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THE PURPOSE OF THE EXPLANATORY NOTES I S  TO ASSIST APPLICANTS IN COMPLETING A NUMBER OF SECTIONS IN THI 
APPLICATION FORM. SOME SECTIONS ARE CONSIDERED TO BE SELF-EXPLANATORY AND ARE NOT COVERED IN THESl 
EXPLANATORY NOTES. 

The MLRA is the Marine Living Resources Act 18 of 1998. A copy is available on the Department's website www.mcm-deat.qov.za. 

I 
Sections 1.1 to 1.7 must be completed by all applicants. The applicant was required to provide the details required by sections 1.8.: 
to 1.8.7d when it registered for an application form at www.rncrn-deat.pov.m. These sections need only be completed if thc 
applicant's details have changed since registration. 

2.1 and 2.2 

The aim is to determine whether the applicant is involved in other sectors of the fishing industry 

2.3 

I n  terms of section 18 of the MLRA, commercial fishing rights may only be granted to a South A f r i i n  person, which Is a tern 
defined in section 1 of the Ad. The aim of this section is to determine whether the applicant meets the requirements of this 
definition. In the case of a company or a close corporation, the majority of the shareholders or members must be South Africar 
persons. 

3.1.1,3.1.2, 3.1.3 and 3.1.4 

In  terms of the General policy and the applicable Fishery specific policies, various consequences may be attached to contraventions 
of the MLRA, the regulations or permit conditions, including the exclusion of the applicant and negative scoring. The aim of this 
section is to determine whether the applicant has been convicted of any such contravention and to assess the seriousness of the 
contravention. 

3.2 

Applicants must answer "yes" to the question, even if the asset detained, arrested or seized in terms of the MLRA or restrained or 
preserved in terms of the Prevention of Organised Crime Act, was later released. The circumstances surrounding the detention, 
arrest, seizure or restraint or preservation order and the outcome of the process, Le. whether the asset was confiscated or forfeited 
to the State, must be dealt with in the annexure. 

3.3 

Applicants must answer "yes" to the question if any commercial fishing right or permit in any other sector has been revoked, 
cancelled, reduced or altered under section 28(3) of the MLRA. The circumstances must be explained in the annexure. 

Note: a "yes" answer will be presumed if the applicant fails to answer the question 

Note: a "yes" answer will be presumed if the applicant fails to answer the question 

Note: a "yes" answer will be presumed if the applicant fails to answer the question 

This section requires the applicant to furnish the details of each vessel nominated by the applicant. I f  the requested details are not 
available, the reasons for this must be explained in the annexure. 

5.1 Note: a "yes" answer will be presumed if the applicant fails to answer the question 

An applicant that has over- or under-caught its own allocation in any other fishery by more than 10% in any given year over the 
medium term right period must answer "yes" to this question. The reasons must be provided in the annexure. 

EkPlanaW Notps to tk appLcaUm forms f w  New Enlrant AHlkanks in: Hake Deep 
mst Rock lobst% Palagonian T i f i sh ,  Kwazulu-Natal Ptawn Trawl and Small &&a. 
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15.2 

This section requests details regarding the amlicant's catch records during the medium term rights (2001 - 2005) period in other 
sectors. Applicants must not answer the question with reference to the DepartmenYs catch records. I n  the second column, the 
annual catch allocation for the three years must be completed and in the third column the actual catch must be specified in tons 
(nominal weight must be specified, and not landed weight or weight after the fish was headed and gutted etc). If a permit was not 
issued to the applicant for any year, the applicant must indicate 100% under-caught. 

6.1 and 6.2.1 

The aim of these sections is to determine whether the applicant is required to comply with the Employment Equ-Ry Act. If required 
to comply, the next question is whether the applicant has fulfilled its duties under the Act. For purposes of answering these 
sections, only the applicant's data (and not the data of its holding company or M partners) must be taken into consideration. 

