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I GOVERNMENT NOTICE 
~ GOEWERMENTSKENNISGEWING 

I DEPARTMENT OF SOCIAL  DEVELOPMENT DEPARTEMENT VAN MAATSKAPLIKE ONTWIKKELING 
No. R. 1493 29 November 2002 

REGULATIONS( REGARDING THE CONDUCTYNG OF INQUIRIES INTO ALLEGED 
UNPROFESSIONAL CONDUCT 

Social Development, intends in terms of section 28( l)(d)  and (e) of the 
Act, 1978 (Act No 110 of 1978), and on the recommendation of the 
Social Service Professions, to make the regulations in the Schedule 

hereto. 

es  are invited to submit written comments on the proposed regulations 
of this notice, by - 

(a) mailing co  to the Registrar, S A Council for Social Service Professions, Private Bag 

(b) faxing commebts to the Registrar, S A Council  for Social Service Professions at (012) 342 
3025; or ~ 

(c) delivering  co ents to the R.egistrar, S A Council  for Social Service Professions, 2nd 
Floor, DRU B T ilding, 413 Hiljda Street, Hatfield, Pretoria; and or 

(d) E-Mailing codments to the Registrar at sacssdiiJantic.net. 

1. In the regulations ‘the  Act” shall  mean  the Social  Service Professions Act, 1978 
(Act No 110 of 1978), and  any expression to  which a meaning has been assigned in the Act shall 
have such meaning i d,  unless  the context otherwise indicates - 

s h d  mean a copy  of a document certified by a commissioner of oaths to 
of the original; 

“chairperson” $hall mean the person chairing a disciplinary inquiry or a preliminary 
inquiry; 

‘committee of reliminary inquiry” shall  mean a committee referred to in regulation 2(4); 

‘designated co lainant“ shall mean a legal representative who is not a member of the 
council or a professio aJ conduct committee and who is designated by the council to act as a 
prosecutor at a spec‘ k c disciplinary inquiry or at disciplinary inquiries in general; 

‘disciplinary i*iryw shall mean an inquiry held in terns of Chapter 111 of the Act and 
these regulations; I , 

‘inquiring bod shall mean the council or a committee appointed by the Council to 
perform any function in  terms of these regulations; ( 

‘preZiminary i+in.J shall mean an inquiry held in terms of regulations 5 - 15 of these 
regulations; 

http://sacssdiiJantic.net
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"professiond co ucf committee' shall  mean a committee referred to  in regulation 2( 1); 

''registeredpers~n" shall mean a person registered with the council in terms of the Act; 
P 

"respondent" sh mean a registered person against whom a complaint of unprofessional 
conduct has been  lodg k d. 

CO24S'MTUTIOIII OF IA PROFESSIONAL CONDUCT COlldMITTEE AND A COlylAdlTTEE 
OF PRELIMINARY INQUIRY 

2. (1) bject to the provisions of subregulation (2) a committee appointed in 
terms of section 21(7j tne Act,  funct:ioning as a professional conduct committee, shall consist 
of not more than five, t not less  than  three  persons, who are designated by the council, and of 
whom at least one shall be a member of the council and one  other person shall be a 
member of the board concerned when such a board has been established: Provided 
that  the be members of the council and/or professional board 
concerned. 

tage of a disciplinary inquiry, a member of the inquiring body dies 
or is  absent for any  reason, the disciplinary inquiry shall proceed 
of the inquiring body if they form a majority of the members 

before  whom the ally started,  and if those remaining members do not form such a 
majority or only remains, the disciplinary inquiry shall start anew unless all the 

e in writing and unconditionally to accept the decision of the 
bers o:r remaining member as the decision of the inquiring body. 

(3) Subject  the provisions of subregulation (2) the finding of the majority of the 
members of the  inquiri body shall be the finding of such body. 

