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GOVERNMENT NOTICES 

SOUTH  AFRICAN  QUALIFICATIONS  AUTHORITY 
No. 1038 10 September 2004 

SOUTH AFRICAN QUALIFICATIONS AUTHORITY (SAQA) 

In order to proceed with the recognition  of  Standards  Generating  Bodies in terms of 
Government  Regulations 19(1 )(c) and 22(2) of 28  March  1998,  National  Standards 
Body  08, Law, Military  Science  and  Security,  invites  public comment with  respect  to the 
acceptability of the nominees and the representativeness of the key  education  and 
training stakeholder interest groups listed as  SGB  gpplicants  below. 

In  addition,  the NSB invite submissions from interested  parties wishing to serve 
on such  an SGB. Interested  parties  should  take  note of the  section  on  SGB 
Information below. 

All nominations/  applications should be accompanied by curricula vitae. 

More information regarding  this  application  may  be  obtained  on 'the SAQA website  or 
from the SAQA offices. 

Comment should  reach  the  NSB  at  the  address  below  by  not  later  than 4 October 2004 
All correspondence  should  be  marked SGB for Military  Professional Development 

The  Director:  Standards  Setting  and 
Development 

SAQA 
Attention: Mr. D Mphuthing 

Postnet  Suite  248 
Private  Bag X06 

Waterkloof 
0145 

or  faxed  to 012 - 431-5144 
e-mail:  dmPhuthina@saaa.co.za 



~ 
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SGB INFORMATION 

As a  necessary  step in the  development  and  implementation  of the National 
Qualifications  Framework,  The  National  Standards  Bodies  are  briefed  [regulation 
19(l)(c) of 28  March  19981  to  recognise  or  establish  Standards  Generating  Bodies 
(SGBs). 
SGBs shall: 
a. generate  standards  and qualifications in accordance  with the Authority 

b.  update  and  review  standards; 
c.  recommend  standards  and  qualifications  to  National  Standards  Bodies; 
d. recommend  criteria for the  registration  of  assessors  and moderators or 

e.  perform  such  other  functions  as may from  time-to-time  be  delegated  by  their 

Any  bodies  wishing  to  nominate  representatives, make application  to  serve  on, or make 
any  other  submission  with  regard  to  the  above  SGB  should  note the following 
information. 

requirements in identified  sub-fields  and  levels; 

moderating  bodies;  and 

National  Standards  Body. 

SGBs should  be  composed of organisations,  which  shall  be  key  education and training 
stakeholder  interest  groups  and  experts in the sub-field.  The  NSB, when making its 
final decisions  will  have  due  regard for, among other  things, 'the  need for 
representativeness  and  equity,  redress  and  relevant  expertise  in  terms of the  work of 
the SGBs. ' 

Organisations  proposing  to nopinate persons  to  SGBs  should  be  sensitive  to  the  need 
for equity and redress, and  shall  nominate  persons  who- 
(a) will be  able  to  consider  issues of productivity,  fairness,  public interest and 

international  comparability  as  related  to  education  and  training in  the sub-field; 
(b) enjoy  credibility in the  sub-field in question, who  enjoy  respect; have the 

necessary  expertise  and  experience in thd sub-field  and  have the support  or 
backing  of  the  nominating  body; 

(c) are  able  to  advocate  and  mediate  the needs and  interests  of all levels within  the 
sub-field  covered  by  the  Standards  Generating Body; 

(d) are able  to  exercise critical judgement at a  high  level;  and 
(e) are  committed  to  a  communication  process  between  the  Standards  Generating 

Body,  the  National  Standards  Body  and the Constituency. 
I 

I 
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PUBLIC NOTICE  BY  NSB 08, LAW  MILITARY  SCIENCE  AND  SECURITY OF THE 
APPLICATION  TO  REGISTER  A  STANDARDS  GENERATING  BODY  (SGB)  FOR 

MILITARY  PROFESSIONAL  DEVELOPMENT 

The  National  Standards  Body 08 has  received  an  application to recognise  and  register 
an  SGB for Military  Professional  Development in the  sub-field  of  Sovereignty  of  the  State 
from NQF levels 5 to 7, in  order  to  from the period  August 2004 to  August  2007. ' 

PROPOSED.BBRlEF OF.THE..SGB 

1. Identify  transformation,  development,  access  and  equity  issues  relevant  to  Bomb 
Disposal  and  Explosives  Control  and  develop  mechanism  to  include  these  issues 

. .  within  the  standards  and  qualifications  as  envisaged  in (3) below [Regulation 
24(7)(41. 

