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GOVERNMENT NOTICE 

DEPARTMENT OF LABOUR 

No. R. 171 29 February 2012 

LABOUR RELATIONS ACT, 1995 

CORRECTION NOTICE 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 
(SEMI-NATIONAL): EXTENSTION TO NON-PARTIES OF MAIN COLLECTIVE 

AMENDING AGREEMENT 

Substitute the notices (both in English and isiZulu) as they appeared in 

Government Notice No. R.135 contained in Government Gazette No. 35054 of 

24 February 2012 with the following: 



STAATSKOERANT, 29 FEBRUARIE 2012 

(( DEPARTMENTOFLABOUR 

LABOUR RELATIONS ACT, 1995 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING 

COUNCIL (SEMI-NATIONAL): EXTENSION TO NON-PARTIES OF MAIN 

COLLECTIVE AMENDING AGREEMENT 

No.35087 3 

I, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of 

section 32(2) of the Labour Relations Act, 1995, declare that the collective agreement 

which appears in the Schedule hereto, which was concluded in the Hairdressing and 

Cosmetology Services Bargaining Council, Semi-National and is binding in terms 

of section 31 of the Labour Relations Act, 1995, on the parties which concluded the 

agreement, shall be binding on the other employers and employees in that Industry, 

with effect from .... !.M?.~<;:h.~QJ~ ..... -. and for the period ending 31 December 2012. 

MINI~t:-~UR 
07/0212012 
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SS:HEDULE 
HAIRDRESSING AND COSMETOLOGY SERVICES 

BARGAINING COUNCIL 
(semi-National) 

MAIN COLLEcTIVE AGREEMENT 

No.35087 5 

in accordance with the provlslons,4of the Labour Relations Act, No. 66 of 1995, being the 
MAIN AGREEMENT, entered Into by and between the: 

Employers' Organisation for Halrdreulng, Cosmetology a Beauty (EOHCB) 

and 

Afro Hairdressing and Beauty .Employers .Usoclatlon of Southern Africa 
(AHBEASA) 

(hereinafter referred to as "the employers• or Ntho eiQployers" organizations" of 
the one part) 

and the: 

UASA - THI! UNION 
(heteiniltfter refen-ed to as "the employees" or .. tlte trflde union" of the other part.) 

being the parties to the: 

Hairdressing and Cosmetology services Bargaining council 
(S.ml National) 

(hereinafter referred to as "tile c:ouncllfll or "HCSIJC"") 

In the: 

H•lrd,..,. .,, C....,.,y . ._,lcea,.,., 
(hereinafter referred to as "tlte lttdust,Y") 

to regulate the terms and conditions of employment In the Industry. 

to amend the Agreement published uttder Government Gazette Notice No R. 1282 of 29 
October 2004 as amended and extended under Government Gazette Notices Nos. R. 241 
of 24 March 2005, R. 817 of 11 August 2006 R 1220 of 8 Decem~er 2006, R 1127 of 20 
November 2007, R. 1721 of 7 December 2007, Notice No R 241 of R241 of 24 March 
2005, R 656 of 12 June 2009, R1240 of 31 December 2010 and P. 613 of 29 July 2011. 

1. SCOPE Of APPUCAnON OF AGREEMENT 

1.1 The terms of this Agreement shall be observed In the Indtilst,.Y :-

1.1.1 by all employers who are members of the employers' organisations and 
by all employees who are members of the trade union: 

1.1.2 In the following areas:: 

1.1.2.1 ••area 1" which means the Provincial Districts of Gauteng 
(excluding Pretoria, Wonderboom 8t Cullinan); 

1.1.2.2 "area 211 which means the Magisterial Districts of Klerksdorp and 
Potchefstrobm; 

1.1.2.3 ''area 3" wh(ch means the Magisterial District of East London and 
Port Alfred;: 

2 
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1.1.2.4 "area 4" whlc,h means the Maglstertal DistrictS of Port Elizabeth 
and Uitenhage and Humansdorp; and · 

1.1.2.5 "area 5" which means the Province of .the Free State and the 
Magisterial District Kimberley. 

1.2 The tenns of this Agreement shall apply to all employers and employees In the 
Industry other than those referred to In dause 1.1.1 and to all legal owners of 
establishments In the Industry In the MaglsterJal Districts referred to In clause 
1.1.2 from the date fixed b~ the Minister of Labour in terms of section 32(2) of the 
Labour Relations Act, No. 66 of.199S. 

1.3 The parties hereby agree that clauses 1.1.1, 2 and 22.7 of this Agreement shall 
not apply to non·partles. 

1 SCOPE Of APPLICATION 

biLITE "2~_J:N CLAUII...!~ 

~UISITI.l!~ .PARAGRAPH: 2 WITH! 
I 

!JBKL~ of OP*M110N.QPA.RIIMIN1 

[This Agreement stiafl be Dlncil'no on all l)titiM Jl\. terms, ·of section 31(a) or th~ 
~bour Relations Act, No. 68 ot 19tS, and ah&U mrne Into operation for the patti~ 
pn the 11t January of every yler •nd ~n m.. ai• tbced by .the Minister or Labou; ld 
~errns ot sactlon 32(2) of the' Slld Act· for tha Q9.il·Hr$1M. iild thi!LrJrD.ol 1 
roru yotll 31 t:t QJgm~r 201~ 

3 CLAUSE 12. - PAYMENT OF REMUNERATION or BASIC SALARY or WAGES 
AND AUTHORISED DI!DUC110NS 

12.22 An employee employed as a part time learner shall be remunerated at the dally 
rate of the prescribed remuneration rate for a first entrY level. 

REFER TO REMUNERATION/WAGE SCHEDULE ON 
FOR REMUNERAnONjWAGES PAYABLE IN YOUR REGION 

(Pages4-17) 
(Effective tlll31• December 2012) 

3 
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ro Hairdressing and Beauty l!mpJoyers~ Association of SOuthem Africa­
AHBI!ASA 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(semi national) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 1 
which means 
Alberton 

After5 
After10 

Basic Salary COMPLETED 
EMPLOYEE CATEGORY per month from COMPLETED 

Years 
01/01/2012 to Years Service 
31/1212012 +5% 

Service 
+10% 

MANAGER 
Manager/ass Only R 3 965.85 R4123.60 R 4 320.16 
Manger/ess & Hairdresser R 4 899.30 R 5143.95 R 5 388.60 
(Per month + Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after Qualifying R 2 822.40 N/A N/A 
Thereafter R 3 766.35 R 3 954.30 R 4 142.25 

AFRO HAIRDRESSER I STYLIST 
With COTT or SET A qualification R2664.90 R2 798.25 R2 931.60 
With informal qualification R 1688.40 R 1 773.45 R 1 857.45 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 1 095.15 R 1 149.75 R 1 204.35 Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
Module o R 1 755.60 
Module 1 R 1 814.40 
Module2 R 1 912.05 
Module 3 R 2 006.55 N/A 
Module4 R 2107.35 
Module 5 R 2250.00 
Module 6 R 2 301.60 

LEARNER UNIT STANDARDS 
Entry level R 1 547.70 
Core Unit Standards Level 2 R 1 829.10 

N/A 
Core Unit Standards Level 3 R 2 054.85 
Core Unit Standards Level 4 R 2 254.35 

I PTO I 

4 
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ALBERTON 

After10 
After 5 Basic Salary COMPLETED 

COMPLETED 
EMPLOYEE CATEGORY 

per month from Years 
01/01/2012 to Years Service 
31/1212012 +5% 

Service 
+10% 

MANICURITS & I OR BEAUTY CULTURIST 
First three months of experience R 1 043.70 
Second three months of experience R 1 215.90 N/A 
Third three months of experience R 1 517.25 
Thereafter R 2 691.15 R 2 825.55 R 2 961.00 

RECEPTIONIST R 2 694.30 R 2 828.70 R2 964.15 

OPERATOR 
First Year Operator 1 329.30 N/A 
Operator 2 627.10 2 758.35 2 889.60 
Multi-Skilled Operator 2 985.15 3 134.25 3283.35 

GENERAL ASSISTANT 

I R 1 398.60 R 1468.95 R 1 539.30 

CASUAL EMPLOYEE 

(An employee who substitutes for any permanent employee who is sick or on leave) 

Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 

Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS 
IUuaunea Nalraressers 1 ~tynsts 

EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 40% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I 
Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions 
payable by all employers will be 6% of salary. 

5 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(semi national) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 3 
which means the Magesterial District of 

Easl London & Port Alfred 

After5 
After10 

Basic Salary COMPLETED 
EMPLOYEE CATEGORY per month from COMPLETED 

Years 
0110112012 to Years Service 
31/12/2012 +5% 

Service 
+10% 

MANAGER 
Manager/ess Only R 2 990.00 R 3 139.76 R 3 289.52 
Manger/ess & Hairdresser R 4 456.40 R4 678.96 R 4 901.52 
(Per month+ Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 3 654.56 N/A N/A 
Thereafter R 4 389.84 R 4 609.28 R 4 828.72 

AFRO HAIRDRESSER I STYLIST 
With COTT or SETA qualification R 2 747.68 R 2 884.96 R 3 022.24 
With informal qualification R 1 718.08 R 1 804.40 R 1 889.68 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 1120.08 R 1 176.24 R 1 232.40 
Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
Module 0 R 1 824.16 
Module 1 R 1 905.28 
Module 2 R 2 031.12 
Module 3 R 2 158.00 N/A 
Module 4 R 2 271.36 
Module 5 R 2 414.88 
Module6 R 2 542.80 

LEARNER UNIT STANDARDS 
Entry Level R 1 680.64 
Core Unit Standards Level2 R 1 920.88 N/A 
Core Unit Standards Level 3 R 2 156.96 
Core Unit Standards Level 4 R 2 342.08 

PTO 
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EAST LONDON & PORT ALFRED 

After10 
After 5 Basic Salary COMPLETED 

COMPLETED 
EMPLOYEE CATEGORY 

per month from Years 
01/01/2012 to Years Service 
31/12/2012 +5% 

Service 
+10% 

MANICURITS & I OR BEAUTY C~IL TURIST 
First year of experience R 2 598.96 N/A 
Thereafter R 3 208.40 R 3 368.56 R 3 529.76 

RECEPTIONIST 
First year of experience R 3 303.04 N/A 
Thereafter R 3 940.56 R4137.12 R 4 335.76 

OPERATOR 
First Year Operator R 1 766.96 N/A 
Operator R 2167.36 R 2 275.52 R 2 384.72 
Multi-Skilled Operator R 2 648.88 R 2 780.96 R 2 914.08 

GENERAL ASSISTANT 
R 1 940.64 R 2 037.36 R2135.12 

CASUAL EMPLOYEE 
(An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of emolovment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS I 
EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 40% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION 

Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions 
payable by all employers will be 6% of salary. 