(4) A commi tee established in terms of section 10 of the Act, functioning as a 
committee of prelimin r inquiry shall, notwithstanding the provisions of rule 2(1) of the Rules 
concerning the  instituti n, functions  and procedures of committees as published by Board 
Notice 57 of 18 Septem er 1987, consist of not more than three  members who are  not  members 
of the professional cond ct committee and of whom at least one member shall be a member of 
the council and one 0th 1 r member shall be a member of the professional board concerned, when 
such a board has been dstablished. 

(5)  The chai of the committee of preliminary inquiry shall be appointed by the 
council, but if he or for any reason  during  the proceedings of the committee of 
preliminary inquiry, shall appoint a chairperson from amongst themselves. 

(6) The reco endations of the majority of the members of a committee of 
preliminary inquiry the recommendation of such committee. 

PROCESS TO XjhSTITuTE A PRELIMINARY OR DISCIPLINARY INQUIRY 

3. (1) A omplaint of alleged unprofessional conduct on the  part of a registered 
person shall be  lodged 4 t h  the registrar or designated official  by  way of - 

(a) a written dxplanation by the person lodging such complaint; or 

(b) the  submi sion of any facts,  circumstances, allegations or indications that in any 
way whatsoever may hav come to the knowledge of the council; or 
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(c) the reference of a reclord or portion thereof by a court of law as contemplated in 
section 23 of the Act lor any other body. 

who  lodges a complaint referred to in subregulation (1) shall give a 
or omi.ssion(s)  giving rise to the complaint and be prepared to give 
his or her complaint at a preliminary or disciplinary inquj. of the 

~ROCEDURE AFTER RECEMNG A COMPLAJNT 

4. (1) ~ The Registrar, or designated oficial,  shall investigate the complaint 
referred to the Council in terms of regulation 3( 1). 

or designated official,  may at his  or  her discretion during  his or her 
if he or she  deems it necessary - 

(a) ~ consult with or seek further information regarding the complaint from any 
person or organ isation, including the respondent and  his or her employer; 

to the respondent copies of the  documents received  from the 
the respondent of the  nature of such complaint and request a 
him. or her within 2 1 days  and warn him or her  that  such 

during an investigation and a disciplinary inquiry 
to the professional conduct committee and  the complainant 

(c) I subpoena  any person, who on reasonable grounds, is believed to be in 
information or a document, photo, computer record, contract, book, 

in order to make Same available to the registrar or 
or financial record, computer data, audio and/or video 

in terms of these regulations; 
or designated offkial in the 

(d)  seek legal  advice or any  other  assistance to enable  the  registrar to  perform 
his or her  fun4tions in terms of these regulations; and 

the request of the complainant, and as far  as the  registrar is legally 
ish  the complainant with a copy of the respondent’s reply if the registrar 
ffcial received a response from the  respondent. 

(3) Followi g an investigation subject to the provisions of subregulation (4) the 
registrar or designate h oficial may -. 

(a) if he or she  is of the opinion that a further inquiry in terms of these 
regulations wo h Id not be appropriate, inform the  complainant and  the respondent, if 
applicable, acdordingly; 

he or she  is cif the opinion that  the  matter can be  resolved amicably, 
between the complainant, respondent and/or  any  other  parties 

involved; 

he or she is of the opinion that the  matter does not fall within the 
council, refer the  matter to an appropriate body; 

P he or she  is of the opinion that  further inquiry in terms of these 
regulations wo  Id be appropriate, refer the  matter to the committee of preliminary 
inquiry, with t e relevant documentation; and 
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(e) ~ if he  or  she  is of the opinion that a disciplinary inquiry would  be 
appropriate r/efer the  matter directly  to the professional conduct committee. 

of a dispute between the registrar or designated official and the 
the complaint shall be referred to the committee of preliminary 

