
Senior Management Service Band A 52 1 19 0 0 0 0
Senior Management Service Band B 13 0 0 0 0 0 0
Senior Management Service Band C 7 0 0 0 0 0 0
Senior Management Service Band D 3 0 0 0 0 0 0
TOTAL 611 18 29 8 444 1 5,6

% of
Number % of Upgraded ~ Number Downgraded
Number of Posts % of Posts of Posts Posts of Posts Posts

Salary Band Number of Posts ~ Evaluated Evaluated Upgraded Evaluated Downgraded  Evaluated

Lower skilled (Levels 1-2) 0 0 0 0 0 0 0
Contract (Levels 1-2) 0 0 0 0 0 0 0
Contract (Levels 3-5) 0 0 0 0 0 0 0
Contract (Levels 6-8) 0 0 0 0 0 0 0
Contract (Levels 9-12) 0 0 0 0 0 0 0
Contract (Band A) 0 1 0 0 0 0 0
Contract (Band B) 0 0 0 0 0 0 0
Contract (Band D) 0 0 0 0 0 0 0
Skilled (Levels 3-5) 94 5 53 1 20,0 0 0
Highly skilled production (Levels 6-8) 218 10 4,6 4 40,0 0 0
Highly skilled supervision (Levels 9-12) 359 57 15,9 0 0 1 18
Senior Management Service (Band A) 112 22 19,6 0 0 0 0
Senior Management Service (Band B) 29 4 13,8 0 0 0 0
Senior Management Service (Band C) 9 0 0 0 0 0 0
Senior Management Service (Band D) 2 0 0 0 0 0 0
TOTAL 823 99 12,0 5) 51 1 1,0
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3.3.2 Profile of Employees whose Positions were Upgraded due to their Posts being Upgraded

The following table provides a summary of the number of employees whose positions were upgraded due to their post
being upgraded. The number of employees might differ from the number of posts upgraded, since not all employees are
automatically absorbed into the new posts and some of the posts upgraded could also be vacant.

Beneficiaries African Asian Coloured White Total

Female 0 0 0 0 0
Male 1 0 0 0 1
Total 1 0 0 0 1
Employees with a Disability 0 0 0 0 0

3.3.3 Employees with Salary Levels Higher than Those Determined by Job Evaluation by Occupation

The following table summarises the number of cases where remuneration bands exceeded the grade determined by job
evaluation. Reasons for the deviation are provided in each case.

Occupation Number of Employees Job Evaluation Level Remuneration Level Reason for Deviation ~ No of Employees in Dept
Legal Related 0 0 0 0 0
Information Technology 0 0 0 0 0
Total 0 0 0 0 0
Percentage of Total Employment 0 0 0 0 611

3.3.4 Profile of Employees who have Salary Levels Higher than those Determined by Job Evaluation

Beneficiaries African Asian Coloured White Total

Female 0 0 0 0 0
Male 0 0 0 0 0
Total 0 0 0 0 0
Employees with a Disability 0 0 0 0 0
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3.4 Employment Changes

This section provides information on changes in employment over the financial year. Turnover rates provide an indication
of trends in the employment profile of the Department. The following tables provide a summary of turnover rates by salary

band and critical occupations.

3.4.1 Annual Turnover Rates by Salary Band

Salary Band Employment at Beginning of Period (April 2012)  Appointments  Terminations  Turnover

Rate%
Skilled (Levels 3-5) (Permanent) 57 5 4 7,0
Highly skilled production (Levels 6-8) (Permanent) 139 4 6 43
Highly skilled supervision (Levels 9-12) (Permanent) 201 8 9 45
Highly skilled supervision (Levels 9-12) (Temporary) 1 0 0 0
Senior Management Service Band A (Permanent) 47 1 2 43
Senior Management Service Band B (Permanent) 12 0 0 0
Senior Management Service Band C (Permanent) 4 1 0 0
Senior Management Service Band D (Permanent) 3 0 0 0
TOTAL 464 19 21 45
Salary Band Employment at Beginning of Period (April 2012) ~ Appointments  Terminations  Turnover

Rate %
Contract (Levels 1-2) (Permanent) 58 64 56 96,6
Contract (Levels 3-5) (Permanent) 13 3 3 231
Contract (Levels 6-8) (Permanent) 3 0 0 0
Contract (Levels 9-12) (Permanent) 10 4 2 20,0
Contract (Band A) (Permanent) 4 0 4 100,0
Contract (Band B) (Permanent) 1 0 0 0
Contract (Band D) (Permanent) 0 1 0 0
TOTAL 89 72 65 2,397
Transfers Employment at Beginning of Period (April 2012)  Transfers in Transferout  Turnover

rate %
Number of transfers 464 20 29 0,11
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Employment at Beginning of Period Turnover

Occupation (April 2012) Appointments  Terminations  Rate %
Administrative related (Permanent) 51 3 8 59
Client information clerks (switchboard, receptionist, information 6 0 0 0
clerks) (Permanent)

Communication and information related (Permanent) 9 3 1 1,1
Economists (Permanent) 2 0 0 0
Finance and economics related (Permanent) 9 1 1 1,1
Financial and related professionals (Permanent) 15 0 1 6,7
Financial clerks and credit controllers (Permanent) 11 1 0 0
Food services aids and waiters (Permanent) 1 0 0 0
General legal administration and related professionals (Permanent) 1 0 0 0
Head of department/chief executive officer (Permanent) 1 0 0 0
Human resources and organisational development and relate 19 0 0 0
professionals (Permanent)

Human resources clerks (Permanent) 9 0 0 0
Human resources related (Permanent) 1 0 1 91
Information technology related (Permanent) 7 0 0 0
Language practitioners, interpreters and other communications 2 0 0 0
professions (Permanent)

Legal related (Permanent) 0 1 0 0
Library mail and related clerks (Permanent) 21 3 1 48
Logistical support personnel (Permanent) 4 0 0 0
Material-recording and transport clerks (Permanent) 11 1 2 18,2
Messengers, porters and deliverers (Permanent) 5 1 1 20,0
Natural sciences related (Permanent) 155 6 8 5,2
Other administrative and related clerks and organisers 8 0 2 25,0
(Permanent)

Other administrative policy and related officers (Permanent) 1 0 1 100,0
Other information technology personnel (Permanent) 7 0 0 0
Other occupations (Permanent) 2 0 0 0
Risk management and security services (Permanent) 9 0 0 0
Interns 58 64 56 96,6
Secretaries and other keyboard operating clerks (Permanent) 42 2 0 0
Security officers (Permanent) 19 2 2 10,5
Senior managers (Permanent) 56 2 6 10,7
Senior managers (Temporary) 1 0 0 0
Trade/industry advisers and other related professions (Permanent) 0 1 0 0
TOTAL 553 91 86 15,6
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The table below identifies the major reasons why staff left the Department.

Termination Type Number Percentage of Total Resignations  Percentage of Total Employment  Total
Death (Permanent) 3 815 0,5 86
Resignation (Permanent) 18 20,9 33 86
Expiry of contract (Permanent) 62 72,1 11,2 86
Discharged due to ill health (Permanent) 1 12 0,2 86
Dismissal — misconduct (Permanent) 1 12 0,2 86
Retirement (Permanent) 1 12 0,2 86
TOTAL 86 100,0 15,6 86
Resignations as % of Employment 15,6

Employment at Promotionsto  Salary Level Progressions to

Beginning of Period  another Salary ~ Promotions asa % another Notch within
Occupation (April 2012) Level of Employment Salary Level
Administrative related 51 5 9,8 36
Client information clerks (switchboard, receptionist, information clerks) 6 0 0 3
Communication and information related 0 0 1
Economists 2 0 0
Finance and economics related 2 22,2
Financial and related professionals 15 2 13,3 13
Financial clerks and credit controllers 1 1 91 9
Food services aids and waiters 1 0 0 1
General legal administration and related professionals 1 0 0 2
Head of department/chief executive officer 1 0 0 0
Human resources and organisational development and related professions 19 1 583 1
Human resources clerks 9 3 8818 6
Human resources related 1 0 0 8
Information technology related 7 0 0 5
Language practitioners, interpreters and other communication professions 2 0 0 2
Legal related 0 0 0 2
Library mail and related clerks 21 1 48 6
Logistical support personnel 4 3 75,0 4
Material-recording and transport clerks 1 2 18,2 7
Messengers porters and deliverers ® 1 20,0 3
Natural sciences related 155 3 19 142
Other administrative and related clerks and organisers 8 0 0 11
Other administrative policy and related officers 1 0 0 1
Other information technology personnel 7 0 0 7
Other occupations 2 0 0 0
Risk management and security services 9 1 11 8
Interns 58 0 0 0
Secretaries and other keyboard operating clerks 42 1 2,4 34
Security officers 19 0 0 0
Senior managers 57 4 7,0 23
TOTAL 553 30 54 343
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3.4.5 Promotions by Salary Band

Salary Band
Skilled (Levels 3-5) (Permanent)
Highly skilled production (Levels 6-8) (Permanent)

Highly skilled supervision (Levels 9-12) (Permanent)
Highly skilled supervision (Levels 9-12) (Temporary)
Senior management (Levels 13-16) (Permanent)
Contract (Levels 1-2) (Permanent)

Contract (Levels 3-5) (Permanent)

Contract (Levels 6-8) (Permanent)

Contract (Levels 9-12) (Permanent)

Contract (Levels 13-16) (Permanent)

TOTAL

3.5 Employment Equity

Employment at
Beginning of Period Promotions to another
(April 2012) Salary Level
57 4
139 13
201 7
1 0
66 4
58 0
13 0
3 0
10 2
8 0
553 30

Progressions to another
Salary Level Promotions ~ Notch within Salary
as a % of Employment Level
7,0 25
94 100
35 183
0 0
6,1 29
0 0
0 2
0 1
20,0 3
0 0
54 343

3.5.1 Total number of employees (including employees with disabilities) in each of the following
occupational categories as at 31 March 2013

Male,
Occupational Categories African
Legislators, senior officials and 24
managers (Permanent)
Professionals (Permanent) 44
Technicians and associate professionals 133
(Permanent)
Clerks (Permanent) 23
Service and sales workers (Permanent) 20
Elementary occupations (Permanent) 4
TOTAL 248

Employees with disabilities

Male,
Male, Male, Total Male,
Coloured Indian  Blacks White
4 3 31 2
0 0 44 4
1 0 134 4
1 0 24 1
0 0 20 0
1 0 5 0
7 3 258 1
0 0 0 1

Female,
African
18

30
134

78

268

Female,
Coloured

0

o kB O O O

Female,
Indian

2

o w o o o

Female,
Total Female,
Blacks White
20 2
32 5
134 0
78 4
7 0
1 0
272 11
1 1

Total
55

85
272

107
27

552
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Male, Female,

Male, Male, Male,  Total Male, Female, Female, Female, Total Female,
Occupational Categories African ~ Coloured  Indian  Blacks White  African  Coloured Indian Blacks ~ White Total
Top management (Permanent) 4 0 0 4 1 4 0 1 5 0 10
Senior management (Permanent) 25 3 3 31 3 17 0 1 18 3 55
Professionally qualified and experienced 108 0 0 108 3 93 1 0 94 2 207
specialists and mid-management
(Permanent)
Skilled technical and academically 45 1 0 46 0 88 0 1 89 5 140
qualified workers, junior management,
supervisors, foremen (Permanent)
Semi-skilled and discretionary decision 30 1 0 31 0 17 0 0 17 1 49
making (Permanent)
Contract (top management) (Permanent) 1 0 0 1 0 0 0 0 0 0 1
Contract (senior management) 0 2 0 2 0 1 0 0 1 0 3
(Permanent)
Contract (professionally qualified) 3 0 0 3 3 4 0 0 4 0 10
(Permanent)
Contract (skilled technical) (Permanent) 2 0 0 2 1 3 0 0 3 0 6
Contract (semi-skilled) (Permanent) 3 0 0 3 0 12 0 0 12 0 15
Contract (unskilled) (Permanent) 27 0 0 27 0 29 0 0 29 0 56
TOTAL 248 7 3 258 11 268 1 3 272 11 552
Male, Female,
Male, Male, Male,  Total Male, Female, Female, Female, Total Female,
Occupational Categories African  Coloured Indian  Blacks ~ White African  Coloured Indian Blacks  White Total
Top management (Permanent) 1 0 0 1 0 0 0 0 0 0 1
Senior management (Permanent) 1 0 0 1 0 0 0 0 0 0 1
Professionally qualified and experienced 3 0 0 3 1 4 0 0 4 0 8
specialists and mid-management
(Permanent)
Skilled technical and academically qualified 1 0 0 1 0 3 0 0 3 0 4
workers, junior management, SUpervisors,
foremen (Permanent)
Semi-skilled and discretionary decision 4 0 0 4 0 1 0 0 1 0 5
making (Permanent)
Contract (top management) (Permanent) 1 0 0 1 0 0 0 0 0 0 1
Contract (professionally qualified) 1 0 0 1 2 1 0 0 1 0 4
(Permanent)
Contract (semi-skilled) (Permanent) 1 0 0 1 0 2 0 0 2 0 B
Contract (unskilled) (Permanent) 31 0 0 31 0 32 1 0 88 0 64
TOTAL 44 0 0 44 3 43 1 0 44 0 91
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Occupational Categories
Top Management (Permanent)
Senior management (Permanent)

Professionally qualified and experienced
specialists and mid-management
(Permanent)

Skilled technical and academically
qualified workers, junior management,
supervisors, foremen (Permanent)

Semi-skilled and discretionary decision
making (Permanent)

Contract (professionally qualified)
(Permanent)

Contract (skilled technical) (Permanent)
Contract (semi-skilled) (Permanent)
TOTAL

Employees with disabilities

Occupational Bands
Senior management (Permanent)

Professionally qualified and experienced
specialists and mid-management
(Permanent)

Skilled technical and academically
qualified workers, junior management,
supervisors, foremen (Permanent)

Semi-skilled and discretionary decision
making (Permanent)

Contract (senior Management)
(Permanent)

Contract (professionally qualified)
(Permanent)

Contract (semi-skilled) (Permanent)
Contract (unskilled) (Permanent)
TOTAL

Male,
African

1
15
105

27

17

1
166

Male,
African

0

Male,
African

22
32

Male,
Coloured

Male,
Coloured

0

Male,
Coloured

0

Male,
Indian

Male,
Indian

Male,
Indian

Male,
Total
Blacks

1
18
105

28

18

171

Male,
Total
Blacks

Male,
Total
Blacks

1
3

22
88

Male,
White

10

Male,
White

Male,
White

Female,
African

0
8
77

79

10

1
180

Female,
African

1

Female,
African

33
48

Female,
Coloured

Female,
Coloured

0

Female,
Coloured

0
0

Female,
Indian

Female,
Indian

Female,
Indian

Female,
Total
Blacks

0
8
78

81

10

1
1
183

Female,
Total
Blacks

1

Female,
Total
Blacks

34
49

Female,
White

Female,
White

Female,
White

Total

31
190

113

29

373

Total

Total

56
86
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3.5.6 Disciplinary Action

Disciplinary action
Non-compliance: PMDS
Absenteeism

Dereliction of duties

Insolence

Insubordination

Irregular expenditure
Misrepresentation

Improper conduct

Abuse of state resources
Non-compliance: transport policy
Non-compliance: petty cash policy
Poor work performance

Theft

Unethical Behaviour

Negligence

TOTAL

3.5.7 Skills development

Occupational Categories

Legislators, senior officials and managers
Professionals

Technicians and associate professionals
Clerks

Service and sales workers

Skilled agriculture and fishery workers

Craft and related trades workers

Plant and machine operators and assemblers

Elementary occupations

Interns

TOTAL

Employees with disabilities

Male,
African

15

P O B NN O N P N P O B O O o

Ny
(=2}

Male,
African

16
37
40
25

© O O o o N

129

Male,
Coloured

W O O O O O O O O O O o o o o w

Male,
Coloured

o N O O O O O O o o o N

Male,
Indian

A O O O O O O ©O O O o o o O F»r w

Male,
Total
Blacks

21

P O kL N O N P N P O B O O B

[o%]
(3%}

Male,

Male,  Total

Indian

O N O O ©O O ©O O o o o N

Blacks
20
B
40
25

© O O O O N

133

Male,
White

N O O © O © O O O O ©Oo O o o o N

Male,
White

P O P O O O O O O O w N

Female,
African

O B O O B P O B B B B N P O O

nN
w

Female,
African

10
30
35
50

o O o o K

143

Female,
Coloured

O O O O O O O O O O o o o o o o

Female,
Coloured

o O O O O O o o o o o o

Female,

Indian

P O O ©O O © O ©O O O ©O O o o o B+~

Female,

Indian

O N O O ©O O O o o o o N

Female,
Total
Blacks

o B O O F P O F P P BB DD P oo o

N
=

Female,
Total
Blacks

12
30
35
50

1
0
0
0
0

17
145

Female,
White

N O O © O © O ©O O O ©Oo O o o o N

Female,
White

O O O O O O O O N o NN N

Total

w
P R, RN R W R W N RN P o P

o
—

Total
36
72
75
77

o O O O w

27
290
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3.6 Performance Rewards

To encourage good performance, the Department has granted the following performance rewards during the year under
review. The information is presented in terms of race, gender, and disability, salary bands and critical occupations.

3.6.1 Performance Rewards by Race, Gender and Disability

Average Cost per
Number of Percentage of Total Cost Beneficiary

Demographics Beneficiaries Total Employment Employment (R'000) (R)

African, Female 96 267 36,0 1213 12 639
African, Male 69 248 27,8 1088 15765
Asian, Female 1 3 3 13 13017
Asian, Male 0 3 0 0 0
Coloured, Female 0 1 0 0 0
Coloured, Male 2 7 28,6 15 7522
Total Blacks, Female 97 271 35,8 1226 12 643
Total Blacks, Male 71 258 27,5 1103 15533
White, Female 6 10 60,0 84 14 070
White, Male 2 10 20,0 55 27 356
Employees with disabilities 8 3 100,0 32 10 621
TOTAL 179 552 324 2500 13 968

3.6.2 Performance Rewards by Salary Band for Personnel below Senior Management Service

Salary Band Average Cost per
Number of Percentage of Total Cost Beneficiary
Beneficiaries Total Employment Employment (R'000) (R)
Skilled (Levels 3-5) 13 49 26,5 72 5538
Highly skilled production (Levels 6-8) 68 140 48,6 636 9353
Highly skilled supervision (Levels 9-12) 95 207 459 1716 18 063
Contract (Levels 1-2) 0 56 0 0 0
Contract (Levels 3-5) 0 15 0 0 0
Contract (Levels 6-8) 0 6 0 0 0
Contract (Levels 9-12) 1 10 10,0 13 13 000
Periodical Remuneration 0 3 0 0 0
TOTAL 177 486 36,4 2437 13768
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Number of
Critical Occupations Beneficiaries

Administrative related

Client information clerks (switchboard,
receptionist, information clerks)

Communication and information related
Economists

Finance and economics related
Financial and related professionals
Financial clerks and credit controllers
Food services aids and waiters

General legal administration and related
professionals

Head of department/chief executive
officer

Human resources and organisational
development and related professionals

Human resources clerks
Human resources related
Information technology related

Language practitioners, interpreters and
other communication professionals

Legal related

Library mail and related clerks
Logistical support personnel
Material-recording and transport clerks
Messengers porters and deliverers
Natural sciences related

Other administrative and related clerks
and organisers

Other administrative policy and related
officers

Other information technology personnel
Other occupations

Risk management and security services
Interns

Secretaries and other keyboard
operating clerks

Security officers
Senior managers

Trade/industry advisers and other
related profession

TOTAL

22

O W © o o o

o N o o

N a0 D w o

75

o N O w

23

179

Total Employment

53
6

1

14
10

19

10
12

56
45

18
52

552

Percentage of Total

Employment

415
16,7

64,3
30,0

474

50,0
41,7
28,6

14,3
33,3
55,6
40,0
478
66,7

42,9

22,2

51,1

38

32,4

Cost
(R'000)

287

138
24

23

159

39
56
35

20
18
37
10
1273
27

46

26

205

63

2500

Average Cost per
Beneficiary
®)
13 045
5000

15333
8000

23 000

17 667

7800
11 200
17 500

6 667
9000
7400
5000
16 973
6750

9000

15333

13 000

8913

31500

13 966
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3.6.4 Performance Related Rewards (Cash Bonus), by Salary Band for Senior Management Service

Average Cost per
Number of Total Cost Beneficiary % of SMS  Personnel Cost SMS
SMSBand  Beneficiaries Employment Percentage of Total Employment  (R'000) (R) Wage Bill  (R'000)
Band A 1 46 2,2 29 29 000 0,1 40 396
Band B 1 12 8,3 85 35000 0,3 11 883
Band C 0 7 0 0 0 0 0
Band D 0 4 0 0 0 0 0
TOTAL 2 69 2,9 64 32000 01 52279
3.6.5 Submission of Performance Agreements for 2012-2013
Post Category PERFORMANCE AGREEMENTS FOR SMS
Senior Managers Total Number of Employees Number Submitted Number Outstanding
Level 16 1 1 0
Level 15 4 4 0
Level 14 12 8 4
Level 13 54 35 19
TOTAL 71 48 23

3.7 Foreign Workers

The tables below summarise the employment of foreign nationals in the Department in terms of salary band and major
occupation.