1 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(seminational) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 5 
which means 

FREE STATE 

After5 
After10 

Basic Salary COMPLETED 

EMPLOYEE CATEGORY per month from COMPLETED 
Years 0110112!@ to Years Service 

31/1212012 +5% 
Service 
+10% 

MANAGER 
Manager/ess Only R 3 070.08 R 3 222.961 R 3 377.92 
Manger/ess & Hairdresser R 3 967.60 R4165.20I R4 364.88 
(Per month + Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 2104.96 N/A N/A 
Thereafter R 2 487.68 R 2 612.48 R 2 737.28 

AFRO HAIRDRESSER I STYLIST 

With COTT or SET A qualification R 2 189.20 R 2 298.40 R 2 408.64 
With informal qualification R1461.20 R 1 532.96 R 1 606.80 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 893.36 R 938.08 R 981.76 Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
ModuleO 

R1~ Module 1 R1 
Module 2 R1 
Module 3 R 1494. N/A 
Module4 R 1 583.92 
Module5 R 1669.20 
ModuleS R 1 761.76 

LEARNER UNIT STANDARDS 
Entry Level R 1 212.64 
Core Unit Standards Level 2 R 1329.12 N/A 
Core Unit Standards Level 3 R 1 560.00 
Core Unit Standards Level 4 R 1 728.48 

PTO 

8 
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FREE STATE 

After10 
After5 Basic Salary COMPLETED 

COMPLETED EMPLOYEE CATEGORY per month from Years 0110112012 to Years Service 
31/12/2012 +5% 

Service 
+10% 

MANICURITS & I OR BEAUTY CUL TURIST 
First three months of experience R 1 010.88 
Second three months of experience R 1176.24 N/A 
Third three months of experience R 1 468.48 
Thereafter R 2 186.08 R 2 295.28 R 2 404.48 

RECEPTIONIST R 2 202.72 R 2 312.96 R 2 423.20 

OPERATOR 
First Year Operator 1 285.44 N/A 
Operator 1 775.28 1 863.68 1 952.08 
Multi-Skilled Operator 2 194.40 2 304.64 2 413.84 

GENERAL ASSISTANT 

I R 1 051.44 R 1 104.48 R 1156.48 

CASUAL EMPLOYEE 
(An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
[prescribed DAILY rate for that category of employment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS 
Qualified Hairdressers I Stylists 
EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 35% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION 

Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions 
payable by all employers will be 6% of salary. 

9 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(seminational) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 1 
which means the Magesterial Districts of 

Gauteng (Excluding Alberton) 

Basic Salary After 5 After10 

EMPLOYEE CATEGORY per month from COMPLETED COMPLETED 
0110112012 to Years ServiCe Years Service 
31/1212012 +5% + 10% 

MANAGER 
Manager/ess Only R4 560.40 R4 788.16 R 5 016.96 
Manger/ess & Hairdresser R 6 042.40 R 6 344.00 R 6 647.68 
(Per month+ Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 4 254.64 N/A N/A 
Thereafter R 6 071.52 R 6 375.20 R6 678.88 

AFRO HAIRDRESSER I STYLIST 
With COTT or SETA qualification R 3469.44 R3646.12 R 3 816.80 
With informal qualification R 2 408.64 R 2 529.28 R 2 649.92 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 1 768.00 R 1 856.40 R 1 944.80 
Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
ModuleO R 1 884.48 
Module 1 R 1 947.92 
Module2 R 2 054.00 
Module 3 R 2 153.84 N/A 
Module4 R 2 260.96 
Module 5 R 2 367.04 
Module 6 R 2 472.08 

LEARNER UNIT STANDARDS 
Entry Level R 1 697.28 
Core Unit Standards Level 2 R 1 960.40 N/A 
Core Unit Standards Level 3 R 2 212.08 
Core Unit Standards Level 4 R 2 420.08 

PTO 

10 
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GAUTENG 

Basic Salary After5 After10 

EMPLOYEE CATEGORY per month from COMPLETED COMPLETED 
01/01/2012 to Years Service Years Service 
31/12/2012 +5% +10% 

MANICURITS & I OR BEAUTY CUL TliRIST 
First three months of experience · ... R 1 703.52 
Second three months of experience R 1 967.68 N/A 
Third three months of experience R 2 491.84 
Thereafter R 4 391.92 R 4 611.36 R 4 830.80 

RECEPTIONIST R 4235.92 R 4 448.08 R4 659.20 

OPERATOR 
First Year Operator R 2 548.00 N/A 
Operator R 3 866.72 R 4 060.16 R 4 253.60 
Multi-Skilled Operator R 4 278.56 R 4 492.80 R 4 706.00 

GENERAL ASSISTANT 
R 2 396.16 R 2 515.76 R 2 635.36 

CASUAL EMPLOYEE 
(An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
I prescribed DAILY rate for that cateaory of employment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I W~ges shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS 
\Juannea Ha1raressers 1 ::stynsts 
EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 40% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I 
Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be based 
on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory for 
all employees. Contribution to be paid by all employees will be 6% of salary. Contributions payable 
by all employers will be 6% of salary. 

11 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(seminational) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 5 
which means 

~""¥ Kimberley 

After5 
After10 

Basic Salary COMPLETED 

EMPLOYEE CATEGORY per month from COMPLETED 
Years 01/01/2012to Years Service 

31/1212012 +5% 
Service 
+10% 

MANAGER 
Manager/ess Only 3 070.08 3 222.96 3 377.92 
Manger/ess & Hairdresser 3 967.60 4 165.20 4 364.88 
(Per month + Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 2 104.96 NlA NlA 
Thereafter R 2487.68 R 2 612.48 R 2 737.28 

AFRO HAIRDRESSER I STYLIST 
With COTT or SETA qualification R 2189 R 2298 R2409 
With informal qualification R 1 461 R 1 534 R 1607 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 893.36 R 938.08 R 981.76 Braiding, Plaiting, Cutting, Hair Extensions} 

LEARNER MODULES 
Module 0 R 1 266.72 
Module 1 R 1 317.68 
Module2 R 1 408.16 
Module 3 R 1494.48 N/A 
Module4 R 1 583.92 
Module 5 R 1 669.20 
ModuleS R1761.76 

LEARNER UNIT STANDARDS 
Entry Level R 1 212.94 
Core Unit Standards Level 2 R1331.20 N/A 
Core Unit Standards Level 3 R 1 566.24 
Core Unit Standards Level 4 R 1 728.48 

PTO 

12 
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KIMBERLEY 

After10 
AfterS Basic Salary COMPLETED 

COMPLETED EMPLOYEE CATEGORY per month from Years 
01/01/2012 to Years Service 
31/12/2012 +S•A. 

Service 
+10% 

MANICURITS & I OR BEAUTY ~UL TURIST 
First three months of experience 1 010.88 
Second three months of experience 1 176.24 N/A 
Third three months of experience 1 468.48 
Thereafter 2 186.08 2 295.28 2 404.48 

RECEPTIONIST R 2 202.72 R 2 312.96 R 2423.20 

OPERATOR 
First Year Operator R 1 285.44 N/A 
Operator R 1 731.60 R 1 818.96 R 1 905.28 
Multi-Skilled Operator R 2143.44 R 2 249.52 R 2 356.64 

GENERAL ASSISTANT 
R 1 021.88 R 1 071.20 R 1123.20 

CASUAL EMPLOYEE 
{An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
!prescribed DAILY rate for that category of employment 

PART TIME EMPLOYEE 
{An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS I 
\o(l.lc::IIIIIICU nc::lllll.llt::::O~U> I ~•rn~•~ 

EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 35% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I 
Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions 
payable by all employers will be 6% of salary. 

13 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(seminational) 

Remuneration I Basic Salary I Wage Schedule 
Clause 12.1 

Remuneration /Basic Salary I Wages Payable in Area 2 
which means the Magesterial Districts of 

Klerksdorp & Potchefstroom 

After 5 
After10 

Basic Salary COMPLETED 

EMPLOYEE CATEGORY per month from COMPLETED 
Years 01/01/2012 to Years Service 

3111212012 +5% 
Service 
+10% 

MANAGER 
Manager/ess Only R 3 693.04 R 3 878.161 R 4 062.24 
Manger/ess & Hairdresser R4448.08 R4670.67 R 4 893.20 
(Per month+ Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 3 165.76 N/A NIA 
Thereafter R 4 220.32 R 4 430.401 R4 642.56 

AFRO HAIRDRESSER I STYLIST 
With COTT or SET A qualification R2 828.80 R2 970.241 R 3 111.68 
With informal qualification R 1462.24 R 1 535.041 R 1 608.88 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 999.44 R 1 049.36 R 1 100.32 Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
Module 0 R 1 586.00 
Module 1 R 1 661.92 
Module2 R 1 771.12 
Module 3 R 1 885.52 N/A 
Module4 R 1 994.72 
ModuleS R 2106.00 
Module 6 R 2217.28 

LEARNER UNIT STANDARDS 
Entry Level R 1 342.64 
Core Unit Standards Level 2 R 1 550.64 N/A 
Core Unit Standards Level 3 R 1 796.08 
Core Unit Standards Level 4 R2 008.24 

PTO 

14 
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IKLERKSDORP & POTCHEFSTROOM 

After10 
After5 Basic Salary COMPLETED 

COMPLETED EMPLOYEE CATEGORY per month from 
Years 

01/0112012 ,lo Years Service 
3111212012 +5% 

Service 
+10% 

MANICURITS & I OR BEAUTY CULTURIST 
First three months of experience R 1170.00 
Second three months of experience R 1 362.40 N/A 
Third three months of experience R 1 700.40 
Thereafter R 3 014.96 R 3 165.76 R 3 317.60 

RECEPTIONIST R 2 987.92 R 3 137.68 R 3 286.40 

OPERATOR 
First Year Operator R 2 038.40 N/A 
Operator R 2 824.64 R 2 966.08 R 3106.48 
Multi-Skilled Operator R 3 343.60 R 3 511.04 R3677.44 

GENERAL ASSISTANT 
R 1 535.04 R 1 612.00 R 1687.92 

CASUAL EMPLOYEE 
(An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS 
uuannea Ha1raressers t ::Stylists 
EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 35% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I 
Deductions to be made from commission either on a daily rate or on a hourly rate for commission 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PLEASE NOTE: As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 5% of salary. Contributions 
payable by all employers will be 5o/o of salary. 