"Designated" employers are required to comply with the Act. A designated employer, in terms of section 1 of the Employment 
Equity Act is: 

a) an employer who employs 50 or more empbyees; 
b) an employer who empbys &er #an 50 empbyeeq but has a total annual tumover tfrat is equal to or above lffe 

applicable annual turnover of a small business in tenns of Seheduk? 4 of #13 Act. [whkh K R2 miltbn per annum]; or 
c) ... 
d) ... 
e) an employer bound by a coI1.ve agreement in tarns of secbbn 23 or 31 of #e Lahwr R&tt&s A& 

as a dslgnated employer in tern of thi3 Acf to lffe extent p r o W  fw in the agmmenc I I n  terms of section 13 of the Employment Equity Act, the duties of designated employers are as follows: 

apiooints ti 

1) 

2) A designated employer must- 

Every designated empbyer mu$ in order to achkve mploynent q~ l& irnphment a#imaUve aclfLw, ~ W E S  rb/ 
People h m  designatedgmups in temw of thb Act. 

a) wnsult with its employes as required by &on 16; 
b) conduct an ana&& as required bysxtbn 19; 
c) prepare an employment equity plan as q u i r d  by sebbn 20; and 
d) report to the Diretor-GeneraI on p r o g e  made in impkmmtihg its e t n ~ ~ t  equity phn, as required by 

&on 21. 

6.3.1 Note: if the applicant is required to provide information of other entities the authorised representative of 
the other entity must attest to the declaration in section 16 

The aim of this section is to determine the composition of the management of the applicant. If the applicant is more than 50% 
owned by another company or close corporation (determined as specified in section 6.7.1 below) then the details of the board of 
directors/members of the applicant and the holding entity must be provided in the annexure and the table must be completed 
by submitting the merged details of the boards of directors / members of both entities. If the applicant is involved in a Joint Venture 
("JV" ) together with another company or close corporation, then details of the boards of directors or members of d the JV partners 
must be provided in the annexure and the table must be completed by submitting the merged details of the boards of directors / 
members of &the JV partners. 

I 

&planabry Notes to #e appliwtkm f o m  fbr New Entrantwlhnts in: Hake 
Coast Rork lob st?^ Patagonian TmtW3h, Kwmulu-Natd Prawn TraM and Swdl miu. Sm Trawl, &ke I n s h e  Tmwb H e  b k k d ,  swbs 2 
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6.3.2 Note: if the applicant is required to provide information of other entities the authorised representative 4 
the other entity must attest to the declaration in section 16 

This section requires the applicant to provide details regarding employees that earn the highest salaries (calculated on a total co 
to company basis). This information will be treated as confidential and may be submitted separately in the sealed envelope. 

As in section 6.3.1 above, if the Applicant is more than 50% owned by another company or close corporation (determined i 
specified in section 6.7.1 below) then details of the highest salary earners of both the applicant and the holding entity must t 
provided in the annexure and the table must be completed by submitting the merged details of the highest salary earners of 
entities. If the Applicant is involved in a Joint Venture (“JV” ) together with another company or close corporation, then details ( 
the highest salary earners of 4 the JV partners must be provided in the annexure and the table must be completed by submittin 
the merged details of &the JV partners. 

Total cost to company includes benefits and bonuses, but excludes dividends. Applicants that employ 165 or fewer employees mu! 
provide the details of their top salary earners as indicated in the table in the application form. Applicants that employ more tha 
165 people must first determine the top 3% and then provide details of those employees (up to a maximum of 90). Designation c 
actual title held by the employee, as indicated on the organogram or organizational structure, must be provided. 

If applicable, the number of employees of holding entities or JV partners must be added to the number of employees of thl 
applicant, as set out in the example below. 

6.4.1 Note: if the applicant is required to provide information of other entities the authorised representative u 
the other entity must attest to the declaration in section 16 

rhis section requires the applicant to provide details of income levels within the organization at 28 February 2005. 

Is in sections 6.3.1 and 6.3.2 above, if the applicant is involved in a Joint Venture (“JV“ ) together with another company or closf 
:orporation, then the salary levels of 4 the JV partners must be provided in the annexure and the table must be completed 4 
ubmitting the merged details of &I the JV partners. I f  the Applicant is more than 50% owned by another company or c l m  
:orporation (determined as specified in section 6.7.1 below) then the salary levels of the holding entity, the Applicant and any sistei 
:omwnies also more than 50% owned bv the holdina entity must be provided in the annexure and the table must be completed 
ubmitting the merged details of the group (applicant, holding entity and sister company) of companies. 

