
STAATSKOERANT, 2 AUGUSTUS 2012 No.35561 3 

GENERAL NOTICE 

NOTICE 611 OF 2012 

REVISED DELEGATIONS FOR THE DEPARTMENT OF CORRECTIONAL SERVICES 

The Minister and National Commissioner of the Department of Correctional Services 
have in terms of section 97 of the Correctional Services Act 1998 (Act No. 111of 1998) 
reviewed the delegations relating to the following Legislation: 

1) Correctional Services Act, 1998 and the Correctional Services Regulations, to 
come into operation on publication thereof as well as; 

2) The Occupational Health and Safety Act, 1993 (Act No 85 of 1993 which came 
into operation as on date of signature thereof; 

3) The Promotion of Access to Information Act, 2000 (Act 2 of 2000) which came 
into operation as on date of signature thereof and; 

4) Public Services Act, 1994, and Public Service Regulations 2008 which came into 
operation as on date of signature thereof. 



DELEGATIONS BY THE MINISTER: CORRECTIONAL SERVICES ACT 111 OF 1998 AS AMENDED 
DEPARTMENT OF CORRECTIONAL SERVICES 

UNDER THE POWERS VESTED IN ME IN TERMS OF SECTION 97(1) OF THE CORRECTIONAL 

SERVICES ACT, 1998 (ACT 111 OF 1998), I, SIBUSISO NDEBELE, MINISTER OF CORRECTIONAL 

SERVICES HEREBY DELEGATE THE UNDER MENTIONED COMPETENCIES TO THE PERSON IN THE 

POST INDICATED AGAINST THE APPLICABLE COMPETENCY, 

WITH REFERENCE TO THE FOLLOWING LEGISLATION:-

1) Correctional Services Act, 1998 (Act no 111 of 1998). 

PROVIDED THAT: 
a) The level of delegation indicated hereunder against each competency, is the lowest level on which the 

competency may be exercised; 
b) The delegation indicated hereunder, remains in force should a section of the Act, including any Amendments 

to the competency itself, and the number of the new section is considered to be the number of the relevant 
provision of the Act; 

c) The exercise of a delegated authority is at all times subject to the provisions of the Act and Regulations, 
Departmental Policies, the Departmental Orders and any directives issued in this regard; and; 

.~~ 
S NDEBELE 
Minister of Correctional Services 
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ACT 

Act 111 
1998 
amended 

DELEGATIONS BY THE MINISTER: CORRECTIONAL SERVICES ACT 111 OF 1998 AS AMENDED 
DEPARTMENT OF CORRECTIONAL SERVICES 

SECTION IN ACT SUBJECT Of DELEGATION Responsible functionary the power or duty 
delegated to 

of Section 5 (1) (a) The Minister may, by notice In the Gazette, eetablish and review the establishment of correctional National Commissioner 
as centres and remand detention facilities for· 

(a) the detention and tneatment of Inmates; 

Section 5 (1) (b) The Minister may, by notice In the Gazette, establish and review the eetabllshment of correctional National Commissioner 
centree and remand detention facllltlee for· 

(b) particular purposes In relation to Inmates; or 

Section 5(1) (c) The Minister may, by notice in the Gazetta, establish and review the eetablishment of correctional National Commissioner 
centres and remand detention facUitlee for· 

(c) particular categories of inmates. 

Section 132(3) Sign an official document indicating that a canteen has been certified as a canteen as contemplated In National Commissioner 
subsection (1 ). 

S NDEBELE 
Minister of Correctional Services 

Date: ~5 / 0 7/ '.).;) f 2-
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

UNDER THE POWERS VESTED IN ME IN TERMS OF SECTION 97(2) OF THE CORRECTIONAL SERVICES ACT, 1998 

(ACT 111 OF 1998), I, THOMAS SWABIHI MOYANE, NATIONAL COMMISSIONER OF CORRECTIONAL SERVICES 

HEREBY DELEGATE THE UNDER MENTIONED COMPETENCIES TO THE PERSON IN THE POST INDICATED 

AGAINST THE APPLICABLE COMPETENCY WITH EFFECT FROM THE DATE OF PUBLICATION IN THE 

GOVERNMENT GAZETTE. 

WITH REFERENCE TO THE FOLLOWING LEGISLATION AND PRESCRIPTS:-

1) Correctional Services Act, 1998 {Act no 111 of 1998). 
2) Correctional Services Regulations, 2004 as amended. 
3) Collective Agreement DBC Resolution 1/2006. 

PROVIDED THAT: 

a) The level of delegation indicated hereunder against each competency, is the lowest level on which the 
competency may be exercised; 

b) Any line-functionary with an equal or higher rank is also authorized to exercise the same power; 
c) The delegation indicated hereunder, remains in force should a section of the Act, including any Amendments 

to the competency itself, and the number of the new section is considered to be the number of the relevant 
provision of the Act; 

d) The exercise of a delegated authority is at all times subject to the provisions of the Act and Regulations, 
Departmental Policies, the Departmental Orders and any directives issued in this regard; and; 

e) Levels of delegation indicated with Head Office, refer only to post structures which exist at the Correctional 
Services, Head Office, Pretoria. 

f) The following abbreviations may be applicable: 
ASD = Assistant Director 
DD = Deputy Director 
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g) 

h) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

DIR = Director 

DC = Deputy Commissioner 
DRC = Deputy Regional Commissioner 
CDC = Chief Deputy Commissioner 
CFO = Chief Financial Officer 

HCC = HEAD CORRECTIONAL CENTRE 

ACC = AREA COORDINATOR CORRECTIONS 

ACCS = AREA COORDINATOR CORPORATE SERVICES 

AC = AREA COMMISSIONER 

ACDC = AREA CORDINATOR DEVELOPMENT AND CARE 

H COMMCORR= HEAD COMMUNITY CORRECTIONS 

Any reference made to salary levels 1-12 is applicable to the equivalent salary grade for the Correctional 
Services OSD for Centre Based and Non Centre Based officials and any other OSD of closed occupational 

groups within DCS 
Any delegation made to a post on the DCS structure applicable before 1 June 2012 is to be applicable to the 
equal post on the new structure effective from 1 June 2012. 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

A. CORRECTIONAL SERVICES ACT 111 OF 1998 AS AMENDED 

ACT SECTION IN ACT SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Office and Head Office as 
applicable) 

Correctional Section 3 (5)(e) Grant approval for the payment of monetary rewards to National Commissioner CDC Human Resources 
Services Act any person who is or was a correctional official. 
111 of 1998 as (The approval for death grants is Included in this authority) 
amended 

Section 3 (5) In Grant approval for the payment of monetary rewards to National Commissioner National Commissioner 
private persons. 

Section 3 (5) (g) Appoint correctional officials from: Level 2·10 level2·10 
read with section (read with delegations in terms of the Public Service Management Area level Management Area/ Regional level 
96(3) regulations) Deputy Regional Commissioner Deputy Regional Commissioner and Area Commissioner on the 

Head Office level level of Deputy Commissioner 

DC HR Management Head Office level 

Level11·12 DC of relevant Chief Directorate 

Management Area level .bm!..11.:ll 
Regional Commissioner Management Areal Regional level 

Head Office Level Regional Commissioner 

Chief Deputy Commissioner Head Office· level 

level13·14 Chief Deputy Commissioner of relevant branch 

Head Office level Note: bevel& 13·151& not del!llaltd and must be handled 

National Commissioner 
as l!fl!&Cri~ In sectlon96Q!Ial of !he Act 

Minister 
Note: The above delegations include decisions on counter offers 

Level15·16 

Head Office level 

Minister 

Section 3 (5) (g) Approve all placements and transfers on slate cost levels 13 lQ 15 ~ 
read with Section Including National Commissioner Director HR Administration & Utilization 
96 (3)(d) 

i. Transfers of SMS on own Ume and Levels 2-12 Levels 8-10 
cost. CDC Corporate Services DC HR Management 

II. All Interdepartmental Transfers Levels 11-12 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure indicated: I.e. 

Management Area, Regional Olllca and Head Office as 
applicable) 

CDC Human Resouroes 

Nole: Transl'ers and placement of all SMS members: Levels13-
15 not delegated. (Decision maker. National Commissioner) 

Section 3 (5) (g) All transfers and placemenls of offiCials from level2 Reo ion: Levels 2 to 7 
read wilh Section (SCO or equivalent} to level12 (DO or equivalent) on Deputy Regional Commissioner Wllhin Management Area: Area Commissioner. 
96 (3)(d) own time and cost 

Head Ollite: DO Auxiliary Services 
HeadQ!li!illlel'§l; Across Management Areas and Regions: Regional Head 
DC Human Resource Management Human Resources 

Levels 8-10 

.B.U!:m 
Deputy Regional Commissioner 

~ 
DC of relevant Chief Dlrec1orete 

Levels 10-12 
Regional Commissioner 

CDC of relevant blanch 

Section 3 (5) (g) Approval of interim accommodation: All levels !:l!li!l Q!fi§II.Uid Head Office Level 
read wilh Section Direc1or: HR Administration and UtiUzation Director. HR Admlnisb'allon and Utilization 
96 (3)(d) 

Manaaemem Are1!.mU B!a!o!!IIIJI~I Manaaeme!ll Area l.!~eu B!JIIoogl Level 
RH Corporale Services RH Human Resources 

Section 3 (5) (g) Approval of pre-visij s on state cosls: All levels Had Q!fl§g l!!Y&I H!li!l Office Luel 
read wilh Section Director: HR Administration and Utilization Director. HR Administration and Utilization 
96(3)(d) 

ll!liYemenl Af!l LevgU B!gionaii.!Y.!!l MgllilJemenl Area LeveU Regl!!!!!ll.u!.l 
RH Corporate Services RH Human Resources 

Section 3 (5) (g) Appoint employees In acting capacity: Level2-12 ~ 
read with Secllon (read wHh delegations in terms of the Public Service H/0 & RIO (Direc1or Relevant Dlrec1orale) Management Area 
96(3)(d) and PubHc regulations) Area Commissioner ( Director level) Area Commissioner or Area COO!llinator Human Resources on 
Service Regulation Level13 Director Level 
Chapter 1 Part VII DCIDRC (Relevant DC'SI DRC Regional Comml8111oner Office 
85.1 and 85.2 Level14 Relevant Reaional Head 

TSMO 
National Commis 'o er: Correctional Services 
Date: ~.;);))--

(J) 

il 
~ 
(J) 

"' 0 m :n 
)> 
z 
.-1 
1\J 
)> 
c 
{j) 
c 
~ c 
(J) 

1\J 
0 ..... 
1\J 



DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: i.e. 

Management Area, Regional Office and Head Office as 
applicable) 

CDC & RCS ( Relevant DC'S/ DRC) Head Office Level 
Level15 Director. Relevant Directorate 
National Commissioner !.mill 
Level16 Relevant Deputy Commissioner (Area Commissioner/ DRC or 
Minister DC of Chief Directorate) 

.bmill 
Regional Commissioner or CDC of relevant branch 
Level15 
National Commissioner 
Note: The appointment in acting capacity of SMS members for 
longer than 6 months must be submitted to the Minister for 
approval in terms of DPSA policy. 

Section 3 (5) (g) Appoint temporary employees: Ptrlodical con![ag !mi!!!!Jlees jProfesslooglsl Ptrl!!!llgl !O!!I!DCI emi!IOJ!ees IPmfessionals} 
read with Section Man!!!I~!J!en! Area Level Man!!!lemmt Area Leyel 
96(3)(d) 

Head: Correctional Centre Head: Correctional Centre 
Area Coordinator. Corporate Services Area Coordinator. Human Resources 

Level2·7 LtVtl2·7 
Managemen! Area M~n!!!lemen! Area am! R!!!!lonal office 

Regional Head: Corporate Services Regional Head: Human Resources 

Head Qffice Level Head Office Level 
Director. HR Administration and Utilization Director. HR Administration and Utilization 

LeveiB-10 Level8·10 

Managemenl Area Level Man~emen! Area L!lvel and R!!!!lonal Office 
Deputy Regional Commissioner Deputy Regional Commissioner 

Head Qffice Level Head Qffice Level 
DC HR Management DC HR Management 

L§V§I11·12 Levtl11·12 
MBnagemen! Area Lev~! M§l!!!!l~m~ol A!l!B Lflvel Bn!! R!!!!lonal O!lice 
Regional Commissioner Regional Commissioner 

Head Office Lev~l HMd Office Level 

Chief Deputy Commissioner Chief Deputy Commissioner of relevant branch 

Level13·14 Level13·15 

Head Office Level National Commissioner in consuijatlon with the Minister 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF DE !.EGA TION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Office and Head Office as 
applicable) 

National Commissioner 

level15·16 
Heag 0111ce ba~i 

Minister 

Section 4 (2) (c) Restrict. suspend or mvise amenities for offenders of National Commissionar CDC Custody (Incarceration) 
different categories. 

SectionS (1) (b) Authorisation to detain a persoo at any CO!redlonal Head of Comsctional Centre Head of Correctional Centre 
centre. 

Section 6 (6) Make a preliminaJY security classification of an Inmate on Divisional Head: Case Management Administration Divisional Head: Casa Management Administration 
admission. 

Section 7 (2) (d) Detain inmates of specific age, health or security risk Head of Conactional Centre Head of Conactional Centre 
categories separately. 

Section 7 (2) (e) Accommadale oftenders in single or communal cells Head of Correctional Centre Head of Conactionai Centre 
depending on the availability of accommodation. 

Section 7 (2) (Q Detain Inmates apart from olher Inmates where lhere is a Head of Correctional Centre Head of Conactional Centre/ Head of Remand Detention 
danger of inmates while awaiting trial or sentenced, !hat Centre 
lhey will defeat lhe ends of justice by lheif association 
with other inmates. 

Section 7 (2) (f) Extension of period of detention of Inmates apart from Area Commissioner Area Commissioner 
olher inmates where !here is a danger of inmates while 
awaiting 1/ial or sentenced, that lhey will defeat the ends 
of justice by their association wi1h olher inmates. 

Section 13 (6) (b) Enable an oftender to notify next-of-kin of admission or Divisional Head: Casa ManagementAdministralion Divisional Head: Case Management Administration/ 
after transfer to a correctional centre. Corresponding post in Remand Detention Centre 

Section 13 (6) (c) In the casa of an offender who is a child, notify the Head of Correctional Centre Head of Correctional Centre/ Head of Remand Detention 
parents and state authorilles who have statuiOJY Centre 
respcnslbillty for the education and welfare of children of 
admission or after transfer to a correctlonal centre. 