2. Develop  learning and  career  pathways for potential  standards  and  qualifications 
in Bomb  Disposal  and  Explosives  Control  from  NQF  level 3 to  NQF  level 5 
[Regulation 24(l)(e)]. 

3. Generate  the  following  qualifications  and  unit  standards  in  accordance  with 
SAQA  requirements [Regulation 24(7)(a)]. 

National  Certificate in Military  Studies  NQF  Level 5 
National  Diploma  in  Military  Studies  NQF  Level 5 
National  Advance  Certificate in Strategic  Security  leadership  NQF  Level 7 
National  Diploma  in  Military  Operational  Planning  NQF  Level 6 
National  Certificate in Tactical  and  Technical  Military  Operations  NQF 
Level 6 
National  Certificate  in  tactical  and  technical  Military  Leadership  NQF 
Level 5 
National  Certificate in Tactical  and  Technical  Military  Management  NQF 
Level 5 
Unit  Standards  for  common  military  competencies  not  related  to  a  specific 
military  qualification at  various  NQF  levels. 

4. Recommend  the  qualifications  and  standards  generated in paragraph 3, above, 
to  the  NSB [Regulation 24(7)(c)]. 

5. Recommend  criteria  for  the  registration  of  assessors  and  moderators  or 
moderating  bodies [Regulation 24(7)(d)]. 

6. Review  these  qualifications  and  unit  standards  and  effect  the  necessary  changes 
[Regulation 24(l)(b)]. 

7. Perform  such  other  functions  as  may  from  time  to  time  be  delegated  by  NSB 08 
(Law,  Military Science  and  Security) [Regulation 24(l)(e)]. 
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PROPOSED COMPOSITION'OF THE SGB 

NAME 

a 
P.J. Eldon 

C.C. Laubscher 

M.  Man 

WORKPLACE 

b 
SA  Navy (HR) 

SA  Army  (ETD) 

Chief  'Joint 
Training 

NOMINATING 
BODY 

C 

SA Navy 

SA Army 

3epartment  of 
3efence 

I 8 .  .. 

QUALIFICATION/EXPERIENCE 

d 
B  Military  Science  (Univ. 
Stellenbosch) 
Senior Management 
Programme  (Univ. 
Stellenbosch) 
Advance  Certificate  for 
Education,  Training  and 
Development  Practice  (UNISA) 
Project Management Diploma 
(Damelin) 

Senior Training Officer Naval 
College 
Senior  Directing Staff Naval  Staff 
College 
Chief  Instructor and Navy  Senior 
Directing Staff South  African 
NationarWar College 

B BSc  Degree  (Univ.  Stellenbosch) 
Senior Management Programme 
Certificate  (Stellenbosch 
Business School) 

B 

B 

- 
B 

I 

I 

I 

Chief  Training  Instructor  School 
of  Artillery 
Directing Staff (SA Army Senior 
Command  and Staff Course) SA 
Army College 
Senior  Staff Officer Force 
Preparation  SA Army Artillery 
Formation  Headquarters 
Policy  Writing  Certificate 
Mechanical  Engineering  Diploma 
Defence Management Certificate 
Security Management Certificate 

1 Junior  Command  and Staff 

t Senior  Command  and  Staff 

1 Executive  National  Security 

1 Staff  Officer 1 Personnel 

Senior Staff Officer Policy and 
loctrine Configuration  Management 
rnd  Control 

Course 

Course 

Programme 

Management 

. 

b 
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NAME I WORKPLACE 1 NOMINATING 
BODY 

a 

Systems  Air 
Director HR SA Air  Force  H.L.  Koekernoer 

C, b 

N.P.  Mbete 

a 

( B . " a t h e b e  
I 

Madumane 

J.M.de Bruin 

I 

I 

Command 
SA Military  Health SA Military  Healt 
Service (HR) 1 

SA Army  (HR) SA  Army 

SA National  War SA National War 
College  (ETD) College 

Project  Loyal 
Training 

I 

i 

QUALIFICATION/EXPERIENCE 

d 
0 Diploma in Military  Management 

0 Diploma in Personnel 
Management 

0 Staff  Officer 3 Documentation 
0 Staff  Officer 3 Maintenance 
0 Staff  Officer 2 Utilization 

Staff  Officer  1  Budget 
0 Staff  Officer  1  Utilization 
0 Diploma in Personnel 