!ramale 

1.5 Note: if the Applicant relies on information of other entities the authorised representative of the entity must 
attest to the declaration in section 16 

his question requires the applicant to complete the employment equity profile of the applicant in respect of occupational levels. 
lesignated employers and employers that comply voluntarily with the Employment Equity Act should complete the table with the 
gures submitted in October 2004 to the Department of Labour. Employers that are not designated should complete the tables 
rith reference to its employees at 28 February 2005 and having regard to the definitions of the occupational levels set out in 
nnexure 2 of the Regulations to the Employment Equity Act. Annexure 2 provides as follows: 

wplanatvty Notes tv #e app/icabbn forms hr New Entant Applbnis in: Hake Deep Sea TmwJ Mke Inshore Tmwb Hone Mack&, Sxdh 3 
mst Rack LotrSter, Patagmian TimMsh, Kwazul&Natil Prawn Trawl and Smll Pe&gk. 
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Semantic Scale 

Top Management 

Senior Management 

Professionally 
qualified, experienced 
specialists and mid- 
management 
Skilled technical and 
academically qualified 
workers, junior 
management, 
supervisors, foremen, 
superintendents 
Semiskilled and 
discretionary decision 
making 

Unskilled and defined 
decisionma king 

Employment Equity Act 55,1998 

WHAT IS  THE PURPOSE OF THIS ANNEXURE? 

Job evaluation or grading systems are used by many organisations to measure jobs according to their content and establis1 
comparative worth between jobs. 

This annexure provides a table of equivalent occupational levels which may be used by employers when completing forms E m  ; 
and EEA 4. 

INSTRUCIIONS 

The table [below] indicates the occupational levels within organisations as determined through the use of different job evaluatior 
or grading systems. The table provides equivalent levels from each of these job evaluation systems. 

Patenon Peromnes Hay 

F F [++ 
]+ 

E E UPPER 1 1 
2 

E LOWER 3 2 
D D UPPER 4 3 

5 
D LOWER 6 4 

C 7 5 
C UPPER 8 6 

9 6A 
10 7 

C LOWER 11 8 
12 

B B UPPER 13 9 
14 10 

6 LOWER 15 11 
16 

A A 17 12 
18 13 
19 

Organisations that make use of neither one of the job evaluation systems [in the table below] , nor a customised system linked tc 
one of these, should use the Semantic Scale for guidance in determining occupational levels within that organisation. I' 

Castellion 

14 

13 

12 
11 
13 

9 

8 

fipfanatory No& to #e app/ication hms for New Entrant Applicants in: Haki? Deep 5~ Tmwb Hake Ihshm Tmwb Horse So& 4 I Gwst Rock Lobster, Patigonian T&M, Kwazulu-Natal Prawn Trawl and Small &hoiu. 
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A = African, C = Coloured, I = Indian, W = White, F = Female and ACI = African, Coloured and Indian 

6.6.1 Note: if the applicant is required to provide information of other entities the authorised representative 01 
the other entity must attest to the declaration in section 16 

All applicants must provide the figures relating to top and senior management / senior officials provided in their 2001 applicatior 
forms. Designated employers or employers that comply voluntarily must then complete the rest of the table with the figure 
submitted in the 2002 and 2004 EE4 2A reports. Employers that are not designated and that do not voluntarily comply mud 
complete the tables with reference to employment statistics at the financial year ends 2002 and 2004. In  respect of groups and JV: 
the instruction set out in section 6.5 also applies to the completion of this section. 

6.6.2 Note: if the applicant is required to provide information of other entities the authorised representative 01 
the other entity must attest to the declaration in section 16 

All applicants must provide the figures relating to prof&onally qualified and experienced specialists and mid-management providec 
in their 2001 application forms. Designated employers or employers that comply voluntarily must then complete the rest of the 
table with the figures submitted in the 2002 and 2004 EEA 2A reports. Employers that are not designated and that do noi 
voluntarily comply must complete the tables with reference to employment statistics at the financial year ends 2002 and 2004. In 
respect of groups and JV's the instruction set out in section 6.5 also applies to the completion of this section. 