Section 16 (2) If 1he Depal1ment does not provide the services referred to National Commissioner Head of Comsctional Centre/ Head of Remand Detention Centre 
in sectlon16 (1) inform inmates of services available from 
other sources and put inmates who request such services 

Date: chrU. 
NationaFer. Correctional Services 
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ACT SECTION IN ACT 

Section 19 (2) 

Section 19 (3) 

Section 20 (1) 

Section 21 (3) read 
with section 21(4) 

Section 21 (4) 

Section 24 (1) 
(read togelller wfth 
section 1) 

Section 24 (7) (a) 
and(b) 

Section 26 (3) 

Section 30 (1) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the dale of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Office and Head Offlce as 
applicable) 

in touch wilh appropriate agencies. 

The National Commissioner must provide every inmate None Head of Correctional Centre/ Head of Remand Detention Centre 
who is a child wllh social worll services, religious care, 
recreational programmes and psychological services 

The National Commissioner must , n practicable, ensure None Head of Correctional Centre/ Head of Remand Detention Centre 
lhat Inmates who are children remain in contact with their 
families thlough additional visits 

Pei!Jlit a mother to have her child with har until such a Head Correctional Centre Head of Conrectional Centre/ Head of Remand Detention Centre 
child is 2 years of age, or untlsuch time that the child can 
be appropriately places taking into consideration the best 
intensst of the child. 

If an inmate is not satislled with the response to his or her None Area Commissioner (to respond to the complaint/request) 
complaint or request the inmate may Indicate this together 
with the reasons with dissatisfaction to the Head of the 
Correctional Centre, who must refer the matter to lhe 
National Commissioflef. 

The response of the National Commissioner must be None Head of the Correctional Centre 
conveyed to the inmate. 

Appoint authorized ofriCiaUdlsciplinery in writing. (read Head of Correctional Centre Head of Correctional Centre/ Head of Remand Detention Centre 
with llle definition of disciplinary olficial and authorized 
olr!cial) 

AI lhe request oflhe Inmate proceedings resulting in Area Commissioned Area Coordinator: Area Coordinator. Corrections on a level higher thallllle 
any penalty other than the penalty conternplatlng in Corrections on a level higher lllan the chairperson of lhe disciplinary heartng. 
subsection 5(d) must be referred for review to the chairperson of lhe disciptinary healing. 
National Commissioner 

In order to achieve lhe objectives ouilioed in subsection Functional: Classily Accommodation: Regional Commissioner 
( 1 J and subject to llle tlmllations outiinad in sections 27 Head of Correctional Centre Allocate Accommodation: Head of Correctional Centre/ Head of 
to 35, the National Commlssionar may classify and Remand Detention Centre 
allocate accommodation to inmates 

Segregation for a period of time, which may be for part Head of Correctional Centre Head of Correctional Centre/ Head of Remand 
of or lhe whole day and which may Include detention in Detention Centre 
a single cell, other lllan 1101111&1 accommodation in a 
single cell as contemplated In section 7 (2) (e). 

z 
9 
(j) 
(J1 
(J1 
CJ) ..... 

G) 
0 
< m 
ll z 
s: 
m z 
-l 
G) 

~ 
9 
m 
1\) 

)> 
c 
G) 
c 
~ 
1\) 
0 .... 
1\) 



ACT SECTION IN ACT 

Section30 (5) 

Section 30 (6) 

Section 31 (3)(c) 

Section 39 (2) (a) 

Section 39 (5) (a) 

Section 39 (6) (a) 

Section 40 (4) (b) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the dale of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levala acc:ording to structure Indicated: I.e. 

Management Area, Regional Office and Head Office as 
appHcable) 

Extend 1he peliod ot seg189Stion for a peliod more than Area Commissioner Area Commissioner 
seven days lor a period not exceeding 30 days I the 
Head of 1he Correctional Centre believes II necessary 
to do so In terms of subsection (1)(c) to (f) and if the 
medical officer or tile psychologist certifies lhat such an 
extension wookl not be harmful to the heallh of the 
offender, he or she may, with 1he pellllission of !he 
National Commissioner, extend tile period of 
segregation lor a peliod not exceeding 30 days 

AI instances of segregation and extended segregation None Head Corractional Centre report to the Regtonal Commissioner 
must be reported Immediately by the Head ot the and tile lnspectiing Judge via the Area Cornmlssioner. 
Correctional Centre to 1he National Commissioner and 
Inspecting Judge 

Extend the minimum period necessary lor the restraint Area Commissioner Area Commissioner 
of an offender by mechanical restralnls for a maximum 
peliod not exceeding 30 days alter consideration of a 
report by a medical officer or psychologist 

The National Commissioner may detenn!ne, unless 1he Head of Correctional Centre Head Corractional Centre 
oourt direcls otherwise or unless the court direcls !hat 
such sentences shaU run oonCI.IlTenUy, how sentences 
of imprisonment: oommencemen~ compulation and 
termination of sentences must be served 

Determine 1he order in wl1lch a sentence of correctional Head of Cornmuni!Y Corrections Head of Communi!Y Corrections 
supervision must be served other thoo the one alter the 
expiration, selling aside or remission of 1he other 
unless the Court specifically directs otherwise or unless 
the Court directs that such sentences shaH run 
concurrently. 

issue a wanant for tha anest of an offender, if the Area Commissioner Area Commissioner 
offender had been released from a correctional oantre 
ell'l)neously, to be llHidmilled to correctional oantre to 
serve the rest of his or her sentence. 

Determine the amount of gratui!Y that sentenced National Commissioner Chief Financial Officer in consultation with the CDC Custody 
offenders receive for their labour must be determined (Incarceration) 
by the National Cornmlssioner with tile concunrence of 
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ACT SECTION IN ACT 

Section 41 (6) 

Section 43 (4) 

Section 44 (1) 

Section 44 (3) (a) 
and (b) 

Section 49A 

Section49B 

Section 49C 

Section 49D 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Office and Head Office as 
applicable) 

lhe Minlslef of Finance 

Compel sentenced offenders lo pal1icipate in Head of Correctional Centre Head of Correctional Centre 
programmes and use services offered in terms of sub 
sections (1), (3) and (4) where oflhe opinion that their 
participation is necessary having regard 1o the nature of 
their previous aimlnal condtJct and !he risk IIley pose lo 
the community, 

Transfer a sentenced clliJd to a child and youth care Regional Commissioner Head of the Comectional Centre 
oentre as oontemplated In section 191(2)(11 of the 
ChHdren's Act2005 (Act no, 32 of 2005), in oonsullation 
with lhe Director Genellll of the Depanment of Social 
Development and from which date lhe provision of 
section 76 of the Child Justice act ol2008 will apply 

Penni! in writing on such oondltions and for such Area Commissioner Head of the Comectional Centre (minimum level DD) after 
periods, as spedfled, a sentenced offender to leave consultation with lhe Area Commissioner, 
correctional centre temporarily for the purpose ol: Heads Correctional Centre on lower levels: Area Coordinator 
(a) Compassionate leave: Corrections after consultation with the Area Commissioner 

(b) Treatment. development or support programmes; 

(c) Preparation for release; or 

(d) Any other reason related to the sucoessful 
integllltion ollhe offender into lhe oommuni!y, 

Wijhdrawal of pannission for temporary leave None Head of the Correctional Centre (minimum level DD) 

Heads Correctional Centre on lower levels: Area Coordinator 
Corrections 

Provision of a Unit for Pregnant Remand Detainees None (new section In act) Regional Commissioner 
Came 

Detain disabled remand detainees separately None (new section in act) Head of the Correctional Centre/ Head olthe Remand Detention 

Came Centre 

Detain aged remand detainees separately None (new section in act) Head of lhe Correctional Centre/ Head of the Remand Detention 
Centre 

Came 

Detain mentally nl remand detainees in single cell or None (new section in act) Head of lhe Correctional Centre/ Head of lhe Remand Detention 
Centre 
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ACT SECTION IN ACT 

Section 49F{1) 

Section 52 {1) read 
together with 
section 42 (2) (e) 
and section 75 (1} 

Section 54 {2) 

Sec1ion 58{6) (b) 
read together with 
section 52 (1) 

Section 61(2) 

Section 62 (a) 

Section 62 (c) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.a. 

Management Area, Regional Oflbl and Head Office as 
applk:abla) 

correctional heallh facility 

Release of remand detainea under lhe supervision of None (new section in act) Head of lhe Correctional Centiel Head of the Remand Detention 
the SAPS to a maximum period of 7 days Centre 

May stipulate lhe condiUons apptioable when !.!1! to 12 !!l!l!ll!!s imll!ili!lOI!JWI: Up to 24 !!l!l!ll!!s inca!llli@tion: 
Community Corrections are ordered in terms of Head of Conectional Centre Head of Correctional Centre 
paragmph (a) to (q) of this section, subject to the 

Longer than 12 !!l!!!!!l!s imprjsonrne!l!: loll!ler !han 24 !!l!!!!!l!s lncarcellltion: limitations in sub-sectiOn (2} and lhe qualifications in 
terms of Chapter 6 (Community Corrections) of this Act. Correctional Supervision and Parole BoaR! Correctional Supetvlsion and Parole Board 

Determine the duralion of placernant on day parole !.!11 w 12 mQ!lll!§ imDiison!ll!lo~ !.!o to 24 !!l!!!!!l!s tocarceratiQ!l: 
except In cases of life implisonmant and dangerous Head of Correctional Centre Head of Comectional Centre 
criminals Whell) lhe court wiD have to decide. 

LQ!lller lbiln 1;! months i!llllrison!!!li!nt LQ!lllli! than 24 mill§ l[!g!f!1!lm!lQ!l: 
Coneclional Supetvision and Parole BoaR! Correctional Supervision and Parole Board 

Submission of report by supetvision committee to .!!!l!ll! !Jp to 24 p!!Js inca!llli@tion: 
National Commissioner Head of Correctional Centre 

LQ!lll!i!r llli!D 24 mon!ll§ lnli!rcB!llti!lDi 
Comactional Supetvision and Parole Board 

The National Commissioner must assist In the attempt None Be!bre olacement 
to find employment Head Correctional Centre 

Alter placement 
Head Community Corrections 

Pemnij a person subject to community corrections who Supetvlsion Commillee underwlhose supetvision offender Head Community Corrections 
Is required In terms of sectiQ!l52 (1) (d) to take up and Is. 
remain in employment, to change his or her 
employment may not change his or her employment 
wllhoullhe permission of the National Commissioner 

Permit a person to leave lhe place of employment Supetvision official under whose supetvision offender is. Head Community Corrections 
during woliing hours lor purposes unrelated to lhe 
employment wlhen a person subject to Corrununity 
Corrections is required In terms of sectiOn 52 (1}(dj to 
take up and remain In employment 
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ACT SECTION IN ACT 

Section 63 (a) 

Section 63 (b) 

Secfion 64 (4) 

Secfion 65(1) 

Secllon 65 (2) 

Secfion 66 (1) 

Section 66 (2) (a) 
and(b) 

Secfion 68(4) 

Section 69(2) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to struclure Indicated: i.e. 

Management Area, Regional Oftlca and Head Office as 
applicable) 

Demand that a probafioner or parolee submil a Head of Community Cornecfions Head of Community Corneclions 
statement of Income and expenditure, as often as may 
be deemed necessary In onter to ascertain the financial 
abHity of a probationer or parolee. 

Demand proof as specified of payment of Head of Community Correcfions Head of Community Correcfions 
compensafion as ordered by the court of a person 
subject to community cornecfions who Is required to pay 
compensation. 

Grant leave ol absence from a session where a person Divisional Head: Cornecfions Care Head Community Correcfions 
must attend programmes In terms of Secfion 52 (1) (1). 

Provide the Nafional Commissioner with a statement of None Head Community Correcfions 
income and axpendHure H required to make a 
oontribufion on costs 

The National Commissioner may, within the rneens of Ef!l!lillimema!!ll Eamlm!§: E!:!lbalimers and Parolees: 
such person, determine the contribution to oosls which Head of Community Correcfions Office Head of Community Corrections Office 
!hat person must ma~e and may adjust the period of 

Dav Parolees: Day Pamlees: supervision and day parole 
Head of Correctional Centre Head of Correcfional Centre 

Authority to be consuMed with when the court, Head of Community Cornections Head of Community Corrections 
Correctional Supervision and Parole Board or other 
body which has the aulhority to Impose community 
correcfions, requkes a person to live at a fixed address 
in terms of secfion 52 (1) 0), detennlne such address. 

Dedara a fixed address in terms of Section 52 (1) fi) to Head ol Community Corrections Head of Community Corrections 
be unsuitable and refer the matter back to !he Court. 
Correcfional Supervision and Parole Board or other 
body, to stipulate another address. 

Appoint persons in terms of section 96(4) to assist None Area Commissioner 
correcfional officials In moniloting 

Where any child Is subject to supervision in terms of this None Head Community Correcfions 
Chapter, the National Commissioner must, In addition to 
any programmes Which the chid In terms of secfion 
~(1)(1) inay be required to lake part in, ensure that ffthe 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF DELEGATION 

child requires support he or she has access to adequate 
social work services, religious care, rl~Crealionai 
programmes and psychological services. 

Section 70 (1) (a) (a) When a per.10n subject to community corrections 
and(b) has failed to comply with any aspect of the conditions 

imposed on him or her or any duty placed on him or her 
in 1em1s of any section of Chapler 6 (Community 
Conections) depending on the nalure and seriousness 
of the non-compliance as stipulated in the Order-

(I) Reprimand the person. 
(li) Instruct the person to appear before the 

Correctional Supervision and Parole Board lhat is 
siluated closest to the place of residence of such 
person or the Board which has jurisdiction within 
the area where the non-comptiance took piece or 
other body which Imposed the CommWlily 
Correc!lons; 

(Iii) Issue a warrant for the arrest of such person. 

(b) instruct !hat !he community corrections be resumed 
subject to the same COI1ditions or duties applicable to that 
person K satisfied lhat the person has a valid excuse for 
not complying with any such condition or duly. 

Section 70 (3) Instruct a person to appear betore lhe court, 
Correctional Supervision and Parole Board or other 
body which imposed the community corrections if a 
person subject to community corrections has failed to 
meet the conditions imposed on him or her but that 
such laHure is due to a change in clrcumslances 
beyond the oonlrol oflhe person concerned. 

Section 70(4) Issue a warrant In limns of subsection (1) (c) and actin 
terms of subsection (2) If a person subject to 
commooity corrections falls to obey an instruction 
Issued in terms of subsections (1) (b) or (3). 