3.7.1 Foreign Workers by Salary Band

Total Total

Employment Employment Employmentat  Employment Total

atBeginning ~ Percentage at End of Percentage Changein  Percentage  Beginning of at End of Change in
Salary Band Period of Total Period of Total Employment  of Total Period Period Employment
Senior management 2 100 2 50 0 0 2 4 2
(Levels 13-16)
Contract (Levels 9-12) 0 0 2 50 2 100 2 4 2
TOTAL 2 100 4 100 2 100 2 4 2

3.7.2 Foreign Workers by Major Occupation
Total Total

Employment Employment Employment ~ Employment  Total Change

at Beginning Percentage at End of Percentage Changein  Percentage atBeginning  atEnd of in
Major Occupation Period of Total Period of Total Employment ~ of Total of Period Period Employment
Professionals and 2 100 4 100 2 100 2 4 2
managers
TOTAL 2 100 4 100 2 100 2 4 2
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3.8 Leave Utilisation

The Public Service Commission identified the need for careful monitoring of sick leave within the public service. The
following tables provide an indication of the use of sick leave and disability leave. In both cases, the estimated cost of the
leave is also provided.

Total Total
Number of % of Total ) Number of Number of
) Estimated )
% Days with  Employees ~ Employees  Average - Employees  Days with
Medical Using Sick  Using Sick Days per Using Sick Medical
Salary Band Total Days Certification  Leave Leave Employee (R'000) Leave Certification
Skilled (Levels 3-5) 300 88,3 49 11,1 6 106 440 265
Highly skilled production (Levels 6-8) 763 75,2 117 26,6 7 463 440 574
Highly skilled supervision (Levels 984 77,9 162 36,8 6 1257 440 767
9-12)
Senior management (Levels 13-16) 211 75,8 51 11,6 4 640 440 160
Contract (Levels 1-2) 101 55,4 32 73 8 23 440 56
Contract (Levels 3-5) 90 84,4 15 34 6 28 440 76
Contract (Levels 6-8) 24 79,2 4 0,9 6 1 440 19
Contract (Levels 9-12) 44 77,3 7 1,6 6 47 440 34
Contract (Levels 13-16) 16 56,3 3 0,7 5 45 440 9
TOTAL 2533 774 440 100,0 6 2620 440 1960
Total
Number of % of Total Total Number of
Employees  Employees Number of Employees
% Days with  Using Using Average Estimated Days with using
Medical Disability Disability Days per Cost Medical Disability
Salary Band Total Days Certification  Leave Leave Employee (R'000) Certification  Leave
Skilled (Levels 3-5) 35 100 2 143 18 13 35 14
Highly skilled production (Levels 6-8) 65 100 3 214 22 35 65 14
Highly skilled supervision (Levels 79 100 7 50,0 1 104 79 14
9-12)
Senior management (Levels 13-16) 5 100 1 71 5 15 5 14
Contract (Levels 3-5) 64 100 1 71 64 18 64 14
TOTAL 248 100 14 100,0 18 185 248 14
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3.8.3 Annual Leave

The table below summarises the utilisation of annual leave. The wage agreement concluded with trade unions in the
PSCBC in 2000 requires management of annual leave to prevent high levels of accrued leave being paid at the time of
termination of service.

Average Days per Number of Employees
Salary Band Total Days Taken Employee Who Took Leave
Skilled (Levels 3-5) 1 103,08 18 60
Highly skilled production (Levels 6-8) 3093 19 161
Highly skilled supervision (Levels 9-12) 4.346,92 20 218
Senior management (Levels 13-16) 1377 20 69
Contract (Levels 1-2) 866 10 83
Contract (Levels 3-5) 245 13 19
Contract (Levels 6-8) 73 15 5
Contract (Levels 9-12) 157 16 10
Contract (Levels 13-16) 126 18 7
TOTAL 11387 18 632
3.8.4 Capped Leave
Average Average Capped Total Number of

Total Days Number of Leave per Number of Capped Leave Number of

of Capped Days Taken per  Employee, asat31  Employees Who Available at 31 Employees as at
Salary Band Leave Taken ~ Employee December 2012 Took Capped Leave  December 2012 31 December 2012
Highly skilled supervision (Levels 9-12) 3 3 23 1 410 18
TOTAL 8 3 23 1 410 18

3.8.5 Leave Payouts

The following table summarise payments made to employees as a result of leave that was not taken.

Total Amount Average Payment per Employee
Reason (R'000) Number of Employees  (R)
Leave payout for 2012/13 due to non-utilisation of leave for the previous cycle 88 2 44000
Capped leave payouts on termination of service for 2012/13 182 8 22750
Current leave payout on termination of service for 2012/13 0 19 0
TOTAL 270 29 9310
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3.9 HIV/AIDS and Health Promotion Programmes

Units/Categories of Employees Identified to be at High Risk of Contracting HIV/AIDS and Related Diseases (if any)

None

Question

1. Has the Department designated a member of the SMS to implement
the provisions contained in Part VI E of Chapter 1 of the Public Service
Regulations, 2001? If so, provide her/his name and position.

2. Does the Department have a dedicated unit or have you designated specific
staff members to promote health and well being of your employees? If so,
indicate the number of employees who are involved in this task and the annual
budget that is available for this purpose.

3. Has the Department introduced an Employee Assistance or Health
Promotion Programme for your employees? If so, indicate the key elements/
services of the programme.

4. Has the Department established (a) committee(s) as contemplated in Part
VI E.5 (e) of Chapter 1 of the Public Service Regulations, 2001? If so, please
provide the names of the members of the committee and the stakeholder(s)
that they represent.

5. Has the Department reviewed the employment policies and practices of your
department to ensure that these do not unfairly discriminate against employees
on the basis of their HIV status? If so, list the employment policies/practices so
reviewed.

6. Has the Department introduced measures to protect HIV-positive employees
or those perceived to be HIV-positive from discrimination? If so, list the key
elements of these measures.

7. Does the Department encourage its employees to undergo voluntary
counselling and testing? If so, list the results that you have achieved.

8. Has the Department developed measures/indicators to monitor and evaluate
the impact of your health promotion programme? If so, list these measures/
indicators.

Key Steps Taken to Reduce the Risk
N/A

Yes No Details, if yes

Yes, Ansie Botha

Only one member is assigned and the budget is R350 000

Psychosocial, medical and physical

Dikeledi Maepa (Auxillary)

Jeff Maluleke (Energy Officer)

Bernet Makhura (Energy Licensing Officer)

Mikateko Mabunda (EHW Coordinator: HR)

Nkokoto Moleko (Energy Officer)

Nomfanelo Majambe (Employee Relations Practitioner: HR)
Refilwe Petja (Senior Accounting Officer: S&T),

Matshediso Mahlaku (Energy Licensing Officer, North West)
Boitumelo Mofokeng (Energy Officer)

Lydia Modiba (HR Education and Training)

Moses Maleka (Energy Officer)

Sibongile Rapopo (M&E)

Mamokoti Malapane (Senior Admin Officer)

Doris Moyake (Admin, Free State)

Phakamani Dladla (Admin, KwaZulu Natal)

Wisani Maluleke (Energy Officer, Cape Town)

Mamello Ratikane (Admin Officer, Northern Cape),
Mfumaneko (Admin Officer, Mpumalanga)

Policy reviewed

HIV/AIDS in the Workplace Policy in place

Increase in voluntary testing

Monthly report statistics of utilisation of service
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3.10 Labour Relations

3.10.1 Collective Agreements

Subject Matter Date
ICT Change Management Policy 3 July 2012
Salary and Allowance Policy 3 July 2012
Condolence Policy 27 July 2012
Payment Policy 3 July 2012
ICT Disaster Recovery Plan 3 July 2012
ICT Information Security Policy 3 July 2012
Inventory Management Policy 27 July 2012
Telephone Management Policy 27 July 2012
Cellular Phone Management Policy 23 October 2012
Subsistence and Travel Allowance Policy 27 July 2012
Staff Debt Management Policy 6 August 2012
Facilities Management Policy 31 October 2012
Corporate and Protective Clothing Policy for Selected Personnel 28 February 2013
PMDS Policy 28 February 2013

3.10.2 Misconduct and Disciplinary Hearings Finalised

The following table summarises the outcome of disciplinary hearings conducted within the Department for the year under

review.

Outcomes of Disciplinary Hearings
Dismissal

Final written warning

Two months suspension with no pay
Demotion and final written warning
One week suspension without pay
TOTAL

Number

~N P PP W e

Percentage of Total ~ Total

14
43
14
14
14

100

~N P PP W e
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3.10.3 Types of Misconduct Addressed at Disciplinary Hearings

Type of Misconduct

Absenteeism

Dereliction of duties

Insolence

Insubordination

Irregular expenditure
Misrepresentation

Improper conduct

Abuse of state resources
Non-compliance: PMDS
Non-compliance: transport policy
Non-compliance: petty cash policy
Poor work performance other than incapacity
Theft

Unethical behaviour

Negligence

Non-compliance: procurement policy
TOTAL

3.10.4 Grievances Logged

Number of Grievances Addressed
Completed

Outstanding

Withdrawn

TOTAL

3.10.5 Disputes Logged

Number of Disputes Addressed
Upheld

Dismissed

Total

3.10.6 Strike Actions

Strike Actions
Total number of person working days lost
Total cost (R'000) of working days lost

Amount (R'000) recovered as a result of no-work-no-pay

Number

Number

w
P P w0 N R, N RO

e N T = S )

62

12

19

Percentage of Total
10

N G W N o W

50

N D DD W N o

100

Percentage of Total
63
21
16
100

Number

Total

w
P P W N RN B

[ e S R = )

62

Total
12

19

Percentage of Total
100
0
100
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3.10.7 Precautionary Suspensions

Precautionary Suspensions

Number of people suspended

Number of people whose suspension exceeded 30 days
Average number of days suspended

Cost (R'000) of suspensions

Cost (R'000) of suspensions

Cost (R'000) of suspensions

3.11 Skills Development
3.11.1 Training Needs ldentified

This section highlights the efforts of the Department with regard to skills development.

Occupational Categories Gender
Legislators, senior officials and managers Female
Male
Professionals Female
Male
Technicians and associate professionals Female
Male
Clerks Female
Male
Service and sales workers Female
Male
Skilled agriculture and fishery workers Female
Male
Craft and related trades workers Female
Male

Plant and machine operators and assemblers Female
Male
Elementary occupations Female
Male
Interns Female
Male
Gender sub totals Female
Male
TOTAL

Employment (As per

Employment Summary)

23
35
37
4

108

104
85
23

6

N
g P O O O O o o N

N w
B S

294
259
553

Learnerships

O O O O O O O O O O O O O O O O O o o o o o o

Skills Programmes

5 0 O B W N = =
o 00 kB B~ P O W o

O O O O O O O o o o N w

176
147
323

3
8
164
R149 450
R51 326
R201 058
Other Forms of
Training (Bursaries
and Internships) Total
2 17
2 15
6 32
8 39
4 48
5 66
12 100
4 44
0 3
0 2
0 0
0 0
0 0
0 0
0 0
0 0
0 0
0 0
15 15
8 8
39 215
27 174
66 389
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3.11.2 Training Provided for the Period

Occupational Categories

Legislators, senior officials and managers
Professionals

Technicians and associate professionals
Clerks

Service and sales workers

Skilled agriculture and fishery workers
Craft and related trades workers

Plant and machine operators and assemblers
Elementary occupations

Interns

Gender sub totals

TOTAL

3.12 Injury on Duty

The following tables provide basic information on injury on duty.

3.12.1 Injury on Duty
Nature of Injury on Duty

Required basic medical attention only
Temporary Total Disablement
Permanent Disablement

Fatal

TOTAL

Gender
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male
Female
Male

Employment Learnerships

23
35
37
46
108
104
85
23

22

o O o o o o

[N

34
24

294
259

553

O O O O O O O O O O O O O O O O O o o o o o

o

Skills Programmes

and Other Short
Courses

N B W W ow NN
P O OO P, N O O N

P W O O O O O o o o N -

I =
P =
- W

224

Other Forms of Training

(Bursaries and

Internships)

Number

& O o o »

o A 0O O NN

[,
O O O O O O O o o o &~ N

-
o

39
27

66

Percentage of total

Total

N O AW R W N
g N O OO O N N B>

O O O O O o O o N B~

=
[}

152
138

290

100
0
0
0
100
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3.13 Utilisation of Consultants

Project Title

Appointment of a service provider for the auditing of
monthly fuel price

Handling of recruitment and any other advertisements in
the DOE, for a period of two years

Extension of ICT services from Nambithi Technologies,
for a period of three months

Extension of ICT services from Nambithi Technologies,
for a period of six months

Appointment of a service provider to co-source internal
audit activities at the Department of Energy, for a period
of two months

Appointment of a service provider to design and conduct
an organisational culture/climate/core values

Appointment of a service provider to co-source risk
management and anti-fraud and -corruption activities at
the Department of Energy

Appointment of a service provider to assist with
planning, budgeting and performance reporting, for a
period of two and half months

Appointment of service provider for the advisory
services owner/operator and financing structures for
new build nuclear fleet programme for the Department
of Energy, for a period of six weeks

Appointment of a service provider to Co-source internal
audit activities at the Department of Energy, for a period
of two months

Development of 20 Year Liquid Fuels Infrastructure
Road Map (20YLFIRM)

Appointment of a service provider to support the work of
the interdepartmental task team on crude oil

Request for deviation from the normal procurement
process, for the appointment of a service provider for
the study on various procurement frameworks, for a
period of four weeks

Total number of projects

Total Number of

Consultants that Worked

on the Project

22

Total individual consultants

90

Duration: Work Days
2 years
(480 days)

2 years
(480 days)

3 months
(120 days)
6 months
(120 days)
2 months
(40 days)

6 months

(120 days)

Up to 31 March 2013
(43 days)

2 and half months
(50 days)

6 weeks
(30 days)

2 months
(40 days)

Up to 31 March 2013
(189 days)

2 May 2012 to

31 August 2012

(82 days)

4 weeks

(20 days)

Total duration: Work
days

1814

Contract Value
R368 223

Based on percentage
(15%) discounts (payment
by HR)

R815 328

R638 035

R475 209

R282 720

R750 000

R248 041

R3 601 934

R549 218

R1 872 473

R392 538

R907 708

Total contract value in
Rand

R10 901 427

Amount paid
during 2012/13
financial year

R92 056

R1379 610

R1215753

R475 209

R138 270

RO

R248 041

R2 737 623

R384 944

R3 006 353

RO

RO
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3.13.2 Analysis of Consultant Appointments Using Appropriated Funds, in terms of Historically

Disadvantaged Individuals (HDI’s)

B-BBEE B-BBEE

Project Title Status Level  points
Appointment of a service provider for the auditing of monthly fuel price Level 2
Handling of recruitment and any other advertisements in the DOE, for a period of two years Level 1
Extension of ICT Services from Nambithi Technologies for a period of six months Level 2
Appointment of a service provider to co-source internal audit activities at the Department of Energy for a period of two months Level 2
Appointment of a service provider to design and conduct an organisational culture/climate/core values Level 2
Appointment of a service provider to co-source risk management and anti-fraud and -corruption activities at the Department of Level 2
Energy
Appointment of a service provider to assist with planning, budgeting and performance reporting, for a period of two and half months Level 2
Appointment of service provider for the advisory services owner/operator and financing structures for new build nuclear fleet Level 2
programme for the Department of Energy, for a period of six weeks
Appointment of a service provider to co-source internal audit activities at the Department of Energy, for a period of two months Level 2
Development of 20 Year Liquid Fuels Infrastructure Road Map (20YLFIRM) Level 2
Appointment of a service provider to support the work of the interdepartmental task team on crude oil Level 3
Request for deviation from the normal procurement process, for the appointment of a service provider for the study on various Level 2
procurement frameworks, for a period of four weeks

3.13.3 Report on Consultant Appointments Using Donor Funds
Project Title Total Number of Consultants that Worked on the Project ~ Duration: Work Days Donor and Contract Value (R)
None None 0
Total Number of Projects Total Individual Consultants Total Duration: Work days  Total Contract value (R)
None None 0

3.13.4 Analysis of Consultant Appointments Using Donor Funds, in Terms of Historically

Disadvantaged Individuals (HDI's)

18
20
18
18
20
18

18

18

16
18

RO

RO

Project Title  Percentage Ownership by HDI Groups ~ Percentage Management by HDI Groups ~ Number of Consultants from HDI Groups that Work on the Project

None - -

0
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1. Accounting Officer’s Statement of Responsibility for
the Annual Financial Statements

Statement of Responsibility for the
Annual Financial Statements for the
Year Ended 31 March 2013

The Accounting Officer is responsible for the preparation of
the Department’s annual financial statements, and for the
judgements made in this information.

The Accounting Officer is responsible for establishing
and implementing a system of internal control, designed
to provide reasonable assurance as to the integrity and
reliability of the annual financial statements.

In my opinion, the financial statements fairly reflects the
operations of the Department for the financial year ended
31 March 2013.

The external auditors are engaged to express an
independent opinion on the annual financial statements of
the Department.

The financial statements of the Department of Energy for
the year ended 31 March 2013 have been examined by the
Auditor-General and their report is presented in Section 3
of Part E (page 174 to page 176).

The annual financial statements of the Department, set out
in Section 4 of Part E (page 177 to page 190) have been
approved.

Ms N Magubane
Accounting Officer
Department of Energy
31 July 2013
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The core business of the Department is premised,
amongst others, on the Energy White Paper of 1998 as
well as the National Energy Regulator Act, 2008 (Act No.
34 of 2008), which empowers the Minister of Energy to
ensure that diverse energy resources are available in
sustainable quantities, and at affordable prices in the
South African economy, to support economic growth and
poverty alleviation, while taking into account environmental
considerations.

The Department is also responsible for the transfers to
various implementing agents.

Below are some of the activities that the Department
embarked upon in the year under review:

The Solar Water Heater programme is on track to deliver
1 million systems by 2015, of which 350 000 systems
have already been installed by the end of this financial
year. Whilst this is significant, there are still gaps that
need to be closed regarding the local content of the
systems, maintenance arrangements and the independent
verification of the number of installations. In this regard, a
new local content verification standard (SABS: SATS 1286)
has been adopted as the basis of verifying that installed
systems have at least 70% local content. In addition,
a web-based monitoring system has been introduced,
to allow the geographical mapping and monitoring of all
installations.

The Integrated Energy Planning (IEP) report has been
developed and is ready for stakeholder engagement, as
part of the process to prescribe an energy roadmap for
the country. The IEP will integrate the following sector
plans: Integrated Resource Plan (electricity), the Energy
Efficiency Strategy, the Liquid Fuels Roadmap, the Gas
Infrastructure Plan, the LP Gas Strategy, the Transmission
Development Plan, and the Distribution Infrastructure Plan
(incorporating the Electrification Strategy). The integration
of these plans is critical for providing policy direction in
the energy space, in line with the developmental goals
espoused in the National Development Plan.

160

The conclusion of the multi-year price determination
(MYPD3) at an annual rate of 8% for the next five years,
has created certainty about the electricity price path in the
period up to 31 March 2018.

The Department received approval from Cabinet to
publish the Draft Strategic Stocks policy together with
the implementation plan. The holding of the Strategic
Stocks would be to ensure continuous supply of petroleum
products in the case of major fuel disruptions. The draft
policy proposes the holding of stock both for crude oil and
refined products whereas currently only crude oil is held as
strategic stocks.

To bolster the outcome of the 20 Year Liquid Fuel
Infrastructure Roadmap, the Department completed the
Refinery Audit which evaluated the reliability, availability,
capacities and capabilities of the respective refineries to
meet demand of liquid fuels in the country. The Audit was
triggered by the unexplained and increased number of
unplanned shutdowns and extended planned shutdowns
of the refineries which caused fuel supply disruptions. The
results of the Audit will feed into the work of the 20 Year
Liquid Fuels Infrastructure Roadmap which will identify the
current infrastructure constraint and determine current and
future infrastructure investments.

The last and final payment for the construction of the New
Multi-Products Pipeline was transferred to Transnet by 31
March 2013. The commissioning of the trunk line of the
24 inch Multi-Products pipeline between Durban and the
inland market has reduced the constraints to supply liquid
fuels to the inland market of Gauteng. However, lack of
investments in the associated infrastructure remains a
concern, because bottlenecks within supply value chain are
yet to be resolved. The 20 Year Liquid Fuels Infrastructure
Roadmap will provide recommendations in this regard.