6.7.1 

This section requires applicants to provide details regarding the shareholding held by black persons and the unrestricted voting 
rights and economic interest (in the form of entitlement to dividends) attached to black shareholding in the Applicant (not the 
holding entity, group or JV partners unless this information is relevant for purposes of applying the flow-through principle). The 
chairperson of the board of directors of the applicant must submit an affidavit regarding the shareholding, the voting rights and the 
economic interest held by blacks in the applicant in the relevant annexure. In determining the percentage black shareholding, 
voting rights and economic interest, the flow through principle must be used, provided that: 

Note. do not complete the shaded areas of the fable 

pension funds and organs of state are to be regarded as neutral and the percentage black shareholding should be 
calculated without reference to shares held by such entities; 
if the percentage black shareholding, voting rights or economic interest of a particular shareholder cannot be determined, 
detailed reasons must be provided; 
for purposes of determining voting righk, a shareholder is to be regarded as 100% black if that shareholder is owned 
more than SOYO by a natural person who is black; and 
the percentage "shareholding", "economic interest" and "voting rights" of black persons in a trust must be determined with 
reference to the rights of beneficiaries in terms of the trust deed. 

The flow through principle is defined as: "Flow-through principle" refers to the tracking of economic benefits when determining 
a score for BEE ownership. Entities are scored on the entitlement of black people to exercise voting rights and to participate in the 
economic interest of the enterprise. The purpose of the flow-through principle is to ensure that all companies, regardless of their 
Structure, are scored uniformly with respect to their BEE ownership. The flow-through principle states that only voting rights and 

I economic interest to which black people who are natural persons are entitled, are taken into account. Should entitlement to voting 
rights and/or economic interest be held by juristic persons, only voting rights and economic interest to which black natural persons ' are entitled in that juristic person will be taken into account. The same principle is applied consistently throughout the chain of 
ownership with respect to juristic persons until such time as that chain terminates in the entitlement of the natural person, who is a 
black person, to such voting rights and/or economic interest." 

"Indirect ownership'' means ownership of an equity interest in an enterprise where such equity interest entitles the holders to 
participate in the economic interest (such as dividends) flowing to the shareholders of that enterprise, but not directly in the voting 
rights of that enterprise. Voting rights can be exercised indirectly through a conduit such as a trust or a superannuation scheme. 

Indirect ownership must be taken into account for purposes of measuring the percentage black shareholding and, if applicable, the 
percentage economic interest and voting rights held a black person in the applicant. I f  rn voting rights are attached to indirectly 
owned equity, then black ownership of such equity may not be taken into account when determining black voting rights. However, 

Warmimy Notes to Lhe appliwtim fwrns for New Entrant Apyrlkentr in: Hake Oeep Sm Tiawb Hake Inshore Tmwb Horse Mackd, .%MI 5 
Gwst Rork Lo&& patwonin T m M .  KwazullNatita/PraWn T i w f a n d ~ i i ~ ~ .  

e 
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where the voting rights are merely exercised indirectly (through a conduit), black ownership of the equity must be taken int 
account when determining black voting rights. 

37.625 56 37.625 

AA contributes 12.5% (10/80) to all three categories, Company A contributes 19.125% (30/80 X 51/100) to shareholding an1 
economic interest and 37.5% (30/80 X 100) to voting rights, Company B contributes 6% (40/80 X 60/100 X 20/100) to all threl 
categories and the pension fund is disregarded. 

6.7.2 

The shareholding, voting rights and economic interest of women are calculated in the same manner as described under sectioi 
6.7.1 above. Again, the section must be answered with reference to the data of the applicant alone. The information relating tc 
holdings entities, sister companies and JV partners may not be taken into account unless these entities hold equity in the applican 
and this information must be taken into account when applying the flow-through principle. 

6.7.3,6.7.4,6.7.5,6.7.6 and 6.7.7 

These sections must be answered with reference to the data of the applicant alone. Information relating to holding entities, siste 
companies and JV partners may not be taken into account. 

6.8.1,6.8.2,6.8.3,6.8.4,6.8.5,6.8.6 and 6.8.7 Note: do not complete shaded areas of the form 

These sections must be answered with reference to the data of the applicant alone. Information relating to JV partners may not bt 
taken into account. The flow-through principle obviously has no application to close corporatim. The percentage voting rights an( 
profit distribution must be determined with reference to the membership agreement of the close corporation. If no such agreemeni 
exist or the agreement is silent on the issue, then voting rights and economic interest must be taken to be the same as the 
percentage membership interest. 