REFEw TO THE COMMITTEE OF PRELIMINARY INQUIRY 

5. The c+mittee of preliminary inquiry or the  chairperson of such committee may - 

with or seek further information regarding the complaint from any person 
the respondent and  his or her employer; 

to the respondent copies of the documents received  from the complainant 
of the  nature of such complaint and request a written explanation from 
and warn him or her  that  such explanation may be supplied to the 

and  the complainant and may be used in evidence during an 
inquiry which  may follow; 

or instruct  the registrar to subpoena  any  person who on reasonable 
in possession of any information or a document, photo, computer 

or financial record, computer data  and/or 
to  the complaint, in order to make same available to the 
before the  date determined by the registrar or designated 

of investigating a complaint in terms of these 
regulations; 

advice  or any  other  assistance to enable the committee to perform its 
regulations; and 

of the complainant, and in so far as the committee is legally  obliged 
a copy of the respondent's reply if the registrar  or designated 
the respondent or, in the  absence of such request at his or her 

discretion. 

6. 
The consideration in decid' g whether it would be appropriate to  hold a preliminary or disciplinary 

inquiry: 

ittee of preliminary inquiry shall take  the following factors into 

(1) The  natipre of the comp:laint. 

(2) The con of the alleged unprofessional conduct of the  respondent for the 
complainant, the council, the respondent, the profession and/or any other 
interested parties. 

(3) The  comblexity of the unprofessional conduct. 

which the cwnmittee of preliminary inquiry anticipates could be 
imposed by the conduct committee. 

not referred to above  which, in the opinion of the committee of 
holding of a preliminary or disciplinary inquiry in terms of the 
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mittee of preliminary inquiry, after having investigated the complaint, if 
considered all relevant documentation in terns of regulation 4(3)(d), 

may - 
the opinion that a complaint, even if it is proven, does not constitute 

or that  the complaint for any other reason should  not be subjected to an 
take  such  steps as it may deem necessary and report such  steps t~ 

the council; 

f the opinion that  the  matter can be  resolved amicably, procure a 
complainant,  respondent and/or  any other  parties involved; 

the opinion that  the matter  does  not fall within the jurisdiction of the 
to an appropriate body; 

the opinion that a further preliminary inquiry be held, instruct  the 
inquiry in terms of regulation 8; and 

(5) refer thk matter for a disciplinary inquiry in terms of regulation 16. 

BY THE COMMITTEE OF PRELIMINARY 

shall, on receipt of the directive referred to  in regulation 7(4) inform 
in the form of Annexure A of - 

(1) the  date, time and place of the preliminary inquiry; 

(2) his or hbr right to be present at the preliminary inquiry and to present  his or her 
case to the committee bf preliminary inquiry; 

(3) the  factlthat he or she is not entitled to  legal representation at  the preliminary 
inquiry; and 

(4) a writteb exposition co:ntaining - 
(a) @e nature of th.e complaint; 

he consequences of the alleged unprofessional conduct for the 
e general public, council, the respondent,  the profession or any other 

interested p w ;  

(c) +e severity of the alleged unprofessional conduct; 

penalty which the committee of preliminary inquiry anticipates could 
professional conduct committee; and 

referred to above which, in the opinion of the 

regulations. 
the holding of a preliminary or disciplinary 

9. The  co 'ttee of prelinlinary inquiry, the  complainant and  the respondent may 
request the presence o any  person or documentary evidence as is set out in regulation 5(3) 
which, on reasonable ounds, could assist in the  assessment of the complaint during  the 
preliminary inquiry an  subpoena or request  the  registrar to subpoena  the  person(s) concerned. 7 

10. During $is stage  neither  party  shall be entitled to legal representation. 
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1 1. The refpondent  shall be entitled to exercise one of the following three options: 
I 

agrees with the  contents of the exposition referred to in regulation 
and sign it in the presence of a commissioner of oaths  and  return 

inquiry before the  date of the preliminary inquiry, in which 
the date scheduled for such inquiry  make a finding and impose 

Such penalty shall be limited to a penalty in terms 

disagrees with the  contents of the exposition attached to the notice 
her  case to the committee of preliminary inquiry, he or she shall 

inquiry to - 

(a) band in written. submissions to the committee of preliminary inquj.; or 

(b) lead oral evidence; or 

(c) $resent argument; 

in order to rebdt  the  contents of the exposition. 