15 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(seminational) 

Remuneration I Basic Salary I Wage Schedule 
(Clause 12.1) 

Remuneration /Basic Salary I Wages Payable in Area 4 
which means the Magesterial Districts of 

Port Elizabeth, Uitenhage & Humansdorp 

After5 
After10 

Basic Salary COMPLETED 

EMPLOYEE CATEGORY per month from COMPLETED 
Years 

01/01/2012 to Years Service 
31/1212012 +5% 

Service 
+10% 

MANAGER 
~ager/ess Only R 3 762.72 R 3 950.96 R 4 139.20 

1ger/ess & Hairdresser R 4 567.68 R 4 796.48 R 5 024.24 
(Per month+ Personal Services Commission) 

HAIRDRESSER - QUALIFIED 
1st Year after qualifying R 3 547.441 NIA N/A 
Thereafter R 4 027.921 R4 229.68 R 4 431.04 

AFRO HAIRDRESSER I STYLIST 
with co 1 1 or SEI A qualification R 2 801.761 R 2 942.16 R 3 081.52 
With informal qualification R 1 752.401 R 1 839.76 R 1 928.16 

UNSKILLED AFRO HAIRDRESSER 
(An Employee who does 1 or more of the following: 

R 1141.92 R 1199.12 R 1 256.32 Braiding, Plaiting, Cutting, Hair Extensions) 

LEARNER MODULES 
Module 0 R 1 843.92 
Module 1 R 1 939.60 
Module2 R2031.12 
Module3 R 2126.80 N/A 
Module4 R 2 222.48 
Module 5 R 2 317.12 
ModuleS R 2 413.84 

LEARNER UNIT STANDARDS 
Entry Level R 1 680.64 
Core Unit Standards level 2 R 1 939.60 

N/A 
Core Unit Standards level 3 R 2 176.72 
Core Unit Standards level 4 R 2 364.96 

I PTO 

16 
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IPORT ELIZABETH, UITENHAGE & HUMANSDORP 

After10 
After5 Basic Salary COMPLETED 

COMPLETED 
EMPLOYEE CATEGORY per month from Years 

0110112012'to Years Service 
31/1212012 +5% 

Service 
+ 10°~ 

MANICURITS & I OR BEAUTY CUL TURIST 
First year of experience R2656.16 NIA 
Thereafter R 3450.72 R 3 623.36 R 3 796.00 

RECEPTIONIST 
First year of experience R 3 010.80 N/A 
Thereafter R 3645.20 R 3 827.20 R4 010.24 

OPERATOR 
First Year Operator R 1 892.80 N/A 
Operator i R 2 406.56 R 2 527.20 R 2 646.80 
Multi-Skilled Operator R 2 780.96 R 2 920.32 R 3 059.68 

GENERAL ASSISTANT 
R 2 062.32 R 2 165.28 R 2 269.28 

CASUAL EMPLOYEE 
(An employee who substitutes for any permanent employee who is sick or on leave) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

PART TIME EMPLOYEE 
(An employee who works 1 or 2 or 3 days per week) 
Remuneration I Basic Salary I Wages shall be calculated at the 
prescribed DAILY rate for that category of employment 

NOTE : COMMISSION EARNERS 
uuaunea Mcmuu;:;:>;:>C::I;:> I .... ~ ......... 

EMPLOYEES EMPLOYED FROM 2010: 
Minimum of 30% commission 
EMPLOYEES EMPLOYED BEFORE 2010: 
Minimum of 40% Commission 
NO STOCK DEDUCTION 

DEDUCTIONS FOR COMMISSION EARNERS ABSENT WITHOUT PERMISSION I 
Deductions to be made from commiSSion either on a daily rate or on a hourly rate tor comm1sston 
earners that stay off work without permission. The calculation on daily and hourly rates will be 
based on the prescribed basic salary. 

PROVIDENT FUND I 
PlEASE NOTE : As from 1 January 2012 Provident Fund Contributions will be compulsory 
for all employees. Contribution to be paid by all employees will be 6% of salary. Contributions 
payable by all employers will be 6% of salary. 

17 
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SUMMARY of Htsac•s MAIN COLLECTIVE AGREEMENT 
(Incorporates Govemment Gazettes 26916 of 10/04, 27048 of 12/04, 27391 or 03/05, 29096 or 08/06, 29434 
of Dec 2006, 30514 of Novt!Mber 2001, 30537 ot December 2007, 32299 of June 2009 &. 33901 Dl' Dec 2010) 

4 CLAUSE 22 - EXPENSES OP THE COUNCIL AND SUBSCRiPTIONS TO THE 
EMPLOYERS' ORGANISATION AND THE UNJON . . 

~PTI!Rl 

22.13 the Council has the right to add VAT to any sum in the COntribution Schedule 
which attracts VAT In terms of the Value Added Tax Act. 

REFER TO CONTRIBUTION SCHEDULES 
PAYABLe JN YOUR REGION 

(Pag• 11 - 27) 
(Effective till 3:&.• December Z01:J.) 
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HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(semi natlonaQ 

CONTREKrnONSCHEDULE 

(Cia11U22) 

SCHEDULE OF EOHCB. UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR ALBERTON (Area 1) 

(Effective from I" Jan 2012) 

UNION I BARGAINING COUNCIL SICK PAY FUND Prov.Fund 
AGENCY 

Woll< Code CATEGORY Employer Employee Employer Employee 
(equal conlributions by 

efl1l)loyer and employee) 

EOHCB Subs~rtptions 
R3SO.OO EOHCBI Agency Fee R75.00 AHBEASA I Agen~y Fee 

(Southam Gauteng) 

Basic establishment charge R 75.00 

Total minimum charge R 130.00 

05 WE 
Wor1<ing Employer 

(Provident Fund Is optional) 
NIA Nil NH R56.50 NIA 

R451.96 

(OpllonaQ 

MANAGER 

05 MOl Manager Only R68.00 R 20.00 R 57.00 Rl9.83 R39.66 R23795 each 

05 MOS AfterSyears R68.00 R 20.00 R 57.00 R20.62 R41.24 R247.42 each 

M010 Aller 10 yea"' R68.00 R20.00 R 57.00 R21.60 R43.20 R259.21 each 

MH1 Manageress I Hairdresser R66.00 R20.00 R 57.00 R24.50 R48.99 R293.96 each 

MH5 After 5 veers R68.00 R20.00 R 57.00 R25.72 R51.44 R308.84 each 

MH10 After 10 years R68.00 R20.00 R 57.00 R26.94 R53.89 R323.32 each 

HAIRDRESSER- QUAUFIED 

05 HOI First veer alter qualifying R68.00 R20.00 R 57.00 R14.11 R28.22 RIB9.34 each 

05 HQ2 Thereal!er 
P-:68.00 

R20.00 R57.00 Rl8.83 R37.68 R225.98 each 

05 HQS Afler5yeSf11 68.00 R20.00 R57.00 R19.77 R39.54 R237.26 each 

05 HQIO After 10 years 68.00 R20.00 R57.00 R20.71 R41.42 

AFRO HAIRDRESSER I STYLIST 

~ 05 AH01 With COTI or SETA Qualif!Calion R21l00 R57.00 R13.32 R26.65 Rl59.89 each 

05 AH05 Aller 5 years R20.00 R57.00 R13.99 R27.96 R167.90 each 

05 AH010 After 10yeSf11 R20.00 R57.00 R14.66 R29.32 R175.90 each 
05 AHI1 Wdh Informal QualificaUon R68.00 R20.00 R57.00 R8.44 R16.88 RI01.30 each 
05 AH15 After 5 years R68.00 R20.00 R57.00 

~ 
R17. 

05 AHIIO After 10yeSf11 R68.00 R20.00 R57.00 R18.57 R111.45 each 

05 AHBI 
An employee who does one or more ollhe following: 

R66.00 R20.00 R57.00 RI0.95 R65.71 each Braiding, Plailing, Haircutling or E>!enslons 

05 AHB5 Aller 5years R86.00 R20.00 R57.00 R5.75 R11.50 I R88.99 each 

05 AHB10 Aller 10 years R68.00 R20.00 R 57.00 R6.!l2 R12.04 

LEARNER- MODULES 

05 LMO Before completing modUle I R68.00 R12.00 R 24.00 R8.78 Rl7.56 R105.34 each 

05 LM1 Module 1 R68.00 Rl2.00 R 24.00 R9.07 Rl8.14 R108.66 each 

05 LM2 Module2 R 68.00 R12.00 R 24.00 R9.56 R19.12 Rl14.72 each 

05 LM3 Module3 R 68.00 R12.00 R24.00 R10.03 R20.07 R120.39 each 
05 :. R66.00 R15.00 R 33.00 R10.54 R21.07 Rl26.44 each 

05 R68.00 R 15.00 R33.00 R11.25 R22.50 RI3S.OO each 

OS LM6 R68.00 R 15.00 R 33.00 R11.51 R23.02 R138.10 aach 

05 LSO R66.00 R 12.00 R 24.00 R7.74 R15.48 R92.66 each 

05 LS1 Core Unil Slandards Level 2 R68.00 R12.00 R 24.00 R9.15 R18.29 RI09.75 each 

05 LS6 Core Unil Standards Level3 R68.00 R15.00 R33.00 R10.27 R20.55 R123.29 each 

05 LS11 Core Unil Slendar<ls Leve14 R68.00 R15.00 R 33.00 R11.27 R22.54 Rl35.26 each 

MANICURIST & BEAUTY CULTURIST 

05 MB13 1"3Monlhs R68.00 R12.~~ R5.22 R10.44 R62.62 each 

05 MB23 't"3Monlhs R68.00 R12.00 R6.08 R12.16 R72.95 each 

05 MB33 3"'3Monlhs R68.00 R15.00 I R33.00 I R7.59 R15.17 R91.04 each 

OS MBI There-r R68.00 R20.00 I R48,00 I Rl3.46 R25.91 R161.47 each 

05 MB5 Aller 5 yeers R68.00 R20.00 R48.00 R14.13 R28.26 Rl69.53 each 

05 MBIO After 10 veers R68.00 R20.00 R177.66 each 

05 REI RECEPnONISTnELEPHON~T R68.00 R20.00 R161.66 each 

05 RES After 5 yeers R68.00 R20.00 Rl69.72 each 

05 RE10 Aller 10 year• R68.00 R20.00 

OPERATOR 

05 OP First year R R24. 

05 OP1 Thereafter R68.00 R12.00 R24. 

05 OP5 AllerS yeef11 RBB.OO R12.00 R24. 

05 OP10 After 1 0 years R88.00 R12.00 R173.38 each 

05 OPM1 Operalor Muhl-skilled R68.00 R12.00 Rl79.11 each 

05 OPM5 After 5 years R66.00 R12.00 Rl88.06 each 

05 OPMIO Alter 10 years R 68.00 R 12.00 Rl97.00 each 

05 GAl GENERAL ASSISTANT R68.00 R12.00 R13.99 R83.92 each 

05 GAS Aller 5 years R68.00 R 12.00 R 24.00 I R7.34 I R14.89 I R88.14 each 

05 GA10 After 10 years R 68.00 R 12.00 R24.00 I R7.70 I R15.39 I R92.36 each 

CASUAL EMPlOYEE 

PART TIME EMPLOYEE 
COntributtons for casual/ part time employees shall be as lpet:ifi&d for thai calegOl)' of employee above 
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HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 
(semi nallonall 