16.9 

This question requires the applicant to provide information on the extent to which it has achieved the targets set in tk 
Transformation Plan submitted as part of the 2001 application process. The sedion must be answered with reference to the data 01 
the applicant alone. The information relating to holdings entities, sister companies and JV partners may not be taken into account. 

6.10 Note: if the Applicant relies on information of other entities the authorised representative of that entity 
must attest to the declaration in section 16 

This section requires the applicant to provide information relating to compliance with section 3 of the Skills Development Levies Act 
9 of 1999. The questions in the first two columns (the submission/approval of a Workplace Skills Plan and an Annual Training 
Report) must be answered with reference to the data of the applicant alone. In respect of the last three columns (rand amount 
paid to SARS, percentage salaries bill spent on training and percentage of training budget spent on black employees), if the 
applicant operates in a Joint Venture ("JV" ) together with another company or close corporation, then the salary biHs of the JV 
partners must be provided in the annexure and the table must be completed by submitting the merged details of &I the 3V partners. 
I f  the Applicant is more than 50% owned by another company or Close corporation (determined as specified in section 6.7.1 above) 
then the salary bills of the holding entity, the Applicant and any sister companies also more than 50% owned by the holding entity 
must be provided in the annexure and the table must be completed by submitting the merged details of the group (holding entity, 
applicant and sister Companies) of companies. 

To determine the "percentage of payroll spent on training" divide the actual annual amount spent on training by the total annual 
payroll cost and multiply the result by 100 to determine the percentage value. 

E@anaiwy No& to the appkwtion foms h r  New Entrant Appfbnis in: Hake Deep Sea Tmwl, h'ake Inshore Trawl, Uorse Ma&&, Sn& 6 
Cwst Rock Lobster, Patagonian TmbWsh, Kwazulu-Natal Prawn Trawl and Small Pelagim. 
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6.11 Note. if the Applicant relies on information of other entities the authorbed representative Of that entit 
must attest to the declaration in section 16 

This question requires the applicant to indicate whether it participated in a learnership programme in 2004. PartiClpatiOn in 1 

learnership programme means that the applicant has registered a learnership agreement with the SETA as per the Regulation 
Concerning the Registration of Intended Learnerships and Learnership Agreements published under the Skills DevdOPment Act 9' 
of 1998 in Government Notice No. R. 330 of 3 AMI 2001. If applicable, the questions in these sections must be answered wltl 
reference to the merged data of all the entities in a group or a JV. 

6.12,6.13,6.14.1, 6.14.2, 6.15,6.16, 6.17,6.18,6.19,6.20, 6.21,6.22, 6.23 and 6.24 

Note: if the Applicant relies on information of other entities the authorid representative of that entity must a#er 
to the declaration in section 16 

I f  applicable, the questions in these sections must be answered with reference to the merged data of all the entities in a group Or i 
JV. The percentage black ownership, referred to in section 6.22, must be calculated as described above in srxtbn 6.7.1. 
@ 

This section requires the applicant to provide information that relates to safety, including the requirements Of the South Africa 
Maritime Safety Authority. 

ra 

7.1 

Sections 312 and 313 of the Merchant Shipping Act, 57 of 1951 creates certain offences including the failure to comply with a dut 
under the Act such as the duty to ensure that an unseaworthy vessel does not leave port and the failure to properlv man a Vessel. 

7.2,7.3,7.4,7.5,7.7 and 7.8 

The Maritime Occupational Safety Regulations, 1994, the Crew Accommodation Regulations, 1961 and the Merchant Shipping (%f 
Manning Regulations) were passed in terms of the Merchant Shipping Act, 57 of 1951. These are available at www.mcn 
deat.aov.za. Marine Notice No 26 of 2004 is also available at the website. 

7.9 

Compliance with the Compensation for Occupational Injuries and Diseases Act 130 of 1993 means compliance with Sedions 80 t 
88 of the Act which provides as follows: 

An employer carrying on business in the Republic shall within the prescribed period and in the prescribed manne 
register with the commissioner, and shall furnish the commissioner with the prescn3bed particulars of hi 
business, and shall within a period determined by the commissioner furnish such additional particulars as thl 
commissioner may require. 

2) The particulars referred to in subsection (1) shall be furnished separately in respect of each business carried 01 
by the employer. 