(3)  If he or he  prefers that  the complaint be adjudicated by the professional conduct 
committee, he or she s R all request so in writing, in which case the  matter  shall on the  date 
scheduled for such inqbiry be referred to the professional conduct committee. 

fails to exercise any of the options in regulation 11, or fails to 
in regulation 8, the committee of preliminary inquiry may refer 

committee. 

13. No findi g made or penalty imposed by the committee of preliminary inquiry in 
terms of an exposition hall constitute a previous conviction in any  subsequent inquiry of a 
complaint against the 1 spondent in t m n s  of these regulations. 

14. If a corn ittee of preliminary inquiry finds that a complaint, even if it is proven, 
does not constitute un rofessional conduct or that  the complaint for any  other  reason should 
not be subjected to an ' quiry, the committee shall take  such  steps as it may deem necessary 
and report such  steps i t the council. 

15. (1) is clear to a committee of preliminary inquiry that a disciplinary 
inquiry as envisaged 16 should be held into the conduct of the respondent,  the 
committee shall or (designated official as envisaged in regulation 16 to mange  
the constitution committee in terms of section 2 l(7) of the Act. 

(2) No evide  ce gathered by the committee of preliminary inquiry, with the exception 
of the complaint referre t to in regulation 3( 1) and the information or explanation received in 
terms of regulation 4(2)(b) and (b), shall be submitted to a professional conduct committee. 

PREPMTOKY PROCEDURES TO A DISCXF'LINARY INQUIRY 

16. On recei of a directive referred  to  in regulation 7(4), 1 l(3) or 15( l),  the registrar 
or designated official 1 arrange for a disciplinary inquiry to be held and  he or she shall 
submit the  cuments in  preparation of the charge sheet to the designated 
complainant. 
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17. (1) ~ The registrar or designated official shall issue a summons essentially in 
the form of Annexurd B hereto,  addressed to the respondent informing him or her - 

(a) ' of the date, tirne and place of the disciplinary inquiry; 

(b) ~ of the particu18ars of the complaint; 

he or she may  reply in writing to the complaint set  forth in the 
him or her at the  same time that  any  such reply may be used as 

inquhy; and 

what document, photo, computer record, contract, book, item, article, 
or financial record or computer data relevant to the complaint should be 

referred  to in subregulation (l), shall be  served on the respondent 
or fclrwarded to him or her at  his or her postal address by 

or {electronic mail, as the case may be, as entered  into  the 

person duly notified in accordance with this regulation shall  appear 
unless, before the disciplinary inquiry he or she 

a personally signed letter that he or she pleads 

(4) Any pe son referred  to in subregulation (3) who has been duly notified in 
accordance with this alation, and who refuses or, without a reason acceptable to the 
inquiring body, fails t appear at the time and place specified in the  summons, shall be guilty of 
an offence and liable, n conviction, to a fine not exceeding R1 000 or, in default of payment, 
imprisonment for a p i 'od not exceeding three  months, or both such fine and  such 
imprisonment. 

~ PROCERURXI: AT A DISCIPLINARY INQUIRY 

18. (1) every disciplinary inquiry shall be conducted by the council or by the 
professional conduct cbmmittee. 

referred to in regulation 17( 1) has been served on or forwarded  to 
regul.ation 17(2), the inquiring body may proceed  with the 

is not present. 

(3) If the rebpondent is present,  the designated complainant shall read out  the 
complaint contained id the  summons  addressed to the respondent. 

The respondent, if present,  shall  then be asked by the chairperson 
not guilty to  ,the complaint against him or her: Provided that if, before 

the respondent has informed the registrar or designated official 
signed letter that he or she pleads guilty to the 

may be entered as a plea in his or her  absence. 