The Gas Amendment Act went through rigorous
consultation with other government departments, as
recommended by Cabinet. Cabinet finally approved the
draft Bill for publication for public consultation. In the Gas
Amendment Bill, the definition of gas has been extended
to include conventional and non-conventional forms of
gasses, whereas the current Act only defines gas as piped
gas. The Bill will go through the parliamentary processes
during the 2013/14 financial year.




In the petroleum regulation, the Department managed
to deliver most of its strategic objectives, although there
are still challenges in some areas. The context to which
targets were achieved was characterised by budget
constraints, unfunded mandates (such as the testing of
fuel specifications and standards), and the departmental
structure that is unfunded. However, the Department
exceeded the compliance inspections targets. It conducted
thirteen regional awareness campaigns in all the regions,
and finalised 798 licence applications. Significant progress
has been made in the development of the licensing system,
which is going to assist greatly in finalising applications
within the legislated time frame.

The Liquid Fuels Charter audit was completed and tabled
in Cabinet during the period under review. The Department
published the Liquid Fuels Compliance Charter Audit
results, which was followed by constructive bilateral
engagements with the audited companies. The process to
align the Liquid Fuels Charter with the revised code will
be embarked upon once the Broad-Based Black Economic
Empowerment (B-BBEE) Code of Good practice has been
finalised. The outcome of this process will serve as a
baseline for the development of the New Empowerment
framework.

In terms of security of supply on petroleum products, there
were no supply disruptions to the inland market, as had
been the case in prior years. This could be attributed to
the increase in the capacity of the pipeline to the inland
market. Closer monitoring of stock levels, and regular
engagements with oil companies through the Logistics
Planning Committee and Heads of Supply, aims to ensure
the security of fuel supply in the country.

The Biofuels Mandatory Blending Regulations, which
makes it mandatory for oil companies to blend biofuels into
the main fuels, were finalised and promulgated. The draft
Biofuels Pricing Framework was developed to determine
the break-even price for biofuels manufacturers and the
blending value for refinery operators, in order to estimate
the level of support that biofuels manufacturers would
require from Government. In this regard, National Treasury
and the Department are finalising the specifics of the
support mechanisms.
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The draft regulations on the fixed retail margin price
of illuminating paraffin were gazetted to solicit public
comments. Due to the limited number of comments
received, the Department took a decision to extend the
consultation process to the users and resellers of paraffin.
In this regard, road shows on the regulations were held in
all the provinces to enhance the inputs for the finalisation of
the regulations. The extension of the consultation process
to the regions delayed the promulgation of the regulations.
The regulations on the fixed retail margin for illuminating
paraffin would be promulgated during the 2013/14 financial
year.

In March 2011 Cabinet approved the Integrated Resource
Plan 2010 (IRP2010-2030), which envisaged that nuclear
power would contribute an additional 9,6 GWe to the energy
mix by 2030, with the first plant coming online as early as
2023, as the aged baseload coal-fired power stations are
retired. The decision to include nuclear power as an option
was based on the realisation that South Africa, in line with
the commitment made in Copenhagen in COP15, needs
to reduce its carbon emissions by 34% in 2020 and by
42% in 2025. A detailed cost benefit analysis was done,
investigating all the primary energy options. The IRP2010
concluded that in order to achieve the requisite reduction
in carbon emissions, nuclear is going to be part of the
energy mix. The Department will continue working towards
the rollout of the nuclear programme in the coming year.

The Department developed and recommended to
the National Nuclear Energy Executive Coordination
Committee (NNEECC) the Phased Decision Making
Approach for implementation of the Nuclear Energy Policy,
which was approved by Cabinet in November 2012. The
decisions taken in November 2012 include the designation
of Eskom as owner and operator of the nuclear power plants
and the Communication and Stakeholder Engagement
Strategy as led by the Department.

The Department took a leading role in conducting an
Integrated Nuclear Infrastructure Review mission (INIR)
from the International Atomic Energy Agency (IAEA). The
IAEA Director-General welcomed this, as South Africa is
the first country with an operating nuclear power plant to
request such a peer review mission.




The process of recruiting the Board of Directors for the
National Radioactive Waste Disposal Institute (NRWDI)
commenced in December 2012. This is important to
operationalise the NRWDI in order to fulfil the legislative
requirement. The development of the Radioactive
Management Fund Bill has commenced and the
consultation process with National Treasury during
the 2012/13 financial year. This Radioactive Waste
Management Fund Bill will ensure that the “Polluter Pay
Principle” is adhered by the Radioactive Waste Generators.

The Department continued to improve the lives of South
African citizens through the electrification programme.
During the year under review, the programme exceeded its
annual target of 150 000 household electricity connections
and achieved 175 473 electricity connections, which is
25 473 above target.

A total number of 811 projects were approved and
monitored during the year under review by the INEP
Chief directorate. A total amount of R1,8 billion was
allocated to Eskom to execute approved INEP projects
during the 2012/13 financial year. An additional amount of
R1,1 billion was allocated to 128 municipalities under the
INEP municipal program.

The INEP Chief directorate is also mandated to manage
the non-grid electrification program in the country. A total
budget of R86,4 million was available for this program
during the 2012/13 financial year. The Department has
used four service providers to provide 9 343 households
with solar home systems at a cost of R58,3 million. A total
amount of R28,1 million was unspent at the end of the year
under review, and a request to roll over the unspent funds
was submitted to National Treasury during April 2013.

The Department has successfully entered into agreements
with Eskom and each municipality that have received INEP
allocations under schedule six in the Division of Revenue
Act. Transfer of funds to INEP implementing agents was only
affected once a signed contract was in place. Allocations
gazetted in the 2012/13 Division of Revenue Act under
the INEP municipal program and Eskom programme was
successfully transferred by the end of the financial year.

All projects were monitored by INEP officials during the year
under review, and close out reports were submitted to the
Department once projects were successfully implemented.

Both Eskom and municipalities were compelled to submit
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monthly reports to the Department pertaining to the INEP
allocations. The INEP chief directorate has successfully
submitted monthly progress reports to National Treasury
by the 20th of each month.

The late signing of contracts by some municipalities
was noted and in the 2013/14 financial year this will be
mitigated by issuing the contracts to municipalities four
months before the start of the financial year..

The Department ensured that South Africans have access to
modern forms of energy and fight energy poverty. To this end,
two Integrated Energy Centres (leCs) were constructed in
Mbizana in the Eastern Cape, and Ulundi in KwaZulu-Natal.

The DoE’s budget allocation increased by 8,6% from
R6,201 billion in the 2011/12 financial year to R6,734
billion in the 2012/13 financial year. Current payments
increased significantly by approximately 18,5% from a
total of R349,75 million in the previous financial year to
R414,51 million in the year under review. This increase was
mainly as a result of reprioritised funding from slow moving
projects within transfer payments as well as approved
rollovers from the 2011/12 financial year.

Earmarked transfer payments to state owned entities,
municipalities and other institutions constituted 93,6% of
the DOE'’s total budget of R6,734 billion and included the
following:

Transnet's NMPP received R1,5 billion, the final of
a three year allocation of R4,5 billion;

INEP received a total of R3,0 billion;

The Energy Efficiency Demand Side Management
(EEDSM) project received a total allocation of
R1,02 billion;

Nuclear Energy Corporation of South Africa
(NECSA) received R567,58 million;

National Nuclear Regulator (NNR) received R42,91
million; and

South African National Energy Research and
Development Institute (SANEDI) received R56,11
million.

The balance went to other smaller programmes.

Current expenditure, inclusive of compensation of
employees, and capital assets only received 6,4% of
the total budget allocation. The DoE spent 98,9% of its
2012/13 budget allocation.




Renewable Energy IPP Programme

The implementation of the Integrated Resource Plan (IRP
2010) has been initiated with the conclusion in November
2012 of 28 renewable energy projects with an estimated
capacity of 1 100 MW. The Minister made determinations
in December 2012 to facilitate the implementation
cogeneration (800 MW), gas to power (2 600 MW),
imported hydro at 200 MW) and coal (2 200 MW) power
programmes.

The Renewable Energy Independent Power Producers
Procurement Programme (REIPPP) has been hailed
as the most innovative internationally. It won the Green
Project of the Year award under the Global Infrastructure
Leadership Forum.

The original appropriation received by the Department on
1 April 2012 amounted to R6,81 billion. The outcome of
the adjustments budget process resulted in a decrease in
the DoE’s 2012 appropriation to a total R6,73 billion. This
decrease was mainly driven by a declared saving of R99,37
million that was identified on the Solar Water Geyser
Programme as a result of the delayed implementation of
the programme.

Although the Department’'s 2012/13 budget was reduced
by R99,37 million, a total of R25,84 million was additionally
appropriated as approved roll-over funds from the 2011/12
financial year relating to the following:

Approved Rollovers 2012/13 R'000
International membership fees 8087
Purchase of an Internal Audit software license 671
Initiating the Mini-ADAM project formerly from the EDIH 11758
company

Purchase of specialised ICT equipment for the new 5319
office accommodation building

Total 25835

An additional amount of R2,11 million to cater for higher
personnel remuneration increases than were provided for
in the 2012/13 original budget was also allocated to the
Department during the adjustment budget process.

The percentage share of the R6,73 billion appropriation
was as follows:

93,6% was allocated for transfers to municipalities,
state-owned entities (SOEs) and other organisations

6,2% was allocated for current expenditure, with
for compensation of employees and non-personnel
current expenditure having an equal share of 3,1%

The balance of 0,2%, was allocated for capital
assets

The DoE'’s total expenditure for the year under review was
R6,66 billion or 98,9% of the total 2012/13 appropriation.
This resulted in an unspent budget of R75,50 million or
1,1% from which a total of R69,34 million was requested
as a roll over into the 2013/14 financial year.

Atypical trend emerged during the year under review where,
the spending trend during the first quarter of the financial
year was slow from April to June, but increased from July
onward with the major increases being experienced during
July, October, January and March.

The high spending during these months is attributable
to large payments disbursed to Transnet for the New
Multi-Product Pipeline (NMPP) and to Eskom for both
Integrated National Electrification Programme (INEP) and
Energy Efficiency Demand Side Management (EEDSM)
programmes.
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The following table shows the budget overview per programme for the financial year ended 31 March 2013:

Actual Spending Actual % of
Final Appropriation 31/03/2013 Budget Spent Available
Programme R'000 R’000 % R’000
Administration 236 583 219 486 92,77 17 097
Energy policy and planning 1563 403 1544 913 98,82 18 490
Energy regulation 1139 787 1139 476 99,97 31
National electrification programme 3147822 3112 376 98,87 35 446
Nuclear energy and regulation 646 883 642 733 99,36 4150
TOTAL 6734 478 6 658 984 98,88 75 494

Programme 1: Administration

The under-spending of 7,23% is mainly as a result of delays in the procurement process.

During the 2012/13 financial year, approval was granted for the following:

The printing of the Department’s 2013/14 Annual Performance Plan for a total cost of R222 000. The payment for
this service was outstanding at year-end due certain processes which had to be followed;

The review of the draft SOE Oversight Framework and related process enhancement services for an amount of
R760 000 delayed by tenders which were substantially higher than the project’s allocation of R760 000;

The co-sourcing of the risk management and anti-fraud and -corruption activities, an amount of R750 000 was
outstanding at year-end due to unanticipated delays in the finalisation of the project; and

The review of the 2012/13 and 2013/14 Annual Performance Plan, a total of R37 000 was not paid by year end due
to the extension of service and related processes which had to be fulfilled.

Programme 2: Energy Policy and Planning

The under-spending of R18,49 million (1,2%) is attributable to planned projects which could not be finalised as anticipated
before year-end.

Outstanding projects relate to the following:

The development of the 20 year Liquid Fuels Infrastructure Road Map. Due to challenges experienced in the
collection of data from the liquid fuel industry, the project could not be finalised as planned, resulting in outstanding
payments of R2,31 million; and

The review of the electricity distribution industries asset status report and the design of an integrated contract
management system for the implementation of the asset rehabilitation programme or the restructuring of the
electricity distribution industry. A total of R11,8 million was appropriated in the 2012/13 financial year for the
implementation of this project (“mini ADAM”), which remained unspent at year-end due to a decision to re-advertise
the service.

Programme 3: Energy Regulation

The under-spending of R312 000 is mainly attributable to the late receipt of invoices and consequent delays in the
processing of payments. This relates to an international membership contribution.

During the year under review, the DoE initiated a process of registering South Africa as a member to the International
Partnership for Energy Efficiency Cooperation (IPEEC). Due to delays experienced during the membership approval
process, the contribution of R949 000 could not be paid to the IPEEC before 31 March 2013 and was included in this
programme’s goods and services saving of R1,68 million.
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Programme 4: Integrated National Electrification Programme

The under-spending of R35,45 million or 1,13% is mainly as a result of spending within the INEP non-grid electrification
project and spending within the goods and services economic classification.

The intake of applications for Solar Home Systems within concession areas was lower than anticipated resulting in
the slow start of the INEP non-grid project. Backlogs were therefore experienced in this project resulting in a budget
under-spend of R28,10 million.

The process of procuring a monitoring system, the main functions of which will be the monitoring and auditing
of electrification projects, particularly the electrification connections at municipal level, throughout all stages of
implementation from planning to close-up, commenced during the year under review. However, a decision was taken
to re-advertise the services before a service provider could be appointed. A total of R6,50 million was earmarked for
this service and remained unspent at year-end.

Programme 5: Nuclear Energy and Regulation

The under-spending of R4,1 million (0,64%) is mainly attributable to planned projects’ payments which could not be
finalised as anticipated before year-end.

During the 2012/13 financial year, a service provider was appointed to undertake a study and provide advisory services on
the funding options related to the new nuclear build fleet programme. A total of R3,60 million was earmarked for this study
of which R589 000 was outstanding at year-end.

Major Spending Areas

The following were the major cost drivers for the financial year under review:

Actual spending Actual percentage
Final Appropriation 31/03/2013 of budget spent Available
Economic Classification R'000 R'000 % R'000
Compensation of employees 206 763 201485 97,45 5278
Goods and services 207 747 170 208 81,93 37 539
Transfers and subsidies 6304 841 6276 700 99,55 28 141
Payment for capital assets 15127 10 555 69,78 4572
Payment for financial assets - 36 - (36)
TOTAL 6734 478 6 658 984 98,88 75 494

The 2012/13 original appropriation for the procurement of goods and services was a total of R111,01 million. This was
adjusted by a total of R99,33 million comprising of R79,49 million from virements (REFSO and EEDSM) and shifts and
an additional allocation of R19,85 million approved as rollovers from the 2011/12 financial year, resulting in an adjusted
allocation of R210,35 million.
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Major spending items under the category goods and services were:

Major Cost Drivers
Actual spending 31 March 2013

Expenditure Item: Goods and Services R'000

Travel and subsistence 37009
Lease payments 28 575
Operating payments 23989
Property payments 23 664
Consulting/professional: business and advisory services 15 358
Computer services 7428
Communication 6539
Audit cost: external 4491
Venues and facilities 4237
Contractors 3720
Advertising 3481
Inventory: stationery and printing 2476
Administrative Fees: payments 2 267
Training and development 2095
Other items 4879
TOTALS 170 208

As in the 2011/12 financial year, the DoE commenced the 2012/13 financial year within a constrained financial environment
as a result of limited financial resources allocated through the annual Medium Term Expenditure Framework (MTEF)
process. This resulted in operational challenges, particularly in the monitoring and evaluation of projects being implemented
by implementing agents, exacerbated by the additional funding allocated to the INEP electrification programme, for
electrification connections and the substantial additional allocation in the Energy Efficiency Demand Side Management
(EEDSM) programme.

The constrained financial environment consequently led to the DoE’s submission to the National Treasury to obtain
approval in accordance with Section 43 (4) of the Public Finance Management Act, 1999 (Act No 1 of 1999) (PFMA)
for the re-classification of funds of R40,38 million, originally appropriated as transfers and subsidies under Programme
3: Energy Regulation. This was done in order to provide funding for the operational activities of DOE under Programme
1. Administration (R20 million), Programme 2: Energy Policy and Planning (R5,38 million), Programme 4: National
Electrification Programme (R1 million) and Programme 5: Nuclear Energy and Regulation (R14 million).

Subsequent discussions with the National Treasury resulted in the reclassification of a portion of funds originally appropriated
for the EEDSM projects to provide funding for the operational activities and projects of the Department and Public Entities
reporting to the Minister of Energy. The Department submitted a request to the National Treasury, in terms of Section 43 (4)
of the PFMA for the re-classification of R80 million for the 2012/13 financial year, appropriated as transfers and subsidies
under Programme 3: Energy Regulation for the Electricity Efficiency Demand Side Management (EEDSM) programme to
provide funding for the operational activities and projects of the Department and Public Entities reporting to the Minister of
Energy as follows:

166



VIREMENT FROM AMOUNT VIREMENT TO AMOUNT

Programme 3: Energy Regulation (EEDSM - Eskom grant) R80 million Programme 1: Administration R30,23 million
Programme 2: Energy policy and planning R3,3 million
Programme 3: Energy regulation R9 million
Programme 4: National electrification programme R11,9 million
Programme 5: Nuclear energy and regulation R25,57 million
TOTAL R80 million TOTAL R80 million

The Department reprioritised part of the Eskom EEDSM project’s funding, as reflected above, due to the delay in the
implementation of the project in the 2012/13 financial year. The Department formulated plans in order to develop new
institutional arrangements to warehouse all EEDSM including Standard Offer Programme for SWH, residential and
industrial interventions. These plans are aimed at achieving efficiencies, ensuring sustainability and obtaining the desired
impact of the programme. The Department still aims to continue with the programme’s objectives and to still achieve the
overall targets of the programme through efficiencies and economies of scale.

Following the inclusion of the reclassification and virement of funds totalling R80 million in the 2012 AENE, the Department
reviewed the state of departmental expenditure and submitted proposals for the re-allocation of funding to the Departmental
Finance Committee. The process of reprioritisation was based on priority spending areas identified within the Department
by the respective programme managers and the implementation readiness of projects and procurement plans to enable
the Department to implement and utilise funding before financial year-end.

A final allocation, as recommended by the Finance Committee and endorsed by the Director-General, was as follows:

EEDSM-Eskom Reclassification R’000
Total: Compensation of employees 9000
Total: Goods and services 39128
Line function branches 23928
Hydrocarbons and energy planning 3500
Electricity and clean energy 3300
Programmes and projects 10128
Nuclear 7000
Administration 15 200
Ministry 1500
DG's office 170
Internal audit 1030
Corporate services 6000
COO - excluding transfers 3500
CFO 3000
Total: Transfer payments 31000
SANEDI 6 000
NNR 12 000
NECSA 13000
Total: Payments for capital assets 872
TOTAL DoE 80000
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a) Irregular Expenditure

During the year under review the Department identified
irregular expenditure to the amount of R8,24 million.
This amount is made up of R220 000 attributable to
non-compliance to procurement procedures, and further
irregular expenditure in the amount of R8,02 million incurred
as a result of payments made against an unsigned lease,
which was one of the operational consequences that had
to be borne by the Department of Energy after the split
from the Department of Minerals and Energy.

Condonation was granted in the 2012/13 financial year
for the irregular amounts of R22,09 million for the 2011/12
financial year and R17,40 million for the 2010/11 year
for the unsigned lease relating to office accommodation.
Condonation was also simultaneously granted in the
2012/13 financial year for R8,02 million relating to the
office accommodation costs for the unsigned lease for the
period April 2012 to July 2012.

Other irregular expenditure in the amount of R220 000
relates to ex-post facto approval payments, all of which
were all condoned in the 2012/13 financial year.

b) Unauthorised Expenditure

During the 2010/11 financial year R14,8 Million was
disbursed from the incorrect vote, a request for condonation
has been submitted to National Treasury for consideration.
The Department received a letter of condonation from
National Treasury on 9 November 2012. However, it was
not clear from the approval letter received whether the
condonation was granted with funding or without funding.
The Department has subsequently requested clarity in
this regard from National Treasury in order to enable the
Department to derecognise the unauthorised expenditure.

No unauthorised expenditure was incurred in the 2012/13
financial year.

c) Contingent Liability

A liabilitiy in the amount of R1,9 million relating to the
disputed hours and costs between the Department of
Energy and the service provider for the Forensic Audit
into Suspected Irregularities within the Non-Grid Electrical
Services Environment, which started in the 2009 financial
year, whilst the Department was part of Department of
Minerals and Energy was concluded during 2012/13. A
payment of R750 000 was made to the service provider as
full and final settlement of the account.
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The Minister of Energy has approved the final organisational
structure of the Department of Energy that makes provision
for 746 permanent posts. Due to an intensive consultation
process on the review of the structure, the matching and
placement of employees in the line function components of
the Department was rescheduled for April 2013.

Due to limited MTEF allocations, a total of 265 posts of the
revised structure of the Department still remain unfunded
and thus vacant. The support services components (viz:
Finance and Supply Chain management; Office of the
Chief Operations Officer and Corporate Services) have
continued to operate with the minimum interim structure
so as to provide the required support service to the line
function components and to exercise an oversight role of
the State Owned Entities (SOE's) within the Energy Sector.