Section 71 (1) read Apply to \tie court. Correctional Supervision and Parole 
togalher with Board or other body which ordered the imposlllon of 
section 276 A (4) of community corrections, to amend the condilions which 

TSMO 
National Co~al Services 
Date: __ >-...,~..=-+--..;_;;;;-- -

Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazelle. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Oflice and Head Office as 
applk:able) 

(a)(i) (a)(i) 

beG~!!riOU§' bmseriQus: 
Supervision Olficlal under whose supervision offender is. Supervision Oll!cial under whose supervision offender is. 

Serious: Serious; 
Supervision Commlllee ooder whose Supervision Committee under whose supervision 
supervision offender is. offender Is. 
(li) Head of Community Corrections Office (ii) Head of Community Corrections Office 
(iU) Head of Community Correc!lons Office (iiij Head of Community Corrections Office 

(b) Head of Community Corrections Office (b) Head of Community Corrections Office 

Head of Community Corrections Head of Community Comections 

Head of Community Corrections Head of Community Corrections 

Head of Community Corrections Head of Community Corrections 

... 

..... 



ACT SECTION IN ACT 

theCrlminal 
Procedure Act. 
1977 (Act No. 51 of 
1977). 

Section 71 (3) 

Section 72(4) 

Section 73(7)(b) 

Section 74 (2) (e) 

Section 7 4 (3) 

Section 7 4 (8) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Office and Head Olflce as 
applicable) 

make up the community conectlons in a particular case 
if it is the opinion thai a change of circumstances calls 
for a change in the conditions. 

Issue a warrantin terms of section 70 (1)(c) for arrest if Head of Community Corrections Head of Community Corrections 
a person falls to appear when inslructed to do so before 
a court, Correctional Supervision and Parole Board or 
other body in terms of subsection (2). 

If a person is not satisfied with the response on his or None Area Commissioner 
her compliant or request from lha Head Community 
corrections, he or she may refer the matter to the 
National Commissioner whose response must be 
communicate to the person concerned 

A person sentenced to incarceration for a period not None Up to 24 months lncarceraUon: 
exceeding five years as an alternative to a fine under Head of Correctional Centre 
section 287(4)(a) of the Criminal Procedure Act, may 

Longer than 24 months incarceration: be considered for placement under correctional 
supervision by the NaUonal Commissioner or the Correctional Supervision and Parole Board 
Correctional Supervision and Parole Board as soon as 
possible after admission to a correctional centre subject 
to the conformation of a suitable support system .. 
unless the court has directed otherwise 

The National Commissioner must nominate one official Vice Chaim~rson Regional Commissioner only with regard to section 7 4(2) (e). 
of the Department to form part of the Correctional Regional Commissioner Note: 
Supervision and Parole Board appointed by the 

One official of the department The vice chairperson and 2 community member are not 
Minister. nominated by the National Commissioner and therefore not 

Regional Commissioner delegated 
Two Commyoi!x M!!m!l!il~ 
Regional Commissioner 

The National Commissioner must designate the None Area Commissioner 
correctional official to act as secretary to the Parole 
Board 

Determine on recommendation of the Department of DC: Human Resource Management DC: Human Resource Management 
Public Service and Administralion the remuneration and 
allowances of a member of a Board who Is not in the 
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ACT SECTION IN ACT 

Section 75 (1 B) (a) 

Section 75(2)(a) 
read togetller with 
75(2) (C) 

Section 75 (7) {a) 
and(b) 

Section 75 (8) 

Section 79 read 
with regulation 
29A(7) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. {post levels and levels according to structure Indicated: I.e. 

Management Area, Regional Olfk:e and Head Office as 
applicable) 

fulttime service of lhe Stale may receive. 

Identify offences for purposes of subsection (1A) wllh National Commissioner CDC Custody (Incarceration) 
tile conctlrrence ollhe NatiOnal Commissioner of the 
South African Police Service. the Director-General of 
tile Department of Justice and the National Director of 
Public Prosecutions. 

Refenal by lhe National Commissioner of None Area Commissioner 
recommendations lor cancellation for correctional 
supervision or day parole in the cases of sentenced 
inmates serving sentences ol24 months or more except 
life incarceratiOn 

Despite subsections (1) to (6), aulholizes: Head of Correctional Centre Head of Comsctional Centre 
(a) Placement under comsctional supervision or day 

parole or grant parole to an offender serving a 
sentence of up to 24 months lmplisonment and 
prescribe conditions In terms of sections 52: 

(b) Cancellation of correctional supervision or day 
parole or parole and alter the coodnions for 
communily oomsctions applicable to such pel!lon. 

Refer a decision to the Comsctional Supervision and CDC Corrections CDC Custody (Incarceration) 
Parole Review Board in so far as R relates to tile National 
Commissioner lor reconsldarallon. 

'Consideration for placement on medical parole by lhe !JQ to 12 m!l!llb!!lmorison~t Up to 24 mon!ha incarqntion: 
National Commissioner the Correctional Supervision and Head ollhe Comsctional Centre Head of the Correctional Centre alter receiving a report from 
Parole Board or the Minister" in so far as ft relates to lhe lhe medical advisory board as referred to in section 79(3)(a) 
National Commissioner 

lgng!l[ ll!an 12 month§ lreolisonm~n! gxgjugi!!g oaraon§ 
S!l!JOOJ!<!ill Ill lffe imorison~!: Note: other categories provided Iorin lhe Act and not 
Comsctionai Supervision and Parole Board delegated 

Pll!l!!lns §!l!ltgn!<!llll!l !k imorison!ll§!lt and 
dil!l!lft~ !d:lmilllli lmm date Qf 
S<Qmtll!!ncementQ!A!<!111 Qf l~~§; 
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ACT SECTION IN ACT 

Section 80( 1) 

Section 61 (3) 

Section 84(3) 

Section 90(2) 

Section 95 (1) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegaHons in the delegated to 
Government Gazette. (post levels and levels according to llt!Ucture indicated: i.e. 

Management Area, Regional Offtce and Head Offtce as 
applicable} 

Court a quo 

E~!llQn§ §§n!§nced jg lil!ll!lll!rison~mnl g!!Qr 
IQ r.Qm!mOI<IIimDI g[ A!OI 111 of 1 ~~~ 
Minister 

Recommend to the Correctional Supervision and Head of Correctional Centre Head of Correctional Centre 
Parole Board lhal an ollender be granted special Head Community Corrections (for offenders 
remlsslon of sentence not exceeding lwo years either under Community Corrections) 
unconditionally or subject to such conditions as the 
Boero may delermlne when.such an ollender has acted 
highly merilortously excluding ollenders servilg life 
senlences or declared as dangerous criminals. 

Community Corrections granted In lemls of subsection None Head of Correctional Centre 
(2) Is subject to such conditions as may be imposed by 
the Correctional Supervision and Parole Board under 
whose jurisdiction the sentenced offenders may fall or 
the National Comr.lissioner In tenns of section 75(7) 

The National Commissioner must provide the None CDC Strategic Management 
necessary inlonnation and recourses to enable the 
National Council to perform Its functions 

"The Inspecting Judge may only recelve and deal with None Regional Commissioner 
tha complaints submitted by the National Council and, CDC Custody (Incarceration) 
the Mlnisler, the National Commissionar and, In cases 

CDC Community Corrections of urgency, an Independent Comectional Centre visitor' 
in as far as K releles to the National Commissioner. 

Tha National Commissionar must monitor compliance None ln!!mill Al!!!!!ioo 
wKh relevant prescriptions by means of Jntemal Director lnlemal AudH 
auditing, perfonnance auditing, inspections and 

lospections: Head Q!!!ce Comoooent investigations. 

Approve lor the functions to be carried out. Director Inspectorate 

jn~g~cl!!!!!~i R!lQiQn~l Comll.Qn~nlll 

DRC 

II!Y.IIilill~ti!l!l~i Of!llil~nlm lo~~Qa~QD !.!oil 
Director Departmental investigation Unit 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF llELEGA TION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to stnlcture Indicated: I.e. 

Management Area, Regional Olfice and Head Office as 
applicable) 

Section 95 A Authorize lnvesligatoJS to Investigate matteJS in terms None Director Departmental Investigation Unit 
of Section 95 A of the act. 

Section 958 Aulhorlze initiatoJS lo Initiate In disciplinary proceedings None .bmlll:1.Q 
resulllng from any lnvesligalion In terms of subsection Deputy Director Code Enforcement 
95A and which has been submitted to the Direclor 

Levela11·15 Code Enllm:ement to conduct a disciplinary hearing. 
Director Code Enforcement 

Section 958 Approve charges emanating from section 95A None Lm!!1:1.l 
investigations Deputy Dlreclor Code Enforcement 

l!!l!!!!l11·12 
Director Code Enforcement 

Lmfi1H5 
DC Operalional Support 

Section 958 read Approve 1he appointment of chairpeJSon In disclpnnary None levels 2-13 
togelher wilh res 1 hearings DC Operational Support 
of 2006 and the 
SMSmanual, level14·15 

chapter 7 Nalional Commissionar 

Section 95 B read Decisions reganJing appeals against dismissals M;m!l!l!l!ll!ll!l Area gl: M!l!l!IIJ~Ill!!n! A!!!! I!!J!el: 
wilh Departmental emanating from disciplinary hearings held in terms of None None 
Bai!Jalning Council section 958 based on investigations conducted In tenns 

Regional Olfg level: Regional Of!lce level: Resolullon 112006 of section 95A 
Regional Commissioner None 
t:!ead Qjfg !Vel: !:lead O!llce level: 
CDC: CO!J)Oillte Services CDC Human Resources 

Section 96(2) (a) Dispu1a Resolution Line management via direct supervisor up to DC Human line management via direct supervisor up to DC Human 
read with Chapter Management of Grievances submiltad in terms of the Resource Management I Deputy Regional Commissioner Resource Management I Deputy Regional Commissioner 
VII of the labour departmental grievance procedure. 
Relations Act, 66 
of 1995 as 
amended read 
together wilh 
PSCBC 

Date: ~ 
Nationa~rrectional Services 
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ACT SECTION IN ACT 

Resolution512005 

Section 96(2) (a) read 
with Chapter VII of the 
Labour Relations Act 
66 ol1995 as 
amended read 
rogelher with PSCBC 
ResolutionS/2005 

Section 96{2) (a) read 
with Chepter VII of the 
Labour Relations Act 
66of1995as 
amanded read 
logelher with PSCBC 
Resolution512005 

Section 96(2) (a) read 
with Chepter VII of the 
labour Relations Act 
66ol1995as 
amanded read 
l!lgether with PSCBC 
Resolulion512005 

Section 96(2) (a) read 
with Chapter VII of the 
Labour Relations Act 
66 ol1995 as 
amended read 
toaelher wHh PSCBC 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels acconllng to structure Indicated: I.e. 

Management Area, Regional Office and Head Oflk:e as 
applicable) 

Dispute Resolution No formal delegation - DC HRM designated the Director Employee Relations/ Director Code Enforcement 

Approval of Mandate to defend I settle (no financial responsibility (section 95 matters) in Head Office and Regional Head Human 

Implication) disputes In conciliation hearings and to Resources in Regions 

appoint Departmental Representatives 

Dispute Resolution No formal delegation - DC HRM designated the DC Human Resource Management regaroing the 
Approval of Mandate to defend I setue disputes In responsibility implementation of National Human Resource Polley and unfair 

arbilllltion hearings and to appoint Departmental dismlssaVdisCrimination disputes in Head Ofllce 

Representatives (fmanciallmplicallons) Deputy Regional Commissioner regaroing the apptioation of 
potioy in Managemant Areas /Region and regaroing unfair 
dismissal/disCrimination disputes In Managemant Areas I 
Region 

Code Eol!!lli.@miJll Sectjon 951.! !ill!!!l 

~ 
DirCE 

bevel§ l~-15 
DC Operational Support to appoint representative 
National Commissioner to give mandate to defend or settle 

Dispute resolution None CDC Human Rasouroes in COilSultation with Chief Financial 

Approval of Mandate to defend I sellle disputes In Officer. 
arbilllltion hearings (Involving subslantial financial risk 
for more than one individual or an implication on 
national policy appticaflon) and to appoint 
Departmental Representatives 

Decision to review aJbltration awards None Director Employee Relations or Director Code Enforcement in 
section 958 cases) 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ACT SECTION IN ACT SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according lo structure lndicaled: I.e. 

Management Am, Regional Olllca and Head omce as 
applicable) 

Resolution512005 

Section 96(2) (a) read Decision to request rescission of arbitration awards None Regional Head Human Resources in Regions 
willl Chapter VII of the Director Employee Relations in Head Office 
Labour Relations Act 

Director Code Enforcement for section 95 cases 66of 1995es 
amended read 
together with PSCBC 
Resolutlon5/2005 

Section 96 (4) Appoint unpaid votunlary WO!kers who are not Director Human Resouroa Administration Menaol!lll!lo! Area 
employees of the Depanment, and detennine the and Utilization Area Commissioner 
extent of the powers they may exercise. 

fu!!llQn 
Regional Head Human Resources 

~ 
Director Human Resouroa Administration and Utilization 

Section 99 (5) Permit any perso~ other than those mentioned In - lotem~tiQ!llll Committ~ m the R§!! !<IJlss: lnlft!!Y!!iooll Qot!J!!!ili!! g! the B!lll Qross: 
subsections (1) to (4) in tenns of this section to visit an Regional Commissioner Regional Commissioner 
inmate, a correctional centre or any specific sectioll of a 

Visitors from overseas: Visitors from other countries : correctional centra for any special or general purpose. 
Regional Commissioner Regional Commissioner 

~ ~ 
Regional Commissioner Regional Commissioner 

Orienld!l!J !!x !l!l!ll!DYDII:llea!I!Am, academg, - Orientation !!x amunll:lleadm, academg, !l!!nl2!: 
!l!!o!Or sludenls a!J!j othet ll!I!!QD§ who are !!! s!l!!!i!l!§ i!nd mtl!ll: oersons !b!! 11m m luncti!!D!!I 
IY!!ctional !moortance !!D ~!!!;ill 1!!!1!1: impol1ance !!D local !eye!; 
Area Commissioner Head Correctional Centre(DD Level) 

- Olh!![ fynctlonal11§1!§ wi!l! !b!!DJ!I!e ocs rfii!l!!!i, Heads of centre on tower levels: Area 
rllores&nll!iD§ of g Q!!!§n!iJ!m gr st~l!l Coordinator Corrections 
di!Jli!!lm!!n!§; - Qbr fl!n!lii!Dll mil!! wllll !!l!!Dll!l!lllQ§ila!!l!i!i. 
Area Commissioner [l!Dresenlei!Y!I!i Qf Ql!l!lr Q!!I§RI&il!l!!!!!i !![lillie 

Media; d!!oal1men!§: 

Area Commissioner/ Dir. Communication Services Head Correctional Centre( DO Level) 
Heads of Centre on tower levels: Area Coordinator 
Corrections 

TS MOYANE / 
National Commi~sioner· Correctional Services 
Date: k .~ 41:r?~ 
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ACT 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SECTION IN ACT SUBJECT OF DELEGATION 

Section 101 (2) (a) Aulhorise a correctional official to search another 
correctional official or seize his or her property without 
his or her consent. 