(b) I the resp0nden.t pleads not guilty, the inquiring body shall proceed to 
hear evidence p i rtaining to the complaint. 

whether or not i t wishes to hear evidence regarding the complaint. 
(c) I the respondent pleads guilty, it shall be for the inquiring body to decide 
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(d) If the respondent  refuses or fails to plead directly to  the complaint, or if the 
respondent is bsent and  the  summons  has been served on or forwarded to him or her as 
prescribed by egulation 17(2) and  he or she  has not informed the registrar or designated 
official in writ' g that  he or she pleads guilty as referred  to in  paragraph (a), the 
chairperson all make a note of such fact and  enter a plea of not guilty on behalf of the 
respondent, 4 d a plea thus entered shall have the Same  effect as if it had in fact been so 
pleaded. 

Where  evidence pertaining to any complaint is to  be adduced  either 
has pleaded not guilty or because the inquiring body has 
to be adduced,  the designated complainant  shall be  given the 

opportunity of btating his or her  case  and thereafter of leading evidence in support 
thereof. 

(b) t o n  conclusion of leading such evidence the designated complainant's 
case shall be cl sed. 

(6) If the respondent is present or is represented by a legal 
representative,fe or she or his or her legal representative shall be given the opportunity 
of stating his o her  case  and thereafter of leading evidence in support thereof. 

is neither  present  nor  represented, any writing, 

or as a result of the  summons  issued in terms of regulation 17( l), 
submitted by him or her as a result of a request  in 

to the inquiring body and received as evidence. 

the respon'dent or his or her legal representative has led his or her 
thereof, his or her written exposition, statement, explanation or 

or her case  shall be  closed. 

(7) If the  induiring body deems  it advisable that  further evidence be adduced in order 
to enable it to arrive at B just decision, it may call further  witnesses as it deems fit and may 
allow further evidence t be  led either ;by the designated complainant or by the respondent or his 
or her legal representa i ve, or by both parties, after  their cases have been closed. 

(8) After all e evidence has been led, the designated complainant  shall be  allowed to 
address  the inquiring b dy  on the evidlence and  the legal position, and this shall be  allowed 
whether or not the  resp f ndent has led  evidence. 

(9) Thereaft the respondent or his or her legal representative, if present,  shall, 
likewise  be  allowed to the inquiring body. 

(10) If it d e e q  fit, the inquiring body  may  allow the designated complainant to  reply. 

19. (1) M mbers of the inquiring body may,  with the  consent of the chairperson, 
put  such questions as ey  may consider relevant to witnesses while they  are giving  evidence or 
are  under cross-examin i tion. 

(2) (ai (i) After a witness has given  evidence the opposing party or 
his or her representative shall be entitled to cross-examine 
such witness. 

(ii) Likewise, the respondent if he or she prefers to give 
evidence and  any  witness called by him or her on his or her 
behalf shall, after he or she  has given evidence, be subject 
to cross-examination by the designated complainant. 
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(b) If evidence has been led, the person who  led the evidence shall be 

ination  shall be  confined to matters  arising from cross-examination or from 
to re-examine the witness  after cross-examination, but  this re- 

put by the  chairperson or members of the inquiring body. 

20. If th respondent is present  and the complainant is not present but  has filed an 
affidavit, the respo dent or his or 'her legal representative may  reply  to the affidavit so as to 
enable the inquirin i body to deal with the matter as may  be necessary. 

2 1. ( 1) ~ All oral evidence shall be  given under  oath or on affwation and the 
inquiring body to admit as evidence a document where the person who  gives 
evidence is  not  present for cross-examination or who declines to submit 
thereto. 

(a) The statement which a complainant or witness not present in 
in support of a complaint shall be in the form of an affidavit, but the 

evidence if he or she is not given the opportunit;r to cr.oss- 
Provided that, where such statement or complaint has been based 

c:onstituted court, a copy of such record shall at face vdce be 
been  certified to be a true copy or if acceptance thered has 

(b) If it is practic:able and  appears  just,  the inquiring body may postpone the 
inquiry in ortier to subpoena, for the  purpose of cross-examination, the  wibesses whose 
evidence apdears in the said court. 

22. (1) ~ Upon the conclusion of the  case,  the inquiring body shall deliberate 
thereon in the  absedce of the complaint, the  respondent  and  their witnesses. 

is found not guilty on the charge  against him or her, he or she 
as reasonably possible. 