The latter arrangement continues to negatively impact on
the Department’s ability to deliver on its Strategic Plan and
Annual Performance Plan.

The Government of South Africa and the Government of
Switzerland recognise climate change as a fundamental
risk to future development and livelihood. Based on the
South African Long Term Mitigation Scenarios (LTMS), the
different options for climate change reductions have been
assessed and it is acknowledged that energy efficiency
is one of the most cost-effective mitigation options in
South Africa. South Africa launched its strategy for energy
efficiency in 2005 but implementation is constrained
by lack of capacity at national, municipal and the sector
practitioners’ level. An agreement was signed between the
South African Government and the Swiss Confederation,
represented by the Swiss Federal Department of
Foreign Affairs and acting through the Swiss Agency for
Development and Corporation.

During the 2012/13 financial year, the DoE received a total of
R2,4 million as donor funding from the Swiss Confederation,
acting through the Swiss Agency for Development and
Cooperation, to contribute towards the Energy Efficiency
Monitoring and Implementation Project in South Africa. A
payment of R2,4 million was subsequently disbursed to the
South African National Energy Development Institute as the
implementing agent for the mentioned project.




During the 2012/13 financial year, a total of R179,5
million donor funding over a three year period, was made
available through the EU Commission financing agreement
and the National Development Programme (NDPSP) for
the implementation of the “smart metering” programme in
the South African electricity industry. The project consists
of two phases which includes the establishment of smart
grid technology vision and standards for South Africa and
secondly the implementation of smart grid-technologies.

During the year under review, the DoE received a total of
R71,8 million, from the National Development Programme
for the first phase of the implementation of smart grid
initiatives in South Africa. This amount was subsequently
disbursed to the South African National Energy
Development Institute (SANEDI) as the implementing
agent.

During the year under review, the DoE appointed 33 interns
as part of an in-service electrical engineering training
programme within various municipalities for a period
March 2012 to 30 June 2013. Funding for this training
programme was made available by the Energy and Water
Sector Education and Training Authority (EWSETA).

Entity Funding Source

NERSA Levies from regulated industries

NNR Fees from nuclear authorisation holders and government grant
NECSA Own and government grant

CEF Own

SANEDI Government grant

During the 2012/13 financial year, the DoE received donor
funding to a total of R974 000 from the Energy and Water
SETA for the payment of stipends to the appointed interns.
The total payment made by the DoE as stipends to the
interns amounted to R1,98 million. A total of R1 million is
receivable from the EWSETA and will be recovered during
the 2013/14 financial year.

5. Trading Entities and Public Entities

The DoE continues to monitor the performance of the entities
under its control with specific reference to governance and
financial management. As part of improving the oversight
of the SOEs, the Department developed an SOE Oversight
Framework which was approved by the Minister. The
business plan and operating procedures are aligned with
the approved SOE Oversight Framework. The Minister
held a number of meetings with the Chairpersons of SOEs
to ensure strategic alignment and provide guidance and
support.

The table below illustrates the performance of the entities
reporting to the Minister of Energy in relation to the Auditor-
General South Africa’'s (AGSA) report for the 2011/12
financial year. It is clear from this report that the financial
controls and monitoring systems are effective. Although
the AGSA's report for 2012/13 will only be finalised in July
2013, it is expected that the entities will continue improving
their performance.

Audit Opinion for Audit Opinion for Audit Opinion for

2009/10 2010/11 2011/12
Unqualified Unqualified Unqualified
Unqualified Unqualified Unqualified
Unqualified Unqualified Unqualified
Unqualified Unqualified Unqualified
Unqualified Unqualified Unqualified

Further details on entities reporting to the Minister of Energy are listed under General Information in the Annual Report.
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The transfer of payments to municipalities has been made in accordance with the approved transfers DoRA requirements

(Refer to note 8 to the annual financial statements).

As at 31 March 2013, the DoE disbursed transfer payments to the value of R6,28 billion, which represented 99,6% of the
total budget allocation for the year to public entities, municipalities and implementing agencies.

Maijor transfer payments are reflected in the following table:

Year-to-Date Transfer

Payments - up to March

TRANSFER PAYMENTS Original Budget 2012/13 2013
R'000 R'000

SANEDI 56 110

Transnet Pipelines 1500 000

EEDSM - Eskom 820 629

EEDSM - Municipalities 200 000

NECSA 567 579

NNR 42912

INEP - Eskom 1879 368

INEP - Municipalities 1151443

INEP — Non-grid 86 400

Households 400

TOTAL TRANSFER PAYMENTS 6304 841

Available Balance Actual Spending for the Year as a

March 2013 % of Total Budget Allocation
R'000 %

56 110 100,00
1500 000 100,00
820 629 100,00
200 000 100,00
567 579 100,00
42912 100,00
1879 368 100,00
1151443 100,00
58 328 28072 67,51
331 69 82,72
6276 700 28 141 99,55

Transfers and subsidies are included under Annexures 1A, 1B and 1C to the Annual Financial Statements.

There were no Public Private Partnerships (PPP)
concluded during the 2012/13 financial year

The Department of Energy subscribes to principles of
sound corporate governance. In line with this principle, the
following processes and structures have been put in place:
The DoE’s management structures continued to function
effectively during the year with the Executive Committee
(EXCO) meetings held every first week of the month and
the Management Committee (MANCO) on the second
week of each month.

During the period under review, the Executive Committee
reviewed management structures in order to ensure that
they respond to the objectives of the Department and that
of governmentin general. In this regard, three management
structures were approved by EXCO and these are:

Executive Committee (meets monthly);
Management Committee (meets monthly); and

Extended
quarterly).

Management Committee  (meets
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The Minister also held several meetings with the DG and all
the Deputy Directors-General (DDG). Quarterly meetings
between the Minister and the Chairpersons of the SOEs;
and the DG and the Chief Executive Officers (CEOs) of the
SOEs reporting to the Minister of Energy.

In line with the approved ethical framework, the Disclosure
Framework, senior managers are required to disclose their
financial interests annually to the Executive Authority.

The Audit Committee’s terms of reference were revised to
incorporate the risk management component. The name
of the Committee was accordingly changed to Audit and
Risk Committee. The Risk Management Committee
Subcommittee is in place to oversee the effectiveness
of the risk management system. This Committee is now
chaired by the external member of the Audit and Risk
Committee who reports to the ARC.

The terms of reference for the Risk Management
Committee and the Risk Management Subcommittee are
in place and aligned to the Risk Management Strategy and
Risk Management Implementation Plan.




Risk assessments are conducted annually and a response
action plan is in place to improve the control environment.
The Risk Register is monitored and evaluated by
management to assess the effectiveness of the mitigation
strategies. The Fraud Prevention Plan is in place to fight
and combat all activities of fraud and corruption within the
DoE. A code of conduct is in place and communicated to
employees, during the orientation and induction sessions
together with other policies and prescripts of the DoE.

The DoE has an internal audit activity that is under the
guidance, direction and supervision of the Chief Audit
Executive. The function is responsible for providing
independent, objective assurance and consulting services
that are aimed at adding value and increasing the DoE'’s
opportunities towards accomplishing its objectives. The
function carries out its activities with proficiency and due
professional care. The Minister meets the ARC annually.

8. External Assurance

The Department’'s Audit and Risk Committee (ARC)
continued to function in terms of Section 77 of the PFMA.
The term of appointment of the three members of the
DoE’s Audit and Risk Committee is for three years, ending
in August 2013.

The members of the ARC have the requisite skills,
knowledge and competence to deal with financial, risk
management, governance, ethical and other matters that
pertain to its responsibility. The ARC operates in line with
its approved Charter.

The AGSA also provides external assurance to the DoE
through its audit function in line with the Public Audit Act.

9. Discontinued Activities/Activities to
be Discontinued

There were no discontinued activities during the year
under review.

10. New/Proposed Activities

There were no new or proposed activities during the year
under review.

11. Asset Management

Asset verifications were performed in the 2012/13 financial
year at head office and all regional offices. The asset
register complies with the minimum requirements for an
asset register with all assets procured during 2012/13
financial year.

During the year under review, the Department, as part of
the relocation programme, commenced with the utilisation

of assets inherited from one of its entities. As part of the
assets management programme in the 2012/13 financial
year, unusable, damaged and redundant assets with a
book value of R989 000 were disposed. This was done
subsequent to the recommendation of the Asset Disposal
Committee.

12. Inventories

Inventories purchased in the current financial year end
amounts to:

Commodity Type R'000
Learning and teaching support material 2
Fuel, oil and gas 21
Other consumable materials 491
Maintenance material 232
Stationery and printing 2476
Medicine 1
Total 3223

Refer to the notes of the annual financial statements,
note 6.5.

13. Events after Reporting Date

There were no known significant events after reporting
date.

14. Information on Predetermined
Objectives

The Department has published a Strategic Plan for the
period 2010/11 to 2014/15. Due to changes in the service
delivery environment, the Department published a Revised
Strategic Plan for the period 2011/12 to 2015/16 in March
2012.

The DoE held its Annual Planning Retreat in November
2012.

The strategic plan is informed by the DoE’s mandate,
recent Cabinet decisions involving policy matters and the
Minister’'s signed performance agreement which covers
outcomes 2, 4, 6, 7, 8, 9 and 10 of the Government
Outcomes.

With regard to its response to government outcomes,
the Department broadened our approach to include even
those outcomes that our Minister did not sign delivery
agreements for.

During the strategic planning session the DoE identified
the following strategic objectives, which were based on an
environmental scan of the operational environment and
the risks identified:
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Secure energy supply and well-managed demand;

An efficient, competitive and responsive energy
infrastructure network;

Improved energy regulation and competition;

Efficient and diverse energy mix for universal
access within a transformed energy sector;

Environmental assets and natural resources
protected and continually enhanced by cleaner
energy technologies;

Mitigation against, and adaptation to, the impacts
of climate change; and

Good corporate governance for effective and
efficient service delivery.

Each of the objectives was cascaded down to the
responsible branch/component, giving details of the
planned activities to be undertaken to achieve the said

Nature of Qualification, Disclaimer, Adverse Opinion and Matters of Non-
Compliance

1. Of the total number of planned targets that were achieved during the
year under review. This represents 43% of total planned targets that
were not achieved during the year under review. This was mainly due to
the fact that indicators and targets were not suitably developed during
the strategic planning process.

2. The financial statements submitted for auditing were not prepared

in accordance with the prescribed financial reporting framework as
required by section 40 (1) (b) of the PFMA. A material misstatement was
subsequently corrected, resulting in the financial statements receiving
an unqualified audit opinion.

3. The annual report for the year under review does not include
information on the extent of monitoring performed by the department of
compliance by municipalities with DoRA and conditions of the allocation
provided in the grant framework, as required by section 13(2) of the
DoRA.

4. The accounting officer did not take effective steps to prevent irregular
expenditure, as required by section 38(1)(c)(ii) of the PFMA and
Treasury Regulation 9.1.1.

5. Employees of the Department performed remunerative work outside
their employment in the Department without written permission from the
relevant authority as required by section 30 of the Public Service Act.

6. Quotations were awarded to bidders who did not submit a declaration
on whether they are employed by the state or connected to any person
employed by the state, which is prescribed in order to comply with
Treasury Regulations.

Financial Year in
Which it Arose

2011/12

2011/12

2011/12

2011/12

2011112

2011/12
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objectives. Reports detailing progress against planned
activities are presented to the monthly DoE MANCO.

In terms of Section 30 of the PFMA and Chapter 5 of the
Treasury Regulations, a quarterly performance report is
compiled and submitted to the Minister via the DG in which
the Department's performance against predetermined
objectives is reviewed.

Details of the 2012/13 programmes’ performance against
the DoE's predetermined objectives as aligned to the
government outcomes are listed under Part B in this
Annual Report.

The following matters were brought to the attention of the
Accounting Officer in the Auditor-General Annual Report
and Management Letter for 2011/12 financial year.

Progress Made in Clearing/Resolving The Matter

During the 2012/13, management undertook a process to
review the annual performance targets and the quarter three
and four targets to ensure that they are in line with the SMART
principles.

All misstatements identified in the 2011/12 Financial
Statements were subsequently corrected, resulting in the
financial statements receiving an unqualified audit opinion.

In the 2012/13 financial year, attention was given to these
matters in the drafting, review and quality assurance phases of
the Annual Financial Statements preparation.

Management has included this information in the 2012/13
annual report.

The Accounting Officer has subsequently condoned the
irregular expenditure relating to the 2011/12 financial year.
The Department has implemented stricter control measures to
avoid the occurrence of irregular expenditure.

An investigation was concluded by an external agency. Internal
investigations were completed and recommendations were
submitted to the Accounting Officer.

The finding relates to employees who were in the employ of
National Treasury and not DOE officials. National Treasury
was duly informed of this matter.




7. Quotations were awarded to suppliers whose tax matters had not 2011/12
been declared by South African Revenue Services to be in order as
required by Treasury Regulations 16A9.1(d).

8. The arrangements and requirements for the Integrated National 2011/12
Electrification Programme (Municipal) grant as defined in the framework

for the allocation were not adhered to, as the Department did not sign

the memorandum of agreements with all the municipalities before the

beginning of the financial year in contravention with section 10 (1)(e) of

the Division of Revenue.

16. SCOPA Resolution

The supply chain management compliance processes

have been intensified to ensure all compliance matters

are addressed before orders are processed. The finding in
the 2011/12 financial year related mainly to suppliers used
for the Public Participation Programme (PPP) events who
were registered on the respective municipality databases.
Following difficulty in obtaining compliance documents from
these suppliers for goods and services urgently procured for
the PPP events, the Department has decided to enter into
arrangements with municipalities where the municipalities (i)
procures the PPP related goods and services on behalf of the
Department and (ii) submit invoices to the Department to be
reimbursed for such procurement.

Letters to confirm allocation were sent to all municipalities who
are receiving funds for the INEP programme.

No funds were disbursed to municipalities until the signed
contracts were received by the Department.

No carryover resolutions relating to the 2011/12 audit were made by SCOPA during the year under review.

17. Financial Position

The financial position of the Department of Energy, as at 31 March 2013, and the results of its operations are set out in the

attached annual financial Statements:
Statement of Financial Performance
Statement of Financial Position
Statement of Changes in Net Assets

Cash-flow Statement

Notes to the annual financial statements (including Accounting Policies)

Disclosure notes to the annual financial statements and annexures.

18. Approval

The Annual Financial Statements set out on pages 177 to 190 have been approved by the Accounting Officer.

Ms N Magubane
Director-General
Department of Energy
31 July 2013
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3. REPORT OF THE
AUDITOR-GENERAL TO
PARLIAMENT ON VOTE
No. 29: DEPARTMENT OF
ENERGY

REPORT ON THE FINANCIAL
STATEMENTS

| have audited the financial statements of the
Department of Energy set out on pages 177 to 226,
which comprise the appropriation statement, the
statement of financial position as at 31 March 2013,
the statement of financial performance, statement of
changes in net assets and the cash-flow statement
for the year then ended, and the notes, comprising
a summary of significant accounting policies and
other explanatory information.

The accounting officer is responsible for the
preparation of these financial statements in
accordance with the Departmental financial
reporting framework prescribed by the National
Treasury and the requirements of the Public Finance
Management Act of South Africa, 1999 (Act No. 1
of 1999) (PFMA), and for such internal control as
the accounting officer determines is necessary to
enable the preparation of financial statements that
are free from material misstatement, whether due
to fraud or error.

My responsibility is to express an opinion on
these financial statements based on my audit. |
conducted my audit in accordance with the Public
Audit Act of South Africa, 2004 (Act No. 25 of
2004) (PAA), the General Notice issued in terms
thereof and International Standards on Auditing.
Those standards require that | comply with ethical
requirements and plan and perform the audit
to obtain reasonable assurance about whether
the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain
audit evidence about the amounts and disclosures
in the financial statements. The procedures selected
depend on the auditor’s judgement, including the
assessment of the risks of material misstatement
of the financial statements, whether due to fraud or
error. In making those risk assessments, the auditor
considers internal control relevant to the entity's
preparation of the financial statements in order to
design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating
the appropriateness of accounting policies used
and the reasonableness of accounting estimates
made by management, as well as evaluating the
overall presentation of the financial statements.

| believe that the audit evidence | have obtained is
sufficient and appropriate to provide a basis for my
audit opinion.

In my opinion, the financial statements present fairly,
in all material respects, the financial position of the
Department of Energy as at 31 March 2013, and its
financial performance and cash-flows for the year
then ended in accordance with the Departmental
financial reporting framework prescribed by the
National Treasury and the requirements of the
PFMA.

| draw attention to the matter below. My opinion is
not modified in respect of this matter.

The financial reporting framework prescribed by the
National Treasury and applied by the Department
is a compliance framework. The wording of my
opinion on a compliance framework should reflect
that the financial statements have been prepared
in accordance with this framework and not that
they “present fairly”. Section 20(2)(a) of the PAA,
however, requires me to express an opinion on
the fair presentation of the financial statements.
The wording of my opinion therefore reflects this
requirement.
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10.

11.

12.

13.

14.

15.

| draw attention to the matter below. My opinion is
not modified in respect of this matter.

The supplementary information set out on pages 227
to 244 does not form part of the financial statements
and is presented as additional information. | have
not audited this schedule and, accordingly, | do not
express an opinion thereon.

In accordance with the PAA and the General Notice
issued in terms thereof, | report the following findings
relevant to performance against predetermined
objectives, compliance with laws and regulations
and internal control, but not for the purpose of
expressing an opinion.

| performed procedures to obtain evidence about
the usefulness and reliability of the information in
the annual performance report as set out on pages
29 to 120 of the annual report.

The reported performance against predetermined
objectives was evaluated against the overall
criteria of usefulness and reliability. The usefulness
of information in the annual performance report
relates to whether it is presented in accordance with
the National Treasury’s annual reporting principles
and whether the reported performance is consistent
with the planned objectives. The usefulness of
information further relates to whether indicators and
targets are measurable (i.e. well defined, verifiable,
specific, measurable and time bound) and relevant
as required by the National Treasury Framework for
managing programme performance information.

The reliability of the information in respect of the
selected programmes is assessed to determine
whether it adequately reflects the facts (i.e. whether
it is valid, accurate and complete).

There were no material findings on the annual
performance report concerning the usefulness and
reliability of the information.

Although no material findings concerning the
usefulness and reliability of the performance
information were identified in the annual performance
report, | draw attention to the following matters. These
matters do not have an impact on the predetermined
objectives audit findings reported above.
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16.

17.

18.

19.

20.

Of the total number of 204 departmental targets
planned for the year, 85 of targets were not achieved
during the year under review. This represents 42%
of total planned departmental targets that were not
achieved during the year under review

The reasons why the Department has not achieved
the targets as indicated above is set out in pages 29
to 120 of the performance report of the Department
of Energy for the year ended 31 March 2013.

Material adjustments in the annual performance
report presented for auditing were identified
during the audit and corrected by management.
These adjustments related to the consistency of
reported targets when compared to the approved
strategic plan for 2012-13 and the revised annual
performance plan for 2012-13.

| performed procedures to obtain evidence that
the entity has complied with applicable laws and
regulations regarding financial matters, financial
management and other related matters. My findings
on material non-compliance with specific matters in
key applicable laws and regulations as set out in
the General Notice issued in terms of the PAA are
as follows:

As the transferring national officer, the third
quarter performance report in accordance with
the requirements of the relevant framework was
not submitted within 45 days after the end of each
quarter to National Treasury as required by Section
10(7) of the Division of Revenue Act.

Employees of the Department performed
remunerative work outside their employment in the
Department without written permission from the
relevant authority as required by section 30 of the
Public Service Act.




Internal control

21.

| considered internal control relevant to my audit of
the financial statements, annual performance report
and compliance with laws and regulations. The
matters reported below under the fundamentals
of internal control are limited to the significant
deficiencies that resulted in the findings on
compliance with laws and regulations included in
this report.

Financial and performance management

22.

23.

Lack of controls to ensure regular, accurate and
complete performance reports that are supported
and evidenced by reliable information are prepared.

Lack of review and monitor of compliance with
applicable laws and regulations.

/4{14;;(}7%“7“/

Pretoria
31 July 2013

< 3‘

D

.

