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No. 1081 4 November 2005 

SOUTH 
AFRICAN 

QUAUFICATIONS 

SOUTH AFRICAN QUALIFICATIONS AUTHORITY (SAQA) 

In order to proceed with the recognition of Standards Generating Bodies in terms of 
Government Regulations 19(l)(c) and 22(2) of 28 March 1998, Organising Field 08, 
Law, Military Science and Security invites public comment with respect to the 
acceptability of the nominees and the representativeness of the key education and 
training stakeholder interest groups listed as SGB applicants below. 

In addition, the Directorate for Standards Setting and Development invites 
submissions from interested parties wishing to serve on such an SGB. Interested 
parties should take note of the section on SGB Information below. 

All nominations/ applications should be accompanied by curricula vitae. 

More information regarding this application may be obtained on the SAQA website or 
from the SAQA offices. 

Comment should reach the Directorate at the address below by not later than 
5 December 2005. All correspondence should be marked SGB for Special Combat 
Capabilities and be addressed to: 

The Director: Standards Setting and 
Development 

SAQA 
Attention: Mr. Eddie Brown 

Postnet Suite 248 
Private Bag X06 

Waterkloof 
0145 

or faxed to 012 - 431-5144 
e-mail: ebrown@saaa.co.za 

SGB INFORMATION 

As a necessary step in the development and implementation of the National 
Qualifications Framework, The Directorate of Standards Setting and Development is 
briefed [Regulation 19(l)(c) of 28 March 19981 to recognise or establish Standards 
Generating Bodies (SGBs). 

SGBs shall: 

a. generate standards and qualifications in accordance with the Authority 

b. update and review standards; 
C. 

requirements in identified sub-fields and levels; 

recommend standards and qualifications to Directorate; 
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d. recommend criteria for the registration of assessors and moderatws or 
moderating bodies: and 

e. perform such other functions as may from time-to-time be delegated by the 
Directorate of Standards Setting and Development. 

Any bodies wishing to nominate representatives, make application to serve on, or make 
any other submission with regard to the above SGB should note the following 
information. 

SGBs should be composed of organisations, which shall be key education and training 
stakeholder interest groups and experts in the sub-field. The Directorate, when making 
its final decisions will have due regard for, among other things, The need for 
representativeness and equity, redress and relevant expertise in terms of the work of 
the SGBs.' 

Organisations proposing to nominate persons to SGBs should be sensitive to the need 
for equity and redress, and shall nominate persons who- 
(a) will be able to consider issues of productivity, fairness, public interest and 

international comparability as related to education and training in the sub-field; 
(b) enjoy credibility in the sub-field in question, who enjoy respect; have the 

necessary expertise and experience in the sub-field and have the support or 
backing of the nominating body; 

(c) are able to advocate and mediate the needs and interests of all levels within the 
sub-field covered by the Standards Generating Body; 

(d) are able to exercise critical judgement at a high level; and 
(e) are committed to a communication process between the Standards Generating 

Body, the Directorate for Standards Setting and Development and the 
Constituency. 
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PUBLIC NOTICE BY ORGANISING FIELD 08, LAW, MILITARY SCIENCE AND SECURITY, TO 
RE-REGISTER A STANDARDS GENERATING BODY (SGB) FOR SPECIAL COMBAT 

CAPABILITIES 

BRIEF OF THE SGB 

Organising Field 08 herewith gives notice of the re-registration of a SGB for Special Combat 
Capabilities in the sub-field Sovereignty of the State for the following purposes: 

1. 

2. 

3. 

4. 

5. 

6. 

7. 

Identify transformation, development, access and equity issues relevant to Special Combat 
Capabilities and develop mechanisms to include these issues within the standards and 
qualifications as envisaged. [Regulation 24(1)(e)]. 

Develop learning and career pathways for potential unit standards and qualifications for 
Special Combat Capabilities. [Regulation 24( l)(e)]. 

Generate unit standards and qualifications in accordance with SAQA requirements for 
Special Combat Capabilities. [Regulation 24( l)(a)]. 

Recommend the standards and qualifications generated and indicated in paragraph 3 above 
to Organising Field 08. [Regulation 24 (l)(d)]. 

Recommend criteria for registration of assessors and moderators or moderating bodies. 
[Regulation 24(l)(b)]. 

Review these unit standards and qualifications and effect the necessary changes. 
[Regulation 24(1)(b)]. 

Perform such other related functions as may from time to time be requested by Organising 
Field 08. [Regulation 24(l)(e)]. 