(3) If the 'inquiring body has determined, regarding a complaint, that sufficient facts 
have  been  proved satisfaction to support  such complaint, it  shall decide whether  the 
conduct that is of the complaint so supported,  constitutes  unprofessiomi ccndzc:. 
and it shall in this regard. 

(4) After frnding referred  to in  subregulation (3) has been announced or after the 
respondent has plea ed guilty and  ihe inquiring body has resolved that no evidence shall be led, 
the designated comp ainant  shall  adduce evidence of previous convictions of the respondent 
under  the Act, if any 1 such convictio:ns have been recorded previously against him or her. 

(5) (a) (i) Proof  of previous convictions under  the Act shall be adduced by 
means of a certificate to be issued  under  the  hand of the registrar. 

' ( i i )  Such c:ertificate shall s p e w  the cornplaint brought against the 
respondent at the time, as well as the finding, the  date thereof and 
the penalty imposed. 

respondent  shall be entitled to challenge the correctness of such 
case a ce:rtifed  copy of the  minutes shall be produced or, if such 

a certified  copy of the relevant extract from the register 
19 of the Act. 

shall afford the designated complainant the opportunity of 
to the imposition of a suitable penalty. 
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shall  then afford the respondent or his or her legal 

evidence in mitigation. 
of addressing  the inquiring body in mitigation of the 

deliberated in the  absence of any  other  party 
on which it decides. 

professional conduct committee finds a respondent guilty, it  shall 
and mange for the requirements of subregulation (10) to be 

If a penalty is imposed on a registered person in terms of section 
be put in writing and signed by the chairperson, and 

informed thereof by the Registrar. 
~ 

(b) (The registrar may, after the registered person has been informed of his or 
her penalty, p$blish in the Government Gazette the name of such person and  the penalty 
so imposed. 

recommendations regarding complaints against more than one 
to the chairperson of the professional conduct committee as referred 
the chairperson  in  his  or  her discretion is of the opinion that - 

(a) duplication of disciplinary inquiries may be avoided or limited by a 
simultaneous Tearing of two or more such disciplinary enquiries. 

respondents would  be detrimentally affected by such a 
i n q u j r ,  he or she may direct that  the disciplinary enquiries 
be heard simultaneously. 

erson, at a simultaneous disciplinary inquiry referred to in 
the provisions of regulations 18 to 22 on  the basis that every 

or  his or her legal representative shall be applied alternately on 
by the chairperson. 

(3) (b) Any respondent may, at any time prior to  or  during a simultaneous 
disciplinary in uiry, request a separate hearing. 

indicated good easons for such separation of the disciplinary inquiry, the proceedings 
relating to that espondent shall be suspended and  the  respondent concerned shall be 
heard separate1 i by an inquiring body constituted of other  members. 

(I 
(b) I the inquiring 'body is of the opinion that the respondent concerned has 

(4) I the inquirir,g body deems it advisable, separation of a disciplinary 
hquiry referred  to in subregulation (3) may take place on the  basis  that two or more of 
the  respondent may be heard together separately. i I 

(a) In case of common  relevancy of facts or circumstances 
ore disciplinary inquiries, no member of any inquiring body shall serve 
such disciplinary inquiry. 

(b) I such commonality is revealed during the  course of a disciplinary hearing 
and it appears f rther  that  the same member is serving at more than one such 
disciplinary inq iry that have already commenced and the circumstances  are  such  that 
he or she may p ssibly be influenced by the proceedings at one disciplinary inquiry 
concerning his r her view of another, the proceedings concerned at such disciplinary 
inquiry shall t i e place anew before an inquiring body consisting of different members. 
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(2) The rovisions of this regulation shall not be interpreted so as to preclude a 
simultaneous h e A g  referred to ir~ regulation 23. 