Do,

A UDITOR-GENERAL

SOUTH AFRICA

Auditing to build public confidence

OTHER REPORTS

Investigations

24,

Two investigations were concluded during the
financial year relating to employees allegedly
having interests and/or performing remunerative
work without approval.
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TOTAL (brought forward) 6734478 6658 984

Reconciliation with statement of financial

performance

ADD

Departmental receipts 2516
Direct Exchequer receipts 387618
Aid assistance 75174
Actual amounts per statement of financial 7199 786

performance (total revenue)

Add: Aid assistance 76 184

Actual amounts per statement of financial 6735168
performance (total expenditure)




¢9C VLT 9 606 002 9 %686 ¥6v GL 786 899 9 8Ly V€L 9 - - 8Ly ¥EL 9 [el0l
s1asse
65 19 (9€) %€ - - - - [eroueuyy Joj Juawifed
sjasse a|qibueiul
- - %9'08 %€ T Gl9 T10¢ - 1.9 oveT I3UJ0 pue sJemyos
6¢0 ¥ GGl 6 %8'GL 9/T¢ 0v6 6 9TT €T LT 06€ ¢ 609 0T juswdinba pue Asuiyoe
s19sse
lended Joj sjuawAed
79T 6vE %8'8 69 TEE 00y - 0€ 0LE SpjoyasnoH
saslidisiua areaud
669 96€ ¥ 869 L6E ¥ %66 ¢L08¢ 06 G¢8 v 9/6 €98 ¥ - - 9.6 €98 ¥ pue suoijelodiod dijgnd
Slunodoe
0€S S5 882 L9 %0'00T - 220 66 220 66 - - 220 66 pue sarouabe [ejuswiedaqg
T199.€T C199.ET %0'00T - Ehy LGE L vy LGE L - - ehy 1GE L saljfediolunul pue s8oulrold
S9IPISONS pue Siajsuel]
162 951 L8 V9T %6'T8 6€G L€ 802 0LT Lyl 102 (Lt1) (€8v 2) L€ 0T S3OIAISS PUE SPO0S)
LE8 78T 698 ¥8T %v'L6 8/C G G8v 10C €92 90¢ - (809) TLE L0C seakojdws jo uonesuadwo)
sjuawiAed Juain)

000.d 000.d % 000.d 000.d 000.d 000.d 000.d 000.d

ainypuadx3y uoneudoiddy UL ainypuadx3y uoireudoiddy uonendoiddy
emoy feul4 leuy Jo 9, se ddueLIeA enoy feu JuBWAIIA | spund o Bunpys pexsnipy I1e1eq
_ : ainypuadx3y : :
¢T1/110¢ €T/¢T0C

uoIeILISSE|I J1WOoU093 Jad uorjendoiddy

180



2 2 ) T - -

e 1089 9%9'9. 8l7C v118 76501 51 0z 0Z.6 $19SSE [BlouBuUl 10} JuawAed
0T - (ze) A3 - - - - sjesse |ejides Joj Juswhed
- - - - - - - - - SaIpISqNS pue s1gjsuel|
29€ ¥§ 1S ¥S %L'G01 (otv2) SLLvy 50¢ 2y (082 T1) (0eL) S0¢ ¥S JuswAed juaLn)
1uswabeuep [eroueuld G'T
- T (re) ve - - - - SJosse [eloueuyy Joj JuswiAed
809 v 1 %E'LG 06ET Yor 1 v98'C - veT ¢ 0c. sjesse [e}deo 10 Juswied
9¢ 6v€ %0'Ge 00€ 00T 00y - 0€ 0L€ SoIpIsqns pue sigjsuell
8182 880 €6 %8'70T (6ec €) 015 €L TL10L (862 8) 9891 €8L9L JuawiAed Juaung
S89IAIS ajesodio) ¥'T
- 989 %8'Sy Lzl Gl9 et - - weT sjosse [e}ided Joj Juauiked
- - (e1) €1 - - - - S9IPISQNS pue SIajsuel]
8y ¥ 95 ¥ %96 96T 6ez s ZEr s (0292) - 20T 8 JuawAed yuaun)
SBOIAISS JIPNY €T
S S (gg¢) 6Ge - - - - sjosse [eloueul} 10} Juswied
= = (€43 € - - - - sjosse [e)des Joj JuawAed
08¢ L¢ 6778 6¢ %C'SL 8/8T1 960 9¢ v.6 Ly CeELYT - Cre €€ juswAed jusung
swabeuep z'T
(¢2) g 09 - 09 - 09 - sjesse [eydes Joj JuswAed
29 - @ z - - - - SaIPISQNS pue SIajSUel |
098 L¢ ¢l81¢ %V'T0T (vee) 086 €¢ 9TC €¢ 00S | (012) 926 T¢ JuswAed jusung
JBISIUIN T'T

000, 000, % 000. 000.4 000, 000.d 000.d 000.

aImipuadx3 uonendosddy :_M__H_“MNM.QMW soueLE alnpuadx3g uonendoiddy BB spund uoneudoiddy uonensiuluipy:
[enoy [euld e [enioy. [euld Jo Bumiys paisnipy T swwesBoid sad jre1eq
¢T/T10C €1/210¢

181



652 96T 195 702 %8'26 160 LT 98V 6T¢ €85 92 (v98 9) - Lyv eve [ejoL

092 G2 ¥Z€e G¢ %G'6. 0299 L1962 VErAas - (00L€) 166 G€ JuawAed juaing
UOIJEPOWIWOIDY 3210 9'}

000.d 000.d % 000.d 0004 000.d 000.d 000.d 000.d

ainipusdx3y uonendoiddy vonevdoiddy ainypusdx3y uonendoiddy spun4 uonendoiddy uonensiulwpy
|euy Jo 9, se 39uBLIRA JUBWAIIA 0
[enjoy [eul S plsa [enoy [eul4 paisnipy 1T swwesbold Jad jrereq
¢T/TT0C €T1/¢10C

182



652 96T 195 702 %826 160 LT 98y 612 €85 967 (¥98 9) ° Ly zve [e10L
65 09 (ge) Ge - - - - sjasse [e1oueuly Joj sjuswihed
o ® %9'0€ 96¢ T Gl9 7102 - 1.9 oveT sjesse s|qibueju Joljo pue s1emyos
800 ¥ 696 8 %b'LL 706 ¢ €66 6 168721 s A vy 0T juswdinba pue Asuiyoe
s]asse [endes 1o} juswiAed
86 6vE %87y 122 6.1 00 - (i 0/ SployasnoH
:0] S9IPISQNS pue SIajsuel|
€09 L0T G/90L) %676 8679 8¥8 Gl 90 22T (9109) (t092) €99 0€T SBOIAISS PUE SPO0S)
6% 78 805 ¥8 %G'c6 €T 9 9/826 682 66 - (eve) 769 66 seafo|dwe Jo uojesusdwo)
sjuswAed Jualing
000, 000, % 0004 0004 000.4 0004 000.4 000.4
aimpuadxy uopendoiddy uonetdolddy ainypuedx3 | uopeudosddy uopendoiddy T swureiBold
leuty Jo 9, se doueleA JUBWIBIIA spun4 jo Buiyiys
[enioy [eul4 m‘_:u___o:wo_xm [eniy [eul4 Umuw:_u< uoljeoalyisse|d J1wouody
ZT/TT0C €1/2102

183



069 G7S T G8LGYS T %386 06 8T EI6 VPG T €0v €99 T 60€ - 760 €95 T [elol
- - 0] 1 SJOSSE [BIOUBUI 10} JUSWARY
- 05} %E'G Gel L €T - - €T sjesse [eydeo 1o} Juswhed
: : (1) 1€ - - - - SaIpISgNs pue Jajsuel|
78 0T G55 01 %566 L LEE VT 80y ¥T (oot 1) - 805 G JuswAed jusung
yoseasay pue Buiuue|d ABseug 'z
- - - - - - - - SaIpISqNS pue Jgjsuel|
¢9L€ 698 € %0'€E 98eT 789 0.0¢ - - 0L0¢ Juswied jueung
Koljod Tesjonn €2
000 00§ | 000 00S | %0°00T - 000 00S | 000 00§ | - - 000 00§ | S3IPISqNS pue sigjsuel|
9G¥ Gl 805 Gl %S 6 6g. LI0€ET CE8ET (z69) - vev vl JuswAed jueungy
A2110d SU0QIed0IpAH Z'2
: - 00T - 00T - 00T - sjesse [eydeo Joj juswhed
0€9 G} €Ll %1LG G809l 9.1 9T 198 ¢€ T00¢ (0o1) 096 0€ JuswAed yusung
Aoljod Auoiasia 1'e
000. 000.d % 000, 000, 000, 000.d 000.4 000.4
ainypuadx3y uonendolddy :_M__H_“MNNQMW o ainypuadx3y uonrendolddy TR SO RIS uoneudolddy Buiuue|d pue Aa1jod
[en1oy [euiq SRS [enoy [eur4 paisnipy AbB1au7 ;g swwelbold Jad |reI8Q

¢T/TT0C

€T/¢T0¢C

184



069 G¥S T G8LGVS T %8'86 06Y 8T ET6 VG T €07 €99 T 60€ - 760 €99 T [el0L
= = (T T - - - - SJOSSE |BIDUBUI 10} JUSWARY
- 05} %0'€ 144 L zee - 00T zet Juawdinba pue Aiauiyoey
s)asse [e)ded o} JuswAed
PIOYasnoH
| i 1e) Te | | sasldiaiua areald
000 006G b 000 006G } %0'00T - 000 006 | 000 005 L - - 000 006 | pue suojel0di0d dljgnd
:0] SAIPISANS pue Sisjsuel]
LELTT €v0 ¢T %0'6€ 8¢. 8T €L6TT T0L 0€ 60€ ve 8G€ 0¢ S8JIAISS pue SpooY
€56 €€ 65 €€ %€'T0T (TeY) 106 Z€ 0Ly 2€ - (veT) 09 ¢ soafojdws Jo uoyesuadwo)
sjuswiAed uain)
000.4 000.4 % 000.4 000.d 000.d 000.d 000.4 000.4
ainypuadx3 uoneudoiddy :_M”M_“MMQH soueLE) ainypuadx3 uonenudoiddy BRI SETDRIIIE uoneudoiddy Z awuresBoud
[enoy [euld amipust [enjoy [euld paisnlpy UOKEOYISSE|D JILIOU0DT

CT/T10¢

€T/¢10¢

185



89¢ 6¢S ¢LS TS %0'00T 11e 9LV 6ET T L8L6ET T (8y) - GEBBET T [elol
00T 0¢ 898 1€ %0'00T - 0L 99 01 98 - - 011 99 SaIpIsqns pue siajsuel
wpisieno Amuz onand e
- 1 - - - - - - sjesse |eydes Joj JuswAed
066 Vv 166 €V %0'00T (6€) 8990207 629'020 T - - 6290207 seipisqns pue sisjsuel]
289 ¢C 660 €¢ %L'66 9 €96 VT 600 Gl 00€T 00T 609 €T JuswiAed jusuny
ABlaug ues|d ¢'¢
A 952 6 %0'26 180T gev et olsel (9127) (0ot) 98€ Gl JualAed Juaung
suolresadQ suoqedolpAq z'
TC 9 01 - 01 (o1) 01 01 sjosse [ejided 1o} juswhed
44 = (o1) 01 - - - - SaIpISqNS puUe SIajsuel]
18T €€ TEE EE %€'20T (es) ¢0¢ G¢ 616 ¥E 8EY (o1 T60 ¥€ JuswAed jusung
10MUOW pue BuISUSDIT WN3j0N8d T'E
000.4 000.4 % 000.4 000.4 000.4 000.d 000.4 000.4
aInpuadx3 uoijendouddy uoneydoiddy ainypuadx3y uoneudoiddy uonendoiddy )
[eul} Jo 9, se doueLIRA JUBWAIIA spun4 Jo Bunyiys uonenbay ABIau3 :¢ swweibold sad |re1eq
[enidy [eulq aInypuadxg [enidy [eulq paisnipy

¢T/170¢

€1/¢10¢

186



89¢ 6¢S ¢LS TS %0'00T 11¢ 9.V 6ET T L8L6ET T (8y) - GEBBET T |eloL
- 1 sjosse [eloueul Joj Jusluhed
12 9 - 01 - 07 (1) 01 01 juswdinba pue Assuiyoep
s]esse [eded 1o} JuswAed
44 g - (%) 6 - - - - sployasnoy
066 €9T 166 €9T %0'00T - 6¢9 028 6¢9 028 - - 6¢9 028 sesudisjus ajeald pue suoieiodioo aijgnd
00T 02 898 1€ %0'00T - 0Ll 99 0Ll 99 - - 0LL'9G S1UN0J9e pue saluabe [eluswedsq
000 08¢ 000 08¢ %0'00T - 000 002 - - - 000 00C sajjfedjolunw pue seoulAold
101 SaIPISANS pue Sisjsuel]
YIe LT ¥l L1 %T'28 08971 YLETT ¥90 €1 (8€) 00T 266 ¢T $8JIAIBS pue SpooH
66 L LT 8y %.'20T (0ee ) vIgIs 86 6 - (otT) 60 0S soafojdwsa Jo uoyesuadwo)
sjuawiAed Juain)
000.4 000.4 % 000.d 000.4 000.4 000.4 000.4 000.4
ainypuadx3 uonendouddy uoneydoiddy ainyipuadx3 uonendouddy uonendoiddy ¢ swwesboid
Jeuly Jo 9, se 90UBLIBA JUBWAIIA spund Jo Buniys
[emoy [euid et [enoy [eud paisnipy UOIJELISSE[D IIWOU0IT
¢T/1T0C €T/¢T02

187



075 ¥9¢C € 085692 € %6'86 9y G€ 9/£2TT € [44: A4 (eLe) - ¥6T 8YT € [e0L
- - - - - - - jyuswdinba pue Assuiyoepy
s)asse [e)ded Joj Juawhed
- g (29) 19 - - - - sployasnoy
TLOT ¢ €L9 VT T %9'86 2.082 969 /€6'T 89/ 696 | 89/ 696 | sosudisjus sjeaud pue suopesodiod aljgnd
119960 T Z19960 T 9%0'00T - erv LGl L err Gl L - - err Gl L saljfediolunul pue saoulrold
SaIpISgNs pue slajsuel]
6799 G599 %L'2G 6E€9 650 L 86€ €T (eLe) - 0LL€T $80IAISS pue Spoog
6€9 VT 079 ¥T %9'€6 20TT 1791 eTe LT - - €1 LT seakojdws jo uonesuadwo)d
sjuawAed Juaiin)
000. 000.4 % 000 000.4 000.4 0004 000.d 000
ainypuadxa | uoneudoiddy uopetdoidde ainypuadx3y uoneudolddy uoirendolddy ¥ Swweiboid
leuy jo %, se aoueLIBA JUBWBIIA spun4 jo Buiyiys 0
[enioy [eutd TES S [enioy [eutd paisnipy UOHEOWISSEID DJIOU0DT
¢T/T10C €1/¢T02
0¥S ¥9¢C € 085 59¢ € %6'86 9y G€ 9/£21T € [44: WA 4R (eLe) - ¥6T 8YT € [e0L
282296 ¢ G8C 296 ¢ %T'66 ¢L08¢ 6€T 680 € TICLTTE - - TICLITE SaIPISqNS pue sigjsuel]
Ly 0L - - - (00z 1) - 00z T JuswAed yuauiny
Burnionuopy pue Juswabeuep Juely Z'y
000 182 000 ¢82 - (29) 19 - - - - SIPISQNS pue sigjsuel]
11212 ace e %L'GL oy L 0.T €2 119 0¢ 878 - €8. 62 juswiAed jusung
Buluueld ssauisng Ty
0004 000 % 000 000 000.4 0004 0004 000
ainypuadx3y | uoneudoiddy uoneldouddy ainypuadx3y uonendoiddy uonendoiddy awweibold uoiesy}a9|3
leul jo 9, se aoueLIBA JUBWBIIA spun4 jo Buiyiys
[enoy [euiq [enjoy Jeul4 paisnipy [euoneN : swwelboid Jad |read
alnypuadx3y
ZT/TT02 €T/2T0C

188



G0S 8€9 Ty €9 %66 0ST ¥ €EL V9 €88 979 Gl6S - 806 079 [el0L
¥9¥ 129 v9¥'129 %0'00T - 167 019 167 019 - - 167 019 soIpisgns pue sisjsuel]
WBIs1en0 AMu3 A1jand €5
- - - 14 - 14 (s2) 14 se sjasse [e)ides Joj jusluked
; ; - (9) g - - - - SelpIsqns pue Jajsuel]
6lS 956 %6'LTT (289) 78 € 652 € - - 652 € JuawAed yuaun)
A3In23s uonelpey pue
uoljeIa|01d-UON Jes|danN Z'G
- 43 - 4} - 14} - sjasse |eyded Joj Juswihed
7 . - - - - - - - SalpISqNS pue sigjsuel|
005 9} T6E T¢ %8'G8 00L¥ 96€ 8¢ 960 €€ 0009 (L8) €T L¢ JuswAed yusung
uonenbiay pue Al9fes yesjonN TS
000. 000.4 % 000, 000.d 000. 000, 000.d 000,

ainypuadx3 | uoneudoiddy C_MWH_HMNM_QMN S, ainypuadx3y uoneudoiddy WEIET I I uonreudoiddy uonenbay pue

enoy [eul4 e [enoy [euq paisnipy AB1auz resjany :g swweiboid Jad [relaq
¢T/T10¢C €T/2T0C

189



G0S 8€9 TTY €9 %Y'66 0ST ¥ €L Y9 €88 979 G/6 G - 806 079 leloL
; ; - g - g (s2) L€ 14 Juawdinba pue Aiauiyoei
sjasse [ended Joj Juswhed
44 g - (s) G - - - - SployasnoH
€0 985 €0 986 %0'00T 6.6 L9G 6.5 L9G - - 6.6 L9G seslidisjus sjenud pue suoljelodio dijgnd
0ev G€ 0ey g€ %0°00T - ¢16 ¢y ¢16 ¢y - - ¢16 ¢y SJUN02Je pue salouabe [euswiedaq
SaIpISgNS pue Siajsuel]
90 €T 066 LT %6'€8 ¥6S ¥ 36 €¢ 8¥S 8¢ 0009 (91) ¥9S ¢¢ S8JIAISS pue spoo9
G656 € 196 € %T'90T (9Lv) €8z 8 1081 - (12) 8781 seafojdwsa Jo uopesuadwo)
sjuawAed Juaiin)
000.d 000.d % 0004 000.d 000.d 000.d 000.d 000.d
aimipuadx3 | uoneudoiddy uoneldouddy ainypuadx3 uonendoiddy uonendoiddy § dwwesboid
leul Jo 9 se QoueLIRA JUBWAIIA spun4 Jo Bumiys
[emoy [euld ainppuatxg [enoy [eulq paisnipy uoIBILISSE|D JIWOU09T
¢TITT0C €T/¢10¢

190



NOTES TO THE APPROPRIATION STATEMENT
for the year ended 31 March 2013

Details of these transactions can be viewed in note 8 (Transfers and subsidies) and Annexure 1 (A-D) to the annual
financial statements.

Details of these transactions can be viewed in note 1 (Annual Appropriation) to the annual financial statements.

Final Appropriation Actual Expenditure Variance as a %
Programme 1 R’000 R’000 Variance R'000 of Final Appropriation

Administration 236 583 219 486 17 097 7,23

The under-spending of R17,1 million or 7,23% mainly relates to the procurement of capital assets and the acquisition of
goods and services. This is as a result of projects not being implemented as planned, orders being placed but for which
expenditure is pending due to delays in the delivery of capital assets, goods and services or late receipt of invoices and
consequent delays in payments. Thus, the item capital assets reflects an under-spending of R4,3 million, the item goods
and services reflects an under-spending of R6,2 million while the compensation of employees item reflects a saving of
R6,4 million.

During the year under review, approval was granted by the National Treasury to redirect funding initially appropriated
for the EEDSM-Eskom project to fund various operations within the Department and its entities. A total of R9 million
from this virement was allocated towards the compensation of employees’ payments for overtime costs, additional to the
establishment employees’ costs as well as the implementation of salary adjustments for senior management. The annual
salary adjustments were not implemented in January 2013 as anticipated, hence the under-sending of R6,4 million in
compensation of employees. The salary adjustments were finally implemented by the Department of Public Service and
Administration (DPSA) in April 2013.

During the 2012/13 financial year, an extension of scope approval was granted extending the services of reviewing the
2012/13 and 2013/14 Annual Performance Plan of the DoE. The extended review was completed in early February 2013
at a total cost of R37 000. Approval was also granted for the production, layout, design and printing of the 2013/14 Annual
Performance Plan of the DoE. As at 31 March 2013, an amount of R222 000 in respect of this service remained unpaid.

During the 2012/13 financial year, approval was granted for the co-sourcing of the Risk Management and Anti-fraud and
-corruption activities of the Department, for a total amount of R750 000. Due to unanticipated delays in the finalisation of
the project, the total project cost was delayed and payment could not be affected before year-end.

Approvals was also granted for acquiring the services of an independent service provider to review the draft SOE Oversight
Framework, develop and update procedures as well as enhance the Department’s monitoring of its SOEs for compliance
with performance and government requirements. However, during the tender evaluation process, it emerged that tenders
were substantially higher than the amount of R760 000 budgeted for this service, resulting in the review of the initial scope
of work and consequent delay in the commencement of the project.