Section 101 (4) (a) Sell any property seized In terms of this Act or the 
property of a de!<!!ased or escaped offender which is in 
the care of the Depar1ment. by public auction. If it is not 
lawfully claimed within six months after being seized or 
after the death or escape. 

Section 101 (4) (c) Pay over the balan!<!! of lhe pro!<!!eds of a sale in terms 
of subsection 101 (4) (a) after the period ol six months 
and a person proves that he or she is lawfully entitled to 
the balance of the pro!<!!eds. 

Section 109 (2) Certify the appointment of custody officials. 

Section 109 (4) Keep a register containing the particulars of each 
certified custody official. 

Section 109 (6) Revoke suspension or !<!!rtificaUon of custody official, 
after a custody official has been suspended. 

Section 111 (1)(b) Authorize an employee of the Contractor or an employee 
of a sub-contractor to disclose information regarding the 
functionlna of a lolnt venture correctional centre or any 

ner: Correctional Services 
~j. 

Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazette. (post levels and levels according to structure indicated: i.e. 

Management Area, Regional Office and Head Office as 
applicable) 

Media: 

Area Commissioner/ Dir. Communication Services 

Correctional C~ntre level: Correctional Centre level: 
Head of Correctional Centre Head of Correctional Centre 
Communi~ Corrections office: CommuniN Corrections Office: 
Head Community Corrections Head Community Corrections 

Manag!!!llenl Area level: Managemenj Area level: 
Area Coordinator. Corrections Area Coordinator. Corrections 
Raglonal Offi!<!! level: Ragional Off!!<!! level: 
Regional Coordinator. Safety and Security Regional Coordinator. Safety and Security 
Head Q!fice level; Head Off!!<!! level: 
DO Auxiliary Services DO Auxiliary Services 
Minister and National Commisslone(s office: Mini~ter and N~tional Commissiongrs office: 
Dir. Minimum Information Security Standards Dlr. Minimum Information Security Standards 

Area Commissioner Area Coordinator Finances 

Regional Commissioner Area Coordinator Finances 

Dir. Human Resource Administration and Utilization Dir. Human Resour!<!! Administration and Utilization 

Dlr. Human Resour!<!! Administration and Utilization Dlr. Human Resour!<!! Administration and Utilization 

Dir. Human Resource Administration and Utilization Dlr. Human Resour!<!! Administration and Utilization 

DC Communications CDC Strategic Management 
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ACT SECTION IN ACT 

Section 123 (2) (a) 
read wijh section 
123(2)(b) 

Section 132 (1) 
readwilh 
regulation 39(1) 

Section 132 (3) 

Section 133 (2) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date of Responsible functionary the power or duty 
publication of these delegations in the delegated to 
Government Gazelle. (post levels and levels according to structure indicated: i.e. 

Management Area, Regional Oflk:e and Haad Ollice as 
applicable) 

inlonnalion related tharelo. 

Penni! a person to publish any account of an offence lor Dir. Communication Services Dlr. Public Education, Stakeholder Relations and 
whlcll an offender or person subject to community Media Services 
corrections is serving a senlence, except ~ the 
inlormatlon that is published lonns part of the official 
court record whene permission is not required. 

Gn~nl approval of the establishment of canteens lor the DC ER and Recreation DC Sport and Recreation 
exclusive use or benefit of conectlonal officials, the 
families of Sijch officials and other parsons or categories 
of parsons prescribed by regulation. 

Sign an official dorument Indicating that a canteen has DC Equity and Recreation DC Sport and Recreation 
been cet1illed as a canteen as contemplated in 
subsection (1). 

Authorise s~ services necessary or expedient and Head of Community Corrections Area Commissioner 
In the public interest or in the Interest of any deserving 
charity to be rendered gratuitously. 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

B. CORRECTIONAL SERVICES REGULATIONS 2004 AS AMENDED 

STATUTORY SUBJECT OF DELEGATION Previous delegation effective until the dale Responsible functionary the power or duty 
PROVISION before the date of publication of these delegated to 

delegations in the Government Gazette (post levels according to structure indicated: i.e. 
Management Area, Regional Office and Head Office) 

Regulation 5 (1) Permit a sentenced offender to wear other dothes than dothlng Head of Correctional Cenlre Head of Correctional Cenlre 

issued to him or her on admission to a correctional centra. 

Regulation 7 (7) (b) Grant approval that an offender may participate in clinical trials on Regional Commissioner Regional Commissioner 

application made bv the offender. 

Regulation 7 (8) (a) Grant approval on request of an offender to donate or receive an Regional Commissioner Regional Commissioner 

organ or tissue by donation, in accordance with the provisions of 
the Human Tissue Act, 1983 (Act no. 65 of 1983 l. 

Regulation 7 (8) (b) Grant approval on request from a person to receive any form of Regional Commissioner Regional Commissioner 

artificial fertilization in terms of the provisions of the Human Tissue 
Act, 1983 (Act no. 65 of 19831 from an offender. 

Regulation 7 (9) (a) Grant approval that an offender may be sterilized at State expense Regional Commissioner Regional Commissioner 

when the procedure is required for medical reasons as certified by 

the medical officer. 

Regulation 7(9)(b) The National Commissioner may approve an abortion at State expense None Area Commissioner 

only In lhe circumstances contemplated In Sections 2(1)(b)(l), (il) or (iii) 

and 2(1)(c) of the Termination of Pregnancy Act, 1996 (Act No. 92 of 

1996). 

Regulation 9 (1)(b) Grant approval on written request oflhe spouse, partner or next-of. Head of Correclional Centre Head of Correctional Cenlre 

kin of a deceased offender to allow them to remove and bury lhe 
deceased at their own exoense. 

Regulation 9 (1) (c) Grant approval on written request of lhe spouse, partner or next-of- Regional Commissioner Area Commissioner 

kin of a deceased offender to allow them to transport lhe deceased 

offender at State expense to another magisterial district, the cost of 
the burial to be borne by the person requesting the transportation. 

National Commissio . Correctional Services 
Date: .?~-~~ 
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STATUTORY 
PROVISION 

Regulation 10 (2) (e) read wilh 

section 3 (5) (g) 

Regulation 10 (2) (e) 

Regulation 12 (1) 

Regulation 14 (1) (b) 

Regulation 15 (2) (b) 

Regulation 21 (5) (a) 

Regulation 22 (2) 

Regulation 23 (2) (a) 

Regulation 23 (2)(b) 

Regulatlon 23 (4) 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date Responsible functionary the power or duty 
before the date of publication of these delegated to 
delegations in the Government Gazette {post levels according to structure indicated: I.e. 

Management Area, Regional Office and Head Office) 

Appoint a temporary educator wHh educational or technical quafdicallons Director Human Resource Administration and Ulilizatlon Regional Head Corporate Services 

and registered wilh the South Aflican Council of Educators to pelform 
the duties of ao educationist if such a qualified educationist or trained 

correctional oflicial is not available. 

Appoint a volunlary worlcer with educational or technical quarlfications Area commissioner Area Commissioner 

and registered wilh the South A mean Council of Educators to pertorm 
lhe duties of an educationist if such a qualfied educationist or llained 
correctional olllcial is not available. 

Permit an offender to consult wilh his or her legal p!llctltioner In Head of Correctional Centre Head of Correctional Centre 

connection with leoal matters subiect to cerlain conditions. 

Appoint a Case Presenter in writing in a disclpUnary hearing for Head of Correctional Centra Head of Correctional Centre 

offenders. 

Grant approval thai when an inmate temporarily removed from a FQ[ a m!ll!:lll §b!l!lllt !l!~n ~D hQy!§: For a m~rjod sho!ler !han 46 houlll: 

correctional centre is to appear before Court or lor the purposes of Area Commissioner Head Correctional Centre 

a crtminal investigation, !hal such an inmate may be placed In lhe Fgr llll§!i!1!! Q! ~D hQY!J and !Qnger: FQr II period of 48 hoU@ and long!!J'j 

sale custody of a member ollhe South Aftican Potioe Services Regional Commissioner Area Commissioner 

instead. 

Appointing correctional officials as membelll of Emergency Support Area Commissioner Area Commissioner 

Teams. 

Classification of sentenced off9ndelll case Management Committee Unit Manager. Case Management Committee 

Enter into a contract with any institution or pelllon for lhe utii'IZBiion Head of Correctional Centre Heed of Correctional Centre 

of the labour or service of correctional centres upon such terms and 

conditions as may be ag!eed between the parties. 

SeU the products ollhe labour or seNice in a correctional centre to Area Commissioner Area Commissioner 

any pelllon on such conditions as mav be detemlined. 

Order that a sentenced offender may be exempted from wortc on Head of Correctional Centre Head of Correctional Centre 

any day during any period in te1ms of a classification scheme or 
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STATUTORY 
PROVISION 

Regulation 23 (5) 

Regulation 24(1)(a) 

Regulalion 24(2) 

Regulation 25A(1) 

Regulation 25A(2) 

Regulation 26H 

Regulation 30 (1) (a) read 
together with section 9 A 

Regulation 30 (1) (a) read 

together with section 95 (1) 

Regulation 31 read with the 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date Responsible functionary the power or duty 
before the date of publication of these delegated to 
delegations in the Government Gazette (post levels according to structure indicated: i.e. 

Management Area, Regional Office and Head Office) 

course of lreatment or otherwise. 

Grant approval that an offender may perform worl< for another Head of Correctional Centre Head of Correctional Centre 

offender, correctional official or a orivate oerson or body. 

A Case Management Committee consists of at least three Area Commissioner Area Commissioner 

correctional officials, one of whom is designated by the National 

Commissioner as chairperson of that Committee 

The chairperson must. as often as the National Commissioner may None Area Commissioner 

determine, convene a meeting of the Committee. 

Provide particulars as required in terms of Section 49 of the Criminal None Head of the Correctional Centre 
Law (Sexual Offences and Related matters) Amendment Act 2007, (Act 
no. 32 of 2007) to the registrar of the National Register for Sex 

offenders 

To inform sex offenders of th~ Implications of being registered in the None Head of the Correctional Centre 
National Register for Sex Offenders 

In the event of failure to return a remand detainee within such period, None Area Commissioner must be informed and must take appropriate steps 

the Head of the Remand Detention Facility or the Correctional Centre, to ensure the appearance of the remand detainee at court 

as the case may be, must inform the National Commissioner in order to 

take appropriate steps to ensure the appearance of the remand 
detainee at court. 

Appoint lnyestiqators to conduct an lntamal service evaluation by DC: Legal and Special Operations Director Departmental investigation Unit 

means of investigations specifiCally or in general (at national and 
provincial, individual correctional centres including joint venture 
correctional centres and community corrections) 

Appoint Internal auditors to conduct an internal service evaluation by National Commissioner DC Chief Audit ExeC\Jtlve 
means of audits specifically or in general (at national and provincial, 
individual correctional centres including joint venture correctional 

centres and community corrections). 

Allocate official residential accommodation to a correctional official Area Commissioner Area Commissioner on recommendation of the Housing Committee 
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STATUTORY 
PROVISION 

Public Service Regulations 

Part VIE 

Regulation 33 read 

together with resolution 1 of 
2006 read with section 3(5) 

l!ll and 96 (2l(a) 

Regulation 33 read together 
with resolution 1 ol2006 read 
with section 3(5) (g) and 96 
(2)(a) 

Regulation 33 read together 
wilh resolution 1 of 2006 read 
with section 3(5) (g) and 96 
(2)(a) 

Regulation 33 nsad together 
with resolution 1 of 2006 read 
with section 3(5) (g) and 96 

(2)fal 
Regulation 33 read together 
wllh resolution 1 of 2006 reed 
whh section 3(5) (g) and 96 

(2)(a) 

Regulation 33 read together 
with nssolution 1 of 2006 read 

with section 3(5) fa! and 96 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date Responsible functionary the power or duty 
before the date of publication of these delegated to 
delegations in the Government Gazette (post levels according to structure indicated: i.e. 

Management Area, Regional Office and Head Office) 

for occupation for such period and under such conditions as may 

be dete1111ined. 

Less Serious Misconduct 
Clause 4 -Decision to institute disciplinary p10ceedings Supervisor/Manager Supervisor/Manager 

Less Serious Misconduct 

Clauses 5.1 to 5.31mposing the sanctions of Corrective Counseling, 
Supervisor/Manager Supervisor/Manager 

Verbal and Wfitlen Warning 

Less Serious Misconduct 

Clause 5.4 Imposing the sanction of Final Wrilten Warning 
Supervisor/Manager (NCB1-31 CB1-3) or higher Supervisor/Manager (NCB1-3/ CB1-3) or higher 

Serious Misconduct 
Clause 4 -Decision to institute disciplinary proceedings (except in Supervisor/Manager (ASD or higher) Supervisor/Manager (ASD or higher) 

cases handled In terms o( section 95B) 

Serious Misconduct No fo1111al delegation previously Management Ansa 
Clause 7.3.3 Appointment of Chairperson (except in cases handled Area Coordinator Human Resources I Head of Centre I Equivalent or 

in te1111s of section 956) higher(minimum DO level) 

Reoiona! Leyel 

Regional Coordinator I Equivalent or higher 

~ 
Deoutv Director I Equivalent or higher 

Serious Misconduct No fo1111al delegation previously Manaoement Area 
Clause 7.3.4 Appointment of lntilalor (except in cases handled In Centre COOidlnator Slaff Support /Equivalent or higher 
terms of section 958) 
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STATUTORY 
PROVISION 

(2)(a) 

Regulation 33 read together 

with resolution 1 of 2006 read 

with section 3(5) (g) and 96 
(2)(a) 

Regulation 33 read logether 
with resolution 1 of 2006 read 
with section 3(5) (g) and 96 

(2)(a) 

Regulation 33 read together 
with resolution 1 of 2006 read 
with section 3(5) (g) and 96 
(2)(a) 

Regulation 33 read together 
with resolution 1 of 2006 read 

with section 3(5) (g) and 96 
(2)(a) 

Regulation 33 read together 
with resolution 1 of 2006 read 
with section 3(5) (g) and 96 
(2)(a) 

Regulation 35 and 36 read with 
Public Service Regulation Part 

DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

SUBJECT OF DELEGATION Previous delegation effective until the date Responsible functionary the power or duty 
before the date of publication of these delegated to 
delegations in the Government Gazette (post levels according to structure indicated: i.e. 

