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| have the honour of submitting the 2005/2006 Annual Report of the
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inception in 2004. Of course, before it was established, it was largely
seen as an appendage to the Science & Technology. Significantly,

4 that State President Thabo
Mbeki announced its independence and autonomy by appointing D
Z. Pallo Jordan as its first fully fledged Minister

This marked an important turning point in putting Arts and Culture
into the heart and soul of the Government’s Programme of Action. In
fact, it is only in the last year, 2005 that arts and culture has taken
a centre stage in national affairs, developments and trends. The
leadership, stature and confidence of Minister Jordan have played
a pivotal role in this achievement. This has been sharpened by the
presence of Deputy Minister, Ntombazana GW Botha, who is widely
recognized for her intense passion for grass-root community work
and women's issues

However, it is important to note that both Ministers Jordan and Botha
have gone out of their way to not only boost the profile of the Ministry
but make Its presence felt in the performing arts, heritage and culture
sector it serves

Minister Jordan is widely acknowledged and recognized as a
formidable intellectual and leader who dedicated much of his time
and energy to refining and improving relations with players in the

sector at national, continental and international levels

The ¢
made a majo
work but has engaged the cons

ame can be said of Deputy Minister Botha who has not only
contribution to cabinet, caucus and parliamentary
uency at a local level

The political principals’ sterling work is particularly evident in various
events which include imbizos, the music and oral history projects,
flag in every school project, Abdullah Ibrahim Jazz Orchestra, Jazz
Re-Initiation Concert, the Tribute to OR Tambo Concert, Mosadi wa
Konokono project, community art centres programmes, Chief Albert
Luthuli Project and newly established Public-Private-Partnership
Programmes, to name a few.

1,

The Ministry has increased capacity by employing additional staff
members to ensure that it delivers on its mandate
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Departmental revenue

2001/02

Actual
R'000

2003/04
Actual
R'000

2004/05

2005/086
Actual
R'000
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Voted Raoll- Total Actual
ote :
Programmes for overs and | Virement “'c“? d Expendi- | Variance
= . : Vote
2005/06 adjust- g ture

1,082,699 26,245 - 1,108,944 1,096,949 11,995

Actual Expenditure
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Actual Expenditure
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Total Budget (R163 895 000)
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Actual Expenditure on Projects
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International Relations Expenditure
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Cultural Development Expenditure
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Investing in Culture Genres per Province
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Actual Expenditure
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