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SOUTH AFRICAN QUALIFICATIONS AUTHORITY 

UNIT STANDARD: 

Monitor the on-going performance ofa selected Public Service Department in the 

I 

context of human resource planning 


SAQA US ID UNIT STANDARD TITLE 
259146 Monitor the on-going performance of a selected Public Service Department In 

~.___.______!he context of human resource ~Ianning .-------__� 
OF5!§Jl,!A"{OR ___~__~______ ~______ ~_~______ +I!BQ,!JD~R___________~___.____._ 
~§~Human Resource Mar.,.§fLement and Practices __.-1 ..__.__.______.__._~._ 

FIELD : SU::...::B::...::F.....:./=E:::-LD=--__~__________._ __-/
-3-: Business, Commerce and Management Studies --~!Human Resources 
-ABETBAND----: UNIT STANDARD TYPE TNQFLEVEI:---'-- CREDITSI 

·Undefjned--·-·---·~gular---·----··--lLevel 6-·--------t3-.....:...··--~----I 

This unit standard does not replace any other unit standard and is not replaced by 
another unit standard. 

SPECIFIC OUTCOME 1 
Explore different methods or techniques for monitoring performance in a selected Public 
Service Department 

SPECIFIC OUTCOME 2 

Analyse the performance of a Department. 


SPECIFIC OUTCOME 3 

Identify critical human resource issues in a Department. 


SPECIFIC OUTCOME 4 

Adjust a departmental strategic human resource plan to address unforeseen challenges. 


QUALIFICATIONS UTILISING THIS UNIT STANDARD 
None 
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