Management Area, Regional Office and Head Office) 

Realonal Level 
Regional Coordinator I Equivalent or higher 

Head Office 
Assistant Direclor Eaulvalent or higher 

Serious Misconduct None Management Area/ Realonal Level 

Clause7.3.5 Employer agree with the employee that the hearing Deputy Regional Commissioner or Area Commissioner on DC level or 

may be chaired by a panelist (Commissioner) from a dispute higher 

resolution agency (GPSSBC I PSCBC I CCMA) ~ 
DC Employee Relations 
Director CE in cases handled in terms of section 95 

Serious Misconduct ASDofhigher ASD or higher 
Clauses 7.4.1.1 to 7.4.1.7 Imposing the sanctions of Corrective 
Counseling, Verbal Warning, Written Warning, Final Written 
Warning, Dismissal or the alternative sanctions lo dismissal namely 
demotion or suspensionsw:thout remuneration for a period of one 
(1 ), two (2) or three (3) months. 

Serious Misconduct A manager on higher level that the supervisor I manager of A manager on higher level that the supervisor I manager of first 

Clause 8.4 Appeal in non-ilismlssal cases (except in cases first instance. instance. 

handled in terms of section 958) 

Serious Misconduct DC Human Resource Management I Deputy Regional Reaion & Management Area 

Clause 8.5 Appeal in dismissal cases and appeals against the Commissioner Deputy Regional Commissioner or higher 

alternatives to dismissal. (except in cases handled in terms of Head Office 
section95B) DC Employee Relations or higher 

Serious Misconduct ASD or higher ASD or higher 
Clause 7.2 Precautionary suspension; suspension pending the 
outcome of appeal and review of suspensions. 

An executing authority may on the basis of medical evidence, DD Retention and Terminations DD Retention and Terminations 
consider the discharge of an employee in terms of Section 17(2)(a) 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

STATUTORY SUBJECT OF DELEGATION Previous delegation effective until the date Responsible functionary the power or duty 
PROVISION before the dale of publication of these delegated to 

delegations in the Government Gazette (post levels according to structure Indicated: i.e. 
Management Area, Regional Office and Head Office) 

VIIG.3.1 of tile Act on account of HI health. To this end, an executing 
aulhority may require an employee to undergo a medical 

examination by a registered Physician 

Regulation 37(2)(a) Abscondment or oorrectlonal official 1) Establish whentabouta of the official that absconded 
1) Establish Whereabouts or the official that absconded None 

Management Area: Area Coordinator Colpolate Services 
2) Dismissal or the offiCial 

Regional Office: Regional Manager Human Resources/ 
3) Decision on representation by official who was 

Head Office: Relevant Deputy Director 
dismissed for absoondment 10 be re-lnstated/re-
employed 2) Dismissal of the official 

~ 
Management Area: Area Commissioner 

Regional Office: Regional Head Human Resources 

Head Office: Dineclor Human Resource Administration and UtiUzation 
levels 13-15: National Commissioner 

3) Decision on represematlon by official who was dismissed lor 

abscondment to be re·inslatedlre-employed 
levels 2-12: DRC/DC HRM 
levels 13-15: National Commissioner 

Regulation 39 (2) (b) Determine how and when any profits, assets or any proceeds from DC Equity and Recreation DC Sport and Recreation 

the liquidation of a departmental canteen may be distributed by the 
oommlttee lor any pu!pOSSS oontemplated in section 132 or the Act, 

or for tile oommon benefd or welfare of oorrectJonal officials, 
pensioners, civilian employees and their dependants. 

Regulation 39 (2) (c) Aulholise any expenditure for accommodation or other necessities DC Equity and Recmalion DC Sport and Recreation 
provided by the Stale in oonsultalion with National Treasury rela~ng 

to a departmental canteens. 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

ASSIGNMENTS: THE OCCUPATIONAL HEALTH AND SAFETY ACT, 1993 

By virtue of the authority vested in me in terms of section 16(2) of the Occupational Health and Safety Act, 1993 (Act No. 85 of 

1993), as amended, I Thomas Swabihi Moyane National Commissioner of Correctional Services, hereby assign the duties 

imposed on me in terms of the Occupational Health and Safety Act 1993 (Act No. 85 of 1993), as amended to the person serving in 

the posts as indicated below. The assignment is to the person occupying the relevant post and will include a person serving in that 

post in an acting capacity: 

Please note: 

(a) The following abbreviations are used: 

DRC = Deputy Regional Commissioner 
DC = Deputy Commissioner 
CDC = Chief Deputy Commissioner 
DIR = Director 
DD = Deputy Director 
co = Correctional Officer 
sea = Senior Correctional Officer 
ASD = Assistant Director 
HO = Head Office 

STATUTORY SUBJECT OF ASSIGNMENT PREVIOUS ASSIGNMENT 
PROVISION ASSIGNMENT 

8.(1) Provide and maintain, as far as is reasonab~ practicable, a working environment that is safe and without risk to 
the health of employees: 
A Draft & review policy and ensure lmplementaHon thereof. A Policy: ~ 
B Functional provision and maintenance of working environment that is safe and without risk. CDC Corporate Services CDC Human Resources 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

STATUTORY SUBJECT OF ASSIGNMENT PREVIOUS ASSIGNMENT 
PROVISION 

B Func!ionat 

MODI!!IIIm.ml A!!~ l.!!¥111: 
Area Commissioner 

Regional Level: 

Regional Commissioner 

Head Of!!ce !.owl: 
DD Auxiliary seNices 

6 (2)(a) Provisioning and maintenance of systems of work, plant and madlinary thaL as far as is reasonably practicable, Manaoament Ami! level; 
are safe and without lisks to health Alea Commissioner 

Reoional Leyel: 
Deputy Regional Commlasionar 

Head O!l!ce l.mt 
DO. Auxlfiary service 

8.(2)(b) Taking such steps as may be reasonably practicable to efiminate or mitigale any hezard or potential hazard to the Manaoament Allll! !.eveJ: 
safety or health of employees, before reSOiting lo personal prolectlve equlpment Area Commissioner 

Regional !.eve!: 
Regional Commissioner 

HeedOf!!celeye!; 
DO Auxiliary servlce1l 

6.(2) (c) Making arrangements for ensuring, as far as Is reasonably practicable, the safety and absence of lisks to health Miinaoamenl Am!! Level; 
in connection with the produclion, procassing. use, handfing, storage or transport of articles or substances. Area Commissioner 

Reqlonal Levet 

Regional Commlasfonar 

Head Qfllce Lew!: 

DO 1\uxHiary services 

8.(2)(d) Establishing, as far as is reasonably practicable, what hazards to the heeltll or safety of persons are altaclled to Mll!!l!!lemmt Alii! l.ml; 
any work whk:h Is performed, any alticle or substance which Is produoad, processed, used, handled, stored or Alea Commissioner 
llllnsported and any plant or macllinary, which is used In the Dapartment, and as far as ls reasonably practicable 

Raojorra! Level; further establish what precautionary measures should be taken with respect to such work, artide, substance, 
plant or machinery In order to protect the health and safety of persons, and to provide the neceasary means to Regional Commissioner 
apply such precautionary measures. Head Of!icg !.eve!: 

DO Auxiliary services 

ASSIGNMENT 

B Functional: 

MIIDI!!Iement A~ l.o~!!l: 
Alea Commissioner 

Regional Level: 

Regional Head Human Resources 

Head Of!!ce t.ewl: 
DD Auxiliary services 

MiiDil!ll!l!!!llll AID Level: 
Area COORllna!oJS 
Reoiona! Lmt: 

Regional Coordinator Safety and Security 
Head Office Level: 
DD. Auxiliary servlcell 

MiiDil!ll!l!!l!DIA~ l§V!!I: 
Area Commissioner 
Regional level: 

Regional Head Human Resources 

Head Of!!ce Lml: 
DD Audlary services 

Mgni!!IB!!!!Il! Alii lew!: 

Area Commlasioner 

Reoional Lml; 

Regional Head Human Resoun:es 

Head O!!jce Level; 
DD Auxiliary services 

MIIDil!lllmmlAIU l.!l¥11li 
Area Commissioner 

Rl!!lional !.eve!: 
Regional Head Human Resoun:es 

Head O!!jce lll¥!!l: 

DO AuxiHary services 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

STATUTORY SUBJECT OF ASSIGNMENT PREVIOUS ASSIGNMENT 
PROVISION 

8.2 (e) Providing such information, inslruclions, training and supervision as may be necessary to ensure, as far as is Management Area L!lvel: 
reasonably practicable, the health and safely of employees at wort\. Area Commissioner 

Reoional Level: 
Regional Commissioner 

Head OffiCe Leyel: 

DO Auxiliary services 

8.(2) (ij As far as is reasonably practicable, not permitting any employee to do any wort\ or to produce, process, use, Mani!!J!!!!Jeot Area Level: 
handle, store or transport any article or substance or to operate any plant or machinery, unless the precautionary Area Commissioner 
measures contemplated in items prescribed, have been taken. 

Rooional Leyel: 

Regional Commissioner 

HAAd Ol!!ce Level: 
DD Auxiliary services 

8.(2)(g) Taking all necessary measures to ensure that the requirements of the Occupational Health and Safely Act are Managem!lot Area Lflvel; 
complied with by every person In the employment of the Department or on premises under departmental control Area Commissioner 
where plant or machinery is used. 

Rooional Leyel: 

Regional Commissioner 

Head Office Level: 
DD Auxiliary services 

8.(2) (h) Enforcing such measures as may be necessary In the interest of health and safely. M~o~g!lffi!lnl Area Level: 
Area Commissioner 

Rooional Level: 

Regional Commissioner 

Head Office Level: 
DD Auxiliary services 

8.(2) (i) Ensuring that wort\ is performed and that plant or machinery is used under the general supervision of a person Maoug§meol Area Level: 
trained to understand the hazards associated with it and who have the authorily to ensure that precautionary Area Commissioner 
measures taken by the Department are Implemented. 

Roolonal L§vel; 

Regional Commissioner 

Head Of!!ce L§vel; 
DD Auxiliary services 

ASSIGNMENT 

Man!!9ement Area Level: 
Area Commissioner 

Rooional Level: 
Regional Head Human Resources 

Head Office Level: 

DD Auxiliary services 

M~Oi!!J!lm!lot Area L§vel: 
Area Commissioner 

Rooional Level: 

Regional Head Human Resources 

Head Office Level: 
DD Auxiliary services 

Management Area Leyel: 
Area Commissioner 
Rooional Leyel: 

Regional Head Human Resources 

Head Office Leyel: 
DD Auxiliary services 

Maoi!!Jem!lol Ama Level: 
Area Commissioner 

Rooional Level: 

Regional Head Human Resources 

Head Office Level: 
DD Auxiliary services 

Mani!!Jem!lnl Area Lev§l: 

Area Commissioner 
Roojonal L§vet: 

Regional Head Human Resources 

H!!ad Office Level: 

DD Auxiliary services 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

STATUTORY SUBJECT OF ASSIGNMENT PREVIOUS ASSIGNMENT 
PROVISION 

8.(2)(j) Causing al employees to be lnlonned regarding the scope of their aulhorily as contemplated in section 37(1) (b) M!!!!i!!!e!!!!l!ll Ami! !J!v§t 
of the Occupational Health and Safety Acl Area Commissioner 

Regional Level: 

Regional Commissioner 

Head Of!ice !J!vel: 

DO Auldllary services 

9.(1) Conduct his undertaking in such a manner as to enswe, as far as is reasonably p!l!Cticeble, that persons other Man!!!jement A!l!!! b§vel: 
than those in his emp!Qyment who is dlreclly alfected by his acllvitles are not thereby expose to ha211rds to their Area CommfssiQner 
health or safety. 

Reojonallevel: 

Regional Commissioner 

Had Office level: 
DO AuxiHary services 

12(1)(8) Identify the ha211rds and evaluate the risks associated with such work constituting a ha211rd to the health of such Millll!!lemenl A!!!!! level: 
employees, and the steps to be talcen to comply with the provisions of the Acl Area Commissioner 

Reojona! L§vel: 

Regional Commissioner 

Head O!!ice Level: 
DO Auxiliary services 

12(1)(b) As tar as Is reasonably practicable, prevent the exposure of such employees to the ha211rds concerned or, where M~!ll!!lemenl Amijlev!!l; 
prevention is not practicable. and minimize such exposure. Area Commissioner 

R!l!ljonal Level: 

Regional Commissioner 

Haad O!!ice Level: 
DO Auxiliary services 

12(1)(c) Carry ou1 an Occupational Hygiene Programme and biological monitoring and subject such employees to Manaaement Ami!Lmi: 
medical surveillance. Area Commlssloner 

Regional Level: 
Regional Commissioner 

Had Of!ice Level: 
DO Auxiliary SlliVices 

ASSIGNMENT 

M§n!!!lemenl Area Le¥§!; 

Area Commissioner 

R!l!ltonal Level: 
Regional Head Human Resources 

Head Office Level: 
DO Auxiliary servil:es 

Manaoemenl Area l!llfet 
Area Commissioner 

Regional Level; 
Regional Head Human Resources 

Had Office Level: 
DO AuxYiary services 

M!l!ll!!lm!.lml A!l!!! Level: 
Area Commissioner 

Reoionallevel: 

Reg!Qna! Head Human Resources 

H!!!!d Office Level· 
DO AuxiHary services 

M!!DI!!I!!IIl!lDI A!l!i! Lm~i; 
Area Commissioner 

Regionafl!llfel: 

Regional Head Human Resources 

Head O!!ice Level; 
DO Auxiliary services 

Manaaemeot Area Lml: 
Araa Commissioner 

Reoional Level; 
Regional Head Human Resources 

Head O!!ice Level: 
DD Auxiliary services 

(J) 

~ 
~ 
(J) 

6 m 
l1 
)> 
z 
;-t 
N 
)> 
c 
Q 
c 
~ c 
(J) 

N 
0 .... 
N 



DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

STATUTORY SUBJECT OF ASSIGNMENT PREVIOUS ASSIGNMENT 
PROVISION 

13 (a) Duly to inform: Cause every employee to be made conversant wilh the hazards to his heallh and safely attached Manag!!men! Am§ l.!!vel: 
Ia any work which he has to perform. Area Commissioner 

Regional Level: 

Regional Commissioner 

Head Office Level: 

DD Auxiliary services 

13(b) Inform the health and safely representatives concerned beforehand of inspections, invesligations or formal M~n!!Qem!!nl Area Level: 
enquiries of which he has been notified by an inspector. Area Commissioner 

R!!Qional Level: 
Regional Commissioner 
Head Office Leyel: 
DD Auxiliary services 