3) An employer shall within seven days of any change in the particulars so furnished notfy the commissioner of sud 
change. 

Obligations of employers to keep record 
An employer shall keep a register or other record of the earnings and other prescribed particulars of all the employes, anc 
shall at all reasonable times produce such register or record or a microfilm or other microform reproduction thereof 01 
demand to an authorized person referred to in section 7 for inspection. 
Contributions by employers individually liable and mutual associ&-ons 
Notwiistanding any provision to the contrary contained in this Act, the employers individually liable and the mutua 
aSOciatiOnS shall pay annually to the Diredor-General in such manner and at such times as he may determine, sucl 
portion of the expenditure incurred by him in the administration of the provisions of this Act as he may deem equitable." 

"Obligations of employers to register with commissioner and to f'urnish him with particulars 
1) 

17.13 

The Marine Pollution (Prevention of Pollution from Ships) Act 2 of 1986 and the Marine Pollution (Control and Civil Liability) Act 6 Ol 
1981 are available at w m a ,  

&@a* Notes to tk? a&&btm forms fw New E M r a n t ~ k a n t s  h: Hake Dsp Sea TnwJ &ke 3 . .  Tmwl, Hwse 
mst Rock L-, Patagonian T&fW, Kwazulu-Na&d Ram Trawl and Sinall Pehgks. 

South 7 

I 
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. . , . . .... . . ..... . - 
8.1.1 Note: if the applicant relies on the information of other mtities, the authorised representative of that entm 

must attest to the declaration in section 16 

The aim of this section is to establish the number of Jobs provided by the applicant, and the total amount spent on salaries over tht 
medium term right period, in each sector in which the am1 icant holds a rioht. The information must be used to determine t h ~  
number of jobs provided per ton of fish (or per Unit of effort) allocated in the sector concerned (in section 8.1.3), and the amounl 
spent on salaries per ton (or per unit of effort) allocated in the sector concerned (in section 8.1.2). In  order to determine t h e  
number of jobs and amounts spent on salaries per unit allocated in the sector concerned, applicants (or their holding or sistei 
companies and JV partners) involved in industries Other than the fshing industry mav not take jobs provided or salaries spent ir 
such industries into account 

Applicants involved in industries other than the fshing industry must submit (in the annexure) a breakdown of jobs provided anc 
salary amounts spent in the fishing industry and in other industries. Only jobs provided or the amounts spent on salaries in the 
Fishing industry may be taken into account when completing &'on 8.1.1. Applicants involved in other fishing sectors must submii 
[in the annexure) a breakdown of jobs provided and amounts Spent on salaries on a per sector basis. As it is difficult to accurately 
determine the exact number of employees and salaries spent on a per sector basis, a rough estimate or dMsion will suf f ice ,  
provided that the same apportionment is used in any other application made by the applicant. 

[f the applicant is involved in a Joint Venture CJV" ) together with another company or dose aorporation, or if the Applicant is more 
than 50% owned by another company or dose corporation (determined in the manner specified in section 6.7.1), then all the jobs 
3rovided or amounts spent on salaries by the JV partners or the group (Le. the applicant, the holding entity and sister companies) 
nay be taken inm account, provided that the same principles set out above are applied. In other words, JV's and groups involved in 
>thw industries or f&ing sectors may not take into account jobs provided or amounts spent on salaries in other industries. Only 
obs provided or amounts spent on salaries in other fishing sectors by the JV or group may be taken into account when completing 

8.1.1. I f  applicable, a breakdown of jobs provided and amounts spent on salaries in the fishing industry and other industries 
)r a breakdown of jobs provided and amounts spend on salaries In other sectors must be provided in the annexure. A rough 
?stistimate or division will suffice, provided that the JV or group uses the same apportionment in any other applit ion for a fishing 
ight made by the applicant or any member of the JV or the group. There may be no double claiming of jobs. I n  other words, the 
lumber of jobs claimed in all applications made by members of the JV or group may not amount to more than the total number of 
obs provided by the 3v or group. 

L1.2 and 8.1.3: 

lese sedions requires applicants to furnish details regarding jobs provided and salaries per ton (or per unit of effort) allocated on 
he basis of the information Drovided in section 8.1.1 above. 