CONTRIBUTION SCHEDULE 
(Clause 22) 

SCHEDULE OF EOHCB, UASA. COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR AREA 3, WHICH MEANS THE 
MAGISTERIAL DISTRICT OF EAST LONDON & PORT ALFRED 

Work Code CATEGORY 

= 
EOHCB Subscriptions 

Bask: eslablishmenl charge 

T o!al minimum charge 

02 WE 
Working Employer 
(Provident Fund is oplional) 

MANAGER 

(Effective from' 1st Jan 20111 

SUBS BARGAINING COUNCIL 

UNION I 
AGENCY 

Employer 

R230.00 EOCKB I Agency Fee 

R75.00 
R 130.00 

N/A NH 

Employee 

SICK PAY FUND 

Employer Employee 

Prov.Fund 

(equal conlrillutions by I 
employer and employee) 

R75.00 AHBEASA I Agency Fee 

NH R65.65 N/A 
R 526.78 

OptiOnal 

R 65.00 R 20.00 R 57.00 R 14.95 R 29.90 R179.40 each 
R65.00 R20.00 R57.00 R 15.70 R31.40 R188.39 each 

~-----------------+~R~65~.~00~~~R~20~.00~~~R~57~.00~~~~R~1~6.~45~~R~32~.90=-+-~R~1=97~.3~7~--~ea==ch~~ 

02 MH10 Manager & Hairdresser R 65.00 R 20.00 R 57.00 R 22.28 R 4<1.56 R267.38 each 
02 MHS Met 5 yea~ R 65.00 R 20.00 R 57.00 R 23.39 R 46.79 R280.74 each 
02 MH10 After10ye""' R65.00 R20.00 R57.00 R24.51 R49.02 R294.09 each 

HAIRDRESSER - QUALIFIED 

02 AHQ1 Wllh COTT or SETA qualification R65.00 R20.00 R 57.00 R 13.74 R27.48 R164.88 each 
02 AHQS After 5 years R65.00 R20.00 R 57.00 R 14.42 R28.85 R173.10 each 
02 AHQIO After 10years R 65.00 R 20.00 R 57.00 R 15.11 R30.22 Rl81.33 each 
02 AHII Wilh informal qualif~Calion R 66.00 R 20.00 R57.00 RB.59 R 17.18 R103.08 each 
02 AH15 After 5 years R 65.00 R 20.00 R57.00 R9.02 R 18.04 each 

R 65.00 I R 20.00 R 57.00 R9.45 R 18 .38 
o does one or more of lhe 

02 AHI10~er10 

02 AHB1 ing. Plaiting, Culling or R68.00 R20.00 R 57.00 R5.60 R 11.20 R67.20 each 
Extensions 

02 AHB 5 Met 5 years 
02 AHB10 After 10 years 

R68.00 
R65.00 

R20.00 
R20.00 

R 57.00 
R 57.00 

R5.86 
Rll.16 

R 11.76 
R 12.32 

R70.57 each 

LEARNER- MODUI.ES 

02LMO ModuleO R65.00 R12.00 R24.00 R9.12 R18.24~ 
~o=2~L7M~1--tM7od~u~~1------------------~~R~65~.oo=-+-~R~1~2~.oo=-+-~R~2~4.~oo=--r~R~9~.=53~+-~R~19~.=~~~ each 

02LM2 Module2 R68.00 ~~~~12.00 R 16 R20.31 R121.87 each 

~0~27L~M~3~I~Mod77~~3~----------------4-~R~68~.oo7-~=R~12~.oo~ =79~~R~2~1~.56~~R~1~29=·~~~r-~e~ach~_, 
t-:0:::2~L';-M4;;--f.Mod-;"'::":~:'-:-4----------------~-':R:-'6:'::8-':.00:::- R 15.00 '::36=-t-R~22~.7':-:1:-t-':R:..:1-7367=.2::8~1--'e::.;ach=__, 

02 LMS ~5 R 65.00 ';07!:t=R~24t.1~5Cl:JR~1~~~.' 
02 LM6 Module II C.:. ~ 

LEARNER- UNIT STANDARDS 
02 LSO Enlry Level R 65.00 R 12.00 R 24.00 R 8.40 R 16.81 R100.64 each 

02LS1 ~~~L~~~2~--------t-~R~68~.~00~1-R~12~.00~~~R~2~4~.00~~--~R~9~~~0--~R~1~9~.2::1-+-':R~11~5~.2~5:-t--~each==~~ 
02 LS6 ~L~3 R65.00 R15.00 R33.00 R10.78 R21.57 R129.42 each 
02LS11 CoreUnftS~m~~=a~rs~L::.;e~v=~~4--------~~R~6::.;8~.00=-t-~R~1~5=.00~f-~R~33~.00~-+~R~1=1~J~1:-t~R~2~3.~42~1-R~1=40~.~~~~~ea::.;ch~-1 

MANICURIST & BEAUTY CULTURIST 

02 RES After5yeers R65.00 R20.00 R~.OO R20.69 R41.37 R246.23 each 
02 RE10 After 10ye""' R65.00 R20.00 R48.00 R21.65 R43.36 R260.15 each 

OPERATOR 

02 OP Operalor-lir$1year I R65.00 R 12.00 R24.00 R 8.83 I R 17.67 R106.02 
02 OP1 Operalor ·!hereafter R 65.00 R 12.00 R 24.00 R 10.84 R21.67 R130.04 
020P5 After5years R65.00 R12.00 R24.00 R11.38 R22.76 R136.53 Bach 
02 OP10 After10yea~ R6B.OO R12.00 R24.00 R11.92 R23.65 R143.08 each 

02 OPMI Opera1orMulli-SkiQed R 65.00 R 12.00 R 24.00 R 13.24 R 26.49 R158.93 each 

t-:0=2~0~P~M:_;5~~~~~~Mu~H~~=k~illed~A7.ft~~~S~~~r~s----:-t-':R~65~.00=-r-~R~1=2.7oo=-r-~R~24~.=00~-r-':R~1~3.~90=-t-R~27~.8771 R166.86 
020PM100peratorMulli-SkiHedAAer10years R65.00 R12.00 R24.00 R14.57 ~ t 

t-:0~2-:GA:-:-:-1 =r.G=:E.;::N:-::E-:;RAL':7'AS::=:SIS:=T:::AN=:-::T===~--:-t-':R~65~.oo=-r--::R~1.::2.7oo~r--R~24.;;.=oo~-r-':R:-'9::".7:':o'-+I'Ri'ii:41-':'-=-'"'-:'-1 R116.4<1 j 

each 
each 

02 GAS After 5 years R65.00 R12.00 R24.00 R10.19 R20.37 I R122.24 
02 GA 10 After 10 years R88.00 R12.00 R24.00 R10.86 R21.35 I R128.11 each 

1------f.:c,_ASU......,_AL"""E"""M"""P-L;,:O;,:Y.;;;E"""E-------------lConlribulions for casual/ part ijme employeas shall be as spacifted for lhat calegofY of employes above. 
PART TIME EMPLOYEE 
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HAIRDRESSING & COSMETOLOGY SERVICES BARGAINING COUNCIL 
(semi national) 

CONTRIBUTION SCHEDULE 
(Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, hcl SICK PAY FUND & hcl PROVIDENT FUND CONTRIBUTIONS FOR PROVINCIAL 
DISTRICTS FOR THE PROVINCE OF THE FREE STATE (Area 5) 

(Effective from 1st Jan 2012) 

UNION I AGENCY 
BARGAINING COUNCIL SICK PAY FUND Prov. Fund 

FEE 

Working 
CATEGORY Employer Employee Employer Employee 

(equal conlribulions by 

Code employer and employee) 

EOHCB Subscrlpllons 
R270.00 EOHCB I Agency Fee R7&.00 AHBEASA I Agency Fee 

(S. GAUTENG) 

Basic establishment charge R 75.00 

Total minimum charge R 130.00 

07 WE 
Working Employer 

(Provident Fund is optional) 
NIA Nil Nil R 37.32 NIA 

R298.52 

(Optional) 