Management 
0 Masters  Diploma in Human 

Resources  Management 
0 Senior  Management  Programme 
0 Human  Resources  Management 
0 Education,  Training and 

0 Employment  Relations 

0 BA (Political  Science)  UNISA 
0 Currently  doing  last  year of Hons 

BA (African  Politics)  UNISA 

B Pilot  (Cessna,  Caravan) 2000- 

B Intelligence  Officer 1994-1999 
D Directing  Staff SA National  War 

Development 

Management 

2002 

College 2004 

1 Awaiting  the  member's 

B  Mil  (Univ.  Stellenbosch) 
Senior  Management  Programme 
Advance  Certificate in Labour 
Relations  (Univ.  Pretoria) 

0 Officer  Commanding  Military 
Training  School 3 (SAS 
Saldanha) 

qualifications 

SO2 Fleet  Education 
Training  Coordinator  SA  Naval 

0 Matric 
Senior  Management  Programme 
Senior  Command  and  Staff 
Course 
Self  Assessment  Assessor 

College 

EDTECH land 2 
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NAME 

a 
J.M.  de Bruin 

D.  J. Christian 

J.A.P. Williams 

G.L. Reutener 

D.Faure 

LA. Jansen 

4.E. Kubu 

WORKPLACE 

b 
Chief  Joint 
Training 

South  African 
National  Defence 
College 

South  African 
National  Defence 
College 

Department  of 
Defence 

SA Navy HR 

South  African 
Military  Health 
Service  Training 
-ormation  (ETD) 

Directorate  of 
Military  Personnel 
Utilization 

NOMINATING 
BODY . 

C 
Project  Loyal 

South  African 
National  Defence 
College 

South  African 
National  Defence 
College 

Directorate 
Service  Systems 

SA Navy 

south  African 
Ailitary  Health 
service 

i QUALlFICATION/EXPERIENCE 

0 20 years  work  experience 

0 B. Mil (BSc)  Univ. of 

0 MBA Univ. of Cape  Town 
0 MA  International  Relations 
0 Executive  National  Security 

0 29 years  work  experience 
0 4 years in international  military 

Stellenbosch 

Programme 

environment, in  both educational 
and  diplomatic  roles 
Std 10 

0 M Mil (RCDS) 
MA  International  Studies (KCL) 

0 24 years  work  experience 
0 Honn Business Management 

Honn Business & Personnel 
Science 

D Bachelor  of  Social  Science 
(UTC) 

D Junior  Staff  and  Warfare  Course 
Education  Technology  Part 1&2 

D Senior  Personnel  Officers 
Course 

D Equal  Opportunity  Advisor 
Course 

1 Work  experience:  Divisional 
Officer at  Naval  College  93/941 

1 Staff Officer  Military 
Development  at  Navy Office 

1 Currently  Staff Officer Fleet 

- 
I 

t 

t 

4 

4 

4 

4 

4 

Military Development 
0 BA Univ.  of  Pretoria 
0 BA Honours  Univ. of Pretoria 

BA  Honours  Psychology  Univ.  of 

BA  Honours  Criminology  Univ. of 

0 MA  Clinical  Psychology  Univ.  of 

0 MA  Industrial  Psychology  Univ. 

Pretoria 

Pretoria 

Pretoria 

of Pretoria 
0 D Phil Univ. of Pretoria 

lirectorate of 

0 Honours  Public  Admin Jtilization 
B Mil Degree dilitary  Personnel 

0 Diploma  Public  Adrnin 

. 



. 
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NAME 

a 
N.P. Mavhungu 

WORKPLACE 

b 
Chief Joint 
Training 

NOMINATING 
BODY 

C 

Department  of 
Defence 

QUALlFlCATlONlEXPERlENCE 

d 
0 STD 10 
0 Diploma  in  Mil  studies 

0 Military  Basic  Training 
0 Military  Law 
0 Junior  Command  and  Staff 

Course 
0 Joint  Senior  Command  and  Staff 

Course 