1.1.4 

f applicable, ttys section must be answered with reference to the merged data of all the entities in a group or a Joint Venture. 

Note: do not complete shaded areas and if the applicant relies on information of other entities the 
authorised representative of that entity must att;est to the declaration in &on 16 

late: do not complete shaded areas and if the applicant relies on information of other entiies the authorid 
epresentative of that entity must attest to the declaration in section 16 



946 No. 27683 GOVERNMENT GAZETTE, 15 JUNE 2005 

The aim of this section is to establish the rand value of harbour and sea-based assets of the applicant for each sector in which tht 
aDdicant holds a riaht. This will be used to determine the value of harbour and sea-based assets per ton of fish (or per unit 01 
effort) allocated in each sector concerned (in sections 9.1.3 and 9.1.4). In  order to determine the value of assets per Unit allocatec 
in the sector concerned, applicants (or their holding entity or sister Companies and N partners) involved in industries other than th€ 
fishing industry mav not take assets used in other industries into account. 

Applicants involved in industries other than the fishing industry must provide a breakdown of assets used in the fishing industry anc 
in other industries in the relevant annexure (separately for book and insured values). Only assets used in the fishing industry ma) 
be taken into account when completing sections 9.1.1 and 9.1.2. Applicants involved in other fishing sectors must provide 1 
breakdown of assets used on a per sector basis in the relevant annexure (separately for book and insured values). As it is difficuli 
to accurately apportion assets on a per sector basis, a rough estimate or division will suffice, provided that the same apportionmenf 
is used in any other application for a commercial fishing right made by the applicant during the long term rights allocation PrOCeSS. 

I f  the applicant is involved with other entities in the form of a Joint Venture (“JV”), or if the applicant is more than 50% owned bu 
another company or close corporation (determined as specified in section 6.7.1 above), then all the assets used by the JV partners 
or group (ie the applicant, the holding company and sister companies) may be taken into account, provided that the same principles 
set out above are applied. In  other words, JV’s and groups involved in other industries may not take into account a S t s  Used in 
other industries. Only assets used in the sector concerned by the JV or group may be taken into account when completing 
9.1.1 and 9.1.2. I f  applicable, a breakdown of assets used in the fishing industry or other industries or a breakdown of assets used 
in other sedors must be provided in the relevant annexure (separately for book and insured values). A rough estimate or division 
will suffice, provided that the JV or group uses the same apportionment in any other application for a commercial fishing right made 
by the applicant, a member of the group or the JV. There may be no double claiming of assets. In other words, the value of assets 
Claimed in all applications made by members of the JV or group may not amount to more than the total value of the assets used bY 
members of the JV or group in the fishing industry. 

9.1.3: 

This question requires the applicant to provide information regarding the value of investment per ton (or per Unit of effort) 
allocated. The information provided in section 9.1.1. must be used. 

Example 
Company X was allocated a TAC of 5000 tons. The value of its harbour and sea-based assets at financial year end 2004 in the 
applicable sector was R5 000 000. The value of land based assets were R 4000 000. The value of harbour and sea-based assets per 
ton allocated to it is calculated as follows: 

I This section requires the applicant to provide information regarding the landing of catches at harhrs/landing sites in 2004, and 
intentions regarding the landing of catches. Use nominal ton;(not weight after the fish has been headed and gutted etc). 

10.1: 
This question requires the applicant to provide detailed information regarding harbours where it landed catches in 2004 in resped 
of other fEheries. 

applicant has undettakA: Value adding includes on-board p&essiig. 

Enterprise development may take a variety of forms including the direct investment in Black Owned and Black Empowered SMMEs 
enterprises (a mall, medium or micro enterprise ); joint ventures with Black Owned and Black Empowered SMMEs that result in 
“substantive“ skills transfer; the provision of mentorship, business relationships and linkages which, in turn, provide business 
opportunities to these enterprises; twinning initiatives with Black Owned and Black Empowered SMME’s which result in cost saving 
or revenue generation for those SMME‘s. 