MANAGER 

07 MOl Manager Only R68.00 R 20.00 R 57.00 R 15.35 R 30.70 R184.20 each 

07 MOS After 5 years R68.00 R 20.00 R 57.00 R 16.11 R 32.23 R193.38 each 

07 M010 After 10 years R68.00 R 20.00 R 57.00 R 16.89 R 33.78 R202.68 each 

07 MH1 Manageress I Hairdresser R68.00 R 20.00 R 57.00 R 19.84 R 39.68 R238.06 each 

07 MH5 After 5 years R68.00 R20.00 R 57.00 R 20.83 R 41.65 R249.91 each 

07 MH10 After 10 years R68.00 R20.00 R 57.00 R21.82 R 43.65 R261.89 each 

HAIRDRESSER- QUALIFIED 

07 HQ1 First year after qualifying R68.00 R 20.00 R 57.00 R 10.52 R21.05 R128.30 each 

07 HQ2 Thereafter R68.00 R20.00 R 57.00 R 12.44 R 24.88 R149.26 each 

07 HQS After 5 years R68.00 R20.00 R 57.00 R 13.06 R26.12 R156.75 each 

07 HQ10 Mer 10years R68.00 R20.00 R 57.00 R 13.69 R 27.37 R164.24 each 
AFRO HAIRDRESSER I STYLIST 

07 AHQ1 With COTI or SET A Qualification R68.00 R 20.00 R 57.00 R 10.95 R21.89 R131.35 each 

07 AHQS After5years R68.00 R20.00 R 57.00 R 11.49 R 22.98 R137.90 each 

07 AHQ10 After 10 years R68.00 R 20.00 R 57.00 R 12.04 R 24.09 R144.52 each 

07 AHI1 With Informal Qualification R68.00 R20.00 R 57.00 R 7.31 R 14.61 R87.67 each 

07 AH15 After 5 years R68.00 R 20.00 R 57.00 R7.66 R 15.33 R91.98 each 

07 AH110 After 10 years R68.00 R 20.00 R 57.00 R8.03 R 16.07 R96.41 each 

An employee who does one or more of lhe 
07 AHB1 following: Braiding, Plaiting. Haircutting or R68.00 R 20.00 R 57.00 R4.47 R8.93 R53.60 each 

Extensions 

07 AHB5 After 5 years R68.00 R20.00 R 57.00 R4.69 R9.38 R56.28 each 

07 AHB10 After 10 years R68.00 R 20.00 R 57.00 R4.91 R9.82 R58.91 each 

LEARNER- MODULES 

07 LMO Before completing module 1 R68.00 R 12.00 R 24.00 R6.33 R 12.67 R76.00 each 

07 LM1 Module 1 R68.00 R 12.00 R 24.00 R6.59 R 13.18 R79.06 each 

07 LM2 Module2 R68.00 R 12.00 R 24.00 R 7.04 R 14.08 R84.49 each 

07 LM3 Module3 R68.00 R 12.00 R 24.00 R 7.47 R 14.94 R89.67 each 

07 LM4 Module4 R68.00 R 15.00 R 33.00 R 7.92 R 15.84 R95.04 each 

07 LM5 Module 5 R68.00 R 15.00 R 33.00 R8.35 R 16.69 R100.15 each 

07 LM6 ModuleS R68.00 R 15.00 R33.00 R8.81 R 17.62 R105.71 each 

LEARNER- UNIT STANDARDS 

07 LSO Entry level R68.00 R 12.00 R24.00 R6.06 R 12.13 R72.76 each 

07 LS1 Core Unil Standards Level 2 R68.00 R 12.00 R24.00 R6.65 R 13.29 R79.75 each 

07 LS6 Core Unit Standards Level 3 R68.00 R 15.00 R 33.00 R 7.60 R 15.60 R93.60 each 

07 LS11 Core Unit Standards Level4 R68.00 R 15.00 R33.00 R8.64 R 17.28 R103.71 each 

MANICURIST & BEAUTY CUL TURfST 

07 MB13 1" 3 Months R68.00 R 12.00 R 24.00 RS.OS R 10.11 R60.65 each 

07 MB23 2"' 3 Months R68.00 R 15.00 R 33.00 R5.88 R 11.76 R70.57 each 

07 MB33 3,. 3 Months R68.00 R 15.00 R 33.00 R 7.34 R 14.68 R88.11 each 

07 MB1 Thereafter R68.00 R 20.00 R48.00 R 10.93 R21.86 R131.16 each 

07 MB5 After 5 years R68.00 R 20.00 R48.00 R 11.48 R 22.95 R137.72 each 

07 MB10 After 10 years R68.00 R 20.00 R48.00 R 12.02 R 24.04 R144.27 each 

07 RE1 RECEPTIONISTITELEPHONIST R68.00 R 20.00 R48.00 R 11.01 R 22.03 R132.16 each 

07 RES After 5 years R68.00 R 20.00 R48.00 R 11.56 R 23.13 R138.78 each 

07 RE10 After 10 years R68.00 R 20.00 R48.00 R 12.12 R 24.23 R145.39 each 

OPERATOR 

07 OP Operator first year R68.00 R 12.00 R 24.00 R6.43 R 12.85 R77.13 each 

07 OP1 Thereafter R68.00 R 12.00 R24.00 R8.88 R 17.75 R106.52 each 

07 OP5 After 5 years R68.00 R 12.00 R 24.00 R 9.32 R 18.64 R111.82 each 
07 OP10 After 10 years R68.00 R 12.00 R24.00 R9.76 R 19.52 R117.12 each 

07 OPM1 Operator Mufti-Skilled R68.00 R 12.00 R 24.00 R 10.97 R 21.94 R131.66 each 

07 OPM5 After 5 years R68.00 R 12.00 R 24.00 R 11.52 R 23.05 R138.28 each 

07 OPM10 After 10 years R68.00 R 12.00 R 24.00 R 12.07 R24.14 R144.83 each 

07 GAl GENERAL ASSISTANT R68.00 R 12.00 R 24.00 R5.26 R 10.51 R63.09 each 

07 GAS After 5years R68.00 R 12.00 R 24.00 R 5.52 R 11.04 R66.27 each 

07 GA10 After 10 years R68.00 R 12.00 R 24.00 R 5.76 R 11.56 R69.39 each 
CASUAL EMPLOYEE 

Contributions for casual/ part lime employees shall be as specified for that category of employee above. 
PART TIME EMPLOYEE 
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26 No.35087 GOVERNMENT GAZETTE, 29 FEBRUARY 2012 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(11t1ml national) 

CONTRIBUTION SCHEDULES 
(Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR AREA 1, WHICH MEANS THE 
PROVINCIAL DISTRICTS OF GAUTENG (Excluding Albllfton, van der Bijl Pari!, Vereeniglng Randlontein & Nigel) 

01 WE 

CATEGORY 

~cripUona 

Basic establishment charge 
Total minimum charge 
Working Employer 

(Provident Fund is oplionaQ 

MANAGER 

I 
I 
I 
I 

(EflecUve rrom'hlt Jan 2012) 

UNION/ 
AGENCY BARGAINING COUNCIL SICK PAY FUND Prov. Fund 

Employer Employee Employer Employee 
(equal contributions by 

employer and employee) 

R350.00 EOHCB I Agency Fee 

R 75.00 
R 130.00 

NIA Nl 

R75.00 AHBEASA I Agency Fee 

I 
R 91.07 N/A.I----.;,:..:.::.:,::::;:.---1 N~l R 728.58 

(Optional} 

01 MHt Manageress I Hairdresser R 68.00 R 20.00 R 57.00 R 30.21 R 60.42 R382.54 each 
01 MHS Aller 5 years R 68.00 R 20.00 R 57.00 R 31.72 R 63.44 R380.64 each 
01 MH10 Aller 10 years R 68.00 R 20.00 R 57.00 R 3324 R 66.48 R398.86 each 

HAIRDRESSER- QUALIFIED 
01 HQ1 First year alter qualifying I R88.00 R 20.00 R57.00 R21.27 R42.55 R255.28 each 
01 HQ2 Therealler R88.00 R20.00 R 57.00 R 30.36 R 60.72 R364.29 each 
01 HQ5 Aller 5 years R68.00 R20.00 R5700 R 31.88 R63.75 R382.51 
01 HQ10 Aller 10 years R68.00 R20.00 R57.00 R33.39 R 66.79 R400.73 eadl 

AFRO HAIRDRESSER I STYLIST 
01 AHQ1 With COTT or SET A Qualifocation R 68.00 R 20.00 R 57.00 R 17.35 R 34.69 R2011.17 each 

1 AHQS After 5 years R 68.00 R 20.00 R 57.00 R 18.23 R 38.46 R218.77 each 

1 AHI1 With informal qualifications R 88.00 R 20.00 R 24.09 R144.52 each 
AHQIO Aller10years R68.00 R20.00 ~R57.00 R19.08

04 

R38.17 R229.01 each 

~~A~H~15-+Ail~e~r5~ye~a~rs~~~~----~~R~68~.oo~~~R~2~0.~00~~~ ~~6~5-4-~R~2~~;29~+-~R~1;5~1.7~6~~e~ach~--~ 

AH110 After 10 years R 68.00 R 20.00 R 57.00 R 13.25 R 26.50 R159.00 each 

An employee who does one or more ollhe 
01 AHB1 following: Braiding, Plaiting, Haircutting or R 66.00 

Exlensions Unskilled Hairdresser 
R20.00 R 57.00 R8.64 R 17.68 R106.08 each 

01 AHB 5 After 5 years R68.00 R20.00 R 57.00 R9.28 R 18.56 R111.38 each 
01 AHBIO After10years R68.00 R 20.00 R57.00 R9.72 R 19.45 R116.69 each 

01 LMO 
01 LM1 
01 LM2 

01 LM3 
01 LM4 
01 LM5 
01 LM6 

LEARNER- MODULES 
Before completing module 1 R 68.00 R 12.00 R 24.00 R 9.42 R113.07 each 
Module 1 R68.00 R 12.00 R24.00 R9.74 R 19.48 I R116.88 each 

Module 2 R 68.00 R 12.00 R 24.00 R 10.27 R 20.54 R123.24 each 

~~------------------~~R~68~.00~~~R~1~2~.00;-~~R~2~4.~00~~~R~1~0~.7~7~--~R~27t.754~4-~R~1~2;9·;23~~e=ach~--~ ~ R68.00 R15.00 R33.00 Rt1.30 R22.61 R135.68 each 
R 68.00 R 15.00 R 33.00 R 11.84 R 23.67 R142.02 each 

ModuleS R 88.00 R 15.00 R 33.00 R 12.38 R 24.72 R148.32 each 

LEARNER- UNIT STANDARDS 

01 LSO Entry level R 88.00 R 12.00 R 24.00 R 8.49 R ~~~ 
F0:.:1__:L::::S~1-~Core=::::U:.:nit:.:S:::I.::andards==.::levei=:.:2'-----+..:R.:.68:::.::.00::_+..:;R:.;1:.::2:.::.00::_1-:.:R.:24:::.00::::...-+-......:R.:.9::;.8:::0:..,_+_:.:R..:19::;~::::...-R117.62 each 
01 LS6 Core Unit SCandards Level3 R 68.00 R 15.00 R 33.00 R 11.06 R 22.12 R132.72 
01 LS 11 Core Unit Standards Level4 R 68.00 R 15.00 R 33.00 R 12.10 R 24.20 R145.20 each 
01 MANICURIST & BEAUTY CUL TURIST 
01 MB13 
01 MB23 
01 MB33 