During the 2012/13 financial year, the Department relocated its head office from the shared office space with the Department
of Mineral Resources (DMR), Trevenna Campus, to its new leased office accommodation building at 192 Visagie Street.
A saving of R6,6 million was realised due to a change in the office accommodation lease contracts as well as outstanding
claims from DMR for the lease of three regional offices.
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Final Appropriation Actual Expenditure Variance as a %
Programme 2 R’000 R’000 Variance R'000 of Final Appropriation

Energy Policy and Planning 1563 403 1544 913 18 490 1.18

The under-spending of R18,5 million (1,18%) is mainly attributable to the procurement of goods and services. This is as a
result of orders placed but for which expenditure is pending due to delays in delivery of goods and services, late receipt of
invoices and the consequent delay in the payment. The item goods and services thus reflect an under-spending of R18,7
million.

During the 2012/13 financial year, approval was granted for the acquisition of services for the development of the 20
year Liquid Fuels Infrastructure Road Map. The project could not be completed as planned due to the late submission of
required data by stakeholders within the Liquid Fuel Industry. As at 31 March 2013, an amount of R2,3 million remained
unpaid.

During the 2012/13 financial year appointment of a service provider to review the electricity distribution industries
asset status, and subsequently develop a business case and design an integrated contract management system for
the implementation of the asset rehabilitation programme was authorised. The procurement process was halted after a
decision was taken to re-advertise the service. The amount initially earmarked for this service was R11,8 million, which
has since been re-valued to a total of R9,12 million, as well as related support work, i.e. monitoring and evaluation to a total
of R2,9 million. Cabinet decided in December 2010 that the EDIH should cease operations and, in terms of this decision,
EDIH ceased to exist on 31 March 2011. This decision also meant that some functions relating to the restructuring of the
electricity distribution industry, previously carried out by the EDIH, reverted to the DoE with effect from 1 April 2011. The
Department’s strategic plan addressed this by specifically proposing the development of a funding and implementation
plan to reduce the electricity distribution infrastructure maintenance backlogs of R27,4 billion to R15 billion by 2015. A
status assessment report undertaken by the Electricity Distribution Industry Holdings (EDIH) in 2008 indicated that network
reliability is rapidly decreasing, this statement was evidenced by empirical data showing an increase in the number of
outages due to poor performing networks and incidents related to electric cable and associated equipment theft.

A saving of R955 000, related to the hiring of venues and facilities, was also achieved due to saving initiatives implemented
during the 2012/13 financial year.

Final Appropriation Actual Expenditure Variance as a %
Programme 3 R'000 R’000 Variance R'000 of Final Appropriation

Energy Regulation 1139 787 1139 476 31 0,03

Although the overall under-spending amounts to R311 000 (0,03%), a total of R1,7 million remained unspent within the
procurement of goods and services as a result of the late receipt of invoices and the consequent delay in the payments.

During the 2012/13 financial year, the Department initiated a process of registering South Africa as a member to the
International Partnership for Energy Efficiency Cooperation (IPEEC). This is a high level international forum that provides
global leadership on energy efficiency by identifying and facilitating Government implementation of policies and programs
that yield high energy efficiency gains. IPEEC also aims to promote information exchange on best practices and facilities.
Due to delays experienced during the membership approval process, the contribution of R949 000 could not be paid by
31 March 2013.
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Final Appropriation Actual Expenditure Variance as a %
Programme 4 R'000 R’000 Variance R'000 of Final Appropriation

National Electrification Programme 3147,822 3112 376 35446 1,13

The under-spending of R35,4 million which represents a budget under-spending of 1.13% mainly relates to the economic
classification, transfers and subsidies and goods and services. The intake of applications for Solar Home Systems within
concession areas was lower than anticipated resulting in the slow start of the INEP non-grid project. Backlogs were
therefore experienced in this project resulting in a budget under-spend of R28,1 million.

Goods and services reflected an under-spending of R6,3 million due to planned projects which were not completed before
year end as anticipated.

During the 2012/13 financial year, approval was granted for the acquisition of an electronic monitoring tool. The main
functions of this system will be the monitoring and auditing of electrification projects, of importance is the electrification
connections at municipal level, throughout all stages of implementation from planning to closure. The procurement process
commenced during the 2012/13 financial year but was halted after a decision was taken to re-advertise the bid. The
amount assigned for this acquisition was R6,5 million.

The compensation of employees item recorded an under-sending of R1,1 million attributable to vacant positions.

Final Appropriation Actual Expenditure Variance as a %
Programme 5 R’000 R’000 Variance R’000 of Final Appropriation

Nuclear Energy and Regulation 646 883 642 733 4150 0,64

The under-spending of R4,1 million (0,64%) mainly relates to the procurement of goods and services due to planned
projects which could not be finalised by year end as anticipated, consequently resulting in the delay in the payment. Goods
and services reflected an under-spending of R4,6 million due to projects related to the new nuclear build fleet programme.

During the 2012/13 financial year, approval was granted to acquire advisory services for the Owner/Operator and financing
structures related to the new nuclear build fleet programme. The value allocated for this service was R3,6 million and as
at 31 March 2013, an amount of R589 000 remained unpaid.

Th Provision was also made during the 2012/13 financial year for the payment of international membership fees. The actual
payment for these fees came to lower that planned, as a result of exchange rates, which resulted in an under-spending of
R3,2 million within the operating payments cost item.
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4. Explanations of material variances: Per Economic Classification

Per Economic classification

Current payments
Compensation of employees

Goods and services

Transfers and subsidies

Provinces and municipalities

Departmental agencies and accounts
Public corporations and private enterprises
Households

Gift and Donations

Payments for capital assets

Machinery and equipment

Software and other intangible assets

Payments for financial assets
Total

Final Appropriation Actual Expenditure Variance as a % of Final
R'000 R'000 Variance R'000 Appropriation
R’000 R’000 R'000
206 763 201 485 5278 2,55
207 747 170 208 37539 18,07
1351443 1351443
99 022 99 022
4853976 4825904 28072 0,58
400 323 77 19,25
8 (@)
13116 9940 3176 24,21
2011 615 1396 69,42
36 (36) 69,42
6734 478 6 658 984 75 494 1,12

The under-spending in compensation of employees is mainly due to the delayed implementation of the annual, inflation
related salary adjustments for personnel on the senior management levels. The Department had anticipated that these
increases would be implemented with effect from January 2013, however the increases were implemented by the DPSA

in April 2013.

The under-spending in goods and services is mainly attributable to orders placed but for which expenditure is pending as
a result of delays in delivery, late receipt of invoices and the consequent delay in the affecting of payments. The following
payments could not be disbursed before 31 March 2013:

The development of the 20 year Liquid Fuels Infrastructure Road Map plan incorporating an audit of Refineries, an

amount of R2,3 million;

Production, layout, design and printing of the Department's 2013/14 Annual Performance Plan, an amount of

R222 000;

The review of the draft SOE Oversight Framework and related process enhancement services, an amount of

R760 000;

The review of the electricity distribution industries asset status report, subsequent development of a business case
and the design of an integrated contract management system for the implementation of the asset rehabilitation
programme, an amount of R11,8 million subsequently reduced to R9,1 million;

The co-sourcing of the Risk Management and anti-fraud and -corruption activities, an amount of R750 000;
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Contribution to the IPEEC for international membership fee, an amount R949 000;
The acquisition of an electronic monitoring tool to monitor the implementation of electricity connections and various
energy projects, an amount of R6,5 million; and

Advisory services on Owner/Operator financing structures for the new nuclear build fleet programme, an amount of
R589 000.

A saving of R4,1 million was achieved in the hiring of venues and facilities as well as in the payment of international
membership fees due to saving initiatives implemented and lower payments due to exchange rates.

Due to the delay in the appointment of a service provider to undertake the review of the electricity distribution industries
asset report, a total of R2,9 million earmarked for the monitoring and review of the project, could not be utilised.

The under-spending in transfers is mainly due to the under-spending in the non-grid or Solar Home Systems project,
R28,1 million. The projects commencement in the 2012/13 financial year was delayed by the lower than anticipated
applications within specified areas.

The under-spending in payments for capital assets is due to procurement process delays. The following are planned
projects and acquisitions which could not be finalised before year-end as anticipated:

The procurement of a public announcement (PA) system, estimated to cost an amount of R400 000 was delayed
due to timing issues;

Procurement of new office furniture which was necessitated by the relocation to the new office building estimated to
cost a total of R2,5 million. Although some purchases were delayed by time frames attached to the procurement of
these goods, the extent of the purchases was reduced by the furniture which was inherited from the former EDIH;
and

The procurement of IT equipment for a total of R923 000 could not be finalised due to non-delivery by the supplier.

4.3 Per conditional grant

Final Appropriation Actual Expenditure Variance Variance as a % of Final
RO000 RO000 RO000 Appropriation
INEP - Municipalities 1151443 1151443
EEDSM-Municipalities 200 000 200,000
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STATEMENT OF FINANCIAL PERFORMANCE

for the year ended 31 March 2013

PERFORMANCE Note

REVENUE
Annual appropriation
Departmental revenue

Direct Exchequer Receipts

E NI S

Aid assistance

TOTAL REVENUE

EXPENDITURE

Current expenditure

Compensation of employees 5
Goods and services 6
Aid assistance 4

Total current expenditure

Transfers and subsidies
Transfers and subsidies 8
Aid assistance 4

Total transfers and subsidies

Expenditure for capital assets
Tangible capital assets 9
Software and other intangible assets 9

Total expenditure for capital assets

Payments for financial assets 7

TOTAL EXPENDITURE

SURPLUS FOR THE YEAR

Reconciliation of Net Surplus for the year
Voted funds

Annual Appropriation
Departmental revenue and NRF Receipts 17
Direct Exchequer Receipts 18
Aid assistance 4
SURPLUS FOR THE YEAR

2012113 2011/12
R'000 R'000

6734478 6 200 909
2516 3381
387618 .
75174 3400
7199786 6207 690
201 485 184 837
170 208 156 337
1984 .
373677 341174
6 276 700 5829 000
74200 3400
6350 900 5832 400
9940 4029
615 .
10555 4029
| | 59
6735 168 6 177 662
464618 30028
75 494 26 647
75494 | | 26 647
2516 3381
387618 .
(1010) .
464618 30028
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STATEMENT OF FINANCIAL POSITION
as at 31 March 2013

Note 2012/13 2011/12
R'000 R'000
ASSETS
Current assets 75726 26935
Unauthorised expenditure 10 14 860 14 860
Cash and cash equivalents 1n 59 660 11 853
Prepayments and advances 12 71 98
Receivables 13 125 124
Aid assistance receivable 1010
Non-current assets 2205 2205
Investments 14 2205 2205
Loans 15
TOTAL ASSETS 77931 29 140
LIABILITIES
Current liabilities 75726 26 935
Voted funds to be surrendered to the Revenue Fund 16 75494 26 647
Departmental revenue and NRF Receipts to be surrendered to the Revenue Fund
17 62 218
Payables 19 170 70
TOTAL LIABILITIES 75726 26 935
NET ASSETS 2205 2205
Represented by:
Capitalisation reserve 14 2205 | | 2205
TOTAL 2205 2205
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STATEMENT OF CHANGES IN NET ASSETS
for the year ended 31 March 2013

NET ASSETS 2012/13
R'000

Capitalisation Reserves
Opening balance 2205
Transfers:

Other Movements

Closing balance




ACCOUNTING POLICIES

for the year ended 31 March 2013

CASH-FLOW

CASH-FLOWS FROM OPERATING ACTIVITIES
Receipts

Annual appropriated funds received
Departmental revenue received

Direct Exchequer receipts

Aid assistance received

Net (increase)/decrease in working capital
Surrendered to Revenue Fund
Surrendered to RDP Fund/Donor

Current payments

Payments for financial assets

Transfers and subsidies paid

Net cash-flow available from operating activities

CASH-FLOWS FROM INVESTING ACTIVITIES

Payments for capital assets

Net cash-flows from investing activities

CASH-FLOWS FROM FINANCING ACTIVITIES

Increase in net assets

Net cash-flows from financing activities

Net increase/(decrease) in cash and cash equivalents

Cash and cash equivalents at beginning of period

Cash and cash equivalents at end of period

Note

11

20

21

2012113 201112
R'000 R'000
7199 786 6 207 690
6734 478 6 200 909
2516 3381
387618
75174 3400
126 10473
(416 937) (161 354)
(3578)
(373677) (341 174)
(36) (59)
(6 350 900) (5832 400)
58 362 (120 402)
(10 555) (4.029)
(10555) (4.029)
47 807 (124 431)
11853 136 284
59 660 11853
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The financial statements have been prepared in
accordance with the following policies which have
been applied consistently in all material aspects, unless
otherwise indicated. However, where appropriate and
meaningful, additional information has been disclosed to
enhance the usefulness of the financial statements and
to comply with the statutory requirements of the Public
Finance Management Act, Act 1 of 1999 (as amended by
Act 29 of 1999), and the Treasury Regulations issued in
terms of the Act and the Division of Revenue Act, Act 1 of
2010.

The Financial Statements have been prepared on a
modified cash basis of accounting, except where stated
otherwise. The modified cash basis constitutes the
cash basis of accounting supplemented with additional
disclosure items. Under the cash basis of accounting
transactions and other events are recognised when cash
is received or paid.

All amounts have been presented in the currency of
the South African Rand (R) which is also the functional
currency of the Department.

Unless otherwise stated all financial figures have been
rounded to the nearest one thousand Rand (R’000).

Prior period comparative information has been presented
in the current year’s financial statements. Where necessary
figures included in the prior period financial statements
have been reclassified to ensure that the format in which
the information is presented is consistent with the format of
the current year’s financial statements.

A comparison between actual amounts and final
appropriation per major classification of expenditure is
included in the Appropriation Statement.

Appropriated funds comprises of departmental allocations
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as well as direct charges against revenue fund (i.e.
statutory appropriation).

Appropriated funds are recognised in the financial
records on the date the appropriation becomes effective.
Adjustments made in terms of the adjustments budget
process are recognised in the financial records on the date
the adjustments become effective.

Unexpended appropriated funds are surrendered to the
National/Provincial Revenue Fund. Any amounts owing
to the National/Provincial Revenue Fund at the end of the
financial year are recognised as payable in the statement
of financial position.

Any amount due from the National/Provincial Revenue
Fund at the end of the financial year is recognised as a
receivable in the statement of financial position.

All departmental revenue is recognised in the statement of
financial performance when received and is subsequently
paid into the National/Provincial Revenue Fund, unless
stated otherwise.

Any amount owing to the National/Provincial Revenue Fund
is recognised as a payable in the statement of financial
position.

No accrual is made for amounts receivable from the last
receipt date to the end of the reporting period. These
amounts are however disclosed in the disclosure note to
the annual financial statements.

All direct exchequer receipts are recognised in the
statement of financial performance when the cash is
received and is subsequently paid into the National/
Provincial Revenue Fund, unless stated otherwise.

Any amount owing to the National/Provincial Revenue
Funds at the end of the financial year is recognised as a
payable in the statement of financial position.

All direct exchequer payments are recognised in the
statement of financial performance when final authorisation
for payment is effected on the system (by no later than
31 March of each year).

Aids assistance is recognised as revenue when received.

All in-kind aid assistance is disclosed at fair value on the date
of receipt in the annexures to the annual financial statements.




The cash payments made during the year relating to aid
assistance projects are recognised as expenditure in the
statement of financial performance when final authorisation
for payments is effected on the system (by no later than
31 March of each year).

The value of the assistance expensed prior to the receipt
of funds is recognised as a receivable in the statement of
financial position.

Inappropriately expensed amounts using aid assistance
and any unutilised amounts are recognised as payables in
the statement of financial position.

All CARA funds received must be recorded as revenue
when funds are received. The cash payments made
during the year relating to CARA-earmarked projects are
recognised as expenditure in the statement of financial
performance when final authorisation for payments
effected on the system (by no later than 31 March of each
year).

Inappropriately expensed amounts using CARA funds
are recognised as payables in the statement of financial
position. Any unutilised amounts are transferred to retained
funds as they are not surrendered to the revenue fund.

Salaries and wages are expensed in the statement
of financial performance when the final authorisation
for payment is effected on the system (by no later than
31 March of each year).

Other employee benefits that give rise to a present legal
or constructive obligation are disclosed in the disclosure
notes to the financial statements at its face value and are
not recognised in the statement of financial performance
or position.

Employee costs are capitalised to the cost of a capital project
when an employee spends more than 50% of his/her time
on the project. These payments form part of expenditure
for capital assets in the statement of financial performance.

Employer contributions to post employment benefit
plans in respect of current employees are expensed in
the statement of financial performance when the final
authorisation for payment is effected on the system (by no
later than 31 March of each year).

No provision is made for retirement benefits in the financial
statements of the Department. Any potential liabilities
are disclosed in the financial statements of the National
Revenue Fund and not in the financial statements of the
employer department.
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Employer contributions made by the Department for
certain of its ex-employees (such as medical benefits) are
classified as transfers to households in the statement of
financial performance.

Payments made during the year for goods and/or services
are recognised as an expense in the statement of financial
performance when the final authorisation for payment is
effected on the system (by no later than 31 March of each
year).

The expense is classified as capital if the goods and/
or services were acquired for a capital project or if the
total purchase price exceeds the capitalisation threshold
(currently R5 000). All other expenditures are classified as
current.

Rental paid for the use of buildings or other fixed structures
is classified as goods and services and not as rent on land.

Interest and rental payments are recognised as an expense
in the statement of financial performance when the final
authorisation for payment is effected on the system (by
no later than 31 March of each year). This item excludes
rental for the use of buildings or other fixed structures. If it
is not possible to distinguish between payment for the use
of land and the fixed structures on it, the whole amount
should be recorded under goods and services.

Debts are written off when identified as irrecoverable.
Debts written-off are limited to the amount of savings
and/or under-spending of appropriated funds. The write
off occurs at year-end or when funds are available. No
provision is made for irrecoverable amounts but an
estimate is included in the disclosure notes to the financial
statements amounts.

All other losses are recognised when authorisation has
been granted for the recognition thereof.

Transfers and subsidies are recognised as an expense
when the final authorisation for payment is effected on the
system (by no later than 31 March of each year).

When confirmed unauthorised expenditure is recognised
as an asset in the statement of financial position until
such time as the expenditure is either approved by the
relevant authority, recovered from the responsible person
or written off as irrecoverable in the statement of financial
performance.




Unauthorised expenditure approved with funding is
derecognised from the statement of financial position
when the unauthorised expenditure is approved and the
related funds are received.

Where the amount is approved without funding it is
recognised as expenditure in the statement of financial
performance on the date of approval.

Fruitless and wasteful expenditure is recognised as
expenditure in the statement of financial performance
according to the nature of the payment and not as a
separate line item on the face of the statement. If the
expenditure is recoverable it is treated as an asset until
it is recovered from the responsible person or written off
as irrecoverable in the statement of financial performance.

Irregular expenditure is recognised as expenditure in the
statement of financial performance. If the expenditure is
not condoned by the relevant authority it is treated as an
asset until it is recovered or written off as irrecoverable.

4. Assets

Cash and cash equivalents are carried in the statement of
financial position at cost.

Bank overdrafts are shown separately on the face of the
statement of financial position.

For the purposes of the cash-flow statement, cash and cash
equivalents comprise cash on hand, deposits held, other
short-term highly liquid investments and bank overdrafts.

Other financial assets are carried in the statement of
financial position at cost.

Amounts prepaid or advanced are recognised in the
statement of financial position when the payments are
made and are derecognised as and when the goods/
services are received or the funds are utilised.

Prepayments and advances outstanding at the end of the
year are carried in the statement of financial position at cost.

Receivables included in the statement of financial position
arise from cash payments made that are recoverable from

another party (including departmental employees) and are
derecognised upon recovery or write-off.

Receivables outstanding at year-end are carried in the
statement of financial position at cost plus any accrued
interest. Amounts that are potentially irrecoverable are
included in the disclosure notes.

Capitalised investments are shown at cost in the statement
of financial position.

Investments are tested for an impairment loss whenever
events or changes in circumstances indicate that the
investment may be impaired. Any impairment loss is
included in the disclosure notes.

Loans are recognised in the statement of financial position
when the cash is paid to the beneficiary. Loans that are
outstanding at year-end are carried in the statement of
financial position at cost plus accrued interest.

Amounts that are potentially irrecoverable are included in
the disclosure notes.

Inventories that qualify for recognition must be initially
reflected at cost. Where inventories are acquired at no
cost, or for nominal consideration, their cost shall be their
fair value at the date of acquisition.

All inventory items at year-end are reflected using the
weighted average cost or FIFO cost formula.

Initial Recognition

A capital asset is recorded in the asset register on receipt
of the item at cost. Cost of an asset is defined as the total
cost of acquisition. Where the cost cannot be determined
accurately, the movable capital asset is stated at fair value.
Where fair value cannot be determined, the capital asset is
included in the asset register at R1.