.I 
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Uominee 
2hris Serfontein 

:linton Agnew 

Nilhelm Hendrik 
3u Toit 

?obin Wayne Jay 

/uka Sean 
dahlasela 

Compo,sition of Members 

Workplace 
South African 
National Defence 
Force 

South African 
National Defence 
Force 

South African 
National Defence 
Force 

South African 
National Defence 
Force 

South African 
National Defence 
Force 

Nominating Body 
South African Special 
Forces 

South African Special 
Forces 

South African Special 
Forces 

South African Special 
=orces 

South African Special 
:orces 

ExperiencelQualifications 
BA (B Mil) 
Senior Managenient Program 
Fundamentals for Senior 
Management Program 
21 years experience in the 
South African National 
Defence Force 

BSc (Management Sciences) 
22 years experience in the 
South African National 
Defence Force 
Completed South African 
National Defence Force 
courses including: 
Special Forces Individual 
Basic Explosive Ordinance 
Special Demolitions 
Survival 
Basic Urban Operations 
Basic Urban 
Reconnaissance 
Attack Diving 1 and 2 
14 years experience in the 
South African National 
Defence Force 
Skills DeveloDment Facilitator 
Plan and Conduct Assessment 
Education, Training and 
Development Practiiioner 
Completed various South 
African National Defence 
Force wurses 
14 years experience in the 
South African National 
Defence For& 
Completed various South 
African National Defence 
Force wurses includlng: 
Special Forces Individual 1 
and 2 
Special Forces Selection 
Special Forces Orientation 
Basic Survival 
Reconnaissance Orientation 
Heavy weapons 
10 years experience in the 
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Herbert Dilebogo 
Mashigo 

>hristo Wynand 
3ezuidenhout 

a yenzeke 
Fantyi 

. ,  

South African 
National@,efenct 
Force .,<> 

1 ,  

. ,. 
, ,." 

i 8  . . ~. 

South African 
rlational Defence 
ZOrCe 

D u t h  African 
ational Defence 
irce 

South African Special 
Forces 

south African Special 
:oms 

wth African Special 
irces 

South African National 
Defence Force 
A further 10 years experience 
in a military operational 
environment 
Completed various South 
African National Defence 
Force courses including: 
Special Forces Individual 1 
and 2 
Special Forces Selection 
Basic Demolition and Mine 
Awareness 
Survival 
Basic Urban 
Reconnaissance 
ETD Level 1 
19 years experience in the 
South African National 
Defence Force 
BA Degree 
Completed various South 
African National Defence 
Force courses including: 
Platoon Weapons 
Urban Operations 
Rural Operations 
Specialized Infantry 
Operations 
VIP Protection 
Advanced VIP Protection 
Reconnaissance 
Zompleted various Education, 
rraining and 
3evelopment courses 
ncluding: 
ksessors 
Moderators 
3esign Assessment 
nstruments and 
piides 
12 years experience 
vithin the South 
ifrican National 
Iefence Force 
:ompleted various South 
\frican National Defence 
:one courses including: 
Ibstacle Crossing 
itatic Line Dispatchers 
rnti Air Crew 
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Completedvarious South 
African Police Service courses 
including: 
Counter Insurgency Training 
VIP Protection 
Bomb Disposal and Explosives 
Sniper Course 
Crises Response Team 
Completed various Education, 
rraining and Development 
:ourses including: 
rrain the Trainer 
4ssessors 
14 years experience in the 
South African Police Service 
3.A. Cur - Nursing 
Education and Community 
iealth. Administration. 
3. Cur Hons- Nursing 
Jlanagernent, Advanced 
Jursing Education and 
&search. 
A.A. Information Science) - 
Multimedia. 
Certificate in Skills 
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Ian Marx 

Iuncan Scott 

larilla van der 
PUY 

South African 
qational Defence 
-orce - 

South African 
'olice Service 

,outh African 
lational Defence 
orce 

South African Special 
Forces 

Special Task Force: 
South African Police 
Service 

South African Special 
:orces 

Reconnaissance 
Rope Work Dispatchers 
Completed various Education, 
Training and Development 
courses including: 
Education, Training and 
Development 
Assessors 
16 years experience in the 
South African National 
Defence Force 
BSC 
Teachers Diploma 
BSc Honours 
M.Sc 
Completed various South 
African National Defence 
Force courses including: 
Survival 
Advanced Air Infiltration 
Demolition 
Urban Operations 
8 years experience in the 
South African National 
Defence Force 
BA Policing 
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Development Facilitation. 
15 years experience in the 
South African National 
Defence Force of which 12 
years are Education, Training 
and Development 
Management experience 