01 MB1 

01 MB5 
01 MB10 

01 REI 

01 RES 
01 REIO 

1"3Months 

t"3Months 
3"'3Months 

Thereafler 
After5years 

!Aller 10 years 

R 68.00 
R68.00 
R68.00 

R88.00 

R66.00 
R68.00 
R66.00 
R66.00 

R 12.00 
R 1500 
R 15.00 
R 20.00 

. "20.00 

I R20.00 
I R20.00 

R20.00 
R20.00 

R 24.00 R8.52 
R24.00 R9.64 
R 33.00 R 12.46 

R 17.04 

R 19.68 
R 24.92 

R43.92 
R46.11 
R48.31 

R48.00 I R21.18 R42.36 
R48.00 
R4.00 

R 22.24 R 44.48 
R 23.30 I R 46.59 

Rto2.21 each 
R118.06 each 
Rt49.51 A each 
R263.52 each 

R276.68 each 
each 

I R254.16 each 
R266.88 each 

R279.55 each .&'""'""""' I 
1:0-:-:1-::0::::P-- Operator- FirSt Year R68.00 R 12.00 R 24.00 R 12.74 R 25.48 R152.68 each 

L:~:'--~~=~~'--~~~·~m~!:~·-:~::~e~7_:ft~;:L.~S~----------gR88 ... ,00:::_+~=R_::1~~2·.·==00~~=~~::.;::::_+_:.::_:~..:;~:.!!~:..,_+-~=~=~:~~7:..,_+-..:;:;.:~::;~~::0=1:..,_~==:~--~ /!1 OP10 Operator· aller10 years _ R 24.00 R 21.27 R 42.54 R255.22 each 

01 OPM1 IOpemtorMulli-Skilled R 12.00 R 24.00 R 21.39 R 42.19 R256.71 each 
Aller 5 years R 12.00 R 24.00 R 22.46 R 44.93 R269.57 each 

~~~~~~1:.:0:.;Y:.:e.::ars::_ __ +..:R.:.68:::.::.00::_+..:;R:.;1:.::2:.:.00~1-:.:R:.::24..:;·.::00:..,_1-.:.R:.:2:.:3:.:.5~3-4--~R~4:.;7·.::06:..,_+-..:R.::~:.:2~.~38:..,_..:e:.:a.::ch~--~ 
ANT R 68.00 R 12.00 R 24.00 R 11.98 R 23.96 R143.77 each 

01 GAS Aller 5 years R 68.00 R 12.00 R 24.00 R 12.58 R150.95 each 
01 GA10 Aller10ye•s R68.00 R12.00 R24.00 R13.18 I R26.35 R156.12 each 

1------tCA::::"SUA~:"L:-"E':'MP:::-:=l::::O~YE::;E~,..------tContribulions for casual I pari time employees shall be as specified for !hal category of employee 
PART TIME EMPLOYEE above. 

22 



STAATSKOERANT, 29 FEBRUARIE 2012 No.35087 27 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(semi notional) 

CONTRIBUTION SCHEDULE 

(Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR THE MAGISTERIAL DISTRICT OF KIMBERLEY 
(Aru5) 

Prov.Fund 

Worl< Code CATEGORY Employee Employer 
(equal conlribulions by 

employer and employee) 

R2TO.OO EOHCB I Agency Fee R7UO AHBEASAI Agency Fee 

R 130 

03WE NIA N~ R39.19 NIA 
R 298.52 

(Optional) 

R68.00 R20.00 R 57.00 

R68.00 R20.00 R 57.00 

R68.00 R 20.00 R57.00 

Manageress I Hairdresser R 68.00 R 20.00 R57.00 

03 MH5 After 5 years R68.00 R 20.00 R 57.00 

03 MHIO After 10 years R68.00 R20.00 R57.00 
HAIRDRESSER- QUALIFIED 

03 HOI First year after qualifying R68.00 R 20.00 R 57.00 

03 HQ2 

03 HQ5 

03 H010 R13.69 R27.37 R1114.24 .each 

03 AHQI R10.95 R21.89 R131.34 f!ach 

03 AHQ5 R 11.49 R22.98 R137.88 each 

03 AHQIO R 12.05 R24.09 R144.54 each 

03AHI1 R7.31 R 14.61 R87.86 each 

03 AH15 R7.67 R 15.34 R92.04 eacll 
03 AHIIO R8.04 R 16.07 R96.42 each 

03 AHB1 
lVI employee Who does one or more of tile tolla.oring: 

R 68.00 R 20.00 R 57.00 R4.47 R8.93 R53.80 each Braiding, Plaiting. Hait1:ulting or Extensions 

03 AHB5 After 5 years R 68.00 R 20.00 R 57.00 R4.69 R9.38 R56.28 each 

03 AHBIO Aller 10 years R68.00 R20.00 R 57.00 R4.91 R9.82 R58.91 each 

LEARNER- MODULES 

03 LMO Before completing module 1 R68.00 R6.33 R 12.67 R76.00 each 

03 LMI Module 1 R68.00 R6.59 R 13.18 R79.06 each 
03 LM2 R68.00 R7.04 R 14.08 R84.49 each 

03 LM3 R68.00 R7.47 R 14.84 R89.67 eacll 

03 LM4 R68.00 R7.92 R 15.84 R95.04 eacll 

03 LMS R68.00 R8.35 R 16.89 R100.15 each 
03LM6 R68.00 R8.81 R 17.62 R105.71 each 

03LSO R68.00 R 12.00 R6.06 R 12.13 R72.78 eacll 

03LS1 R 68.00 R12.00 R6.86 R 13.31 R79.87 each 
03LS6 Core Unit Standards Level 3 R68.00 R 15.00 R7.83 R 15.66 R93.97 eaCh 

03LSI1 Core Unit Standards Level 4 R 68.00 R 15.00 R 17.28 R103.71 each 

MANICURIST & BEAUTY CULTURIST 

03 MB13 I~ 3Months R68.00 each 

03 MB23 2"'3Months R68.00 eac11 

03 M833 :f' 3 Monllls eacll 

03 MBI Thereafter 31.16 eacll 

03 M85 After 5 years 37.72 ·each 

03 MBIO Aller 10 years eacll 

03 REI RECEPTIONISTITELEPHONIST each 

03 RE5 years eacl) 

03 REIO each 

03 OP Operator- first year R68.00 R77.13 eacll 

03 OPI Operator - lllereafter R 68.00 R103.90 each 

03 OPS After 5 years R68.00 R109.14 each 

03 OPIO After 10 years R 68.00 R 12.00 R114.32 each 

03 OPMI Qperalor - Mui~-Skiled R 68.00 .R 12.00 R128.61 each 

03 OPM5 After 5 years R 68.00 R 12.00 each 

03 OPMIO Aller 10 years R 68.00 R 12.00 each 

03 GAl GENERAL ASSISTANT R68.00 R 12.00 R61.31 ear.O 

03 GAS Aft~5years R6B.OO R 12.00 R114.2T eacll 

03 GAIO Aller 10 years R68.00 R 12.00 R24.00 R67.39 each 

CASUAL EMPLOYEE 

PART TIME EMPLOYEE 
Contributions lor casual/ part time employees shal be as specified I« !hat calego!y o1 employee above. 



28 No. 35087 GOVERNMENT GAZETTE, 29 FEBRUARY 2012 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(oeml national) 

CONTRIBUTION SCHEDULE 

(Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR KLERKSDORP AND 
POTCHEFSTROOM. (Area 2) 

(Effective from 1'1 Jan 20121 
UNION/ 
I AGENCY 

BARGAINING COUNCIL SICK PAY FUND 

Work Code ICA.TE(;ORIY Employer Employee Employer I Employee 

Pn>v.Fund 

(equal conlributions by 
employer and employee) 

riptions IR230.00 EOHCB I Agency Fee R75.00 AHBEASA I Agency Fee 

~~~=·~~~·------~~-----t--~R~7~5~.00~------+-----~:------~--------------~ ~ R130.00 ~ 
08 WE Worltlng Employer NIA NU N"l R 422.03 

~----_,<~P~~~·~e~n~t~Fu=nd~is~~~l=io=n•=ll~------4-------~------J-------'L- ______ o~~=-~~~-----4 
MANAGER 

08 HQ2 Tllerea!ler R 88.00 R 20.00 R 57.00 R 21.10 R 42.20 R211.02 -
08 HQ5 Aller5years R88.00 R20.00 R57.00 R22.15 R44.30 R221.52 -
08 HQ10 After10yeii!S R68.00 R20.00 R57.00 R23.21 R46.43 R232.13 -

AFRO HAIRDRESSER I STYLIST 
08 AHQ1 Wrth con orSETAOualificalion R88.00 R20.00 R57.00 R 14.14 R28.29 R141.44 -

08 AHB 5 After 5 years R 68.00 R 20.00 R 57.00 R 5.25 R 10.49 R52.47 each 
08 AHB10 AfteriOyeiiiS R88.00 R20.00 R57.00 R5.50 RII.OO R55.02 each 

LEARNER- MODULES 
08 LMO Before completing module I R 68.00 R 12.00 R 24.00 R 7.93 R 15.86 R79.30 each 
08 LM1 Module 1 R68.00 R 12.00 R 24.00 R 8.31 R 16.62 R83.10 each 

08 LM2 Module2 R68.00 R 24.00 R 8.86 R 17.71 Rll8.56 each 

08 LM3 Module3 R68.00 
08 LM4 Module4 R68.00 

R24.00 R9.43 ~-~:;::...-each=.:.,_--1 
-'R-'33;;.,;;;.00..;_+--R"""'9.""97'-+-~ each 

08 LM5 ModuleS R68.00 R33.00 R 10.53 R21.06 RI05.30 each 
08LM6 Module6 R68.00 33.00 R 11.09 R 22.11 R110.86 ea~ 

LEARNER- UNIT STANDARDS 

08 LSD Enllylevel R68.00 R12.00 R24.00 R6.71 R 13.43 R67.13 each 
06 LSI CoreUni!SiandlltllsLevel2 R88.00 R12.00 R24.00 R7.75 R 15.51 R77 .53 each 
06 LS6 Core Unil Standenls Level 3 R68.00 R 15.00 R33.00 R8.98 R 17.96 R89.80 each 