13 (c) Inform a heallh and safely representatives as soon as reasonably practicable of the occurrence of an incident in M§n!!Q!!men! Area Level: 
the work place or section in lhe work place for which such representative has been designated. Area Commissioner 

R!!Qional Level· 

Regional Commissioner 

Head Office Level: 

DD Auxiliary services 

ASSIGNMENT 

M§nag!!ment Area Level: 

Area Commissioner 

R!!Qional Level: 

Regional Head Human Resources 

Head Office Level: 

DD Auxiliary services 

Man!!Q!!ffienl Area LeV!!l: 
Area Commissioner 

R!!Qional Level: 

Regional Head Human Resources 
Heed Office Leyel: 
DD Auxiliary services 

Man!!Q@I!!!!nl Area Lel!!!l: 
Area Commissioner 

R!!Qional Level: 

Regional Head Human Resources 

Head Office Level: 

DD Auxiliary services 
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DELEGATIONS: DEPARTMENT OF CORRECTIONAL SERVICES 

PROMOTION OF ACCESS TO INFORMATION ACT, 2000 (ACT 2 OF 2000) 

DELEGATED IN TERMS OF SECTION 17 (3) OF THE PROMOTION OF ACCESS TO INFORMATION ACT, 2000 (ACT 2 OF 2000), I THOMAS 

SWABIHI MOYANE NATIONAL COMMISSIONER OF CORRECTIONAL SERVICES, APPOINTED AS INFORMATION OFFICER IN TERMS OF 

THE ACT HEREBY DELEGATE THE UNDER MENTIONED COMPETENCY TO THE PERSON IN THE POST INDICATED AGAINST THE 

APPLICABLE COMPETENCY, PROVIDED THAT: 

I) 
j) 

k) 
I) 

m) 

n) 

o) 

SIAlUIDRY 

f!BOY!IIQH 

Section 17 

The Information Officer (the National Commissioner) has direction and control over every Deputy Information Officer. 
Any delegation does not prohibit the Information officer (National Commissioner) from exercising the power concerned or performing 
the duty concerned himself of herself. 
Any delegation may at any time be withdrawn or amended in writing by the Information Officer. 
Any right or privilege acquired, or any obligation or liability incurred, as a result of a decision in terms of a delegation of this Act is not 
affected by any subsequent withdrawal or amendment of that decision. 
The delegation indicated hereunder, remains in force should a section of the Promotion of Access Act be renumbered in terms of an 
amendment, precluding any amendments to the competency itself, and the number of the new section is considered to be the 
number of the relevant provision of the Act; 
The exercise of a delegated authority is at all times subject to the provisions of the Correctional Services Act and Regulations, the 
Departmental Orders and any directives issued in this regard; and; 
Levels of delegation indicated with Head Office, refer only to post structures which exist at the Correctional Services, Head Office, 
Pretoria. 

AUTHORITY DE!.EGAIED PREVIQ!,!S gELEGAIIOH DELEGAIIOH 

Appointment as Deputy lnfonnatlon Offlcers with all authority and competencies provided for in tenns of lhe Dir. Legal SeiVIceS and aH ~ 
Promotion of Access to lnlonnation Act 2 of 2000 Legal admlnlslnltion CDC S!nltegic Management 

officers (All Deputy 
lnfonnatlon officers) Bmill!!!!! 

None 
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PUBLIC MANAGEMENT AND ADMINISTRATION DELEGATIONS 

DEPARTMENT OF CORRECTIONAL SERVICES 

In accordance with the powers vested in me by-

a) The Public Service Act, 1994 as amended by Act 30 of 2007 as set out in Appendix A; and 

b) The Public Service Regulations, 2008 promulgated in terms of section 41 of the said act, as set out in Appendix B: 

I SIBUSISO NDEBELE, MINISTER OF CORRECTIONAL SERVICES, delegate the powers and duties vested in me to the 

incumbents of posts as set out in Appendix A and B, read in conjunction with the General Conditions set out hereunder: 

Signed at ..... ~····· on this ... ;{:l, .. ?. ........ day of ...... ~.'~(-···· ............. 2012 

S NDEBELE 
Minister of Correctional Services 
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POWER OR DUTY BEING DELEGATED 

Section T oplc Description 

Section Granting of permission to officials for the 
30(1} performance of remunerative work outside 
PSA employment in the Department of 

Correctional Services: 

Section Management of grievances submitted 
35 in terms of Section 35( 1) of the Public 

Service Act 

Section Correcting of wrongly granted 
38 (1) remuneration 

~~ 
S Ndebele 
Minister of Correctional Services 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE ACT DELEGATIONS 

Appendix A reference to the PSA 

Principle DESIGNATION AND POST LEVEL DELEGATED TO PER TIER SPECIFY DELEGATION CONDITIONS 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/Informing 
Executive Levels 2-15 Levels 2-1~ Levels 2-14 The execution must be done in terms of 
Authority National Commissioner National National the policy on financial disclosure and 

Commissioner Commissioner performance of remunerative work 
outside employment in the Department 
of Correctional Services. 

Executive Levels 2-15 Levels 2-15 Levels 2-14 The execution must be done in terms of 
Authority National Commissioner National National the Grievance Procedure Manual and 

Commissioner Commissioner the applicable DCS Bargaining council 
resolution. 
Time frames as stipulated in the 
procedure manual must be adhered to 
at all times 

Executive Levels 2-15 Levels 2-15 Levels 2-14 Execution must be done in writing. 
Authority National Commissioner National National All relevant policies must be adhered to. 

Commissioner Commissioner 
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Power or Duty Being delegated 

Regulation Topic Description 

Chapter 1 

PART 11/CS Ensure prior Treasury approval for 
any decision that involves 
expenditure from revenue. 

PART 111/8.1 Prepare a strategic planning for the 
department. 

PART Decision on the grading of proposed 
lll/8.2(b) new jobs: 

-Up to level of salary level14 
-Salary level15 

PART Detennine posts necessary and 
III/B.2(c) constitute the department's approved 

establishment. 

PART Based on strategic plan engage in 
IIIIB.2(d) human resource planning to meet 

Human Resource. 

PART Defining of posts 
lll/8.2(c) 

PART Establishment and sustaining of 
III/C.1 service delivery improvement 

programme. 

PART Publication of annual statement of 

~~ 
S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation Applicable policies/ Treasury 
Authority Regulations/PFMA 

Executive National Commissioner No delegation No delegation 
Authority 

Executive Sala!Y levels 2-15 No delegation No delegation 
Authority National Commissioner 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
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Power or Duty Being delegated 

Regulation Topic Description 

IIVC.2 public service commitment 

PART Assess human resources which is 
IIVD.1 (a) necessary (needs) with reference to: 

• Number of employees 

• Competencies of the employees 

• Capacities in which appointed 

PART Assess existing human resources by 
IIIID.1 (b) race, gender and disability as well as 

by occupational category, 
organizational component and grade. 

PART Plan within the available budgeted 
III/D.1 (c) funds, including funds for the 

remaining period of the relevant 
medium-term expenditure framework, 
for the recruitment, retention, 
deployment and development of 
human resources. 

PART III/D.1 (d1 Addressing the position of employees 
affected by the elimination of 
unnecessary posts. 

PART Development and implementation of 
III/D.2 affirmative action programme 

s Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation Relevant legislation/Policies 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 
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Power or Duty Being delegated 

Regulation Topic Description 

PART Communication of Human Resources 
III/D.3 Plan and Affirmative Action Plan 

within the Department 

PART Ill/F. Evaluation of newly defined jobs in 
(b) terms of the job evaluation system 

PART 111/F. Evaluation of job in case of vacant 
(c) post in grade 9 or higher, if not 

evaluated before. 

PART Ill/F. Ensuring that sufficient funds are 
(d) available for filling a post 

PART 111/G Employment of persons additional to 
approved establishment 

PART 111/1.1 Establishment of job descriptions and 
job titles. 

PART 111/1.2 Review job descriptions and titles 
every 3 years. 

PART 111/1.5 Determine CORE and occupation 
classification system 

PART 111/J Publication of Annual Report to the 
relevant legislature, the media and 
public 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 
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Power or Duty Being delegated Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 

Regulation Topic Description Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/ Informing 

PART IV/8.3 Job evaluation and re-evaluation. Executive National Commissioner No delegation No delegation 
Authority 

PARTV/A.2 Determination of employee's salary. Executive National Commissioner No delegation No delegation 
Authority 

PARTVIC.1 Determination of grading of a post Executive National Commissioner No delegation No delegation 
and setting of commencing salary Authority 
(minimum notch) 

PARTV/C.2 Determination of relevant salary Executive National Commissioner No delegation No delegation 
range in the case of a job weight Authority 
applying to more than one salary 
range. 

PARTV/C.3 Setting of salary for a post above the Executive National. Commissioner No delegation No delegation The relevant OSD's must be 
minimum notch of salary range Authority adhered to 
indicated by the job weight. 

PARTV/C.4 Effecting changes to work Executive National Commissioner No delegation No delegation 
organization or regrading of post if Authority 
job weight demonstrates that the post 
is over-/under-graded. 

PART V/C.5 Increase in salary of a post to a Executive National Commissioner No delegation No delegation The relevant OSD's must be 
higher salary range to accord with job Authority adhered to. 
weight 
-Up to level14. 

,____k )~ ~· 
S Ndebele 
Minister of Correctional Services 
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Power or Duty Being delegated 

Regulation Topic Description 

-Level 15 

PARTV/C.6 Employment of incumbent employee 
in higher graded post without 
advertising post 
-Up to level12 
-Level13 and higher 

PARTV/C.8 Redesigning job or/ transfer of 
incumbent to another job when salary 
range of an occupied post exceeds 
the range indicated by job weight. 

PARTV/C.9 Setting of salary of part-time, 
sessional or temporary employees. 

Part V/D 2 An executing Authority may 
compensate an employee for 
overtime work if:· 

. The employee does not 
belong to the SMS 

- There is a written policy on 
overtime 

. Prior Approval was granted 
for such performance of 
overtime 

- Except in exceptional cases, 
compensation must not 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation The relevant OSD's must be 
Authority adhered to 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation DPSA Financial Manual must be 
Authority adhered to. 

z 
9 
(,) 
01 
01 
Ol ...... 

G) 

0 
< m 
JJ 
z 
~ 
m 
z 
-I 
G) 
)> 
N 
m 
:1 
m 
1\) 

)> 
c 
G) 
c 
rn 
-I 
1\) 
0 ...... 
1\) 



Power or Duty Being delegated Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 

Regulation Topic Description 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/Informing 
exceed 30% of an 
employee's monthly income 

PARTV/0.5 Establishment of employee overtime Executive National Commissioner No delegation No delegation DPSA Financial Manual must be 
policy. Authority adhered to. 

PARTVI/D Health and Safety Executive National Commissioner No delegation No delegation OHSA must be complied with 
Establish and maintain safe and Authority 
healthy work environment for 
employees 

PART Secondments Executive National Commissioner No delegation No delegation Policy must be adhered to. 
Vll/8.4 Authority 

Part VII 85.1 Compensate employee for acting in Executive National Commissioner No delegation No delegation DPSA Policy on acting allowance for 
read with higher position. Authority level1-12 and SMS must be 
section 3(5)(g) adhered to. Extension of SMS 
and 96(3) of member for longer than 6 months 
the must be approved by the Executive Correctional 
Services Act. Authority in terms of the Policy on 

SMS Acting Allowance and is not 
delegated 

Part VII 85.2 Compensate employee for acting in Executive National Commissioner No delegation No delegation DPSA Policy on acting allowance for 
read with higher position of official who is Authority level 1-12 and SMS must be 
section 3(5)(g) acting in vacant higher position. adhered to. 
and 96(3) of 

Extension of SMS member for the 
Correctional longer than 6 months must be 

____r;;;=- =>~ 
S Ndebele 
Minister of Correctional Services 
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Power or Duty Being delegated 

Regulation Topic Description 

Services Act. 

PART Determination of composite 
VII/C.1.1 requirements for employment. 

PART Advertising of vacant posts 
VII/C.2 (Up to and including level12) 

Advertising of vacant posts from level 
13 and higher 

PART The Executing authority may fill a 
VII/C.2.5 vacant post without complying with 

regulations VII C2.3 and C2.3)4 if: 

(a) The department can fill the post 
from the ranks of 
supernumerary staff; 

(b) The Department can absorb 
into the post and employee who 
was appointed under and 
affirmative action programme, if 
she or he meets the 
requirements of the post; 

(c) The Department plans to fill the 
post asJlali.of a programme of 

L ' 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/Informing 
approved by the Executive Authority 
in terms of the Policy on SMS Acting 
Allowance and is not delegated 

Executiv~ National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation Policy must be adhered to. 
Authority 

Executive National Commissioner No delegation No delegation Policy must be adhered to. 
Authority 

. ~ 1~--:Q 
S Ndebele 
Minister of Correctional Services 
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Power or Duty Being delegated 

Regulation Topic Description 

laterally rotating or transferring 
employees to enhance 
organizational effectiveness 
and skills; or 

(d) The post is filled in terms of 
Section 38 of the Act 

PART Appointment of selection committee : 
Vll/0.1 -Up to level12 

-Level13 and higher 

PART Recording of reasons for not 
Vll/0.7 approving the recommendation of a 

selection committee: 

PART Prescribing the manner to submit 
VII/G.2.1 resignation. 

PART An executing authority shall record 
VII/G.2.2 the reasons given by the employee 

for his or her resignation 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation Policy must be adhered to. 
Authority 

Executive National Commissioner No delegation No delegation Policy must be adhered to. 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation Applicable policies 
Authority 
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Power or Duty Being delegated 

Regulation Topic Description 

PART Determination of system for 
Vlll/8.1 performance management and 

development below senior 
management level 

PART Designation of performance cycle, 
Vlll/8.2 annual date for written performance 

assessment. 

PART Establishment of performance 
VIII/C.1 assessment instruments for different 

occupational categories or levels 

PART Consult and pilot a performance 
VIII/C.3 management and development 

system before utilizing such system 

PART Establishment of financial incentive 
VIII/F.1 scheme 

PART Rewards for purposes of 
VIII/G suggestions, improvement and 

innovations 

PART IX/D Determination of occupational 
specific competencies and 
prescription of training for those. 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation Applicable policies 
Authority 

Executive National Commissioner No delegation No delegation Applicable policies 
Authority 

Executive National Commissioner No delegation No delegation Applicable policies 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation Applicable policies 
Authority 

Executive National Commissioner No delegation No delegation 
Authority 
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Power or Duty Being delegated 

Regulation Topic Description 

PARTX/8 Implementation of collective 
agreements 

PART Entering into agreements on a matter 
X/C.1 of mutual interest. 