All assets acquired prior to 1 April 2002 are included in the
register at R1.
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Subsequent Recognition

Subsequent expenditure of a capital nature is recorded in
the statement of financial performance as “expenditure for
capital assets” and is capitalised in the asset register of the
Department on completion of the project.

Repairs and maintenance is expensed as current “goods
and services” in the statement of financial performance.

Initial Recognition

A capital asset is recorded on receipt of the item at cost.
Cost of an asset is defined as the total cost of acquisition.
Where the cost cannot be determined accurately, the
immovable capital asset is stated at R1 unless the fair
value for the asset has been reliably estimated.

Subsequent Recognition

Work-in-progress of a capital nature is recorded in the
statement of financial performance as “expenditure for
capital assets”. On completion, the total cost of the project
is included in the asset register of the Department that is
accountable for the asset.

Repairs and maintenance is expensed as current “goods
and services” in the statement of financial performance.

Initial Recognition

An intangible asset is recorded in the asset register on
receipt of the item at cost. Cost of an intangible asset is
defined as the total cost of acquisition. Where the cost
cannot be determined accurately, the intangible asset is
stated at fair value. Where fair value cannot be determined,
the intangible asset is included in the asset register at R1.

Subsequent Expenditure

Subsequent expenditure of a capital nature is recorded in
the statement of financial performance as “expenditure for
capital asset” and is capitalised in the asset register of the
Department.

Maintenance is expensed as current “goods and services”

in the statement of financial performance.
5. Liabilities
Recognised payables mainly comprise of amounts owing

to other governmental entities. These payables are carried
at cost in the statement of financial position.

Contingent liabilities are included in the disclosure notes to
the financial statements when it is possible that economic
benefits will flow from the Department, or when an outflow
of economic benefits or service potential is probable but
cannot be measured reliably.

Contingent assets are included in the disclosure notes to
the financial statements when it is probable that an inflow
of economic benefits will flow to the entity.

Commitments are not recognised in the statement of
financial position as a liability or as expenditure in the
statement of financial performance but are included in the
disclosure notes.

Accruals are not recognised in the statement of financial
position as a liability or as expenditure in the statement
of financial performance but are included in the disclosure
notes.

Short-term employee benefits that give rise to a present
legal or constructive obligation are disclosed in the
disclosure notes to the financial statements. These
amounts are not recognised in the statement of financial
performance or the statement of financial position.

Finance Lease

Finance leases are not recognised as assets and liabilities
in the statement of financial position. Finance lease
payments are recognised as an expense in the statement
of financial performance and are apportioned between
the capital and interest portions. The finance lease
liability is disclosed in the disclosure notes to the financial
statements.

Operating Lease

Operating lease payments are recognised as an expense
in the statement of financial performance. The operating
lease commitments are disclosed in the disclosure notes
to the financial statements.
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The Department tests for impairment where there is an
indication that a receivable, loan or investment may be
impaired. An assessment of whether there is an indication
of possible impairment is done at each reporting date.
An estimate is made for doubtful loans and receivables
based on a review of all outstanding amounts at year-end.
Impairments on investments are calculated as being the
difference between the carrying amount and the present
value of the expected future cash-flows/service potential
flowing from the instrument.

Provisions are disclosed when there is a present legal
or constructive obligation to forfeit economic benefits as
a result of events in the past and it is probable that an
outflow of resources embodying economic benefits will be
required to settle the obligation and a reliable estimate of
the obligation can be made.

6. Receivables for departmental revenue

Receivables for departmental revenue are disclosed in the
disclosure notes to the annual financial statements.

7. Net Assets

The capitalisation reserve comprises of financial assets
and/or liabilities originating in a prior reporting period but
which are recognised in the statement of financial position
for the first time in the current reporting period. Amounts are
recognised in the capitalisation reserves when identified
in the current period and are transferred to the National/
Provincial Revenue Fund when the underlining asset is
disposed and the related funds are received.

Amounts are recognised as recoverable revenue when
a payment made in a previous financial year becomes
recoverable from a debtor in the current financial year.
Amounts are either transferred to the National/Provincial
Revenue Fund when recovered or are transferred to the
statement of financial performance when written-off.

8. Related Party Transactions

Specific information with regards to related party
transactions is included in the disclosure notes.

9. Key Management Personnel

Compensation paid to key management personnel is
included in the disclosure notes.

10. Public Private Partnerships

A description of the PPP arrangement, the contract fees and
currentand capital expenditure relating to the PPP arrangement,
if applicable, will be included in the disclosure notes.
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS
for the year ended 31 March 2013

1. Annual Appropriation

1.1 Annual Appropriation

Included are funds appropriated in terms of the Appropriation Act (and the Adjustments Appropriation Act) for National
Departments (Voted funds) and Provincial Departments:

2012/13 2011/12
Funds Not Appropriation
Programmes Final Actual Funds Requested/ Received
9 Appropriation Received Not Received
R'000 R'000 R'000
Administration 236 583 236 583 - 204 561
Energy Policy and Planning 1563 403 1563 403 1545 785
Energy Regulation 1139787 1139787 541572
National Electrification Programme 3147822 3147822 3265 580
Nuclear Energy and Regulation 646 883 646 883 643 411
Total 6734478 6734478 - 6 200 909
2012/13 2011/12
Note R'000 R'000
2. Departmental Revenue

Sales of goods and services other than capital assets 2.1 2297 2872
Interest dividends and rent on land 2.2 85 168
Transactions in financial assets and liabilities 23 134 341
Departmental revenue collected 2516 3381

2.1 Sales of goods and services other than capital assets

Sales of goods and services produced by the Department 2 2296 2872
Sales by market establishment 233 255
Administrative fees 2056 2549
Other sales 7 68
Sale of scrap and waste 1 -
Total 2297 2872

Revenue under sale of goods and services produced by the Department include fees for parking and replacement of
security cards. Administrative fees consist mainly of petroleum licence fees.
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2.2 Interest, dividends and rent on land

Interest
Total

2.3 Transactions in financial assets and liabilities

Receivables
Other receipts including recoverable revenue
Total

Revenue under transactions in financial assets
and liabilities include recovery of prior year expenses.

3. Direct Exchequer Receipts

Funds in respect of Restructuring of State assets - ADAM Project
Total

Funds for the ADAM project that was collected by
EDI Holdings and held in the National Revenue Fund
were transferred to the Department for surrender to
National Treasury as part of the EDI Holdings
winding-down process. Refer Note 18.

Note

201213 2011/12
R'000 R'000

85 168

85 168

40 66

94 275

134 341
387618
387618
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4. Aid Assistance

Aid assistance received in cash
Local
Opening balance
Revenue
Expenditure
Current

Transfers

Surrendered to National Treasury: Reconstruction Development Programme (RDP) funds

Closing balance

Foreign
Opening balance
Revenue

Expenditure

Transfers

Closing balance

Total

Opening balance

Revenue

Expenditure

Current

Transfers

Surrendered/transferred to retained funds

Closing Balance

Analysis of balance

Aid assistance receivable

EWSETA

Closing balance

3578
974 3,400
(1984) (3400)
(1.984)
(3,400)
(3578)
(1010)
74200
(74 200)
(74 200)
2012/13 2011/12
Note R'000 R'000
3578
75174 3400
(76 184) (3.400)
(1 984)
(74 200) (3 400)
(3578)
(1010)
(1010)
(1010)
(1010)
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5. Compensation of Employees
5.1 Salaries and Wages

Basic salary

Performance award

Service Based
Compensative/circumstantial
Other non-pensionable allowances
Total

5.2 Social Contributions

Employer Contributions
Pension

Medical

Bargaining council

Total

Total compensation of employees

Average number of employees

6. Goods and Services

Administrative fees

Advertising

Assets less than R5 000

Bursaries (employees)

Catering

Communication

Computer services

Consultants contractors and agency/outsourced services
Entertainment

Audit cost — external

Fleet Services

Inventory

Operating leases **

Owned and leasehold property expenditure
Rental and Hiring

Travel and subsistence

Venues and facilities

Training and staff development

Other operating expenditure

Total

** Operating Leases consists mainly of payments for office accommodation.

Note

6.1

6.2
6.3

6.4

6.5

6.6

6.7

6.8

135675 124 568
2603 2522
209 478
3921 2730
34808 32 485
177 216 162 783
17 240 15 664
7003 6 362
26 28
24 269 22 054
201 485 184 837
572 541
2012/13 2011/12
R'000 R'000
2 267 2331
3481 2703
125 230
740 837
1477 1623
6539 5826
7428 6598
20639 38 327
57 119
4491 4104
162 =
3223 3019
28 575 25830
23 664 472
10 2
37009 40 121
4237 8210
2095 2522
23989 13 463
170 208 156 337
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6.1 Assets less than R5 000

Tangible Assets
Machinery and equipment
Transport assets

Total

6.2 Computer Services

SITA computer services
External computer service providers
Total

6.3 Consultants Contractors and Agency/outsourced Services

Business and advisory services

Legal costs

Contractors

Agency and support/outsourced services
Total

6.4 Audit Cost — External

Regularity audits
Total

6.5 Inventory

Learning and teaching support material
Fuel, oil and gas

Other consumable materials
Maintenance material

Stationery and printing

Medicine

Total

Note

125 228
2

125 230
5105 4371
2323 2221
7428 6598
15 358 35653
1204 767
3720 1481
357 426

20 639 38327
201213 2011/12
R'000 R'000
4491 4104
4491 4104
2 2

21 17
491 402
232 122
2476 2452
1 24
3223 3019
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6.6 Property Payments

Municipal services

Property maintenance and repairs **
Fumigation

Cleaning and Security Services
Total

** This relates to once-off tenant installation costs for the new head office building which was occupied in July 2012.

6.7 Travel and Subsistence

Domestic
International
Total

6.8 Other Operating Expenditure

Professional bodies, membership and subscription fees (local and foreign)
Resettlement costs

Gifts

Other

Total

Expenditure under other operating expenditure

include courier and delivery services, licences, permits,
vehicle tracking, freight services, study loans taken over,
and printing and publication services.

7. Payments for Financial Assets

Other material losses written off
Debts written off
Total

7.1 Other Material Losses Written Off
Nature of Losses
Assets written off (laptops stolen)

Losses written off
Total

7.2 Debts Written Off
Other Debts Written Off

Debts written off
Total

6 2224 469
20 151
3
1289
23 664 472
6 26 059 27 167
10 950 12954
37,009 40121
6 21025 10418
86 216
699
2179 2829
23989 13463
71 3% 54
72 2 5
36 59
Note 2012/13 2011/12
R'000 R'000
54
34
34 54
2 5
2 5
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8. Transfers and Subsidies

Provinces and municipalities

Departmental agencies and accounts
Public corporations and private enterprises
Households

Gifts, donations and sponsorships made

Total

9. Expenditure for Capital Assets
Tangible Assets

Machinery and equipment

Software and Other Intangible Assets

Computer Software

Total

9.1 Analysis of Funds Utilised to Acquire Capital Assets —2012/13

Tangible assets

Machinery and equipment

Software and Other Intangible Assets

Computer Software

Total

9.2 Analysis of Funds Utilised to Acquire Capital Assets —2011/12

Tangible Assets

Machinery and equipment

Total

Annex 1A 1351443 1376 611
Annex 1B 99 022 55530
Annex 1C 4825904 4 396 696
Annex 1D 323 161
Annex 1G 8 2
6 276,700 5829 000
9940 4029
32 g0 | | 4029
615

33 615| |
10 555 4029
Voted funds Aid assistance Total
R'000 R’000 R’000
9940 - 9940
9940 1 9940
615 615
615 1 615
10 555 10 555
Voted funds Aid assistance Total
R’000 R’000 R’000
4029 - 4029
4029 1 4029
4029 4029
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10. Unauthorised Expenditure

2012/13 2011/12
R’000 R'000
10.1 Reconciliation of Unauthorised Expenditure

Opening balance 14 860 14 860

Unauthorised expenditure — in current year
Unauthorised expenditure awaiting authorisation/written off 14 860 14860
Transfers and subsidies 14 860 14 860
Total 14 860 14 860
Unauthorised expenditure relating to a transfer that was not budgeted for within the vote 14 860 14 860
Total 14 860 14 860

No unauthorised expenditure occurred in the current financial year. The 2010/11 amount of R14,860 million has been
condoned by National Treasury. However the Department is awaiting confirmation if the approval was granted with or
without funding. Clarity has been sought from National Treasury in this regard and the unauthorised expenditure will be
derecognised once written confirmation is received in the ensuing year.

2012/13 2011/12
Note R'000 R'000
11. Cash and Cash Equivalents

Consolidated Paymaster General Account 59 597 18 947
Disbursements - (7 184)
Cash on hand 46 46
Cash with commercial banks (Local) 17 44
Total 59 660 11 853

12. Prepayments and Advances
Travel and subsistence 71 98
Total 71 98
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13. Receivables

Claims recoverable
Recoverable expenditure
Staff debt

Total

13.1 Claims Recoverable

National departments

Local Government — overpayments to Municipalities

Recoverable from third parties
Total

13.2 Recoverable Expenditure

Disallowed damages and losses
Disallowance miscellaneous
Less: Amounts recovered

Total

13.3 Staff Debt

Staff debtors
Total

14. Investments

Non-Current
Shares and other equity

Total non-current

Analysis of Non-Current Investments
Opening balance
Non-cash movements

Closing balance

Note

131
132
133

2012/13 2011/12

R’000 R’000 R’000 R’000 R’000
Less than one Onetothree  Older than three

year years years Total Total

10 10 12

66 66 18

21 28 49 94

97 28 125 124

Note

13 10 12

10 12

2012/13 2011/12

Note R’000 R’000

13 47 21

18 8

1 (12)

66 18

13 49 94

49 94

2205 2205

2205 2205

2205 2205

2205 2205

The Departments holds 2 205 shares of R1 each in

its entity, The South African Nuclear Corporation

Limited (NECSA). Investments are recorded at cost in
terms of the accounting policy. Refer to Annexure 2A
for the net asset value as at 31 March 2013.
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15. Loans

The amount is

R1 (one Rand) only. The loan to the

Portuguese Government towards the Hydro Electrica
de Cahora Bassa Scheme was written down from
R347 million to R1 (one Rand) during the 2003/04
financial year. This amount includes capitalised interest
of R308 million, while the capital amount in respect of
the loan was R39 million.

16. Voted Funds to be Surrendered
to the Revenue Fund

Opening balance

Transfer from statement of financial performance

Add: Unauthorised expenditure for current year

Paid during the year

Closing balance

17. Departmental Revenue and NRF Receipts

to be Surrendered to the Revenue Fund

Opening balance

Transfer from statement of financial performance

Paid during the year

Closing balance

18. Direct

Exchequer Receipts to be

Surrendered to the Revenue Fund

Opening balance

Transfer from Statement of Financial Performance

Surrendered to National Treasury

Closing balance

Funds for the ADAM project that was collected by
EDI Holdings and held in the National Revenue Fund
were transferred to the Department for surrender to
National Treasury part of the EDI Holdings
winding-down process. Refer Note 3

19. Payables — Current

Clearing accounts

Other payables

Note

19.1
19.2

2012/13 2011/12
R'000 R'000
26 647 158 142
75494 26 647
(26 647) (158 142)
75494 26 647
218 49
2516 3381
(2672) (3212)
62 218
387618 -
(387 618) -
166 70

4
170 70
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19.1 Clearing Accounts
Salary: pension fund

Salary: income tax

Salary: medical aid

19.2  Other Payables

Licence fee received

20. Net Cash-Flow Available from Operating Activities

Net surplus as per statement of financial performance

Add back non-cash/cash movements not deemed operating activities
(Increase)/Decrease in receivables — current

(Increase) in prepayments and advances

Increase in payables - current

Expenditure on capital assets

Surrenders to Revenue Fund

Surrenders to RDP Fund/Donor

Net cash-flow generated by operating activities

21. Reconciliation of Cash and Cash
Equivalents for Cash-Flow Purposes

Consolidated Paymaster General account
Disbursements

Cash on hand

Cash with commercial banks (Local)
Total

19

Note

28 3
138 67
166 70

4

4
201213 201112
R'000 R'000
464 618 30028
(406 256) (150 430)
) 10483
27 (38)
100 28
10555 4029
(416 937) (161 354)
(3578)
58 362 (120 402)
59 597 18 947
(7 184)
46 46
17 44
59 660 11853
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DISCLOSURE NOTES TO THE ANNUAL FINANCIAL
STATEMENTS for the year ended 31 March 2013

The amounts below are not recognised in the annual financial statements and are disclosed to enhance the usefulness of
the annual financial statements.

2012/13 2011/12
Note R’000 R'000
22. Contingent Liabilities and Contingent Assets
22.1 Contingent Liabilities
Liable to
Housing loan guarantees Annex 3A - 60
Other guarantees Annex 3A 20 000 20 000
Claim against the Department Annex 3B 20192 470
Other departments
(interdepartmental unconfirmed balances) Annex 5 676
Other Annex 38 - 1944
Total 40 868 22474
22.2 Contingent Assets
Nature of Contingent Asset
Feasibility studies 5900 5900
Total 5900 5900

The Department has a contingent asset of R5,9 million relating to the payment made for feasibility studies on the land
secured for Independent Power Plant project (Peaker’s Project). A guarantee in the amount of R7,288 million was received
from the Ministry of Finance for the land in Avon, KwaZulu-Natal for the construction of the Independent Power Station
(refer note 29). The Department has a first option, valued at R228,000 to purchase the land (see note 33).

The Department will recover the cost incurred on the above project once the preferred bidder finalises its financing on the
project in order to reimburse the Department all the funds that are due. The preferred bidder will only be able to receive
funding once the following has taken place:

2 National Treasury has finalised the approval for the Government guarantee; and
2 The Department of Public Enterprises has approved Eskom'’s participation in the project in terms of sec 54 of the
PFMA.

The above process is expected to be concluded in the 2013/14 financial year.
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23. Commitments

Current Expenditure
Approved and contracted

Approved but not yet contracted

Capital Expenditure
Approved and contracted

Total Commitments

24. Accruals

Listed by Economic Classification

Goods and services
Interest and rent on land
Transfer and subsidies
Capital assets

Other

Total

Programme 1: Administration

Programme 2: Energy policy and planning
Programme 3: Energy regulation

Programme 4: National electrification programme
Programme 5: Nuclear energy and regulation
Travelling - All programmes

Total

Confirmed balances with other departments
Total

2012/13 2011/12

Note R’000 R’000

101 449 41176

20

101 449 41196

30 Days 30+ Days Total Total

7593 1864 9457 11445
235 235

7828 1864 9692 11 445

2469 6 156

241 2075

216 689

481 2461
76

6209 64

9692 11 445

Annex 5 4099 6 647

4099 6 647
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2012/13 2011/12

Note R'000 R000

25. Employee Benefits
Leave entitlement 4505 5727
Service bonus (thirteenth cheque) 5022 4801
Performance awards 3101 2813
Capped leave commitments 2624 2507
Total 15 252 15 848

The leave entitlement does not include the leaves credits with credit balance. The leave with credit balance amounts
to R993 858. The performance awards amount is based on the percentage allowed of 1,5% of total compensation of
employee’s budget.

26. Lease Commitments

2012/13 Buildings and other Machinery and Total
Fixed Structures Equipment
Not later than 1 year 20814 1351 22 165
Later than 1 year and not later than 5 years 132 696 1845 134 541
Later than five years 122 853 - 122 853
Total lease commitments ** 276 363 3196 279 559
2011/12 Buildings and other Machinery and Total
Fixed Structures Equipment
Not later than 1 year 31348 1292 32 640
Later than 1 year and not later than 5 years 134 015 2532 136 547
Later than five years 269 975 - 269 975
Total lease commitments ** 435 338 3824 439 162

A building lease that was entered into in the 2011/12 financial year by the Department of Public Works on behalf of the
Department of Energy for new head office accommodation totalling 12 738 m2. The lease agreement commenced from
July 2012 for a period of 10 years.