R88.00 R 15.00 R 33.00 R 10.04 R 20.08 R100.41 each 

MANICURIST & BEAUTY CUL TURIST 

08 MB13 1~ 3 Months R 68.00 R 12.00 R 24.00 R 851 R 17.01 R85.05 -
08 MB23 2"' 3 Months R 68.00 R 15.00 R 24.00 R 6.81 R 13.62 R68.12 each 
08 MB33 3,. 3 Months R 68.00 R 15.00 R 33.00 · R 8.50 R 17.00 R85.02 each 
08 MB1 Thereafter R68.00 R20.00 R48.00 R 15.07 R30.15 Rl50.75 each 

08 MBS Mer5years I R68.00 R~48.00 R15.83 R31.86 R158.29 each 

f,08~~M~B1~0=lA~fter~1~0!yea~~~~~~~[L====~I:JR~68~.00~~~R~ ~~16-'.5~9~--R~33~.1~7-+~R~1~M~.8~7---'each-'-'----~ f.!8 REI RECEPTIONIST R68.00 R ~14:::.94~+--:R:-:29:7:.88~f--:R:-;1-;;49~.4:::0~~each=.~---t 
08 RES After5years I R68.00 R R15.69 R31.38 R158.88 each 
08 RE10 Mer 10 years R 68.00 R 20.00 R 48.00 R 16.43 R 32.86 R164.32 each 

OPERATOR 

08 OP First year R 68.00 R 12.00 R 24.00 R t0.19 R 20.38 R101.92 each 
08 OP1 Thereafter R 68.00 R 12.00 R 24.00 R 14.12 R 28.25 R141 .23 each 

08 OP5 After 5 years R 68.00 R 12.00 R 24.00 R 14.83 R 29.86 R148.30 each 

08 OP10 Mer 10 years R 68.00 R 12.00 R 24.00 R 15.53 R 31.06 R155.32 each 

t:08::--:-0P':-:M::-1:-t0p7:-'e;;,:ra:f'to;;;.r.;;.Mc=ulc:.ti·.=S.:::kH:::Iedc:._ __________ 4-I--:R::-6::8:;;.00::-+-:R:'-12.00 R 24.00 R 16.72 R 33.44 R167.18 each 
08 OPM5 Mer5years R68.00 ~ R35.11 R175.55 each 

t:08::--:-0':-:PM~1~0~Aft~er~1~0~ye=~c:._s ______________ _,~R~68~.00=-~ ~~R~35~.n=-+-~R=I=83~-~~~~each~~---i 
08 GAl GENERAL ASSISTANT R 68.00 R 12.00 I R 15.35 R76.75 'I each 

08 GAS After 5 years R 68.00 R 12.00 I R 24.00 I R 8.06 I R 16.12 R80.80 each 
08 GA10 Mer 10years R 6800 R 12.00 R24.00 I R 8.44 I R 16.88 R94.40 ea~ 

I------+.C;;:AS::::;UAL7.;:;EM:':P::l7.0'::'Y-;:E:;E=---------; Conlribuoons lor casual/ pan time employees shell be as specllied lor lhat category of employee 
PART TIME EMPLOYEE above 
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STAATSKOERANT, 29 FEBRUARIE 2012 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(semi nationaQ 

CONTRIBUTION SCHEDULE 

(Clause 221 

No.35087 29 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR AREA 4, WHICH MEANS THE MAGISTERIAL 
DISTRICTS OF PORT ELIZABETH, UITENHAGE AND HUMANSOORP. 

(Effat;tlve from 1" Jan 20121 
BARGAINING COUNCIL SICK PAY FUND Prov. Fund 

UNION I (equal by employer and 
AGENCY Employer Employee Employer Employee employee) 
FEE 

Work Code 
CATEGORY 

ESTABLISHMENT 

EOHCB Subscriptions R230.00 EOHCB I Agency Fee R75.00 AHBEASA I Agency Fee 

Basic estab~shment charge 

04 MH10 Alter 10 years 

HAIRDRESSER • QUALIFIED 

04 HQ1 

04 HQ2 Thereafter 

04 HQ5 Aller 5 years 

04 HQ10 After 10 years 

AFRO HAIRDRESSER I STYLIST 

04 AHQ1 Wolh COTI or SETA ualification 

04 AHQ5 After 5 years 

04 AHQ1 o After 10 ears 

04 AHI1 Wilh informal qualifitalion 

5years 

04 AHI10 After 10 years 

04 AHB1 

04 lMO 

04 LM1 

04LM2 

04 LM3 

04 

04 LMS 

04LM6 

04 LSO 

04 LS1 

04 LS6 

04 LS11 

04 MB1 

04 MB2 

04 MBs 

04 MB10 

04 RE1 

04 RE2 

04 RES 

IAn em:piolfee who does one or more of the 
· Braiding, Plaiting. Culling or extensions 

LEARNER- MODULES 

Before completing module 1 

Module 1 

Module2 

Module3 

4 

Modules 

ModuleS 

LEARNER- UNIT STANDARDS 

Entry level 

Core Un~ Standards level2 

04 OPERATOR 

04 OP Operator- first year 

04 OP1 Operator -thereafter 

04 OP5 Aller 5 years 

04 OP10 After 10 years 

04 OPM1 Operator. MuU~Skilled 

04 OPM5 After s years 

04 OPM1 0 After 10 years 

04 GA 1 GENERAL ASSISTANT 

04 GAS Aller 5 years 

04 GA10 Aller 10 years 

CASUAL EMPLOYEE 

R 75.00 

R 130.00 

NIA Nil 

R 68.00 

R 68.00 

R 68.00 

R 68.00 

R68.00 

R 68.00 

R68.00 

R68.00 

R68.00 

R68.00 

R 68.00 

Nil R 60.42 NIA R483.35 

(Optional) 

R 57.00 R 18.81 R 37.63 R225.76 each 

R 57.00 R 19.75 R 39.51 R237.06 each 

R 57.00 R20.70 R41.39 R248.35 each 

R57.00 R22.84 R45.68 R274.06 each 

R 57.00 R23.98 R47.96 R287.79 each 

R 57.00 R25.12 R50.24 R301.45 each 

R57.00 R 17.74 R35.47 R212.85 each 

R57.00 R20.14 R40.28 R241.68 each 

R21.15 R42.30 R253.78 each 

R22.16 R44.31 R285.86 each 

R14.01 R28.02 R168.11 each 

R 14.71 R29.42 R176.53 each 

R15.41 R 30.82 R184.89 each 

R8.76 R 17.52 R105.14 each 

R9.20 R 18.40 R110.39 each 

R9.64 R 19.28 R115.69 each 

R5.71 R 11.42 R68.52 each 

R57.00 R6.00 R 11.99 R71.95 each 

R57.00 R6.28 R 12.56 R75.38 each 

R24.00 R9.22 R 18.44 R110.64 each 

R24.00 R 9.70 R 19.40 R116.38 each 

R24.00 R 10.16 R20.31 R121.87 each 

R 10.S3 R21.27 R127.61 each 

R11.11 R 22.22 R133.35 each 

R 33.00 R 11.59 R23.17 R139.03 each 

R 33.00 R 12.07 R24.14 R144.83 each 

R 24.00 R8.40 R 16.81 R100.84 each 

R 24.00 R9.70 R 19.40 R116.38 each 

R 33.00 R 10.88 R21.77 R130.60 each 

R 11.82 R23.65 R141.90 each 

R 26.56 R159.37 each 

R34.51 R207.04 each 

R217.40 each 

L-----~P~A~R~T~T~IM:E~E~M=P~L~O~YE~E~------------~~~------------------------------------------------45 



30 No.35087 GOVERNMENT GAZETTE, 29 FEBRUARY 2012 

HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

{s111111 nationall 
CONTRIBUTION SCHEDULES 

{Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR RANDFONTEIN & NIGEL {Areal) 

{Effective from 1st Jan 2012) 

AGENCY BARGAINING COUNCIL SICK PAY FUND 

CATEGORY 
Empliyter I Eomployee 

I 
Employer Employee 

EOHCB Subscriptions 
R350.00 EOHCB I Agency Fee R75.00 AHBEASA I Agency Fee 

Prov. Fund 

{equal conlribulions by 
employer and employee) 

~------~--·--------~------~~RR~~~~~~::~-----== 
11 WE ~ NIA Nil ---;;; R91.07 

=:::::t ____ ~R~7~2~8.~~~--~ 
~ (Optional) {Provident Fund is optional) 

MANAGER 
11 MOl Manager Only R ~.00 R 20.00 R 57.00 I R 22.80 R 45.80 I R273.62 each 
11 M05 After 5 years R 68.00 R 20.00 R 57.00 I R 23.94 R 47.68 I R287.29 each 

11 M010 Afler10years R68.00 R20.00 R57.00 I R25.08 R~.17 R301.02 each 

~1~1~M~Hgi==~Ma~n~~~e~re~s~s~IH~a~~~re~s~~r=========t~R~68~.00~t:~R~2~0.~00~~R~~~-OO~~~~~=t~R~ R~-~ eam 
11 MH5 ~--------------+--::R:-:68~.00::-- R57.00 R31.72 R R380.64 each 
11 MH10 ~ R 68. .00 R 57.00 R 33.24 R 68.48 R300.86 each 

HAIRDRESSER- QUALIFIED 
11 HOI Firs! year after qualifying R68.00 R20.00 R 57.00 R R42.55 R255.28 each 

11 HQ2 The111afler R68.00 R 20.00 R57.00 R R 80.72 R364.29 each 
11 HOS lAfler 5 years R68.00 R 20.00 R 57.00 R 31.88 R63.75 R382.51 eam 
11 HQ10 lAfler 10 years R 86.00 R20.00 R 57.00 R33.39 R 86.79 R400. 73 each 

1----~SERISTYUST 
11 AH01 ~COTT~SiE-~T~A~Q~u~a~=-~ion~----~~R~68~.o=o~~R~2=o~.OO~t-~R~5=7.700~t-~R~1~7~.$~;--=R~M.~69-;~R2~007.~17~-.-.~ch~---; 
11 AHQ5 1Afler5years R68.00 R20.00 R57.00 R 18.23 R36.46 R218.77 each 