ExplanaaxV Nates lv lhe application fixmr tbr New EntrmtA@kank in: Hake Geep Sea Tn&, Hake Inshore Trawl, H o ~ e  Mack&, Swlh 9 
Gwst Rmk Lobstec Rx2gmhn T&M, Kwazulu-Natal Raw Trawl and Small P&gics. 
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"Black Owned SMME" means a small, medium or micro enterprise (less than 100 full-time employees and less than R 4 million rar 
turnover and less than R 4 million rand gross asset value, fixed property excluded) which has more than 50% black ownership (if 
company calculated as set out in section 6.7.1 above and if a close corporation, calculated with reference to membership interes 
and more than 50% black management (top and Senior management / senior Officials, determined with reference to the apprw 
to occupation categories set out in section 6.5 above). 

"Black Empowered SMME" means a small, medium or micro enterprise (less than 100 full-time employees and less than R 4 millic 
rand turnover and less than R 4 million rand gross asset value, fixed PrOpertV excluded) which has more 25% black ownership (ii 
company calculated as set out in section 6.7.1 above and if a close corporation, calculated with reference to membership interes 
and more than 50% black management (top and senior management / senior officials, determined with reference to the a p p w  
to occupation categories set out in section 6.5 above). 

must attest to the declaration in section 16 

The aim of this section is to establish turnover of the applicant. Applicants involved in industries other than the fishing industr 
and other sectors QKIJ take turnover generated in such other industries / sectors into account. Applicants involved in industrie 

i other than the fEhing industry and other sectors must provide a breakdown of turnover in the fishing industry and in othf 
industries and a breakdown of turnover per sector in the annexure. As it is difficult to accurately apportion turnover on a p 
industry or sector basis, a rough estimate or division will suffice, provided that the same apportionment is used in any othe 
application made by the applicant. In  other words, the same breakdown must be provided by the applicant in applications fc 
commercial rights in other sectors. 

I f  the applicant is involved with other entities in the form of a Joint Venture rJV7, or if the applicant is more than 50% owned b 
another company or close corporation (determined as specif& in sediOn 6.7.1 above), then the total turnover generated by the 3' 
partners or group (ie the applicant, the holding company and sister companfes) may be taken into account. I f  applicable, , 
breakdown of turnover generated in the fishing industry and other industries or a breakdown of turnover generated in o t k  
sectors must be provided in the relevant annexure. A rough estimate or division will suffice, provided that the 3V or group uses th, 
same apportionment in any other application for a commercial fishing right made by the applicant, a member of the group or th 
JV. There may be no double claiming of turnover. In  other words, the turnover claimed in all applications made by m e m k  of thl 
JV or group may not amount to more than the total turnover by members of the 3V or group in the fishing industry. The financia 
statements of all members of the JV or group must be prqvided in the relevant annexure. 

12.2 ~ o t e :  if the applicant relies on the information of other entities, the authorised representative of that entiq 
must attest to the declaration in section 16 

The applicant is required to specify the percentage of its total turnover derived from the fishery applied for. In the second columi 
the applicant must enter the figure determined in section 12.1 above. In  the third column, the applicant must use the tota 
turnover of the applicant (or, if applicable, the group or JV), including turnover generated outside the fishing industry, in order tc 
determine the percentage. 

12.2 

This section requires applicants to provide financial performance ratios. If applicable, the merged information of the group or JL 
partners must be supplied (all sectors and industries involved in). These should be calculated as follows: 

Return on Net Assets 

. .  

RONA = ODeratina Profit = Ooeratina Profit x Sales 
Net Operating Assets Sales Net Operating Assets 

Debt: Equity Ratio: M t  

Current Ratio: Current Assets 
Current Liabilities 

Acid Test: Current Assets - Inventory 

Equity 

Current Liabilities 

12.3,12.4 and 12.5 
These questions require the applicant to provide information from its audited or verified financial statements. I f  applicable, h e  
merged information of the group or JV partners must be supplied (all sectors and industries involved in). 

fiptaanatory Nom to #e applicabbn forms fbr New Enlrant W b n i s  m: Hake.- Sea Trawb Mke I i  Trawl Holse m, sj,,,# 10 
Cbst Rork Lobst% Pahaonian Tm#f&, Kwdzulu-Nahl plawn Trawl and Small !Waak. 
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I This section requires the applicant to provide information regarding its fishing plan. 

I I This section requires the applicant to provide information regarding by-catches and environmentally sustainable practices. 

This section requires the applicant to provide information regarding levies paid during the medium term right period. 

I 