25.  (1) The proceedings of a disciplinary inquiry shall be accessible to the public: 
Provided that - 

(a) ~ any decision of the inquiring body  with regard to any  matter relating to or 
arising  durinb an inquiry may be taken in the absence of any other  party  attending  the 
hearing; ', 

(b) , any evidence submitted  during a disciplinary inquiry, upon submission of 
valid reasond, may, at  the discretion of the inquiring body,  be heard in camera. 

upon  submission of valid reasons,  the  inquiring body may, at its 
that no person shall, at  any time and in any  manner, publish any 
is likely  to  reveal the identity of a specific person, exc!uding that of the 

respondent. 

(2) Any p rson who contravenes or fails to obey a directive issued in terns of 
subregulation (1) sh 5 be guilty of an  offence and liable,  on  conviction in a court of law, to a fine 
not exceeding R10001. 

SUBPOENA 

26. (1) A subpoena issued by the  registrar  or a committee of preliminary inquiry 
in terms of the regul  to a person to appear as a witness at  any investigation or inquiry, cr 
to produce a book, any investigation or inquiry shall be essentidly in the 
form of Annexure 

(2) A subdoena referred t.o in subregulation (1) shall be served on the witness at his 
or her residential or $orking address or forwarded  to him or  her  at  his or  her  residential, postal 
or working address bk prepaid regist,ered letter or confirmed f a x  or electronic mail. 

subpoenaed in terms of subregulation  (1) shall be  in 
to criminal cases in a magistrate's court. 

are subpoenaed at the  request of the respondent,  the registrar may 
a depos:it that is sufficient  to  cover the  expenses involved. 

REPEAL 

27 (1) (Regulations made under  the Social Work Act, 1978, published as 
Government Notice R.13026 in Government Gazette 129 19 of 28 December 1990, as amended by 
Government  Notices . 3214 in  Government Gazette 14225 of 27 November 1992 and R. 1516 in 
Government  Gazette 5954 of 9 September 1994 are repealed. 

(2) A disci linary inquiry . i n  terms of the  regulations referred to in  subregulation (1) 
which started immedi  tely prior to the commencement of these  regulations before the council or 
a disciplinary commit ee of the counc:il constituted  in  terms of regulation 2 of those regulations 
shall be conducted an concluded in  terms of the  procedures prescribed by those regulations as 
if they were not repeal t d. 

COMMENCEMENT 

These regulatiobs shall come into operation on the  date of publication thereof. 
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Annexure A 

SOUTH &RICAN COUNCIL FOR  SOCIAL  SERVICE  PROFESSIONS 

FORM OF NOTICE 0 A RESPONDENT TO APPEAR BEFORE A COMMITTEE OF 
PRELIMINARY INQ u' IRY IN  TERMS  OF  REGULATION 8 OF THE  REGULATIONS 

CONDUCT 
REGARDING THE C~ONDUCTING OF INQUIRIES INTO ALLEGED UNPROFESSIONAL 

To: ....................... .,. ................................................................................................... 
............................. ,. ........................................ (name and  address of respondent) 

You are hereby instItwted  to  appear before the Committee of Prelirmnary Inquiry of the 
S A Council for Socw Service Professions at ........................... (place) on the ........ d q  
of ................ 20.....b..... at ................ (time). 

You are hereby infobed of your right to present your case to the above-mentioned 
committee. A copy o&- the expositioln  referred to in regulation 8(4) is attached hereto as 
Annexure A. 

In terms of regulatio s 9 and 10 od the Regulations  regarding the conducting of inquiries 
into  alleged unprofe sioml conduct, you may request  the  presence of any person, or 
production of any d i cumentary evidence, or any evidence, which on reasonable 
grounds, could assidt in the assessment of the complaint, and request  the Registrar to 
subpoena  the  perso@(s) concerned. You are, however, not entitled to legal 
representation. 

Should you desire y ur letter dateid .............. (or any  further written communication 
you  may wish to su mit) to constitute your explanation or defence, please n o m  the 
Registrar of the S A ouncil for Social  Semice Professions to that effect not  later than 

evidence in the preh/runary inquiry or  any  other  subsequent disciplinq inquiry. 
................. You are i , ereby warned that any such communication may be used as 

are advised  to appear at the preliminary inquiry, unless before 
guilty to  the complaint as set  out in the exposition attached 

the said document in the presence of a Commissioner 

Please note that i€yo/u sign the exposition, the penalty that could be imposed, is in 
terms of regulation 1~1( 1) limited to1 a reprimand or a caution. 