PART Provisioning of copies of collective 
X/C.S agreements concluded in the DBC to 

the DPSA. 

PART X/D. Entering into agreements on matters 
with financial implications 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/Informing 

Executive National Commissioner No delegation No delegation 
Authority 

Executive Mandate for No Delegation No delegation All mandates must be in writing 
Authority agreement 

National 
Commissioner 
Signing of 
agreement in 
DBC 
National 
Commissioner 

Executive National Commissioner No delegation No delegation 
Authority 

Executive Mandate for No Delegations No Delegations All mandates must be in writing 
Authority agreement 

National 
Commissioner 
Signing of 
agreement in 
DBC 
National 
Commissioner 
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Power or Duty Being delegated 

Regulation Topic Description 

Chapter 3 

C1 and C4 The duty to take note of particulars of 
the registrable interest as disclosed 
by a designated employee and the 
submission of a copy of the financial 
disclosure form to the Public Service 
Commission in terms of Regulations 
C.1 and C4 respectively 

G3 Consultation and taking appropriate 
steps against employee (SMS 
member) whose financial disclosure 
submission has been referred back to 
the Department by the Public Service 
Commission 

G.4 Provide report to the Public Service 
Commissioner in respect of the 
employees' financial disclosure 
submissions which have been 
referred back to the Department in 
terms of RegulationG.2 of Chapter 3 

S Ndebele 
Minister of Correctional Services 

Principle 

EXECUTIVE AUTHORITY DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Designation and Post level delegated to per tier SPECIFY DELEGATION CONDITIONS 
Functionary Head Office Regional Management Area Indicators for limitations/ Execution/ 

Reporting/ Consultation/ Informing 

Executive National Commissioner No delegation No delegation 
Authority 

Executive National Commissioner No delegation No delegation In accordance with Chapter 7 of the 
Authority SMS manual in terms of disciplinary 

action 

Executive National Commissioner No delegation No delegation 
Authority 
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PUBLIC MANAGEMENT AND ADMINISTRATION DELEGATIONS 

DEPARTMENT OF CORRECTIONAL SERVICES 

In accordance with the powers vested in me by -

a) The Public Service Act, 1994 as amended by Act 30 of 2007 as set out in Appendix A; and 

b) The Public Service Regulations, 2008 promulgated in terms of section 41 of the said act, as set out in Appendix B: 

1 Thomas Swabihi Moyane National Commissioner of the Department of Correctional Services, delegate the powers and 

duties vested in me to the incumbents of posts as set out in Appendix A and 8, read in conjunction with the General Conditions set 

out hereunder: 

Please note the following abbreviations where used: 

RC = Regional Commissioner 
CDC = Chief Deputy Commissioner 
CFO = Chief Financial Officer 
DC = Deputy Commissioner 
DRC = Deputy Regional Commissioner 
DIR = Dir~ctor 

DD = Deputy Director 
ASD = Assistant Director 

Signed at .fi..~ ..... on this ............ fo ... day oo~-~-~:~ ..................... 2012 
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Power or Duty Being delegated Principle 

Section Topic Description Functionary 

Section Granting of permission to Executive 
30(1) officials for the performance of Authority 
PSA remunerative work outside 

employment in the Department 
of Correctional Services: 

Section Management of Executive 
35 grievances submitted in Authority 

terms of Section 35(1} of 
the Public Service Act 

Section Correcting of wrongly Executive 
38 {1) granted remuneration Authority 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE ACT 

Appendix A reference to the PSA 

Designation and Post level delegated to per tier 

Head Office Regional Management Area 

Levels 2-12 Levels 2-12 Levels 2-12 
CDC of relevant branch Regional Regional 

Commissioner Commissioner 

Director Employee Regional Head Human No delegation 
Relations or higher within Resources or higher 
the line function. 

DO Auxiliary Support Regional Coordinator Area Coordinator Human 
Human Resources Resources 

{ . 
National Commissioner: Correctional Services 

Date: ~~ 

Specify Delegation Conditions 

Indicators for limitations/ Execution/ 
Reoorting/ Consultatlon/lnformina 
National Commissioner approves levels 
13-15. 
The execution must be done in terms of 
the policy on financial disclosure and 
performance of remunerative work 
outside employment in the Department 
of Correctional Services. 
A register must be kept by the Branch 
Head/ Regional Commissioner on all 
applications (all levels) with indication of 
decision on approval 
The execution must be done in terms of 
the Grievance Procedure Manual and 
the applicable DCS Bargaining council 
resolution. 
Time frames as stipulated in the 
procedure manual must be adhered to 
at all times 
Execution must be done in writing. 
All relevant policies must be adhered to. 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Regulation Topic Description 

Chapter 1 

PART I/H.1 Enquiries to Minister of HOD 
DPSA through DG of 
DPSA. 

PART IIH.4 Establish policy on how HOD 
employees may 
communicate in the 
media. 

PART II/C.3 Ensure compliance with HOD 
Regulations, Collective 
Agreements a(nd any 
other Statutory obligations 
and deal with any breach 
thereof. 

PART 11/CS Ensure prior Treasury Executive Authority 
approval for any decision 
that involves expenditure 
from revenue. 

PART 111/8.1 Prepare a strategic Executive Authority 
planning for the 
department. 

PART Decision on the grading of Executive Authority 

ner: Correctional Services 

Date: --=-r-1-~~.:-_:-~_.;;;:~.>-

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Dir. Human Resource No Delegation No Delegations 
Administration and 
Utilization 

DC No Delegation No Delegation Policy must be approved by the 
Communications Executing Authority 

CDC's Branch Regional Area Commissioners AU relevant legislation/policies and 
Heads Commissioners collective agreements must be adhered 

CFO No Delegation No Delegation Applicable policies/ Treasury 
RegulationsiPFMA 

CDC Strategic No Delegation No Delegation 
Management 

CDC Human No Delegation No Delegation Levels 13-15 is decided on by the 
National Commissioner and is not 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier 

Regulation Topic Description 

III/B.2(b) proposed new jobs: 

PART Based on strategic plan Executive Authority 
lll/8.2(d) engage in human 

resource planning to meet 
Human Resource needs. 

PART Defining of posts Executive Authority 
III/B.2(c} 

PART Establishment and Executive Authority 
III/C.1 sustaining of service 

delivery improvement 
programme. 

PART Publication of annual Executive Authority 
III/C.2 statement of public 

service commitment. 

PART Assess human resources Executive Authority 
III/D.1 (a) which is necessary 

(needs) with reference to: 

• Number of 
employees 

• Competencies of the 
employees 

• Capacities in which 
appointed 

National Commi si ner: Correctional Services 

Date: '-(}~<hf].) 

Head Office Regional Management Area 

Resources 

CDC Human No Delegation No Delegation 
Resources 

CDC Human No Delegation No Delegation 
Resources 

CDC Strategic No Delegation No Delegation 
Management 

CDC Strategic No Delegation No Delegation 
Management 

CDC Human No Delegation No Delegation 
Resources 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
delegated 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier 

Regulation Topic Description Head Office Regional Management Area 

PART Assess existing human Executive Authority CDC Human No Delegation No Delegation 
III/D.1 (b) resources by race, gender Resources 

and disability as well as 
by occupational category, 
organizational component 
and grade. 

PART Plan within the available Executive Authority CDC Human No Delegation No Delegation 
III/D.1 (c) budgeted funds, including Resources 

funds for the remaining 
period of the relevant 
medium-term expenditure 
framework, for the 
recruitment, retention, 
deployment and 
development of human 
resources. 

PART IIIID.1(d) Addressing the position of Executive Authority CDC Human No Delegation No Delegation 
employees affected by the Resources 
elimination of 
unnecessary posts. 

PART Development and Executive Authority DC ER And Equity No Delegation No Delegation 
III/D.2 implementation of 

affirmative action 
programme 

/-w~ 
~orrectional Services 

Date: ~ d~c:}-'IJ tJ-

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Relevant legislation/Policies 
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Power or Duty Being delegated 

Regulation Topic Description 

PART Communication of Human 
III/D.3 Resources Plan and 

Affirmative Action Plan 
within the Department 

PART 111/1 Establishment of an 
E. (a) information plan that 

supports the planning 
process and objectives of 
the Department 

PART 111/1 Establishment of an 
E. (b) information infrastructure 

plan that supports the 
information plan of the 
Department 

PART 111/1 E.1 Establishment of an 
(c) operational plan for 

implementation of 
information infrastructure 
plan and information 
management 

PART Ill/F. Evaluation of newly 
(b) defined jobs in terms of 

the job evaluation system 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier 

Head Office Regional Management Area 

Executive Authority CDC Human No Delegation No Delegation 
Resources 

HOD DC No Delegation No Delegation 
Operations 

HOD CDCGITO No Delegation No Delegation 

HOD CDCGITO No Delegation No Delegation 

Executive Authority DC: Human No Delegation No Delegation 
Resource 
Management 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
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Power or Duty Being delegated 

Regulation Topic Description 

PART Ill/F. Evaluation of job in case 
(c) of vacant post in grade 9 

or higher, if not evaluated 
before. 

PART Ill/F. Ensuring that sufficient 
(d) funds are available for 

filling a post. 

PART 111/G Employment of persons 
additional to approved 
establishment 

PART 111/1.1 Establishment of job 
descriptions and job titles. 

PART 111/1.2 Review job descriptions 
and titles every 3 years. 

PART 11111.5 Determine CORE and 
occupation classification 
system 

PART 111/J Publication of Annual 
Report to the relevant 
legislature, the media and 
public 

Date: 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 
-· 

Principle Functionary Designation and Post level delegated to per tier 

Head Office Regional Management Area 

Executive Authority DC: Human No Delegation No Delegation 
Resource 
Management 

Executive Authority Dir. Human No Delegation No Delegation 
Resource 
Administration and 
Utilization 

Executive Authority CDC Human No Delegation No Delegation 
Resources 

Executive Authority Dir. Human No Delegation No Delegation 
Resource Planning 

Executive Authority Dir. Human No Delegation No Delegation 
Resource Planning 

Executive Authority Dir. Human No Delegation No Delegation 
Resource Planning 

Executive Authority DC Operations No Delegation No Delegation 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
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Power or Duty Being delegated 

Regulation Topic Description 

PART IV/9.3 Job evaluation and re-
evaluation. 

PART V/A.2 Determination of 
employee's salary. 

PART VIC.1 Determination of grading 
of a post and setting of 
commencing salary 
(minimum notch) 

PARTV/C.2 Determination of relevant 
salary range in the case of 
a job weight applying to 
more than one salary 
range. 

PARTV/C.3 Setting of salary for a post 
above the minimum notch 
of salary range indicated 
by the job weight. 

PART VIC.4 Effecting changes to work 
organization or regrading 
of post if job weight 
demonstrates that the 
post is over-/under-

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/ Informing 

Executive Authority DC Human No Delegation No Delegation 
Resource 
Management 

Executive Authority CDC Human No Delegation No Delegation 
Resources 

Executive Authority CDC Human No Delegation No Delegation 
Resources 

Executive Authority CDC Human No Delegation No Delegation 
Resources 

Executive Authority CDC Human No Delegation No Delegation The relevant OSD's must be 
Resources adhered to 

Executive Authority CDC Human No Delegation No Delegation 
Resources 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier 

Regulation Topic Description 

graded. 

PARTV/C.5 Increase in salary of a Executive Authority 
post to a higher salary 
range to accord with job 
weight 

PARTV/C.6 Employment of incumbent Executive Authority 
employee in higher 
graded post without 
advertising post 
-Up to level12 
-Level13 and higher 

PARTV/C.8 Redesigning job or/ Executive Authority 
transfer of incumbent to 
another job when salary 
range of an occupied post 
exceeds the range 
indicated by job weight. 

PARTV/C.9 Setting of salary of part- Executive Authority 
time, sessional or 
temporary employees. 

National Commiss er: Correctional Services 

Date: }'~ d41J-

Head Office Regional Management Area 

Sala~ level 2-12 No delegation No Delegation 
CDC Human 
Resources 

Ug to level12 No delegation No Delegation 
CDC Human 
Resources 

DC Human No delegation No Delegation 
Resource 
Management 

DCHR No delegation No Delegation 
Management 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Levels 13-15 not delegated and 
seduced on by the National 
Commissioner 

The relevant OSD's must be 
adhered to. 

Levels 13-15 not delegated and 
seduced on by the National 
Commissioner 

The relevant OSD's must be 
adhered to. 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier 

Regulation Topic Description Head Office Regional Management Area 

Part V/0 2 An executing Authority Executive Authority DC Human Resource No Delegation Head Correctional 

may compensate an Management Centre (Shift 

employee for overtime Allowance only) 

work if:-

- The employee 
does not belong 
totheSMS 

- There is a written 
policy on 
overtime 

- Prior Approval 
was granted for 
such 
performance of 
overtime 

- Except in 
exceptional 
cases, 
compensation 
must not exceed 
30%of an 
employee's 
monthly income 

PARTV/D.5 Establishment of Executive Authority CDC Human No delegation No Delegation 
employee overtime policy. Resources 

National Commi 

Date: f, ~ cihs7.)-

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

DPSA Financial Manual must be 
adhered to. 

DPSA Financial Manual must be 
adhered to. 

G) 
0 
< m 
lJ z 
s: 
m 
z 
-! 
G) 

~ 
m 
~ m 
(\) 

)> 
c 
G) 
c 
(JJ 
-! 
(\) 
0 .... 
(\) 



Power or Duty Being delegated 

Regulation Topic Description 

PART V/E1 Night Shift Allowance 

PART V/E1 Standby Overtime 

PART V/E1 Approval of Subsistence 
and Travel Allowance 

PART VIE1 Approval of Housing 
Allowance 

PART VIE1 Approval of state 
guarantee applications, 
letter of consent and re-
advance letters and 
signing of access bond 
letter 

Date: 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

HOD DD Regional Head DPSA Financial Manual must be 
Auxiliary Coordinator HR Correction adhered to. 
Services Management and al Centre 

Support Head Community 
Corrections 

HOD Dir: Human Regional Head No Delegation DPSA Financial Manual must be 
Resource Human Resources adhered to. 
Administration and 
Utilisation 

HOD Supervisor (DD and Supervisor (DD and Head Correctional The person who approved must always 
Higher} higher) Centre (DD level) be one level higher that the person 

Area Coordinator whose claim is approved. The policies, 
(DD and higher) procedures and DPSA directives must 

be adhered to 

HOD DDAuxiliary Regional Area Coordinator Policy must be adhered to. 
Support Services} Coordinator HR Human Resources 

Management and 
Support 

HOD DDAuxiliary Regional Coordinator Area Coordinator DPSA Financial Manual must be 
Services Human Resources Human Resources adhered to. 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Regulation Topic Description 

PART V/E2(b) Approval of trips away HOD 
from place of work and 
use of accommodation, 
excluding trips with Air 
Transport and the use of 
hired vehicle. 