** The lease commitment disclosed in 2011/12 was based on the agreements received from DPW at the time of disclosure
with the commencement rental in year one being R2,206 million per month. Subsequently, the Department received an
addendum reflecting the commencement monthly rental in year one being R1,528 million per month. Hence, projected over
the 10 year lease period at a 10% annual increase, the 2011/12 lease commitment is effectively overstated by R133 million.
This is correctly stated in the 2012/13 lease commitment amount for office accommodation.
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27. Receivables for Departmental Revenue

Sales of goods and services other than capital assets

Total

27.1 Analysis of Receivables for Departmental Revenue

Opening balance

Less: Amounts received

Add: Amounts recognised — Annual Petroleum Licences

Closing balance

28. Irregular Expenditure
28.1 Reconciliation of Irregular Expenditure

Opening balance

Add: Irregular expenditure — relating to prior year

Add: Irregular expenditure — relating to current year

Less: Amounts condoned

Irregular expenditure awaiting condonation

Analysis of Awaiting Condonation per Age Classification

Current year
Prior year
Total

Note

2012113 2011/12
R'000 R'000
1247 257
1247 257

257 105

(1151) (1618)
2141 1770
1247 257

39748 111350

17395

8238 22255
(47 986) (111 252)
39748

22255

17493

39748
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Incident Disciplinary Steps Taken/Criminal Proceedings 2012/13

R'000
Procurement process not followed Matter under investigation 43
Services rendered before generating an order Matter under investigation 176
Rental lease agreement for Travenna Campus ** Not Applicable (refer note below) 8019
Total 8238
Procurement process not followed (current year) 43
Services rendered before generating an order (current year) 176
Petty cash disbursements exceeding threshold value (prior year) 98
Procurement process not followed (prior year) 164
Rental lease agreement for Travenna Campus (prior year) ** 39 486
Rental lease agreement for Travenna Campus (current year) ** 8019
Total 47 986

** A lease agreement for Trevenna Campus was signed between the Department of Minerals and Energy (DME) and the
Landlord on 18 April 2008. During the relocation process in October 2009, the Department of Minerals and Energy was split
into two separate departments; namely the Department of Mineral Resources (DMR) and the Department of Energy (DoE).

Whilst the Department of Public Works was in the process of sourcing alternative office accommodation for the Department
of Energy, a Memorandum of Agreement (MoU) was signed between the Directors-General of DMR and DoE in October
2009, outlining the manner in which the implications of the split should be dealt with, and Clause 12.1 of the same MoU
provided that DMR shall defray all accommodation costs and claim back the DoE portion as incurred by DMR. This
arrangement was adhered to from October 2009 until end of April 2010, when DoE was directed to pay for its portion of the
office accommodation space (i.e. Blocks 2A and 2B) directly to the Landlord.

To avoid disruption of service delivery and/or being evicted from the Campus, DoE continued to pay directly to the
Landlord for the space occupied whilst an alternative office accommodation space was being procured by Department of
Public Works. It was this direct payment to the Landlord, instead of the Landlord being paid via DMR, that resulted in the
expenditure becoming irregular. For the financial years 2010/2011 and 2011/2012, the total amounts paid as a result of the
aforementioned office accommodation rental at Trevenna Campus was R39,48 million and for 2012/13 the amount was
R8,02 million. The Department relocated from the building in July 2012.
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29. Related Party Transactions

Year end balances arising from revenue/payments
Receivables from related parties

Payables to related parties

Total

The Department has a related party relationship with
all public sector entities falling within the portfolio of
the Minister of Energy as well as all National
Departments.

Other

Guarantees issued- NECSA

The DOE issued a guarantees to NECSA for a bank
facility.

Guarantees received — Ministry of Finance

Note

The DOE received a guarantee from Ministry of Finance for
land in Avon, KwaZulu-Natal for the independent power station

(refer to note 22.2)

30. Key Management Personnel

Political office bearers

Officials:

Level 15t0 16

Level 14 (including CFO if at lower level)

Family members of management personnel
Total

Note

No. of
Individuals
2

13

2012113 2011/12
R000 R'000
10 722
(4.099) (6647)
(4.089) (5925)
20000 20000
7288 7288
2012/13 2011/12
R'000 R'000
3659 3514
9125 7151
11836 11697
24620 22362
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31. Provisions

Provision for doubtful debts (staff) - 5
Provision for environmental rehabilitation liability 3832867 3703373
Total 3832867 3703378

31.1 Environmental Rehabilitation Liability

The Department has a potential liability arising from decontamination and decommissioning of past strategic nuclear
facilities as per section 1 (xii) (a) of the Nuclear Energy Act, Act No.46 of 1999.

In terms of the Nuclear Liabilities Management Plan, that was approved by Cabinet, the liability was estimated at
R1 796 000 000 during the previous assessment in 2004, while the 2011/12 re-assessment estimate amounted to
R3 703 373 000.

The current potential liability arising from decontamination and decommissioning of past strategic nuclear facilities is
estimated at R3 832 867 000. The current estimate of the liability increased by approximately R129 494 000 (including
VAT) when compared with the 2011/12 liability estimate. This is made up of the 5,4% CPIX adjustment of R199 982 154
(including VAT) less the decontamination and decommissioning grant of R70 488 000 (including VAT).

The total cost of carrying out the proposed liability discharge amounts to R3 832 867 000 over the remaining period. The
main aspects of the process are decommissioning, decontamination and waste management (which includes the eventual
disposal of the waste).
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32. Movable Tangible Capital Assets
MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Opening  Current Year Adjustments to Additions Disposals  Closing Balance
Balance Prior Year Balances
R’000 R'000 R’000 R'000
HERITAGE ASSETS 228 (6) 222
Heritage assets 228 (6) 222
MACHINERY AND EQUIPMENT 25339 11 9940 989 34 301
Transport assets 2785 - 350 3135
Computer equipment 11 283 22 6821 795 17 331
Furniture and office equipment 8 662 8 590 186 9074
Other machinery and equipment 2609 (19) 2179 8 4761
TOTAL MOVABLE TANGIBLE 25567 5 9940 989 34523
CAPITAL ASSETS
32.1 Additions
ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2013
Cash Non-Cash Total
R'000 R’000 R’000
HERITAGE ASSETS
Heritage assets
MACHINERY AND EQUIPMENT 9940 9940
Transport assets 350 - 350
Computer equipment 6821 - 6821
Furniture and office equipment 590 - 590
Other machinery and equipment 2179 - 2179
TOTAL ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS 9940 - 9940
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32.2 Disposals

DISPOSALS OF MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Sold for Cash  Transfer Out or Destroyed Total Disposals Cash Received

or Scrapped Actual

R'000 R'000 R000 R000
MACHINERY AND EQUIPMENT - 989 989

Transport assets

Computer equipment - 795 795
Furniture and office equipment - 186 186
Other machinery and equipment - 8 8
TOTAL ADDITIONS TO MOVABLE TANGIBLE CAPITAL ASSETS = 989 989

32.3 Movement for 2011/12

MOVEMENT IN MOVABLE TANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2012

Opening Additions Disposals  Closing Balance

Balance
R’000 R’000 R’000 R'000
HERITAGE ASSETS - 228 - 228
Heritage assets - 228 - 228
MACHINERY AND EQUIPMENT 20729 4993 383 25339
Transport assets 1526 1259 - 2785
Computer equipment 9532 2117 366 11 283
Furniture and office equipment 7693 986 17 8662
Other machinery and equipment 1978 631 - 2609
TOTAL MOVABLE TANGIBLE CAPITAL ASSETS 20729 5221 383 25567

32.4 Minor Assets

MOVEMENT IN MINOR ASSETS PER ASSETS REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Heritage assets Machinery and Biological assets Total
equipment
R'000 R000 R'000 R000
Opening balance - 6125 - 6125
Current year adjustments to
Prior year balance 185 (185)
Additions - 125 - 125
Less: disposals - (287) - (287)
TOTAL INTANGIBLE CAPITAL ASSETS 185 5778 - 5963
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32.5 Minor assets

MOVEMENT IN MINOR ASSETS PER ASSETS REGISTER FOR THE YEAR ENDED 31 MARCH 2012

Machinery and Total
equipment

R’000 R'000
Opening balance 4302 4302
Additions 2159 2159
Disposals (336) (336)
TOTAL 6125 6125
Heritage assets Machinery and Biological assets Total

equipment
R'000 R'000 R’000 R’000
Number of R1 minor assets - 39 39
Number of minor assets at cost - 2190 2190
TOTAL INTANGIBLE CAPITAL ASSETS - 2,229 - 2229

32.6 Movable Assets Written Off
MOVEMENT ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2013

Heritage Assets Machineryand  Biological Assets Total

Equipment
R’000 R'000 R’000 R’000
Assets written off - 33 33
TOTAL MOVABLE ASSETS WRITTEN OFF - 33 - 33

MOVEMENT ASSETS WRITTEN OFF FOR THE YEAR ENDED 31 MARCH 2012

Heritage Assets Machinery and Biological Assets Total

Equipment
R'000 R'000 R’000 R’000
Assets written off - 54 54
TOTAL MOVABLE ASSETS WRITTEN OFF - 54 - 54
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33. Intangible Capital Assets

MOVEMENT IN INTANGIBLE CAPITAL ASSETS PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Computer software

Service and operating rights

TOTAL INTANGIBLE CAPITAL ASSETS

Additions
33.1 ADDITIONS TO INTANGIBLE CAPITAL ASSETS

PER ASSETS REGISTER FOR THE YEAR ENDED 31 MARCH 2013

Computer software

Opening Balance Additions Disposals Closing Balance
R'000 R000 R'000 R'000
2622 615 3237
228 228
2850 615 3465
Cash Non-Cash  Development - Work in Received Current
Progress - Not Paid
R'000 R000 R'000 R'000
615
615

TOTALADDITIONS TO INTANGIBLE CAPITAL ASSETS

Disposal
33.2. DISPOSALS OF INTANGIBLE CAPITAL ASSETS

PER ASSETS REGISTER FOR THE FOR THE YEAR ENDED 31 MARCH 2013

Sold for cash Transfer Out or Total Disposals Cash Received Actual
Destroyed or
Scrapped
R'000 R'000 R’000 R'000
Computer Software
TOTAL DISPOSAL INTANGIBLE CAPITAL ASSETS
33.3 MOVEMENT IN INTANGIBLE CAPITAL ASSETS
PER ASSET REGISTER FOR THE YEAR ENDED 31 MARCH 2012
Opening Balance Additions Disposals Closing Balance
R'000 R'000 R'000 R'000
Computer Software 2622 2622
Services and Operating Rights 228 228
TOTAL DISPOSAL INTANGIBLE CAPITAL ASSETS 2850 2850
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34. STATEMENT OF CONDITIONAL GRANTS PAID TO MUNICIPALITIES

GRANT ALLOCATION TRANSFER

Re-allocations by

National Treasury

Division Roll Total Actual Funds or National

of Revenue Act Overs | Adjustments Available Transfer Withheld Department

NAME OF MUNICIPALITY R’000 R’000 R'000 R'000 R'000 R'000 %
Abaqulusi Municipality 8000 8000 8000
Albert Luthuli Municipality 16 200 16 200 16 200
Ba-Phalaborwa Municipality 4000 4000 4000
Beaufort West Municipality 25000 25000 25000
Bergrivier Municipality 4200 4200 4200
Bitou Municipality 500 500 500
Blouberg Municipality 3000 3000 3000
Breede Valley Municipality 1800 1800 1800
Buffalo City Municipality 40 000 40 000 40 000
Bushbuckridge Municipality 10 580 10 580 10 580
Camdeboo Municipality 1600 1600 1600
Cape Agulhas Municipality 2000 2000 2000
Cederberg Municipality 5300 5300 5300
City of Johannesburg Municipality 45000 45000 45000
City of Matlosana Municipality 2500 2500 2500
City of Tshwane Municipality 41000 41000 41000
Dikgatlong Municipality 2640 2640 2640
Drakenstein Municipality 5000 5000 5000
Ekurhuleni Metropolitan Municipality 85000 85000 85000
Elundini Municipality 1000 1000 1000
Emalahleni Municipality (EC) 9000 9000 9000
Emalahleni Municipality (MP) 21000 21000 21000
Emfuleni Municipality 27000 27000 27000
Endumeni Municipality 7000 7000 7000
Engcobo Municipality 30000 30000 30000
Ethekwini Municipality 5000 5000 5000
Gamagara Municipality 1900 1900 1900
George Municipality 8400 8400 8400
Greater Tubatse Municipality 15200 15200 15200
Greater Tzaneen Municipality 13 000 13 000 13 000
Hantam Municipality 2000 2000 2000
Hessequa Municipality 1000 1000 1000
Hlabisa Municipality 12 000 12 000 12 000
lkwezi Municipality 3200 3200 3200
Impendle Municipality 5000 5000 5000
Indaka Municipality 5000 5000 5000
Ingwe Municipality 9000 9000 9000
Intsika Municipality 25000 25000 25000
Inxuba Municipality 2600 2600 2600
Jozini Municipality 9000 9000 9000
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GRANT ALLOCATION TRANSFER

Re-allocations by

National Treasury

Division Roll Total Actual Funds or National

of Revenue Act Overs | Adjustments Available Transfer Withheld Department

NAME OF MUNICIPALITY R'000 R’000 R'000 R'000 R'000 R'000 %
Kamiesberg Municipality 1500 1500 1500
Kannaland Municipality 5000 5000 5000
Karoo Hoogland Municipality 4000 4000 4000
Khai-Ma Municipality 1000 1000 1000
Khara Hais Municipality 8260 8260 8260
King Sabata Dalindyebo Municipality 23420 23420 23420
Knysna Municipality 5000 5000 5000
Kopanong Municipality 4000 4000 4000
Kouga Municipality 4000 4000 4000
Kwadukuza Municipality 8000 8000 8000
Langeberg Municipality 500 500 500
Lekwa Municipality 500 500 500
Lepelle-Nkumpi Municipality 4000 4000 4000
Madibeng Municipality 4600 4600 4600
Mafikeng Municipality 8000 8000 8000
Mafube Municipality 10 000 10 000 10 000
Makana Municipality 6000 6000 6000
Makhado Municipality 12 000 12 000 12 000
Makhuduthamaga Municipality 4000 4000 4000
Maluti-A-Phofung Municipality 13 000 13 000 13000
Mangaung Metropolitan Municipality 25000 25000 25000
Mantsopa Municipality 8800 8800 8800
Maphumulo Municipality 6 000 6 000 6000
Maruleng Municipality 5000 5000 5000
Matatiele Municipality 4000 4000 4000
Matjabeng Municipality 10 000 10 000 10 000
Mbhashe Municipality 15 000 15 000 15000
Mbizana Municipality 30000 30000 30000
Mbombela Municipality 5000 5000 5000
Merafong Municipality 15000 15 000 15000
Metsimaholo Municipality 10 000 10 000 10 000
Mhlontlo Municipality 15 000 15 000 15000
Mkhabathini Municipality 7000 7000 7000
Mkhondo Municipality 643 643 643
Mnguma Municipality 21000 21000 21000
Modimolle Municipality 11 000 11 000 11 000
Mogalakwena Municipality 8300 8300 8300
Mogale City Municipality 8000 8000 8000
Mohokare Municipality 2000 2000 2000
Moghaka Municipality 2000 2000 2000
Moses Kotane Municipality 4000 4000 4000
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GRANT ALLOCATION TRANSFER

Re-allocations by

National Treasury

Division Roll Total Actual Funds or National

of Revenue Act Overs | Adjustments Available Transfer Withheld Department

NAME OF MUNICIPALITY R'000 R’000 R'000 R'000 R'000 R'000 %
Mossel Bay Municipality 1000 1000 1000
Msukaligwa Municipality 5700 5700 5700
Msunduzi Municipality 10 000 10 000 10 000
Mthonjaneni Municipality 6000 6000 6000
Mtubatuba Municipality 10 000 10 000 10 000
Naledi Municipality (North West) 8000 8000 8000
Naledi Municipality (Free State) 500 500 500
Nama Khoi Municipality 1000 1000 1000
Ndlambe Municipality 5000 5000 5000
Ndwendwe Municipality 10 000 10 000 10 000
Nelson Madela Bay Municipality 15000 15000 15000
New Castle Municipality 10 000 10 000 10 000
Ngquza Hill Municipality 10 000 10 000 10 000
Nkandla Municipality 20 000 20 000 20000
Nkomazi Municipality 12 600 12 600 12 600
Nongoma Municipality 26 000 26 000 26 000
Nquthu Municipality 10 000 10 000 10 000
Ntabankulu Municipality 5000 5000 5000
Ntambanana Municipality 20000 20000 20000
Nyandeni Municipality 3600 3600 3600
Oudtshoorn Municipality 1000 1000 1000
Overstrand Municipality 1800 1800 1800
Phokwane Municipality 1200 1200 1200
Phumelela Municipality 3000 3000 3000
Polokwane Municipality 18 000 18 000 18 000
Randfontein Municipality 10 000 10 000 10 000
Richtersveld Municipality 1200 1200 1200
Rustenburg Municipality 16 500 16 500 16 500
Siyacuma Municipality 600 600 600
Siyathemba Municipality 1200 1200 1200
Sol Plaatjie Municipality 34000 34000 34000
Stellenbosch Municipality 8800 8800 8800
Steve Tshewete Municipality 2500 2500 2500
Thaba Chweu Municipality 5700 5700 5700
Theewaterskloof Municipality 3000 3000 3000
Thembelihle Municipality 3000 3000 3000
Thembisile Hani Municipality 3000 3000 3000
Thulamela Municipality 56 000 56 000 56 000
Tlokwe Municipality 11 800 11 800 11 800
Tsolwana Municipality 2000 2000 2000
Tswaing Municipality 9200 9200 9200

229




GRANT ALLOCATION TRANSFER

Re-allocations by

National Treasury

Division Roll Total Actual Funds or National

of Revenue Act Overs | Adjustments Available Transfer Withheld Department

NAME OF MUNICIPALITY R'000 R'000 R'000 R'000 R'000 R'000 %
Ulundi Municipality 8000 8000 8000
Umhlabuyalingana Municipality 5000 5000 5000
Umhlathuze Municipality 8000 8000 8000
Umijindi Municipality 10 400 10 400 10 400
Umlalazi Municipality 15000 15000 15000
Umsobomvu Municipality 8300 8300 8300
Umzimkhulu Municipality 10 000 10 000 10 000
Umzimvubu Municipality 30000 30000 30000
Umzumbe Municipality 7000 7000 7000
Ventersdorp Municipality 6700 6700 6700
Vulamehlo Municipality 5000 5000 5000
Total 1351443 1351443 1351443
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ANNEXURE 1G

STATEMENT OF GIFTS, DONATIONS AND SPONSORSHIPS MADE AND
REMMISSIONS, REFUNDS AND PAYMENTS MADE AS AN ACT OF GRACE

NATURE OF GIFT, DONATION OR SPONSORSHIP 2012/13 2011/12

(Group major categories but list material items including name of organisation R’000 R’000
Remissions, Refunds, and Payments Made as an Act of Grace

Payment as an act of grace to the family of the deceased employees - 22
Paid in Cash

Donations made to deceased employee’s family 8 2
Sub-Total 8 2
TOTAL 8 24
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ANNEXURE 3B

STATEMENT OF CONTINGENT LIABILITIES AS AT 31 MARCH 2013

Openin Closint
pening Liabilities ¢
Nature of Liability Balance Liabilities Paid/ Recoverable Balance
Liabilities Incurred Cancelled/Reduced (Provide Details

1 April 2012 During the Year During the Year Hereunder) 31 March 2013

R’000 R’000 R’000 R’000 R’000
Claims against the Department
Claims against the Department ** 470 19722 20192
Subtotal 470 19722 20192
Other
Legal Fees in dispute 1944 1944
Subtotal 1944 1944
TOTAL 2414 19722 1944 - 20192

Claims against the Department includes claims mainly pertaining to
alleged breach of contract, and alleged potential constructive obligations.
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ANNEXURE 4

CLAIMS RECOVERABLE

Confirmed balance outstanding | Unconfirmed balance outstanding Total
Government Entity 31/03/2013 31/03/2012 31/03/2013 31/03/2012 31/03/2013 31/03/2012
R’000 R’000 R’000 R’000 R’000 R’000
Department
Department of Rural Development and Land Reform 10 10
Department of Local Government and Housing - 6 6
Department of Justice and Constitutional Development - 2 2
Department of Cooperative Governance - 4 4
Department of International Relations and Cooperation 710 710
10 722 10 722

Other
Claims recoverable from third parties 4037 4037 4037 4037

4037 4037 4037 4037
TOTAL 4047 4759 4047 4759
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ANNEXURE 5

INTER-GOVERNMENT PAYABLES

Confirmed Balance Outstanding | Unconfirmed Balance Outstanding TOTAL
GOVERNMENT ENTITY 31/03/2013 31/03/2012 31/03/2013 31/03/2012 31/03/2013 31/03/2012
R'000 R’000 R'000 R'000 R'000 R'000

DEPARTMENTS

Current

Department of Mineral Resources 4075 6 602 676 4751 6602
Department of Public Works 20 20 -
Limpopo Department of Economic Development and 4 - 4 -
Tourism

Department of Justice and Constitutional Development - 23 - 23
Department of The Presidency - 22 - 22
Total 4099 6 647 676 4775 6647
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ANNEXURE 6

INVENTORY

Inventory Note Quantity 2012/13 Quantity 2011/12

R'000 R'000
Opening balance 82471 793 83411 519
Add adjustments to prior year balance 379
Add: Additions/Purchases — Cash 74 505 3223 107 874 3019
Add: Additions - Non-cash 24043 340 -
(Less): Disposals (183) (6) (90) (20)
(Less): Issues (95 551) (3283) (112 253) (3141)
Add: Adjustments (1842) (5) 3529 37
Closing balance 83443 1062 82471 793
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