11 AHOIO After 10 years R 68.00 R 20.00 R 57.00 R 19.00 R 38.17 R229.01 each 

II AH15 R6800 R20.00 R57.00 R12.65 R25,29 R151.76 ~ 
11 AHII ~lionS R68.00 R20.00 R57.00 Rl2.04 R24.09 R144.52 each 

11 AHI10 ----------------+-:R;-68~.007-t-::R-:20'='.'='oo~~R~57:"_00::::._+-7R..:.1='3.~25~t-~R~26:-".50::::--t-::R~15-::9:':.00~-~ 

An employee who does one or moll! of lhe 
11 AHB1 following: Braiding, Plaijing, Haireu!ling ()( R 68.00 

Extensions Unskilled Hairdresser 

11 AHB 5 After 5 years R68.00 
11 AHBID After 10 years R68.00 

LEARNER- MODULES 

R20.00 

R2000 
R 20.00 

R 57.00 R8.84 R 17.68 R106.08 each 

R57.00 R9.28 R 18.56 Rl11.38 each 

R 57,00 R9.72 R 19.45 R116.69 each 

11 LMO Bef0111 compleling module I R 68.00 R 12.00 R 24.00 R 9.42 R 18.84 R113.07 eam 
11 LM1 Module I R 68.00 R 12.00 R 24.00 R 9.74 R 19.46 R\16.88 each 
11 lM2 Module2 R68.00 R12.00 R24.00 R10.27 R20.54 R123.24 each 

11 LM3 Module3 R68.00 R12.00 R24.00 RI0.77 R21.54 Rl29.23 each 

11 LM4 Module 4 R 86.00 R 15.00 R 33.00 R 11.30 R 22.111 R135.68 each 

~1~1~LM~5--t.M7od~ul~e7s __________________ -+-::R:-:68~.00~+-=R..:.I~5-~00~~RR~33~.00~ I ~r-~R~2~3~~~7~~R~I~4;2.~02;-~•=•=ch~--~ 
11 LM6 ModuleS R68.00 R15.00 R24.72 I Rl46.32 eam 

LEARNER- UNIT STANDARDS 
11 lSO Entry Level R68.00 R 12.00 R21.00 R8.49 R 16.97 I R101.84 each 

11 lSI CoreUni!Sian<lardslevel2 R68.00 R 12.00 R21.00 R9:!!......j_ R117.62 each 

~1..:.1~l~S6~-tC:-:(If~e~U~~~·I-:S=Iand==ar<l~s~L=~~e~l~3--------t-~R~86~.00~t-R::..:.I~5.00~+..:.R~30~.00::::._t-..:.R~11~~::::._-..:.R~22~.1=2~t-~R~I3~2:':.7~2--~each==~--~ 
11 LS11 CoreUni!Sian<lar<lsleve14 R68.00 R15.00 R30.00 R 12.10 R24.20 R145.20 each 

MANICURIST & BEAUTY CUL TURIST 
11 MB13 1M3 Months R 86.00 R 12.00 R 24.00 R 8.52 R 17.04 
11 MB23 2"" 3 Months R 68.00 R 15.00 R 24.00 R 9.84 R 19.86 
11 MB33 3,.3Monlhs R68.00 Rl5.00 R33.00 Rl2.46 R24.92 

R 68.00 R 20.00 R 48.00 R 23.30 R 46.59 

R102.21 each 
R118.06 each 
Rl49.51 eam 

R263.52 each 
R276.68 each 

R289.85 each 

R254.16_.;;;ea:;:m:;;_ __ -; 
eam 

eam 

11 OP I Opera!()(- Firsl Year R 68.00 R 12.00 R 24.00 R 12.74 R 25.48 R152.88 each 

~1..:.1-:0P~1--tiCO~p:;:e:;:ra:;:lo~r--~~~afl~e~r------------t-~RR~~~R~24~.00::::._+-R~I9~.~33~t-~R~~,_-6~7~t--=R~23~2~.00::::._~•:;:am:;:_ __ --i 

-

years ~ R24.00 R20.30 R40.60 R243.61 each 

~~~~led=ye~·-~----------~~=~=~::~+..:.:~:~~~::~t-~=~~.;;;::=:~t-~=~~~:=:~.;;;~_,---=:..:.:=::54 I R2$.22 __ .;;;:::;:::;;_ __ ~ 
lies After 5 yea~ R 68.00 R 12.00 R 24.00 R 22.46 R 44 eam 
lied After 10 Years R 12.00 R 24.00 R 23.53 R 47.06 R282.36 each 

II GAl GENERAL ASSISTANT R68.00 R 12.00 R24.00 R 11.98 R23.96 Rl43.77 each 

11 GA5 After 5 years R 68.00 R 12.00 R 24.00 R 12.58 R25.16 R150.95 each 

II GA10 After 10 years R 68.00 R 12.00 R 24.00 R 13.18 R26.35 R\~.12 each 

~-----+CAS;;;:-:;,;u,.,A,_L.,..E...,M_P"'LO"-Y,;.;E;;.;E;;.,.. _____ --i Cont~bUtions f(lf casual/ pan time employees shal be as specified for that category of employee 
PART TIME EMPLOYEE above. 
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HAIRDRESSING AND COSMETOLOGY SERVICES BARGAINING COUNCIL 

(semi nauonal) 

CONTRIBUTION SCHEDULE 

(Clause 22) 

SCHEDULE OF EOHCB, UASA, COUNCIL, SICK PAY FUND AND HCI PROVIDENT FUND CONTRIBUTIONS FOR VEREENIGING AND 
VANDERBIJLPARK (Area 1) 

oct 
Work COOe CATEGORY 

10 WE 

EOHCB Subscriptions 

Basic establishment Charge 

Total minimum charge 

Working Employer 

(Provident Fund is optional) 

MANAGER 

10 MOl Managers Only 

10 M05 After 5 years 

10 MOIO After 10 years 

10 MH10 Manageness I Hairdresser 

10 MH5 Alter 5 years 

10 MHIO After 10 years 

10 HOI First year after qualifying 

10 H05 

10 HOIO 

10 AHOI 

10 AH010 After 10 years 

10 AHI1 Wdl> Informal Oualffication 

10 AH15 After 5 years 

10 AHIIO After 10 years 

10 AHB1 

10 AHBS 

10 AHBIO 

10 lMO 
10 lM1 

10 lM2 

10 LM3 
10 lM4 

10 LM5 

10 LM6 

Willi Braiding, Plaiting, CUUing or Hair 
Extensions 
After 5 years 

Alter 10 years 

LEARNER- MODULES 

Before completing module 1 

Module 1 

Moaute2 

Module 3 

Module 4 

Module 5 

Module 6 

LEARNER- UNIT STANDARDS 

10 LSO Entry level 

10 LSI Core Unil Standards level2 

10 LS6 Core Unil Standards Level 3 

10 LSI I Core Unij Standards leve14 

MANICURIST & BEAUTY CULTURIST 

10 MB13 1~ 3 Monlhs 

1 a MB23 2"" a Monlhs 

1 o MB33 3'" 3 Months 
10 MB1 Therealt&r 

1 o MB5 Mer 5 years 

10 MB10 After 10 years 

10 REI RECEPTIONIST/TELEPHONIST 

10 OPM5 After 5 years 

10 OPM10 After 10 years 

10 GAl GENERALASSISTANT 

1 o GAS After 5 years 

10 GA10 Aller 10 years 

Ellectiv& from 1•' J•n 2012 

UNION/ 
AGENCY 

BARGAINING COUNCIL SICK PAY FUND Prov.Fund 

Employer Employee Employer Employee (equal contributions by 
employer and employee) 

R350.00 EOHCB I Agency Fee R75.00 AHBEASA I Ag&ncy f&S 

Nil R91.07 NIA 

R22.80 R45.80 

R 23.94 R47.88 

R 25.08 R50.17 

R30.21 R80.42 

R 31.72 R63.44 

R 33.24 R68.48 

R21.27 R42.55 

R3036 R80.72 

R31.88 R63.75 

R 33.39 R66.79 

R 17.35 R 34.69 

R 18.23 R 38.46 

R 19.08 R 38.17 

R 12.04 R 24.09 

R 12.65 R25.29 

R 68.00 R 20.00 R 57.00 R 13.25 R 26.50 

R 68.00 
R 20.00 R57.00 

R8.64 R 17.68 

R68.00 R20.00 R 57.00 R9.28 R 18.58 

R68.00 R20.00 R 57.00 R9.72 R 19.45 

R 68.00 R 12.00 R24.00 R9.42 R 18.64 

R68.00 R 12.00 R24.00 R9.74 R 19.48 

R68.00 R 12.00 R24.00 R 10.27 R20.54 

R21.54 

R88.00 

R68.00 

R88.00 

R68.00 

R68.00 

R68.00 

R68.00 

R68.00 R20.00 

R68.00 R20.00 

R68.00 R 12.00 R24.00 R 12.74 R25.48 

R68.00 R 12.00 R24.00 R 19.33 R38.67 

R68.00 R 12.00 R 24.00 R20.30 R40.60 

R68.00 R 12.00 R24.00 R 21.27 R42.54 

R68.00 R 12.00 R24.00 R21.39 R 42.79 

R68.00 R 12.00 R 24.00 R 22.46 R44.93 

R68.00 R 12.00 R 24.00 R 23.53 R47.06 

R68.00 R 12.00 R 24.00 R 11.98 R 23.98 

R68.00 R 12.00 R 24.00 R 12.58 R25.16 

R68.00 R 12.00 R 24.00 R 13.18 R 26.35 

R 728.58 

Optional 

R273.62 each 

R287.29 each 
R301.02 each 

R382.54 each 

R380.64 each 

R398.86 each 

R255.28 each 

R364.29 each 

R382.51 each 

R400. 73 each 

R208. 17 each 
R218.77 

R229.01 each 
R144.52 

R151.76 

R159.00 each 
R106.08 

each 

R111.38 

R116.69 

R113.07 each 

R116.88 each 

R123.24 each 

R129.23 each 

R135.66 each 

R142.02 each 
R148.32 each 

R152.88 each 

R232.00 each 

R243.61 each 

R255.22 each 

R256.71 each 

R269.57 each 

R282.36 each 

R143.77 each 

R150.95 each 

R158. 12 each 

CASUAl EMPLOYEE Contributions for casual/ pall time employees shal be as specified for !hat category of employee 
l------lr::P7AR"'r=rt""M:::E"'E"'M"'P"'L-:::O:-:Y;::,EE=-----~above. 
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