Given under my hand this day of .......................... 20.. ................. 

................................. ....... 
REGISTRAR 
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Annexure B 

SOUTH  (AFRICAN  COUNCIL  FOR  SOCIAL  SERVICE  PROFESSIONS 

FORM OF SU" N S  TO A RESPONDENT TO APPEAR BEFORE THE PROFESSIONAL 
CONDUCT COMM TTEE IN  TERMS OF REGULATION 17 OF THE REGULATIONS 
REGARDING THE e ONDUCTING OF INQUWES INTO  ALLEGED  UNPROFESSIONAL 
CONDUCT 

Summons 

To: ............................................................................................ .: .............................. 
............................ i .......................................... (name and  address of respondent) 

You are hereby cted to appear before the S A Council  for Social Service 
Professions or Conduct Committee of the Council  for Social Service 
Professions at ...... 4 ..................... (place) on the ........ day of ................ 20 ........... at  
............... a disciplinary inquiry will be  held to inquire into the following 

lodged against you: 

You are  further i n sbc ted  to bring with you in terms of regulation 17(l)(d) the following 
items: .................. , .................................................................................................. 

In terms of section l(6) of the Social Sentice A-ofessions Act, 1978 (Act 110 of 1978), 
you are entitled, ei er in person or through your legal representative,* to answer to the 
complaint at the iplinary inquiry and be heard in your defence. You are entitled to 
call witnesses, prov ded you secure  their presence at the inquiry, unless prior 
arrangements with i e Registrar :in terms of Regulation 26 to  subpoena such witnesses, 
have been made. 

an acceptable reason you will be 
Regulations  regarding the conducting 

together with section 28(3) of Act 

three months.  In  your  absence,  the inquiring 
liable to a fine not exceeding RlOOO or to 

and make a finding. 

Should you letter  dated .............. (or any further written communication 
to  constitute your explanation or defence, please n o w  me to 

and not later than ................. You are hereby warned 
mqy be used as evidence in the disciplinary inquiry. 

In YOU own interest you m advised to appear at the disciplinary inquiry, unless before 
the date thereof you plead guilty to the complaint in a letter signed by you personally 
and addressed to th d registrar. 

Given under my hanb this day of .......................... 20.. ................. 
.... ................................... 
REGISTRAR 

* Legal representative means an advocate or an attorney. 
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Annexure C 

SOUTH Aft;RTCAN  COUNCIL  FOR  SOCIAL  SERVICE  PROFESSIONS 

FORM OF SUBPOENh TO APPEAR.  BEFORE: 

1. THE s A COU#CIL FOR SOCIAL SERVICE PROFESSIONS; 

2. THE REGIST* OR DESIGNATED  OFFICIAL OF THE  COUNCIL; 

3. A COMMITTE~ OF PRELIMINARY INQUIRY OF THE COUNCIL; OR 

4. THE PROFES$IONAL CONDUCT COMMITTEE  OF THE COUNCIL 

To: ......................... , .................................................................................................. 
............................ ...k ................................ (name and address of person summoned) 

You are hereby ins to appear before the ............................. of the Council, 
established in Social Service Professions Act, 1978 (Act 110 of 1978), at 
....................... ........... day of. .................. 20.. ........ at ................. 
(time), to give .. ,.. ................................................. and you are 
directed to ....................... (specify the book, document or record). 

In the  absence of su cient  cause, failure to comply with this subpoena shall constitute 
an offence and  the o ender shall be liable on conviction to a fine as provided  for in 
section 51(2) of the 3 agistrate’s Courts Act, 1944 (Act 32 of 1944). 

Given under my hand this day of ......................... 20. ................. 

................................... 
REGISTRAR 