PART V/E2(b) Approval of Air Transport HOD 
and use of hired vehicles. 
(Domestic travelling only) 

National Commis'-'o er: Correctional Services 

Date'~~~ 

Head Office Regional 

Supervisor (DO and Supervisor (DO and 
Higher) higher) 

Relevant Director Relevant Regional 
and higher Coordinator and 
according to post higher according to 
level. post level. 

Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Head Correctional The person who provides the 
Centre (DO and authorisation must always be one level 
higher) higher than the person who needs to 

Area Coordinator travel. Logistical and Financial policies, 
(DO and higher) procedures and directives must be 

adhered to. This delegation does not 
refer to trips officials must undertake to 
escort inmates to court/ outside 
hospital/medical appointment or other 
place such inmate is legally required to 
be, including transfers from one 
correctional centre to another. The 
Head of Correctional Centre/ 
Community Corrections Office approve 
such trips in line with the stipulations in 
the B-Order. 

The use of Conference Facilities must 
be handled according to the relevant 
directives and is not included in this 
delegation. 

Area Commissioner Regional Commissioners and CDC's 
(Area approved by the National Commissioner. 
Commissioner: 
DRCorRC) 

The person who provides the 
authorisation must always be one 
level higher than the person who 
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Power or Duty Being delegated 

Regulation Topic Description 

PART V/E.3 Provide cash equivalent of 
benefits received by 
permanent employees to 
employees on fixed-term 
contracts. 

PART VIE.3 Night visits call out 

PART V/F A head of Department 
shall:-

- Encourage an 
employee to fully 
utilize her or his 
vacation leave in 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier 

Head Office Regional Management Area 

HOD CDC Human No Delegation No Delegation 
Resources 

HOD No Delegation No delegation Head Correctional 
Centre 

HOD ADRiication for all Aggllcation for all Aggllcation for all 
tiRes of leave 1· uRes of leave 1· tvoes of leave 1· 
30 da~s exceot 30 da~s exceRt 30 da~s exceRt 
leave without Ra~: leave without Ra~: leave without Rill: 
Supervisor and Supervisor and Supervisor and 
next level manager, next level manager, next level manager, 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
needs to travel. 
The procedures and directives on 
domestic travelling must be adhered 
to, especially with regard to the class 
of flight and class of hired vehicle as 
well as use of travelling agencies and 
logistical and financial procedures. 

The delegated authority must at all 
times ensure that funds are available 
before taking a decision 

DPSA Financial Manual must be 
adhered to 
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>wer or Duty Being delegated 

lion Topic Description 

the year earned. 

- Record all leave 
taken by an 
employee 
accurately and in 
full; and 

- Ensure that an 
employee does 
not abuse sick 
leave 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier 

Head Office Regional Management Area 

31 Da~s to 60 Da~s 31 Da~s to 60 Da~s 31 Da~s to 60 Da~s 
Minimum level DD Minimum level DD Minimum level DD 

61-89 Da~s 61-89 Da~s 61-89 Da~s 

Director RH Human Area Commissioner 

Leave without J!a~ Resources Leave without J!all 
1-7 days: Leave without J!all 1-7 days: 
DO Auxiliary 1·7 days: Head Correctional 
Support Services Regional Centre 

8-29 Days Coordinator Area Coordinator 

Director HR 8-29 Days Human Resources 

Administration & Regional Head 8-29 Days 
Utilization Human Resources Management Area 

30-89 days 30-89 days Level 

DCHR Deputy Regional Area Commissioner 

Management Commissioner 30-89 days 
90 days+ (All 90days+ (All Deputy Regional 
types of leave) types of leave) Commissioner or 

Relevant Branch Regional Area Commissioner 

Head in Head Commissioner on DC Level 
Office 90 days+ (All 

types of leave) 
Regional 
Commissioner 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
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Power or Duty Being delegated 

Regulation Topic Description 

PARTVIF Manage leave and sick 
leave 

PART V/G.3 Provide salary advice to 
employees 

PARTVIID Health and Safety 
Establish and maintain 
safe and healthy work 
environment for 
employees 

PART Secondments 
VU/8.4 

Part VII 85.1 Compensate employee for 
read with acting in higher position. 
section 3(5)(g) 
and 96(3) of 
the 
Correctional 
Services Act. 

SMO 
National Commisslo,~....,...,., 

Dole: ~~ 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

HOD Dir: Regional Head Area Coordinator DPSA determination on Leave must be 
Human Human Resources Human Resources adhered to. 
Resource 
Administrat 
ion and 
Utilisation 

HOD Dir: Financial No delegation No Delegation 
Administration 

Executive Authority CDC Human No delegation No Delegation OHSA must be complied with 
Resources 

Executive Authority CDC Human No delegation No Delegation Policy must be adhered to. 
Resources 

Executive Authority Payment of acting Payment of acting Payment of acting DPSA Polley on acting allowance for 
allowance allowance allowance leve11-12 and SMS must be 
Dir: Human Resource Regional Head No Delegation adhered to. 
Administration and Human Resources Approval for Extension of SMS member for 
Utilisation Approval for extensions to a longer than 6 months must be 
Approval for extensions to a maximum of 12 approved by the Executive Authority 
extensions to a maximum of 12 months (only levels in terms of the Policy on SMS Acting 
maximum of 12 months. (only levels 
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Power or Duty Being delegated 

Regulation Topic Description 

Part VII 85.2 Compensate employee for 
read with acting in higher position of 
section 3(5)(g) official who is acting in 
and 96(3) of vacant higher position. 
the 
Correctional 
Services Act. 

PART Determination of 
VII/C.1.1 composite requirements 

for employment. 

PART Advertising of vacant 
VJI/C.2 posts 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitationsl Executionl 
Reportingl Consultation/Informing 

months (only levels 1·12) 1·12) Allowance and is not delegated. 
1·12) DRC No Delegation 
DC HR Management 

Executive Authority Payment of acting Payment of acting Payment of acting DPSA Policy on acting allowance for 
allowance allowance allowance level1-12 and SMS must be 
Dir: Human Resource Regional Head No Delegation adhered to. Extension of SMS 
Administration and Human Resources Approval for member for longer than 6 months 
Utilisation Approval for extensions to a must be approved by the Executive 
Approval for extensions to a maximum of 12 Authority in terms of the Policy on 
extensions to a maximum of 12 months (only levels SMS Acting Allowance and is not 
maximum of 12 months (only levels 1·12) delegated 
months (only levels 1·12) 

No Delegation 
1·12) DRC 
DC HR Management 

Executive Authority DC: Human No delegation No Delegation Read with applicable Logistical and 
Resource financial delegations/ procedures 
Management 

Executive Authority Level2-12 No delegation No Delegation Policy must be adhered to. 
DC Human Resource 
Management 
Level13 and higher 
CDC Human 
Resources 
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Power or Duty Being delegated 

Regulation Topic Description 

PART The Executing authority 
VII/C.2.5 may fill a vacant post 

without complying with 
regulations VII C2.3 and 
C2.3 &4 if: 

(a) The department can 
fill the post from the 
ranks of 
supernumerary staff; 

(b) The Department can 
absorb into the post 
an employee who 
was appointed 
under an affirmative 
action programme, if 
she or he meets the 
requirements of the 
post; 

(c) The Department 
plans to fill the post 
as part of a 
programme of 
laterally rotating or 
transferring 
employees to 
enhance 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier 

Head Office Regional Management Area 

Executive Authority Levels 2-12 Levels 2-12 Levels 2-12 
Relevant Branch Regional No delegation 
Head in Commissioner in 
Consultation with consultation with the 
the CDC Human CDC Human 
Resources Resources 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 
Director and Higher is not delegated 
and decided on by the National 
Commissioner 

Policy must be adhered to. 
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Power or Duty Being delegated 

Regulation Topic Description 

organizational 
effectiveness and 
skills; or 

(d) The post is filled in 
terms of Section 36 
of the Act 

PART Utilising appropriate 
VII/C.2.6 agency to identify 

candidates for posts. 

PART Appointment of selection 
VII/D.1 committee: 

PART Recording of reasons for 
Vll/0.7 not approving the 

recommendation of a 
selection committee: 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

HOD CDC No delegation No Delegation Policy must be adhered to. 
Human Logistical and Financial Procedures 
Resources must be adhered to. 

Executive Authority Level2-10 Level2-10 Level2-10 Level13-15 is decided on by the 
DC of relevant Chief DRC Area Commissioner National Commissioner. 
Directorate Level11-12 on DC level or DRC 
Level11-12 Regional Level11-12 Policy must be adhered to. 
CDC Human Commissioner No delegation 
Resources 

Executive Authority Leve12-10 Leve12-10 Leve12-10 Level13-14 (All) is done by the 
DC of relevant Chief Deputy Regional Area Commissioner National Commissioner in consultation 
Directorate Commissioner on DC Level with the Minister 

Level11-12 Level11-12 Level11-12 Level15-16 (All) is done by the 

Chief Deputy Regional No delegation Executing Authority 

Commissioner of Commissioner AC on level13 have no delegated 
relevant branch authority 

Policy must be adhered to. 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Regulation Topic Description Head Office Regional Management Area Indicators for limitations{ Execution/ 
Reporting/ Consultation/Informing 

PART Prescribing the manner to Executive Authority DC Human No delegation No delegation 
VII/G.2.1 submit resignation. Resource 

Management 

PART An executing authority Executive Authority DD Auxiliary Regional Area Coordinator Applicable policies 
VII/G.2.2 shall record the reasons Support Services Coordinator HR Human Resources 

given by the employee for Management and 
his or her resignation Support 

PARTVII/H Keeping of employee HOD DC Human No delegation No delegation Applicable policies 
records. Resource 

Management 

PART Determination of system Executive Authority CDC Human No delegation No delegation 
Vlll/8.1 for performance Resources 

management and 
development below senior 
management level 

PART Designation of Executive Authority Dir: Human No delegation No delegation Applicable policies 
Vlll/8.2 performance cycle, annual Resource Support 

date for written 
performance assessment. 

PART Establishment of Executive Authority CDC Human No delegation No delegation Applicable policies 
VIII/C.1 performance assessment Resources 

instruments for different 
occupational categories or 
levels a]-vv 

T;MIIOYMilL-J I~~ National Commissiol fl:t ctional Services 

Date: /,~ 
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Power or Duty Being delegated 

Regulation Topic Description 

PART Consult and pilot a 
VIIIIC.3 performance management 

and development system 
before utilizing such 
system 

PART Provision of remedial and 
VIII/E.(a)(b) systematic support in the 

case of unacceptable 
performance 

PART Establishment of financial 
VIII/F.1 incentive scheme 

PART Determining the nature, 
VIII/F.2 rules and control 

measures of a financial 
incentive scheme, and 
communication thereof 

PART Rewards for purposes of 
VIIIIG suggestions, improvement 

and innovations 

HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS . 

Appendix B reference to the PSR 

Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Executive Authority DC Human No delegation No delegation Applicable policies 
Resource 
Management 

HOD Manager above Manager above Level: Applicable policies 
supervisor of supervisor of Manager above 
employee employee supervisor of 

employee 

Executive Authority CDC Human No delegation No delegation 
Resources 

HOD CDC Human No delegation No delegation 
Resources 

Executive Authority CDC Human No delegation No delegation Applicable policies 
Resources 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Regulation Topic Description Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

PART IX/D Determination of Executive Authority CDC Human No delegation No delegation 
occupational specific Resources 
competencies and 
prescription of training for 
those. 

PART Granting of financial or HOD Studx/ Training No delegation No delegation Applicable policies 
IX/E.1 other assistance for study, CDC Human 

training or research Resources 
Research 
CDC Strategic 
Management 

PART Granting of financial or HOD CDC Human No delegation No delegation Applicable policies 
IX/E.2 other assistance for part Resources 

time or full time activities 
at International Institutions 
(courses, symposia, 
congress etc.) 

PART Defrayment of any HOD DC Human No delegation No delegation Applicable policies 
IX/E.4 genuine expense Resource 

associated with study, Development 
research or training. 

PART Waiving of study debts. HOD DC Human No delegation No delegation Applicable policies 
IX/E.6 Resource 

Development 

National Commissi r: Correctional Services 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier 

Regulation Topic Description 

PART Requiring of persons who HOD 
IX/E.? study (Part IX, par. E.3) to 

enter into a contract with 
the Department. 

PART Requiring of an employee HOD 
IXIE.9 who studies or undergoes 

training for short periods, 
to enter into a contract as 
precondition for 
assistance. 

PART X/B Implementation of Executive Authority 
collective agreements 

PART Entering into agreements Executive Authority 
X/C.1 on a matter of mutual 

interest. 

PART Provisioning of copies of Executive Authority 
X/C.5 collective agreements 

concluded in the DBC to 
the DPSA. 

National Commissio r: Correctional Services 

Date: ~~-......-~:2. 

Head Office Regional Management Area 

Dir Policy and No delegation No delegation 
External Training 

Dir Policy and No delegation No delegation 
External Training. 

CDC No delegation No delegation 
Human 
Resources 

Signing of No delegation No delegation 
agreement 
in DBC 
Deputy 
Director 
Collective 
Bargaining 

Deputy No delegation No delegation 
Director 
Collective 
Bargaining 

Delegation Conditions 

Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

Applicable policies 

Applicable policies 

Mandate for agreement not delegated 
and decided on by the National 
Commissioner only. 
All mandates must be in writing 
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HEAD OF DEPARTMENT DELEGATIONS: PUBLIC SERVICE REGULATIONS 

Appendix B reference to the PSR 

Power or Duty Being delegated Principle Functionary Designation and Post level delegated to per tier Delegation Conditions 

Regulation Topic Description Head Office Regional Management Area Indicators for limitations/ Execution/ 
Reporting/ Consultation/Informing 

PART X/D. Entering into agreements Executive Authority Signing of No delegation No delegation Mandate for agreement not delegated 
on matters with financial agreement and decided on by the National 
implications in DBC Commissioner only. 

Deputy All mandates must be in writing 
Director 
Collective 
Bargaining 

Chapter3 

G.4 Provide report to the Executive Authority CDC Human No delegation No delegation 
Public Service Resources 
Commissioner in respect 
of the employees' 
financial disclosure 
submissions which have 
been referred back to the 
Department in terms of 
RegulationG.2 of Chapter 
3 

4 
National Commi:ff!!!:::ctlonal Services 
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